Demobilization

Transition
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Muster is at 0800 and 1300 daily
Demob briefs are held at 0900 and 1300 daily
Ensure you muster in every day

Ensure you check out with a staff member to update
your process status!
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Tricare

— http://reserv

s Check-out
— Critique sheet for NMPS
— Back to NRA (reserve center) for deactivation

rvey.nprdc.navy.mil
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mENIVIES
SINSVYADETTIBRIlIZation Processing Information

— J\JMHJ Jemel [Zeion € n Ist
VENDEmeDIlization Exit: Survey(At checkout)



ACIRVITY/FORMS

= MEDICAL _

SHUliNeIySIcal = IiRlEssitinan 90 d VS remaining on current
onlysiezl |

= DDEORHM 260/-1

s DDFOM 2806

~ BB rormJ/GD/ Report of Medical Assessment — all

‘ iSONNE
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i-Deployment Health Assessment- all
personnel

— Blood Draw — all personnel



ACIIVITY/FORMS

s DENTAL
—APENEIRECOIT FEVIEW
— PentalfExaiipmore Ewm 18C F]rJ S since last dental exam

— Dentall@lEssiil and IV.— 90 day limit to file claim with
DEPZItENt Ol Veterans Affairs

= FLEET & FAMILY S s "

— DD For /64? g -separation Counseling — for those w/
more than 180 of mobilization period

— Reviewed by NMPS staff:



SANGIUARY.SCREENING
INFORMATION
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3. Are you between age 58 and 60 and will have
attained 20 years service?



PSD

BESEREIEbEaneENiaVEIrEntitlements
SEPEIEUONIEEVE
SigiNcEVE L giiaation |
P4 (Certificate of Release or Discharge from Active
pejey) » "
REVIEWHNGIFECCUraCY.

ActivVerDuty. 1D F'?:;d ember is responsible for
btaifinErarReserve 1D Card at the NRA at END OF
ONE/OEF EA 3

m Military Obligation
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AyAcaVaneENEyaIBNCEEMaining upon demobilization
WIINSENECOUPEA WIthYOURIast paycheck.

m BENPIEPEEENVINE -

— PoInt CapuliiEssheet ted at
CCESHYMWWEDO!.Aavy.mil/default.asp
— Training/Behool certificates obtained during mobilization
— Documentatio of awards received during mobilization
. Current/ nost recent evaluation/fitness report
— All TDY documentation/orders
— Documentation of schools attended greater than 2 wk
— Copies of all leave statements
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> 180 Days

meframe to Report

1 Day
2 Weeks
90 Days
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IRICARE INFORMATION

1*ays

PON RETURN TO RESCEN - TO
WW.TRICARE.OSD.MIL

m TRICARE Regional Offices

m NOTE: Once you return to being covered by your employee health
care plan, your coverage with TRICARE ceases.



MUSEIDOS

m Apply for TRICARE F ,Immedlately upon
[ElEaSENIMaCuVE adlty. %(
ERSUFERIENR rf:@ s CHCS into
DEERSK® allow!for | an5|t|onal Benefit
DErieaE: r .

m Return active uty ID card and get Reserve

ID card for selffand family — use Navy facility
to ensure the CHCS code is entered

m Ensure that there are no gaps in fitrep/eval
history (account for mob/demob time)




8" Progranisiofiered .
- SHrapsienrAssistance Program (up to 180 days)

Government and Private Programs for
lacement

- Financial Planning Assistance

- Counseling on Effects of Career Change

- Relocation Assistance - Workshops Offered




080 FAMILY: SUPPORT

Additional

Acles &

- Orgdgnizauens

x DD Form 2648 Counseling Checklist -

~ Provided te ensure awareness of Transition
Assistance Program Entitlements and the use
of these benefits for up to 180 days after

separation. — NMPS will sign off.

m \Website for separation resources:
— http:www.lifelines2000.or/home.asp
— http:www.lifelines.org/services/transition/index.asp
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rmation:
1-800-827-1000
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m REVTFORN POLICY

= Drillingpresenvists MUST report to their

RESEIVENACLIVILY >
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SOVINAVRESFOR

Z_I_I"OD/ JAY 03
(DT GUIDANCE

ME)IIZECGNESSIIEN )O rJ« — can make up
rissed drills, JieEs(ree

MobiliZEafmore tham 90 days — cannot make
Uprmissea an J

AllFmemIBErs exempt from drill for 60 days

- after release, firom AD, if desired (will be

recorded as Au,thorized Absences —
Coordinate w/ Reserve Unit CO

m If after 60 days, CO cannot contact member
and drilling doesn’t resume — AAs until 9 —
then member processed out
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ASSIGNMENT POLICY

_—

ENAINPESORREINTBLIIZE from pay status will
ELIFNONPEY, Unless subject to statutory
L@ SIEIRIOI0MN=PaY Status.

Officersuppay’ grades 05/06 will return to

Dilletsiassigned in FY03, to complete tenure.

Demobilized CO/OIC selects are guaranteed a
minimum one-year tenure in command




EONMINAVRESFOR

m INRNSReOlimItieEaitor providing best

OP PO 'fg_r dr]ﬁo: assignment
IRR*aRENVAUer IRR 04 and below members
- whodesifierassignment to pay should contact
" a recruiter wyin 60 days of demob
m VTU 05/06 'shcﬁld contact NRA



COMNMNESIFOIR

NSOOZMAY 03
ANNUAESFRANIENE (?UIDANCE
YEMBERWILINI0+ days are exempt

Srominyvelintar erformance of AT for

- remeeer off Y or minimum of 6

- MontRSEWhIChever greater

m Member with less than 90/ days are
exempt firomi involuntary AT for six
months after release from AD.

m Voluntary AT should be afforded
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HIGHYEAR TENURE (HYT) POLICY

m All' perspnnel being demobilized who are in a
Hyarstattsiwill receive an automatic one
vcjlenddr(f\( WaiVE

m Per rr [<]] rﬁ cased from mob in CY03 are

authorized! to remain in pay status until
31DEC2004.



SONMNAVRESFOR
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AGE 60JPOLICY

- Uponraeine)s), an ’:’ﬁﬁ\ ed member reaching
ddEeIMEIWIl FECEIVE automatic waiver to
 remainNpsaiilpay: for period of 90 days.
Subseguent authority to remain requires an
age 60 wali\ rj;om NPC (PERS 913) or
member must request transfer to Retired
Reserve.

|
]



\Y SYSTEMS

PEVINERSHaEEWRIIE o active duty will not
SHECOUNIZED DY te re;* pay system.

CORRECT IVE ’Jf»J
- Copy Drders and active duty LESs
| ‘<rQ= (/ 522-6661
" Mail to: Di  Reserve Pay (Code FMB)
FA Center DWCF Cleveland
1240 E. 9th Street
Cleveland OH 44199



contact DFAS
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