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This document 1s a reviasion to OPM-5, the Delegaticns cof
Authority Directive.

Below is a listing of functions that are currently contalned
within the existing directive. The new delegation of
authority is located directly across from each function in the
column "Change To'". A code of approving officlals is attached
for your information. :

Function Change To

{(2) Administrative Services

{h) Authority to enter into D
relmbursable agreements involv-
ing $50,000 or more.

(n) Approve the design, use A
and lasuance of all new or
revised forms.

{3) Attendance at meetlings and
outside employment

{a) Approval of acceptance of A
travel expenses, honoraria, contri-
butions, awards, and payments from
non-Government organizations
Incldent to training or attendance
at meetings.

{4) Awards
{a) Cash awards mot to exceed A, I, F, P, E, W,
$5,000. : and FOD

[ "CHANGE NOTICE |




Funetion

Excludes employees immediately supervised
by individuals responsible for this
functicon. Individuals responsible for
approving incentive awards may not
redelegate the authority.

On-the-Spot Awards not to exceed 3250.
On-the-Spot Awarde are not subject
to committee review.

{b) Quality step increase.

{11) Freedom of Information Act

{(b){1) Designation of records
systemg subject to Privacy Act
provisions.

{12} Hours of Duty

{a) Specifying official hours
of duty.

{b) Regularly scheduled overtime
not to exceed 3 months.

{13} Information Systems Management

{a} Authority to designate ADP
ayatema, Iincluding microcomputer
gystems, as "ecritical systems' to

OSMRE's miszsion.
{15) Leave

(a} Approval of leave and
excuged absences of individual
employees .

(1} Advance annual leave up to
the current leave year accrual,
advance gick leave and leave-
without-pay not In excess of 15
days.

Leave-without-pay (LWOP) or advance

glick leave in excess of 15 days.

The emplovee'r supervlieor must coordinate
the request for over 15 days of LWOP or
advance sick leave with APS or ASC and

Change To

Divislon Chiefs or
equivalent

A, I, F, P, E, DT,
DF, W, ASC and FOD

Omit this section.
See temporatry
directive on AWS.

A, I, F, P, E, and
W

5LS and above, DPA,
DCL, DEQ, DEA, and
DRE

1, A, F, P, E, W,
FOD, and FFM.



Function

document approval on a S5F-71 which is
retained with the time and attendance

tecord for verifiecation purposes.

Individuals responsible for this funetlon
may not redelegate this authority."

(21) Procurement

(c) Authority to issue SF-44,

Field Purchase Order, for emergency

purchases not to exceed $2,500.
(22) Security

{a) Approval of security
clearances other than thosge
personnel reporting directly to
the Director.

{(25) Travel

{a) Employee and dependents
travel for transfer, reassignwent
ar appointment, grade GS=-7 and
above and shortage category hires
as defined by OPM for grade GS=-6
and below.

(b) Travel for Departmental
award reciplenta.

(d) Approval of allowances for
expenses Iincurred In connectlon
with residence transactlions
pertinent to change of offieial
atarion.

(e} Extension of time for
settlement of real estate
transactions.

Ehange To

A and APS

A, E, W, with
concurrence aof APS
and ASC

I, A, F, P, E, and W

A and DFM

A and DFM



-

(1) Title and D:ganintimal Duiggatims
tmmadiate Office of the Director

-—-—-l_—-__-—--——-—“_——

D = Director

D0 ~ Deputy Directors

IFA - Public Affairs staff

oL - Congcessional Liaiscn Staff

DEC - Equal Opportunity Staff

DER - External Affairs staff

DRD - Regulatory Development and Iswues
Managenent Staff

Deputy Directorate far Adminiatration and Finance

OD(A) - Daputy Directet, Administration and
. Finance

ops - Chief, Operations Evaluation Statf

pssistant Directorate for Information SYELems
T Hanagement .

{ - Assistant Diractor, Information Systems
Managemant

15D - Chief, Division of Systams Development and
Irplementation

IR = Chlef, niv'isicn of Resource Managsment

IPs ~ (hief, Division of Program Information
and Statistics

Agsistant Director for Budget and Aministratich

A - Asgistant Director, Budget and
ddministration
APE - Chief, Division of Budget Planning and
: Management Analysis '
ADPS = Chief, Division of Personnel
AMS - (hief, Division of Managesment Services

Assistant Directorate for Finance and Accounting

F - Assistant Director, Finance ard Accounting
- FFM - Chief, Divisicn of Financial Management

FTM - Chief, Division of Debt Management -

FAS - Asseszment Conference Officer

FCM - Chief, Division of Compliance Management

FRA - Regional Audit Manager

FSA = Suparvisory Aoditocs

Decuty Directorate for Operations and Technical

ap e il oy e

T EETViCES.

DD (D) - Deputy Director, Operations and Technrical
Services -

-




Asistant Directorats for Program Policy.

p = Assistant Director, Program Policy

Eps ~ Specisl Projects Coordinator

paM - Chief, Division of Abandoned Mine Land .
Reclamaticn

FRP - Chief, Division of Regulatory Prograns

PTS = Chief, Division Technical Services

Assistant Directorate = Eastern Fiald Erntims

E - Aszistant Director, Eastern Pield Operations

OT =~ Deputy Assistant Director, Program and
Technical Support

oF Deputy Assistant Director, Program
Coarations

A - Chief, Administrative Service Canter

ARP - Branch of Anthracite Programs (Wilkes-Barre)

FCD - Field Office Director (e.g., FOD (Lex.} ®

_ o0 Laxington} -

FAD - Area Office Manager {e.g.. FOA {Lon.) = AOM
leadon, KY.)

Assistant Directorate - Western Field Operaticns.

W = Assistant Director, Westarn Field Operaticns
DAD - Deputy Assistant Director, vestarn Field
Cperations
ASC - (hief, Administrative Service Canter :
D - Field Office Director {e.q., FOD (Cas.))
FOD Casper.

Other Officials

FLS 1/ ~ All other OEMRE first lavel suparvisors
. SLS 3/ - Second level supervisors (includes all
divizion chiefs)
TLS 3/ - Third level supervisors

1/ A first level supervisocr is an employes who has formal
supervisory responsibilities at the lowsst level in the o
arganizatienal hierachy, generally a Branch/ or Section hief,

3! A second level supervisor is any employee who immediately

supervises one or more first level supnryisors.

3/ A third level supervisor is any employee who immediately
supervizes one or more second lsvel SUpRIVisOrs.



