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The Office of Regulations and Interpretations,
Employee Benefits Security Administration
Attn: Fiduciary Rule Examination

Room N-5655

U.S. Department of Labor
200 Constitution Avenue N.W.
Washington, DC 20210

March 8, 2017
Dear Mr. Secretary:
Subject: RE: RIN 1210-AB79 — Proposed Rule; Extension of Applicability Date

As alicensed financial professional serving the retirement and investment needs of my clients, I ask you to
take the necessary steps to finalize the 60-day delay of the Department of Labor fiduciary rule. I encourage
the Department to use this delay to carefully review the rule to ensure that it serves the best interests of
American investors.

I strongly support a consistent best interest standard of care that will ensure the continuation of affordable
access to financial guidance and advice and help individuals prepare for their retirement needs. I also believe
that a consistent approach to disclosure, compensation, and mitigation of conflicts of interest is the right path
forward for the financial services industry. However, there are many nuances within the current DOL
fiduciary rule that have created unintended complexities, and additional time to review and discuss these
issues will only serve to allow financial advisors like me to better serve our clients.

With so much at stake for investors, I strongly encourage our policymakers to finalize this proposed 60-day
delay so that we can all take the necessary time and work towards the best resolution possible.

Thank you for your attention to this important issue.

Al{ony««f)uBose‘, AIF®
Managing Principal
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