Your Rights Under the Congressional Accountability Act

Family and Medical
Leave Act (FMLA)

Section 202 of the Congressional Accountability Act (CAA) applies certain rights and
protections of the Family and Medical Leave Act of 1993 (FMLA) to covered employees. These
rights and protections entitle eligible employees to take up to twelve weeks of leave in a twelve
month period for certain family and medical reasons while still receiving health insurance benefits.
Employers are not required to pay employees on FMLA leave.

Key Provisions Under the Law

L To be eligible, an employee must have been employed for a total of twelve months and for
at least 1,250 hours of employment during the previous twelve months.

= The twelve months of employment do not need to have been consecutive, or for a single
employing office.

= Employees may take leave all at once, in separate blocks of time, or on a reduced leave
schedule.

n Under certain conditions, either the employee or the employing office may elect to

substitute accrued paid sick or vacation leave for the unpaid leave, but the employer is not
otherwise required to pay the employee while he or she is on FMLA leave.

L Leave may be taken because of child birth, the adoption of a child, a “serious health
condition,” or the care of a family member with a serious health condition.

The employing office must maintain group health coverage for the employee taking leave.

An employee is entitled to be restored to the same or an equivalent position as that held
when leave commenced. There are limited exceptions to this right for “key” employees.

Frequently Asked Questions About FMLA
Q. Which employees are eligible to take family and medical leave?

A. An "eligible employee" means a covered employee who has been employed in any employing
office for 12 months and for at least 1,250 hours of employment during the previous 12 months.
The 12 months an employee must have been employed by any employing office do not need to be
consecutive months. If an employee has worked for two or more employing offices at different
times, the time worked will be added together to determine whether the employee has worked at
least 1,250 hours during the previous 12 months.



Family and Medical Leave Act conmue

Q. Is family and medical leave paid or unpaid?

A. Family and medical leave may be unpaid leave. However, an eligible employee may choose —
or an employing office may require an employee — to substitute accrued paid leave (such as sick
or vacation leave) for family and medical leave.

Q. Does an employing office have to maintain an employee's health insurance coverage
during family and medical leave?

A. An employing office must maintain an employee's group health coverage for the duration of the
leave at the same level and under the same conditions as if the employee had remained
continuously employed, provided the employee pays his or her share of the premiums. Under
certain circumstances, if the employee fails to return to work after family and medical leave, the
employee may be required to repay the share of health coverage premiums paid by or for the
employing office.
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