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WELCOME TO NMPS WELCOME TO NMPS 
NAVAL DISTRICT NAVAL DISTRICT 
WASHINGTONWASHINGTON

PREPARATION FOR DEMOBILIZATION PREPARATION FOR DEMOBILIZATION 
–– GUIDANCEGUIDANCE
–– INSTRUCTIONINSTRUCTION
–– SCREENINGSCREENING
–– INFORMATIONINFORMATION



NMPS INFONMPS INFO
NMPS NMPS 
–– Hours of Operation:  0730 Hours of Operation:  0730 -- 16301630
–– Phone number:  (202) 433Phone number:  (202) 433--43694369
–– Web site:  www.Web site:  www.ndwndw.navy.mil.navy.mil
Mustering Mustering 
-- Ensure you sign in every dayEnsure you sign in every day
-- Ensure you check out with a staff member Ensure you check out with a staff member 
to update your process status!to update your process status!



Demobilization ProcessDemobilization Process
Check In Check In 
Medical/Dental Record ScreeningMedical/Dental Record Screening
Demobilization BriefDemobilization Brief
–– PSDPSD
–– USERRAUSERRA
–– TricareTricare
–– Veteran’s BenefitsVeteran’s Benefits
–– FFSCFFSC

CheckCheck--outout
–– Critique sheet for NMPSCritique sheet for NMPS
–– Back to NRA (Reserve Center) for Back to NRA (Reserve Center) for 

deactivationdeactivation



FORMSFORMS
NMPS NMPS 
–– Navy Demobilization Processing InformationNavy Demobilization Processing Information
–– NMPS Demobilization ChecklistNMPS Demobilization Checklist
–– Reserve Demobilization Exit Survey (at checkout)Reserve Demobilization Exit Survey (at checkout)

MEDICALMEDICAL
–– DD Form 2697 Report of Medical AssessmentDD Form 2697 Report of Medical Assessment
–– DD Form 2796 PostDD Form 2796 Post--Deployment Health AssessmentDeployment Health Assessment

PSDPSD
–– Demobilization DD 214 WorksheetDemobilization DD 214 Worksheet
–– Leave Request FormLeave Request Form



SANCTUARY SCREENINGSANCTUARY SCREENING
INFORMATIONINFORMATION

Questions:Questions:

1.  Are you within 2 years of receiving a Navy 1.  Are you within 2 years of receiving a Navy 
retirement check?retirement check?

2.  Will you have 172.  Will you have 17--18 years of active duty that 18 years of active duty that 
place you within that 2 year mark?place you within that 2 year mark?

3.  Are you between ages 58 and 60 and will have 3.  Are you between ages 58 and 60 and will have 
attained 20 years service?attained 20 years service?



PSDPSD
Separation and Travel EntitlementsSeparation and Travel Entitlements
–– Separation LeaveSeparation Leave
–– Final Travel LiquidationFinal Travel Liquidation
–– DDDD--214 (Certificate of Release or Discharge from Active 214 (Certificate of Release or Discharge from Active 

Duty)Duty)
–– Review for accuracy Review for accuracy 
–– Active Duty ID Card Active Duty ID Card –– Member is responsible for Member is responsible for 

obtaining a Reserve ID Card either at PSD or their      obtaining a Reserve ID Card either at PSD or their      
NRA at END OF ONE/OEF EAOSNRA at END OF ONE/OEF EAOS

Military ObligationMilitary Obligation



PSDPSD
Any advance pay balance remaining upon Any advance pay balance remaining upon 
demobilization will be recouped with your demobilization will be recouped with your 
last paycheck. last paycheck. 



INFORMATION ON USERRAINFORMATION ON USERRA
You are required to report to your previous employer You are required to report to your previous employer 
within the following timeframes:within the following timeframes:

Length of MobilizationLength of Mobilization Timeframe to ReportTimeframe to Report

<30 Days<30 Days 1 Day1 Day

3131--180 Days180 Days 2 Weeks2 Weeks

> 180 Days> 180 Days 90 Days90 Days



UnemploymentUnemployment

Unemployment CompensationUnemployment Compensation

Contact your State Employment OfficeContact your State Employment Office

Rates and eligibility requirements vary in each Rates and eligibility requirements vary in each 
state.state.



TRICARE INFORMATIONTRICARE INFORMATION
Reservists and their dependents are authorized 

medical and dental after separation
ACTIVE SERVICE COVERAGE
Less than 6 years 60 days
More than 6 years 120 days

Continued Health Care Benefit Program 
$933.00 per individual per quarter
$1,996.00 per family per quarter

Tricare Regional Offices 
NOTE: Once you return to being covered by 

your employee health care plan, your coverage 
with Tricare ceases. 



FLEET & FAMILY SUPPORTFLEET & FAMILY SUPPORT
Offers many programs and automated systems to Offers many programs and automated systems to 
help you and your family members find employment help you and your family members find employment 
and successfully transition.and successfully transition.

Programs offeredPrograms offered
-- Transition Assistance Program (up to 180 days)Transition Assistance Program (up to 180 days)
-- Employment Career Resource CenterEmployment Career Resource Center
-- Referral to government and private programs for Referral to government and private programs for 
job search/placementjob search/placement

-- Financial planning assistanceFinancial planning assistance
-- Counseling on effects of career changeCounseling on effects of career change
-- Relocation assistance Relocation assistance -- workshops offeredworkshops offered



FLEET & FAMILY SUPPORT FLEET & FAMILY SUPPORT 
CENTERCENTER

Center listing Center listing 
Other agencies & additional organizationsOther agencies & additional organizations

DD Form 2648 Counseling Checklist DD Form 2648 Counseling Checklist --
Provided to ensure awareness of Transition Provided to ensure awareness of Transition 
Assistance Program entitlements and the use of Assistance Program entitlements and the use of 
these benefits for up to 180 days after these benefits for up to 180 days after 
separation. separation. 

Will sign at end of briefWill sign at end of brief



VETERANS ADMINISTRATIONVETERANS ADMINISTRATION

To be eligible for VA benefits you must:  To be eligible for VA benefits you must:  
–– Have completed 24 months continuous Have completed 24 months continuous 

active duty, or active duty, or 
–– Be a Reservist ordered to active duty at Be a Reservist ordered to active duty at 

least 181 days.least 181 days.



VETERANS ADMINISTRATIONVETERANS ADMINISTRATION
Benefit Timetable Benefit Timetable 
Dental Treatment (90 days of separation)Dental Treatment (90 days of separation)
–– VA Home Loan Guarantee ProgramVA Home Loan Guarantee Program

Veteran Service Organization Listing Veteran Service Organization Listing 
VA Contact InformationVA Contact Information

11--800800--827827--10001000
www.www.vava..govgov



ALNAVRESFOR 010/02ALNAVRESFOR 010/02
RETURN POLICYRETURN POLICY
-- Drilling reservists MUST report to their Drilling reservists MUST report to their 
Reserve ActivityReserve Activity

AT POLICY  (FY02)AT POLICY  (FY02)
AT is not authorized for demobilized AT is not authorized for demobilized 
reservists.  Second reservists.  Second ATsATs or HYT personnel or HYT personnel 
performing performing ATsATs are not authorized for any are not authorized for any 
personnel.personnel.



ALNAVRESFOR 010/02ALNAVRESFOR 010/02
Authorized Absences (Authorized Absences (AAsAAs))
Unit CO’s will liberally grant Unit CO’s will liberally grant AAsAAs to ensure to ensure 
returning reservists have sufficient time to returning reservists have sufficient time to 
reestablish themselves with their families and reestablish themselves with their families and 
employers.employers.

FY02 FY02 IDTTsIDTTs
Full months missed while mobilized must be Full months missed while mobilized must be 
recorded as AA’s and may NOT be recorded as AA’s and may NOT be 
rescheduled/performed.rescheduled/performed.



ALNAVRESFOR 010/02ALNAVRESFOR 010/02
ENLISTEDENLISTED
All drilling personnel will be returned to pay All drilling personnel will be returned to pay 
status upon demobilization for a minimum of status upon demobilization for a minimum of 
ONE year.ONE year.
OFFICERSOFFICERS
Individual circumstances will need to be Individual circumstances will need to be 
considered.  To the greatest extent possible, considered.  To the greatest extent possible, 
officers will be afforded an equitable, if not officers will be afforded an equitable, if not 
enhanced, opportunity for pay status upon enhanced, opportunity for pay status upon 
demobilization.demobilization.



RESERVE PAY SYSTEMSRESERVE PAY SYSTEMS
SGLISGLI
-- Payments made while on active duty will not Payments made while on active duty will not 
be recognized by the reserve pay system.be recognized by the reserve pay system.

CORRECTIVE ACTIONCORRECTIVE ACTION
-- Copy orders and active duty Copy orders and active duty LESsLESs
Fax to:  Fax to:  (216) 522(216) 522--66616661
Mail to: Mail to: Director Reserve Pay (Code FMB)Director Reserve Pay (Code FMB)

DFAS Center DWCF ClevelandDFAS Center DWCF Cleveland
1240 E. 9th Street1240 E. 9th Street
Cleveland OH  44199Cleveland OH  44199



RESERVE PAY SYSTEMSRESERVE PAY SYSTEMS
Family SGLIFamily SGLI

-- Spousal premiums were not deducted while Spousal premiums were not deducted while 
on active duty for recalled reservists.on active duty for recalled reservists.

-- A lumpA lump--sum deduction will be made upon sum deduction will be made upon 
return to SELRES status.return to SELRES status.



QUESTIONS?QUESTIONS?

Contact NMPS:Contact NMPS:
-- 07300730--1630, Monday1630, Monday--Friday Friday 
-- (202) 433(202) 433--43694369



THANK YOU!THANK YOU!
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