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This table may be used for computing overtime on piecework, bonuses, commissions or fixed salaries for varying
hours. Refer to Part 778 of Title 29 of the CFR for guidance regarding when the coefficient method is applicable.
This form has been prepared for use by employers who may find the coefficient table to be a timesaver when
computing the extra half-time for hours worked over 40 in a workweek.
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.257.256 .258 .2564 .2567 .257082 .258 .2573 .2582 .2585 .2587.2579
.259 .260 .261 .261 .2593 .2596 .259983 .2602 .2611.2608 .2613 .2616
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.265 .265 .266 .26785 .2650 .2666 .2664.2653 .2672.2655 .2658 .2669

TO CONVERT INTO WEEKLY EQUIVALENT: Multiply SEMIMONTHLY salary by 0.4615; MONTHLY salary by
0.2308; ANNUAL salary by 0.01923.

TO CONVERT INTO STRAIGHT-TIME HOURLY EQUIVALENT FOR 40 HOURS: Multiply WEEKLY salary by
0.025; SEMIMONTHLY by 0.01154; MONTHLY salary by 0.00577; ANNUAL by 0.00048.

TO CONVERT INTO TIME AND ONE-HALF HOURLY RATE BASED ON 40 HOUR WEEK: Multiply WEEKLY
salary by 0.0375; SEMIMONTHLY by 0.0173; MONTHLY salary by 0.00866; ANNUAL by 0.000721.

CAUTION: Be sure straight-time earnings are not below legal minimum.
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INSTRUCTIONS

General. In determining the extra half-time that is due for overtime pay after 40 hours, the method of
calculation commonly used is to divide the straight-time earnings by the total number of hours worked and
multiply the result by the number of overtime hours divided by two. For instance, the

EarningsEarnings 108
X X; for 50 hours, ; for 47 3/4 hours,Computation for 48 hours would be
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Earnings 7 3/4 . The table on the reverse side contains the decimal equivalents of the fraction,X
247 3/4

O.T. Hours
Total Hr. X 2.

1 108
.083; for 50 hours it isFor example, the decimal for 48 hours is = = = .1;=

48X2 12 50X2 10

7.757 3/4
and for 47 3/4 hours .081.==

95.547 3/4 X 2

How to use: (a) Multiply the straight-time earnings for an overtime week by the applicable decimal and
the result will be the extra half-time due. Thus, by using the decimals in the table (on the reverse side) the
computations performed are, in effect, exactly the same as if the equivalent fractions were used, with the
advantage of having eliminated the long division necessitated by the fractions. For example:

(1). A pieceworker earns varying wages each week. In a 43 9/10 hour week he earned $307.30
straight-time. The coefficient for 43 9/10 hours is .0444. .0444 X $307.30 = $13.64, additional
half-time due. $307.30+ $13.64 = $320.94, the pieceworker's total pay for the week.

(2). Jones is paid a weekly salary of $360.50. He worked 51 1/2 hours. The coefficient for 51 1/2
hours is .112. .112 X $360.50 = $40.38. $360.50 + $40.38 = $400.88, Jones' total pay for the
week.

(b) The decimal table can also be used effectively when back wages are due because of additions to
wages (such as a weekly bonus) that were not included in the regular rate in computing overtime. For
example:

(1). An employee worked 48 hours and received a production bonus of $19.20 which was not
included in the regular rate. Thus, $19.20 X 0.83 = $1.60, the additional half-time due on the
bonus.

(2). Jones in the same week (example (a), (2) above) received a production bonus of $50.00. .112 X
$50.00 = $5.60, the additional half-time due on the bonus. $360.50 + $40.38 + $50.00 + $5.60
= $456.48, Jones' total earnings. A further short-cut (combining (a) (2) and (b) (2)) would be:
$360.50 + $50.00 = $410.50 X .112 = $45.98 + $410.50 = $456.48, Jones' total earnings.

(c) Short-cuts For Computing Back Wages. When both the overtime hours and the earnings vary,
individual weekly computations must be made. However, if an employee is paid at a constant hourly rate,
time can be saved by adding the unpaid overtime hours during the period and multiplying the total by
one-half the hourly rate. When the weekly hours vary and the straight-time earnings are constant, add the
decimals for the overtime weeks and multiply the total by the earnings for 1 week. When the weekly hours
are constant but the earnings vary, add the earnings for the overtime weeks and multiply the total by the
decimal for 1 week. For example:

VARYING HOURS - CONSTANT EARNINGS CONSTANT HOURS - VARYING EARNINGS

Hours Decimals Earnings Hours Earninqs
0.024 47$360.50 $329.00

.035 360.50 47 319.60

.065 360.50 47 324.30

.124 x $360.50 = $44.70 $972.90 X .074 = $72.00
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