CENTRAL PERSONNEL DATA FILE SUBMISSIONS
AGENCY RANKINGS
APRIL 2002 - MARCH 2003

AGENCY RANK | SCORE
National Aeronautics & Space Administration 1 100
Department of Commerce 2 99
Department of Education 2 99
Department of the Interior 2 99
Small Business Administration 2 99
Social Security Administration 2 99
Department of Agriculture 7 98
Department of Energy 7 98
Department of Housing and Urban Development 7 98
Department of the Treasury 7 98
Environmental Protection Agency 7 98
Defense Logistics Agency 12 97
Department of Justice 12 97
Department of Labor 12 97
General Services Administration 12 97
Office of Personnel Management 12 97
Department of Transportation 12 97
Department of the Army 18 96
Department of State 18 96
Department of Veterans’ Affairs 18 96
"Passing" Score

\

Department of the Air Force 21 95
Department of the Navy 22 94
Department of Health and Human Services 23 83

@ Review Scoring Criteria

@ Agency Scores by Criterion



CENTRAL PERSONNEL DATA FILE SUBMISSIONS

Agency Rankings are based on seven criteria.

Click on the criterion to see each agency's score.

1. DAYS TO SuBMIT
This measures how long it takes an agency to deliver an acceptable Status file to
the Office of Personnel Management (OPM.) The measure is in calendar days,
counting from the file "as of" date and ending on the date OPM receives the file.
Scores of 30 and below are treated as 100 in computing the overall rating. Each
day over 30 is one point subtracted from 100.

Expected Score: 30 or less

2. PERCENT OF STATUS RECORDS WITH VALID DATA IN CRITICAL FIELDS
This measures the Status file's minimum usability since critical fields are those
used in most reports. The measure is a percent computed by dividing the
number of records with valid data in all of the critical fields by the total number of
records. Critical fields are defined in The Guide to the Central Personnel Data
File Reporting Requirements.

Expected Score: 97

3. NUMBER OF DATA ELEMENTS VALID ON 99% OF THE STATUS RECORDS
This measures the Status file's quality by data element. The percent valid is
computed by dividing the number of records with valid values by the total number
of records. Scores of 50 are treated as 100. Lower scores are treated as a
percentage of 50 depending on the file's date.

Expected Score: 50

4. PERCENT STATUS RECORDS WITHOUT ERRORS
This measures the Status file's quality by record. The measure is a percent
computed by dividing the number of records with valid values in all fields by the

total number of records.

Expected Score: 95
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PERCENT STATUS RECORDS COMPARED TO THE RECORDS REPORTED ON THE
SF113A

This measures the correspondence between the number of employees reported
on two different agency submissions - the Central Personnel Data File and the
SF 113A, "Monthly Report of Federal Civilian Employment." Figures from both
sources are adjusted to minimize the differences caused by the differing
reporting requirements. This measure is a percent computed by dividing the
CPDF employment counts by the total employment line on the SF 113A.

Expected Score: 96

PERCENT TIMELY DYNAMICS RECORDS (PLEASE NOTE CHANGE)

This measures the timeliness of the records in the agency's Dynamics file.
Records are timely if they have effective dates within one of the three monthly
submissions for that calendar quarter. This is a change effective with June 2002.
For March 2002 and earlier, a record had to be no more than 30 days prior to the
ending date of the file's submission period to be counted as timely. Corrections
and cancellations are excluded. The measure is a percent computed by dividing
the number of timely records by the total number of records.

Expected Score: 90

PERCENT DYNAMICS RECORDS WITHOUT ERRORS

This measures the Dynamics file's quality by record. The measure is a percent
computed by dividing the number of records with valid values in all fields by the

total number of records.

Expected Score: 95
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DAYS TO SuBMIT
EXPECTED SCORE IS 30 OR LESS.
AGENCIES ARE LISTED ALPHABETICALLY.

SCORES THAT MEET EXPECTATIONS ARE IN BLACK.
SCORES THAT DO NOT MEET EXPECTATIONS ARE IN RED.

Agency Score | Agency Score
Agriculture 3 Justice 3
Air Force 34 Labor 14
Army 23 National Aeronautics & Space 11
Commerce 4 Navy 25
Defense Logistics 29 Personnel Management 16
Education 3 Small Business 7
Energy 14 Social Security 5
Environmental Protection 14 State 14
General Services 16 Transportation 24
Health & Human Services 47 Treasury 3
Housing & Urban Development 3 Veterans Affairs 6
Interior 3

@ Review Scoring Criteria

@ Next Set of Agency Scores
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PERCENT STATUS RECORDS WITH VALID DATA IN CRITICAL FIELDS

EXPECTED SCORE IS 97.

AGENCIES ARE LISTED ALPHABETICALLY.

SCORES THAT MEET OR EXCEED EXPECTATIONS ARE IN BLACK.
SCORES BELOW EXPECTATIONS ARE IN RED.

Agency Score | Agency Score
Agriculture 99 Justice 99

Air Force 98 Labor 98

Army 98 National Aeronautics & Space 100
Commerce 99 Navy 99

Defense Logistics 99 Personnel Management 100
Education 100 | Small Business 100
Energy 97 Social Security 100
Environmental Protection 98 State 99

General Services 99 Transportation 100
Health & Human Services 90 Treasury 99

Housing & Urban Development 98 Veterans Affairs 99

Interior 100

@ Review Scoring Criteria

@ Next Set of Agency Scores
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NUMBER OF DATA ELEMENTS VALID ON 99% OF THE STATUS RECORDS

EXPECTED SCORE IS 50.

AGENCIES ARE LISTED ALPHABETICALLY.

SCORES THAT MEET OR EXCEED EXPECTATIONS ARE IN BLACK.
SCORES BELOW EXPECTATIONS ARE IN RED.

Agency Score | Agency Score
Agriculture 50 Justice 50
Air Force 49 Labor 50
Army 49 National Aeronautics & Space 50
Commerce 50 Navy 49
Defense Logistics 49 Personnel Management 49
Education 50 Small Business 50
Energy 50 Social Security 50
Environmental Protection 48 State 49
General Services 49 Transportation 50
Health & Human Services 45 Treasury 50
Housing & Urban Development 50 Veterans Affairs 49
Interior 50

@ Review Scoring Criteria

@ Next Set of Agency Scores
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PERCENT STATUS RECORDS WITHOUT ERRORS

EXPECTED SCORE IS 95.

AGENCIES ARE LISTED ALPHABETICALLY.

SCORES THAT MEET OR EXCEED EXPECTATIONS ARE IN BLACK.
SCORES BELOW EXPECTATIONS ARE IN RED.

Agency Score | Agency Score
Agriculture 99 Justice 98
Air Force 97 Labor 97
Army 98 National Aeronautics & Space 100
Commerce 99 Navy 91
Defense Logistics 98 Personnel Management 99
Education 100 | Small Business 100
Energy 96 Social Security 100
Environmental Protection 98 State 98
General Services 99 Transportation 97
Health & Human Services 71 Treasury 98
Housing & Urban Development 98 Veterans Affairs 96
Interior 100

@ Review Scoring Criteria

@ Next Set of Agency Scores
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PERCENT STATUS RECORDS COMPARED TO THE RECORDS REPORTED ON THE SF 113A
EXPECTED SCORE IS 96.
AGENCIES ARE LISTED ALPHABETICALLY.

SCORES THAT MEET OR EXCEED EXPECTATIONS ARE IN BLACK.
SCORES BELOW EXPECTATIONS ARE IN RED.

Agency Score | Agency Score
Agriculture 100* | Justice 100
Air Force 100 | Labor 99

Army 100 | National Aeronautics & Space 100
Commerce 100 | Navy 100
Defense Logistics 100 | Personnel Management 100
Education 100 | Small Business 99

Energy 100 | Social Security 100
Environmental Protection 100 | State 98

General Services 100 | Transportation 100
Health & Human Services 100 | Treasury 99

Housing & Urban Development 100 | Veterans Affairs 100
Interior 100

*Computed for December 2002 — March 2003 only. SF-113 data for comparison from
the first two quarters is not available.

@ Review Scoring Criteria

@ Next Set of Agency Scores




CENTRAL PERSONNEL DATA FILE SUBMISSIONS

PERCENT TIMELY DYNAMICS RECORDS

EXPECTED ScoORE IS 90.

AGENCIES ARE LISTED ALPHABETICALLY.

SCORES THAT MEET OR EXCEED EXPECTATIONS ARE IN BLACK.
SCORES BELOW EXPECTATIONS ARE IN RED.

Agency Score | Agency Score
Agriculture 90 Justice 91
Air Force 84 Labor 94
Army 92 National Aeronautics & Space 98
Commerce 92 Navy 88
Defense Logistics 91 Personnel Management 93
Education 93 Small Business 96
Energy 97 Social Security 97
Environmental Protection 97 State 88
General Services 87 Transportation 90
Health & Human Services 92 Treasury 93
Housing & Urban Development 90 Veterans Affairs 91
Interior 90

@ Review Scoring Criteria

@ Next Set of Agency Scores
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PERCENT DYNAMICS RECORDS WITHOUT ERRORS
EXPECTED SCORE IS 95.
AGENCIES ARE LISTED ALPHABETICALLY.

SCORES THAT MEET OR EXCEED EXPECTATIONS ARE IN BLACK.
SCORES BELOW EXPECTATIONS ARE IN RED.

Agency Score | Agency Score
Agriculture 97 Justice 97
Air Force 95 Labor 96
Army 82 National Aeronautics & Space 99
Commerce 99 Navy 81
Defense Logistics 95 Personnel Management 91
Education 100 | Small Business 98
Energy 96 Social Security 100
Environmental Protection 97 State 93
General Services 98 Transportation 95
Health & Human Services 55 Treasury 97
Housing & Urban Development 97 Veterans Affairs 92
Interior 100

@ Review Scoring Criteria

@ Return to Start of Agency Scores




	Agency Rankings
	Scoring Criteria
	Agency Scores By Criterion

