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PERSONNEL MANAGEMENT LETTER NO. 91-9 (550)

SUB.JECT: Departmental Policy on Hazard Pay Differentials

Attached is the Department’s policy regarding the implementation
of section 203 of the Federal Employees Pay Comparability Act of
18990 which covers the payment of hazard pay differentials. This
policy incorporates comments made by bureau personnel offices in
response to Personnel Management Bulletin No. 91-120, dated
August 12, 18891.

This policy will be incorporated in an appropriate chapter of the
Departmental Manual when it is revised in the future.
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Morris A. Simms
Directaor of Personnel

Attachment

INQUIRIES: Alan Coulter, Division of Employee Relations,
Room 5218, Telephone 208-5284, Mail Stop 5202
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for Duty Involving Physical Hardship or Hazard

)

Authority.
5 U.8.C. 5545(d) and 5542(b): § CFR 550, Subpart I
Policy.

The Depariment of the Interior hereby establishes a policy
for the payment cf a diffarential for duty involving an
unusual physical hardship or hazard 1in accordance with the
regulaticns issued by the Office of Personnel Management
(OPM) in 5 CFR 550. Heads of bursaus and offices will be
responsible for administering this policy. This authority
may be further delsgated at the discretion of the bureau ol
office head. -

Employee Eligibhility Reguirements. Payment of the
differential is authorized by 5 CFR 550, Subpart I, if the
following reguirements exist:

1 The employee is covered by Chapter 51. title 5, U.E.2
or the Interior General Schedule {IGS).

[E™)

The guty invelving a hazard or physical hardship is
published in appendix & to 5 CFR 580,

2 The hazardous duty or pnysical hardship has not been
taken into account in the classification oFf the
emplioyee’s positicon, unless a waiver has been approvsad
by CPM (ses Paragragh F),

fa

Safety devices, training. cr estabiished practices
cannot 2liminate the hazard.

m

stablishment of hazard pav differzntials.

A schedule of harard pay di1fferentials, the nazardous
duties or gduties involving physical hardship for which
they are payable. and the psricd during which they ars
payable is printed in appendix A to 5 CFR 550.

2

2 Changss to apcendix A may be made at the resquest of an
agency. A bureau may recommend the rate of hazard pay

vt

differential to be sstablished angd will submit with its

reguest information abcut the hazardous duty or duty
invelving ohvsical hardship showing the following:



m

a. The nature of duty;

b. The degree to which the employee is exposed to ths
hazard or physical hardship;

c. The length of time during which the duty will
continue to exist;

d. The degree to which control may be exercised over
the physical hardship or hazard; and

e. The estimated annual ccst to the bureau iT the
raguest is approved.

Recommendations made under this authority should be
addressed to the Assistant Director for Pay and
Performance, Personnel Systems and Oversight Group,
Office c¢f Persconnel! Management, Washingten, D.C. 204713,
for the signature of the Director of Personnel.
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Payment of hazard pay differential.

A bureau snall pay the hazard pay differential listed in
appendix A to an employee who is assigned to and performs
any duty specified in the appendix. The bureau shall! pay
the differential for the hours in a pay status on the day
fa calendar day or a 24-hour pericd, when designated by the
bureau} cn which the duty is performed.

Regquest for Waiver.

1. A nazard pay differential may noi be paid to an
emplovee when the hazardcus duty or physical hardship
has been taken into acccocunt in the classification of
his or her position, without regard to whether the
hazardous duty or physical hardship is grade
controiiing, unless a waiver has been approved oy OFM.
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A bureau desiring a waiver shall submit with its
reguest the following information:

a, Tha specific hazardous duty or duty invelving
physical hardship;

s} The organizational cocmponent, peosition (title,
saeries and grade) and number of employees to B&e
coveread;

The imoact of the hazardous duty or phvsical
hardship cn the c¢lassification of the position;
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