CMS Workforce Data

Office of Financial Management
(including HIGLAS Program Office)

as of 10/04/2003
Native American Asian American | African American Hispanic White '"diTV;dr;:';gV“h
Grade F M F M F M F M F M Total Disabilities
SES 0 0 0 0 0 0 0 0 2 1 3 0
15 0 0 1 0 1 5 0 0 11 16 34 0
14 0 0 0 2 0 2 1 0 24 21 50 0
13 1 0 2 0 14 5 3 1 53 46 125 2
CcC 0 0 1 1 1 0 0 0 2 2 7
12 0 0 1 0 24 5 0 1 24 14 69 0
11 0 0 0 0 5 4 3 0 3 7 22 0
09 0 0 2 0 4 0 1 0 7 3 17 0
08 0 0 0 0 1 0 0 0 1 0 2 0
07 0 0 0 0 9 0 0 0 13 0 22 0
06 0 0 0 0 2 0 0 0 4 0 6 0
05 0 0 0 0 2 1 0 0 0 0 3 0
04 0 0 0 0 1 0 0 0 1 2 4 0
03 0 0 0 0 0 0 0 0 0 0 0 0
02 0 0 0 0 0 0 0 0 0 0 0 0
RNO Total 1 0 7 3 64 22 8 2 145 112 364 2
0.3% 0.0% 1.9% 0.8% 17.6% 6.0% 2.2% 0.5% 39.8% 30.8% 0.5%
National Civilian Labor Force (CLF) - 2000 ESTIMATES*
Native American Asian American | African American Hispanic Non-Minority
F M F M F M F M F M
0.4% 0.5% 1.8% 2.0% 6.0% 5.2% 5.0% 6.8% 33.3% 39.5%
" £ZUUU estumates proviaea py UFIvVI UTTICe OT DIVersity; based on Tigures rom tne sureau ot Labor Staustucs september ZUuU current Fopuiation survey.
National Civilian Labor Force (CLF) - 1990 Census Data 1999 Census
Native American Asian American | African American Hispanic Non-Minority '“d‘%’zgz_'tz:‘th
F M F M F M F M F M Disabilities
0.3% 0.3% 1.3% 1.5% 5.4% 4.9% 3.3% 4.8% 35.3% 42.6% 5.9%

NB: CMS Workforce counts DO NOT include staff with no RNO (Race/National Origin) code, consultants, experts, board members, instructors.
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