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INTRODUCTION

A major issue in rural America, for leaders, and the community, as a whole, is that of teen or youth employment and the
associated out migration.  What job opportunities are available to teens in rural environments and how does a community
keep its youth from leaving for better jobs?  Perhaps the greatest threat to non-metro communities is the loss of its youth. 
When youth leave a community, they, in many ways, take with them the future of that community.

Some suggest that one way to strengthen economic revitalization in rural communities is to address the issue of youth
employment.  What can be done to retain the youngest members of the labor pool?  What works, are there model
programs and examples?  These questions and others are important for  community leaders and businesses to address.

In taking steps to make rural communities places where young people want to stay, communities must ensure not only that
young people are ready to enter the work, but that there are *****.  That entails meeting broad economic development
goals that can include attracting jobs as well as creating them from within.  In fact, sustainable  economic development is
proving to be the preferred method for retaining youth.

Much of the effort to ready young people for work is focused on preparation before the formal schooling years have
ended.  Critics say that there is a need to begin earlier, and that preparation needs to be relevant to the school and life
experience.  These are difficult issues that require community involvement and effort.

This publication seeks to provide sources of information helpful in considering this issue, and at the very least offer
sources from which additional information may be gained.  The author relied upon the resources of the National
Agricultural Library and Rural Information Center, with supplemental use of the Libraries of the University of Maryland at
College Park.  Rural Youth Employment is not intended to be a comprehensive search of the literature.  Rather, it is a
source with which to begin a more detailed examination of the youth employment challenges that face us as a society.
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FEDERAL FUNDING SOURCES

Listed below are Federal programs designed to provide assistance and/or funding for employment related projects and
initiatives.  Included are program identification numbers, program titles, responsible agencies,  program objectives, and
contact information. For further funding sources, please call the Rural Information Center, (800) 633-7701.

17. 251 Native American Employment and Training
Programs  
AGENCY: EMPLOYMENT AND TRAINING
ADMINISTRATION, DEPARTMENT OF LABOR

OBJECTIVES: To afford job training to Native
Americans facing serious barriers to employment, who
are in special need of such training to obtain productive
employment.  To reduce the economic disadvantages
among Indians and others of Native American descent
and to advance the economic and social development of
such people.

INFORMATION CONTACTS:
Headquarters Office: Division of Indian and Native
American Programs, Employment and Training
Administration, Department of Labor, Rm.  N4641, 200
Constitution Ave., NW., Washington, DC  20210. 
Telephone:  (202) 219-8502.  Contact:  Thomas M.
Dowd.

17.246 Employment and Training Assistance-
Dislocated Workers 
AGENCY: EMPLOYMENT AND TRAINING
ADMINISTRATION, DEPARTMENT OF LABOR

OBJECTIVES: To assist dislocated workers obtain
unsubsidized employment through training and related
employment services using primarily a decentralized
system of State and local programs.

INFORMATION CONTACTS:
Regional or Local Office: Contact appropriate Regional
Employment and Training Office.

Headquarters Office: Employment and Training
Administration, Department of Labor, Rm.  N5426, 200
Constitution Ave., NW., Washington, DC 20210.
Telephone:  (202) 219-5577.

27.003 Federal Student Temporary Employment
Program 
AGENCY: OFFICE OF PERSONNEL

MANAGEMENT

OBJECTIVES: To give students an opportunity for
part-time temporary employment with Federal agencies
in order to allow them to continue their education without
interruptions caused by financial pressures.

INFORMATION CONTACTS:
Headquarters Office: For Policy issues only--Staffing
Reinvention Office, Employment Service Office of
Personnel Management, 1900 E Street, NW.,
Washington, DC 20415.  Telephone: (202) 606-0830.
Contact: Christina Gonzales Vay.

27.006 Federal Summer Employment
AGENCY:  OFFICE OF PERSONNEL
MANAGEMENT

OBJECTIVES:  To provide summer employment
primarily for college students and high school students.

INFORMATION CONTACTS:
Headquarters Office:  Federal employment information
is available nationwide from the following sources: 
USAJOBS - OPM's Web site: (www.usajobs.opm.gov);
Federal Job Opportunities Board (FJOB):  Telephone
(912) 757-3100; Touch Screen Computer Kiosks: 
Located in OPM offices and Federal buildings
throughout the country.  Career America Connection
(CAC) Telephone Listing System:  Atlanta, GA, (404)
331-4315; Chicago, IL, (312) 353-6192; Dayton, OH,
(513) 225-2720; Denver, CO, (303) 969-7050; Detroit,
MI, (313) 226-6950; Honolulu, HI, (808) 541-2791;
Huntsville, AL, (205) 837-0894; Kansas City, MO, (816)
426-5702; Norfolk, VA, (757) 441-3355; Philadelphia,
PA, (215) 597-7440; Raleigh, NC, (919) 790-2822; San
Antonio, TX, (210) 805-2402; San Francisco, CA, (415)
744-5627; Seattle, WA, (206) 553-0888; Twin Cities,
MN, (612) 725-3430; Washington, DC, (202) 606-2700;
Nationwide, (912) 757-3000; and TDD Service, (912)
744- 2299.

15.108 Indian Employment Assistance
AGENCY: BUREAU OF INDIAN AFFAIRS,
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DEPARTMENT OF THE INTERIOR

OBJECTIVES: To provide eligible American Indians
vocational training and employment opportunities.

INFORMATION CONTACTS:
Regional or Local Office: Applications may be filed with
the local Bureau of Indian Affairs agency office or with
the Tribal Government administering the program.

Headquarters Office: Office of Economic Development,
Division of Job Placement and Training, Bureau of
Indian Affairs, 1849 C Street NW, MS: 2061 MIB,
Washington, DC 20240.  Telephone: (202) 208-2671.
Contact: Deano Poleahla.

93.594 Tribal Work Grants
AGENCY:  ADMINISTRATION FOR CHILDREN
AND FAMILIES, DEPARTMENT OF HEALTH
AND HUMAN SERVICES

OBJECTIVES:  To allow Tribes to operate a program to
make work activities available to members of the Indian
tribe.

INFORMATION CONTACTS:
Regional or Local Office: Tribes should contact ACF
Regional Offices.  See Appendix IV of the Catalog.

Headquarters Office: Office of the Director, Office of
Family Assistance, Administration for Children and
Families, Department of Health and Human Services,
5th Floor, Aerospace Building, 370 L'Enfant Promenade,
SW., Washington, DC  20447.  Telephone: (202)
401-9275.

17.250 Job Training Partnership Act (JTPA)

FEDERAL AGENCY:  EMPLOYMENT AND
TRAINING ADMINISTRATION, DEPARTMENT
OF LABOR

OBJECTIVES:  To establish programs to prepare youth
and adults facing serious barriers to employment for
participation in labor force by providing job training and
other services that will result in increased employment
and earnings, increased educational and occupational
skills, and decreased welfare dependency.

INFORMATION CONTACTS:
Regional or Local Office:  Contact appropriate Regional
Employment and Training Office.

Headquarters Office:  Employment and Training
Administration, Department of Labor, 200 Constitution
Ave., NW., Washington, DC 20210. Contact:  James M.
Aaron, Director, Office of Employment and Training
Programs.  Telephone:  (202) 219-5580.

84.198 Workplace Literacy Partnerships

AGENCY: OFFICE OF VOCATIONAL AND
ADULT EDUCATION, DEPARTMENT OF
EDUCATION

OBJECTIVES: Partnerships consist of at least one
entity from group (1) coupled with at least one entity
from group (2).  Group (1) includes: Business, industry,
labor organizations, or private industry councils; and
group (2) includes: State or local educational agencies,
institutions of higher education, or schools (including area
vocational schools, employment and training agencies or
community-based organizations).  Programs must be
designed to improve the productivity of the workforce
through improvement of literacy skills needed in the
workplace by: (1) Providing adult literacy  and other
basic skills services and activities; (2) providing adult
secondary education services and activities that may
lead to the completion of a high school diploma or its
equivalent; (3) meeting the literacy needs of adults with
limited English proficiency; (4) upgrading or updating
basic skills of adult workers in accordance with changes
in workplace requirements, technology products, or
processes; (5) improving the competency of adult
workers in speaking, listening, reasoning, and problem
solving; or (6) providing education counseling,
transportation, and child care services during nonworking
hours for adult workers while they participate in a
workplace literacy project funded by the national
workplace literacy program.

INFORMATION CONTACTS:
Headquarters Office: Division of National Programs or
Division of Adult Education and Literacy, Office of
Vocational and Adult Education, U.S. Department of
Education, 600 Independence Ave., SW., Washington,
DC  20202-7242.  Contact: Liz Miller.  Telephone: (202)
205-9750. Internet:  Elizabeth_Miller @ed.gov.

93.674 Independent Living

AGENCY:  ADMINISTRATION FOR CHILDREN
AND FAMILIES, DEPARTMENT OF HEALTH
AND HUMAN SERVICES
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OBJECTIVES:  To assist States and localities in
establishing and carrying out programs designed to assist
youth, with respect to whom foster care maintenance
payments are or have been made by the State and who
have attained age 16, in making the transition from foster
care to
independent living.

INFORMATION CONTACTS:
Regional or Local Office:  Contact Regional
Administration for Children and Families.

Headquarters Office:  Michael Ambrose, Director,
Division of Child Welfare, Children's Bureau,
Administration for Children and Families, P.O. Box 1182,
Washington, DC 20013.  Telephone: (202) 205-8740.
Use the same number for FTS.

17.207 Employment Service

AGENCY:  EMPLOYMENT AND TRAINING
ADMINISTRATION, DEPARTMENT OF LABOR

OBJECTIVES:  To place persons in employment by
providing a variety of placement-related services without
charge to job seekers and to employers seeking qualified
individuals to fill job openings.

INFORMATION CONTACTS:
Regional or Local Office:  Contact the nearest office of
the State Employment Security Agency or the
appropriate Employment and Training
Administration regional office.

Headquarters Office:  Director, United States
Employment Service, Employment and Training
Administration, Department of Labor, Washington, DC
20210.  Telephone:  (202) 219-5257.  Contact: John R,
Beverly, III.
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AMERICORPS: WHAT IS IT?

AmeriCorps members are sponsored by national, state, and local nonprofit organizations. In order
to meet the specific needs of the communities they serve, local AmeriCorps sponsors recruit and
train AmeriCorps members themselves. The Corporation for National Service oversees AmeriCorps. 

In addition to the hundreds of local programs mentioned above, AmeriCorps also includes two
national programs: AmeriCorps*NCCC and AmeriCorps*VISTA. 

AmeriCorps*NCCC (National Civilian Community Corps) is a full-time residential service program
for men and women ages 18 through 24. AmeriCorps*NCCC members work in teams and live
together in housing complexes on AmeriCorps*NCCC campuses, which are located in Perry Point,
MD; Washington, DC; Charleston, SC; Denver, CO; and San Diego, CA. AmeriCorps*NCCC
members focus their service on the environment, education, public safety, unmet human needs and
disaster relief assistance. 

AmeriCorps*VISTA (Volunteers in Service to America) is a full-time service program for men and
women age 18 and older. Members generally work individually, rather than in teams. And rather
than provide direct service, such as tutoring or housing renovation, AmeriCorps*VISTA members
work in nonprofit organizations, helping them expand services and reach more people.
AmeriCorps*VISTA members organize "capacity-building" activities for the nonprofits they serve --
like recruiting and training community volunteers and setting up neighborhood education programs.
Members of AmeriCorps*VISTA live in the low-income communities they serve. 

How do you apply?

If you are interested in AmeriCorps*VISTA or AmeriCorps*NCCC, call 1-800-942-2677 and
request an application. You will apply directly to the Corporation for National Service. 

If you are interested in serving in one of the hundreds of local AmeriCorps programs across the
country, please see the AmeriCorps Program Directory. Review the directory for a program whose
service and location appeals to you -- a program you would like to serve as an AmeriCorps
member. 



Rural Information Center Publication Series

10



Rural Youth Employment

11

JOURNALS

This is a list of professional/scholarly journals and other publications that report on issues related to rural employment and
employment development.  For subscription information use the addresses provided.  For specific copies of any journal
contact your local public library.

 Agricultural Education Magazine
Agricultural Education Magazine, Inc.
10171 Suzanne Dr. 
Mechanicsville, VA 23111-4028
804-746-3538

Career Development for Exceptional Individuals
Council for Exceptional Children
1920 Association Dr.
Reston, VA 22091
703-620-3660
FAX: 703-264-9494

Career Development Quarterly
American Counseling Association
5999 Stevenson Ave.
Alexandria, VA 22304-3300
703-823-9800
FAX: 703-823-0252

Educational Research Quarterly
113 Greenbriar Dr.
West Monroe, LA 71291
318-274-2355
E-mail: hashway@vaxo.gram.edu

Employment and Training Reporter
M I I Publications, Inc.
1211 Connecticut Ave., NW
Washington, DC 20036
202-293-1740
FAX: 202-524-8960

Journal of Vocational Education Research
American Vocational Education 
Research Association
Center on Education & Work
964 Educational Sciences Bldg.
1025 W. Johnson
Madison, WI 53706
608-262-8415
FAX: 608-262-9197

Journal of Vocational Behavior

Academic Press, Inc. Journal Division
525 B St., Suite 1900
San Diego, CA 92101-4495
619-230-1840
FAX: 619-699-6800
E-mail: apsubs@acad.com
URL: http://www.apnet.com/www/journal/vb.htm

Real Life
Career Solutions Training Group
13 E. Central Ave.
Paoli, PA 19301
610-993-8292
FAX: 610-993-8249

Rural Special Education Quarterly
American Council on Rural Special Education
RESQ Offices
PO Box 30001-3 SPE
New Mexico State University
Las Cruces, NM 88003-0001
505-646-6812

S E R Network Directory
(Service, Employment, Redevelopment)
S E R - Jobs for Progress, Inc.
100 Decker Dr., Suite 200
Irving, TX 75062-2206
214-541-0616
FAX: 214-650-1860

School To Work
M I I Publications, Inc.
1211 Connecticut Ave., NW, Suite 705
Washington, DC 20036
202-293-1740
FAX: 202-293-0377

Straightup Magazine
Earls Court Publishing Company
4324 Barringer Dr., Suite 114
Charlotte, NC 28217-1500
704-529-6866
FAX: 704-529-6696
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Teen Times
Future Homemakers of America, Inc.
1910 Association Dr.
Reston, VA 20191
703-476-4900
FAX: 703-860-2713
URL: http://www.fhahero.org

Youth & Society
Sage Publications, Inc.
2455 Teller Rd.
Thousand Oaks, CA 91320
805-499-0721 
FAX: 805-499-0871
E-mail: libraries@sagepub.com
URL: http://www.sagepub.com
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ORGANIZATIONS

American Youth Work Center
1200 17th St. , NW, 4th Fl.
Washington, DC 20036
202-785-0764
FAX: 202-728-0657

Boys and Girls Clubs of America
1230 W. Peachtree St., NW
Atlanta, GA 30309
404-815-5700
FAX: 404-815-5757
800-854-2582

The Bureau for At-Risk Youth
135 Dupont St. 
PO Box 760
Plainview, NY 11803-0760
800-999-0994
E-mail: info@at-risk.com
http://www.at-risk.com

California Conservation Corps
1719 24th St. 
Sacramento, CA 95816-7114
916-341-3100
800-952-5627
http://www.ccc.ca.gov

Children's Defense Fund
25 E St.,  NW
Washington, DC  20001
202-628-8787
FAX: 202-662-3530
800-233-1200

Corporation for National Service
1201 New York Ave, NW
Washington, DC 20525
202-606-5000
http://www.whitehouse.gov/WH/EOP/cns/html/cns-
index.html

Covenant House
460 West 41st St. 
New York, NY 10036
212-613-0300
FAX: 212-947-2478
E-mail: 103226.741@compuserve.com

Institute for Experiential Learning
1901 Pennsylvania Ave., NW, Suite 707
Washington, DC 20006
800-435-0770
FAX: 202-833-8581
E-mail: info@ielnet.org
http://www.ielnet.org

Jobs for America's Graduates
1729 King St., Suite 200
Alexandria, VA  22314
703-684-9479
FAX: 703-684-9489

National Alliance of Business
1201 New York Ave., NW, Suite 700
Washington, DC 20005
800-787-2848
E-mail: info@nab.com
http://www.nab.com

National Center for Research in Vocational
Education
2030 Addison St.  # 1674, Suite 500
Berkeley, CA 94720-1674
510-642-4004
FAX: 510-642-2124
800-762-4093
http://vocserve.berkeley.edu

National Community Education Association
3929 Old Lee Highway, Suite 91-A 
Fairfax, VA 22030-2401
703-359-8973
FAX: 703-359-0972
http://www.idsonline.com/ncea/public.htm

National Council on Employment Policy
1717 K St., NW,  Suite 1200
Washington, DC  20006
202-833-2530
FAX: 202-833-2531

National Dropout Prevention Center
205 Martin St. 
Clemson University
Clemson, SC 29634-0726
http://www.dropoutprevention.org
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National Youth Employment Coalition
1001 Connecticut Ave, NW, Suite 719
Washington, DC 20009
202-659-1064
FAX: 202-775-9733

WAVE
501 School St., SW,  Suite 600
Washington, DC  20024
202-484-0103
FAX: 202-488-7595
800-274-2005
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