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Section A. Pur pose and Scope

1. This |INSTRUCTION states the responsibilities and functions of the
appoi ntnent boards and the eligibility standards for appointnent in the
reserve corps of the Public Health Service (PHS) Conmmi ssioned Corps. Where
applicable, this I NSTRUCTI ON al so states the profession specificeligibility
standards for appointnent of active-duty reserve corps officers into the
regul ar corps of the PHS Conm ssi oned Corps under the assinilation program
These standards apply only to applicants appointed and those seeking
assimlation subsequent to the date of this | NSTRUCTI ON.

2. This I NSTRUCTI ON does not apply to appointnents to the Juni or Conm ssi oned
O ficer Student Training and Extern Program (see | NSTRUCTI ON 4, Subchapter
CC25.2, "Junior Conmissioned O ficer Student Training and Extern Program
(JRCOSTEP), " of this manual); Senior COSTEP (see I NSTRUCTION 5, Subchapter
CC25.2, "Senior Conmm ssioned O ficer Student Training and Extern Program
(SRCOSTEP), of this manual); or to the Unifornmed Services University of the
Heal t h Sci ences (see | NSTRUCTI ON 3, Subchapter CC45.2, "Assignnment of Public
Health Service (PHS) Conm ssioned Oficers to the Uniforned Services
University of the Health Sciences (USUHS))."

Section B. Authority

1. Statutory authority for appoi ntnent of officers into the regular and reserve
corps of the PHS Conm ssioned Corps is contained in Section 203 of the PHS
Act (42 U.S.C. 204). To be appointed to the regular corps, officers nust
be trained in one of the disciplines set forth in Section 207(a)(1) of the
PHS Act (42 U.S.C. 209(a)(1)). Section 215 of the PHS Act (42 U.S.C. 216)
authorizes the issuance of regulations relative to the appointnment of
i ndividuals to the conmnm ssioned corps. Regul ations relating to the
appoi ntnent of officers into the regular and reserve corps are prescribed
in 42 CFR 21.21-21.58. Regulations set forth in I NSTRUCTION 1, Subchapter
CC43.7, "Separation of Oficers in the Regular and Reserve Corps Wthout
Consent of the Oficers Involved," of this nanual, specify that a reserve
corps officer shall not be assimlated into the regular corps until
conpl eti on of the three-year probationary period established therein. These
regul ations also place PHS comm ssioned officers under the security
requi renents set forth in Executive Order No. 10450, as anended. In
addition, INSTRUCTION 7, Subchapter CC23.3, "Regular Corps Assinlation
Program " of this manual specifies that a nmenber of the reserve corps nust
conplete 4 years of continuous active duty in his/her current tour of duty
at the tine of application for assimlation into the regular corps.

2. The statutory authority to divide the PHS Conm ssioned Corps into
prof essional categories is set forth in Section 209(a) of the PHS Act
(42 U.S.C. 210b(a)). Regulations specifying the professional categories are
prescribed in I NSTRUCTI ON 1, Subchapter CC43.4, "Pronotion of Conmi ssioned
Oficers in the Public Health Service," of this manual.

3. The authority to administer the PHS Comr ssi oned Corps has been del egated
by the Assistant Secretary for Health to the Surgeon General as set forth
in 53 Federal Reqister 5046-5047, dated February 19, 1988. The Surgeon
General has del egated the aughority for daily administration of the PHS
Conmi ssioned Corps to the Director, Division of Comr ssioned Personnel
(DCP), Ofice of the Surgeon Ceneral (0SG.
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Section C. Appoi ntnent Boards

1. PHS utilizes an appoi ntnment board systemto assess the fitness of applicants
for appointnent in the reserve corps and for assinmlation into the regul ar
corps. Policies guiding the assimlation process are contained in
I NSTRUCTI ON 7, Subchapter CC23.3, "Regular Corps Assimlation Program" of
this manual. Initial appointnent boards are responsi ble for assuring that
only qualified applicants are recommended for conm ssioning. Board nenbers
shall make every effort to see that each applicant is of sufficient
education, experience, and personal attributes to make a satisfactory
contribution to the mssion of PHS. Based on all available information,
board nmenbers nmake recomrendati ons for or agai nst appointment to the reserve
corps to the Director, DCP. Recomendations are based on a mpjority vote
of the board menbers.

2. The board shall recommend rejection of candidates for comr ssioning who do
not appear to the board to be suitable because of deficiencies in the kind
and quality of education, experience, or personal attributes.

3. Board nenbers are appointed by the Director, DCP. The board consists of at
| east three commi ssioned officers who are, if available, of the sane
prof ession or category as the candi date. I f possible, board nmenbers will
be in the regular corps at tenporary Full grade or above and at |east one
menber shall have served previously on an appoi ntnent board. Each nenber
of the board has a vote equal to that of any other nenber.

4. The Director, DCP, will nake every effort to assure that the Board does not
consi st entirely of nmen or wonen or entirely of individuals of one race, but
no Board nenber will be selected solely on the basis of gender or race.

5. The chai rperson, who i s the senior nenber, calls the board to order, governs
t he general conduct of the board, and directs the functions of the executive
secretary assigned to the board.

6. The executive secretary is designated by the Director, DCP, and has no vote.
He/ she arranges the tine and place of the meetings, furnishes agendas of
candi dates for appoi ntnent, presents information to the board, and prepares
t he board's recomendati ons.

7. The board shall review and validate the years of training and experience
(T&E) (see Section E. below) with which candi dates are credited consistent
with the authorities set forth in Section B., and with this | NSTRUCTI ON
To assi st boards in this evaluation, DCP provides a tentative eval uation of
each candi date's T&E.

8. Upon request, consultative services are provided to the board by the profes-
sional staff of DCP

9. The decision for or against appointnment is nmade by the Director, DCP
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Section D. Appointnent Criteria

To be eligible for consideration for appointnment to the PHS Comn ssi oned Cor ps,
an applicant nust neet the following criteria.

Citizenship Requirenents

By law, only citizens of the United States may be appointed to the PHS
Commi ssi oned Cor ps. Any person born outside the United States may be
required to provide to the Director, DCP, the necessary proof of
citizenship.

Age Requi renents

a. Al Applicants

Any person who is 44 years of age (44 years, 00 nonths, 00 days) or ol der
is not eligible for appointnment in the regular corps or for call to extended
active duty in the reserve corps except under the follow ng conditions:

(I') The applicant has to his/her credit the nunber of years of active
service, as defined in Section 211(d) of the PHS Act for
retirement purposes, equal to the nunber of years by which his/her
age exceeds 44;

(2) The Director, DCP determnes that the applicant possesses
exceptional qualifications not readily available in the corps; or

(3) Inthe case of areserve corps officer, the conm ssioned corps has
been declared by the President to be a mlitary service.

b. Requl ar _Cor ps

(I') Pursuant to 42 CFR 21.28, no applicant for the regul ar corps shal
be appointed to:

(a) Junior Assistant grade, permanent, after reaching age 31

(b) Assistant grade, pernmmnent, after reaching age 34; or

(c) Senior Assistant grade, pernanent, after reaching age 37.

(2) Exceptions to these age requirements are as foll ows:

(a) If an applicant has reached the age linmt for a particular
grade at the time he/she is to be appointed, the applicant
may be appointed only if he/she has had previous active
service in the PHS Conm ssi oned Cor ps whi ch equal s or exceeds

the di fference between hi s/ her age at the ti ne of appoi nt ment
and hi s/ her 31st, 34th, or 37th birthday, as the case may be.
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(b) The Director, DCP, may waive these age linmtations in the
case of any reserve corps officer who is recommended for
appoi ntnent to the regular corps by the Agency Head to which
the officer is assigned, provided that the officer has been
on continuous active duty for at | east four years i nmedi ately
precedi ng the date of such recommendati on.

3. Medical Requirenents

42 CFR 21.24 requires that all applicants for appointnment to the PHS
Conmmi ssi oned Cor ps nust undergo a nedi cal exam nation and be found nedically
qualified prior to appointnment. An individual is expected to be nedically
qualified, currently and in the foreseeable future, to performthe duties
of his/her rank and category in various climtes and work assignnments
wi t hout endangering his/her health or the health of others. |NSTRUCTION 5,
Subchapt er CC29. 3, "Medical Exam nation Requirenents," of this manual, and
CCPM Panphl et No. 46 "Guiding Medical Standards for the Conmi ssioned Corps
of the U S. Public Health Service," contain nore detailed information
regardi ng medi cal qualifications.

4. Acadeni c Requirenents

An applicant for appointnent to the PHS Conmi ssioned Corps must have com
pl eted an acadenic or professional degree programin a qualifying health
discipline from an accredited program in an approved school or school
of fering the appropriate educational program as may be specified in the
category criteria involved. Acadenic requirenents are geared to the needs
of each profession. The Exhibits to this | NSTRUCTI ON gi ve specific details
on requirenments in each professional category.

5. Licensure/Credentials Requirenents

Dependi ng on his/her professional category/discipline, an applicant for
appointnent to the PHS Conm ssioned Corps nmust possess a current and
unrestricted license, or other professional certificate or registration
appropriate for his/her profession in a State. For purposes of this
I NSTRUCTION, State is defined as the fifty states, and the District of
Col unbia, the Commonwealth of Puerto Rico, the US. Virgin Islands, and
Guam The Exhi bits t hat follow provide for cat egory- and
di sci pline-specific requirenments for |icensure/certification. |NSTRUCTI ON
8, Subchapter 23.3, "Limted Tours," of this manual specifies the conditions
under which a newly graduated/qualified applicant nmay be appointed.
Attchment A, lists the linited exceptions by category that may qualify for
alicensure limted tour.

6. Suitability Requirenents

In order to be suitable for appointnent to the PHS Conmi ssioned Corps,
applicants nust be considered to be satisfactory in the foll ow ng areas:

a. Nat i onal Agency Check and Inquiries report;
b. Educati onal standards, e.g., grades in key courses, class standing;

C. Enmpl oynment hi story;
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d. Per sonal adj ustnent; and

e. Ability to function in a Uniforned Service.

Section E. Training and Experience (T&F) Conputation

Training and Experience Date (TED). This date reflects the undergraduate
education, graduate training, and experi ence consi dered to be professionally
qualifying for appointnent to a particular category. T&E is based on
information provided by the officer on form PHS-50, "Application for
Appoi ntrent as a Conmi ssioned Officer in the PHS Comm ssioned Corps." The
burden is on the applicant to supply conplete and accurate information on
the form PHS-50 on which the appointnment board can nmeke a determ nation

Pr of essi onal education and T&E will only be consi dered when the i nformation
is supplied on the form PHS-50. Failure to provide conplete and accurate
information on the form PHS-50 may result in |loss of TED credit and nay
del ay appoi nt ment.

The TED establishes eligibility for consideration for tenporary pronotion
to all grades in the regular and reserve corps and pernanent pronmotion in
the reserve corps to all grades through Full and to the Senior grade when
not limted or restricted. The total creditable nunber of years of T&E
determi nes the pernanent grade for which the applicant is eligible. As
shown in the followi ng table, the TED dates fromthe first day of the first
nonth in the quarter followi ng the one in which the applicant was graduat ed,
or fromthe first day of the first month in the quarter follow ng the nonth
to which credit has been constructed and conputed.

Graduation Quarter T&E Dates From
1st - January, February, March April 1
2nd - April, My, June July 1
3rd - July, August, Septenber Cctober 1
4th - COctober, Novenber, Decenber January 1

Eval uati on

a. The TED of each applicant is constructed and conmputed in terns of the
criteria specifiedinthis INSTRUCTION. The applicant is credited with
T&E whi ch are considered to nmeet these criteria. Usually, one acadenic
year is credited for the satisfactory conpletion of 30 senester hours
or 45 quarter hours. One year of training or acadenic experience is
credited for each academi c year (usually nine nonths) that neets the
criteria. Experience after a qualifying degree is credited on the
basis of actual tinme spent.

b. If it is clearly determined that as a result of incorrect information
an error occurred when the credits were originally awarded, the T&E
shall be corrected. When this is determned, it is PHS policy to

reestablish the officer's TED based upon the correct information. This
does not preclude reevaluation of T&E credit upon a requested change
of category by the officer in accordance with the standards of the new
cat egory.
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c. For appointnment in the reserve corps, evaluation of the years of T&E
of each applicant against the appointnent standards established for
each category includes:

(I') Educational background such as class standing, grade-point
average, grades nmde in certain course work, and evaluations
furni shed by professors and deans;

(2) An individual's work-record evaluation by supervisors, and the
ki nds and | evels of work experience; and

(3) Interviewreports, if required by the board, or if avail able.

d. Fully creditable education or training is that which is acceptable in
the category for which the applicant is applying and which is at a
proper |evel, that is, undergraduate, graduate, or professional. Wen

the tine is divided between fully creditable training or educati on and
non-creditable work or training, credit shall be given only for that
portion spent in fully creditable training.

e. Trai ning or education considered by the board to be in a field closely
allied and rel evant to the qualifying degree in the field in which the
applicant is applying shall be credited only if such training is at the
appropriate level and «contributes greatly to the applicant's
pr of essi onal devel oprent.

3. Assigning Credit for Training

a. Bachel or' s dearee

(I') If the bachelor's is the qualifying degree for a category, it nust
be either in the field specified for that category or nust be
acconpani ed by a certificate or diplomainthe field. If a degree
ot her than the bachelor's is the qualifying degree for a category
as, for exanple, an acceptable master's or doctorate, or other
graduat e professional degree, the bachelor's may be in any field
of study. Only one undergraduate bachelor's degree, Bachel or of
Arts (B. A ) or Bachelor of Science (B.S.), is creditable.

(2) A bachelor's degree received at the termnation of a full four--
year undergraduate course will result in four years of credit,
regardl ess of whether the degree was earned in |less or nore than
four years. Full credit is given when the degree was earned in
an accel erated programrequiring |less than four years but which
satisfies the four-year degree requirenents. Credit can be given
for nore than four years only if the candidate took courses in
addition to degree requirenents that are judged by the board to
be highly simlar to courses required in the same school's bona
fide five-year bachel or's degree program The school's five-year
degree curriculumshall be used as the standard by which to judge
the appropriateness of the additional course work taken.

(3) Unless otherw se specified in the appointnment standards set forth
in Exhibits I-XI, of this INSTRUCTION, five years of credit are
given on conpletion of a bona fide five-year curriculum | eading
to the bachelor's degree.
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(4)

If an applicant has taken an undergraduate pre-professiona
program wi t hout obtaining the bachelor's degree, credit is given
for the actual acadenic years required by the professional schoo
when the applicant applies in his/her professional category. The
under graduate work nust be in a bona fide pre-professional or
degree seeking program Grades nust be satisfactory. The
awar di ng of credits discussed in this paragraph does not apply to
categories where a stipulated nunber of years of credit is
specified in the criteria for a particular category.

Mast er's degree

()

(2)

(3)

If a master's or doctorate is the qualifying degree for a
category, it nmust be in the field specific to that category and
specialty. Mre than one graduate degree is credited under con-
ditions indicated herein.

Credit allowed for the naster's degree for nost specialties is one
year (usually 30 senester hours). Two years are usually required
for the master's degree in Social Wrk and Hospital Ad-
m ni stration, and are sonmetinmes required for this degree in Health
Educati on, Engi neering, and certain dental specialties. When the
school program requires formally and exclusively two years
(usual ly 60 senester hours) for the degree, this anount of credit
is given.

Credit over one year may be allowed for the master's degree up to

a two-year limt, if a board determ nes that the circunstances
warrant such credit. In such cases it nust be established that
the additional tinme is clearly creditable. The followi ng are

exanpl es of checks which nmay be nade:

(a) How nuch tine beyond one year does the school require for
t hat degree?

(b) Did the applicant spend more tine due to failures in the
graduate work |leading to the nmaster's?

(c) Didthe applicant spend nmore tine due to his/her slowness,
i nefficiency, or neglect of graduate work?

(d) Dd the applicant take nore time due to the necessity of
taking additional wundergraduate courses to qualify for
graduate study?

Doctorate dearee, other than Medical, Dental, and Veterinary Medicine

(1)

Credit shall be given for graduate degrees, master's or doctorate,
not required to qualify for a given specialty, providing that a
board determ nes that such degrees are in a field closely allied
and relevant to the category and specialty. Credit nmay be given
for two graduate degrees at the same level, such as two
doctorates, when the two fields are clearly and closely rel ated;
for exanple, one in physiology and one in biochem stry. However,
credit is not given twice for any overlapping work that mnght
occur in such cases. Aclosely allied field of study for graduate
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(2)

(3)

(4)

degrees is one which is closely related fromthe point of view of
know edge involved, (such as a naster's degree in physics and a
doctorate in chem stry, in the case of a scientist (chemst)), and
which contributes directly to the useful ness of the applicant in
a particular category and specialty. As anot her exanpl e,
applicants for nedical officer positions are given additional
credit for a master's or doctorate degree in biology, chemstry,
or m crobi ol ogy. Fields of study which are allied only in the
sense that they are conmonly associated or are taught under the
same departnents at a university are not necessarily considered
allied for purposes of crediting. Further, fields of study which
may be useful in categories other than the one for which the
applicant is applying are not necessarily creditable for that
reason al one.

Doctor _of Phil osophy (Ph.D.). Doctor of Education (Ed.D.), or
Doct or _of Science (D.Sc.)

(a) Mninumtinme required is:
i Two years beyond the master's; and
ii. Three years without the master's.

(b) More usual tine required is:
i Three or four years beyond the master's; and
ii. Four or five years without the master's.

(c) Credit over the anpunts stipul ated above is allowed up to a
maxi rum of five years beyond the nmmster's and six years
without the nmmster's, if justified by the school's

requi renents for a degree.

Ph.D., Psy.D. in Cinical Psychol ogy

Because of pre-doctoral internship, the mninumtine required is:
(a) Three years beyond the naster's; and
(b) Four years without the master's.

(c) Credit over the anpunts stipulated above is allowed up to a
maxi rum of five years beyond the nmmster's and six years
wi thout the master's, if justified by the school's require-
ments for a degree.

Doctor of Public Health (D.P.H.). Mnimumtime required is one
year beyond the Master of Public Health (M P.H ) although sone
institutions require two or nore years beyond the MP.H Credit
shall be allowed in accordance wth the formal program
requi renents of the particular school for such degree.
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(5) Doctor of Pharmacy (Pharm D.). The applicant is given five years

for the bachelor's degree. The Pharm D. degree is nornally
awar ded an additional one or two years credit, dependi ng upon the
requi rements of the professional school. Mximmcredit for both

degrees or for the conpletion of a conbined bachel or-Pharm D.
degree is eight years, if the school requires this period of tine.

(6) Doctor of Optometry (O D.). Effective June 1, 1988, eight years
of credit are awarded for conpleting basic undergraduate and
prof essi onal education | eading to an O D. degree provided that at
the time the degree was conferred, the program was accredited by
the Council on Optonetric Education

(7) Doctor of Podiatry (D.P.M). Effective June 1, 1988, eight years
of credit are awarded for conpleting basic undergraduate and
prof essi onal education leading to a D.P.M degree, provided that
at the tine the degree was conferred, the programwas accredited
by the Council on Podiatric Education.

(8) Doctorate degree and conbi ned undergraduat e-doctorate programin
the Medical, Dental, and Veterinary Medicine categories. |f the
candi date has a Medical Doctor (MD.), Doctor of Dental Surgery
(D.D.S.), Doctor of Dental Medicine (D.MD.), or Doctor of
Osteopathy (D.O.) degree, eight years of credit are awarded.
Ef fective June 1, 1988, candi dates having a Doctor of Veterinary
Medicine (D.V.M) degree are awarded ei ght years of credit.

Certification in Dietetics, Therapy, and Health Services (HS)
Cat egori es

For the fields listed below, one year of credit is awarded for a
certificate requiring a full-tinme academ c year, earned subsequent to
t he bachel or's degree:

(I') Medical (Health) Record Adm nistration

(2) Physical Therapy

(3) Cccupational Therapy

(4) Speech-Language Pat hol ogy and Audi ol ogy

(5) Dietetics

Additional credit is allowed for a conbined internship-nmaster's degree
program or if nore than one year is required by the school for such

formal program

Specialty Board Certification

The years of T&E taken in residency preparation for the specialty board
are credited in the same nmanner as other T&E, and may not increase
credit already all owed for the sanme period.
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f. Undergraduate and Graduate Training Wthout the Degree

(I') Undergraduate training without the degree will not be given credit
unl ess taken in connection with a conbi ned bachel or-doctorate or
bachel or-di ploma program or is wused to satisfy entrance
requi renents to a rel evant professional school

(2) Credit may be given for each year of acceptabl e graduate training
(30 semester hours or equivalent) w thout the obtaining of a
degree if the courses are in the field of the category and/or
specialty, or a closely allied and relevant field. For the
training to be acceptable, a statenent nust be obtained fromthe
university stipulating that the applicant net the requirenents and
standards which degree candidates nust nmeet for the work in
gquestion. Credit shall be on a senmester hour basis.

(3) Credit for less than one acadenic year is given on the senester
or senester-hour basis. A conplete semester (15 credit hours)
will result in six months of credit. Where fewer than 15 senester
hours are credited, each three-hour course will result in one
nmonth of credit. Credit will not be given for fewer than three
semester hours.

(4) Credit for less than one acadenic year for courses conpleted in
schools on a basis other than the senmester basis is conputed by
converting to senester hours. For schools on the quarter system
two-thirds of the number of quarter hours will give the equival ent
nunber of senester hours. For schools on the four-course per
year, or eight half-course per year system each conpleted
hal f-course will result in four senester hours credit.

g. Training in the Uniforned Services

If training obtained in the Unifornmed Services has not been credited

towards a degree, it nay be given credit in accordance with the recom

mendations in Guide to the Eval uation of Educati onal Experiences in the

Armed Services published by the American Council on Education. |[|f the

course is recomended for credit at the college level, credit cannot

be given in addition to the bachelor's degree. Credit for graduate

work can be given only if the prerequisite for the course is a

bachelor's degree, and the applicant has not received credit for

simlar work in graduate school
h. Speci al Professional Training

Speci al professional training courses must be approved or accredited
by the appropriate accrediting body. (See Section E.) |If such courses
are taken full-time during periods of nonenploynment and cannot be
credited on a senester or acadenic year basis, nonth-for-nonth credit
may be given. |If such courses are taken part-tine while the individual
is enpl oyed, a tentative estimate of the equivalent full-time training
i s made pending board action. Consultation with other board nenbers
or accrediting bodies in the field may be held. The maxinmum credit
cannot exceed the total tine period involved, e.g., a conbination of
one year of part-time special training and sinultaneous enploynent
cannot exceed one year's credit.
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i Education or Training and Concurrent Creditable Wrk Experience

(I') Education or training and concurrent work experience in the
uni versity. One year's credit is given for each year of con-
current educational training (i.e., graduate or professional) and
prof essi onal work experience in the field of the degree. | f
either the training or experienceis onafull-time basis, no nore
than one year's credit is given. If either the work experience
or the concurrent education or training is not inthe field of the
degree or a closely related field, credit is given only for that
percentage of the work or the education which is in the proper
field.

(2) Education or graduate training and concurrent professional ex-
perience outside the university. I f graduate training is on a
full-time basis, part-tine professional experience outside of the
university does not receive extra credit, since the candidate
al ready receives full credit for the training or education. |If
graduate education is part-tine and the experience is part-tine,
credit is given for each: graduate training on the basis of
acceptable semester hours earned and experience in terms of
percentage of tine per 40-hour week. However, the amount of tine
that may be credited in any one year may not exceed one year. |f
graduate training is part-time and creditable professiona
experience is full-time, experience only is credited. However,
if conpletion of course work occurs beyond the term nation of
credi tabl e experience, credit may be given in ternms of percentage
of an acadenmi c year on a senester hour basis.

4. Assigning Credit for Whrk Experience

a. Acceptability of Professional Wrk Experience

(1)

(2)

Requl ar and Reserve Corps. No distinction is nade between the
reserve corps and the regular corps in the evaluation of profes-
sional work experience for credit.

Types of Work Experience. For purposes of crediting professiona
experience, classification is as foll ows:

(a) Creditable. This is experience at the proper professional
| evel, inthe category for which the applicant is considered,
or it is experience at the professional level, in an allied
field that is considered so relevant or essential to the
stipulated category that the experience nay be substituted
fully for that obtained in the field itself. If tinme is
di vi ded between creditable and non-creditabl e experience
credit shall be given only for that portion which is deened
creditable. Boards will reviewclaimed experience critically
to make certain that it is professionally pertinent to the
category/discipline and to disallow sub-professional or
i nappropri ate experience. Additional guidance is provided
in the category-specific Exhibits of this | NSTRUCTI ON
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(b) Non-creditable. Experience which is judged by the board not
to be at a proper professional |evel is non-creditable. This
i ncludes all sub-professional experience.

b. Credi tabl e Experience

(1) sStarting Point for Crediting Experience. Generally, experience
obtained prior to the qualifying degree for any category is not
creditable. Experience is creditable in any category only after
the bachelor's degree or equivalent has been obtained. The
starting points for crediting experience for specific categories
or professions are given in appropriate sections of this
| NSTRUCTI ON.

(2) Crediting Experience Qbtained in PHS. Where possible, a work
experience credit shall be given for all active duty as a
conmi ssioned officer in PHS, regular or reserve, upon any change
in category by an officer or upon return to a different category
after additional training which | eads to the change.

(3) Crediting Experience for Normal Full-Time Wrk. Month-for-nonth
credit is allowed for full-time experience which is fully
creditable.

(4) Crediting of Serviceina Unifornmed Service. |f the applicant had
conpl eted the education or training necessary to enter his/her
prof essi onal category or a closely allied professional category
before entering a Uniformed Service, he/she is given full credit
for full-tinme experience in the Uniforned Service which nmeets the
requi renents of creditabl e experience, part-tinme credit if he/she
spent part of the tinme in work in his/her profession (anount of
credit to be determned as above for cases of part-tine
experience), and 1/4 credit for any and all other experience. No
credit is given for service in the Uniformed Service if the
necessary education or training was not conpleted prior to
entering the arnmed forces. No credit is given solely for tine
served in an inactive status in a reserve conponent of an arned
force.

cC. Ceneral Exanples of Whirk Experience - All Professions

(1) Creditable Experience

(a) College or wuniversity teaching, consulting or practice,
adm ni stration, research, professional editing or witingin
the field in which application is nmade, are creditable.

(b) When an applicant is self-enployed, the appropriateness and
suitability of the work shall be determi ned by the board.
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(2)

(¢)

(d)

(e)

(f)
(9)
(h)

The work nust be at the proper level, that is, it nust foll ow
the appropriate qualifying degree and nust be at the
prof essi onal rather than sub-professional |evel.

Whenever possible, active-duty work experience in any
conmi ssi oned of ficer category of PHS is creditabl e when there
is a change in category.

Enmpl oyment in allied fields is creditable provided it neets
the following criteria

i The allied field nust be relevant to the profession of
the applicant and nust contribute substantially to
hi s/ her professional devel opnent.

ii. The work nust be performed in a suitable adequate,
recogni zed organi zation.

iii. The work experience nmust be at the proper level, as
descri bed above.

I nternship approved by the appropriate body is creditable.
Resi dency approved by the appropriate body is creditable.
Counsel i ng experience shall receive credit only in special-
ti es where applicable, (for exanple, psychol ogy) provided it
neets the following criteria:

i The counseling nust be at a professional I|evel.

ii. Credit is given only for the percentage of time which
is spent in professional counseling.

Non-creditabl e Experience. The followi ng are exanples of non-

creditabl e work experience:

(a)

(b)
(¢)

(d)

(e)

Enmpl oyment in work outside the applicant's field or outside
an allied and relevant field.

Teachi ng bel ow the coll ege | evel.

Busi ness and fiscal activities, unless there is a special
exception for the category.

Selling activities, unless there is a special exception for
the category.

Admi nistration outside of the applicant's field.

5. Assigning Credit for Periods Wile Seeking Enpl oyment

A one tinme credit of no nore than 3 nonths T&E may be applied follow ng

achi evenment
enpl oynent

of the initial qualifying degree if the applicant is seeking

in the area in which the degree is granted.
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6. Determination of Entry Grade

a.

General. 1In all categories the total number of years of creditable T&E
may deternine the tenporary and permanent grade for which an applicant
is eligible in accordance with existing policies and practices.
However, an applicant with sufficient T&E credit to qualify for any
grade above the tenporary 0-3 nust be appointed to the permanent grade
for which he/she qualifies. (See INSTRUCTION 1, Subchapter CC23.4,
"Permanent Pronotion Program" and | NSTRUCTI ON 2, Subchapter CC23.4,
"Tenporary Grade Pronotions," of this manual.)

Also, for all entry grades, in certain categories or professions, the
applicant nust have the stated nunbers of years of education or
experience which are in specified activities. These requirenents are
stated in the Exhibits to this I NSTRUCTI ON whi ch descri be those career
categories or professions.

Basi ¢ Requirenment. For all grades, applicants nust have a degree from
an approved school, college, or postgraduate institution as specified
in Section F., below.

Maxi mum Entry Grade T&E Credit. Total entry grade T&E credit granted
shall be Ilimted to 17 years. The Director, DCP, may waive this T&E
limt in the follow ng circunstances:

(1) Wen there is a docunented shortage agai nst authorized strength
in the specialty and in the grade for which the appointee is
nom nat ed.

(2) In cases of docunented service in the PHS Clinical, Research, or
Staff Associate Prograns, without further justification.

(3) In highly extraordinary circunstances not contenplated in (1) or
(2), above, which are approved by SG

A request for waiver of the 17 year limt nust be forwarded prior to
the call to active duty and be supported by the Agency or Program Head.

Recall to Active Duty fromlnactive Reserve. The above T&E limtation
does not apply to officers being recalled fromthe Inactive Reserve.
Oficers will be recalled from the Inactive Reserve at the highest
tenporary grade held during an extended tour of active duty, up to and
including the tenporary O-6. Oficers will be recalled at a permanent
grade no greater than the permanent O-4 (if qualified) unless a higher
per manent grade was previously held.

Special Circunstances Pronption. |If an applicant nmeets the required
T&E credit, but does not have the required nunber of years of service,
or if a menber of the Inactive Reserve will not be recalled to active
duty in their own right at higher than the pernanent O 4, he/she may
be considered for a special circunstance pronmotion upon call to
extended active duty. See Section F., 2., c¢., |INSTRUCTION 2,
Subchapter CC23.4. This will include presenting the Agency or Program

Head's justification along with the applicant's application materi al
to a regularly schedul ed pronotion board for its recommendati on.
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f. No Retroactive Grade Changes. Except as authorized by Section E. 2. b,
above, there shall be no retroactive changes nmade to the nunber of
years of credit granted to officers on active duty prior to the
effective date of this INSTRUCTION. If a change in T&E credit is made
as the result of a post call to active duty request for re-eval uation
based on the provision of newinfornmation by the officer, it shall not
be made retroactive

g. Eligibility for Future Pronotions. Once an applicant has been
appoi nted and called to extended active duty, his/her eligibility for
future permanent grade and tenporary grade pronotions is shown in the
chart bel ow

Number of Years of Coll egiate and Professional
Training and Appropriate Experience

G ade Tenporary Per manent
(Regul ar and (Reserve Corps)

Reserve Corps)

Juni or Assistant (01) M ni mum 4 years bachel or's degree
Assi stant (02) 4 7

Seni or Assistant (03) 8 10

Ful I (04) 12 17*

Seni or (05) 17 24**
Director (06) 24 Requires 4 years service in

per manent senior grade

(1) Before an officer nmay be considered for a tenporary grade pronotion,
he/ she must be on continuous active duty in his/her current tour in PHS
for a m ni mum of:

6 nont hs for T-04
1 year and with a mninmum of 17 years T&E credit for T-05
3 years and with a mnimum of 24 years T&E credit for T-06

Thi s requi renent does not apply to officers recalled fromthe I nactive
Reserve. O ficers recalled from the Inactive Reserve wll be
considered by the next regularly schedul ed promotion board for which
they are eligible subsequent to the npbst recent EOD/ CAD

(2) There shall be no waiver for this policy.

* %

Appointnents are limted to pernanent Full grade in restricted categories:

Phar macy, Sanitarian, Nurse, Dietetics, Therapy, and Health Services.
Appointnments are limted to pernmanent Senior grade in nonrestricted

categories: Medical, Dental, Scientist, Engineer, and Veterinary.
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Section F. Accreditation

Acceptability of Schoo

a.

In order to be creditable, a degree nmust have been obtained from an
approved school offering an appropriate educational program An
approved school is one which has been accredited or approved by a
nationally recognized professional accrediting body or bodies ac-
ceptable to the Director, DCP

Conprehensive |istings of approved schools are contained in Accredited
Higher Institutions published by the American Council on Educati on.
The U. S. Departnment of Education publishes annually an Education
Directory which furnishes information on accreditation. These should
be used as basic references.

Accrediting bodies acceptable to the Director, DCP, fromwhich current
lists of approved degree prograns are obtained include:

Medi cal : Council on Medical Education and Hospitals of the
Aneri can Medi cal Associ ation
515 North State Street
Chi cago, IL 60610

Bur eau of Professional Education

Committee on Colleges of the Anerican Osteopathic
Associ ati on

142 East Ontario Street

Chi cago, IL 60611

Dent al : Council on Dental Education of the Anerican Denta
Associ ati on
211 East Chicago Avenue
Chi cago, IL 60611

Nur se: Nat i onal League for Nursing
350 Hudson Street
New Yor k, NY 10014

Engi neer: Accreditation Board for Engi neering and Technol ogy
345 East 47th Street
New York, NY 10017-2397

Sci entist: Accredited Higher Institutions published by the
Anmeri can Council on Education is used as a genera
gui de.

Sani tari an: Accredited Higher Institutions published by the
Anmerican Council on Education is used as a genera
gui de.
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Consultation may be nmade with:

Nat i onal Environnmental Health Association
720 Sout h Col orado Boul evard

South Tower - Suite 970

Denver, CO 80222

Vet erinary: Council on Education of the American Veterinary
Medi cal Associ ation
1931 North Meacham Road, Suite 100
Schaunburg, |L 60173-4360

Phar macy: Aneri can Council on Pharmaceutical Education
311 West Superior Street, Suite 512
Chi cago, IL 60610

Dietetics: Commi ssion on Accreditation of the Anerican Dietetic
Associ ati on
216 W Jackson Boul evard - Suite 800
Chi cago, IL 60606-6995

Ther apy: Council on Medical Education and Hospitals of the
Aneri can Medi cal Association
515 North State Street
Chi cago, IL 60610

Aneri can Physical Therapy Association
1111 N. Fairfax Street
Al exandria, VA 22314

Anmeri can COccupational Therapy Associ ation
4720 Mont gonery Lane
Bet hesda, MD 20814- 3425

Aneri can Speech-Language and Hearing Association
10801 Rockville Pike
Rockvill e, MD 20852

Heal th Servi ces:

Dent al Aneri can Dental Association Conm ssion on Denta
Hygi ene: Accreditation

211 East Chicago Avenue

Chicago, IL 60611

Medi cal Division of Allied Health Education and

Technol ogy: Accreditation of the American Medical Association
515 North State Street
Chicago, IL 60610

Medi cal Di vision on Allied Health Education and

Record Accreditation of the American Medical Association
Admi ni s- 535 N. Dearborn Street

tration: Chicago, IL 60610
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Soci al Wor k: Council on Social Wrk Education
1600 Duke Street, Suite 300
Al exandria, VA 22314-3421

Publ i c The Council on Education for Public Health

Heal t h 1015 - 15th Street, NW Suite 403

Educati on: Washi ngton, DC 20005

Optonetry: Council on Optonetric Education of the American

Optometric Association
243 S. Lindberg Boul evard
St. Louis, MO 63141

Heal t h Accrediting Conm ssion on Education for Health
Servi ces Services Admi ni stration

Admi ni s- 1911 N. Ft. Mer Drive

tration: Arlington, VA 22209

Podi atry: Council on Podiatric Medical Education

9312 A d Georget own Road
Bet hesda, MD 20814- 1621

Physi ci an Division of Allied Health Education and

Assi st ant : Accreditation of the American Medical Association
515 North State Street
Chi cago, IL 60610

Clinical Anmeri can Psychol ogi cal Associ ation
Psychol ogy: 750 First Street, N E
Washi ngton, DC 20002-4242

d. School s or prograns nust be accredited at the tinme of the applicant's
graduati on. When a school is not on any accredited list, or is a
foreign school, it is the responsibility of the Director, DCP to
determine if the school was accredited at the time the candidate
gr aduat ed.

Section G Privacy Act Provisions

Personnel records are subject to the Privacy Act of 1974. The applicable
systens of records are 09-37-0002, "PHS Comni ssioned Corps General Personnel
Records," HHS/ OASH OSG, and 09-37-0005, "PHS Comm ssioned Corps Board
Proceedi ngs, " HHS/ OASH OSG.
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Attachnent A

Li censure Exceptions for New G aduates

One Year Exceptions

I ndi vi dual s who have obtained the required qualifying degree or conpleted the
required first year of postgraduate education within 12 nonths of the date of

cal | to active-duty in the categories listed below, who are not
licensed/registered/certified as appropriate, nmay be appointed to the reserve
corps for a limted tour of duty not to exceed one year. Evi dence of

licensure/registration/certification as appropriate, is required for renoval of
the limtation and for retention in the PHS Comr ssi oned Cor ps.

Medi ca
a. If the postgraduate nedical education requirenment is waived, new
physi ci an graduat es may be appointed to the reserve corps for alimted
tour of duty not to exceed one year
b. PHS- sponsored graduates of the Unifornmed Services University of the
Heal th Sciences are commi ssioned into the regular corps immediately
upon graduation and thus are wunable to conplete the clinica
requirenents for the United States Medical Licensing Exam nation
(USMLE) until the end of their first postgraduate year and first year
as PHS Conmmissioned Corps nedical officers. Therefore, the
requi renents for a current, valid, and unrestricted, license and the
associated provision for a one-year license |linmted tour, becone
applicable at the end of their first postgraduate year
Dent a
a. A new graduate who enters directly into a dental residency and enters
the commi ssioned corps imediately following its conpletion, wthout
i ntervening practice, nay be appointed to the reserve corps for a
limted tour of duty not to exceed one year
b. An exception to the general policy nay be nade in the case of a denti st
who has net all professional requirenents for admission to the State
I i censure exam nation and has passed such exam nati on, but who has been
issued a linmted State license on the basis of not neeting the
resi dency requirenents of that State.
Scienti st
Veterinary
Phar macy
New phar macy graduates nmay be appointed to the reserve corps for a linmted
tour of duty not to exceed one year. An unlicensed graduate will function
only in a closely supervised setting until such time that he/she becomnes
i censed.
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Di etetics

New dietetics graduates nmay be appointed to the reserve corps at the
Assistant (O 2) pay grade for alimted tour of duty not to exceed one year.
An unlicensed graduate will function only in a closely supervised setting
until such tinme that he/she beconmes |icensed.

Ther apy
Occupati onal Therapy

Physi cal Ther apy
Speech- Language Pat hol ogy and Audi ol ogy

New graduates of speech-language pathology and audiology, who are not
certified by Anerican Speech-Language and Hearing Association (ASHA), may
be appointed to the reserve corps for alimted tour of duty not to exceed
one vyear provided that (1) all education requirements necessary for
certification by ASHA have been <conpleted, and (2) a certified
speech- | anguage pathol ogi st or audi ol ogi st (dependi ng upon the discipline
for which the applicant is seeking conm ssioning) is available at the duty
site to provide proper supervision.

Health Services
Dent al Hydgi ene
Medi cal (Health) Record Administration
Medi cal Technol ogi st s

Optonetry
a. A new graduate who enters directly into an optonmetry residency and

enters the conm ssioned corps immediately following its conpletion
wi t hout intervening practice, may be appointed to the reserve corps for
alimted tour of duty not to exceed one year

b. I f commi ssioned upon successful conpletion of Parts |, Il, and Il of
the National Boards in Optonetry, the officer has 12 nonths in which
to obtain licensure in a State. Oficers will be comm ssioned on a

limted tour of duty consistent with the above.

Physi ci an_Assi st ant
Podi atry

Three-year Licensure Exception

Heal th Services
Soci al _Work

Newl y graduated social workers may be appointed to the reserve corps for a
limted tour of duty not to exceed three years, during which they nust
obtain licensure or certification.
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EXH BIT |

MEDI CAL APPOI NTMENT STANDARDS

REQUI REMENTS FOR APPO NTMENT TO THE RESERVE CORPS

1. LI CENSURE/ REG STRATI ON

A current, unrestricted, and valid nmedical license in a State is required

for

appoi nt nent .

2. TRAI N NG REQUI REMENTS AND CALCULATION OF CREDI T FOR TRAI NI NG

a.

Pr of essi onal educati on

(1) The applicant nust have attained an MD. or D.O degree froma
program whi ch, at the time the degree was conferred, was accred-
ited by the Council on Medical Education and Hospitals of the
American Medical Association or the Bureau of Professional
Educati on of the Anmerican Osteopathic Association. |n addition,
the applicant nmust have successfully conpl eted one year of post-
graduate nedi cal education (internship or first year of residency
training) in a program which, at the time the training was
undertaken, was accredited by the Accreditation Council for
Graduat e Medi cal Education of the American Medical Association or
the Departnent of Education of the Anmerican Osteopathic
Associ ati on. The Director, DCP, may waive the postgraduate
medi cal education requirenment in the case of applicants for
nonclini cal positions who possess exceptional qualifications, not
readily avail able el sewhere in the conm ssioned corps, for the
performance of special duties with PHS.

(2) Al candidates having the MD. or D. O degree (or equivalent
degree with different title or abbreviation), are given eight
years of credit for basic undergraduat e and prof essi onal educati on
toward the M D. degree.

(3) Formal, supervised training and/or research in a recognized fel-
| owship programor its equivalent taken while in pursuit of the
prof essi onal degree and in addition to the fornmal degree program
may be credited.

Graduate training

Graduate education or training toward a nmaster's or a doctorate in
allied, relevant fields may be credited. Full credit is awarded for
graduat e degrees or graduate work wi t hout obtaining the degree provided
training is in excess of, and not in any way part of, the basic

prof essional degree training. This neans that the work does not
overlap any professional degree work and the credits are not used
toward earning the required professional degree. Al lied, relevant

fields include the foll ow ng:

(1) Medical specialties;
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3.

Bi ol ogi cal, physical, chemcal, and mathematical or statistical
sci ences;

Soci al sciences (for exanpl e, Ant hropol ogy, Econonics, Psychol ogy,
and Soci ol ogy);

Sanitary sciences; (for exanple, Sanitary Engi neering, mlk and
food sci ences);

Public health sciences;

Conput er sci ences.

Non-creditabl e training

Graduate training which is not conparable to the allied relevant fields
listed above is not creditable.

(2)

(3)

(4)

(5)

(6)
C.
WORK EXPERI ENCE
a.

Fully creditable

The foll owi ng are exanples of fully creditable work experience:

(1)

(2)

(3)

(4)

(5)

Private, clinic, or group practice (after receipt of the pro-
fessi onal degree);

Empl oyment in the field, at a professional |evel, (after com
pletion of all requirements for the professional degree), by an
adequate, suitable organization such as Federal, State, county,
or nmunici pal government, industrial concern, etc.

Teaching inthe field or an allied, relevant field at the coll ege,
uni versity or professional school |evel, whether done before or
after obtaining the professional degree. To be creditable, the
applicant nust have had at |east one year of graduate training
(i.e., a master's or equivalent) in the field in which he/she is
teaching. Allied, relevant fields are listed in 2.b. above;

Research inthe field or allied relevant field at the professiona
| evel, whether before or after professional degree is obtained,
(This is not nmeant to include routine |aboratory work.)

(a) For allied relevant fields see 2.b. above;
(b) To be creditable, the applicant nust have had at |east one
year of graduate training (i.e., a master's or equivalent)

in the field in which he/she is doing research

Editing or witing in the professional field after the qualifying
degree i s obtained.
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b. Non- credi t abl e

The foll owi ng are exanpl es of non-creditable work experience:
(1) Teaching any subject below the college or university |evel;

(2) Routine |laboratory duties such as cl eani ng equi pnent, ani nmal care,
filing of data, or perform ng routine duties under supervision

(3) Non-professional administrative activities;

(4) Selling, fiscal, business, or other conparable types of activities
outsi de the profession.

ADDI TI ONAL REQUI REMENTS FOR APPOI NTMENT TO THE REGULAR CORPS

None.
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EXH BIT 11

DENTAL APPO NTMENT STANDARDS

REQUI REMENTS FOR APPO NTMENT TO THE RESERVE CORPS

. LI CENSURE/ REG STRATI ON

A current, unrestricted, and valid dental license in a State is required.
2. TRAINI NG

a. Pr of essi onal educati on

(1) The applicant nmust have attained a D.D.S. or D.MD. degree from
a program which, at the tine the degree was conferred, was ac-
credited by the Conmi ssion on Dental Accreditation of the Anerican
Dental Association. All candidates having the D.D.S., or D.MD.
degrees (or equivalent degrees wth different titles or
abbrevi ations) are given eight years of credit for basic under-
graduate and professional education toward the degree.

(2) Formal, supervised training and/or research in a recognized fel-
| owship programor its equivalent taken while in pursuit of the
prof essi onal degree and in addition to the fornmal degree program
may be credited.

b. Graduate training

Graduate education or training toward a naster's or a doctorate in
allied, relevant fields may be credited. Full credit is awarded for
graduat e degrees or graduate work wi t hout obtaining the degree provided
training is in excess of, and not in any way part of, the basic

prof essi onal degree training. This nmeans that the work does not
overlap any professional degree work and the credits are not used
toward earning the required professional degree. Al lied, relevant

fields include the foll ow ng:
(1) Dental specialties;

(2) Biological, physical, chemical, and nathematical or statistica
sci ences;

(3) Oher fields of scientific study, e.g., social sciences, anthro-
pol ogy, econonics, managerment, public health, and education

c. Non-creditabl e training

Graduate training which is not conparable to the allied relevant fields
listed above is not creditable.
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3.  WORK EXPERI ENCE

a. Fully creditable

The foll owing are exanples of fully creditable work experience:

(1) Private, clinic, or group practice (after recei pt of professiona
degree) ;

(2) Enploynment in the field, at a professional l|evel, (after com
pletion of all requirements for the professional degree), by an
adequate, suitable organization such as Federal, State, county,
or nmunici pal government, industrial concern, etc.

(3) Teachinginthe fieldor an allied, relevant field at the coll ege,
uni versity or professional school |evel, whether done before or
after obtaining the professional degree. To be creditable, the
applicant nust have had at |east one year of graduate training
(i.e., a master's or equivalent) in the field in which he/she is
teaching. Allied, relevant fields are |isted under 2.b. above;

(4) Research in the field or allied, relevant field at the profes-
sional |evel, whether before or after the professional degree is
obtained; (This is not nmeant to i nclude routine | aboratory work.)
(a) For allied, relevant fields see 2.b. above;

(b) To be creditable, the applicant nust have had at |east one
year of graduate training (i.e., a master's or equivalent)

inthe field in which he/she is doing research

(5) Editing or witing in the professional field after obtaining the
qual i fyi ng professional degree.

b. Non- credi t abl e

The foll owi ng are exanpl es of non-creditable work experience:

(1) Teaching any subject below the college or university |evel;

(2) Routine laboratory duties, such as cleaning equipnent, aninal
care, filing of data, or performng routine duties under
supervi si on;

(3) Non-professional adnministrative activities;

(4) Selling, fiscal, business, or other conparable types of activities
outsi de the profession.

ADDI TI ONAL REQUI REMENTS FOR APPOI NTMENT TO THE REGULAR CORPS

None.
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EXHBIT Il

NURSE APPO NTMENT STANDARDS

REQUI REMENTS FOR APPO NTMENT TO THE RESERVE CORPS

. LI CENSURE/ REG STRATI ON

Regi stration as a graduate professional nurse in a State is required. Licensure
of nurses who graduated after Decenber 1, 1988, nust be based on passing the

Nat i onal

Council of State Boards of Nursing Licensure Exam

2. TRAI NI NG

a.

Qual i fving professional education

The applicant nust have earned a baccal aureate degree, or a nmaster's
degree (with no qualifying baccal aureate degree), from a nursing
programaccredited by the Nati onal League for Nursing (NLN) at the tine
of graduation.

The graduate is given four years of credit for the qualifying degree
(baccal aureate or master's in nursing) retroactive fromthe first day
of the first month after receipt of initial licensure. No additiona
credit will be allowed for any academc work, undergraduate or
graduate, conpleted prior to the qualifying degree in nursing.

(The applicant with an associate degree (A.D.) in nursing or diplom
in nursing receives no credit for the associate degree or diplom,
whet her or not the program was accredited by the NLN at the tinme of
graduation. Work done in association with the A D. or a diploma is
consi dered as having been incorporated into the four years all owed for
the qualifying degree.)

Graduat e _education

After conpletion of the qualifying baccal aureate or master's degree,
study in a field deemed to be allied and relevant to professional
nursing activities of PHS Conm ssioned Corps nurse officers is fully
creditable. Tine credit is given on the basis of the length of tine
spent in full-tinme graduate study or its equival ent, whether a graduate

degree is achieved or not. Accept abl e advanced degree courses, in
addition to those in any field of nursing, include but are not linted
to those in public health, the biological, physical, and social

sciences, and in health care adninistration

Non- credi t abl e educati on

Post - qual i fyi ng degree study which has not been designated as, or is
not conparable to, the nursing or allied and relevant fields |isted
above is not creditable.
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3.  WORK EXPERI ENCE

a.

Fully creditable experience

Experience in the fields of nursing occurring after attainnment of the
qual i fying degree including clinical nursing practice at any |evel,
teaching nursing (both practical and professional) in an accredited
institution, consultation, research, and admnistration is fully
creditable. Only the actual tinme worked shall be counted.

Optional creditabl e experience

Experience in a non-nursing position or capacity (occurring after at-
tainment of the qualifying degree) in fields closely allied or

conparable to nursing, i.e., in health care, research, public health;
in the physical, biological and social sciences; experience in
adm nistration of hospitals, long-term care facilities, acute care

facilities, public health or community health agencies; nursing
i nformati cs/ conmputer technol ogy; and quality assurance, peer review
or utilization review, is creditable if the board deens it relevant to
prof essional nursing activities of PHS Comr ssioned Corps officers
The tine creditable shall be determined by the board.

Non-credi t abl e experi ence

Wor k experi ence which does not neet the criteria in 3.a. and b. above,
or which cannot be fully substituted for such experience is not
creditable.

Speci al _experience requirenents for permnent grades

The nunber of years of training and experience required for appoi nt nent
at permanent grades 0-3 and 0-4 (see Section E.5.e.) nust include at
| east one year of clinical experience in nursing (direct patient care).
Only experience after the qualifying degree can serve to neet these
requi renents.

ADDI TI ONAL REQUI REMENTS FOR APPO NTMENT TO THE REGULAR CORPS

None.
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EXH BIT I'V

ENG NEER APPO NTMENT STANDARDS

REQUI REMENTS FOR APPO NTMENT TO THE RESERVE CORPS

LI CENSURE/ REG STRATI ON

None.

TRAI NI NG

M ni mum program nust neet one of the follow ng:

a.

A bachel or' s degree i n engi neering froman approved engi neeri ng program
(degrees in an engineering-related curriculum e.g., engineering
technol ogy, are not acceptable); or

A bachelor's degree, plus a master's degree in engineering from a
program approved at either the baccal aurete or master's |evel. I'n
addition, the applicant nust have conpl eted the necessary engi neering
and engineering-related courses during the bachelor's curriculum or

suppl enental to the master's curriculum which serve as a firm
foundation for the advanced degree in engineering. This course work
nmust have the sane or greater breadth and depth of course work in
mat hemati cs, physical and bi ol ogi cal sciences, engi neering nmechanics,

and liberal arts as are found in an approved engi neering curricul um at

t he bachelor's |evel.

Ampunt _of credit for undergraduate dedrees

(1) Four years of credit are normally given for the bachel or's degree;
however, a maxi num of five years of credit is given for the
bachelor's degree earned from a university with a bona fide
cooperative or five-year acadenic program

(2) Credit can be given for nore than four yearsonly i f the candi date
took courses in addition to degree requirenents that are judged
by the board to be highly simlar to courses required in the bona
fide five-year bachelor's degree program The five-year degree
curricul um shoul d be used as the standard by which to judge the
appropri ateness of the additional course work taken.

Graduate training

Full credit is given for graduate training in engineering or in allied,

relevant fields that wll contribute greatly to the professional
devel opnent of the applicant. Al lied, relevant fields include the
fol | owi ng:
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2.

Aquat i c Bi ol ogy I ndustrial Hygi ene
Bi ochemi stry Mat hemati cs

Bi onetrics Met eor ol ogy

Bi ophysi cs M cr obi ol ogy

Chemi stry Cceanogr aphy

City or Regional Planning Physi cs

Engi neeri ng Admi nistration Physi ol ogy

Engi neeri ng Physics Public Health

Ent onol ogy Statistics

Epi dem ol ogy

If the graduate degree is not received, it must be established that
each year of graduate work is at the level required of degree appli-
cants.

Non-creditabl e training

Graduate training which has not been designated as, or is not com
parable to, the allied, relevant fields |isted above, is not credit-

Wor k experience in any field of engineering or in an allied, relevant
field that may be fully substituted for engineering is fully credit-
able. Al work experience nust be at the professional |evel and nust
cone after obtaining the bachelor's degree. Exanmples of fully
creditabl e work experience include the foll ow ng:

(1) College or university teaching, research, consultation or prac-
tice, adm nistration, professional editing or witing in any area
of engineering or a closely allied science such as engi neering
physics, industrial hygiene, public health, sanitary science,
comput er systems, etc.

(2) Experience inthe following or in conparable fields is creditable
provi ded that engineering at the post-bachelor's professional
level is a mpjor conponent of the work: engineering design of
structures, research i nstrunents, etc.; public heal th
adm ni stration; supervision, inspection, or instrunmentation work
i nvolved in construction; sal es engi neering.

e.
abl e.

WORK EXPERI ENCE

a. Fully creditable

b

Non-credi t abl e work

The foll owi ng are exanpl es of non-creditable work experience:
(1) Teaching any subject below the college or university |evel;
(2) Skilled craftsman;

(3) Mechanic;

(4) Adnministrative position in a non-professional field;
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(5) Sales (except engineering as in a. (2) above);
(6) Fiscal activities in a non-professional field;

(7) Routine duties inlaboratory work, equi pment care, and engi neering
ai de or assistant types of work.

ADDI TI ONAL REQUI REMENTS FOR APPOI NTMENT TO THE REGULAR CORPS

. REG STRATI ON
See 2.b. bel ow
2. TRAI N NG
M ni mum program nust neet one of the follow ng:

a. A bachelor's degree in engineering plus a naster's degree from an
approved school in engineering, public health, or another field of
clear potential value in PHS engineering activities; or

b. A bachelor's degree in engineering from an approved school plus
regi stration or board certification, by exam nation, as a Professiona
Engi neer, Health Physicist, or Industrial Hygienist; or

c. An acceptabl e bachel or's degree in engineering-related science, plus
a master's degree in engineering froman approved school. Course work
taken by the applicant in the Bachel or of Science curriculum nust be
carefully examined to deternmine its acceptability to serve as a firm
foundation for the advanced degree in engineering. The bachelor's
curriculum nust have the same or greater breadth and depth of course
work in mathematics, physical and biological sciences, engineering
mechanics, and liberal arts as are found in an approved engi neering
curriculum Lesser requirements for engineering design courses wll
be al | owed.
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EXHBIT V

SCI ENTI ST APPO NTMENT STANDARDS

REQUI REMENTS FOR APPO NTMENT TO THE RESERVE CORPS

LI CENSURE/ REG STRATI ON

| f

a qualifying doctoral level degree is in any of the disciplines

(professions) requiring licensure as described in Exhibits I - X, a
current, unrestricted, and valid license is required.

TRAI NI NG

a.

Pr of essi onal educati on

A doctorate, in course, is required; the Ph.D., D.P.H, D.Sc., or Ed.D
is acceptable if the degree requirenents included successful conpl etion
of independent and original research in the specialty field. |If the
applicant has conpleted all requirenents for the degree but has not yet
obtai ned the diploma, a statenent fromthe Dean of the Graduate Schoo
is to be accepted in lieu of the degree. The candi date's date of
eligibility for appointnent shall be based on this official letter.
This docunent should state that the applicant has conpleted al
requi renents for the doctorate and that the degree will be awarded at
t he next appropriate convocation to be held at a stipulated tinme. The
nunber of years of credit is assigned in accordance with Section E. of
this | NSTRUCTI ON

O her graduate and post-doctoral training

(1) Post-doctoral training in the applicant's field is fully credit-
abl e.

(2) Following are allied fields for purposes of assigning credit for
graduate or post-doctoral training. It is enphasized that credit
for graduate training in allied fields is awarded only if the
training is in excess of, and not in any way part of, the
doctorate training.

(a) Candidates in the biological sciences: Anat ony, Aquatic
Bi ol ogy, Bacteriology, Biochem stry, Biology, Biophysics,
Ecol ogy, Entonol ogy, GCenetics, Malacology, M crobiology,
Mycol ogy, Oncol ogy, Parasitol ogy, Protozool ogy, Virol ogy, and
Zool ogy.

i In addition to credit for the doctorate in the
applicant's biological field, full credit is awarded
for graduate degrees or acceptable graduate work
wi t hout obtaining the degree in practically any other
bi ol ogi cal science, including those listed above,
provi ded the work does not overlap any other graduate
work, and the credits are not used toward earning the
required doctorate.
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3.

WORK

ii. In special cases when, due to the training and
experience of the candi date, the board consi ders any of
the following a truly relevant, allied field, the
applicant in a biological field is given full credit
for graduate training:

Bi ometrics Statistics
Chemi stry Physi cs
Mat hemati cs Psychol ogy

(b) Candidates in Physics, Chem stry, and Mat hematics

i In addition to credit for the doctorate in one of these
fields, full credit is assigned for acceptabl e graduate
work in any of the others, provided it does not overlap
any other graduate work, and the credits are not used
toward earning the required doctorate.

ii. In special cases, as determned by the board, full
credit is given for acceptabl e graduate training in the
bi ol ogi cal sciences.

(c) Candidates in Psychol ogy, Sociology, Anthropology.

i In addition to credit for the doctorate in one of these
fields, full credit may be received for acceptable
graduate work in any of the others, provided there is
no overl apping graduate work and the credits are not
used toward earning the required doctorate.

ii. In addition to credit for the doctorate in Psychol ogy,
full credit is assigned for acceptabl e graduate work in
Physi ol ogy, Neur ol ogy, Geneti cs, Ant hr opol ogy,
Mat hematics, and Statistics, and in special cases as
determined by the board, in Physics and Chenistry,
provi ded there is no overl appi ng graduate work and the
credits are not wused toward earning the required
doct or at e.

Non-creditabl e training

Graduate training which is not conparable to the allied, relevant
fields |listed above is not creditable.

EXPERI ENCE

Fully creditable

Research, college or university teaching, consulting or practice,
adm nistration, professional editing, or witing in the applicant's
field at a post-bachelor's and professional level is fully creditable.
Work in any other field may be credited only on the basis of the
Board's decision that the work is strictly conparable to that in the
field itself. This nmight be done, for exanple, in the case of
Bi ochemi stry and Physi ol ogy, Parasitol ogy and Prot ozool ogy, or possibly
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others. For teaching to be creditable, the applicant nust have had at
| east one year of graduate work in the field in which he/she is
teaching. Part-time teaching perfornmed during graduate training nmay
be creditable in accordance with Section E. of this | NSTRUCTI ON

b. Non-credi t abl e

The foll owi ng are exanpl es of non-creditable work experience:

(1) Research assistance or services at a routine or sub-professiona
| evel ; for exanple, animal care, care and cl eaning of |aboratory
equi pnrent, filing of data, and other routine duties under
supervi si on;

(2) Teaching any subject below the college or university |evel;

(3) Adnministrative position in any field except the applicant's,
unl ess in the judgnent of the board, the work is relevant;

(4) Fiscal, accounting, selling, business, or other conparable types
of activities.

ADDI TI ONAL REQUI REMENTS FOR APPO NTVENT TO REGULAR CORPS

None.
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EXH BI T VI

SANI TARI AN APPOI NTMENT STANDARDS

REQUI REMENTS FOR APPO NTMENT TO THE RESERVE CORPS

LI CENSURE/ REG STRATI ON

None.

TRAI NI NG/ EDUCATI ON

A bachelor’s, masters or doctoral degree from one of the following is

required:

a. Environnental health from a program accredited by the Nationa
Envi ronmental Health Science and Protection Accreditation Council; or

b. I ndustrial hygiene for a programaccredited by the Accreditation Board
for Engi neering and Technol ogy for the Anerican Board of Industrial
Hygi ene; or

c. Radi ati on heal th, radi ati on physics, health physics, or nmedi cal physics
froman accredited programby the Anerican Board of Health Physics; or

d. Master’s degree in environnental or occupational health froma schoo
of public health accredited by the Council on Education on Public
Heal th (CEPH); or

e. Certification as an Industrial Hygienist (CIH by the Anerican Board
of Industrial Hygiene; or

f. Certification as a Health Physicist (CHP) by the American Board of
Heal t h Physi cs.

WORK EXPERI ENCE

a. Work experience in the actual practice of environmental health,

radi ati on physics, radiation health, health physics, nedical physics,
or industrial hygiene after obtaining the qualifying degree identified
in Section 2., above, is fully creditable. [|f the appointnent is nade
via certification as an industrial hygienist or health physicist, then
the T&E is cal cul ated based upon degree plus professional |evel work
experience as recognized by the respective accrediting Boards.
Creditabl e experience nmust have been related to the public health
aspects of the environnent and include, but need not be linited to
supervi si on, nanagenent, operation, teaching, investigation or research
in the foll ow ng areas

Air pollution control, environmental health energency response
activities, epidem ological investigations, housing and institutiona
environnental health, industrial hygiene, mlk and food sanitation,
occupational safety and health, radiological health, recreationa
envi ronnental sanitation, solid and hazardous wast e management, injury
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prevention, vector control, wastewater nanagenment, water quality
including installation, treatment, and distribution. Teaching at the
coll ege or university level in any of the environnental health work
areas is fully creditable.

b. Non-creditable work experience includes teaching below the 2-year
col l ege or university level; |laboratory duties; selling, business, and
fiscal activities; admnistrative activities outside of the work area
of the professional sanitarian, environmental health specialist,
i ndustrial hygienist, or health physicist.

ADDI TI ONAL REQUI REMENTS FOR APPOI NTMENT TO THE REGULAR CORPS

1

LI CENSURE/ REG STRATI ON/ CERTI FI CATI ON

A current, unrestricted appropriate registration, license or certification
by exam nation, and

TRAI NI NG/ EDUCATI ON

An accredited master's degree in environnental health, industrial hygiene,
occupational safety and health, public health, master’s degree in radiation
heal th, radiation physics, health physics, or nedical physics.
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EXH BIT VII

VETERI NARY APPO NTMENT STANDARDS

REQUI REMENTS FOR APPO NTMENT TO THE RESERVE CORPS

| . REG STRATI OV LI CENSURE

A current, unrestricted, and valid veterinary nedical license in a State is
required.

2. TRAI NI NG

a. Pr of essi onal educati on

(1) The applicant nust have attained a D.V.M degree from a program
which, at the time the degree was conferred, was accredited by the
Counci | of Education of the Anerican Veterinary Medical
Association. As of June 1, 1988, candi dates having the D.V.M are
awar ded ei ght years of credit.

(2) Formal, supervised training and/or research in a recognized
fell owship programor its equivalent taken while in pursuit of the
prof essi onal degree and in addition to the fornal degree program
may be credited.

b. Graduate training

Graduate education or training toward a naster's or a doctorate in
allied, relevant fields may be credited. Full credit is awarded for
graduat e degrees or graduate work wi t hout obtaining the degree provided
training is in excess of, and not in any way part of, the basic
prof essional degree training. This neans that the work does not
overlap any professional degree work and the credits are not used to-
war d earni ng the required professional degree. Allied, relevant fields
i nclude the follow ng:

(1) Veterinary or nedical specialties;

(2) Biological, physical, chemical, and nathematical or statistica
sci ences;

(3) Social sciences (for exanpl e Anthropol ogy, Econonics, Psychol ogy,
and Soci ol ogy);

(4) Sanitary sciences (for exanple, Sanitary Engineering, mlk and
food sci ences);

(5) Public health sciences.

c. Non-creditabl e training

Graduate training which is not conparable to the allied, relevant
fields |listed above is not creditable.
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3.  WORK EXPERI ENCE

a. Fully creditable

The foll owing are exanples of fully creditable work experience:

(1) Private, clinic, or group practice (after receipt of the
pr of essi onal degree);

(2) Enploynment in the field, at a professional level (after receipt
of professional degree), by an adequate, suitable organization
such as Federal, State, county, or rmunicipal government, indus-
trial concern, etc.;

(3) Teachinginthe fieldor an allied, relevant field at the coll ege,
uni versity or professional school |evel, whether done before or
after obtaining the professional degree. To be creditable, the
applicant nust have had at |east one year of graduate training
(i.e., a master's or equivalent) in the field in which he/she is
t eachi ng;

(4) Research in field or allied, relevant field at the professiona
| evel, whether before or after professional degree is obtained,
(This is not meant to include routine |aboratory work.)

(a) For allied relevant fields, see 2.b., above;

(b) To be creditable, the applicant nust have had at |east one
year of graduate training (i.e., master's or equivalent) in
the field in which he/she is doing research. Part-tine
research perforned during graduate training is creditable in
accordance with Section E., of this | NSTRUCTI ON

(5) Editing or witing in the professional field after obtaining the
qual i fyi ng professional degree.

b. Non- credi t abl e

The foll owi ng are exanpl es of non-creditable work experience:

(1) Teaching any subject below the college or university |evel;

(2) Routine laboratory duties, such as cleaning equipnent, aninal
care, filing of data, or performng routine duties under
supervi si on;

(3) Non-professional adnministrative activities;

(4) Selling, fiscal, business, or other conparable types of activities
outsi de the profession.

ADDI TI ONAL REQUI REMENTS FOR APPO NTMENT TO THE REGULAR CORPS

None.
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EXH BIT VI

PHARMACY APPO NTMVENT STANDARDS

REQUI REMENTS FOR APPO NTMENT TO THE RESERVE CORPS

1.

LI CENSURE/ REG STRATI ON

A current, unrestricted, and valid |icense as a pharnaci st under a pharnacy
practice act of a State is required.

TRAI NI NG

Pr of essi onal Educati on

The applicant nust have earned his/her first professional pharnmacy degree
(B.S. or PharmD.) froma school or college of pharnmacy accredited by the
Anmerican Council on Pharnmaceutical Education (ACPE) at the time of the
applicant's graduation.

a. Bachelor's (B.S.) Degree

The applicant is given a maximum of five years of credit for the
qual i fying bachelor's degree, depending upon the school's required
I ength of a programnornally | eading to the degree.

b. Doctor of Pharmacy (Pharm D.) Degree

The applicant with a Pharm D. degree is given additional credit
dependi ng upon the school's required length of a program nornally
| eading to that degree. Applicants with a PharmD. as their first
prof essi onal degree, and no ot her qualifying pharmacy degree, wll be
given eight years of training and experience (T&E) credit for their
Pharm D. degree.

cC. Conbi ned B.S. and Pharm D. Degrees

An applicant with nore than one earned pharmacy degree will have
hi s/ her first professional pharmacy degree, from a school or college
of pharmacy accredited by ACPE at the tinme of his/her graduation,
established as the 'qualifying' degree. Any professional experience,
creditable under 3.a. below, will be considered in the training and
experience (T&E) cal cul ation, as will any ot her earned pharnmacy degree.
The amount of credit is assigned in accordance with Section E. of this
I NSTRUCTI ON and i s dependent upon the school’s or college's required
Il ength of the program |l eading to the degree. M nimum credit for a
conmbi ned Bachel or' s-Pharm D. degree is eight years.
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EXIHIBIT VITI (Continued)
PHARMACY APPOI NTMENT STANDARDS

d. Graduat e _education

Graduate education in any field of pharmacy (including, but not Iinted
to: pharmaceutical chemistry, pharnmacol ogy, pharnmacognosy, pharnmacy
adm ni stration, pharmaceutics, institutional pharnmacy) and in allied
and relevant fields, with or without obtaining a graduate degree, is
fully creditable. Allied and relevant fields include the follow ng:
public health; hospital admnistration; health or nmedical care
adm nistration; organic, analytical, or inorganic chemstry; health
physics; and toxicol ogy. The amount of <credit is assigned in
accordance with Section E. of this | NSTRUCTI ON

e. Non- credi t abl e educati on

Graduate education which has not been designated as, or is not
conparable to, the pharnacy or allied and relevant fields |isted above
is not creditable.

3. WORK EXPERI ENCE

a. Fully creditable experience

Experience in the field of pharnacy at the professional |evel, in-
cluding practice, consultation, accredited college or wuniversity
teachi ng, adm nistration, research, witing, or editing which is done
subsequently to the obtaining of the qualifying pharnmacy degree, is
fully creditable. The following fields of pharmacy are included:
hospital, conmmunity, industrial, academ c, and governnment (Federal

State, or local). Many aspects of professional pharmacy practice are
associated with the transfer, marketing, regulation, nanagenent, or
payment for pharnaceuticals, nedical devices, and nedical foods.
Nothing in the general provisions of this Subchapter (Section
E.4.c(2)(c)(d)) shall preclude crediting of such experience if

performed at the appropriate professional level. Credit may be given
for experience in allied and relevant fields only after thorough
eval uation by the appointnment board. In evaluating relevancy, the

board shall consider the extent of pharmacy know edge and experience
required or beneficial to the experience in question

b. Non-credi t abl e experience

Wor k experience which does not nmeet the criteria in 3.a. above, or
whi ch cannot be fully substituted for such experience, is not credit-
abl e.

ADDI TI ONAL REQUI REMENTS FOR APPOI NTMENT TO THE REGULAR CORPS. None
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EXH BIT I X

DI ETETI CS APPO NTMENT STANDARDS

REQUI REMENTS FOR APPO NTMENT TO THE RESERVE CORPS

LI CENSURE/ REG STRATI ON

A current, wunrestricted, and valid registration by the Conm ssion on
Dietetic Registration of the Anerican Dietetic Association (ADA) is
required.
TRAI NI NG

Qualifying Professional Education

The academic requirenents include at | east one of the foll owi ng qualifying
degr ees: a baccal aureate degree, a master's degree (with no qualifying
baccal aureate degree), a doctoral degree (with no qualifying baccal aureate
degree), or froma U S. regionally-accredited college or university with a
maj or in Foods and Nutrition, Dietetics, Institution Managenent, Public
Health Nutrition, Food Science, Sports Nutrition, or Animal Nutrition.

0 M ni num Academ ¢ Requi renents

Conpl etion of current Didactic Programin Dietetics (Plan IV/V) m nimum
acadenic requirenents as approved by the ADA

In addition to academ c requirenents, applicants nust present verification
of conpletion of an ADA accredited/ approved pat hway:

Accredited Dietetic Internship Program

Accredi ted Coordi nated Program

Approved Pre-professional Practice Program
*Qual i fying Experience Wth An Advanced Degree
*Thr ee- Year Pre-Planned Experience Program

O O O 0o

*

After June 30, 1993, these prograns were no | onger an approved ADA pat hway.
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3. CREDI TABLE WORK EXPERI ENCE

The work experience must be subsequent to conpletion of the bachelor's or
hi gher degree(s) in Food and Nutrition, Dietetics, Institution Managenent,
Public Health Nutrition, Food Science, or Animal Nutrition. Experience in
the field of nutrition and dietetics at the registered dietitian eligible
I evel nmust include at |east one of the follow ng:

o college or university teaching in a related field

o research in nutrition

o nutrition and dietetics consultation

o administrative or clinical dietetics practice in a hospital or health
clinic

0 public health nutrition practice

ADDI TI ONAL REQUI REMENTS FOR APPOI NTMENT TO THE REGULAR CORPS

None.
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EXH BIT X

THERAPY APPO NTMENT STANDARDS

REQUI REMENTS FOR APPO NTMENT TO THE RESERVE CORPS

OCCUPATI ONAL THERAPY

1.

LI CENSURE/ REG STRATI ON

A current, wunrestricted, and valid certification/registration by the
Aneri can COccupational Therapy Association (AOTA)is required.

TRAI NI NG

a.

Pr of essi onal educati on

The applicant nust have earned his/her first professional occupationa
therapy degree from a school or college of occupational therapy
accredited by AOTA or the Anmerican Medical Association (AMA) at the
time of the applicant's graduation

Qual i fving degreel/professional certificate:

(a) Bachel or's in occupational therapy;

(b) Bachel or's pl us professional certificatein occupational therapy;

(c) Master's in occupational therapy (where the school's programdoes
not require an undergraduate degree or a certificate in

occupati onal therapy).

Credi tabl e graduate education

Graduate education in any field allied and relevant to occupational
therapy including, but not limted to anatony, neurol ogy, physiol ogy;
home economics, industrial and nmanual arts, devel opnental psychol ogy,
soci ol ogy, anthropol ogy, rehabilitation counseling, pathology, public
heal th, hospital adm nistration, kinesiology, fine and applied arts,
before and after the qualifying degree, may be considered toward the
establishnent of the TED. This amount of credit is assigned in
accordance with Section of this | NSTRUCTI ON

Non-credi t abl e graduate educati on

Graduate education in a program which has not been certified by AOTA
or in a school which has not been approved by the World Federation of
Occupational Therapy (WOT) is not creditable.
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3. WORK EXPERI ENCE

a. Fully creditable

(D Experi ence which occurs after
of occupational therapy at
practice, consultation,
teachi ng, adm nistration

a qualifying degree in the field

the professional
accredited
research, witing or editing, whichis

| evel ,
col l ege or

i ncl udi ng
uni versity

done subsequent to the obtaining of the qualifying occupationa

t her apy degree,

or local).

(2) Al lied and rel evant
may include health
activities, consuner
Medi care prograns,
health, nental health,
utilization,
and delivery, and
adm ni stration.

care
safety,

Experi ence

is fully creditable.
for the practice of occupational therapy are included:
comunity, industrial, acadenic

pr of essi onal
| egi sl ation,

quality assurance,
heal th services pl anni ng,
public
nursing home and institutiona
resear ch/ demonstrati on contract

The fol | owi ng environnents
hospi t al

and governnment (Federal, State,

experiences in these settings
Feder al regul atory
Medi caid and
mat ernal and child
heal th professional

servi ce assessnent
and grants
a non-occupational therapy

heal t h,

position or capacity (occurring after attai nnent of the required

certification in occupationa

occupational therapy degree)
conparabl e to occupati ona
if the board deens it

credi tabl e shal

t her apy,
rel evant
therapy activities of PHS Comm ssi oned Corps officers.
be deternined by the board in accordance with

therapy or the first professiona
in fields

closely allied or
as above, may be creditable
to professional occupational
The tine

Section E. of this | NSTRUCTI ON.
b. Non-creditabl e
Wor k experience which does not nmeet the criteria in 3.a. above, or
which cannot be fully substituted for such experience, is not
creditable.
ADDI TI ONAL REQUI REMENTS FOR APPOI NTMENT TO THE REGULAR CORPS
None.
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REQUI REMENTS FOR APPO NTMENT TO THE RESERVE CORPS

PHYSI CAL THERAPY

1. LI CENSURE/ REG STRATI ON

A current, wunrestricted and valid license/registration as a physical
therapist by a State is required.

2. TRAI NI NG

a. Pr of essi onal educati on

The applicant nust have earned his/her first professional physical

t herapy degree or professional certification froma school or college

of physical therapy accredited by the Anmerican Physical Therapy

Associ ation (APTA) or AMA at the tine of the applicant's graduation

Qual i fyi ng degree/ professional certificate:

(D Bachel or's in physical therapy;

(2) Bachel or's plus professional certificate in physical therapy;

(3) Master's in physical therapy (where the school's programdoes not
require an undergraduate degree or a certificate in physica

t her apy).

b. Graduat e _education

Graduate education in any field allied and rel evant to physical therapy
including but not I|inited to anatomy, neurology, physiology,
psychol ogy, public health, hospital admnistration, and health care
adm nistration, before and after the qualifying degree, nay be
consi dered toward the establishnent of the TED. The anpunt of credit
is assigned in accordance with Section E. of this | NSTRUCTI ON

cC. Non- credi t abl e educati on

Graduate education which has not been designated as, or is not
consi dered conparabl e to, the physical therapy or allied and rel evant
fields |listed above in not creditable.

3. WORK EXPERI ENCE

a. Creditabl e

(D Experience after a qualifying degree in the field of physical
therapy at the professional | evel , i ncluding practice,
consultation, accredited <college or university teaching,
adm nistration, research, witing or editing which is done
subsequent to the obtaining of the qualifying physical therapy
degree, is fully creditable. The follow ng environnents for the
practice of physical therapy are included: hospital, comunity,
i ndustrial, academ c, and governnent (Federal, State or l|ocal).
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(2)

Non- credi t abl e

Al lied and rel evant professional experiences in these settings
may include health <care |egislation, Feder al regul atory
activities, consuner safety, quality assurance, Medicaid and
Medi care prograns, health services planning, maternal and child
health, nental health, public health, health professiona

utilization, nursing hone and institutional service assessnent
and delivery, and research/denponstration contract and grants
adm ni stration. Favorable creditable considerationis given for
wor k experience in international health. Experience in a non-
physi cal therapy position or capacity (occurring after attai nment
of the required |licensure/registrationin physical therapy or the
first professional physical therapy degree) in fields closely
allied or conparable to physical therapy, as above, nmay be
creditable if the board deens it relevant to professional
physi cal therapy activities of PHS Comn ssi oned Corps officers.
The tinme creditable shall be determned by the board in
accordance with the Section E. of this | NSTRUCTI ON

Work experience which does not neet the criteria in 3.a. above, or which
cannot be fully substituted for such experience, is not creditable.

ADDI TI ONAL REQUI REMENTS FOR APPO NTMENT TO THE REGULAR CORPS

None.
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REQUI REMENTS FOR APPO NTMENT TO THE RESERVE CORPS

SPEECH- LANGUAGE PATHOLOGY AND AUDI OLOGY

1

LI CENSURE/ REG STRATI ON

A

current, unrestricted, and valid certification by the Anerican

Speech- Language- Heari ng- Associ ati on (ASHA) is required.

TRAI NI NG

a.

Pr of essi onal educati on

The applicant nmust have earned hi s/ her professional degree in Speech-
Language Pat hol ogy, Audi ol ogy, or Speech-Language and Heari ng Sci ence
froman accredited college or university having a programin at |east
one of these disciplines.

The qualifying degree is a naster's degree or equivalent with major
enphasis in speech-language pathol ogy, audi ol ogy, or speech-|anguage
and hearing science. Equi val ent is defined as holding a bachelor's
degree from an accredited college or university, and at |east 42
post - baccal aureate senester hours acceptable toward a master's degree,
of which at Ileast 30 senester hours nust be in the areas of
speech- | anguage pat hol ogy, audi ol ogy, or speech-language and hearing
science. At |least 21 of these 42 senmester hours nust be obtained from
a single college or university. None may have been conpl eted nore than
ten years prior to the date of application for certification (see
certification below) by ASHA and no nore than six senester hours may
be credited for a clinical practicum Credit may be all owed for these
qual i fying graduate courses in accordance with the school's required
program | engt h.

Credi tabl e education

Post - master' s degree educati on i n speech-1 anguage pat hol ogy, audi ol ogy,
or speech-| anguage and hearing sci ence or graduate educationinrelated

fields (includes, but is not Ilimted to, anatony, neurol ogy,
physi ol ogy, psychol ogy, acoustical or electrical engineering, public
heal t h, counsel i ng, hospi t al adm ni strati on, and health care

adm nistration) before and after the qualifying degree, nmay be
consi dered toward the establishnent of the TED. The anpunt of credit
is assigned in accordance with Section E of this | NSTRUCTI ON

Non- credi t abl e educati on

Graduate education which has not been designated as, or is not
conparable to, the speech-|anguage pathol ogy, audiol ogy, or speech-
| anguage and hearing science fields, or allied and relevant fields
listed above, is not creditable.
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3.

WORK EXPERI ENCE

a.

b

(1)

(2)

(3)

Creditabl e

Experience in the field of speech-Ianguage pathology and/or
audiology at the professional level, including practice
consultation, accredited <college or university teaching,
adm nistration, research, witing or editing, which is done
subsequent to the obtaining of the qualifying degree or graduate
courses is fully creditable. The environnents for the practice
of speechl anguage pathology and audiology include hospital
comunity, industrial, acadenic, and governnent (Federal, State,
or local).

Credit may be given for experience in allied and rel evant fields
only if education and experience in the fields of speechl anguage
pat hol ogy or audi ol ogy can be considered one of the possible
requi sites for such experience. Allied and rel evant professional
experiences nmay include health <care |legislation, Federa
regul atory activities, consuner safety, quality assurance,
Medi cai d and Medi care prograns, health services planning, health
care adm nistration, maternal and child health, nental health,
public health, health professional utilization, nursing hone and
i nstitutional service assessment and delivery, and
research/ denonstration contract and grants adm nistration

Experi ence i n a nonspeech-1 anguage pat hol ogi st or nonaudi ol ogi st
position or capacity (occurring after attaining the required
certification or qualifying degree) in fields closely allied or
rel evant to speech-1 anguage pat hol ogy or audi ol ogy, as above, may
be creditable if the board deens it relevant to professional
speech-1 anguage pathology or audiology activities of PHS
Conmi ssi oned Corps officers. The time creditable shall be
determined by the board in accordance with Section E. of this
| NSTRUCTI ON.

Non- credi t abl e

Wor k experience which does not neet the criteriain 3.a. above or which
cannot

be fully substituted for such experience is not creditable.

ADDI TI ONAL REQUI REMENTS FOR APPOI NTMENT TO THE REGULAR CORPS

None.
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EXH BI T Xl

HEALTH SERVI CES APPO NTMENT STANDARDS

REQUI REMENTS FOR APPO NTMENT TO THE RESERVE CORPS

LI CENSURE/ REG STRATI ON

Unl ess ot herwi se specified, none. See requirenents for Clinical Psychol ogy
described in 4.a., below, Dental Hygiene described in 4.c., below, Medica
(Heal th) Record Adm nistration described in 4.d., bel ow, Medical Technol ogy

described in 4.e., below, Optonetry described in 4.f., below, Physician
Assi stant described in 4.9., below, Podiatry described in 4.h., below and
Social Work described in 4.i., below. Sone prograns have nore stringent

licensure or registration requirenents for certain types of assignnents
whi ch nust be net before an officer can be assigned to those prograns.

TRAI NI NG - GENERAL

a. A master's degree in a professional health-related specialty is
requi red except as detailed in 4. Exceptions to the General Standards,
bel ow, for baccal aureate degrees in Conputer Science, Dental Hygiene,
Medi cal (Health) Record Adm nistration, Medical Technology, and
Physi ci an Assistant, or the doctorate in Optonetry or Podiatry. The
general requirenment includes nmaster's degrees fromaccredited schools
or programs in basic and applied sciences, clinical specialties, and
heal th education and adm ni stration specialties, for which there is a
continuing | ong-term programneed within the PHS, for exanple:

Bi ol ogi cal Sci ences Heal th Services Adm nistration
Bi ostatistics Heal th Admini stration
Mat hemati cs Health Care
Math Statistics Admi ni stration
Statistics Heal th Systens
Chemi stry Adm ni stration
Clinical/Counselling Psychol ogy Hospital Adm nistration
Epi dem ol ogy Medi cal Care
Heal t h Educati on Admi ni stration
Heal t h Physi cs Medi cal Services Admi nistration
Medi cal Physics Public Health
Physi cs Soci al Work

Radi ol ogi cal Physics
Radi ol ogi cal Health

b. The nunber of years of credit is assigned in accordance with Section
E. of this I NSTRUCTI ON.

c. A master's degree or a baccal aureate degree in any other specialty for
which there is a short-termcritical programneed may be consi dered for
active duty in the reserve corps. Critical need for a conm ssioned
i ndi vi dual nust be denonstrated by the Agency/Program requesting the
appoi ntnent, by addressing the unique education, training, and/or

experience the applicant will bring to the corps, the billet the
applicant will occupy, and brief history of the recruitnent efforts
made to fill the billet, and the isolated or hardship nature of the
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3.

proposed assi gnnment, where applicable. Appointnents nay be nade for
a specified period not to exceed five years to neet acute programneeds

for which there is no career potential. The program nmay obtain a
[imted tour extension with the concurrence of the Director, DCP, if
necessary to fulfill the original program conmtnent.

An officer appointed under this subsection who does not neet the
requi renents for an unrestricted appointnment to the PHS Conm ssi oned
Corps, shall not be eligible for assimlation into the regul ar corps,
and shall not be considered for pronotion above the pay grade O 4
unl ess authorized by the Director, DCP

When the applicant has only a baccal aureate degree, the appoi nnent
board will consider, at a minimm curriculum class standing, and
grade point average in core courses.

WORK EXPERI ENCE - GENERAL

a.

Fully creditable

Col l ege or wuniversity teaching, consulting or practice, research,
adm nistration, editing or witing, in the applicant's field at a
prof essional |evel, after the required degree is obtained, is fully
creditable. Work in any other field may be credited only on the basis
of the board's decision that the work is strictly conparable to that
in the field itself. For full-time teaching to be creditable, the
appl i cant nust have had at | east one year of graduate work in the field
in which he/she is teaching.

Non- credi t abl e

The foll owi ng are exanpl es of non-creditable work experience:

(D Furni shing assistance or services at a routine or sub-
prof essional level in relation to such activities as research,
case work, and record keeping or filing;

(2) Teachi ng any subject below the college or university |level;

(3) Adm nistrative position in any field except the applicant's
unl ess, in the board's judgnent, the work is relevant;

(4) Fi scal, accounting, selling, business, or other sinmlar types of
activities, unless the board finds that the activity is strictly
conparable to that in the applicant's field.
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4. EXCEPTI ONS TO GENERAL STANDARDS

a. CLI NI CAL PSYCHOLOGY

(1) LI CENSURE/ REG STRATI ON

A current, unrestricted and valid license as a psychol ogi st
i ssued by a State is required for clinical psychol ogi sts who will
be eligible to provide psychol ogical patient care services.

(2) Trai ning

Conpl etion of an accredited course of study in the field of
Clinical Psychol ogy.

b. COVPUTER SCI ENCE

(1) TRAILN NG

A baccal aureate or nmmster's degree in conputer science from an

accredited school. For applicants with only a baccal aureate
degree, the appointnent board will consider, at a mninum
curriculum class standing, and grade point average in core
cour ses.

(2)  WORK EXPERI ENCE

Credit for work experience is determ ned by the appoi nt nrent board
based on the existing standards for the Health Servi ces category.

(3)  RESTRICTI ONS

(a) Appoi ntrrents in the reserve corps shall be nade only to
a position approved by the Director, DCP, as one which
i nvol ves the application of conputers in nedicine or
public health or in direct support of functions
pertaining to the adm nistration of the conm ssioned
cor ps.

(b) Any subsequent assignnments during the officer's first
ei ght years nust be approved by the Director, DCP, as
ones which involve the application of conputers in
medi cine or public health or in direct support of
functions pertaining to the admnistration of the
conmi ssi oned cor ps.

(c) Appoi ntrment to the regular corps requires the officer
to first obtain a nmaster's degree in conputer science
or any other degree as described in 2.a. or that neets
the requirenents for an unrestricted appointnment in
anot her category. |In the case of a naster's degree in
conputer science, the officer nust have at |east five
years active duty experience as a PHS conmmi ssioned
of ficer beyond the nmster's degree prior to being
consi dered for assimlation.
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C. DENTAL HYG ENE
(1) LI CENSURE/ REG STRATI ON
A current, unrestricted,and valid license by a State as a Dental
Hygi eni st is required.
(2) TRAI NI NG
(a) An applicant nust possess a baccal aureate degree from a
school that has been accredited or approved by a nationally
recogni zed professional accreditation body acceptable to the
Director, DCP, and nust have successfully conpleted a full
curriculumin dental hygi ene which, at the tine the training
was undertaken, was accredited by the Anerican Dental
Associ ation Comm ssion on Dental Accreditation. A nmaxinmm
of four years of credit will be awarded for the training
regardl ess of whether the dental hygiene training occurred
prior to, as part of, or subsequent to the baccal aureate
educati on.
(b) Graduate education. Graduate education or training toward
a nmmster's degree in allied, relevant fields nmay be
credited. Full credit is awarded for graduate degrees or
graduat e wor k wi t hout obt ai ni ng the degree provi ded training
is in excess of, and not in any way part of, the basic
prof essi onal degree training. This means that the work does
not overlay any professional degree work and the credits are
not used toward earning the required professional degree.
(3) WORK EXPERI ENCE
Credit for work experience is determ ned by the appoi nt nrent board
based on the existing standards for the HS category.
d. MEDI CAL (HEALTH) RECORD ADM NI STRATI ON

(1)

(2)

LI CENSURE/ REG STRATI ON

A current, valid registration with the Anerican Medical Record
Association is required.

TRAI NI NG

(a) A baccalaureate degree with a mjor in nedical record
adm nistration including a 50-week program of approved
medi cal record administration education and practical
experience will result in four years of credit.

(b) A baccal aureate degree in any field, supplenmented by a
50-week programindicated in (a) above and resulting in a
certificate in nedical record adnministration, will result in
five years of credit.
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(3) WORK EXPERI ENCE
Credit for work experience is determ ned by the appoi nt nrent board
based on the existing standards for the Health Services (HS)
cat egory.
e. MEDI CAL TECHNOL OGY

(1) LI CENSURE/ REG STRATI ON
A current, unrestricted, and valid certification by a State, the
Anerican Society of Cinical Pathologists, or the National
Certification Agency, as a nedical technologist, is required.
(2) TRAI NI NG
(a) An applicant nust possess a baccal aureate degree from a
school that has been accredited or approved by a nationally
recogni zed professional accreditation body acceptable to the
Director, DCP, and nust have conpl eted a nedi cal technol ogy
training program which, at the tinme the training was
undertaken, was accredited by the Division of Allied Health
Education and Accreditation of the Anerican Medical
Associ ati on. A maxi mum of four years of credit will be
awarded for the training regardl ess of whether the nedical
technology training occurred prior to, as part of, or
subsequent to the baccal aureate educati on.
(b) Graduate education. Graduate education or training toward
a master's degree in allied, relevant fields nmmy be
credited. Full credit is awarded for graduate degrees or
graduat e work wi t hout obt ai ni ng the degree provi ded training
is in excess of, and not in any way part of, the basic
prof essi onal degree training. This means that the work does
not overlay any professional degree work and the credits are
not used toward earning the required professional degree.
(3) WORK EXPERI ENCE
Credit for work experience is determ ned by the appoi nt nrent board
based on the existing standards for the health services category.
OPTOMETRY
(1) LI CENSURE/ REG STRATI ON
A current, unrestricted, and valid license as a professional
optonetrist in a State is required.
(2) TRAI NI NG

(a) The applicant nmust have attained an O.D. degree from a
program which, at the time the degree was conferred, was
accredited by the Council on Optonetric Education.
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(b) Formal, supervised training and/or research in a recogni zed
fellowship programor its equivalent taken while in pursuit
of the professional degree and in addition to the fornal
degree program nmay be credited.

(c) Graduate education or training toward a master's degree or
a doctorate in allied, relevant fields my be credited
Full credit is awarded for graduate degrees or graduate work
wi t hout obtaining the degree provided the training is in
excess of, and not in any way part of, the basic
prof essi onal degree training. This means that the work does
not overl ap any professional degree work and the credits are
not used toward earning the required professional degree.
Allied, relevant fields include the follow ng:

i. Optonetric specialties;

ii. Bi ol ogi cal, physical, chemcal, and nathematical or
statistical sciences;

iii. Oher fields of scientific study, e.g., social
sci ences, anthropol ogy, econonics, nanagement, public
heal t h, and educati on.

(3)  WORK EXPERI ENCE

(a) FEully creditable

i Private, clinic, or group practice (after receipt of
the professional degree);

ii. Empl oyment in the field, at a professional |evel,
(after conpletion of all requirements for the
pr of essi onal degr ee), by an adequate, sui tabl e
organi zation such as Federal, State, county, or

nmuni ci pal governnent, industrial concern, etc.);

iii. Teaching in the field or an allied, relevant field at
the col |l ege, university, or professional school |evel
whet her done before or after obtaining the professiona
degree. To be creditable, the applicant nust have had

at least one year of graduate training (i.e., a
master's or equivalent) inthe field in which he/she is
t eachi ng. Allied relevant fields are Ilisted under

(2)(c), above;

iVv. Research in the field or allied, relevant field at the
prof essional |evel, whether before or after the
prof essi onal degree is obtained. To be creditable, the
applicant nust have had at |east one year of graduate
training (i.e., a nmaster's or equivalent) inthe field
in which he/she is doing research

V. Editing or witing in the professional field after
obtai ning the qualifying degree.
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(b) Non-creditable

i Teachi ng any subject below the college or university
| evel ;

ii. Routi ne | aboratory duties, such as cl eani ng equi pnent,
animal care, filing of data, or perfornming routine
duti es under supervision;

iii. Non-professional adm nistrative activities;

iv. Selling, fiscal, business, or other conparabl e types of
activities outside the profession.

g. PHYSI Cl AN ASSI STANT

(1)

(2)

(3)

LI CENSURE/ REG STRATI ON

A current, unrestricted, and valid certification as a physician
assistant by the National Commission on Certification of
Physi ci an Assistants is required.

TRAI NI NG

(a) An applicant nust possess a baccal aureate degree from a
school that has been accredited or approved by a
nati onal | y-recogni zed pr of essi onal accrediting body
acceptable to the Director, DCP, and nust have conpleted a
physi ci an assistant training programwhich, at the tine the
trai ni ng was undertaken, was accredited by the Comm ttee on
Al'lied Health Education and Accreditation of the American
Medi cal Association. A nmaxi numof four years of credit wll
be awarded for the training regardless of whether the
physi ci an assistant training occurred prior to, as part of,
or subsequent to the baccal aureate educati on.

(b) Graduate education

Graduat e education or training toward a master's degree in
allied, relevant fields may be credited. Full credit is
awarded for graduate degrees or graduate work wthout
obtai ning the degree provided training is in excess of, and
not in any way part of, the basic professional degree
traini ng. This means that the work does not overlap any
prof essi onal degree work and the credits are not used toward
earning the required professional degree.

WORK EXPERI ENCE

Credit for work experience is determ ned by the appoi nt nrent board
based on the existing standards for the HS category.

h. PODI ATRY
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(1) LI CENSURE/ REG STRATI ON

A current, unrestricted, and valid podiatry license in a State
is required.

(2) TRAILN NG

(a)

(b)

(¢)

(d)

(3) WORK

The applicant nust have attained a D.P.M degree from a
program which, at the time the degree was conferred, was
accredited by the Council on Podiatry Education of the
Aneri can Podiatric Medical Association

In addition to (2)(a) above, the applicant nust have
conmpleted a twelve-nonth podiatric residency program
approved by the Council on Podiatry Education of the
Aneri can Podiatric Medical Association

Forrmal , supervised training and/or research in a recogni zed
fellowship programor its equivalent taken while in pursuit
of the professional degree and in addition to the fornal
degree program nmay be credited.

Graduate education or training toward a nmaster's or a
doctorate in allied, relevant fields may be credited. Ful
credit is awarded for graduate degrees or graduate work
wi t hout obtaining the degree, provided training is in excess
of, and not in any way part of the basic professional degree
training. Allied, relevant fields include the follow ng:

i. Podiatric specialties;

ii. Biological, physical, chem cal, and mathematical or
statistical sciences;

ii. OGher fields of scientific study, e.g., social
sci ences, anthropol ogy, econonics, nanagement, public
heal t h, and educati on.

EXPERI ENCE

(a)

Fully creditable

Private, clinic, or group practice (after receipt of
the professional degree);

Enmpl oyment in the field, at a professional |evel (after
conpletion of all requirements for the professional
degree), by an adequate, suitable organization such as
Federal, State, county, or nunicipal governnent,
i ndustrial concern, etc.

Teaching in the field or an allied, relevant field at
the college, university or professional school |evel

whet her done before or after obtaining the professiona
degree. To be creditable, the applicant nust have had
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at | east one year of graduate training (i.e., master's
or equivalent) in the field in which hel/she is

t eachi ng.
iv. Research in the field or allied, relevant field at the
prof essional |evel, whether before or after the

prof essi onal degree is obtained.

(b) Non-creditable

i Teachi ng any subject below the college or university
| evel ;

ii. Routi ne | aboratory duties, such as cl eani ng equi pnent,
animal care, filing of data, or performing routine
duti es under supervision;

iii. Non- pr of essi onal adninistrative activities;

iv. Selling, fiscal, business, or other conparabl e types of
activities outside the profession.

SOCI AL WORK

LI CENSURE/ REG STRATI ON

Acurrent, unrestricted, and valid State |icense or State certification
isrequired. If licensure or certificationis not offered by the State
in which an applicant is domiciled or the State from which he/she is
called to active duty, the individual nust achieve and nmintain
certification by an appropriate organi zation such as the Acadeny of
Certified Social Wirkers or the Federation of Clinical Social Wrkers.
The certification process requires a master's degree in social work
froma school of social work accredited by the Council of Social Wrk
Educati on and at | east two years of post-degree supervised practice by
a social worker who is licensed or certified by a State or by an
appropriate organization such as the Acadenmy of Certified Social
Workers or the Federation of Clinical Social Wrkers.

ADDI TI ONAL REQUI REMENTS FOR APPO NTMENT TO THE REGULAR CORPS

There is no difference except for those fields described in 2.c. above.

Only those individuals appointed under section 2.c., above, with a
master's degree in mathenmatics, physics, or statistics may qualify for
appoi ntnent to the regular corps based on the follow ng conditions.

These i ndividual s nust have at | east five years active duty experience
as a PHS conmi ssioned officer beyond the master's degree during which
t hey have denonstrated significant effectiveness in applying systens,

data anal ysis, or scientific expertise which has allowed PHS prograns
to which the officer has been assigned, to carry out their m ssions.

Secondly, there nust be an identifiable long-term need for their
specialty within PHS. Each such case will be evaluated on nerit by the
appropriate assimlation board. The Director, DCP, will nmake the fina

deci si on concerning the officer's qualifications for appointnent tothe
regul ar corps.
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