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NLRB Presentations

The National Labor Relations Board (NLRB) staff are available
| to make classroom presentations on the historic importance of
| the National Labor Relations Act, the role and relevance of the
NLRB today, and the range of workplace rights that the Act
| protects. Our presentations provide students with:

¢ Valuable insights on the role of the labor movement in American
society as well as the process of administering an important federal
law.

e Information about wotkplace rights that apply in students’ own
employment, including the important right to gather together with
coworkers to complain about working conditions, even without a
union.

e Knowledge of labor laws and the NLRB process for human
resources and/or business majors.

® Career opportunity information with the NLRB and in other labot
relations fields.
To arrange a presentation contact:

Shelley Coppock
Outreach Coordinator
(510)-637-3257

ot

Michelle Smith
Field Attorney
(510)-637-3291
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e The union movement grew enormously, establishing
Union representation and collective bargaining in the
major sectors of American industry.
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e A strong union presence changed the American social
and economic landscape.
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e Although union membership and strength has
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role in our society and in our political system.
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