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Note:  The following algorithm is based on the approach used successfully by the Commander, Navy Region Southwest.  It 
starts with an employee who has reached Maximal Medical Improvement (MMI)  (as determined by medical opinion from 
treating or 2nd opinion MD) but is unable to perform the essential functions of his job.  Note that the step of severing 
employment may only be done if more than a year has passed since the injury, but most employees reach MMI after a year 
has passed. 
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CAN RESTRICTIONS BE 
ACCOMMODATED WITHIN 

REGULAR JOB? 

Revise job description and return 
employee to work 

Perform job search.  Are there any 
openings that match the 

employee’s restrictions and KSA’s? 

Share PD and physical 
requirements with the treating 
MD; does the doctor approve? 

Offer job to the 
employee; does the 
employee accept? 

Send the PD, 
physical 

requirements and 
MD approval to the 
DOL for decision; 
keep employee on 
light duty in interim  

Make 
reassignment; 

do HR 
paperwork; 

send to DOL 
as successful 
reassignment  

Try to revise for approval.  If 
unsuccessful, send PD and 

physical requirements to DOL 
and ask for 2nd opinion 

Sever employment; assist with 
disability retirement and wage 

compensation paperwork. 

Make offer to the employee.  
Does the employee accept? 

Reinstate employee.  
Reinstate leave, etc. 

Request 
termination of 

benefits by OWCP 

Send clerical PD to the treating 
MD.  Does the doctor approve? 

If “reserved” clerk 
job is available * 

* Reserved generic clerical positions paid at the 
installation or MACOM level provide an opportunity 

to pay for work rather than disability checks, and 
preserve valuable experienced employees.   A 

sample PD is available upon request. 
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No 

Yes  

No 
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No 

No 

Send PD, physical requirements 
and MD approval with letter to 

employee and DOL 
simultaneously.   Does DOL 

approve the job offer? 
 

Continue to work with DOL to 
get approval; provide ergonomic 

evaluations of offered job, etc. 
 

No 

Yes  Yes  

Yes  

No 
No 

Occupational and Environmental Medicine 
U.S. Army Center for Health and Preventive Medicine 

5158 Blackhawk Rd, Aberdeen Proving Ground 21010-5403 


