
Your Rights Under the Congressional Accountability Act 

Uniformed Services 

Employment Rights 

Section 206 of the Congressional Accountability Act (CAA) applies certain rights and 
protections of the Uniformed Services Employment and Reemployment Rights Act of 1994 
(USERRA) to covered employees. USERRA protects employees performing service in the 
uniformed services from discrimination and provides certain rights to reemployment and benefits 
upon the completion of military service. An employing office may not deny initial employment, 
reemployment, retention in employment, promotion, or any benefit of employment to an eligible 
employee on the basis of the employee's service in the uniformed services. 

Key Provisions Under the Law 

# Service in the uniformed services includes the Armed Forces (active and reserve), the 
National Guard, the Public Health Service, or any other category designated by the 
President during time of war. 

# There are certain limitations and conditions applied to reemployment rights for members 
of the uniformed services, including certain notification requirements and limits on duration 
of service to be eligible for reemployment and certain notification requirements. 

# To be eligible for reemployment rights, a covered employee must not have left the 
uniformed service with less than an honorable discharge. 

Frequently Asked Questions About USERRA 

Q. Who is an eligible employee under the Uniformed Services Employment and 
Reemployment Rights Act, as made applicable by the CAA? 

A. Eligible employee means a covered employee performing service in the uniformed services, who 
has not been terminated by a dishonorable or bad conduct discharge; separated under other than 
honorable conditions; dismissed by a sentence of a general court martial, by commutation of 
sentence, or by order of the President in time of war; or dropped from the rolls because of absence 
without authority for 3 months or because sentenced to confinement. 

Q. What does "service in the uniformed services" mean? 

A. "Service in the uniformed services" means voluntary or involuntary duty under competent 
authority and includes active duty, active duty for training, full-time National Guard duty, and time 
absent for examination for fitness for such duty. 



Uniformed Services Employment Rights CONTINUED 

Q. Is an eligible employee entitled to reemployment when he or she returns from duty in the 
uniformed services? 

A. Members of the uniformed services returning from duty have an "unqualified" right to 
reemployment if they have been released under honorable conditions and the following 
requirements are met: the employee gives advance notice of service where possible; the 
cumulative length of the absence and of all previous absences from a position of employment with 
that employing office for service does not exceed five years; and the employee reports to work or 
applies for reemployment. 

The Office of Compliance 

The Office of Compliance protects the safety, health, and workplace rights of employees of the US 
Congress and the Legislative Branch. Established by the Congressional Accountability Act of 1995, 
the Office is an independent agency which provides an impartial dispute resolution process and 
educates employees and employing offices about their rights and responsibilities under the Act. 

The Office of Compliance welcomes your inquiries. ictly confidential. 
have any questions regarding your rights under USERRA or any other provision of the 
Congressional Accountability Act, please feel free to call the office, visit us in person, or view our 
web site at www.compliance.gov. 

This information does not constitute an official ruling of the Board of Directors and is intended for 
educational purposes only. For further information, please refer to the Congressional Accountability 
Act (2 U.S.C 1301 et seq.) and the regulations issued by the Board, or you may contact the Office 
of Compliance. 

USERRA Fact Sheet 
April 2003 

The Office of Compliance 

110 2nd Street, SE Room LA-200 

Washington, D.C. 20540-1999 

202-724-9250/TDD 202-426-1912 

Recorded Information Line: 202-724-9260 

ww w.compliance.gov 

All contacts are kept str If you 

http://www.compliance.gov.
http://www.compliance.gov

	Page 1
	Page 2

