Part IV --- Itens of General |nterest

Announcenent 97-121

Enpl oyee Pl ans Conpliance Prograns

The O fice of the Assistant Conm ssioner, Enployee Pl ans
and Exenmpt Organi zations of the Internal Revenue Service
(Service) has established and is conmtted to the enhancenent
of a nunber of prograns to enabl e sponsors of qualified
retirement plans and tax-sheltered arrangenents to maintain
the tax-favored status of these plans wi thout risking the tax
consequences of plan disqualification. 1In addition to the
G osi ng Agreenent Program (CAP), for plans under exam nation,
there is the Adm nistrative Policy Regarding Self-Correction
(APRSC), the Standardized (SVP) and regul ar Vol untary
Conpl i ance Resol ution (VCR) Prograns, the Tax Sheltered
Annuity Voluntary Conpliance (TVC) Program and the Voluntary
Cl osi ng Agreenent Program (\Wal k-in CAP).

APRSC is the self-correction programthat encourages
enpl oyers to nonitor their plans and correct any operationa
defect or violation they find as soon as possible. Under
APRSC, if defects are discovered and corrected within a short
time follow ng the year of the qualification error, there is
no need to contact the Service, no conpliance fee and no tax
sanction with respect to the error. APRSC, as published in
January 1997, allows plan sponsors one year to correct defects
wi t hout penalty. Based on our experience to date with this
wel | -received and increasingly used program the Service is
extending the self-correction period fromone to two years
followi ng the year in which the operational violation occurs.
As we continue to gain experience, we anticipate that this
programw || continue to evolve in order to best facilitate
conpl i ance.

The Service is about to issue a field directive that wll
provi de additional insight on the self-correction program and
clarify certain issues including, for exanple, timng for
correction. In addition, in early 1998, the Service wl|
publish a consolidated guide to the conpliance prograns for
pl an sponsors and their advisors. Since all of these prograns
operate out of each of the EP/EO Key District Ofices as well
as Enpl oyee Plans Division in Washi ngton, comuni cation to
achi eve consistency and coordination in the prograns is
essential. The follow ng informati on about how to contact the
appropriate office for informati on and assistance will be
i ncluded in the consolidated guide.



HEADQUARTERS
EP Di vi si on Projects Branch 2
CP:. E EP: P: 2
1111 Constitution, Ave., NW
Washi ngt on, DC 20224
Ofice (202) 622-6214
FAX (202) 622-6199

NORTHEAST REG ON

EP/ EO Di vi si on Revi ew St af f
10 Metro Tech Center
625 Fulton St.
Br ookl yn, NY 11201
Phone (718) 488-2400
FAX (718) 488-2405

SOUTHEAST REG ON

EP/ EO Di vi si on Techni cal Branch
P. 0. Box 13163
Balti more, MD 21203
Phone (410) 962-3709
FAX (410) 962-0867

M DSTATES REGQ ON

EP/ EO Di vi si on Branch Office (CH ) (1)
230 S. Dearborn
Chi cago, IL 60604
Phone (312) 886-4700
FAX  (312) 886-3275

WESTERN REGQ ON

EP/ EO Di vi si on Techni cal Branch
McCaslin Industrial Park
2 Cupania Circle
Mont erey Park, CA 91755
Phone (213) 725-7164
FAX (213) 725-1442

Drafting I nformation

The principal author of this announcenment is Carlton
Wat ki ns of the Enployee Plans Division. For further
information regardi ng this announcenent, call (202) 622-
6074/ 622- 6075 between 1:30 and 3:30 p.m Eastern tinme (not a
toll-free nunber). M. Watkins' nunber is (202) 622-6214
(al so not a toll-free nunber).



