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Preface

This bulletin provides data on Employer Costs for Employe@ccupations and industries. ECI data are provided in a sepa-
Compensation (ECEC), a major Bureau of Labor Statisticeate BLS publicatioEmployment Cost Indexes, 1975-1998,
(BLS) compensation measure. It uses March 1999 ECEBLS Bulletin 2514, October 1999.
data to examine the structure of compensation cost levels. The Bureau also wishes to express its appreciation to the
All ECEC historical data from March 1986 to March 1999 many employers for their continued cooperation in provid-
are included in this bulletin. Related articles originally pub-ing data for the ECEC program. Without their cooperation
lished in the Bureau’s bhthly Labor RevielandCompen-  this bulletin would not have been possible.
sation and Working Conditiorege reproduced in appendix  Information in this publication is in the public domain
C. and, with appropriate credit, may be reproduced without
ECEC measures the average hourly cost that employepgrmission. This information is available to sensory impaired
pay for wages and salaries plus the cost per hour worked fordividuals upon request. The Bureau may be reached by
benefits. Computed from data collected for the Employvoice phone at: (202) 691-5200; or through the Federal In-
ment Cost Index (ECI), another BLS compensation measurégrmation Relay Service at: 1-800-877-8339.
ECEC provides a snapshot of the structure of compensation The public may access ECEC data from the Bureau of
at a specific point in time. The ECI, in contrast, is a fixed-Labor Statistics' Internet site attp://stats.bls.gov/
employment-weighted index that tracks changes in laboecthome.htm Questions about the data in this publication
costs, free from the influence of employment shifts amonghould be directed to staff at (202) 691-6199 or by e-mail
at: ocltinfo@bls.gov.
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Chapter I. Introduction

requires data on labor cost changes from period to pe- ment and savings category were changed to defined ben-

riod as well as information on dollar costs at a given  efit and defined contribution plans. All pensiand sav-
point in time. At the behest of Congress, BLS developed the ings and thriftplans within existing sample units were
Employment Cost Index (ECI) in the early 1970s to measure the examined to determine if they were defined benefit or
rate of change in employee compensation, which includes wagesdefined contribution plans; they were then reclassified.
and salaries and employer costs for employee benefits. ECI although the old divisions cannot be compared with the
statistics were first pUbllShed for September-December 1975 new divisionS, the overall category of retirement and sav-
but were limited to private industry wage and salary changes. ings remains comparable.
Over time new series have been added.

The Bureau used ECI data to develop the Employer Costs gajiroad benefit costs have been reclassified into the ben-
for Employee Compensa}non (ECEC) in 1987. EC_EC costlevels efits that match their intended purpose. For example, Rail-
are calculated by applying current, rather than fixed, employ- road Retirement, Tier 1, is now in the Social Security com-
ment weights to wage and salary and benefit cost data from the ponent; Railroad Retire’ment Tier 2, and Railroad Supple-
establishments in the ECI Survey. Estimates are published aN"mental ’Retirement are now i|”1 the défined benefit plan cat-
nually using payroll data that includes Marclt &8 the refer- egory. Previously, all railroad benefits were included in the

ence period. legally required benefits categor
ECEC data were first published for March 1987 and were galyreq gony-

originally Ii.mited to private industryThe. Bureau expanded Like the ECI, the ECEC defines wages and salaries as the
the_ ECECIn 1988 to |ncIu.de compensation costs levels by _b%'urly straight-time wage rate. For workers paid on an hourly
gaining status, more deta|l_ed major 'r.]d.l.JStry group, and regi sis, the wage rate is the cost per hour paid. For workers not
:n 1?91’ ECEC were plIJ(bhshed(fjor qvmaq V(\;orkers, Stite anaid on an hourly basis, straight-time earnings are divided by
ocablgohvernmentsl, WOrKETs, anBLpSrl;/atﬁ n ustrydw(;)rheréc he scheduled hours corresponding to the eamings. Straight-
gsta IS ment employment size. urt. €r éxpandec t e 'l':'n%e wage and salary rates are total earnings before payroll
in 1993 to include data for full- and part-time workers in pPrivat8 . quctions and include production bonuses, incentive pay,
industry. In 1997, ECEC for March 1986 became avaifable. .. iccions. and cost-of-living allowances ’ '
Some benefit definitions were changed in 1996 to improve Benefits include: Paid leave (vacations, holidays, sick leave,

data quality and to bet@er reflect ter_minology and definitiongnd other paid leave); supplemental pay (overtime, weekends,
used in the compensation community. These changes aand holidays; shift differentials; and nonproduction bonuses,

* Long-term disability insurance is now reported as a sep@Ch as lump-sum payments provided in place of wage in-

rate benefit. Previously it had been included in sickne§§eases); insurance (life, health, short-term disability, and long-

and accident insuranée. terr_n disability); r_etirement and sqvings (def_ined be.nefit and
defined contribution); legally required benefits (Social Secu-
th—OASDI and Medicare, Federal and State unemployment
mnsurance, and workers’ compensation); and other benefits (sev-
erance pay and supplemental unemployment benefits).

Chapter Il provides a detailed examination of the 1999
ECEC!

! For more information see Felicia Nathan, “Analyzing Employer
Costs for Wages, Salaries, and Benefitddgnthly Labor ReviewOctober
1987, pp. 3-11.

2 For more information see “Employer Costs for Employee Com-
pensation, 1986,Compensation and Working Conditiorsummer 1997,
pp. 112-117. 4 This bulletin includes corrected historical data for civilian workers

% In the 1998 ECEC, the sickness and accident insurance componiemt1994-1996 and for full-time workers in manufacturing (private in-
was renamed short-term disability. It includes all insured, self-insureduystry) for 1996. These corrected data were first published in the Octo-
and State-mandated plans that provide benefits for each disability, incliér 21, 1997 news release, “Employer Costs for Employee Compensa-
ing unfunded plans. tion - March 1997,” USDL 97-371.

A comprehensive analysis of employee compensation The pension and savings and thrift benefits in the retire-

* Social Security is now divided into Old-age, Survivors, an
Disability Insurance (OASDI) and Medicare components



Chapter Il. Employer Costs
For Employee Compensation
March 1999

clude wage and benefit data from private industry and percent of total compensation (29.4 percent) than in private
tate and local government. Not included are the selfrdustry ($5.13 and 27 percent, respectively).
employed, farm, household, and Federal Government workers.lt is misleading to make direct comparisons between aggre-
The 1999 ECEC is based on a sample of about 17,200 occugate compensation cost levels in State and local government
tions in some 4,200 establishments in private industry. Th&éd those in private industry. Differences between these sec-
sample also includes about 4,100 occupations in approximatedys stem from variations in work activities and occupational

E:ployer Costs for Employee Compensation (ECEC) igovernments were higher in both dollar amount ($8.22) and as

800 State and local government establishments. structure. Manufacturing and sales, for example, make up a
large part of private industry activities but are rare in State and
Civilian workers local governments. White-collar occupations (largely profes-

In March 1999, employer costs for employee compensation feibnal occupations, including teachers) account for two-thirds
U.S. civilian workers (private industry and State and local gof the State and local government workforce, compared with
ernment) averaged $20.29 per hour worked. Wages and salae-half in private industry.
ries, which averaged $14.72, accounted for 72.5 percent of these
costs. Benefits, which averaged $5.58 per hour worked, &Rrivate industry
counted for the remaining 27.5 percent. Costs of legally required benefits averaged $1.65 per hour
Legally required benefits, such as Social Security and worlrorked and were the largest benefit costs.
ers’ compensation, averaged $1.65 per hour worked (8.1 per-Social Security costs have influenced this pattern. Social
cent of total compensation), representing the largest non-wagecurity accounted for 5.6 percent of total compensation in
cost. Paid leave, with an average cost of $1.34 per hour worked86 and 1987 but increased to 5.9 percent in 1988, when the
accounted for 6.6 percent of total compensation, followed t§ocial Security tax was raised. In 1990, the tax was further in-
insurance ($1.29, 6.4 percent), retirement and savings (76 cesteased and, subsequently, the amount of earnings subject to
3.7 percent), and supplemental pay (51 cents, 2.5 percent). Social Security taxes was also raised in several $tdps-
Compensation costs differed between private industry apdoyer outlays for Social Security ranged from 5.9 percentto 6
State and local government ( text table 1). Total compensation, ) o
For a more detailed examination of these factors, see Bradley R.

.COStS_ Were_ higher in State and Iocallgovemmems ($28.00) th@rgden and Stephanie L. Hyland, “Cost of Employee Compensation in
in private industry ($19.00). Benefit costs in State and loc&lublic and Private SectorsMonthly Labor ReviewMay 1993, pp. 14-

21.
1 For additional information about survey methodology see appendix 3_For historical inforr_nation on Social Sgcqrity tax rates and annual
A, pp. 181-204. maximum taxable earnings, séenual Statistical Supplement to the

Social Security Bulletin, 1998ocial Security Administration, 1998.

Text table 1. Employer costs per hour worked and percent distribution of components of total compensation,
selected workers, March 1999

Workers

. . . . State and local
Compensation component Al civilian Private industry government

Cost Percent Cost Percent| Cost Percent

Total compensation .........cccoceeeviieeenieee e $20.29 100.0 | $19.00 100.0 | $28.00 100.0
Wages and salaries .........cccccoeveeeiueenne 14.72 72.5 13.87 73.0 19.78 70.6
Benefits ......ccocoeeiiiinens 5.58 275 5.13 27.0 8.22 29.4

Paid leave ............... 1.34 6.6 1.20 6.3 2.17 7.8
Supplemental pay ... 51 25 .55 2.9 .24 9
INSUFANCE ....oeeiiiiiieieiieee e 1.29 6.4 1.13 5.9 2.22 7.9
Retirement and savings ................... .76 3.7 .57 3.0 1.91 6.8
Legally required benefits 1.65 8.1 1.65 8.7 1.64 5.9
Other Benefits ......cooiiiieii e .03 1 .03 2 .04 1

NOTE: Due to rounding, the sums of individual items may not equal totals.



Text table 2. Percent distribution of components of compensation costs, private industry, March 1986-99

Compensation component Year

1986 | 1987 | 1988 | 1989 | 1990| 1991| 1992| 1993| 1994| 1995 1996| 1997| 1998 | 1999
Total compensation ............ccoceeevenene 100.0{100.0(100.0 |100.0 |100.0 (100.0 {100.0 | 100.0{100.0|100.0(100.0 | 100.0/100.0 |100.0
Wages and salaries e | 73.0| 73.2| 72.7| 72.7| 72.4| 72.3| 71.8| 71.3| 71.1| 71.6| 71.9| 72.5| 728 | 73.0
Benefits .....cccccvvvniiens ... | 27.0| 26.8| 27.3| 27.3| 27.6| 27.7| 28.2 | 28.7| 28.9| 28.4| 28.1| 27.5| 27.1 | 27.0
Paid leave ........cccoovivveeneniicc e 7.0, 69| 70| 70| 69| 68| 6.8 6.6/ 65| 6.4 64 6.3 6.3 6.3
Supplemental pay .........cccoceveveieniienens 23| 24| 24| 24| 25| 23| 24 25/ 26| 28| 28 29| 3.0 2.9
Insurance 55/ 54| 56| 60| 61| 65| 6.9 72| 72| 6.7 65 6.1 5.9 5.9
Health ..o, @ ® ® ® @] 6.0/ 6.3 6.6| 6.7 6.2 59 55/ 54 5.4
Retirement and savings ...........coccoveeeene 3.8/ 36| 33| 29| 3.0| 29| 29 29| 3.0| 3.0| 31 3.0/ 3.0 3.0
Legally required benefits.............cc.e... 8.4/ 8.4| 88| 89| 90| 91| 91 9.3 94| 93| 91 9.0/ 8.8 8.7
Social Security .....c.oocvevvreeieeniieen. 56| 56| 59| 59| 59| 6.0| 59 59| 6.0/ 6.0 6.0 6.0 6.1 6.1
Federal unemployment insurance .... 2 2 2 2 2 2 2 .2 .2 2 2 2 2 2
State unemployment Insurance ........ .9 .9 .8 .8 .6 .6 .6 7 7 7 7 .6 .6 5
Workers’ compensation .................... 15| 16| 17| 19| 21| 21| 22 23| 24| 23| 23 22| 19 1.9
Other benefits .......ccccevereininiincics A A 2 1 @ @ i 2 2 2 2 1 2 2

! Data not available. NOTE: Due to rounding, the sums of individual items may not

2Less than 0.05 percent. equal totals.

Text table 3. Employer costs per hour worked for employee compensation by industry group, private industry, March 1999

Total Wages and )
Industry group compensation salaries Benefits
Cost Percent Cost Percent Cost Percent
Private iNAUSHIY ...c.oiveieieieeiee e $19.00 100 $13.87 73.0 $5.13 27.0
GOOAS-ProdUCING ....ecvieiieiieiieie et 22.86 100 15.84 69.3 7.02 30.7
CONSITUCTION ..t 22.64 100 16.13 71.2 6.51 28.8
Manufacturing . . 22.77 100 15.66 68.8 7.11 31.2
DUIEDBIES ... 24.66 100 16.75 67.9 7.91 321
NONAUIaDBIES ..o 19.98 100 14.04 70.3 5.94 29.7
SErViCe-ProdUCING .....c.ueetieriieiiieiie ettt 17.82 100 13.26 74.4 4.55 255
Transportation and publicUtilities ..............ccoceeiienienene 24.65 100 17.05 69.2 7.60 30.8
Wholesale trade . 21.17 100 15.30 72.3 5.87 27.7
Retail trade ........cooeeiiiiieiec e 10.64 100 8.41 79.0 2.23 21.0
Finance, insurance, and real estate .............c.ccccceeenienee. 25.11 100 17.81 70.9 7.30 29.1
Service INUSLHES .......cccceveeneenicnne . 18.76 100 14.17 75.5 4.59 24.5
Health services .... 19.05 100 14.16 74.3 4.88 25.6
Hospitals ........... . 22.75 100 16.21 71.3 6.54 28.7
NUISiNg hOMES ......coiiiiiiiii e 13.29 100 10.06 75.7 3.23 24.3

NOTE: Due to rounding, the sums of individual items may no equal totals.

percent of total compensation between 1988 and 1997; thiey by insurance costs increased from 1986 to 1993, leveled off
reached 6.1 percent in 1998 and again in 1999. (See text tabld@.one year, and began to decrease in 1995.

Workers’ compensation costs have followed the same pat- The influence of the components of insurance during the
tern as legally required benefits. In 1986, they were 1.5 percar®86-99 period cannot be fully examined because estimates of
of total compensation; in 1994, 2.4 percent, and in 1998 aitttk cost per hour worked for individual insurance benefits were
1999, 1.9 percent. not published until 1991. Since health insurance costs account

In 1999, State unemployment insurance costs accounted for most of private industry insurance costs, they substan-
0.5 percent of total compensation, the lowest proportion evéally influence total insurance costs. The increase in the pro-
During the 1986-89 period, these costs were 0.8 or 0.9 percaurtion of total benefits accounted for by health insurance
and from 1990 to 1998, 0.6 or 0.7 percent of total compensatidretween 1991 and 1994 reflects the continuation in the steady
The proportion represented by Federal unemployment insuise in health care costs that began in the 1980s. Since 1994, the
ance remained constant at 0.2 percent during the entire 1986d@@eleration in health care cost increases has been reflected in
period. the declining proportion of total benefits accounted for by

Insurance (life, health, and short- and long-term disability)oth total insurance and health insurance costs.
accounted for 5.9 percent of compensation in March 1999. As Text table 2 also shows that the proportion of costs rep-
text table 2 shows, the proportion of compensation accountegsented by paid leave and retirement and savings declined



Text table 4. Employer costs per hour worked and percent distribution of components of total compensation by occupational

group, private industry, March 1999

Total Wages and Benefits
Occupational group compensation salaries
Cost Percent Cost Percent Cost Percent
All private iNAUSETY ....oovveeeeeiee e $19.00 100 $13.87 73.0 $5.13 27.0
White Collar ........coooveireriineinciceee 23.02 100 17.02 73.9 6.00 26.1
Professional specialty and technical ............c.cccccceeueenne 30.38 100 22.47 74.0 7.91 26.0
Professional specialty ..........ccccooveerieiiiniciieieeeeenn 32.05 100 23.83 74.4 8.22 25.6
TeChniCal .....cccveiiiiiee e 26.16 100 19.02 72.7 7.13 27.3
Executive, administrative, and managerial .................... 35.20 100 25.47 72.4 9.73 27.6
SAIBS ..t 16.13 100 12.64 78.4 3.49 21.6
Administrative support, including clerical ...................... 16.39 100 11.89 72.5 4.50 27.5
BIUE COIIAT ... 17.98 100 12,51 69.6 5.48 30.5
Precision production, craft, and repair .............ccoceeeenne 24.12 100 16.78 69.6 7.34 30.4
Machine operators, assemblers, and inspectors ......... 16.90 100 11.41 67.5 5.49 325
Transportation and material moving ..........cccccceeveeneennen. 17.64 100 12.37 70.1 5.28 29.9
Handlers, equipment cleaners, helpers,
and 1aDOrers ........ccceviiiiiie e 12.67 100 9.06 715 3.61 28.5
SEIVICE .ottt 9.58 100 7.44 7.7 214 223

NOTE: Due to rounding, the sums of individual items may not equal totals.

during the 1986-99 period. Paid leave was 7 percent of compen-
sation in 1986 and 6.3 percent in 1999. Employer costs per hour
worked for retirement and savings were 3.8 percent of total
compensation in 1986 and 3 percent in 1999. Because employer
payments into pension funds are affected by returns on in-
vestments, many pension funds tied to the rising stock market
became overfunded. This subsequently resulted in reduced
employer contributions to defined benefit plans.

Cost levels by industry groupn March 1999, total compensa-
tion costs averaged more for workers in goods-producing in-
dustries ($22.86) than in service-producing industries ($17.82).
(See text table 3.) In goods-producing industries, compensa-
tion costs ranged from $19.98 in nondurables manufacturing to
$24.66 in durables manufacturing. Costs in service-producing
industries ranged from $10.64 in retail trade to $25.11 in finance,
insurance, and real estate.

The industries also varied in the proportion of compensa-
tion costs accounted for by benefits: 30.7 percent in goods-
producing and 25.5 percent in service-producing industries.
Service-producing industries ranged the most, from 21 percent
of total compensation costs in retail trade to 30.8 percent in
transportation and public utilities. In goods-producing indus-
tries, the proportion of benefit costs ranged from 28.8 percent
in construction to 32.1 percent in durable goods manufacturing.

Cost levels by occupational groujn March 1999, total com-
pensation in private industry was higher for white-collar work-
ers ($23.02) than for blue-collar workers ($17.98) and service
workers ($9.58). As text table 4 shows, total compensation
costs for white-collar occupations ranged from $16.13 for sales
workers to $35.20 for executive, administrative, and manage-
rial occupations. Costs for blue-collar workers ranged from
$12.67 for handlers, equipment cleaners, helpers, and laborers
to $24.12 for precision production, craft, and repair occupa-
tions. No breakdown in compensation costs for individual

Text table 5. Percent distribution of components of benefit
costs by major occupational group, private industry, March
1999

Occupational group
Benefit component White- Blue- )
All collar | collar | Service

Total benefits ............... 100.0 100.0 100.0 | 100.0
Paid leave 23.4 27.2 17.9 17.8
Supplemental pay ............... 10.7 10.2 12.6 7.5
Premiumpay .......c.ccooenee. 4.5 2.2 8.6 3.7
Shift pay .....coccevveeieeniens 1.0 7 1.3 14
Nonproduction bonuses . 5.5 7.3 2.7 2.3
INSUraNCe ........cccocevveeniieeens 22.0 21.3 23.7 20.1
Retirement and savings...... 11.1 11.5 11.7 6.1
Legally required benefits ... 32.2 29.3 33.6 48.6
Other benefits.........ccccevee .6 .5 .6 ®

!Less than 0.05 percent.
NOTE: Due to rounding, the sums of individual items may not equal
totals

service occupations, such as janitors, is available.

Benefit costs made up 30.5 percent of total compensation
costs for blue-collar workers, 26.1 percent for white-collar, and
22.3 percent for service workers. The proportion of costs of
individual benefits to total compensation costs varied among
occupational groups. (See text table 5.) Paid leave and non-
production bonuses made up a higher proportion of total costs
for white-collar workers, while premium pay, shift differentials,
and insurance had proportionately higher costs for blue-col-
lar workers. Legally required benefits made up a much greater
proportion of total costs for service workers, accounting for
almost half of their benefit costs, compared with a third for
blue-collar and about three-tenths for white-collar workers.

Cost levels by occupation within industrigSroup averages
can be misleading. For example, although compensation costs



for all occupations may be significantly higher in one industrgrs, 27.4 percent in establishments with 100-499 workers, and
than in another, differences in compensation costs may be s@p-3 percent in establishments with 500 or more workers. These
stantially smaller in some occupations and substantially largeatterns held for workers regardless of occupational or indus-
in others. (See text table 6.) For example, the differential b&y group.
tween compensation costs for all occupations in goods-pro-
ducing industries and in service-producing industries was $5.0#st levels by full- and part-time status. March 1999, total
(these costs were $22.86 in goods-producing and $17.82d@mpensation costs for all part-time workers in private indus-
service-producing industries). Of the three broad occupatiortsy averaged $10.20, less than half of the $21.55 for full-time
groups, the differential in compensation costs between goodgerkers. (See text table 8.) Sales occupations showed the wid-
producing and service-producing industries was the greatesst gap, with part-time worker compensation averaging $8.42,
$8.88, for white-collar occupations. Within white-collar occuor 40.2 percent of the $20.97 earned by their full-time counter-
pations, compensation costs differentials ranged from 89 cepgrts. The gap was the smallest between the earnings of ad-
for administrative support, including clerical to $9.66 for proministrative support, including clerical, occupations; part-time
fessional specialty occupations. Blue-collar occupationgorker compensation averaged $11.71 or 67.9 percent of the
showed an overall differential of $4.17, with differentials for th&17.25 for full-time workers. (Workers are classified as full- or
various occupational groups ranging from $1.94 to $2.67. Corpart-time according to the practices of surveyed establish-
pensation costs for service occupations showed a differentiaents.)
of $7.35 ($16.77 in goods-producing industries, compared with Benefits also represented a much smaller proportion of total
$9.42 in service-producing industries). compensation costs for part-time workers than for full-time
workers (18.7 percent compared with 28.2 percent). Benefit costs
Cost levels by establishment employment zezate indus-  for part-time workers averaged $1.91, 31.5 percent of the $6.07
try compensation costs increased with establishment empldg+ full-time workers. Wages and salaries for part-time workers
ment size. As shown in text table 7, compensation costs rangatraged $8.29, 53.6 percent of the $15.48 for full-time workers.
from $16.27 per hour worked for employees in establishment&ese patterns held for all occupations and industries.
with fewer than 100 workers to $26.37 in establishments with
500 or more workers. Benefit costs represented 24.5 percenifst levels by bargaining statuss text table 9 indicates,
total compensation in establishments with fewer than 100 worRrivate industry compensation costs for nonunion workers
were 73.5 percent of those for union workers ($18.20 compared
. with $24.75). Compensation costs for union and nonunion
Text table 6. Total compensation costs per hour worked by . .
occupational groups within industries, private industry, workgrs were closer in ma”UfaCtU“”Q’ $_23'21 and $2?'62' re-
March 1999 spectively. However, wages and salaries in manufacturing were
lower for union workers than for nonunion workers ($14.60

, Total | Goods | Service | o compared with $16.01), whereas benefit costs were higher for
Occupatlonal group pnva’[e pro- pro- ial? . k h f . k d
industry | ducing | ducing | U@ union workers than for nonunion workers, $8.61 an $6.6;,
respectively. For all other categories, both wages and salaries
All occupations ................... $19.00 $22.86 $17.82 $5.04 and benefit costs were h|gher for union Workersl
White collar ..........ccco........ 23.02| 3077 | 21.89 8.88 The proportion of compensation costs represented by ben-
ProéetSSIﬂnf‘:ll lspeCIalty 2038 | 3680 | 2893 296 efits was 34.5 percent for all union workers and 25.6 percent for
an echnical ................. . . . . . . . .
Professional specialty .| 32.05 | 39.88 | 30.22 966 a}ll nonunion workers. Umon and nonunion cost Igvgl dlf_feren—
Technical......cc.coeuerenee, 26.16 | 28.17 | 25.76 241 tials reflect a variety of influences, including variation in the
E_XGCUU\&& adm'”'s_"f' 520 | 4212 | 3363 6.49 distribution of union and nonunion workers among occupa-
Ive, and managerial ...... . . . . . . .
SAIES e 16.13 () | 1586 (y  tions and industries.
Administrative support,
including clerical ............ 16.39 | 1717 | 16.28 89 Cost levels by regiarin March 1999, compensation costs per
Blue collar ..........coovveveu... 17.98 | 19.93 | 15.76 417 hour worked ranged from $16.97 in the South to $20.94 in the
Pfec'fflon gmduc_tlon' 0412 | 2512 | 2945 5 67 Northeast. The proportion of compensation costs represented
Mifhi’nznopﬁg%rrs' """""" ' ' ' ' by wages and salaries ranged from 71.9 percent in the Midwest
assemblers, and to 74.1 percent in the West. (See text table 10.)
INSPectors.........ccceeuenen. 16.90 17.91 Q)] Q)]
Transportation and
material moving .............. 1764 | 1041 | 1717 | 194  Stateandlocalgovernment
Handlers, equipment Compensation costs, 1991-98 March 1999, wages and sala-
Iclganers, helpers, and 1267 | 1425 | 1101 03 ries averaged $19.78 or 70.6 percent of total compensation costs,
BDOTEIS wovvvvvvrrssssereees ' : ' ' whereas benefit costs averaged $8.22 or 29.4 percent. (See text
SEIVICE .oevecveririerieriian 958 | 16.77 9.42 7.35 table 11).
In 1999, insurance accounted for 7.9 percent of total com-
iDDa‘a not a",a'r']?_b'e- § Iable dat e difterentiats  PENSAtON costs as it did in 1997 and 1998. Insurance costs
ue 10 weignting ana unavallable aata, aggregate dirrerentals . . .
may appear to be disproportionate. were 7.3 percent of total compensation costs in 1991, increas-



Text table 7. Employer costs per hour worked for employee compensation and costs as a percent of total compensation, by
establishment employment size, private industry, March 1999

Costs per hour worked by establishment Percent of total compensation by establishment
employment size employment size
sty Oggrl:ﬁpaglnosr:tlilognmup‘ and All 100 or more All 100 or more
P establish-| 1-99 00 establish4 1-99 00
ments Total |100-499 | 500 OF "0y Total | 100-499| 900 or
more more
Total private industry
Compensation COStS .........c.ccoue..e. $19.00 | $16.27 | $21.88 | $18.14 | $26.37 100.0 100.0 100.0 100.0 100.0
Wages and Salaries ............cceeuee. 13.87 12.29 15.54 13.17 18.37 73.0 75.5 71.0 72.6 69.7
Benefits .....ccooviiiiii 5.13 3.98 6.35 4.97 8.00 27.0 24.5 29.0 27.4 30.3
Goods-producing industries
Compensation COStS ..........ccceenee.. 22.86 18.98 25.50 21.58 29.39 100.0 100.0 100.0 100.0 100.0
Wages and salaries .... 15.84 13.79 17.24 14.80 19.66 69.3 72.7 67.6 68.6 66.9
Benefits ......cooveeiiiee 7.02 5.19 8.26 6.79 9.73 30.7 27.3 32.4 315 33.1
Service-producing industries
Compensation costs 17.82 15.65 20.42 16.91 24.97 100.0 100.0 100.0 100.0 100.0
Wages and salaries .... 13.26 11.95 14.85 12.59 17.77 74.4 76.4 72.7 74.5 71.2
Benefits ....ccooviiiiiee 4.55 3.71 5.57 4.32 7.19 25.5 23.7 27.3 25.5 28.8
White-collar occupations
Compensation COStS ..........cccenee.. 23.02 19.58 26.39 21.99 30.56 100.0 100.0 100.0 100.0 100.0
Wages and salaries ..........c.cc.c...... 17.02 14.87 19.13 16.21 21.89 73.9 75.9 72.5 73.7 71.6
Benefits ......cooveeiiiee 6.00 471 7.26 5.78 8.67 26.1 24.1 275 26.3 28.4
Blue-collar occupations
Compensation COSts ..........cc.c.c..... 17.98 16.51 19.48 17.34 22.40 100.0 100.0 100.0 100.0 100.0
Wages and salaries ...........cc.cc...... 12.51 12.01 13.01 12.02 14.36 69.6 72.7 66.8 69.3 64.1
Benefits ....coooveeiiiiie e 5.48 4.49 6.47 5.32 8.05 30.5 27.2 33.2 30.7 35.9
NOTE: Due to rounding, the sums of individual items may not equal totals.
Text table 8. Employer costs per hour worked for employee compensation and costs as a percent of total
compensation, by full-time and part-time status, private industry, March 1999
Full- and part-time status, Total compensation | Wages and salaries Benefits
occupational group, and industry Cost Percent Cost Percent Cost Percent
FUITIME i $21.55 100 $15.48 71.8 $6.07 28.2
White-collar occupations ...........ccceveveeieeniieennenne 25.42 100 18.57 73.1 6.85 26.9
SAIES oo 20.97 100 16.22 77.3 4.75 22.7
Administrative support, including clerical ....... 17.25 100 12.33 715 4.92 28.5
Blue-collar occupations ............oocveeeiiieeeniiieeenns 19.00 100 13.12 69.1 5.88 30.9
Service 0CCUPAtIONS ........ccvevvieriierieiie e 11.77 100 8.70 73.9 3.07 26.1
Goods-producing iNdUSEIeS ..........ccceeveeneenieenne 23.20 100 16.04 69.1 7.16 30.9
Service-producing industries ..........cccoceveveneenne. 20.87 100 15.25 73.1 5.61 26.9
Retail trade .......ccccoviiiiiiieiiiee e 13.78 100 10.66 77.4 3.12 22.6
SEIVICES weiiiiiiiiiieeee ettt 20.90 100 15.51 74.2 5.39 25.8
Parttime ......cooeviiece e $10.20 100 8.29 81.3 191 18.7
White-collar occupations ...........cceeveeiirniieennenne 12.89 100 10.49 81.4 2.40 18.6
SAIES oo 8.42 100 6.94 82.4 1.48 17.6
Administrative support, including clerical ......, 11.71 100 9.48 81.0 2.22 19.0
Blue-collar occupations 10.02 100 7.70 76.8 2.32 23.2
Service 0CCUPALIONS ......ccvvveerieiriieiieeiieeieesieeenn 7.46 100 6.22 83.4 1.24 16.6
Goods-producing iNndustries .........cccocverevrcneennn, 11.78 100 9.39 79.7 2.39 20.3
Service-producing industries ..........c.cccoceeveenne. 10.15 100 8.26 81.4 1.89 18.6
Retail trade ........coooveeiiiiiiee e 7.46 100 6.13 82.2 1.33 17.8
SEIVICES oottt 12.62 100 10.33 81.9 2.29 18.1

NOTE: Data are limited to industries and occupations
that employ large numbers of part-time workers. Due to

rounding, the sums of individual items may not equal totals.



Text table 9. Employer costs per hour worked and costs as a percent of total compensation, by bargaining
status and major industry and occupational group, private industry, March 1999

) Wages and )
Industry, occupational group and Compensation salaries Benefits
union status Cost | Percent Cost Percent | Cost Percent
All workers .... $10.99 100 $13.87 73.0 $5.13 27.0
Union workers................ $24.75 100 $16.21 65.5 $8.53 34.5
Blue-collar workers................. 25.75 100 16.41 63.7 9.35 36.3
Goods-producing industries ... 26.33 100 16.74 63.6 9.59 36.4
Service-producing industries . 23.37 100 15.75 67.4 7.62 32.6
Manufacturing .........c.cccoeeeeee. 23.21 100 14.60 62.9 8.61 37.1
Blue-collar workers .. 23.06 100 14.38 62.4 8.68 37.6
NONMAaNUfaCtUNNG ........coceiiiiiiiiiciec e 25.61 100 17.12 66.8 8.49 33.2
NONUNION WOTKEIS .....oiiiiiiiiiiiiee e 18.20 100 13.54 74.4 4.66 25.6
Blue-collar WOrKers .........coceeiiiiieiienic e 15.39 100 11.20 72.8 4.18 27.2
Goods-producing iNAUSEIIES ..........cccvevienieiieneeieeenn 21.75 100 15.56 71.5 6.20 28.5
Service-producing industries . 17.29 100 13.03 75.4 4.27 24.7
MaNUFACTUNING ...o.eeivieiieiie e 22.62 100 16.01 70.8 6.61 29.2
Blue-collar WOrKers .........cccoociiiiiiiiie e 16.99 100 11.82 69.6 5.16 304
NONMANUFaCIUNING .......ccocviiiiiiiiiie e 17.42 100 13.11 75.3 4.32 24.8

NOTE: Due to rounding, the sum of individual items may not equal totals.

Text table 10. Employer costs per hour worked for employee compensation over the 1991-99 period.
compensation and costs as a percent of total compensation,
by geographic region, private industry, March 1999 Cost levels by occupational grouftate and local govern-
. Wages and . ment compensation costs differed by occupational group.
Compensation . Benefits . . . .
Region salaries (See text table 12.) As in private industry, total compensation

Cost | Percent| Cost |Percent| Cost |[Percent  COSts were higher for white-collar occupations ($30.99) than

: for blue-collar ($21.94) and service ($21.23) occupations. The
m?twhzzts o $%g:gg igg $igigé ;%:g $gég gg:é difference in total compensation between blue-collar and ser-
South ....... 16.97| 100 | 12.55| 740 | 4.42| 26.0 vice occupations, however, was much smaller than that found
WeSt...oiiei 20.74| 100 | 15.37| 741 | 538 259 in private industry. The smaller differential reflects the inclu-
sion of police and firefighters in the State and local govern-
ment service category; in private industry, occupations com-
ing to 8.5 percent in 1994. Insurance costs were 8.2 percentianding low pay, such as waiters and waitresses and janitors
1995 and 8.1 percentin 1996. are common.

As in private industry, health insurance costs have influ- As in private industry, compensation costs for white-collar
enced the direction of total insurance costs. Health insuranmecupations varied widely, ranging from $17.88 for administra-
costs were 6.9 percent of total compensation in 1991, incredise support, including clerical, occupations to $36.67 for pro-
ing to 8.2 percent in 1994. They then began to decline, first tessional specialty and technical occupations. The prevalence
7.8 percent in 1995, then to 7.5 percent in 1997 and 1998.dfAprofessional occupations, including teachers, in State and
1999, health insurance costs represented 7.6 percent of téwahl government is a contributing factor to higher total com-
compensation. pensation costs when compared with private industry. An-

In 1999, paid leave accounted for 7.8 percent, retiremeather factor is the concentration of lower compensated sales
and savings for 6.8 percent, and legally required benefitsprkers in private industry.
for 5.9 percent of total compensation costs. As in the Benefits made up 27.6 percent of compensation costs for
private sector, Social Security costs accounted for the majoritshite-collar occupations, 34 percent for blue-collar occupa-
of the cost of legally required benefits. As may be seen, thiens, and 35.3 percent for service workers.
share of Social Security costs declined from 4.6 percent of total The share of benefit costs accounted for by individual ben-
compensation in 1991 to 4.4 percent in 1994 and then increaséits differed among occupations as text table 13 indicates.
to 4.8 percent in 1995. Social Security costs have been &idpplemental pay accounted for a smaller proportion of ben-
percent of total compensation since 1996. The proportiait costs for white-collar occupations than for the other two
of Federal unemployment insurance costs remained bel@mscupational groups. Retirement and savings accounted for a
0.5 percent of total compensation over the 1991-9€maller proportion of benefit costs for blue-collar occupations
period. In contrast, State unemployment insurance codtsan for the other groups. Insurance and legally required ben-
averaged less than 0.2 percent over the same period. Workefi's made up a smaller proportion of total compensation costs
compensation costs hovered around 1.2 percent of tofat service workers than for workers in the two other groups.




Text table 11. Percent distribution of components of total compensation costs, State and local governments, March 1991-99

Compensation component 1991 1992 1993 1994 1995 1996 1997 1998 1999
Total compensation ..........cccccoceevveeiieeiienienns 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Wages and Salaries ..........cccoeereenieiieeneeiienieens 69.6 69.8 69.6 69.5 69.6 69.8 70.0 70.3 70.6
BENEFItS oo 30.4 30.2 30.4 30.5 304 30.2 30.0 29.7 29.4
Paid leave................. 7.8 7.7 7.6 7.7 7.9 7.8 7.7 7.7 7.8
Supplemental pay ... .9 .9 9 .8 9 9 9 .8 9
INSUFANCE ....ooviiiiiiiiicce 7.3 7.8 8.3 8.5 8.2 8.1 7.9 7.9 7.9
Health ..o 6.9 7.4 7.9 8.2 7.8 7.7 7.5 7.5 7.6
Retirement and savings .... 8.3 7.8 7.6 7.5 7.1 7.4 7.4 7.1 6.8
Legally required benefits .. 6.0 6.0 5.9 59 6.3 6.1 6.1 6.0 5.9
Social SECUNILY ....cceeviiiiiiiiiceicce e 4.6 4.6 45 4.4 4.8 4.7 4.7 4.7 4.7
Federal unemployment insurance ................. Q)] Q)] Q)] Q)] Q)] Q)] Q)] Q)] Q)]
State unemployment insurance .... 1 1 2 2 2 2 2 A A
Workers’ compensation ............. 1.2 1.2 1.2 1.2 1.2 1.2 11 11 11
Other Benefits .......ccccvvvviiiiineee e a1 A A A A A A A A

Text table 12. Employer costs per hour worked for employee
compensation, and costs as a percent of total compensation
by occupation, State and local governments, March 1999

Text table 13. Percent distribution of components of benefit
costs by major occupational group, State and local
governments, March 1999

) Total Wages and Benefits Occupational group
OCC;r%BS;JOHal compen=ation salaries Benefit component All White Blue Service
Cost |Percent| Cost |Percent| Cost |Percent collar collar
- Total benefits ............... 100.0 100.0 100.0 100.0
All occupations ..|$28.00| 100 | $19.78| 70.6 | $8.22 | 29.4 Paidleave ... 26.4 26.2 28.0 26.4
. Supplemental pay ............... 2.9 1.6 4.6 6.8
White collar ........ 30.99| 100 | 22.44| 72.4| 855| 27.6 Insurance ... 27.0 275 28.0 246
Profe§3|onal Retirement and savings...... 23.2 23.6 18.9 24.0
specialty and Legally required benefits ... | 20.0 20.6 20.5 17.8
technical ......... 36.67 100 27.30] 744 | 9.36| 255 Other benefits.......oovooon.. 5 6 3 5
Professional
specialty ....... 38.03 100 28.45| 748 | 958| 252 NOTE: Due to rounding, the sums of individual items may not
Teachers..... 40.83| 100 | 30.94| 75.8| 9.89| 24.2 equal totals.
Technical......... 22.88| 100 | 15.70| 686 | 7.17| 31.3
Executive, ad-
ministrative,
and managerial| 35.08| 100 2458 70.1|10.51| 30.0
Administrative
support, inclu-
ding clerical ...... 17.88 100 11.91] 66.6 | 597 | 334
Blue collar ..........| 21.94| 100 | 14.47| 66.0| 7.47| 34.0 Text table 14. Employer costs per hour worked for employee
Service ..vvviiin. 2223 100 13.74 64.7 7.49 35.3 compensatlon, and costs as a percent of total compensatlon
by industry group, State and local governments,
NOTE: Due to rounding, the sums of individual items may not March 1998
equal totals. Total Wages and Benefits
Industry group compensation salaries
Cost levels by industry grouEompensation costs also varied Cost_|Percent| Cost |Percent| Cost |Percent
by industry. As text table 14 indicates, compensation was higher aj workers ... [$28.00| 100 [$19.78] 706 |$8.22| 294
in services ($29.45) than in public administration ($25.39). Within
the services group, compensation costs ranged from $22.95‘°f§|e;|°tﬁ5 -------------- gg-gg igg iégg g-g ;-Zg g;-g
health services to $30.67 for educational services. The higheryospitals ......... 2348| 100 | 1589 677 | 759 323
compensation costs for the services group reflects the inclusducation .......... 30.67| 100 | 22.64| 73.8| 8.03| 26.2
sion of teachers in the educational services group. E:?;egéig’ﬁj"
Benefits accounted for a greater proportion of total compen-  gary
sation costs in public administration than in services (33.9 per- education...... 30.25| 100 | 22.38| 74.0 | 7.87[ 26.0
; it ; Higher
cent a}nd 27 percent, res_pectlvely). Within the services group "5 2L 3235! 100 | 2380 736 | 855l 264
benefit costs as a proportion of total compensation costs ranggdic administra-
from 26 percent for employees in elementary and secondafign ................... 25.39| 100 | 16.78| 66.1 | 8.61| 33.9
education to 32.4 percent for those in health services.




Table 1. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Civilian
workers, by major occupational group, March 1999

. Civilian workers White-collar Blue-collar Service
Compensation
component
Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......cveviiviieiieiieiee e $20.29 100.0 $24.50 100.0 $18.20 100.0 $11.46 100.0
Wages and Salaries ..........cccevviiieniiiieenieeeens 14.72 72,5 18.02 73.6 12.61 69.3 8.45 73.7
Total beNefits .....cccveiiiiiiie s 5.58 27.5 6.47 26.4 5.58 30.7 3.00 26.2
Paid leave 1.34 6.6 1.74 7.1 1.04 5.7 64 5.6
Vacation .. 62 3.1 78 3.2 .53 29 29 25
Holiday .... 46 2.3 59 2.4 37 2.0 21 1.8
Sick .. 20 1.0 29 1.2 10 5 11 1.0
Other .... 07 3 09 4 04 2 03 3
Supplemental pay .... 51 25 52 2.1 .67 3.7 21 18
Premium?® ........ 21 1.0 11 4 .46 25 11 1.0
Shift differentials ........ .05 2 .04 2 .07 4 .04 3
Nonproduction bonuses ...........ccccoovvveiiinnnns .25 1.2 .37 15 14 .8 .06 5
Insurance 1.29 6.4 1.48 6.0 1.34 7.4 66 5.8
Life 05 2 06 .2 .05 3 02 2
Health 1.18 5.8 1.35 5.5 1.24 6.8 62 54
Short-term disability? 03 1 04 2 .04 2 02 2
Long-term disability 03 1 04 2 .02 1 (3) (%)
Retirement and savings .... 76 3.7 93 3.8 .68 3.7 40 35
Defined benefit 46 2.3 52 2.1 A4 2.4 32 2.8
Defined contribution 30 15 41 1.7 24 13 07 6
Legally required benefits 1.65 8.1 1.76 7.2 1.82 10.0 1.09 9.5
Social Security® ...... 1.18 5.8 1.41 5.8 1.07 5.9 .70 6.1
OASDI ... 94 4.6 1.12 4.6 86 4.7 56 4.9
Medicare ... 24 1.2 29 1.2 .20 1.1 14 1.2
Federal unemployment insurance 03 1 03 1 .03 2 03 3
State unemployment insurance .09 A4 .09 A4 12 7 .08 7
Workers’ compensation ............cccoceeeveereeenns .35 1.7 .24 1.0 .61 3.4 .28 2.4
Other benefits® ...........cocovovoeeeeeeeeeseeeeeeeee .03 1 04 2 .03 2 (3) (4
1 Includes premium pay for work in addition to the regular work 5 The total employer's cost for Social Security is comprised of an
schedule (such as overtime, weekends, and holidays). OASDI portion and a Medicare portion. OASDI is the acronym for
2 Short-term disability (previously, sickness and accident insurance) Old-Age, Survivors, and Disability Insurance.
includes all insured, self-insured, and state-mandated plans that provide 6 Includes severance pay and supplemental unemployment benefits.
benefits for each disability, including unfunded plans.
3 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.

4 |ess than .05 percent.



Table 2. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Civilian
workers, by occupational and industry group, March 1999

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally oth
L . . . er
sation salaries Paid mental and required o1
Total Insurance ; ) benefits
leave pay savings benefits
Cost per hour worked
Civilian WOrKErs .......ccooeeiieeiienieeee e $20.29 $14.72 $5.58 $1.34 $0.51 $1.29 $0.76 $1.65 $0.03
Occupational group
White-collar occupations 24.50 18.02 6.47 1.74 .52 1.48 .93 1.76 .04
Professional specialty and technical .. 32.42 24.04 8.38 2.27 .50 1.89 1.45 221 .06
Professional specialty ....... 34.31 25.58 8.73 2.36 .48 2.00 1.57 2.27 .06
Nurses .......... 29.37 21.53 7.85 2.34 .94 1.49 77 2.30 (2)
Teachers 36.88 28.13 8.75 1.88 .07 2.33 2.31 2.11 .06
Technical ......cccoccoviiiiiiiiiciic s 25.72 18.59 7.14 1.95 .58 1.52 1.02 2.01 .06
Executive, administrative, and managerial . 35.18 25.31 9.87 3.05 1.14 1.86 1.36 2.41 .05
Administrative support, including clerical .......... 16.63 11.90 4.73 1.21 .31 1.37 .58 1.25 .02
Blue-collar occupations .........ccccccevverveniieneennneens 18.20 12.61 5.58 1.04 .67 1.34 .68 1.82 .03
SEervice OCCUPALIONS .......coveeriierieeniieiiee e 11.46 8.45 3.00 .64 .21 .66 .40 1.09 ( 2 )
Industry group
Services 21.23 15.87 5.37 1.40 .33 1.26 .78 1.58 .02
Health services 19.44 14.30 5.14 1.47 44 1.13 .54 1.55 (?)
Hospitals ........... 22.90 16.15 6.75 2.04 .65 1.63 .70 1.72 (2)
Educational services . 30.13 22.34 7.79 1.88 .09 2.19 1.83 1.75 .05
Elementary and secondary education 29.52 21.88 7.63 1.66 .07 2.37 1.84 1.63 .06
Higher education 32.39 23.99 8.40 2.38 .14 1.94 1.92 2.02 (2)
Percent of total compensation
Civilian Workers ... 100.0 72.5 27.5 6.6 25 6.4 3.7 8.1 0.1
Occupational group
White-collar occupations 100.0 73.6 26.4 7.1 2.1 6.0 3.8 7.2 2
Professional specialty and technical .. 100.0 74.2 25.8 7.0 15 5.8 45 6.8 2
Professional specialty ....... 100.0 74.6 254 6.9 14 5.8 4.6 6.6 2
Nurses .......... 100.0 73.3 26.7 8.0 3.2 5.1 2.6 7.8 (®)
Teachers 100.0 76.3 23.7 51 2 6.3 6.3 5.7 2
Technical .......ccccoviiiiiiiiicii s 100.0 72.3 27.8 7.6 2.3 5.9 4.0 7.8 2
Executive, administrative, and managerial .. 100.0 71.9 28.1 8.7 3.2 5.3 3.9 6.9 1
Administrative support, including clerical .......... 100.0 71.6 28.4 7.3 19 8.2 35 7.5 A
Blue-collar 0CcCupations .........ccccceeeveeieenenieeinennens 100.0 69.3 30.7 5.7 3.7 7.4 3.7 10.0 2
Service occupations ... 100.0 73.7 26.2 5.6 1.8 5.8 35 9.5 (3)
Industry group
Services 100.0 74.8 253 6.6 1.6 5.9 3.7 7.4 A
Health services 100.0 73.6 26.4 7.6 2.3 5.8 2.8 8.0 (3)
Hospitals ........... 100.0 70.5 29.5 8.9 2.8 7.1 3.1 7.5 3
Educational services . 100.0 74.1 25.9 6.2 3 7.3 6.1 5.8 2
Elementary and secondary education 100.0 74.1 25.8 5.6 2 8.0 6.2 5.5 2
Higher education 100.0 74.1 25.9 7.3 4 6.0 5.9 6.2 (3)

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
3 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.



Table 3. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State and local

government, by selected characteristics,! March 1999

. All workers in State and White-collar occupations Service occupations Service industries
Compensation local governments
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ....c.cveuiriiieieiieieee e $28.00 100.0 $30.99 100.0 $21.23 100.0 $29.45 100.0
Wages and salaries ..........cccccvvveiieniicnieniienes 19.78 70.6 22.44 72.4 13.74 64.7 21.50 73.0
Total benefits .........cccveivciiiiiicce e 8.22 29.4 8.55 27.6 7.49 35.3 7.95 27.0
Paid leave .... 217 7.8 2.24 7.2 1.98 9.3 1.96 6.7
Vacation 74 2.6 69 2.2 .84 4.0 53 1.8
Holiday .. 71 25 74 24 .63 3.0 66 22
Sick ... .55 2.0 62 2.0 .37 1.7 59 2.0
17 .6 19 6 13 6 18 .6
Supplemental pay 24 9 14 5 51 2.4 15 5
Premium?2 .......... 11 4 .04 1 25 1.2 05 2
Shift differentials ... . .06 2 .04 1 13 .6 05 2
Nonproduction bonuses .............cc.ccev.e .07 2 .06 2 13 .6 05 2
Insurance 2.22 7.9 2.35 7.6 1.84 8.7 2.27 7.7
Life .05 2 .06 2 .04 2 .05 2
Health 2.12 7.6 2.25 7.3 1.76 8.3 217 7.4
Short-term disability3 .02 1 02 1 .03 1 02 1
Long-term disability .03 1 03 1 .02 1 03 1
Retirement and savings 1.91 6.8 2.02 6.5 1.80 8.5 1.86 6.3
Defined benefit 1.73 6.2 1.82 5.9 1.72 8.1 1.69 5.7
Defined contribution . .18 6 20 6 .08 4 17 6
Legally required benefits 1.64 5.9 1.76 5.7 1.33 6.3 1.66 5.6
Social Security4 .... 1.31 4.7 1.48 4.8 .86 4.1 1.42 4.8
OASDI . 1.01 3.6 1.15 3.7 .66 3.1 1.10 3.7
Medicare 29 1.0 33 1.1 .20 9 31 1.1

Federal unemployment insurance (%) (%) (%) (%) (%) (%) (%) (%)
State unemployment insurance . .03 1 03 1 .04 2 03 1
Workers’ compensation ..........c.cccoceereeeienenns .30 11 24 8 43 2.0 21 7
Other BENEfits” ........coovvvveeveieieieieieee e .04 1 .05 2 .04 2 .05 2

1 This table presents data for the two major occupational groups in State
and local governments: White-collar occupations, largely professional
occupations, including teachers; and service occupations, including police and
firefighters; and one major industry group, services. The service industries,
which include health and educational services, employ a large part of the State
and local government workforce.

2 Includes premium pay for work in addition to the regular work schedule
(such as overtime, weekends, and holidays).

3 Short-term disability (previously, sickness and accident insurance)
includes all insured, self-insured, and state-mandated plans that provide

benefits for each disability, including unfunded plans.

4 The total employer's cost for Social Security is comprised of an OASDI
portion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors,
and Disability Insurance.

5 Cost per hour worked is $0.01 or less.

6 |ess than .05 percent.

7 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 4. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State and
local government, by occupational and industry group, March 1999

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required o1
Total Insurance ; ) benefits
leave pay savings benefits
Cost per hour worked
State and local government WOrkers ...........c.c.coeuene $28.00 $19.78 $8.22 | $2.17 $0.24 $2.22 $1.91 $1.64 $0.04
Occupational group

White-collar occupations 30.99 22.44 8.55 2.24 14 2.35 2.02 1.76 .05
Professional specialty and technical .. 36.67 27.30 9.36 2.21 .15 2.51 2.41 2.02 .07
Professional specialty ....... 38.03 28.45 9.58 2.22 .13 2.58 251 2.07 .07
Teachers ....... 40.83 30.94 9.89 2.08 .06 2.73 2.80 2.14 .08
Technical 22.88 15.70 7.17 2.14 .35 1.76 1.36 1.54 .03

Executive, administrative, and managerial ....... 35.08 24.58 10.51 3.52 17 2.42 2.37 2.02 (2)
Administrative support, including clerical .......... 17.88 11.91 5.97 1.63 .10 2.02 1.09 1.11 .02
Blue-collar occupations 21.94 14.47 7.47 2.09 .34 2.09 1.41 1.53 .02
Service 0CCUPALIONS .......ccevvirireeeriinieeienieeeenreees 21.23 13.74 7.49 1.98 .51 1.84 1.80 1.33 .04

Industry group

SEIVICES ..viiiiiiiiiici e 29.45 21.50 7.95 1.96 .15 2.27 1.86 1.66 .05
Health services 22.95 15.52 7.43 2.35 .58 1.72 1.15 1.60 .03
Hospitals ........... 23.48 15.89 7.59 241 .58 1.75 1.19 1.63 .03
Educational services ............. 30.67 22.64 8.03 1.89 .09 2.34 1.98 1.68 .05
Elementary and secondary education 30.25 22.38 7.87 1.71 .06 2.46 1.96 1.61 .07

Higher education . 32.35 23.80 8.55 241 .16 2.01 2.08 1.89 ( 2 )
Public administration ... 25.39 16.78 8.61 2.53 .37 2.10 2.03 1.55 .03

Percent of total compensation
State and local government workers .............c.cc...... 100.0 70.6 29.4 7.8 0.9 7.9 6.8 5.9 0.1
Occupational group

White-collar occupations 100.0 72.4 27.6 7.2 5 7.6 6.5 5.7 2
Professional specialty and technical .. 100.0 74.4 255 6.0 4 6.8 6.6 55 2
Professional specialty ....... 100.0 74.8 25.2 5.8 3 6.8 6.6 5.4 2
Teachers ....... 100.0 75.8 24.2 5.1 1 6.7 6.9 5.2 2
Technical 100.0 68.6 31.3 9.4 1.5 7.7 59 6.7 1

Executive, administrative, and managerial ....... 100.0 70.1 30.0 10.0 5 6.9 6.8 5.8 (3)
Administrative support, including clerical .......... 100.0 66.6 334 9.1 .6 11.3 6.1 6.2 1
Blue-collar occupations ............cccecevveveciinieeicnnns 100.0 66.0 34.0 9.5 15 9.5 6.4 7.0 N
Service 0CCUPALIONS ........ccovrieeeriiieciee e 100.0 64.7 35.3 9.3 2.4 8.7 8.5 6.3 2

Industry group

SEIVICES .eveeiiieniieiiieeiee sttt ettt 100.0 73.0 27.0 6.7 5 7.7 6.3 5.6 2
Health services 100.0 67.6 32.4 10.2 25 7.5 5.0 7.0 A
Hospitals ........ 100.0 67.7 32.3 10.3 25 7.5 5.1 6.9 A
Educational services ............. 100.0 73.8 26.2 6.2 .3 7.6 6.5 55 2
Elementary and secondary education 100.0 74.0 26.0 5.7 2 8.1 6.5 5.3 2

Higher education . 100.0 73.6 26.4 7.4 .5 6.2 6.4 5.8 (3)
Public administration ... 100.0 66.1 33.9 10.0 15 8.3 8.0 6.1 A

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
3 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.



Table 5. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by major industry group, March 1999

All workers in private . .t . 3 . .
Compensation industry Goods-producing Service-producing Manufacturing Nonmanufacturing
component
Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALON ......cc.ccerviiiiriiieiie e $19.00 100.0 $22.86 100.0 $17.82 100.0 $22.77 100.0 $18.20 100.0
Wages and Salaries ..........cccceeviieeniiniiienieeieens 13.87 73.0 15.84 69.3 13.26 74.4 15.66 68.8 13.49 74.1
Total DENEfitS .....ooviiiiiiiicc s 5.13 27.0 7.02 30.7 4.55 25.5 7.11 31.2 4.71 25.9
Paid leave 1.20 6.3 1.50 6.6 1.11 6.2 1.73 7.6 1.09 6.0
Vacation .. 59 3.1 78 34 .54 3.0 89 3.9 53 2.9
Holiday . 41 2.2 55 2.4 .37 2.1 64 2.8 37 2.0
Sick ...... 14 7 11 5 .15 8 13 6 14 8
05 3 06 3 .05 3 07 3 04 2
Supplemental pay 55 2.9 85 3.7 .46 2.6 89 3.9 48 2.6
Premium3 ......... 23 1.2 49 21 14 8 50 2.2 17 9
Shift differentials ..... .05 3 .07 3 .04 2 .10 4 .04 2
Nonproduction bonuses ...........ccccoovveniinnns .28 15 .28 12 .28 1.6 .29 1.3 .28 15
Insurance ... 1.13 5.9 1.66 7.3 .97 5.4 1.74 7.6 1.01 55
Life .04 2 .06 3 .04 .2 .06 .3 .04 2
Health 1.03 5.4 1.52 6.6 .88 4.9 1.58 6.9 91 5.0
Short-term disability4 .04 2 06 3 .03 .2 .07 3 03 2
Long-term disability ... .02 1 .02 1 .02 1 .03 1 .02 1
Retirement and savings . 57 3.0 84 3.7 49 2.7 75 3.3 53 2.9
Defined benefit 25 1.3 45 2.0 .19 1.1 38 1.7 22 1.2
Defined contribution ... 32 17 39 1.7 .30 1.7 38 17 31 17
Legally required benefits 1.65 8.7 2.11 9.2 1.51 8.5 1.93 8.5 1.59 8.7
Social Security® ...... 1.16 6.1 1.34 5.9 1.10 6.2 1.34 5.9 1.12 6.2
OASDI ... 93 4.9 1.08 4.7 .89 5.0 1.08 4.7 90 4.9
Medicare .... 23 1.2 26 1.1 .22 1.2 26 1.1 22 1.2
Federal unemployment insurance . . .03 2 .03 1 .03 2 .03 1 .03 2
State unemployment insurance .................... .10 5 .13 .6 .09 5 A1 5 .10 5
Workers’ compensation ...........ccccoceeeveerieeenns .36 1.9 .61 2.7 .28 1.6 44 1.9 .34 1.9
Other benefits® .........ccooooeveveceeeeeeeeeeea .03 2 .06 3 .02 1 .08 4 .02 1
1 Includes mining, construction, and manufacturing. benefits for each disability, including unfunded plans.
2 Includes transportation, communication, and public utilities; wholesale and 5 The total employer's cost for Social Security is comprised of an OASDI
retail trade; finance, insurance, and real estate; and service industries. portion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors,
3 Includes premium pay for work in addition to the regular work schedule and Disability Insurance.
(such as overtime, weekends, and holidays). 8 Includes severance pay and supplemental unemployment benefits.

4 Short-term disability (previously, sickness and accident insurance)
includes all insured, self-insured, and state-mandated plans that provide Note: The sum of individual items may not equal totals due to rounding.



Table 6. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private
industry workers, by major occupational group, March 1999

. All workers White-collar Blue-collar Service
Compensation
component
Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......cveviiviieiieiieiee e $19.00 100.0 $23.02 100.0 $17.98 100.0 $9.58 100.0
Wages and Salaries ..........cccevviiieniiiieenieeeens 13.87 73.0 17.02 73.9 12.51 69.6 7.44 77.7
Total beNefits .....cccveiiiiiiie s 5.13 27.0 6.00 26.1 5.48 30.5 2.14 22.3
Paid leave 1.20 6.3 1.63 7.1 98 5.5 38 4.0
Vacation .. 59 3.1 79 3.4 51 2.8 18 1.9
Holiday .... 41 2.2 55 2.4 .35 1.9 13 1.4
Sick .. 14 7 21 9 .08 4 06 6
Other .... 05 3 07 3 .04 2 02 2
Supplemental pay .... 55 2.9 61 2.6 69 3.8 16 17
Premium?® ........ 23 1.2 13 .6 47 2.6 08 .8
Shift differentials ........ .05 3 .04 2 .07 4 .03 3
Nonproduction bonuses ...........ccccoovvveiiinnnns .28 15 A4 1.9 .15 .8 .05 5
Insurance 1.13 5.9 1.28 5.6 1.30 7.2 43 4.5
Life 04 2 06 3 .05 3 (2) (3)
Health 1.03 5.4 1.15 5.0 1.20 6.7 40 4.2
Short-term disability4 04 2 .04 2 .04 2 (2) (3)
Long-term disability 02 1 04 2 .02 1 (2) (3)
Retirement and savings .... 57 3.0 69 3.0 64 3.6 13 14
Defined benefit 25 1.3 23 1.0 40 2.2 06 6
Defined contribution 32 1.7 46 2.0 24 13 07 7
Legally required benefits 1.65 8.7 1.76 7.6 1.84 10.2 1.04 10.9
Social Security® ...... 1.16 6.1 1.39 6.0 1.07 6.0 .67 7.0
OASDI ... 93 4.9 1.11 4.8 .87 4.8 55 5.7
Medicare ... 23 1.2 28 1.2 .20 1.1 13 1.4
Federal unemployment insurance 03 2 03 1 .03 2 04 4
State unemployment insurance .10 5 .10 A4 12 7 .09 9
Workers’ compensation ............cccoceeeveereeenns .36 1.9 .24 1.0 .62 3.4 .25 2.6
Other benefits® ...........cocovovoeeeeeeeeeseeeeeeeee .03 2 .03 1 .03 2 (2) (3)
1 Includes premium pay for work in addition to the regular work 5 The total employer's cost for Social Security is comprised of an
schedule (such as overtime, weekends, and holidays). OASDI portion and a Medicare portion. OASDI is the acronym for
2 Cost per hour worked is $0.01 or less. Old-Age, Survivors, and Disability Insurance.
3 Less than .05 percent. 6 Includes severance pay and supplemental unemployment benefits.
4 Short-term disability (previously, sickness and accident insurance)
includes all insured, self-insured, and state-mandated plans that provide Note: The sum of individual items may not equal totals due to rounding.

benefits for each disability, including unfunded plans.



Table 7. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry workers, by

region and bargaining status, March 1999

Regionl Bargaining status
Compensation ) . .
component Northeast South Midwest West Union Nonunion

Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation ...........ccooeeevriicinennns $20.94 100.0 $16.97 100.0 $18.36 100.0 $20.74 100.0 $24.75 100.0 $18.20 100.0
Wages and salaries ..........cccceeoevrieinnenns 15.08 72.0 12.55 74.0 13.21 71.9 15.36 74.1 16.21 65.5 13.54 74.4
Total benefits .......cccovvveiiiinciiiieicee, 5.86 28.0 4.42 26.0 5.15 28.1 5.38 25.9 8.53 345 4.66 25.6
Paid leave 1.44 6.9 1.01 6.0 1.14 6.2 1.29 6.2 1.66 6.7 1.13 6.2
Vacation . 69 3.3 51 3.0 58 3.2 63 3.0 90 3.6 55 3.0
Holiday ... 50 2.4 .34 2.0 40 2.2 45 2.2 .53 2.1 40 2.2
Sick ..... 19 9 12 7 11 6 16 .8 .16 6 14 8
06 3 04 2 05 3 05 2 07 3 05 3
Supplemental pay ... 63 3.0 43 25 62 34 56 2.7 94 3.8 50 2.7
Premium? ........ 21 1.0 21 1.2 28 15 20 1.0 62 25 17 9
Shift differentials .... . .05 2 .03 2 06 3 04 2 14 6 03 2
Nonproduction bonuses ...... .38 1.8 .18 11 28 15 32 15 17 7 30 1.6
Insurance ... 1.33 6.4 .98 5.8 1.18 6.4 1.09 5.3 2.21 8.9 98 5.4
Life 05 2 .04 2 .05 3 .04 2 .08 3 04 2
Health 1.19 5.7 89 5.2 1.07 5.8 1.00 4.8 2.02 8.2 89 4.9
Short-term disability3 05 2 .03 2 04 2 02 1 .08 3 03 2
Long-term disability 03 1 .03 2 02 1 03 1 .03 1 02 1
Retirement and savings 63 3.0 48 2.8 62 3.4 .58 2.8 1.37 5.5 46 25
Defined benefit 26 1.2 20 1.2 29 1.6 .25 1.2 1.05 4.2 14 8
Defined contribution 37 1.8 29 1.7 33 1.8 33 1.6 32 1.3 32 1.8
Legally required benefits 1.81 8.6 1.49 8.8 1.56 8.5 1.84 8.9 2.26 9.1 1.57 8.6
Social Security4 ..... 1.25 6.0 1.06 6.2 1.12 6.1 1.26 6.1 1.40 57 1.12 6.2
OASDI ... 1.00 4.8 85 5.0 90 4.9 1.01 4.9 1.13 4.6 90 4.9
Medicare 25 1.2 20 1.2 22 1.2 25 1.2 .27 1.1 22 1.2
Federal unemployment insurance .... .03 1 .03 2 03 2 03 1 .03 1 03 2
State unemployment insurance ........ .16 .8 .06 4 09 5 12 .6 14 6 10 5
Workers’ compensation .................... .37 18 .34 2.0 32 1.7 42 2.0 69 2.8 31 1.7
Other benefits® ............ccocevecruevercnnnn. .03 1 .02 1 .04 2 .02 1 .09 4 .02 1

1 The regional coverage is as follows: Northeast: Connecticut, Maine, 3 Short-term disability (previously, sickness and accident insurance) includes all

Massachusetts, New Hampshire, New Jersey, New York, Pennsylvania, Rhode Island,
and Vermont; South: Alabama, Arkansas, Delaware, District of Columbia, Florida,
Georgia, Kentucky, Louisiana, Maryland, Mississippi, North Carolina, Oklahoma, South
Carolina, Tennessee, Texas, Virginia, and West Virginia; Midwest: lllinois, Indiana,
lowa, Kansas, Michigan, Minnesota, Missouri, Nebraska, North Dakota, Ohio, South
Dakota, and Wisconsin; and West: Alaska, Arizona, California, Colorado, Hawaii,
Idaho, Montana, Nevada, New Mexico, Oregon, Utah, Washington, and Wyoming.

2 Includes premium pay for work in addition to the regular work schedule (such as
overtime, weekends, and holidays).

insured, self-insured, and state-mandated plans that provide benefits for each disability,
including unfunded plans.

4 The total employer’s cost for Social Security is comprised of an OASDI portion
and a Medicare portion. OASDI is the acronym for Old-Age, Survivors, and Disability
Insurance.

5 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 8. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by establishment employment size, March 1999

All workers in private 1-99 100-499
Compensation industry workers 100 workers or more workers 500 or more workers
component
Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......cvvvirriiiiiniieeiee e $19.00 100.0 $16.27 100.0 | $21.88 100.0 | $18.14 100.0 $26.37 100.0
Wages and Salaries .........ccocceveveieenieeiieesieeieens 13.87 73.0 12.29 75.5 15.54 71.0 13.17 72.6 18.37 69.7
Total beNefits .....ooovevviiiiiie s 5.13 27.0 3.98 245 6.35 29.0 4.97 27.4 8.00 30.3
Paid leave 1.20 6.3 83 5.1 1.58 7.2 1.11 6.1 2.15 8.2
Vacation .. 59 3.1 40 25 80 3.7 55 3.0 1.09 4.1
Holiday . 41 2.2 30 1.8 .53 24 38 21 71 2.7
Sick ... 14 7 10 6 .19 9 14 8 25 9
05 3 03 2 .07 3 05 3 10 4
Supplemental PaY .........ccooeriiinienineeees .55 2.9 .40 25 71 3.2 .58 3.2 .87 3.3
Premium? 23 1.2 16 1.0 .30 1.4 25 1.4 35 1.3
Shift differentials ..... 05 3 (2) (3) .09 4 05 3 13 5
Nonproduction bonuses 28 15 23 14 .33 15 28 15 39 15
Insurance ... 1.13 59 .84 5.2 1.44 6.6 1.12 6.2 1.83 6.9
.04 2 .03 2 .06 3 .04 2 .07 .3
1.03 54 77 4.7 1.30 5.9 1.01 5.6 1.64 6.2
Short-term disability . .04 2 .02 1 .05 2 .04 2 .07 3
Long-term disability ... .02 1 .02 1 .03 1 .02 1 .05 2
Retirement and savings .. .57 3.0 .39 2.4 .76 35 .53 2.9 1.05 4.0
Defined benefit ....... .25 1.3 .14 .9 .36 1.6 21 1.2 .55 21
Defined contribution ... .32 1.7 .25 15 .40 1.8 .32 1.8 .50 1.9
Legally required benefits 1.65 8.7 1.51 9.3 1.80 8.2 1.62 8.9 2.01 7.6
Social Security® ...... 1.16 6.1 1.02 6.3 1.30 5.9 1.10 6.1 1.54 5.8
OASDI ....... .93 4.9 .83 51 1.04 4.8 .89 4.9 1.23 4.7
Medicare ........cccovvvennnnee .23 1.2 .20 1.2 .26 1.2 .22 1.2 31 1.2
Federal unemployment insurance . .03 2 .03 2 .03 1 .03 2 .03 1
State unemployment insurance . .10 5 .10 .6 .10 5 A1 .6 .10 4
Workers’ compensation .36 1.9 .35 2.2 .36 1.6 .38 2.1 .34 13
Other benefits® ..........coovvevvevrievenresrsrsrsrienians .03 2 (2) (3) .05 2 .02 1 .09 3
1 Includes premium pay for work in addition to the regular work schedule 5 The total employer's cost for Social Security is comprised of an OASDI
(such as overtime, weekends, and holidays). portion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors,
Cost per hour worked is $0.01 or less. and Disability Insurance.
3 Less than .05 percent. 8 Includes severance pay and supplemental unemployment benefits.
4 Short-term disability (previously, sickness and accident insurance)
includes all insured, self-insured, and state-mandated plans that provide Note: The sum of individual items may not equal totals due to rounding.

benefits for each disability, including unfunded plans.



Table 9. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by major occupational and industry group, and full-time and part-time status, March 1999

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally Oth
' - ; : er
sation salaries Total Paid mental Insurance and required benefits’
leave a savings benefits
pay g
Cost per hour worked
All full-time workers in private industry $21.55 $15.48 $6.07 $1.46 $0.67 $1.39 $0.69 $1.82 $0.03
White-collar occupations ... 25.42 18.57 6.85 1.90 71 1.51 .81 1.88 .04
Sales 20.97 16.22 4.75 1.01 .63 .95 .50 1.63 .02
Administrative support, including clerical 17.25 12.33 4.92 1.26 .38 1.41 .53 1.31 .03
Blue-collar occupations ... 19.00 13.12 5.88 1.07 74 1.42 .69 1.92 .04
Service occupations 11.77 8.70 3.07 .64 .25 .76 .20 1.21 (2)
Goods-producing industries3 23.20 16.04 7.16 1.54 .86 1.70 .86 2.13 .07
Construction ... 22.96 16.32 6.63 .73 .68 141 1.12 2.69 (2)
Manufacturing . 23.11 15.85 7.26 1.77 91 1.78 77 1.95 .08
Service-producing industries# 20.87 15.25 5.61 1.43 .59 1.26 .62 1.69 .02
Transportation and public utilities 26.64 18.34 8.30 2.02 .79 1.97 1.21 2.24 .07
Wholesale trade 21.91 15.75 6.16 1.38 .73 1.50 .73 1.81 .02
Retail trade .........cccoecveviiviiienenn 13.78 10.66 3.12 .67 .27 .63 .20 1.34 ( 2 )
Finance, insurance, and real estate 26.52 18.69 7.83 1.95 1.35 1.72 1.00 1.77 .05
Services 20.90 15.51 5.39 1.51 45 1.20 .56 1.67 (2)
All part-time workers in private industry 10.20 8.29 1.91 .28 .15 .25 .15 1.08 (2)
White-collar occupations ... 12.89 10.49 2.40 .46 .20 .33 .19 1.21 (2)
Sales 8.42 6.94 1.48 .18 12 .19 11 .87 (2)
Administrative support, including clerical 11.71 9.48 2.22 43 17 .35 .18 1.08 ( 2 )
Blue-collar occupations ... 10.02 7.70 2.32 .22 .23 .38 .29 1.20 (2)
Service occupations 7.46 6.22 1.24 .13 .07 11 .05 .88 ( 2 )
Goods-producing industries3 11.78 9.39 2.39 .23 24 .30 11 151 ( 2 )
Service-producing industries# 10.15 8.26 1.89 .29 .15 24 .15 1.06 (2)
Retail trade 7.46 6.13 1.33 .13 .09 .16 .09 .86 ( 2 )
Service INAUSLHES .......coviiiiiiiiiiee e 12.62 10.33 2.29 42 .19 .28 17 1.23 (2)
Percent of total compensation
All full-time workers in private industry ..........ccccceevvinenne. 100.0 71.8 28.2 6.8 3.1 6.5 3.2 8.4 0.1
White-collar occupations ... 100.0 73.1 26.9 7.5 2.8 5.9 3.2 7.4 2
Sales 100.0 77.3 22.7 4.8 3.0 45 24 7.8 1
Administrative support, including clerical 100.0 715 28.5 7.3 2.2 8.2 3.1 7.6 2
Blue-collar occupations 100.0 69.1 30.9 5.6 3.9 7.5 3.6 10.1 2
Service occupations 100.0 73.9 26.1 5.4 21 6.5 17 10.3 (®)
Goods-producing industries3 .............ccocccevevereeeeceeeecenne 100.0 69.1 30.9 6.6 3.7 7.3 3.7 9.2 3
Construction ... 100.0 711 28.9 3.2 3.0 6.1 4.9 11.7 (%)
Manufacturing . 100.0 68.6 31.4 7.7 3.9 7.7 3.3 8.4 3
Service-producing industries# ......... 100.0 73.1 26.9 6.9 2.8 6.0 3.0 8.1 1
Transportation and public utilities ... 100.0 68.8 31.2 7.6 3.0 7.4 4.5 8.4 3
Wholesale trade 100.0 71.9 28.1 6.3 3.3 6.8 3.3 8.3 1
Retail trade 100.0 77.4 22.6 4.9 2.0 4.6 1.5 9.7 ( 5 )
Finance, insurance, and real estate 100.0 70.5 29.5 7.4 51 6.5 3.8 6.7 2
Services 100.0 74.2 25.8 7.2 2.2 5.7 2.7 8.0 ( 5 )
All part-time workers in private industry .........c.cccccooeveeenn. 100.0 81.3 18.7 2.7 15 25 15 10.6 (®)
White-collar occupations . 100.0 81.4 18.6 3.6 1.6 2.6 15 9.4 (5)
Sales . 100.0 82.4 17.6 2.1 14 2.3 13 10.3 ( 5 )
Administrative support, including 100.0 81.0 19.0 3.7 15 3.0 15 9.2 ( 5 )
Blue-collar occupations ................... 100.0 76.8 23.2 2.2 2.3 3.8 2.9 12.0 (®)
Service occupations 100.0 83.4 16.6 1.7 9 15 7 11.8 (®)
Goods-producing industries3 100.0 79.7 20.3 2.0 2.0 25 9 12.8 (°)
Service-producing industries# 100.0 81.4 18.6 2.9 15 24 15 10.4 (%)
Retail trade .................. 100.0 82.2 17.8 1.7 1.2 2.1 1.2 11.5 ( S )
Service industries 100.0 81.9 18.1 3.3 15 2.2 13 9.7 (%)

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing.

4 Includes transportation, communication, and public utilities; wholesale and

5 Less than .05 percent.

retail trade; finance, insurance, and real estate; and service industries.

Note: The sum of individual items may not equal totals due to rounding.



Table 10. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry

workers, by occupational and industry group, March 1999

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Oth
' - ; : er
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All workers in private iNdUSETY ..........cccoveriieeniiiieieeeeene $19.00 $13.87 $5.13 $1.20 $0.55 $1.13 $0.57 $1.65 $0.03
Occupational group
White-collar occupations 23.02 17.02 6.00 1.63 .61 1.28 .69 1.76 .03
Professional specialty and technical 30.38 22.47 7.91 2.30 .67 1.60 .99 231 .05
Professional specialty . 32.05 23.83 8.22 2.44 .69 1.64 .99 2.40 .05
Technical 26.16 19.02 7.13 1.92 .62 1.48 97 2.08 .07
Executive, administrative, and managerial 35.20 25.47 9.73 2.95 1.35 1.74 1.14 2.49 .06
Sales 16.13 12.64 3.49 .69 44 .66 .35 1.34 (2)
Administrative support, including clerical ..............c.ccc.... 16.39 11.89 4.50 1.13 .35 1.25 48 1.27 .02
Blue-collar occupations 17.98 12.51 5.48 .98 .69 1.30 .64 1.84 .03
Precision production, craft, and repair ......... 24.12 16.78 7.34 1.40 .86 1.66 .96 2.40 .05
Machine operators, assemblers, and inspectors 16.90 11.41 5.49 1.04 .82 1.46 .50 1.61 .05
Transportation and material moving 17.64 12.37 5.28 .85 .61 1.23 .63 1.94 (2)
Handlers, equipment cleaners, helpers, and laborers ... 12.67 9.06 3.61 .53 42 .82 43 1.40 (2)
SErViCe OCCUPALIONS ....c.evirvieiieeiieeiie et e st 9.58 7.44 2.14 .38 .16 43 .13 1.04 ( 2 )
Industry group
Goods-producing industries3 22.86 15.84 7.02 1.50 .85 1.66 .84 2.11 .06
Construction ... 22.64 16.13 6.51 72 .67 1.37 1.08 2.66 (2)
Manufacturing . 22.77 15.66 7.11 1.73 .89 1.74 .75 1.93 .08
Durables ..... 24.66 16.75 7.91 191 1.05 1.93 .80 2.10 12
Nondurables ... 19.98 14.04 5.94 1.46 .65 1.45 .69 1.67 .02
Service-producing industries# 17.82 13.26 4.55 111 46 97 .49 1.51 .02
Transportation and public utilities 24.65 17.05 7.60 1.79 .73 1.77 1.12 2.13 .06
Wholesale trade 21.17 15.30 5.87 1.30 .69 141 .69 1.77 .02
Retail trade .. 10.64 8.41 2.23 .40 .18 .40 .15 1.10 ( 2 )
Finance, insurance, and real estate 25.11 17.81 7.30 1.80 1.24 1.59 .92 1.71 .04
Services 18.76 14.17 4.59 1.22 .38 .96 .45 1.55 ( 2 )
Percent of total compensation
All workers in private iNdUSETY ........ccoceeieiieiiiieiieee e 100.0 73.0 27.0 6.3 2.9 5.9 3.0 8.7 0.2
Occupational group
White-collar occupations 100.0 73.9 26.1 7.1 2.6 5.6 3.0 7.6 1
Professional specialty and technical 100.0 74.0 26.0 7.6 2.2 5.3 3.3 7.6 2
Professional specialty . 100.0 74.4 25.6 7.6 2.2 5.1 3.1 7.5 2
Technical 100.0 72.7 27.3 7.3 24 5.7 3.7 8.0 .3
Executive, administrative, and managerial 100.0 72.4 27.6 8.4 3.8 4.9 3.2 7.1 2
Sales ............ 100.0 78.4 21.6 4.3 2.7 4.1 2.2 8.3 (5)
Administrative support, including clerical 100.0 72.5 27.5 6.9 2.1 7.6 29 7.7 1
Blue-collar 0CCUPALIONS .........cccoviiieieiineeie e 100.0 69.6 30.5 55 3.8 7.2 3.6 10.2 2
Precision production, craft, and repair ............ccccocveeunenne 100.0 69.6 30.4 5.8 3.6 6.9 4.0 10.0 2
Machine operators, assemblers, and inspectors 100.0 67.5 325 6.2 4.9 8.6 3.0 9.5 3
Transportation and material moving 100.0 70.1 29.9 4.8 35 7.0 3.6 11.0 (5)
Handlers, equipment cleaners, helpers, and laborers .... 100.0 715 28.5 4.2 3.3 6.5 3.4 11.0 (®)
SEerviCe OCCUPALIONS ....c.eeiviiieireiieiieie st 100.0 77.7 22.3 4.0 1.7 4.5 14 10.9 (®)
Industry group
Goods-producing industries3 100.0 69.3 30.7 6.6 3.7 7.3 3.7 9.2 3
Construction 100.0 71.2 28.8 3.2 3.0 6.1 4.8 11.7 ( 5 )
Manufacturing . 100.0 68.8 31.2 7.6 3.9 7.6 3.3 8.5 A4
Durables ..... 100.0 67.9 32.1 7.7 4.3 7.8 3.2 8.5 5
Nondurables ... 100.0 70.3 29.7 7.3 3.3 7.3 35 8.4 a1
Service-producing industries4 100.0 74.4 255 6.2 2.6 5.4 2.7 8.5 1
Transportation and public utilities 100.0 69.2 30.8 7.3 3.0 7.2 45 8.6 2
Wholesale trade 100.0 72.3 27.7 6.1 33 6.7 33 8.4 1
Retail trade ..........ccocceveiiiiiennnne. 100.0 79.0 21.0 3.8 1.7 3.8 1.4 10.3 (%)
Finance, insurance, and real estate 100.0 70.9 29.1 7.2 4.9 6.3 3.7 6.8 2
Services 100.0 75.5 245 6.5 2.0 5.1 24 8.3 (%)

1 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing.

4 Includes transportation, communication, and public utilities; wholesale and

5 Less than .05 percent.

retail trade; finance, insurance, and real estate; and service industries.

Note: The sum of individual items may not equal totals due to rounding.



Table 11. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
goods-producing and service-producing workers, by occupational group, March 1999

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally Oth
' - ; : er
sation salaries Total Paid mental Insurance and required benefits’
leave a savings benefits
pay g
Cost per hour worked

All workers, goods-producing industries? $15.84 $7.02 $1.50 $0.85 $1.66 $0.84 $2.11 $0.06
White-collar occupations 22.09 8.68 2.58 .79 1.91 1.01 2.29 .09
Professional specialty and technical 26.55 10.34 3.34 72 2.24 1.24 2.66 .13
Professional specialty . 28.91 10.97 3.69 .67 2.32 1.33 2.82 .14
Technical . 19.66 8.51 2.33 .88 2.01 .99 221 .09
Executive, administrative, and managerial 42.12 30.04 12.08 3.66 1.41 2.20 1.59 3.11 12
Administrative support, including clerical ..............c.ccc... 17.17 12.27 4.90 1.18 .45 1.47 A1 1.36 .05
Blue-collar occupations 19.93 13.52 6.41 1.09 .87 1.57 .78 2.05 .05
Precision production, craft, and repair 25.12 17.18 7.95 1.33 .95 1.83 1.14 2.64 .07
Machine operators, assemblers, and inspectors ............ 17.91 11.92 5.99 1.14 .92 1.61 57 1.69 .06

Transportation and material moving 19.11 12.88 6.23 .93 1.02 1.45 .73 2.09 (3)

Handlers, equipment cleaners, helpers, and laborers ... 14.25 9.97 4.28 .55 .53 .99 .53 1.66 (3)
SErviCe OCCUPALIONS ....cuvirvieiiiiiieniieentie et 16.77 11.05 5.72 1.08 .82 1.56 .50 1.71 .06
All workers, service-producing industries4 ....................... 17.82 13.26 4.55 1.11 .46 .97 .49 151 .02
White-collar occupations 21.89 16.28 5.61 1.49 .59 1.19 .64 1.68 .02
Professional specialty and technical 28.93 21.56 7.37 2.06 .66 1.45 .93 2.23 .03
Professional specialty 30.22 22.65 7.57 2.15 .70 1.48 91 2.30 .02
Technical 25.76 18.90 6.86 1.84 .57 1.37 97 2.05 .06
Executive, administrative, and managerial 33.63 24.43 9.20 2.79 1.34 1.64 1.04 2.35 .04

SAIES i 15.86 12.45 341 .67 .43 .65 .34 1.32 ( 3 )
Administrative support, including clerical .. 16.28 11.84 4.44 1.12 .33 1.21 .49 1.26 .02

Blue-collar occupations 15.76 11.34 4.41 .85 .48 1.00 .48 1.59 (3)
Precision production, craft, and repair 22.45 16.13 6.32 1.53 72 1.39 .68 1.99 .02

Transportation and material MoVviNg ..........c.ccoevevirienenns 17.17 12.20 4.97 .83 .48 1.16 .60 1.89 (3)

Handlers, equipment cleaners, helpers, and laborers ... 11.91 8.62 3.29 .52 .37 74 .38 1.28 (3)

Service occupations 9.42 7.36 2.06 37 .14 .40 12 1.03 ( 3 )

Percent of total compensation

All workers, goods-producing industries? 100.0 69.3 30.7 6.6 3.7 7.3 3.7 9.2 0.3
White-collar occupations ... 100.0 71.8 28.2 8.4 2.6 6.2 3.3 7.4 3
Professional specialty and technical 100.0 72.0 28.0 9.1 2.0 6.1 3.4 7.2 4
Professional specialty . 100.0 725 27.5 9.3 1.7 5.8 3.3 7.1 A4
Technical 100.0 69.8 30.2 8.3 3.1 7.1 3.5 7.8 3
Executive, administrative, and managerial 100.0 71.3 28.7 8.7 3.3 5.2 3.8 7.4 3
Administrative support, including clerical 100.0 715 28.5 6.9 2.6 8.6 2.4 7.9 3
Blue-collar occupations 100.0 67.8 32.2 55 4.4 7.9 3.9 10.3 3
Precision production, craft, and repair ......... 100.0 68.4 31.6 5.3 3.8 7.3 45 10.5 3
Machine operators, assemblers, and inspectors 100.0 66.6 334 6.4 5.1 9.0 3.2 9.4 3

Transportation and material moving ............ 100.0 67.4 32.6 4.9 5.3 7.6 3.8 10.9 (5)

Handlers, equipment cleaners, helpers, and laborers .... 100.0 70.0 30.0 3.9 3.7 6.9 3.7 11.6 (°)
SEerviCe OCCUPALIONS ......ccoviiiieeeriiriieie st 100.0 65.9 34.1 6.4 4.9 9.3 3.0 10.2 4
All workers, service-producing industries? .... 100.0 74.4 255 6.2 2.6 5.4 2.7 8.5 1
White-collar occupations ...........cccceevenne 100.0 74.4 25.6 6.8 2.7 5.4 2.9 7.7 1
Professional specialty and technical 100.0 74.5 25.5 7.1 2.3 5.0 3.2 7.7 1
Professional specialty . 100.0 75.0 25.0 7.1 2.3 4.9 3.0 7.6 1
Technical 100.0 73.4 26.6 7.1 2.2 5.3 3.8 8.0 2
Executive, administrative, and managerial 100.0 72.6 27.4 8.3 4.0 4.9 3.1 7.0 A

Sales 100.0 78.5 215 4.2 2.7 4.1 2.1 8.3 ( 5 )
Administrative support, including clerical 100.0 72.7 27.3 6.9 2.0 7.4 3.0 7.7 1

Blue-collar occupations ... 100.0 72.0 28.0 5.4 3.0 6.3 3.0 10.1 (®)
Precision production, craft, and repair 100.0 71.8 28.2 6.8 3.2 6.2 3.0 8.9 1

Transportation and material moving 100.0 711 28.9 4.8 2.8 6.8 35 11.0 (°)

Handlers, equipment cleaners, helpers, and laborers .... 100.0 72.4 27.6 4.4 3.1 6.2 3.2 10.7 (%)

SErVICe OCCUPALIONS ....cuveviiiiireitiiiiere sttt 100.0 78.1 21.9 3.9 15 4.2 1.3 10.9 (%)

1 Includes severance pay and supplemental unemployment benefits.

2 |ncludes mining, construction, and manufacturing.
3 Cost per hour worked is $0.01 or less.

4 Includes transportation, communication, and public utilities; wholesale and

5 Less than .05 percent.

retail trade; finance, insurance, and real estate; and service industries.

Note: The sum of individual items may not equal totals due to rounding.



Table 12. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
manufacturing and nonmanufacturing workers, by occupational group, March 1999

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally Oth
' - ; : er
sation salaries Total Paid mental Insurance and required benefits’
leave a savings benefits
pay g
Cost per hour worked

All workers, manufacturing industries $15.66 $7.11 $1.73 $0.89 $1.74 $0.75 $1.93 $0.08
White-collar occupations . 22.37 8.88 2.73 77 1.97 1.06 2.25 11
Professional specialty and technical 36.92 26.47 10.45 3.39 72 2.27 1.27 2.66 .13
Professional specialty . 39.66 28.65 11.01 3.72 .65 2.34 1.35 2.80 .15
Technical 28.80 20.00 8.80 2.44 91 2.08 1.02 2.25 .10
Executive, administrative, and managerial 43.71 31.23 12.47 4.06 1.40 2.28 1.69 2.90 .15
Administrative support, including clerical ..............c.ccc... 17.39 12.36 5.03 1.26 42 1.50 43 1.36 .06
Blue-collar occupations 18.99 12.66 6.32 1.28 .94 1.63 .62 1.79 .07
Precision production, craft, and repair 25.15 16.59 8.56 2.00 1.24 2.04 .88 2.27 .13
Machine operators, assemblers, and inspectors ............ 17.80 11.84 5.95 1.14 91 1.60 .56 1.67 .07
Transportation and material moving 17.84 12.21 5.63 .99 .93 1.38 .45 1.86 .02
Handlers, equipment cleaners, helpers, and laborers ... 14.16 9.72 4.44 74 .60 1.18 .48 1.42 .02
SErviCe OCCUPALIONS ....cuvirvieiiieiieeiieentie et 17.76 11.55 6.22 1.21 .89 1.72 .54 1.79 .07
All workers, nonmanufacturing industries ..........cc.cccecvee 18.20 13.49 4.71 1.09 .48 1.01 .53 1.59 .02
White-collar occupations 22.03 16.38 5.66 1.49 .59 1.20 .64 1.70 .02
Professional specialty and technical 29.05 21.66 7.39 2.07 .66 1.46 .93 2.24 .03
Professional specialty 30.42 22.80 7.62 2.17 .70 1.49 .92 2.32 .02
Technical 25.69 18.85 6.84 1.83 .57 1.37 .96 2.05 .06
Executive, administrative, and managerial 33.86 24.56 9.30 2.78 1.34 1.66 1.05 2.43 .04

SAIES .t 15.92 12.50 341 .67 .43 .65 .34 1.32 ( 2 )
Administrative support, including clerical .. 16.27 11.84 4.44 1.12 .34 1.22 .48 1.26 .02

Blue-collar occupations 17.38 12.41 4.97 .80 .53 1.11 .66 1.87 (2)

Precision production, craft, and repair 23.70 16.86 6.84 1.16 71 1.51 1.00 2.45 (2)

Transportation and material MoviNg ..........c.coeveviriinenns 17.61 12.39 5.21 .83 .55 1.21 .67 1.95 (2)

Handlers, equipment cleaners, helpers, and laborers ... 12.32 8.90 3.41 .48 .38 74 41 1.40 (2)

Service occupations 9.41 7.35 2.06 .36 .14 .40 12 1.03 ( 2 )

Percent of total compensation

All workers, manufacturing industries 100.0 68.8 31.2 7.6 3.9 7.6 3.3 8.5 0.4
White-collar occupations ... 100.0 71.6 28.4 8.7 25 6.3 34 7.2 A4
Professional specialty and technical 100.0 717 28.3 9.2 2.0 6.1 3.4 7.2 4
Professional specialty . 100.0 72.2 27.8 9.4 1.6 5.9 34 7.1 A4
Technical 100.0 69.4 30.6 8.5 3.2 7.2 3.5 7.8 3
Executive, administrative, and managerial 100.0 71.4 28.5 9.3 3.2 5.2 3.9 6.6 3
Administrative support, including clerical 100.0 711 28.9 7.2 2.4 8.6 25 7.8 3
Blue-collar occupations 100.0 66.7 33.3 6.7 4.9 8.6 33 9.4 4
Precision production, craft, and repair ......... 100.0 66.0 34.0 8.0 4.9 8.1 35 9.0 5
Machine operators, assemblers, and inspectors 100.0 66.5 334 6.4 5.1 9.0 3.1 9.4 4
Transportation and material moving ............ 100.0 68.4 31.6 5.5 5.2 7.7 25 10.4 1
Handlers, equipment cleaners, helpers, and laborers .... 100.0 68.6 314 5.2 4.2 8.3 3.4 10.0 1
SEerviCe OCCUPALIONS ......ccoviiiieiiiiiniieie it 100.0 65.0 35.0 6.8 5.0 9.7 3.0 10.1 4
All workers, nonmanufacturing industries 100.0 74.1 25.9 6.0 2.6 55 2.9 8.7 A
White-collar occupations ...........ccceevenne 100.0 74.4 25.7 6.8 2.7 5.4 2.9 7.7 1
Professional specialty and technical 100.0 74.6 25.4 7.1 2.3 5.0 3.2 7.7 1
Professional specialty . 100.0 75.0 25.0 7.1 2.3 4.9 3.0 7.6 1
Technical 100.0 73.4 26.6 7.1 2.2 53 3.7 8.0 2
Executive, administrative, and managerial 100.0 725 27.5 8.2 4.0 4.9 3.1 7.2 A

Sales 100.0 78.5 21.4 4.2 2.7 4.1 2.1 8.3 ( 3 )
Administrative support, including clerical 100.0 72.8 27.3 6.9 21 7.5 3.0 7.7 1

Blue-collar occupations ... 100.0 714 28.6 4.6 3.0 6.4 3.8 10.8 (3)

Precision production, craft, and repair 100.0 71.1 28.9 49 3.0 6.4 4.2 10.3 (3)

Transportation and material moving 100.0 70.4 29.6 4.7 3.1 6.9 3.8 111 (3)

Handlers, equipment cleaners, helpers, and laborers .... 100.0 72.2 27.7 3.9 3.1 6.0 3.3 11.4 (3)

SErVICe OCCUPALIONS ....cuveviiiiireitiiiiere sttt 100.0 78.1 21.9 3.8 15 43 1.3 10.9 (3)

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
3 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.



Table 13. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by bargaining status, and major industry and occupational group, March 1999

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally
' - ; ; Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All union workers, private industry .... $24.75 $16.21 $8.53 $1.66 $0.94 $2.21 $1.37 $2.26 $0.09
Blue-collar occupations 25.76 16.41 9.35 1.64 1.13 2.43 1.60 2.45 .10
Goods-producing industries? 26.33 16.74 9.59 1.62 1.19 2.57 1.56 2.51 .13
Service-producing industries3 23.37 15.75 7.62 1.70 72 1.89 1.21 2.04 .05
Manufacturing 23.21 14.60 8.61 1.78 1.29 2.30 .96 2.12 17
Blue-collar occupations 23.06 14.38 8.68 1.72 1.36 2.30 1.00 2.13 17
Nonmanufacturing 25.61 17.12 8.49 1.59 74 2.16 1.61 2.34 .04
All nonunion workers, private industry 18.20 13.54 4.66 1.13 .50 .98 46 1.57 .02
Blue-collar occupations 15.39 11.20 4.18 .76 .54 .92 .32 1.63 (%)
Goods-producing industries? .. 21.75 15.56 6.20 1.46 73 1.37 .61 1.98 .04
Service-producing industries3 17.29 13.03 4.27 1.05 44 .88 42 1.46 (%)
ManNUFACTUNING ...ovveiiiiiiee s 22.62 16.01 6.61 1.71 .75 1.55 .68 1.86 .05
Blue-collar occupations .. 16.99 11.82 5.16 1.06 74 1.30 43 1.62 .02
Nonmanufacturing 17.42 13.11 4.32 1.03 .45 .88 42 151 (%)
Percent of total compensation
All union workers, private industry .... 100.0 65.5 345 6.7 3.8 8.9 55 9.1 0.4
Blue-collar occupations 100.0 63.7 36.3 6.4 4.4 9.4 6.2 9.5 4
Goods-producing industries? 100.0 63.6 36.4 6.2 4.5 9.8 5.9 9.5 5
Service-producing industries3 100.0 67.4 32.6 7.3 3.1 8.1 5.2 8.7 2
Manufacturing 100.0 62.9 371 7.7 5.6 9.9 4.1 9.1 7
Blue-collar occupations 100.0 62.4 37.6 7.5 5.9 10.0 4.3 9.2 7
Nonmanufacturing 100.0 66.8 33.2 6.2 2.9 8.4 6.3 9.1 2
All nonunion workers, private industry 100.0 74.4 25.6 6.2 2.7 5.4 25 8.6 1
Blue-collar occupations 100.0 72.8 27.2 49 35 6.0 2.1 10.6 (%)
Goods-producing industries? .. 100.0 71.5 28.5 6.7 34 6.3 2.8 9.1 2
Service-producing industries3 100.0 75.4 24.7 6.1 25 5.1 2.4 8.4 (®)
ManNUFaCTUNING ...ovveiiieiiee e 100.0 70.8 29.2 7.6 33 6.9 3.0 8.2 2
Blue-collar occupations .. 100.0 69.6 30.4 6.2 4.4 7.7 25 9.5 1
Nonmanufacturing 100.0 75.3 24.8 5.9 2.6 5.1 2.4 8.7 (®)
1 Includes severance pay and supplemental unemployment benefits. 4 Cost per hour worked is $0.01 or less.
2 |ncludes mining, construction, and manufacturing. 5 Less than .05 percent.

3 Includes transportation, communication, and public utilities; wholesale and
retail trade; finance, insurance, and real estate; and service industries. Note: The sum of individual items may not equal totals due to rounding.



Table 14. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by establishment employment size, and major industry and occupational group, March 1999

Benefit costs

Industry and occupational group, coﬁr?gcisln— W:ﬁ;s Supple- Retirement| Legally
and employment size sation salaries T Paid mental and required Other 1
otal I Insurance - ) benefits
eave pay savings benefits
Cost per hour worked
All workers in private industry $13.87 $5.13 $1.20 $0.55 $1.13 $0.57 $1.65 $0.03
1-99 workers 12.29 3.98 .83 .40 .84 .39 151 (2)
100 or more workers 15.54 6.35 1.58 71 1.44 .76 1.80 .05
100-499 workers 13.17 4.97 111 .58 1.12 .53 1.62 .02
500 or more workers ... 18.37 8.00 2.15 .87 1.83 1.05 2.01 .09
Goods-producing industries3 22.86 15.84 7.02 1.50 .85 1.66 .84 2.11 .06
1-99 workers ................ 18.98 13.79 5.19 .81 .52 1.14 .62 2.10 (2)
100 or more workers . 25.50 17.24 8.26 1.97 1.07 2.02 .99 2.12 .10
100-499 workers 21.58 14.80 6.79 1.39 .94 1.65 .79 1.99 .02
500 OF MOIE WOFKEIS ......eeeiiiiiiiiiiieiieeie e 29.39 19.66 9.73 2.55 1.19 2.38 1.19 2.24 .18
Service-producing industries4 17.82 13.26 4.55 1.11 .46 .97 49 151 .02
1-99 workers ... 15.65 11.95 3.71 .84 .38 a7 .34 1.38 (2)
100 or more workers . 20.42 14.85 5.57 1.43 .57 1.21 .67 1.67 .03
100-499 workers ... 16.91 12.59 4.32 1.01 .45 .92 43 1.48 .02
500 or more workers ... 24.97 17.77 7.19 1.97 71 1.58 .98 1.90 .04
White-collar occupations . 23.02 17.02 6.00 1.63 .61 1.28 .69 1.76 .03
1-99 workers 19.58 14.87 4.71 1.18 .49 1.01 .48 1.54 (2)
100 or more workers ... 26.39 19.13 7.26 2.06 74 1.55 .90 1.97 .05
100-499 workers ... 21.99 16.21 5.78 1.48 .65 1.24 .64 1.74 .03
500 or more workers ... 30.56 21.89 8.67 2.61 .82 1.84 1.14 2.18 .08
Blue-collar occupations ... 17.98 12.51 5.48 .98 .69 1.30 .64 1.84 .03
1-99 workers 16.51 12.01 4.49 .68 .49 1.00 A7 1.84 (2)
100 or more workers ... 19.48 13.01 6.47 1.28 .88 1.61 .81 1.83 .06
100-499 workers 17.34 12.02 5.32 .99 .68 1.29 .60 1.75 (2)
500 or more workers ... 22.40 14.36 8.05 1.66 1.15 2.05 1.10 1.95 13
Percent of total compensation
All workers in private industry 100.0 73.0 27.0 6.3 2.9 5.9 3.0 8.7 0.2
1-99 workers .........coeueee. 100.0 75.5 245 5.1 25 5.2 24 9.3 (%)
100 or more workers .. 100.0 71.0 29.0 7.2 3.2 6.6 35 8.2 2
100-499 workers ... 100.0 72.6 27.4 6.1 3.2 6.2 29 8.9 1
500 or more workers ... 100.0 69.7 30.3 8.2 3.3 6.9 4.0 7.6 3
Goods-producing industries3 ...........ccccooeeiereceeeecnnnn 100.0 69.3 30.7 6.6 3.7 7.3 3.7 9.2 3
1-99 workers 100.0 72.7 27.3 4.3 2.7 6.0 3.3 111 (%)
100 or more workers . 100.0 67.6 324 7.7 4.2 7.9 3.9 8.3 4
100-499 workers 100.0 68.6 315 6.4 4.4 7.6 3.7 9.2 1
500 OF MOre WOTKEIS ....c.ooveviiiiiiiiieiieeereeie et 100.0 66.9 33.1 8.7 4.0 8.1 4.0 7.6 .6
Service-producing industries# 100.0 74.4 25.5 6.2 2.6 5.4 2.7 8.5 1
1-99 workers ... 100.0 76.4 23.7 5.4 24 4.9 2.2 8.8 (5)
100 or more workers . 100.0 72.7 27.3 7.0 2.8 5.9 33 8.2 1
100-499 workers ... 100.0 74.5 255 6.0 2.7 5.4 25 8.8 1
500 or more workers ... 100.0 71.2 28.8 7.9 2.8 6.3 3.9 7.6 2
White-collar occupations . 100.0 73.9 26.1 7.1 2.6 5.6 3.0 7.6 1
1-99 workers ................ 100.0 75.9 24.1 6.0 25 5.2 25 7.9 (5)
100 or more workers . 100.0 72.5 275 7.8 2.8 59 3.4 7.5 2
100-499 workers ... 100.0 73.7 26.3 6.7 3.0 5.6 29 7.9 1
500 or more workers ... 100.0 71.6 28.4 8.5 2.7 6.0 3.7 7.1 3
Blue-collar occupations ... 100.0 69.6 30.5 55 3.8 7.2 3.6 10.2 2
1-99 workers ............. 100.0 72.7 27.2 4.1 3.0 6.1 2.8 111 (°)
100 or more workers . 100.0 66.8 33.2 6.6 4.5 8.3 4.2 9.4 3
100-499 workers ... 100.0 69.3 30.7 5.7 3.9 7.4 35 10.1 (°)
500 or more workers ... 100.0 64.1 35.9 7.4 5.1 9.2 4.9 8.7 .6

1 includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing.

4 Includes transportation, communication, and public utilities; wholesale and

retail trade; finance, insurance, and real estate; and service industries.
5 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.



Table 15. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
health services workers, by industry and occupational group, March 1999

Benefit costs
Total Wages
Series compen- and Supple- Retirement | Legally
' - } ; Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits:
leave pay savings benefits
Cost per hour worked
Health services $14.16 $4.88 $1.37 $0.42 $1.07 $0.47 $1.54 (2)
Professional specialty and technical .. 26.01 19.40 6.61 1.89 69 1.36 59 2.08 (2)
Professional specialty 29.44 21.97 7.47 2.22 79 1.47 66 2.32 (2)
Nurses ... 29.21 21.48 7.73 2.30 1.00 1.47 64 2.32 ( 2 )
Technical ............ 20.60 15.35 5.25 1.37 52 1.18 47 1.70 (2)
Administrative support, including clerical .... 15.81 11.41 4.40 1.27 23 1.11 57 1.21 (2)
SEerviCe OCCUPALIONS ......ccveviveeeiiiiiieie e 11.40 8.61 2.80 .65 .23 .65 .22 1.03 (2)
HOSPIAIS o.vooveoeeocececsee et 22.75 16.21 6.54 1.94 67 1.60 .58 1.74 (2)
Professional specialty and technical 27.82 19.97 7.85 2.34 .96 1.71 .69 2.14 ( 2 )
Professional specialty .... 30.67 22.17 8.49 2.57 1.10 1.71 74 2.36 (2)
Nurses ... 30.85 22.12 8.72 2.62 1.30 1.67 73 2.39 (2)
Technical .....cccooveveiiiiiciiie 21.39 15.01 6.38 1.81 .64 1.69 .58 1.65 (2)
Administrative support, including clerical .... 16.17 11.26 4.92 1.40 .28 1.58 44 1.21 ( 2 )
ServiCe OCCUPALIONS ....c..evieiiiiiriiieiie e 13.52 9.25 4.27 1.06 43 1.39 .33 1.05 ( 2 )
Nursing homes 13.29 10.06 3.23 .83 27 .68 15 1.30 (2)
Professional specialty and technical 19.45 14.92 4.53 1.18 .45 a7 22 1.92 (2)
Professional specialty .... 21.57 16.74 4.83 1.27 .37 .84 .25 2.10 ( 2 )
Technical 17.51 13.25 4.26 1.09 .52 .70 .19 1.76 (2)
Service occupations 10.57 7.91 2.66 .63 .23 .62 12 1.07 (2)
Percent of total compensation
Health services 100.0 74.3 25.6 7.2 2.2 5.6 25 8.1 (3)
Professional specialty and technical .. 100.0 74.6 25.4 7.3 2.7 5.2 2.3 8.0 ( 3 )
Professional specialty .... 100.0 74.6 25.4 7.5 2.7 5.0 2.2 7.9 (%)
Nurses ... 100.0 735 26.5 7.9 3.4 5.0 2.2 7.9 (3)
Technical ... 100.0 745 255 6.7 25 5.7 2.3 8.3 (%)
Administrative support, including clerical ...................... 100.0 72.2 27.8 8.0 1.5 7.0 3.6 7.7 ( 3 )
SErviCe OCCUPALIONS ...cc.eeiiuiiiiiiiiiieiee st 100.0 75.5 24.6 5.7 2.0 5.7 1.9 9.0 ( 3 )
Hospitals 100.0 71.3 28.7 8.5 2.9 7.0 25 7.6 (3)
Professional specialty and technical .. 100.0 718 28.2 8.4 35 6.1 25 7.7 (3)
Professional specialty 100.0 72.3 27.7 8.4 3.6 5.6 2.4 7.7 ( 3 )
Nurses ... 100.0 71.7 28.3 8.5 4.2 5.4 24 7.7 (3)
Technical ... 100.0 70.2 29.8 8.5 3.0 7.9 2.7 7.7 ( 3 )
Administrative support, including clerical .... 100.0 69.6 30.4 8.7 1.7 9.8 2.7 7.5 (3)
SErVICe OCCUPALIONS ...ccuviviiiieiiiiiiiieie sttt 100.0 68.4 31.6 7.8 3.2 10.3 24 7.8 (3)
Nursing homes .... 100.0 75.7 24.3 6.2 2.0 5.1 1.1 9.8 (3)
Professional specialty an 100.0 76.7 23.3 6.1 23 4.0 11 9.9 (3)
Professional specialty .... 100.0 77.6 22.4 5.9 1.7 3.9 1.2 9.7 (3)
Technical 100.0 75.7 24.3 6.2 3.0 4.0 1.1 10.1 ( 3 )
SEerviCe OCCUPALIONS ......ccuiviveeiiiiiiieie e 100.0 74.8 25.2 6.0 2.2 5.9 1.1 10.1 (3)

1 includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.
3 Less than .05 percent.



Table 16. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
transportation equipment manufacturing and public utilities workers, by industry and occupational group, March 1999

Benefit costs
Total Wages
Series compen- and Supple- Retirement | Legally
' - } ; Other
sation salaries Paid mental and required o1
Total Insurance ] ) benefits:
leave pay savings benefits
Cost per hour worked
Transportation equipment manufacturing (SIC 37) ......... $33.21 $21.03 | $12.18 $2.91 $1.62 $3.04 $1.45 $2.79 $0.37
White-collar 0CCUPALIONS ........ccvviiiieriiiiiiieie e 38.81 27.03 11.79 3.84 .85 2.72 1.31 2.80 27
Professional specialty and technical 44.07 31.22 12.86 4.36 77 2.80 1.46 3.18 .29
Executive, administrative, and managerial . 43.55 30.47 13.08 4.60 1.07 2.82 1.42 2.92 .25
Blue-collar occupations .. . 30.11 17.81 12.30 2.39 2.01 3.20 1.52 2.77 .40
ServiCe OCCUPALIONS ....c.evrieiiiiiiiiieiie e 34.75 19.06 15.68 3.12 2.83 3.44 1.98 3.52 .80
Aircraft manufacturing (SIC 3721) . 35.33 24.28 11.05 3.34 1.19 2.60 .97 2.77 .18
White-collar occupations 38.12 26.88 11.24 3.71 71 2.60 1.12 2.87 .24
Blue-collar 0ccupations ..........ccceevvveiieeiiiinieniiecnieennn 30.56 19.84 10.72 2.70 2.02 2.60 .73 2.58 .09
Public utilities (SIC’s 48, 49) 28.72 19.72 8.99 2.52 .97 2.23 1.07 2.06 14
White-collar occupations 28.50 19.73 8.77 2.45 .86 217 1.05 2.04 .20
Blue-collar occupations 29.67 20.03 9.63 2.72 1.17 241 1.13 2.15 .05
Communications (SIC 48) ......ccccevviiriieiiiiieee e 26.15 18.18 7.97 2.18 91 1.98 .88 1.90 12
White-collar occupations 25.60 17.94 7.66 2.08 .85 1.87 .82 1.88 17
Blue-collar occupations 28.11 19.14 8.98 2.50 1.07 2.32 1.07 1.98 .04
Electric, gas, and sanitary services (SIC 49) .... 33.28 22.46 10.82 3.13 1.07 2.69 1.40 2.36 17
White-collar occupations 35.00 23.76 11.24 3.29 .87 2.85 1.58 2.39 27
Blue-collar occupations 31.53 21.11 10.42 2.98 1.28 2.53 1.21 2.35 .06
Percent of total compensation
Transportation equipment manufacturing (SIC 37) ......... 100.0 63.3 36.7 8.8 4.9 9.2 4.4 8.4 1.1
White-collar occupations ... . 100.0 69.6 30.4 9.9 2.2 7.0 3.4 7.2 7
Professional specialty and technical ..... 100.0 70.8 29.2 9.9 1.7 6.4 3.3 7.2 7
Executive, administrative, and managerial . 100.0 70.0 30.0 10.6 25 6.5 3.3 6.7 .6
Blue-collar occupations 100.0 59.1 40.9 7.9 6.7 10.6 5.0 9.2 1.3
SErviCe OCCUPALIONS ...cc..eiiueiiiiiiiiieiie st 100.0 54.8 45.1 9.0 8.1 9.9 5.7 10.1 23
Aircraft manufacturing (SIC 3721) . 100.0 68.7 31.3 9.5 3.4 7.4 2.7 7.8 5
White-collar occupations 100.0 70.5 29.5 9.7 1.9 6.8 2.9 7.5 .6
Blue-collar occupations 100.0 64.9 35.1 8.8 6.6 8.5 2.4 8.4 3
Public utilities (SIC’s 48, 49) .......cccooeeiieiieeiie e 100.0 68.7 31.3 8.8 3.4 7.8 3.7 7.2 5
White-collar occupations ... 100.0 69.2 30.8 8.6 3.0 7.6 3.7 7.2 7
Blue-collar occupations 100.0 67.5 325 9.2 3.9 8.1 3.8 7.2 2
Communications (SIC 48) 100.0 69.5 30.5 8.3 35 7.6 3.4 7.3 5
White-collar occupations 100.0 70.1 29.9 8.1 3.3 7.3 3.2 7.3 7
Blue-collar occupations 100.0 68.1 31.9 8.9 3.8 8.3 3.8 7.0 1
Electric, gas, and sanitary services (SIC 49) .... 100.0 67.5 325 9.4 3.2 8.1 4.2 7.1 5
White-collar occupations 100.0 67.9 321 9.4 25 8.1 4.5 6.8 .8
Blue-collar occupations 100.0 67.0 33.0 9.5 4.1 8.0 3.8 7.5 2

1 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 17. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Civilian workers, by major occupational group, March 1998

c ! Civilian workers White-collar Blue-collar Service
ompensation
component
Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......cveviiviieiieiieiee e $19.76 100.0 $23.84 100.0 $17.85 100.0 $11.03 100.0
Wages and Salaries ..........cccevviiieniiiieenieeeens 14.30 72.4 17.52 735 12.29 68.9 8.13 73.7
Total beNefits .....cccveiiiiiiie s 5.47 27.7 6.32 26.5 5.55 31.1 2.90 26.3
Paid leave 1.30 6.6 1.69 7.1 1.03 5.8 60 5.4
Vacation .. 60 3.0 75 3.1 .52 29 27 24
Holiday .... 44 2.2 57 2.4 36 2.0 20 1.8
Sick .. 19 1.0 28 1.2 10 6 10 9
Other .... 07 4 09 4 04 2 03 3
Supplemental pay .... 51 2.6 54 2.3 .67 3.8 19 17
Premium?® ..... 20 1.0 11 5 44 25 10 9
Shift differential .......... .05 3 .04 2 .07 4 .04 4
Nonproduction bonuses ...........ccccoovvveiiinnnns .26 1.3 .39 1.6 .16 9 .05 5
Insurance 1.25 6.3 1.43 6.0 1.32 7.4 .64 5.8
Life .05 3 .06 3 .05 3 (2) (2)
Health 1.15 5.8 1.31 5.5 1.22 6.8 .60 54
Short-term disability3 03 2 .04 2 .04 2 .02 2
Long-term disability .02 1 .03 1 .02 1 (2) (2)
Retirement and savings .... 75 3.8 92 3.9 .68 3.8 37 3.4
Defined benefit a7 2.4 53 2.2 46 2.6 31 2.8
Defined contribution 28 14 39 1.6 22 1.2 06 5
Legally required benefits 1.63 8.2 1.72 7.2 1.82 10.2 1.08 9.8
Social Security? ...... 1.15 5.8 1.36 5.7 1.04 5.8 .69 6.3
OASDI ... 92 4.7 1.08 4.5 .84 4.7 55 5.0
Medicare ... 23 1.2 28 1.2 .20 1.1 14 1.3
Federal unemployment insurance 03 2 03 1 .03 2 03 3
State unemployment insurance .10 5 .10 A4 12 7 .09 .8
Workers’ compensation ............cccoceeeveereeenns .35 1.8 .23 1.0 .63 35 27 2.4
Other benefits® ...........covvveeeeeeeeeeeeeeeeeeeren .03 2 .03 1 .03 2 (2) (2)
1 Includes premium pay for work in addition to the regular work 4 The total employer's cost for Social Security is comprised of an
schedule (such as overtime, weekends, and holidays). OASDI portion and a Medicare portion. OASDI is the acronym for
2 Cost per hour worked is $0.01 or less. Old-Age, Survivors, and Disability Insurance.
3 Short-term disability (previously, sickness and accident insurance) 5 Includes severance pay and supplemental unemployment benefits.

includes all insured, self-insured, and state-mandated plans that provide
benefits for each disability, including unfunded plans. Note: The sum of individual items may not equal totals due to rounding.



Table 18. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Civilian
workers, by occupational and industry group, March 1998

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required o1
Total Insurance ; ) benefits
leave pay savings benefits
Cost per hour worked
Civilian WOrKErs .......ccooeeiieeiienieeee e $19.76 $14.30 $5.47 $1.30 $0.51 $1.25 $0.75 $1.63 $0.03
Occupational group
White-collar occupations 23.84 17.52 6.32 1.69 .54 1.43 .92 1.72 .03
Professional specialty and technical .. . 31.56 23.34 8.22 2.16 .63 1.80 1.42 2.16 .05
Professional specialty ....... . 33.69 25.01 8.68 2.27 .64 1.90 1.57 2.25 .05
Nurses .......... 28.59 20.88 7.71 2.29 .97 1.39 .78 2.27 (2)
Teachers 36.24 27.57 8.67 1.82 .08 2.25 2.37 2.09 .06
Technical ......cccoccoviiiiiiiiiciic s 23.96 17.34 6.61 1.79 .60 1.43 .89 1.86 .04
Executive, administrative, and managerial . 34.39 24.85 9.54 2.99 .99 1.77 1.38 2.36 .05
Administrative support, including clerical .......... 16.09 11.47 4.62 1.17 .32 1.34 .56 1.22 .02
Blue-collar occupations .........ccccccevverveniieneennneens 17.85 12.29 5.55 1.03 .67 1.32 .68 1.82 .03
SEervice OCCUPALIONS .......coveeriierieeniieiiee e 11.03 8.13 2.90 .60 .19 .64 .37 1.08 ( 2 )
Industry group
Services 20.81 15.49 5.32 1.36 37 1.22 .79 1.56 .02
Health services . 19.25 14.11 5.14 1.47 47 1.13 .55 1.52 (2)
Hospitals ........... . 22.29 15.76 6.53 1.95 .66 1.52 .69 1.68 .02
Educational services . 29.40 21.73 7.67 1.83 .10 2.09 1.89 1.72 .04
Elementary and secondary education 28.82 21.38 7.45 1.61 .07 2.25 1.83 1.62 .06
Higher education 31.46 23.10 8.36 2.29 .15 1.85 2.10 1.96 (2)
Percent of total compensation
Civilian Workers ... 100.0 72.4 271.7 6.6 2.6 6.3 3.8 8.2 0.2
Occupational group
White-collar occupations 100.0 735 26.5 7.1 2.3 6.0 3.9 7.2 1
Professional specialty and technical .. . 100.0 74.0 26.0 6.8 2.0 5.7 45 6.8 2
Professional specialty ....... . 100.0 74.2 25.8 6.7 1.9 5.6 4.7 6.7 1
Nurses .......... 100.0 73.0 27.0 8.0 34 4.9 2.7 7.9 (2)
Teachers 100.0 76.1 23.9 5.0 2 6.2 6.5 5.8 2
Technical .......ccccoviiiiiiiiicii s 100.0 72.4 27.6 7.5 25 6.0 3.7 7.8 2
Executive, administrative, and managerial .. 100.0 72.3 27.7 8.7 2.9 5.1 4.0 6.9 1
Administrative support, including clerical .......... 100.0 71.3 28.7 7.3 2.0 8.3 35 7.6 1
Blue-collar 0CcCupations .........ccccceeeveeieenenieeinennens 100.0 68.9 311 5.8 3.8 7.4 3.8 10.2 2
Service occupations ... 100.0 73.7 26.3 5.4 1.7 5.8 3.4 9.8 (2)
Industry group
Services 100.0 74.4 25.6 6.5 1.8 5.9 3.8 7.5 A
Health services . 100.0 73.3 26.7 7.6 2.4 5.9 2.9 7.9 ( 2 )
Hospitals ........... .| 100.0 70.7 29.3 8.7 3.0 6.8 3.1 7.5 1
Educational services . 100.0 73.9 26.1 6.2 3 7.1 6.4 5.9 A
Elementary and secondary education 100.0 74.2 259 5.6 2 7.8 6.3 5.6 2
Higher education 100.0 73.4 26.6 7.3 5 5.9 6.7 6.2 (2)

1 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.



Table 19. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State and

local government, by selected characteristics,! March 1998

. All workers in State and White-collar occupations Service occupations Service industries
Compensation local governments
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ....c.cveuiriiieieiieieee e $27.28 100.0 $30.34 100.0 $20.10 100.0 $28.62 100.0
Wages and salaries ..........cccccvvveiieniicnieniienes 19.19 70.3 21.89 721 12.97 64.5 20.80 72.7
Total benefits ......coceviiiiiiii 8.10 29.7 8.45 27.9 7.13 35.5 7.82 27.3
Paid leave .... 2.11 7.7 2.19 7.2 1.85 9.2 1.91 6.7
Vacation 72 2.6 67 2.2 .78 3.9 .52 1.8
Holiday .. .69 25 73 2.4 .60 3.0 .65 2.3
Sick ... .53 1.9 61 2.0 .35 1.7 .57 2.0
.16 .6 18 6 12 6 17 6
Supplemental pay .23 .8 14 5 .45 2.2 15 5
Premium?2 ....... 11 4 .04 1 .24 1.2 05 2
Shift differential ..... . .05 2 .04 1 12 6 05 2
Nonproduction bonuses .............cc.ccev.e .07 3 .06 2 .09 4 05 2
Insurance 2.15 7.9 2.27 7.5 1.79 8.9 2.17 7.6
Life .05 2 .06 2 .04 2 .05 2
Health 2.05 7.5 2.17 7.2 1.71 8.5 2.08 7.3
Short-term disability3 .02 1 02 1 .03 1 02 1
Long-term disability .03 1 03 1 (%) 4 03 1
Retirement and savings 1.94 7.1 2.07 6.8 1.73 8.6 1.90 6.6
Defined benefit 1.80 6.6 1.90 6.3 1.67 8.3 1.74 6.1
Defined contribution . 14 5 17 6 .06 3 15 5
Legally required benefits 1.63 6.0 1.74 5.7 1.27 6.3 1.64 5.7
Social Security® ... 1.28 4.7 1.46 4.8 .83 4.1 1.38 4.8
OASDI . 1.00 3.7 1.13 3.7 .64 3.2 1.08 3.8
Medicare 28 1.0 32 1.1 .19 9 30 1.0

Federal unemployment insurance (%) (*) ") *) %) (*) *) *)
State unemployment insurance . .04 1 04 1 .05 2 03 1
Workers’ compensation ..........c.cccoceereeeienenns .30 11 25 8 .39 1.9 22 8
Other benefits® ..........cccoveveivieieiieieesieae .04 1 .04 1 .03 1 .05 2

1 This table presents data for the two major occupational groups in State
and local governments: White-collar occupations, largely professional
occupations, including teachers; and service occupations, including police and
firefighters; and one major industry group, services. The service industries,
which include health and educational services, employ a large part of the State
and local government workforce.

2 Includes premium pay for work in addition to the regular work schedule
(such as overtime, weekends, and holidays).

3 Short-term disability (previously, sickness and accident insurance)

includes all insured, self-insured, and state-mandated plans that provide
benefits for each disability, including unfunded plans.

4 Cost per hour worked is $0.01 or less.

5 The total employer's cost for Social Security is comprised of an OASDI
portion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors,
and Disability Insurance.

8 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 20. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State and
local government, by occupational and industry group, March 1998

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally
" - . : Other
sation salaries Paid mental and required o1
Total Insurance ; ) benefits
leave pay savings benefits
Cost per hour worked
State and local government WOrkers ...........c.c.coeuene $27.28 $19.19 $8.10 | $2.11 $0.23 $2.15 $1.94 $1.63 $0.04
Occupational group

White-collar occupations 30.34 21.89 8.45 2.19 .14 2.27 2.07 1.74 .04
Professional specialty and technical .. . 35.76 26.54 9.22 2.15 .16 2.41 2.45 2.00 .06
Professional specialty ....... . 37.14 27.70 9.44 2.16 .14 2.47 2.54 2.05 .07
Teachers ....... 39.88 30.13 9.75 2.01 .07 2.62 2.84 2.14 .08
Technical 22.02 14.95 7.06 2.03 .36 1.73 1.50 1.41 .03

Executive, administrative, and managerial ....... 34.50 24.01 10.49 3.47 17 2.33 2.47 2.03 ( 2)
Administrative support, including clerical .......... 17.48 11.60 5.88 1.59 .09 1.98 1.10 1.10 .02
Blue-collar occupations 22.08 14.38 7.70 2.09 .39 2.06 1.58 1.56 .03
Service 0CCUPALIONS .......ccevvirireeeriinieeienieeeenreees 20.10 12.97 7.13 1.85 .45 1.79 1.73 1.27 .03

Industry group

SEIVICES ..viiiiiiiiiici e 28.62 20.80 7.82 191 .15 217 1.90 1.64 .05
Health services 22.20 14.95 7.25 2.26 .57 1.72 1.10 1.57 .03
Hospitals ........... 22.81 15.43 7.38 2.35 .55 1.70 1.14 1.61 .03
Educational services ............. 29.97 22.03 7.93 1.84 .09 2.23 2.06 1.67 .05
Elementary and secondary education 29.57 21.88 7.68 1.67 .06 2.34 1.94 1.61 .06

Higher education . 31.53 22.86 8.66 2.31 17 1.94 2.39 1.85 ( 2 )
Public administration ... 24.73 16.24 8.49 2.46 .34 2.05 2.10 1.52 .03

Percent of total compensation
State and local government workers .............c.cc...... 100.0 70.3 29.7 7.7 0.8 7.9 7.1 6.0 0.1
Occupational group

White-collar occupations 100.0 721 279 7.2 5 7.5 6.8 5.7 1
Professional specialty and technical .. . 100.0 74.2 25.8 6.0 4 6.7 6.9 5.6 2
Professional specialty ....... . 100.0 74.6 254 5.8 4 6.7 6.8 5.5 2
Teachers ....... 100.0 75.6 24.4 5.0 .2 6.6 7.1 5.4 2
Technical 100.0 67.9 32.1 9.2 1.6 7.9 6.8 6.4 1

Executive, administrative, and managerial ....... 100.0 69.6 30.4 10.1 5 6.8 7.2 5.9 (2)
Administrative support, including clerical .......... 100.0 66.4 33.6 9.1 5 11.3 6.3 6.3 1
Blue-collar occupations ............cccecevveveciinieeicnnns 100.0 65.1 34.9 9.5 1.8 9.3 7.2 7.1 N
Service 0CCUPALIONS ........ccovrieeeriiieciee e 100.0 64.5 35.5 9.2 2.2 8.9 8.6 6.3 1

Industry group

SEIVICES .eveeiiieniieiiieeiee sttt ettt 100.0 72.7 27.3 6.7 5 7.6 6.6 5.7 2
Health services 100.0 67.3 32.7 10.2 2.6 7.7 5.0 7.1 A
Hospitals ........ 100.0 67.6 324 10.3 2.4 7.5 5.0 7.1 1
Educational services ............. 100.0 73.5 26.5 6.1 .3 7.4 6.9 5.6 2
Elementary and secondary education 100.0 74.0 26.0 5.6 2 7.9 6.6 5.4 2

Higher education . 100.0 725 275 7.3 .5 6.2 7.6 5.9 (2)
Public administration ... 100.0 65.7 34.3 9.9 14 8.3 8.5 6.1 A

1 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.



Table 21. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by major industry group, March 1998

All workers in private . .t . 3 . .
Compensation industry Goods-producing Service-producing Manufacturing Nonmanufacturing
component
Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......cveviiviieiieiirieeee e $18.50 100.0 $22.26 100.0 | $17.31 100.0 | $22.29 100.0 $17.66 100.0
Wages and Salaries ..........cccceeviieeniiniiienieeieens 13.47 72.8 15.35 69.0 12.88 74.4 15.22 68.3 13.09 74.1
Total DENEfitS .....ooviiiiiiiicc s 5.02 27.1 6.91 31.0 4.42 25.5 7.07 31.7 4.57 25.9
Paid leave 1.16 6.3 1.47 6.6 1.07 6.2 1.68 75 1.05 59
Vacation .. 58 3.1 76 34 .52 3.0 86 3.9 51 2.9
Holiday . 40 2.2 53 2.4 .36 2.1 62 2.8 35 2.0
Sick ...... 14 8 11 5 14 8 13 6 14 8
05 3 06 3 .05 3 07 3 05 3
Supplemental pay 56 3.0 85 3.8 A7 2.7 91 4.1 48 2.7
Premium3 ......... 22 1.2 47 21 14 8 48 2.2 16 9
Shift differential ....... .05 3 .07 3 .04 2 .09 4 .04 2
Nonproduction bonuses ...........ccccoovveniinnns .29 1.6 .30 1.3 .29 1.7 .34 15 .28 16
Insurance ... 1.10 5.9 1.62 7.3 .94 5.4 1.70 7.6 .97 55
Life .04 2 .06 3 .04 .2 .06 .3 .04 2
Health 1.00 5.4 1.48 6.6 .85 4.9 1.54 6.9 .88 5.0
Short-term disability4 .04 2 06 3 .03 .2 .07 3 03 2
Long-term disability ... .02 1 .02 1 .02 1 .02 1 .02 1
Retirement and savings . 55 3.0 82 3.7 46 2.7 76 3.4 50 2.8
Defined benefit 24 1.3 45 2.0 .18 1.0 40 1.8 21 12
Defined contribution ... 30 1.6 37 1.7 .28 1.6 36 1.6 29 1.6
Legally required benefits 1.63 8.8 2.09 9.4 1.48 8.5 1.93 8.7 1.56 8.8
Social Security® ...... 1.12 6.1 1.30 5.8 1.07 6.2 1.30 5.8 1.08 6.1
OASDI ... 90 4.9 1.05 4.7 .86 5.0 1.05 4.7 87 4.9
Medicare .... 22 1.2 25 1.1 .21 1.2 25 1.1 21 1.2
Federal unemployment insurance . . .03 2 .03 1 .03 2 .03 1 .03 2
State unemployment insurance .................... A1 .6 .14 .6 .10 .6 A2 5 A1 .6
Workers’ compensation ...........ccccoceeeveerieeenns .36 1.9 .63 2.8 .28 1.6 .48 2.2 .33 1.9
Other benefits® ...........cccocoovvvieeeeirieeeeienan .03 2 .07 3 (7 (7 .08 4 (7 (")
1 Includes mining, construction, and manufacturing. 5 The total employer's cost for Social Security is comprised of an OASDI
2 Includes transportation, communication, and public utilities; wholesale and portion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors,
retail trade; finance, insurance, and real estate; and service industries. and Disability Insurance.
3 Includes premium pay for work in addition to the regular work schedule 6 Includes severance pay and supplemental unemployment benefits.
(such as overtime, weekends, and holidays). 7 Cost per hour worked is $0.01 or less.
4 Short-term disability (previously, sickness and accident insurance)
includes all insured, self-insured, and state-mandated plans that provide Note: The sum of individual items may not equal totals due to rounding.

benefits for each disability, including unfunded plans.



Table 22. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Private industry workers, by major occupational group, March 1998

. All workers White-collar Blue-collar Service
Compensation
component
Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......cveviiviieiieiieiee e $18.50 100.0 $22.38 100.0 $17.56 100.0 $9.37 100.0
Wages and Salaries ..........cccevviiieniiiieenieeeens 13.47 72.8 16.54 73.9 12.15 69.2 7.25 77.4
Total beNefits .....cccveiiiiiiie s 5.02 27.1 5.84 26.1 5.41 30.8 2.12 22.6
Paid leave 1.16 6.3 1.57 7.0 .96 5.5 38 4.1
Vacation .. 58 3.1 77 3.4 .50 2.8 18 1.9
Holiday .... 40 2.2 54 2.4 .34 1.9 12 1.3
Sick .. 14 8 20 9 .07 4 06 6
Other .... 05 3 07 3 .04 2 02 2
Supplemental pay .... 56 3.0 63 2.8 .69 3.9 14 15
Premium?® ..... 22 1.2 13 .6 .45 2.6 08 9
Shift differential .......... .05 3 .04 2 .07 4 .03 3
Nonproduction bonuses ...........ccccoovvveiiinnnns .29 1.6 .46 2.1 17 1.0 .04 4
Insurance 1.10 5.9 1.24 55 1.27 7.2 43 4.6
Life 04 2 06 3 .05 3 (2) (2)
Health 1.00 5.4 1.11 5.0 1.17 6.7 40 4.3
Short-term disability3 04 2 04 2 .04 2 02 2
Long-term disability 02 1 03 1 .02 1 (2) (2)
Retirement and savings .... 55 3.0 66 2.9 62 35 13 14
Defined benefit 24 1.3 22 1.0 39 2.2 06 6
Defined contribution 30 1.6 44 2.0 23 13 06 6
Legally required benefits 1.63 8.8 1.71 7.6 1.83 10.4 1.04 111
Social Security4 ...... 1.12 6.1 1.34 6.0 1.04 5.9 .66 7.0
OASDI ... 90 4.9 1.07 4.8 .84 4.8 53 5.7
Medicare ... 22 1.2 27 1.2 .20 1.1 13 1.4
Federal unemployment insurance 03 2 03 1 .03 2 04 4
State unemployment insurance A1 .6 A1 5 12 7 .10 11
Workers’ compensation ............cccoceeeveereeenns .36 1.9 .23 1.0 .64 3.6 24 2.6
Other benefits® ...........covvveeeeeeeeeeeeeeeeeeeren .03 2 .03 1 .03 2 (2) (2)
1 Includes premium pay for work in addition to the regular work 4 The total employer's cost for Social Security is comprised of an
schedule (such as overtime, weekends, and holidays). OASDI portion and a Medicare portion. OASDI is the acronym for
2 Cost per hour worked is $0.01 or less. Old-Age, Survivors, and Disability Insurance.
3 Short-term disability (previously, sickness and accident insurance) 5 Includes severance pay and supplemental unemployment benefits.

includes all insured, self-insured, and state-mandated plans that provide
benefits for each disability, including unfunded plans. Note: The sum of individual items may not equal totals due to rounding.



Table 23. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry workers, by

region and bargaining status, March 1998

Regionl Bargaining status
Compensation ) . .
component Northeast South Midwest West Union Nonunion

Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation ...........ccooeeevriicinennns $20.38 100.0 $16.45 100.0 $18.15 100.0 $19.94 100.0 $23.59 100.0 $17.80 100.0
Wages and salaries ..........cccceeoevrieinnenns 14.70 72.1 12.14 73.8 12.99 71.6 14.75 74.0 15.38 65.2 13.21 74.2
Total benefits .......cccovvveiiiinciiiieicee, 5.68 27.9 431 26.2 5.16 28.4 5.18 26.0 8.22 34.8 4.58 25.7
Paid leave 1.40 6.9 .97 5.9 1.13 6.2 1.23 6.2 1.57 6.7 1.11 6.2
Vacation . 67 3.3 49 3.0 58 3.2 60 3.0 .85 3.6 54 3.0
Holiday ... 49 2.4 33 2.0 39 2.1 43 2.2 .51 2.2 39 2.2
Sick ..... 19 9 12 7 11 6 15 .8 14 6 14 8
06 3 04 2 05 3 05 3 07 3 05 3
Supplemental pay ... 58 2.8 42 2.6 70 3.9 56 2.8 .95 4.0 51 2.9
Premium? ........ 20 1.0 21 1.3 27 15 19 1.0 60 25 17 1.0
Shift differential ... . .05 2 .03 2 06 3 05 3 14 6 04 2
Nonproduction bonuses ...... .33 1.6 .18 11 36 2.0 33 1.7 21 9 30 17
Insurance ... 1.28 6.3 .96 5.8 1.14 6.3 1.05 5.3 2.15 9.1 96 5.4
Life 05 2 .04 2 .05 3 04 2 .08 3 04 2
Health 1.15 5.6 87 5.3 1.04 5.7 97 4.9 1.97 8.4 86 4.8
Short-term disability3 06 3 03 2 04 2 02 1 .08 3 03 2
Long-term disability 02 1 02 1 02 1 02 1 02 1 02 1
Retirement and savings 60 2.9 48 2.9 60 3.3 .54 2.7 1.29 5.5 .45 25
Defined benefit 24 1.2 .22 1.3 .29 1.6 .23 1.2 1.00 4.2 .14 .8
Defined contribution 35 1.7 .26 1.6 31 1.7 .31 1.6 .29 1.2 31 1.7
Legally required benefits 1.80 8.8 1.46 8.9 1.55 8.5 1.78 8.9 2.18 9.2 1.55 8.7
Social Security4 ..... 1.21 5.9 1.02 6.2 1.10 6.1 1.21 6.1 1.33 5.6 1.09 6.1
OASDI ... 97 4.8 82 5.0 .88 4.8 .97 4.9 1.07 4.5 .88 4.9
Medicare 24 1.2 20 1.2 .21 1.2 .24 1.2 .25 1.1 .22 1.2
Federal unemployment insurance .... .03 1 .03 2 .03 2 .03 2 .03 1 .03 2
State unemployment insurance ........ 17 .8 .06 4 .10 .6 .13 7 14 .6 A1 .6
Workers’ compensation .................... .38 1.9 .34 2.1 .32 1.8 41 2.1 .69 2.9 31 1.7
Other benefits® ............ccocevecruevercnnnn. .03 1 .02 1 .04 2 .02 1 .08 3 .02 1

1 The regional coverage is as follows: Northeast: Connecticut, Maine, 3 Short-term disability (previously, sickness and accident insurance) includes all

Massachusetts, New Hampshire, New Jersey, New York, Pennsylvania, Rhode Island,
and Vermont; South: Alabama, Arkansas, Delaware, District of Columbia, Florida,
Georgia, Kentucky, Louisiana, Maryland, Mississippi, North Carolina, Oklahoma, South
Carolina, Tennessee, Texas, Virginia, and West Virginia; Midwest: lllinois, Indiana,
lowa, Kansas, Michigan, Minnesota, Missouri, Nebraska, North Dakota, Ohio, South
Dakota, and Wisconsin; and West: Alaska, Arizona, California, Colorado, Hawaii,
Idaho, Montana, Nevada, New Mexico, Oregon, Utah, Washington, and Wyoming.

2 Includes premium pay for work in addition to the regular work schedule (such as
overtime, weekends, and holidays).

insured, self-insured, and state-mandated plans that provide benefits for each disability,
including unfunded plans.

4 The total employer’s cost for Social Security is comprised of an OASDI portion
and a Medicare portion. OASDI is the acronym for Old-Age, Survivors, and Disability
Insurance.

5 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 24. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by establishment employment size, March 1998

All workers in private 1-99
industry workers 100 or more workers
Compensation
component Total &v?)()rfgz 500 or more workers
Cost Percent Cost Percent
Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......cveviiiieiieiireiee e $18.50 100.0 $15.92 100.0 | $21.20 100.0 | $17.52 100.0 $25.56 100.0
Wages and Salaries ..........cccevevriieniiniieenieeees 13.47 72.8 12.01 75.4 15.01 70.8 12.67 72.3 17.78 69.6
Total DENEfitS .....oovviiiiiiiiee s 5.02 27.1 3.91 24.6 6.19 29.2 4.85 27.7 7.78 30.4
Paid leave ... 1.16 6.3 .81 5.1 1.53 7.2 1.08 6.2 2.07 8.1
Vacation .. 58 3.1 39 24 77 3.6 53 3.0 1.05 4.1
Holiday . 40 2.2 29 1.8 .51 2.4 37 2.1 68 2.7
Sick 14 8 09 6 .18 8 13 7 24 9
Other 05 3 03 2 .07 3 05 3 09 4
Supplemental pay 56 3.0 43 2.7 69 3.3 57 3.3 84 3.3
Premium? .. 22 1.2 15 9 .29 1.4 25 14 34 13
Shift differentia 05 3 () (2) .09 4 05 3 13 5
Nonproduction bonuses 29 1.6 27 17 .32 15 27 15 37 14
Insurance ... 1.10 5.9 .80 5.0 1.42 6.7 111 6.3 1.78 7.0
Life ....... .04 2 .03 2 .06 3 .04 2 .07 3
Health ..... 1.00 5.4 .73 4.6 1.28 6.0 1.01 5.8 1.59 6.2
Short-term disability3 .04 2 .02 1 .05 2 .04 2 .08 3
Long-term disability ... .02 1 (2) (2) .03 1 .02 1 .04 2
Retirement and Savings .........ccccevvviieniinieenns .55 3.0 .35 2.2 .75 3.5 .51 2.9 1.04 4.1
Defined benefit 24 1.3 13 8 .37 1.7 20 11 56 2.2
Defined contribution ... 30 1.6 23 14 .39 1.8 31 18 48 19
Legally required benefits . 1.63 8.8 151 9.5 1.75 8.3 1.57 9.0 1.97 7.7
Social Security4 ...... 1.12 6.1 1.00 6.3 1.25 5.9 1.06 6.1 1.48 5.8
OASDI ... 90 4.9 80 5.0 1.01 4.8 85 4.9 1.19 4.7
Medicare .... .22 1.2 .20 13 .25 1.2 21 1.2 .29 11
Federal unemployment insurance ................ .03 2 .03 2 .03 1 .03 2 .03 1
State unemployment insurance . 11 6 11 7 A1 5 12 7 10 4
Workers’ compensation 36 1.9 36 2.3 .35 1.7 36 2.1 35 14
Other benefits® ...........coooveveeeeeeeeeeseeeeeeeeen .03 2 (2) (2) .05 2 (2) (2) .08 3
1 Includes premium pay for work in addition to the regular work schedule 4 The total employer's cost for Social Security is comprised of an OASDI
(such as overtime, weekends, and holidays). portion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors,
2 Cost per hour worked is $0.01 or less. and Disability Insurance.
3 Short-term disability (previously, sickness and accident insurance) 5 Includes severance pay and supplemental unemployment benefits.

includes all insured, self-insured, and state-mandated plans that provide
benefits for each disability, including unfunded plans. Note: The sum of individual items may not equal totals due to rounding.



Table 25. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by major occupational and industry group, and full-time and part-time status, March 1998

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Total Paid mental Insurance and required benefits’
leave a savings benefits
pay g
Cost per hour worked
All full-time workers in private industry $20.95 $15.03 $5.93 | $1.42 $0.68 $1.34 $0.67 $1.78 $0.03
White-collar occupations ... 24.75 18.07 6.67 1.85 73 1.44 78 1.84 04
Sales 20.27 15.70 457 .99 56 95 46 1.60 02
Administrative support, including clerical 16.66 11.89 4.76 1.22 39 1.35 51 1.27 02
Blue-collar occupations ... 18.48 12.70 5.77 1.05 75 1.38 66 1.91 04
Service occupations 11.39 8.38 3.02 .63 23 7 21 1.17 (2)
Goods-producing industries3 22.58 15.53 7.05 151 .87 1.66 85 2.10 07
Construction ... 22.06 15.71 6.35 .70 .61 1.32 1.05 2.66 ( 2 )
Manufacturing . 22.60 15.40 7.19 1.72 .93 1.74 78 1.93 08
Service-producing industries# 20.26 14.81 5.44 1.38 60 1.20 59 1.65 02
Transportation and public utilities 25.33 17.49 7.84 1.90 71 1.95 1.08 2.15 04
Wholesale trade 21.63 15.68 5.95 1.37 .67 141 .65 1.83 .02
Retail trade .........cccoecveviiviiienenn 13.32 10.33 2.99 .64 .27 .62 .19 1.27 ( 2 )
Finance, insurance, and real estate 25.56 18.02 7.54 1.89 1.27 1.64 97 1.73 05
Services 20.42 15.10 5.32 1.46 52 1.13 55 1.64 ( 2 )
All part-time workers in private industry 10.01 8.10 1.90 .27 .15 27 14 1.08 (2)
White-collar occupations ... 12.52 10.14 2.38 43 .20 38 18 1.18 ( 2 )
Sales 8.03 6.57 1.46 .19 12 20 10 84 (2)
Administrative support, including clerical 11.53 9.10 2.43 43 21 57 18 1.05 ( 2 )
Blue-collar occupations ... 9.86 7.54 2.32 .22 .24 40 25 1.21 (2)
Service occupations 7.41 6.15 1.26 12 .06 11 05 91 ( 2 )
Goods-producing industries3 12.21 9.52 2.69 .25 .30 27 12 1.74 ( 2 )
Service-producing industries# 9.93 8.06 1.88 .27 14 27 14 1.05 (2)
Retail trade 7.37 6.04 1.33 .13 .08 17 .07 .87 ( 2 )
Service INAUSLHES .......coviiiiiiiiiiee e 12.47 10.18 2.29 .40 .19 .33 .16 1.22 (2)
Percent of total compensation
All full-time workers in private industry ..........ccccceevvinenne. 100.0 71.7 28.3 6.8 3.2 6.4 3.2 8.5 0.1
White-collar occupations ... 100.0 73.0 26.9 7.5 2.9 5.8 3.2 7.4 2
Sales 100.0 775 225 4.9 2.8 4.7 2.3 7.9 1
Administrative support, including clerical 100.0 714 28.6 7.3 2.3 8.1 3.1 7.6 1
Blue-collar occupations 100.0 68.7 31.2 5.7 4.1 7.5 3.6 10.3 2
Service occupations 100.0 73.6 26.5 5.5 2.0 6.8 18 10.3 ( 2 )
Goods-producing industries3 .............ccocccevevereeeeceeeecenne 100.0 68.8 31.2 6.7 3.9 7.4 3.8 9.3 3
Construction ... 100.0 71.2 28.8 3.2 2.8 6.0 4.8 121 (2)
Manufacturing . 100.0 68.1 31.8 7.6 4.1 7.7 3.5 8.5 4
Service-producing industries# ......... 100.0 73.1 26.9 6.8 3.0 5.9 2.9 8.1 1
Transportation and public utilities ... 100.0 69.0 31.0 7.5 2.8 7.7 4.3 8.5 2
Wholesale trade 100.0 725 275 6.3 3.1 6.5 3.0 8.5 1
Retail trade 100.0 77.6 22.4 4.8 2.0 4.7 14 9.5 ( 2 )
Finance, insurance, and real estate 100.0 70.5 29.5 7.4 5.0 6.4 3.8 6.8 2
Services 100.0 73.9 26.1 7.1 25 55 2.7 8.0 (2)
All part-time workers in private industry .........c.cccccooeveeenn. 100.0 80.9 19.0 2.7 15 2.7 14 10.8 (?)
White-collar occupations . 100.0 81.0 19.0 3.4 1.6 3.0 14 9.4 (2)
Sales . 100.0 81.8 18.2 2.4 15 25 12 10.5 ( 2 )
Administrative support, including 100.0 78.9 211 3.7 18 4.9 1.6 9.1 ( 2 )
Blue-collar occupations ................... 100.0 76.5 235 2.2 2.4 4.1 2.5 12.3 ( 2 )
Service occupations 100.0 83.0 17.0 1.6 .8 15 7 12.3 ( 2 )
Goods-producing industries3 .............ccoeeeveveeevereceeierecnnn 100.0 78.0 22.0 2.0 25 2.2 1.0 14.3 ( 2 )
Service-producing industries# 100.0 81.2 18.9 2.7 1.4 2.7 1.4 10.6 (2)
Retail trade ................. ..| 100.0 82.0 18.0 1.8 1.1 2.3 9 11.8 (2)
Service industries 100.0 81.6 18.4 3.2 15 2.6 13 9.8 (2)
1 Includes severance pay and supplemental unemployment benefits. retail trade; finance, insurance, and real estate; and service industries.
2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing. Note: The sum of individual items may not equal totals due to rounding.

4 Includes transportation, communication, and public utilities; wholesale and



Table 26. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry

workers, by occupational and industry group, March 1998

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally
' - ; ; Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All workers in private iNdUSETY ..........cccoveriieeniiiieieeeeene $18.50 $13.47 $5.02 $1.16 $0.56 $1.10 $0.55 $1.63 $0.03
Occupational group
White-collar occupations 22.38 16.54 5.84 157 .63 1.24 .66 1.71 .03
Professional specialty and technical 29.54 21.80 7.75 2.17 .86 1.50 .93 2.24 .04
Professional specialty . 31.60 23.38 8.21 2.33 .94 1.55 .98 2.37 .04
Technical 24.26 17.72 6.54 1.76 .64 1.38 .80 1.93 .04
Executive, administrative, and managerial 34.37 25.02 9.35 2.89 1.16 1.65 1.16 2.43 .06
Sales 15.56 12.19 3.38 .68 .39 .66 .32 1.31 (2)
Administrative support, including clerical ..............c.ccc.... 15.83 11.44 4.39 1.09 .36 1.22 .45 1.24 .02
Blue-collar occupations 17.56 12.15 5.41 .96 .69 1.27 .62 1.83 .03
Precision production, craft, and repair ......... 23.06 16.01 7.04 1.33 .84 1.58 .90 2.35 .05
Machine operators, assemblers, and inspectors 16.42 11.02 5.40 1.01 .84 1.40 51 1.59 .05
Transportation and material moving 17.50 12.19 5.31 .88 .61 1.22 .61 1.97 (2)
Handlers, equipment cleaners, helpers, and laborers ... 12.46 8.84 3.61 .53 43 .83 .40 141 (2)
SErViCe OCCUPALIONS ....c.evirvieiieeiieeiie et e st 9.37 7.25 2.12 .38 .14 43 .13 1.04 ( 2 )
Industry group
Goods-producing industries3 22.26 15.35 6.91 1.47 .85 1.62 .82 2.09 .07
Construction ... 21.71 15.51 6.21 .68 .60 1.28 1.01 2.63 (2)
Manufacturing . 22.29 15.22 7.07 1.68 91 1.70 .76 1.93 .08
Durables ..... 24.03 16.17 7.85 1.85 1.08 1.89 .84 2.08 12
Nondurables ... 19.74 13.82 591 1.44 .67 1.43 .65 1.69 .02
Service-producing industries# 17.31 12.88 4.42 1.07 A7 .94 46 1.48 (2)
Transportation and public utilities 23.46 16.26 7.20 1.68 .65 1.76 1.01 2.05 .04
Wholesale trade 20.88 15.20 5.68 1.30 .63 1.33 .62 1.78 .02
Retail trade .. 10.33 8.17 2.16 .38 .18 .40 .13 1.07 ( 2 )
Finance, insurance, and real estate 24.18 17.15 7.03 1.75 117 1.52 .90 1.66 .04
Services 18.38 13.84 4.54 1.19 44 .92 .45 1.53 ( 2 )
Percent of total compensation
All workers in private iNdUSETY ........ccoceeieiieiiiieiieee e 100.0 72.8 27.1 6.3 3.0 5.9 3.0 8.8 0.2
Occupational group
White-collar occupations 100.0 73.9 26.1 7.0 2.8 5.5 2.9 7.6 1
Professional specialty and technical 100.0 73.8 26.2 7.3 2.9 5.1 3.1 7.6 1
Professional specialty . 100.0 74.0 26.0 7.4 3.0 4.9 3.1 7.5 1
Technical 100.0 73.0 27.0 7.3 2.6 5.7 3.3 8.0 2
Executive, administrative, and managerial 100.0 72.8 27.2 8.4 3.4 4.8 34 7.1 2
Sales ............ 100.0 78.3 21.7 4.4 25 4.2 21 8.4 (2)
Administrative support, including clerical 100.0 72.3 27.7 6.9 2.3 7.7 2.8 7.8 1
Blue-collar 0CCUPALIONS .........cccoviiieieiineeie e 100.0 69.2 30.8 55 3.9 7.2 35 10.4 2
Precision production, craft, and repair ............ccccocveeunenne 100.0 69.4 30.5 5.8 3.6 6.9 3.9 10.2 2
Machine operators, assemblers, and inspectors 100.0 67.1 32.9 6.2 5.1 8.5 3.1 9.7 3
Transportation and material moving 100.0 69.7 30.3 5.0 35 7.0 35 11.3 (2)
Handlers, equipment cleaners, helpers, and laborers .... 100.0 70.9 29.0 4.3 35 6.7 3.2 11.3 (2)
SEerviCe OCCUPALIONS ....c.eeiviiieireiieiieie st 100.0 77.4 22.6 4.1 15 4.6 14 111 (2)
Industry group
Goods-producing industries3 100.0 69.0 31.0 6.6 3.8 7.3 3.7 9.4 3
Construction 100.0 71.4 28.6 3.1 2.8 59 4.7 12.1 ( 2 )
Manufacturing . 100.0 68.3 317 7.5 4.1 7.6 34 8.7 A4
Durables ..... 100.0 67.3 32.7 7.7 4.5 7.9 3.5 8.7 5
Nondurables ... 100.0 70.0 29.9 7.3 34 7.2 3.3 8.6 a1
Service-producing industries4 100.0 74.4 255 6.2 2.7 5.4 2.7 8.5 ( 2 )
Transportation and public utilities 100.0 69.3 30.7 7.2 2.8 7.5 43 8.7 2
Wholesale trade 100.0 72.8 27.2 6.2 3.0 6.4 3.0 8.5 1
Retail trade ..........ccocceveiiiiiieinnne. 100.0 79.1 20.9 3.7 1.7 3.9 1.3 10.4 (2)
Finance, insurance, and real estate 100.0 70.9 29.1 7.2 4.8 6.3 3.7 6.9 2
Services 100.0 75.3 24.7 6.5 24 5.0 24 8.3 (2)

1 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing.

4 Includes transportation, communication, and public utilities; wholesale and

retail trade; finance, insurance, and real estate; and service industries.

Note: The sum of individual items may not equal totals due to rounding.



Table 27. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
goods-producing and service-producing workers, by occupational group, March 1998

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally Oth
' - ; : er
sation salaries Total Paid mental Insurance and required benefits’
leave a savings benefits
pay g
Cost per hour worked

All workers, goods-producing industries? $15.35 $6.91 $1.47 $0.85 $1.62 $0.82 $2.09 $0.07
White-collar occupations 21.27 8.44 2.47 .75 1.86 1.01 2.25 .09
Professional specialty and technical 25.62 10.07 3.21 a7 2.20 1.12 2.63 .13
Professional specialty . 27.93 10.70 3.54 .73 231 1.19 2.81 .13
Technical . 18.86 8.21 2.25 .90 1.90 .93 2.09 .14
Executive, administrative, and managerial 40.03 28.54 11.49 3.41 1.13 2.14 1.74 2.96 11
Administrative support, including clerical ..............c.ccc... 16.84 11.95 4.89 1.17 49 1.40 42 1.38 .04
Blue-collar occupations 19.42 13.09 6.33 1.07 .89 1.53 .76 2.04 .05
Precision production, craft, and repair 24.26 16.48 7.78 1.30 .99 1.74 1.06 2.61 .07
Machine operators, assemblers, and inspectors ............ 17.36 11.48 5.88 1.10 .94 1.55 .58 1.66 .06

Transportation and material moving 19.06 12.75 6.30 .99 .93 1.47 74 2.15 (3)
Handlers, equipment cleaners, helpers, and laborers ... 14.09 9.77 4.32 57 52 1.02 .53 1.66 .02
SErviCe OCCUPALIONS ....c.evirvieiiieiieeiiee ettt 16.48 10.86 5.62 1.09 .86 1.39 .53 1.68 .08

All workers, service-producing industries4 ....................... 17.31 12.88 4.42 1.07 A7 .94 .46 1.48 (3)
White-collar occupations 21.25 15.81 5.44 1.43 .61 1.14 .61 1.63 .02
Professional specialty and technical 28.16 20.94 7.23 1.94 .88 1.35 .88 2.16 .02
Professional specialty 29.95 22.32 7.63 2.05 .99 1.38 .93 2.26 .02
Technical 23.70 17.49 6.21 1.66 .58 1.28 77 1.90 .02
Executive, administrative, and managerial 32.96 24.15 8.81 2.76 1.16 1.53 1.01 2.29 .05

SAIES i 15.28 11.99 3.29 .66 .38 .64 31 1.28 ( 3 )
Administrative support, including clerical .. 15.68 11.37 431 1.08 .34 1.20 46 1.22 .02

Blue-collar occupations 15.32 11.03 4.29 .82 46 97 .45 1.59 (3)
Precision production, craft, and repair 21.04 15.23 5.81 1.38 .58 1.30 .63 1.92 .02

Transportation and material MoVviNg ..........c.ccoevevirienenns 16.93 11.99 4.94 .83 .50 1.13 57 1.91 (3)

Handlers, equipment cleaners, helpers, and laborers ... 11.65 8.38 3.27 51 .38 74 .34 1.28 (3)

Service occupations 9.21 7.16 2.04 .36 .13 41 12 1.03 ( 3 )

Percent of total compensation

All workers, goods-producing industries? 100.0 69.0 31.0 6.6 3.8 7.3 3.7 9.4 0.3
White-collar occupations ... 100.0 71.6 28.4 8.3 25 6.3 34 7.6 3
Professional specialty and technical 100.0 71.8 28.2 9.0 2.2 6.2 3.1 7.4 4
Professional specialty . 100.0 72.3 27.7 9.2 19 6.0 3.1 7.3 3
Technical 100.0 69.7 30.3 8.3 33 7.0 3.4 7.7 5
Executive, administrative, and managerial 100.0 71.3 28.7 8.5 2.8 5.3 43 7.4 3
Administrative support, including clerical 100.0 71.0 29.0 6.9 2.9 8.3 25 8.2 2
Blue-collar occupations 100.0 67.4 32.6 55 4.6 7.9 3.9 10.5 3
Precision production, craft, and repair ......... 100.0 67.9 32.1 5.4 4.1 7.2 4.4 10.8 3
Machine operators, assemblers, and inspectors 100.0 66.1 33.9 6.3 5.4 8.9 3.3 9.6 3

Transportation and material moving ............ 100.0 66.9 331 5.2 4.9 7.7 3.9 11.3 (3)
Handlers, equipment cleaners, helpers, and laborers .... 100.0 69.3 30.7 4.0 3.7 7.2 3.8 11.8 1
SEerviCe OCCUPALIONS ......cccviiiieieriiniieie e 100.0 65.9 34.1 6.6 5.2 8.4 3.2 10.2 5

All workers, service-producing industries? .... 100.0 74.4 255 6.2 2.7 5.4 2.7 8.5 (3)
White-collar occupations ...........ccceevenne 100.0 74.4 25.6 6.7 2.9 5.4 2.9 7.7 1
Professional specialty and technical 100.0 74.4 25.7 6.9 3.1 4.8 3.1 7.7 1
Professional specialty . 100.0 74.5 255 6.8 3.3 4.6 3.1 7.5 1
Technical 100.0 73.8 26.2 7.0 2.4 5.4 3.2 8.0 1
Executive, administrative, and managerial 100.0 73.3 26.7 8.4 35 4.6 3.1 6.9 2

Sales 100.0 78.5 215 4.3 25 4.2 2.0 8.4 (%)
Administrative support, including clerical 100.0 72.5 275 6.9 2.2 7.7 2.9 7.8 1

Blue-collar occupations ... 100.0 72.0 28.0 5.4 3.0 6.3 2.9 10.4 (3)
Precision production, craft, and repair 100.0 72.4 27.6 6.6 2.8 6.2 3.0 9.1 1

Transportation and material moving 100.0 70.8 29.2 4.9 3.0 6.7 34 11.3 (3)

Handlers, equipment cleaners, helpers, and laborers .... 100.0 71.9 28.1 4.4 3.3 6.4 2.9 11.0 (3)

SErVICe OCCUPALIONS ....cuveviiiiireitiiiiere sttt 100.0 7.7 22.1 3.9 14 45 1.3 11.2 (3)

1 Includes severance pay and supplemental unemployment benefits.

2 |ncludes mining, construction, and manufacturing.
3 Cost per hour worked is $0.01 or less.

4 Includes transportation, communication, and public utilities; wholesale and

retail trade; finance, insurance, and real estate; and service industries.

Note: The sum of individual items may not equal totals due to rounding.



Table 28. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
manufacturing and nonmanufacturing workers, by occupational group, March 1998

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally Oth
' - ; : er
sation salaries Total Paid mental Insurance and required benefits’
leave a savings benefits
pay g
Cost per hour worked
All workers, manufacturing industries $15.22 $7.07 $1.68 $0.91 $1.70 $0.76 $1.93 $0.08
White-collar occupations . 21.59 8.72 2.63 .78 1.93 1.05 2.23 .10
Professional specialty and technical 35.75 25.57 10.18 3.25 .79 2.24 1.13 2.63 .14
Professional specialty . 38.45 27.70 10.75 3.55 74 2.33 1.19 2.80 .14
Technical 27.64 19.17 8.46 2.35 .93 1.96 .96 2.12 .14
Executive, administrative, and managerial 41.78 29.67 12.11 3.78 1.23 2.23 1.91 2.83 .14
Administrative support, including clerical ..............c.ccc... 17.15 12.07 5.09 1.26 49 1.44 .45 1.40 .05
Blue-collar occupations 18.65 12.34 6.31 1.25 97 1.60 .63 1.79 .07
Precision production, craft, and repair 24.39 15.93 8.45 1.91 1.31 1.96 .87 2.27 .13
Machine operators, assemblers, and inspectors ............ 17.27 11.42 5.85 1.10 .93 1.54 57 1.64 .06
Transportation and material moving 18.30 12.40 5.90 1.09 .84 1.45 57 1.93 .02
Handlers, equipment cleaners, helpers, and laborers ... 14.12 9.57 4.56 .76 .60 1.25 .50 1.41 .03
SErviCe OCCUPALIONS ....cuvirvieiiieiieeiieentie et 17.67 11.45 6.22 1.25 .97 1.55 .59 1.78 .09
All workers, nonmanufacturing industries ..........cc.cccecvee 17.66 13.09 4.57 1.05 48 .97 .50 1.56 (2)
White-collar occupations 21.37 15.90 5.48 1.44 .61 1.15 .61 1.65 .02
Professional specialty and technical 28.27 21.02 7.25 1.95 .87 1.35 .89 2.16 .02
Professional specialty 30.12 22.45 7.67 2.07 .99 1.38 .93 2.27 .02
Technical 23.65 17.45 6.20 1.65 .58 1.27 77 1.90 .03
Executive, administrative, and managerial 33.06 24.20 8.86 2.74 1.14 1.55 1.02 2.36 .04
SAIES i 15.34 12.03 3.30 .66 .38 .65 31 1.29 ( 2 )
Administrative support, including clerical .. 15.67 11.37 4.30 1.07 .34 1.20 46 1.22 (2)
Blue-collar occupations 16.86 12.04 4.82 77 51 1.06 .61 1.86 (2)
Precision production, craft, and repair 22.47 16.04 6.42 1.07 .63 1.41 92 2.38 .02
Transportation and material MoVviNg ..........c.ccoevevirienenns 17.32 12.15 5.17 .83 .56 1.17 .62 1.98 (2)
Handlers, equipment cleaners, helpers, and laborers ... 12.05 8.67 3.39 .48 .39 .73 .38 1.40 (2)
Service occupations 9.21 7.16 2.04 .36 .13 41 12 1.03 ( 2 )
Percent of total compensation
All workers, manufacturing industries 100.0 68.3 31.7 75 4.1 7.6 3.4 8.7 0.4
White-collar occupations ... 100.0 71.2 28.8 8.7 2.6 6.4 35 7.4 3
Professional specialty and technical 100.0 715 28.5 9.1 2.2 6.3 3.2 7.4 4
Professional specialty . 100.0 72.0 28.0 9.2 19 6.1 3.1 7.3 A4
Technical 100.0 69.4 30.6 8.5 3.4 7.1 3.5 7.7 5
Executive, administrative, and managerial 100.0 71.0 29.0 9.0 2.9 5.3 4.6 6.8 3
Administrative support, including clerical 100.0 70.4 29.7 7.3 2.9 8.4 2.6 8.2 3
Blue-collar occupations 100.0 66.2 33.8 6.7 5.2 8.6 34 9.6 4
Precision production, craft, and repair ......... 100.0 65.3 34.6 7.8 5.4 8.0 3.6 9.3 5
Machine operators, assemblers, and inspectors 100.0 66.1 33.9 6.4 5.4 8.9 3.3 9.5 3
Transportation and material moving ............ 100.0 67.8 32.2 6.0 4.6 7.9 3.1 10.5 1
Handlers, equipment cleaners, helpers, and laborers .... 100.0 67.8 32.3 5.4 4.2 8.9 35 10.0 2
SEerviCe OCCUPALIONS ......ccoviiiieiiiiiniieie it 100.0 64.8 35.2 7.1 55 8.8 3.3 10.1 5
All workers, nonmanufacturing industries 100.0 74.1 25.9 5.9 2.7 5.5 2.8 8.8 (2)
White-collar occupations ...........ccceevenne 100.0 74.4 25.6 6.7 2.9 5.4 2.9 7.7 1
Professional specialty and technical 100.0 74.4 25.6 6.9 3.1 4.8 3.1 7.6 1
Professional specialty . 100.0 74.5 255 6.9 3.3 4.6 3.1 7.5 1
Technical 100.0 73.8 26.2 7.0 25 5.4 3.3 8.0 1
Executive, administrative, and managerial 100.0 73.2 26.8 8.3 3.4 4.7 3.1 71 A
Sales 100.0 78.4 215 4.3 25 4.2 2.0 8.4 ( 2 )
Administrative support, including clerical 100.0 72.6 27.4 6.8 2.2 7.7 2.9 7.8 ( 2 )
Blue-collar occupations ... 100.0 714 28.6 4.6 3.0 6.3 3.6 11.0 (2)
Precision production, craft, and repair 100.0 71.4 28.6 4.8 2.8 6.3 4.1 10.6 1
Transportation and material moving 100.0 70.2 29.8 4.8 3.2 6.8 3.6 114 (2)
Handlers, equipment cleaners, helpers, and laborers .... 100.0 72.0 28.1 4.0 3.2 6.1 3.2 11.6 (2)
SErVICe OCCUPALIONS ....cuveviiiiireitiiiiere sttt 100.0 7.7 22.1 3.9 14 45 1.3 11.2 (2)

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.



Table 29. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by bargaining status, and major industry and occupational group, March 1998

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All union workers, private industry .... $15.38 $8.22 $1.57 $0.95 $2.15 $1.29 $2.18 $0.08
Blue-collar occupations 15.75 9.12 1.58 1.15 2.35 1.54 2.40 .10
Goods-producing industries? 25.37 16.01 9.36 1.58 1.22 2.46 1.50 2.46 .13
Service-producing industries3 21.94 14.78 7.16 1.56 .69 1.86 1.09 1.93 .03
Manufacturing 22.75 14.20 8.55 1.74 1.33 2.22 1.00 2.10 .16
Blue-collar occupations 22.62 13.98 8.64 1.69 1.40 2.22 1.04 2.12 17
Nonmanufacturing 24.10 16.09 8.01 1.47 71 2.10 1.46 2.23 .03
All nonunion workers, private industry 17.80 13.21 4.58 1.11 .51 .96 .45 1.55 .02
Blue-collar occupations 15.13 10.96 4.17 .75 .54 91 31 1.64 (%)
Goods-producing industries? .. 21.27 15.14 6.13 1.43 73 1.35 .61 1.97 .04
Service-producing industries3 16.89 12.71 4.18 1.02 .45 .85 41 1.44 (%)
ManNUFACTUNING ...ovveiiiiiiee s 22.13 15.56 6.57 1.66 77 1.53 .69 1.87 .05
Blue-collar occupations .. 16.73 11.54 5.19 1.04 .76 1.30 43 1.62 .03
Nonmanufacturing 17.00 12.78 4.22 1.00 .46 .85 .40 1.49 (%)
Percent of total compensation
All union workers, private industry .... 100.0 65.2 34.8 6.7 4.0 9.1 55 9.2 0.3
Blue-collar occupations 100.0 63.4 36.7 6.4 4.6 9.5 6.2 9.7 4
Goods-producing industries? 100.0 63.1 36.9 6.2 4.8 9.7 5.9 9.7 5
Service-producing industries3 100.0 67.4 32.6 7.1 3.1 8.5 5.0 8.8 1
Manufacturing 100.0 62.4 37.6 7.6 5.8 9.8 4.4 9.2 7
Blue-collar occupations 100.0 61.8 38.2 7.5 6.2 9.8 4.6 9.4 .8
Nonmanufacturing 100.0 66.8 33.2 6.1 2.9 8.7 6.1 9.3 1
All nonunion workers, private industry 100.0 74.2 25.7 6.2 2.9 5.4 25 8.7 1
Blue-collar occupations 100.0 72.4 27.6 5.0 3.6 6.0 2.0 10.8 (4
Goods-producing industries? .. 100.0 71.2 28.8 6.7 34 6.3 2.9 9.3 2
Service-producing industries3 100.0 75.3 24.7 6.0 2.7 5.0 2.4 8.5 (4)
ManNUFaCTUNING ...ovveiiieiiee e 100.0 70.3 29.7 75 3.5 6.9 3.1 8.5 2
Blue-collar occupations .. 100.0 69.0 31.0 6.2 45 7.8 2.6 9.7 2
Nonmanufacturing 100.0 75.2 24.8 5.9 2.7 5.0 2.4 8.8 (*)
1 Includes severance pay and supplemental unemployment benefits. 4 Cost per hour worked is $0.01 or less.
2 Includes mining, construction, and manufacturing.
3 Includes transportation, communication, and public utilities; wholesale and Note: The sum of individual items may not equal totals due to rounding.

retail trade; finance, insurance, and real estate; and service industries.



Table 30. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by establishment employment size, and major industry and occupational group, March 1998

Benefit costs
Industry and occupational group, coﬁr?gcisln— W:ﬁ;s Supple- Retirement| Legally
and employment size sation salaries Paid mental and required Other 1
Total I Insurance - ) benefits
eave pay savings benefits
Cost per hour worked
All workers in private industry $13.47 $5.02 $1.16 $0.56 $1.10 $0.55 $1.63 $0.03
1-99 workers 12.01 3.91 .81 43 .80 .35 151 (2)
100 or more workers 15.01 6.19 1.53 .69 1.42 .75 1.75 .05
100-499 workers 12.67 4.85 1.08 .57 111 .51 1.57 (2)
500 or more workers ... 17.78 7.78 2.07 .84 1.78 1.04 1.97 .08
Goods-producing industries3 22.26 15.35 6.91 1.47 .85 1.62 .82 2.09 .07
1-99 workers ................ 18.54 13.40 5.13 .80 .54 1.10 .58 2.10 (2)
100 or more workers . 24.70 16.62 8.08 1.90 1.05 1.96 99 2.09 10
100-499 workers 20.61 14.10 6.52 1.32 .88 1.62 74 1.94 .02
500 OF MOre WOIKENS ........cccoviiiiiiiiiiicii e 28.63 19.05 9.58 2.46 1.21 2.29 1.22 2.23 .18
Service-producing industries4 17.31 12.88 4.42 1.07 A7 94 46 1.48 ( 2 )
1-99 workers ... 15.32 11.69 3.63 .81 A1 73 30 1.37 (2)
100 or more workers . 19.72 14.33 5.39 1.38 .54 1.19 66 1.61 02
100-499 workers ... 16.37 12.14 4.24 .99 .45 .92 43 1.43 (2)
500 or more workers ... 24.03 17.15 6.89 1.88 .66 1.53 95 1.84 .04
White-collar occupations . 22.38 16.54 5.84 1.57 .63 1.24 .66 1.71 .03
1-99 workers 19.18 14.57 4.61 1.15 55 95 44 1.52 (2)
100 or more workers ... 25.54 18.48 7.05 1.99 71 1.52 .88 1.90 .05
100-499 workers ... 21.22 15.61 5.61 1.43 .65 1.24 .60 1.67 .02
500 or more workers ... 29.53 21.14 8.39 2.50 76 1.79 1.14 2.12 .07
Blue-collar occupations ... 17.56 12.15 5.41 .96 .69 1.27 .62 1.83 .03
1-99 workers 16.10 11.68 4.42 .67 .49 .96 43 1.86 (2)
100 or more workers ... 18.99 12.62 6.37 1.24 .89 157 .80 1.80 .06
100-499 workers 16.83 11.58 5.25 .96 .67 1.29 .60 1.71 (2)
500 or more workers ... 21.89 14.01 7.88 1.61 1.18 1.96 1.07 1.93 13
Percent of total compensation
All workers in private industry 100.0 72.8 27.1 6.3 3.0 5.9 3.0 8.8 0.2
1-99 workers .........coeueee. 100.0 75.4 24.6 5.1 2.7 5.0 2.2 9.5 (2)
100 or more workers .. 100.0 70.8 29.2 7.2 3.3 6.7 35 8.3 2
100-499 workers ... 100.0 72.3 27.7 6.2 3.3 6.3 29 9.0 (2)
500 or more workers ... 100.0 69.6 30.4 8.1 3.3 7.0 4.1 7.7 3
Goods-producing industries3 ...........ccccocooeeeveceeeecnnn. 100.0 69.0 31.0 6.6 3.8 7.3 3.7 9.4 3
1-99 workers 100.0 72.3 27.7 4.3 29 5.9 31 11.3 (2)
100 or more workers . 100.0 67.3 32.7 7.7 4.3 7.9 4.0 8.5 4
100-499 workers 100.0 68.4 31.6 6.4 4.3 7.9 3.6 9.4 1
500 OF MOre WOTKEIS ....c.ooveviiiiiiiiieiieeereeie et 100.0 66.5 335 8.6 4.2 8.0 4.3 7.8 .6
Service-producing industries4 100.0 74.4 255 6.2 2.7 5.4 2.7 8.5 (2)
1-99 workers ... 100.0 76.3 23.7 5.3 2.7 4.8 2.0 8.9 (2)
100 or more workers . 100.0 72.7 27.3 7.0 2.7 6.0 33 8.2 1
100-499 workers ... 100.0 74.2 25.9 6.0 2.7 5.6 2.6 8.7 (2)
500 or more workers ... 100.0 71.4 28.7 7.8 2.7 6.4 4.0 7.7 2
White-collar occupations . 100.0 73.9 26.1 7.0 2.8 55 2.9 7.6 1
1-99 workers ................ 100.0 76.0 24.0 6.0 29 5.0 2.3 7.9 (2)
100 or more workers . 100.0 72.4 27.6 7.8 2.8 6.0 3.4 7.4 2
100-499 workers ... 100.0 73.6 26.4 6.7 3.1 5.8 2.8 7.9 1
500 or more workers ... 100.0 71.6 28.4 8.5 2.6 6.1 3.9 7.2 2
Blue-collar occupations ... 100.0 69.2 30.8 55 3.9 7.2 35 10.4 2
1-99 workers ............. 100.0 725 275 4.2 3.0 6.0 2.7 11.6 (2)
100 or more workers . 100.0 66.5 33.5 6.5 4.7 8.3 4.2 9.5 .3
100-499 workers ... 100.0 68.8 31.2 5.7 4.0 7.7 3.6 10.2 (2)
500 or more workers ... 100.0 64.0 36.0 7.4 5.4 9.0 4.9 8.8 6
1 includes severance pay and supplemental unemployment benefits. retail trade; finance, insurance, and real estate; and service industries.
2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing. Note: The sum of individual items may not equal totals due to rounding.

4 Includes transportation, communication, and public utilities; wholesale and



Table 31. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
health services workers, by industry and occupational group, March 1998

Benefit costs
Total Wages
Series compen- and Supple- Retirement | Legally
' - } ; Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits:
leave pay savings benefits
Cost per hour worked
Health services $14.01 $4.89 $1.37 $0.45 $1.06 $0.48 $1.51 (2)
Professional specialty and technical .. 25.90 19.36 6.54 1.91 70 1.25 66 2.02 (2)
Professional specialty 29.51 22.05 7.46 2.28 82 1.34 76 2.25 (2)
Nurses ... 28.21 20.72 7.48 2.22 1.04 1.33 65 2.24 ( 2 )
Technical ... 20.08 15.01 5.07 1.33 50 1.10 49 1.66 (2)
Administrative support, including clerical .... 15.57 10.97 4.60 1.20 30 1.37 54 1.17 (2)
SEerviCe OCCUPALIONS ......ccveviveeeiiiiiieie e 11.13 8.38 2.75 .64 .24 .64 .22 1.01 (2)
HOSPIAIS o.vooveoeeocececsee et 22.15 15.85 6.31 1.85 .69 1.48 57 1.70 (2)
Professional specialty and technical 27.15 19.56 7.58 2.23 .99 1.57 .69 2.09 ( 2 )
Professional specialty .... 29.79 21.64 8.15 2.42 1.12 1.56 .75 2.29 (2)
Nurses ... . 29.78 21.42 8.36 2.44 1.33 1.54 71 2.32 (2)
Technical .....cccooveveiiiiiciiie . 20.93 14.67 6.25 1.78 .67 1.60 .56 1.63 (2)
Administrative support, including clerical .... 15.69 11.01 4.68 1.37 .30 1.40 43 1.18 ( 2 )
ServiCe OCCUPALIONS ....c..evieiiiiiriiieiie e 13.20 9.05 4.15 1.00 43 1.34 .33 1.04 ( 2 )
Nursing homes 12.82 9.70 3.12 .79 .27 .63 .16 1.27 (2)
Professional specialty and technical 18.86 14.45 4.40 1.14 43 73 22 1.88 (2)
Professional specialty .... 20.85 16.16 4.68 1.24 .36 .78 .25 2.05 ( 2 )
Technical 17.02 12.88 4.15 1.04 .50 .68 .19 1.72 (2)
Service occupations 10.19 7.61 2.58 .60 .23 .58 13 1.05 (2)
Percent of total compensation
Health services 100.0 74.1 25.9 7.2 24 5.6 25 8.0 (2)
Professional specialty and technical .. 100.0 74.7 25.3 7.4 2.7 4.8 25 7.8 ( 2 )
Professional specialty .... 100.0 74.7 25.3 7.7 2.8 4.5 2.6 7.6 (2)
Nurses ... 100.0 73.4 26.5 7.9 3.7 4.7 2.3 7.9 (2)
Technical ... 100.0 74.8 25.2 6.6 25 55 24 8.3 (2)
Administrative support, including clerical ...................... 100.0 70.5 295 7.7 1.9 8.8 3.5 7.5 ( 2 )
SErviCe OCCUPALIONS ...cc.eeiiuiiiiiiiiiieiee st 100.0 75.3 24.7 5.8 2.2 5.8 2.0 9.1 ( 2 )
Hospitals 100.0 71.6 28.5 8.4 3.1 6.7 2.6 7.7 (2)
Professional specialty and technical .. 100.0 72.0 27.9 8.2 3.6 5.8 25 7.7 (2)
Professional specialty 100.0 72.6 27.4 8.1 3.8 5.2 25 7.7 ( 2 )
Nurses ... 100.0 71.9 28.1 8.2 45 5.2 24 7.8 (2)
Technical ... 100.0 70.1 29.9 8.5 3.2 7.6 2.7 7.8 ( 2 )
Administrative support, including clerical .... 100.0 70.2 29.8 8.7 1.9 8.9 2.7 7.5 (2)
SErVICe OCCUPALIONS ...ccuviviiiieiiiiiiiieie sttt 100.0 68.6 31.4 7.6 3.3 10.2 25 7.9 (2)
Nursing homes .... 100.0 75.7 24.3 6.2 21 4.9 1.2 9.9 (2)
Professional specialty an 100.0 76.6 23.3 6.0 23 3.9 1.2 10.0 (2)
Professional specialty .... 100.0 77.5 22.4 5.9 1.7 3.7 1.2 9.8 (2)
Technical 100.0 75.7 24.4 6.1 2.9 4.0 1.1 10.1 ( 2 )
SEerviCe OCCUPALIONS ......ccuiviveeiiiiiiieie e 100.0 74.7 25.3 5.9 2.3 5.7 1.3 10.3 (2)

1 includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.



Table 32. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
transportation equipment manufacturing and public utilities workers, by industry and occupational group, March 1998

Benefit costs
Total Wages
Series compen- and Supple- Retirement | Legally
' - } ; Other
sation salaries Paid mental and required o1
Total Insurance ] ) benefits:
leave pay savings benefits
Cost per hour worked
Transportation equipment manufacturing (SIC 37) ......... $32.34 $20.23 | $12.11 $2.83 $1.78 $2.85 $1.57 $2.76 $0.32
White-collar 0CCUPALIONS ........ccvviiiieriiiiiiieie e 37.68 25.95 11.73 3.72 .89 2.63 1.50 2.80 .19
Professional specialty and technical 42.58 29.81 12.77 4.17 .90 2.74 1.63 3.15 .18
Executive, administrative, and managerial . 41.90 28.95 12.95 4.45 .95 2.66 1.71 3.00 .19
Blue-collar occupations .. . 29.22 17.02 12.20 2.30 2.25 2.96 1.60 2.71 .38
ServiCe OCCUPALIONS ....c.evrieiiiiiiiiieiie e 34.69 18.45 16.24 3.17 3.27 3.31 2.16 3.40 .93
Aircraft manufacturing (SIC 3721) . 34.27 23.32 10.95 3.23 1.08 2.48 1.42 2.69 .04
White-collar occupations 36.97 25.68 11.30 3.52 a7 248 1.61 2.88 .04
Blue-collar occupations 29.56 19.24 10.32 2.72 1.63 2.49 1.08 2.35 .05
Public utilities (SIC’s 48, 49) 27.72 19.11 8.61 2.36 .81 2.24 1.13 1.98 .08
White-collar occupations 27.57 19.20 8.37 2.34 .67 2.19 1.11 1.96 A1
Blue-collar occupations 28.44 19.19 9.25 2.46 1.09 241 1.19 2.04 .05
Communications (SIC 48) ......ccccevviiriieiiiiieee e 25.14 17.64 7.51 2.01 .69 2.04 .87 1.81 .09
White-collar occupations 24.69 17.44 7.25 1.97 .61 1.96 .81 1.81 .10
Blue-collar occupations 26.85 18.43 8.41 2.18 .93 2.35 1.06 1.85 .05
Electric, gas, and sanitary services (SIC 49) .... 32.15 21.64 10.51 2.98 1.00 2.59 1.58 2.28 .08
White-collar occupations 34.00 23.12 10.88 3.17 .80 2.70 1.79 231 A1
Blue-collar occupations 30.16 20.01 10.14 2.77 1.26 2.48 1.34 2.25 .05
Percent of total compensation
Transportation equipment manufacturing (SIC 37) ......... 100.0 62.6 374 8.8 55 8.8 4.9 8.5 1.0
White-collar occupations ... . 100.0 68.9 311 9.9 2.4 7.0 4.0 7.4 5
Professional specialty and technical ..... . 100.0 70.0 30.0 9.8 21 6.4 3.8 7.4 A4
Executive, administrative, and managerial . 100.0 69.1 30.9 10.6 2.3 6.3 4.1 7.2 5
Blue-collar occupations 100.0 58.2 41.8 7.9 7.7 10.1 55 9.3 1.3
SErviCe OCCUPALIONS ...cc..eiiueiiiiiiiiieiie st 100.0 53.2 46.8 9.1 9.4 9.5 6.2 9.8 2.7
Aircraft manufacturing (SIC 3721) . 100.0 68.0 32.0 9.4 3.2 7.2 4.1 7.8 1
White-collar occupations 100.0 69.5 30.6 9.5 21 6.7 4.4 7.8 1
Blue-collar occupations 100.0 65.1 34.9 9.2 5.5 8.4 3.7 7.9 2
Public utilities (SIC’s 48, 49) .......cccooeeiieiieeiie e 100.0 68.9 31.1 8.5 29 8.1 4.1 7.1 3
White-collar occupations ... 100.0 69.6 30.4 8.5 24 7.9 4.0 7.1 4
Blue-collar occupations 100.0 67.5 325 8.6 3.8 8.5 4.2 7.2 2
Communications (SIC 48) 100.0 70.2 29.9 8.0 2.7 8.1 3.5 7.2 4
White-collar occupations 100.0 70.6 29.4 8.0 25 7.9 3.3 7.3 A4
Blue-collar occupations 100.0 68.6 31.3 8.1 35 8.8 3.9 6.9 2
Electric, gas, and sanitary services (SIC 49) .... 100.0 67.3 32.7 9.3 3.1 8.1 4.9 7.1 2
White-collar occupations 100.0 68.0 32.0 9.3 2.4 7.9 5.3 6.8 3
Blue-collar occupations 100.0 66.3 33.6 9.2 4.2 8.2 4.4 7.5 2

1 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 33. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Civilian workers, by major occupational group, March 1997

c ! Civilian workers White-collar Blue-collar Service
ompensation
component
Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......cveviiviieiieiieiee e $19.22 100.0 $23.10 100.0 $17.46 100.0 $10.69 100.0
Wages and Salaries ..........cccevviiieniiiieenieeeens 13.85 72.0 16.95 73.4 11.93 68.3 7.82 73.2
Total beNefits .....cccveiiiiiiie s 5.37 28.0 6.16 26.6 5.53 31.7 2.87 26.8
Paid leave 1.27 6.6 1.64 7.1 1.00 5.7 60 5.6
Vacation .. 58 3.0 73 3.2 .52 3.0 27 25
Holiday .... 43 2.2 56 2.4 35 2.0 19 1.8
Sick .. 19 1.0 27 1.2 09 5 11 1.0
Other .... 06 3 09 4 04 2 03 3
Supplemental pay .... a7 2.4 48 2.1 .64 3.6 19 18
Premium?® ..... 19 1.0 10 4 42 24 10 9
Shift differential .......... .05 2 .04 2 .06 4 .04 4
Nonproduction bonuses ...........ccccoovvveiiinnnns .23 1.2 .34 15 .15 .8 .05 5
Insurance 1.23 6.4 1.38 6.0 1.34 7.7 64 6.0
Life 05 2 .06 .2 .05 3 02 1
Health 1.13 5.9 1.26 55 1.23 7.1 60 5.6
Sickness and accident 03 2 03 1 .04 2 02 2
Long-term disability 02 1 03 1 (2) (2) (2) (2)
Retirement and savings .... 75 3.9 92 4.0 .68 3.9 38 35
Defined benefit 49 25 55 2.4 a7 2.7 32 3.0
Defined contribution 27 14 37 1.6 21 1.2 06 5
Legally required benefits 1.62 8.4 1.70 7.3 1.84 10.5 1.06 9.9
Social Security3 ...... 1.11 5.8 1.32 5.7 1.01 5.8 .65 6.1
OASDI ... 88 4.6 1.05 4.5 .82 4.7 53 4.9
Medicare ... 22 1.2 27 1.2 .19 1.1 13 1.2
Federal unemployment insurance 03 1 03 1 .03 2 03 3
State unemployment insurance A1 .6 A1 5 12 7 .09 .8
Workers’ compensation ............cccoceeeveereeenns .38 2.0 .25 1.1 .68 3.9 .29 2.7
Other benefits? ...........covovveeeeeeeeeeeeseeeeesre .03 1 .03 1 .03 2 (2) (2)
1 Includes premium pay for work in addition to the regular work Old-Age, Survivors, and Disability Insurance.
schedule (such as overtime, weekends, and holidays). 4 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less.
3 The total employer's cost for Social Security is comprised of an Note: The sum of individual items may not equal totals due to rounding.

OASDI portion and a Medicare portion. OASDI is the acronym for



Table 34. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Civilian
workers, by occupational and industry group, March 1997

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally oth
L . . . er
sation salaries Paid mental and required o1
Total Insurance ; ) benefits
leave pay savings benefits
Cost per hour worked
Civilian WOrKErs .......ccooeeiieeiienieeee e $19.22 $13.85 $5.37 $1.27 $0.47 $1.23 $0.75 $1.62 $0.03
Occupational group
White-collar occupations 23.10 16.95 6.16 1.64 .48 1.38 .92 1.70 .03
Professional specialty and technical . 31.08 22.87 8.21 2.14 .62 1.75 1.48 2.18 .05
Professional speciality .......... 33.11 24.48 8.63 2.24 .64 1.85 1.61 2.24 .05
Nurses 28.41 20.54 7.87 2.32 .97 1.42 .85 2.31 (2)
Teachers .... 35.37 26.79 8.58 1.78 .06 2.19 2.40 2.09 .06
Technical ..o 23.80 17.09 6.71 1.78 .52 1.42 1.01 1.94 .05
Executive, administrative, and managerial . . 33.12 24.04 9.07 2.87 77 1.72 1.33 2.32 .05
Administrative support, including clerical ............ 15.44 10.99 4.45 1.13 .29 1.27 .55 1.19 .02
Blue-collar occupations ..........cccccevvereeriienieenineens 17.46 11.93 5.53 1.00 .64 1.34 .68 1.84 .03
SEervice OCCUPALIONS .......coveeriieeiieriieiiee e 10.69 7.82 2.87 .60 .19 .64 .38 1.06 ( 2 )
Industry group
Services 20.27 15.03 5.24 1.33 .36 1.18 .80 1.55 .02
Health services . 18.58 13.55 5.03 1.44 43 1.08 .57 1.50 (?)
Hospitals ............ 21.79 15.28 6.52 1.93 67 1.55 .68 1.66 (2)
Educational services 28.57 21.03 7.54 1.77 .09 2.04 1.90 1.70 .04
Elementary and secondary education 28.26 20.84 7.43 1.58 .06 221 1.91 1.61 .06
Higher education 30.18 22.14 8.04 217 .15 1.80 2.01 191 (2)
Percent of total compensation
Civilian Workers ... 100.0 72.0 28.0 6.6 2.4 6.4 3.9 8.4 0.1
Occupational group
White-collar occupations 100.0 73.4 26.6 7.1 2.1 6.0 4.0 7.3 A
Professional specialty and technical . 100.0 73.6 26.4 6.9 2.0 5.6 4.8 7.0 2
Professional speciality .......... 100.0 73.9 26.1 6.8 1.9 5.6 4.9 6.8 2
Nurses 100.0 72.3 27.7 8.2 34 5.0 3.0 8.1 (2)
Teachers .... 100.0 75.8 24.2 5.0 2 6.2 6.8 59 2
Technical ..o 100.0 71.8 28.2 7.5 2.2 6.0 4.3 8.1 2
Executive, administrative, and managerial . .. 100.0 72.6 27.4 8.7 2.3 5.2 4.0 7.0 2
Administrative support, including clerical ............ 100.0 71.2 28.8 7.3 19 8.2 3.6 7.7 A
Blue-collar 0CCUpations .........cccccevereeieeninincinenneas 100.0 68.3 317 5.7 3.6 7.7 3.9 105 2
Service occupations ... 100.0 73.2 26.8 5.6 1.8 6.0 35 9.9 (2)
Industry group
Services 100.0 74.2 25.8 6.6 1.8 5.8 4.0 7.6 A
Health services . 100.0 72.9 271 7.8 2.3 5.8 3.1 8.1 ( 2)
Hospitals ............ 100.0 70.1 29.9 8.9 3.1 7.1 3.1 7.6 (2)
Educational services 100.0 73.6 26.4 6.2 3 7.1 6.6 6.0 A
Elementary and secondary education 100.0 73.7 26.3 5.6 2 7.8 6.7 5.7 2
Higher education 100.0 73.4 26.6 7.2 5 6.0 6.7 6.3 (2)

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.



Table 35. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State and

local government, by selected characteristics,! March 1997

. All workers in State and White-collar occupations Service occupations Service industries
Compensation local governments
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ....c.cveuiriiieieiieieee e $26.58 100.0 $29.54 100.0 $19.50 100.0 $27.88 100.0
Wages and salaries ..........cccccvvveiieniicnieniienes 18.61 70.0 21.21 71.8 12.51 64.1 20.15 72.3
Total benefits .........cccveivciiiiiicce e 7.97 30.0 8.33 28.2 6.99 35.9 7.73 27.7
Paid leave .... 2.06 7.7 2.14 7.3 1.78 9.1 1.87 6.7
Vacation .70 2.6 66 2.2 .75 3.9 .52 1.9
Holiday .. .67 25 71 24 .57 2.9 .63 2.3
Sick ... .52 2.0 59 2.0 .34 1.8 .55 2.0
.16 .6 18 6 12 6 a7 .6
Supplemental pay .23 9 14 5 44 2.3 .15 5
Premium?2 ....... 11 4 .04 A .23 1.2 .05 2
Shift differential ..... . .05 2 .04 1 11 6 .05 2
Nonproduction bonuses .............cc.ccev.e .06 2 .06 2 .10 5 .05 2
Insurance 2.09 7.9 2.20 7.5 1.74 8.9 211 7.6
Life .05 2 .05 2 .04 2 .05 2
Health 1.99 75 2.10 7.1 1.65 8.5 2.01 7.2
Sickness and accident . .02 1 .02 1 .02 1 .02 1
Long-term disability .03 1 .03 1 .02 1 .03 1
Retirement and savings 1.95 7.4 2.08 7.0 1.76 9.0 1.93 6.9
Defined benefit 1.82 6.8 191 6.5 1.70 8.7 1.77 6.3
Defined contribution . .14 5 17 6 .05 3 .16 .6
Legally required benefits 1.61 6.1 1.73 5.9 1.24 6.4 1.63 5.8
Social Security3 .... 1.25 4.7 1.42 4.8 80 4.1 1.35 4.8
OASDI . 98 37 111 3.8 62 3.2 1.05 3.8
Medicare 27 1.0 31 1.1 .18 9 .29 1.1

Federal unemployment insurance (%) (*) ") *) %) (*) *) *)
State unemployment insurance . .05 2 .05 2 .05 3 .05 2
Workers’ compensation ..........c.cccoceereeeienenns .30 11 .25 9 39 2.0 .23 .8
Other benefits® ..........ccccvveieieeieieieieeeieae .04 1 .04 1 .03 2 .04 2

1 This table presents data for the two major occupational groups in State
and local governments: White-collar occupations, largely professional
occupations, including teachers; and service occupations, including police and
firefighters; and one major industry group, services. The service industries,
which include health and educational services, employ a large part of the State
and local government workforce.

2 Includes premium pay for work in addition to the regular work schedule
(such as overtime, weekends, and holidays).

3 The total employer's cost for Social Security is comprised of an OASDI
portion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors,

and Disability Insurance.
4 Cost per hour worked is $0.01 or less.

5 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 36. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State and
local government, by occupational and industry group, March 1997

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally
" - . : Other
sation salaries Paid mental and required o1
Total Insurance ; ) benefits
leave pay savings benefits
Cost per hour worked
State and local government WOrkers ...........c.c.coeuene $26.58 $18.61 $7.97 | $2.06 $0.23 $2.09 $1.95 $1.61 $0.04
Occupational group

White-collar occupations 29.54 21.21 8.33 2.14 .14 2.20 2.08 1.73 .04
Professional specialty and technical . 34.92 25.78 9.14 2.12 .15 2.33 2.49 1.99 .06
Professional speciality .......... 36.25 26.89 9.36 2.13 .13 2.40 2.59 2.05 .06
Teachers . 38.86 29.20 9.66 1.97 .06 2.54 2.89 2.13 .07

Executive, administrative, and managerial ......... 33.78 23.43 10.35 3.40 .18 2.24 2.48 2.03 (2)
Administrative support, including clerical ............ 17.04 11.28 5.76 1.55 .09 1.93 1.09 1.08 .02
Blue-collar occupations ..........cccccevverieniieneenineens 21.50 13.93 7.57 2.03 .38 2.03 1.58 1.53 .03
SEervice OCCUPALIONS .......ccveeriverieiriieeiee e 19.50 12.51 6.99 1.78 44 1.74 1.76 1.24 .03

Industry group

Services 27.88 20.15 7.73 1.87 15 2.11 1.93 1.63 04
Health services 21.99 14.67 7.32 2.28 58 1.71 1.14 1.59 03
Hospitals 22.53 15.10 7.43 2.35 56 1.68 1.19 1.62 03
Educational services .. 29.21 21.37 7.84 1.79 09 217 2.09 1.66 05
Elementary and secondary education . 28.94 21.29 7.66 1.63 .06 2.28 2.02 1.61 .06

Higher education .................. . 30.53 22.10 8.43 2.23 .17 1.90 2.31 1.81 (2)
Public administration ... 24.07 15.73 8.33 2.40 33 1.99 2.10 1.49 03

Percent of total compensation
State and local government workers .............c.ccceuee 100.0 70.0 30.0 7.7 0.9 7.9 7.4 6.1 0.1
Occupational group

White-collar occupations 100.0 71.8 28.2 7.3 5 7.5 7.0 5.9 1
Professional specialty and technical . 100.0 73.8 26.2 6.1 4 6.7 7.1 5.7 2
Professional speciality . 100.0 74.2 25.8 5.9 4 6.6 7.1 5.7 2
Teachers 100.0 75.1 24.9 51 1 6.5 7.4 55 2

Executive, administrative, and managerial ......... 100.0 69.4 30.6 10.1 5 6.6 7.3 6.0 (2)
Administrative support, including clerical ............ 100.0 66.2 33.8 9.1 5 11.3 6.4 6.3 1
Blue-collar occupations .........ccccceeveerieniieenieennieens 100.0 64.8 35.2 9.4 1.7 9.4 7.3 7.1 A
Service 0CCUPALIONS ........ccovieeierienecie e 100.0 64.1 35.9 9.1 23 8.9 9.0 6.4 2

Industry group

Services 100.0 72.3 27.7 6.7 5 7.6 6.9 5.8 2
Health services . 100.0 66.7 33.3 10.4 2.6 7.8 5.2 7.2 A
Hospitals 100.0 67.0 33.0 10.4 25 7.5 5.3 7.2 1
Educational services 100.0 73.2 26.8 6.1 .3 7.4 7.1 5.7 2
Elementary and secondary education 100.0 735 26.5 5.6 2 7.9 7.0 5.6 2

Higher education 100.0 724 27.6 7.3 .6 6.2 7.6 5.9 ( 2 )
Public administration 100.0 65.4 34.6 10.0 14 8.3 8.7 6.2 A

1 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.



Table 37. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by major industry group, March 1997

All workers in private
Compensation industry Goods-producing? | Service-producing? Manufacturing Nonmanufacturing
component
Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......cvvvirriiiiiniieeiee e $17.97 100.0 $21.86 100.0 $16.73 100.0 $21.84 100.0 $17.10 100.0
Wages and Salaries .........ccocceveveieenieeiieesieeieens 13.04 72.5 14.92 68.2 12.44 74.3 14.79 67.7 12.64 73.9
Total beNefits .....ooovevviiiiiie s 4.94 27.5 6.94 31.8 4.29 25.7 7.05 32.3 4.46 26.1
Paid leave 1.14 6.3 1.45 6.6 1.04 6.2 1.66 7.6 1.02 6.0
Vacation .. 57 3.2 76 35 .50 3.0 85 3.9 50 29
Holiday . 39 2.2 53 24 .35 21 61 2.8 34 2.0
Sick ... 13 7 11 5 .14 8 12 6 13 8
05 3 05 2 .05 3 07 3 04 3
Supplemental PaY .........ccoceiiiiniieniieeenens 51 2.9 .82 3.8 42 25 .88 4.0 43 25
Premium3 21 1.1 45 2.1 .13 .8 45 2.1 15 9
Shift differential ....... 05 3 07 3 .04 2 09 4 04 2
Nonproduction bonuses 26 1.4 30 14 25 15 33 15 24 14
Insurance ... 1.09 6.1 1.64 7.5 .92 55 1.70 7.8 .95 5.6
Life 05 3 07 3 .04 2 07 3 04 2
Health 99 5.5 1.49 6.8 .83 4.9 1.55 7.1 86 5.0
03 2 06 3 .03 2 07 3 03 2
02 1 02 1 .02 1 02 1 02 1
Retirement and savings .. 55 3.0 85 3.9 .45 2.7 79 3.6 49 2.9
Defined benefit ....... 26 14 49 2.2 19 11 44 2.0 22 1.3
Defined contribution ... 29 1.6 36 1.7 26 1.6 35 1.6 27 1.6
Legally required benefits 1.62 9.0 2.11 9.7 1.46 8.7 1.94 8.9 1.55 9.1
Social Security ...... 1.08 6.0 1.27 5.8 1.03 6.1 1.27 5.8 1.04 6.1
OASDI ....... . 87 4.8 1.02 4.7 .82 4.9 1.03 4.7 83 4.9
Medicare ... 21 1.2 25 11 .20 1.2 25 11 21 12
Federal unemployment insurance . 03 2 03 1 .03 2 03 1 03 2
State unemployment insurance . 12 6 14 7 A1 6 13 6 11 7
Workers’ compensation 39 2.2 68 3.1 .30 1.8 51 2.4 36 2.1
Other benefits® ........c.coveveevveeriereeresrsrsrerienians .03 1 .07 3 (%) (8) .08 4 (%) (%)
1 ncludes mining, construction, and manufacturing. portion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors,
2 |ncludes transportation, communication, and public utilities; wholesale and and Disability Insurance.
retail trade; finance, insurance, and real estate; and service industries. 5 Includes severance pay and supplemental unemployment benefits.
3 Includes premium pay for work in addition to the regular work schedule 6 Cost per hour worked is $0.01 or less.

(such as overtime, weekends, and holidays).
4 The total employer's cost for Social Security is comprised of an OASDI Note: The sum of individual items may not equal totals due to rounding.



Table 38. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Private industry workers, by major occupational group, March 1997

All workers in private

. ) White-collar Blue-collar Service
Compensation industry
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......cveviiviieiieiieiee e $17.97 100.0 $21.60 100.0 $17.19 100.0 $9.04 100.0
Wages and Salaries ..........cccevviiieniiiieenieeeens 13.04 72,5 15.94 73.8 11.80 68.6 6.94 76.7
Total beNefits .....cccveiiiiiiie s 4.94 27.5 5.66 26.2 5.39 31.4 2.10 23.3
Paid leave 1.14 6.3 1.53 7.1 .93 5.4 37 4.1
Vacation .. .57 3.2 .75 3.5 .50 29 .18 2.0
Holiday .... .39 2.2 .52 2.4 .34 1.9 12 1.3
Sick .. .13 7 .19 9 .07 4 .06 7
Other .... .05 3 .07 3 .03 2 .02 2
Supplemental pay .... .51 2.9 .56 2.6 .65 3.8 .14 1.6
Premium?® ..... 21 11 A2 5 43 25 .07 .8
Shift differential .......... .05 3 .04 2 .06 4 .03 3
Nonproduction bonuses ...........ccccoovvveiiinnnns .26 1.4 .40 1.9 .15 9 .04 5
Insurance 1.09 6.1 1.20 5.6 1.29 7.5 A4 4.8

Life .05 3 .06 3 .05 3 (2) (2)
Health .99 5.5 1.07 5.0 1.19 6.9 .40 4.5
Sickness and accident .03 2 .04 2 .04 2 .02 2

Long-term disability .02 1 .03 1 (2) (2) (2) (2)
Retirement and savings .... .55 3.0 .65 3.0 .62 3.6 12 1.3
Defined benefit .26 1.4 .24 1.1 .40 2.4 .06 .6
Defined contribution .29 1.6 41 1.9 .22 13 .06 .6
Legally required benefits 1.62 9.0 1.69 7.8 1.86 10.8 1.03 114
Social Security3 ...... 1.08 6.0 1.29 6.0 1.01 5.9 .63 6.9
OASDI ... .87 4.8 1.03 4.8 .82 4.8 51 5.6
Medicare ... .21 1.2 .26 1.2 .19 1.1 12 1.3
Federal unemployment insurance .03 2 .03 1 .03 2 .03 4
State unemployment insurance 12 .6 12 5 12 7 .09 1.0
Workers’ compensation ............cccoceeeveereeenns .39 2.2 .25 1.1 .70 4.1 27 3.0

Other benefits? ...........covovveeeeeeeeeeeeseeeeesre .03 1 .03 1 04 2 (2) (2)

1 Includes premium pay for work in addition to the regular work

schedule (such as overtime, weekends, and holidays).

2 Cost per hour worked is $0.01 or less.

3 The total employer's cost for Social Security is comprised of an

OASDI portion and a Medicare portion.

OASDI is the acronym for

Old-Age, Survivors, and Disability Insurance.

4 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 39. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry workers, by

region and bargaining status, March 1997

Regionl Bargaining status
Compensation ) . .
component Northeast South Midwest West Union Nonunion

Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation ...........ccooeeevriicinennns $20.27 100.0 $15.79 100.0 $17.33 100.0 $19.68 100.0 $23.48 100.0 $17.21 100.0
Wages and salaries ..........cccceeoevrieinnenns 14.52 71.6 11.61 73.5 12.33 71.1 14.57 74.0 15.13 64.5 12.75 74.1
Total benefits .......cccovvveiiiinciiiieicee, 5.75 28.4 4.18 26.5 5.00 28.9 511 26.0 8.34 35.5 4.46 25.9
Paid leave 1.43 7.1 92 5.8 1.08 6.2 1.23 6.2 1.56 6.6 1.08 6.3
Vacation . 68 34 47 2.9 56 3.2 61 3.1 .86 3.7 53 3.1
Holiday ... 49 2.4 31 2.0 37 2.2 42 2.1 49 2.1 38 2.2
Sick ..... 19 9 11 7 10 6 15 .8 14 6 13 8
06 3 04 2 04 3 05 3 06 3 05 3
Supplemental pay ... 53 2.6 38 2.4 67 3.9 49 25 91 3.9 46 2.7
Premium? ........ 20 1.0 19 1.2 26 15 18 9 59 25 15 9
Shift differential ... . .05 3 .04 2 06 3 05 2 13 6 04 2
Nonproduction bonuses ...... .28 14 .16 1.0 36 2.1 26 13 19 8 27 1.6
Insurance ... 1.30 6.4 .95 6.0 1.12 6.5 1.03 5.2 2.19 9.3 94 5.4
Life 05 3 .04 3 .05 3 04 2 .08 4 04 2
Health 1.17 5.8 86 54 1.02 5.9 95 4.8 2.01 8.5 85 4.9
Sickness and accident .. 05 3 03 2 04 2 02 1 .08 3 03 2
Long-term disability 02 1 02 1 02 1 02 1 02 1 02 1
Retirement and savings 63 3.1 46 2.9 58 3.4 .54 2.8 1.33 5.7 44 25
Defined benefit 29 1.4 22 1.4 .29 1.7 .24 1.2 1.06 4.5 .15 9
Defined contribution 34 1.7 24 15 .29 1.7 .31 1.6 .26 11 .29 1.7
Legally required benefits 1.84 9.1 1.46 9.2 1.51 8.7 1.80 9.1 2.27 9.7 1.53 8.9
Social Security3 ..... 1.20 5.9 97 6.2 1.04 6.0 1.19 6.0 1.30 5.6 1.05 6.1
OASDI ... 96 4.7 78 5.0 .84 4.8 .95 4.8 1.06 4.5 .84 4.9
Medicare 24 1.2 19 1.2 .20 1.2 .24 1.2 .25 1.1 .21 1.2
Federal unemployment insurance .... .03 2 .03 2 .03 2 .03 2 .03 1 .03 2
State unemployment insurance ........ .18 9 .07 4 .10 .6 .14 7 .15 .6 A1 .6
Workers’ compensation .................... 42 2.1 .38 2.4 .34 2.0 43 2.2 .79 3.4 .34 2.0
Other benefits? ...........ccooeveceuererennnn. .03 1 .02 1 .04 2 .02 1 .08 3 .02 1

1 The regional coverage is as follows: Northeast: Connecticut, Maine, 2 Includes premium pay for work in addition to the regular work schedule (such as

Massachusetts, New Hampshire, New Jersey, New York, Pennsylvania, Rhode Island,
and Vermont; South: Alabama, Arkansas, Delaware, District of Columbia, Florida,
Georgia, Kentucky, Louisiana, Maryland, Mississippi, North Carolina, Oklahoma, South
Carolina, Tennessee, Texas, Virginia, and West Virginia; Midwest: lllinois, Indiana,
lowa, Kansas, Michigan, Minnesota, Missouri, Nebraska, North Dakota, Ohio, South
Dakota, and Wisconsin; and West: Alaska, Arizona, California, Colorado, Hawaii,
Idaho, Montana, Nevada, New Mexico, Oregon, Utah, Washington, and Wyoming.

overtime, weekends, and holidays).

3 The total employer's cost for Social Security is comprised of an OASDI portion
and a Medicare portion. OASDI is the acronym for Old-Age, Survivors, and Disability
Insurance.

4 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 40. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by establishment employment size, March 1997

All workers in private 1-99
industry workers 100 or more workers
Compensation
component Total &v?)()rfgz 500 or more workers
Cost Percent Cost Percent
Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......cveviiiieiieiireiee e $17.97 100.0 $15.37 100.0 | $20.61 100.0 | $16.97 100.0 $24.75 100.0
Wages and Salaries ..........cccevevriieniiniieenieeees 13.04 72.5 11.54 75.1 14.55 70.6 12.29 72.4 17.12 69.2
Total DENEfitS .....oovviiiiiiiiee s 4.94 27.5 3.82 24.9 6.06 29.4 4.68 27.6 7.63 30.8
Paid leave ... 1.14 6.3 .78 5.1 1.50 7.3 1.06 6.2 2.00 8.1
Vacation .. .57 3.2 .38 25 .75 3.7 .52 3.1 1.02 4.1
Holiday . .39 2.2 .28 1.8 .50 2.4 .36 2.1 .66 2.7
Sick .13 7 .09 6 .18 9 .13 7 .24 1.0
Other .05 3 .03 2 .07 3 .05 3 .09 4
Supplemental pay .51 2.9 .39 2.6 .64 3.1 .46 2.7 .83 34
Premium? .. 21 11 .14 9 .27 1.3 .23 1.3 .32 13
Shift differentia .05 3 (2) (2) .09 4 .04 3 14 6
Nonproduction bonuses .26 14 24 1.6 .28 1.3 .19 11 .38 15
Insurance ... 1.09 6.1 .79 5.2 1.39 6.7 1.08 6.4 1.74 7.0
Life ....... .05 3 .04 2 .06 3 .04 3 .07 3
Health .99 5.5 72 4.7 1.26 6.1 .98 5.8 1.57 6.3
Sickness and accident .03 2 .02 1 .05 2 .04 2 .06 3
Long-term disability .02 1 (2) (2) .03 1 .02 1 .04 2
Retirement and Savings .........ccccevvviieniinieenns .55 3.0 .35 2.3 74 3.6 .51 3.0 1.01 4.1
Defined benefit .26 1.4 .14 9 .38 1.9 .22 1.3 .58 2.3
Defined contribution ... .29 1.6 .22 14 .36 1.7 .29 17 A3 17
Legally required benefits 1.62 9.0 1.50 9.7 1.75 8.5 1.56 9.2 1.97 7.9
Social Security3 ...... 1.08 6.0 .96 6.2 1.21 5.9 1.02 6.0 1.43 5.8
OASDI ....... .87 4.8 77 5.0 .97 4.7 .82 4.8 1.15 4.6
Medicare .... 21 1.2 .19 1.2 .24 1.2 .20 1.2 .29 1.2
Federal unemployment insurance ................ .03 2 .03 2 .03 1 .03 2 .03 1
State unemployment insurance . A2 .6 A1 7 12 6 A2 7 A1 5
Workers’ compensation .39 2.2 .39 2.6 .39 1.9 .38 2.3 .39 1.6
Other benefits? ...........cooovveeeeeeeeeeeeseeeeeeeee .03 1 (2) (2) .05 2 02 1 .08 3

1 Includes premium pay for work in addition to the regular work schedule

(such as overtime, weekends, and holidays).
2 Cost per hour worked is $0.01 or less.

3 The total employer's cost for Social Security is comprised of an OASDI

and Disability Insurance.

4 Includes severance pay and supplemental unemployment benefits.

portion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors,

Note: The sum of individual items may not equal totals due to rounding.



Table 41. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by major occupational and industry group, and full-time and part-time status, March 1997

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally Oth
' - ; : er
sation salaries Total Paid mental Insurance and required benefits’
leave a savings benefits
pay g
Cost per hour worked
All full-time workers in private industry $20.37 $14.55 $5.82 $1.38 $0.62 $1.33 $0.66 $1.79 $0.03
White-collar occupations ... 24.04 17.53 6.51 1.81 .66 1.42 77 1.82 .04
Sales 19.52 15.07 4.44 .98 48 .96 46 1.55 .02
Administrative support, including clerical 15.99 11.37 4.62 1.18 .36 1.32 .50 1.25 .02
Blue-collar occupations 18.02 12.29 5.73 1.01 .70 1.39 .66 1.93 .04
Service occupations 11.10 8.12 2.98 .62 .22 .75 .20 1.18 (2)
Goods-producing industries3 22.12 15.07 7.05 1.48 .84 1.67 .87 2.12 .07
Construction 21.78 15.31 6.47 71 .59 1.39 1.07 2.72 ( 2 )
Manufacturing ... 22.10 14.94 7.16 1.69 .89 1.74 .80 1.94 .08
Service-producing industries# 19.61 14.32 5.28 1.34 .53 1.18 .57 1.64 .02
Wholesale trade .. 20.77 15.09 5.68 1.31 .58 1.37 .61 1.79 .02
12.87 9.95 2.92 .60 .27 .62 .18 1.25 (2)
24.15 17.21 6.95 1.83 .86 1.61 .93 1.67 .05
19.80 14.59 5.21 1.42 .52 1.10 .53 1.63 .02
All part-time workers in private industry ..........ccccceevennene 9.60 7.75 1.85 .27 .14 .25 .13 1.04 (2)
White-collar occupations ... 11.89 9.64 2.25 42 .19 .32 17 1.15 (2)
Sales 7.68 6.25 1.42 .18 12 .22 .10 .80 ( 2 )
Administrative support, including clerical 10.98 8.82 2.16 43 .16 .34 17 1.05 (2)
Blue-collar occupations 9.66 7.32 2.35 .22 .23 42 .31 1.17 ( 2 )
Service occupations 6.94 5.73 1.21 .13 .06 A1 .03 .88 (2)
Goods-producing industries3 ..............cceeeveiirereicereieenans 12.07 9.28 2.79 .29 .30 .28 13 1.79 (2)
Service-producing industries4 9.53 7.71 1.82 27 .14 .25 .13 1.02 ( 2 )
Retail trade ...........coceeee. 6.99 5.68 1.31 .13 .08 .19 .07 .82 (2)
Service industries 12.13 9.88 2.26 41 .19 .28 .15 1.22 (2)
Percent of total compensation
All full-time workers in private industry 100.0 714 28.6 6.8 3.0 6.5 3.3 8.8 0.2
White-collar occupations 100.0 72.9 27.1 7.5 2.7 5.9 3.2 7.6 2
Sales 100.0 77.2 22.8 5.0 2.4 4.9 2.3 7.9 1
Administrative support, including clerical 100.0 71.1 28.9 7.4 2.3 8.2 3.1 7.8 1
Blue-collar occupations 100.0 68.2 31.8 5.6 3.9 7.7 3.6 10.7 2
SErVICe OCCUPALIONS .....eviuviiiiiiesriiiieiie sttt 100.0 73.2 26.8 5.6 2.0 6.8 1.8 10.6 (2)
Goods-producing industries3 100.0 68.1 31.9 6.7 3.8 7.6 3.9 9.6 3
Construction 100.0 70.3 29.7 3.2 2.7 6.4 4.9 12.5 ( 2 )
Manufacturing 100.0 67.6 324 7.6 4.0 7.9 3.6 8.8 A4
Service-producing industries# 100.0 73.1 26.9 6.8 2.7 6.0 2.9 8.4 1
Wholesale trade 100.0 72.6 27.4 6.3 2.8 6.6 29 8.6 1
Retail trade 100.0 77.3 22.7 4.6 2.1 4.8 1.4 9.7 ( 2 )
Finance, insurance, and real estate 100.0 71.2 28.8 7.6 3.6 6.7 3.9 6.9 2
Services 100.0 73.7 26.3 7.2 2.6 55 2.7 8.2 1
All part-time workers in private industry 100.0 80.8 19.2 2.8 15 2.6 14 10.9 (2)
White-collar occupations ... 100.0 81.1 18.9 35 1.6 2.7 14 9.7 (2)
Sales 100.0 81.4 18.6 2.3 15 2.9 1.3 10.5 (2)
Administrative support, including clerical 100.0 80.3 19.7 3.9 14 3.1 1.6 9.6 ( 2 )
Blue-collar occupations 100.0 75.7 24.3 2.2 24 4.4 3.2 12.1 (2)
Service occupations 100.0 82.6 17.4 1.8 9 1.6 5 12.6 ( 2 )
Goods-producing industries3 100.0 76.8 23.2 2.4 25 2.4 1.0 14.8 ( 2 )
Service-producing industries4 100.0 80.9 19.1 2.9 14 2.7 14 10.7 (2)
Retail trade 100.0 81.3 18.7 1.9 1.2 2.7 11 11.8 (2)
Service iNAUSENES .........ccoviiiiiiiiicc s 100.0 81.4 18.6 3.4 15 2.3 1.2 10.1 (2)

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing.

4 Includes transportation, communication, and public utilities; wholesale and

retail trade; finance, insurance, and real estate; and service industries.

Note: The sum of individual items may not equal totals due to rounding.



Table 42. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by occupational and industry group, March 1997

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally
' - ; ; Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All workers in private iNdUSETY ..........cccoveriieeniiiieieeeeene $17.97 $13.04 $4.94 $1.14 $0.51 $1.09 $0.55 $1.62 $0.03
Occupational group
White-collar occupations 21.60 15.94 5.66 1.53 .56 1.20 .65 1.69 .03
Professional specialty and technical . 29.10 21.33 7.77 2.15 .87 1.47 .95 2.27 .05
Professional speciality . 31.01 22.84 8.17 2.31 .99 1.50 .96 2.36 .04
Technical 24.15 17.43 6.72 1.76 .55 1.40 .93 2.02 .05
Executive, administrative, and managerial . 32.98 24.17 8.81 2.77 .89 1.62 1.09 2.38 .06
Sales 14.79 11.55 3.24 .66 .33 .67 .32 1.25 ( 2 )
Administrative support, including clerical ...............c.coc..... 15.14 10.94 4.21 1.05 .33 1.15 A4 1.21 .02
Blue-collar occupations 17.19 11.80 5.39 .93 .65 1.29 .62 1.86 .04
Precision production, craft, and repair ........... 22.33 15.41 6.92 1.27 .75 1.57 .88 2.39 .05
Machine operators, assemblers, and inspectors .. 16.00 10.61 5.39 1.00 .82 1.41 51 1.60 .06
Transportation and material moving ............c.ccceeue 16.88 11.71 5.17 .83 .56 1.25 .60 1.92 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 12.42 8.72 3.70 .53 42 .86 43 1.44 (2)
SErViCe OCCUPALIONS ....c.evirvieiieeiieeiie et e st 9.04 6.94 2.10 .37 .14 44 12 1.03 ( 2 )
Industry group
Goods-producing industries3 21.86 14.92 6.94 1.45 .82 1.64 .85 211 .07
Construction ..... 21.47 15.13 6.34 .69 .58 1.35 1.04 2.69 (2)
Manufacturing 21.84 14.79 7.05 1.66 .88 1.70 .79 1.94 .08
Durables ...... 23.49 15.68 7.81 1.82 1.04 1.88 .85 2.10 .13
Nondurables ... 19.48 13.52 5.96 1.43 .65 1.46 .69 1.71 .02
Service-producing industries# 16.73 12.44 4.29 1.04 42 .92 .45 1.46 (2)
Wholesale trade .. 19.98 14.58 5.40 1.23 .55 1.29 57 1.73 .02
9.92 7.81 2.11 .37 .18 .40 13 1.03 (2)
23.01 16.50 6.51 1.69 .80 1.49 .86 1.62 .04
17.84 13.39 4.46 1.16 43 .89 44 1.52 (2)
Percent of total compensation
All workers in private industry 100.0 725 27.5 6.3 2.9 6.1 3.0 9.0 0.1
Occupational group
White-collar occupations 100.0 73.8 26.2 7.1 2.6 5.6 3.0 7.8 1
Professional specialty and technical . 100.0 73.3 26.7 7.4 3.0 5.1 3.3 7.8 2
Professional speciality 100.0 73.6 26.4 7.4 3.2 4.8 3.1 7.6 1
Technical 100.0 72.2 27.8 7.3 2.3 5.8 3.9 8.4 2
Executive, administrative, and managerial . 100.0 73.3 26.7 8.4 2.7 4.9 3.3 7.2 2
SAIES .. s 100.0 78.1 21.9 4.5 2.3 4.5 21 8.5 ( 2 )
Administrative support, including clerical . 100.0 72.2 27.8 7.0 2.2 7.6 2.9 8.0 1
Blue-collar occupations 100.0 68.6 314 5.4 3.8 7.5 3.6 10.8 2
Precision production, craft, and repair 100.0 69.0 31.0 5.7 3.4 7.1 3.9 10.7 2
Machine operators, assemblers, and inspectors .............. 100.0 66.3 33.7 6.2 5.1 8.8 3.2 10.0 4
Transportation and material moving ............c.cccce.. 100.0 69.4 30.6 4.9 3.3 7.4 3.6 11.4 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 70.2 29.8 4.3 34 6.9 35 11.6 (2)
SErviCe OCCUPALIONS ....ceviruvieiiieiieeiieestie et 100.0 76.7 23.3 4.1 1.6 4.8 13 114 ( 2 )
Industry group
Goods-producing industries3 100.0 68.2 31.8 6.6 3.8 7.5 3.9 9.7 3
Construction 100.0 70.5 29.5 3.2 2.7 6.3 4.8 125 (2)
Manufacturing 100.0 67.7 32.3 7.6 4.0 7.8 3.6 8.9 4
Durables ...... 100.0 66.8 33.2 7.7 4.4 8.0 3.6 8.9 5
Nondurables ... 100.0 69.4 30.6 7.3 3.3 7.5 3.6 8.8 1
Service-producing industries# 100.0 74.3 25.7 6.2 25 55 2.7 8.7 (2)
Wholesale trade .. 100.0 73.0 27.0 6.2 2.7 6.5 29 8.7 1
100.0 78.7 21.3 3.7 1.8 4.1 1.3 10.4 (2)
100.0 71.7 28.3 7.4 3.5 6.5 3.7 7.1 2
100.0 75.0 25.0 6.5 24 5.0 24 8.5 (2)

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing.

4 Includes transportation, communication, and public utilities; wholesale and

retail trade; finance, insurance, and real estate; and service industries.

Note: The sum of individual items may not equal totals due to rounding.



Table 43. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
goods-producing and service-producing workers, by occupational group, March 1997

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally Oth
' - ; : er
sation salaries Total Paid mental Insurance and required benefits’
leave a savings benefits
pay g
Cost per hour worked
All workers, goods-producing industries? $14.92 $6.94 | $1.45 $0.82 $1.64 $0.85 $2.11 $0.07
White-collar occupations 20.78 8.47 2.46 77 1.83 1.06 2.25 .09
Professional specialty and technical . 24.98 10.23 3.23 .84 2.14 1.23 2.64 .15
Professional speciality ... 27.28 10.93 3.56 .83 2.22 1.35 2.83 .14
Technical . 18.41 8.23 2.31 .87 1.90 91 2.07 .16
Executive, administrative, and managerial . 39.62 28.19 11.43 3.40 1.10 2.13 1.73 2.97 11
Administrative support, including clerical ...............c.coc..... 16.52 11.60 491 1.15 .51 1.38 A7 1.39 .03
Blue-collar occupations 19.09 12.71 6.38 1.06 .84 1.56 .78 2.07 .06
Precision production, craft, and repair 23.68 15.93 7.75 1.27 .89 1.77 1.08 2.66 .07
Machine operators, assemblers, and inspectors .............. 17.04 11.09 5.95 1.09 .93 1.59 .59 1.69 .07
Transportation and material moving 18.13 12.07 6.05 .92 .85 1.48 71 2.09 (3)
Handlers, equipment cleaners, helpers, and laborers ...... 14.21 9.73 4.47 .59 .53 1.09 .57 1.68 (3)
SErviCe OCCUPALIONS ....cuvirvieiiiiiieniieentie et 16.03 10.59 5.44 1.05 .80 1.42 .45 1.63 .08
All workers, service-producing industries4 ....................... 16.73 12.44 4.29 1.04 42 .92 .45 1.46 (3)
White-collar occupations 20.44 15.21 5.23 1.39 .53 1.10 .59 1.60 .02
Professional specialty and technical . 27.77 20.54 7.24 1.92 .88 1.33 .89 2.19 .02
Professional speciality 29.40 21.85 7.56 2.03 1.03 1.34 .88 2.26 .02
Technical 23.66 17.24 6.42 1.64 .49 1.31 .93 2.02 .03
Executive, administrative, and managerial . 31.30 23.15 8.15 2.61 .84 1.49 .93 2.23 .05
SAIES ..o 14.51 11.36 3.16 .64 .33 .65 31 1.23 ( 3 )
Administrative support, including clerical . 14.93 10.83 4.10 1.04 .30 1.12 A4 1.19 .02
Blue-collar occupations 14.85 10.67 4.18 .78 42 .95 43 1.59 (3)
Precision production, craft, and repair 20.01 14.52 5.49 1.26 .51 1.23 .53 1.94 (3)
Transportation and material MoVviNg ..........ccccoovvveniieenens 16.38 11.56 4.82 .80 A4 1.16 .56 1.86 (3)
Handlers, equipment cleaners, helpers, and laborers ...... 11.50 8.20 3.30 .50 .37 74 .36 1.32 (3)
Service occupations 8.87 6.85 2.02 .36 .13 41 A1 1.01 ( 3 )
Percent of total compensation
All workers, goods-producing industries? 100.0 68.2 31.8 6.6 3.8 7.5 3.9 9.7 0.3
White-collar occupations ... 100.0 71.0 29.0 8.4 2.6 6.3 3.6 7.7 3
Professional specialty and technical . 100.0 71.0 29.0 9.2 2.4 6.1 35 7.5 4
Professional speciality .... 100.0 71.4 28.6 9.3 2.2 5.8 35 7.4 A4
Technical 100.0 69.1 30.9 8.7 33 7.1 3.4 7.8 .6
Executive, administrative, and managerial .... 100.0 71.2 28.8 8.6 2.8 5.4 4.4 7.5 3
Administrative support, including clerical 100.0 70.3 29.7 6.9 3.1 8.3 2.8 8.4 2
Blue-collar occupations 100.0 66.6 334 5.6 4.4 8.2 4.1 10.9 3
Precision production, craft, and repair .. 100.0 67.3 32.7 5.4 3.8 7.5 4.6 11.2 3
Machine operators, assemblers, and inspectors .. 100.0 65.1 34.9 6.4 5.4 9.3 35 9.9 4
Transportation and material moving 100.0 66.6 33.4 5.1 4.7 8.1 3.9 115 (3)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 68.5 315 4.1 3.7 7.7 4.0 11.8 (3)
SEerviCe OCCUPALIONS ......ccoviiiieeeriiriieie st 100.0 66.1 33.9 6.5 5.0 8.9 2.8 10.2 5
All workers, service-producing industries? .... 100.0 74.3 25.7 6.2 25 55 2.7 8.7 (3)
White-collar occupations .................... 100.0 74.4 25.6 6.8 2.6 5.4 2.9 7.8 1
Professional specialty and technical . 100.0 73.9 26.1 6.9 3.2 4.8 3.2 7.9 1
Professional speciality .... 100.0 74.3 25.7 6.9 35 4.6 3.0 7.7 1
Technical 100.0 72.9 271 7.0 2.1 55 4.0 8.5 1
Executive, administrative, and managerial .... 100.0 74.0 26.0 8.3 2.7 4.8 3.0 71 2
Sales 100.0 78.3 21.7 4.4 2.3 4.5 2.1 8.5 ( 3 )
Administrative support, including clerical 100.0 72.6 27.4 7.0 2.0 7.5 2.9 8.0 1
Blue-collar occupations ... 100.0 71.8 28.2 5.2 2.8 6.4 2.9 10.7 (3)
Precision production, craft, and repair .. 100.0 72.6 27.4 6.3 2.6 6.2 2.7 9.7 (3)
Transportation and material moving .............. 100.0 70.6 29.4 4.9 2.7 7.1 3.4 11.3 (3)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 71.3 28.7 43 3.2 6.5 3.2 11.5 (3)
SErVICe OCCUPALIONS ....cuveviiiiireitiiiiere sttt 100.0 77.2 22.8 4.0 14 47 1.2 11.4 (3)

1 Includes severance pay and supplemental unemployment benefits.

2 |ncludes mining, construction, and manufacturing.
3 Cost per hour worked is $0.01 or less.

4 Includes transportation, communication, and public utilities; wholesale and

retail trade; finance, insurance, and real estate; and service industries.

Note: The sum of individual items may not equal totals due to rounding.



Table 44. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
manufacturing and nonmanufacturing workers, by occupational group, March 1997

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally Oth
' - ; : er
sation salaries Total Paid mental Insurance and required benefits’
leave a savings benefits
pay g
Cost per hour worked
All workers, manufacturing industries $14.79 $7.05 | $1.66 $0.88 $1.70 $0.79 $1.94 $0.08
White-collar occupations . 21.10 8.68 2.60 .78 1.88 1.09 2.24 .10
Professional specialty and technical . 35.25 25.00 10.25 3.27 .83 2.17 1.21 2.63 .15
Professional speciality ... 38.05 27.18 10.88 3.56 .82 2.24 1.31 2.81 .14
Technical 27.03 18.62 8.41 2.39 .89 1.95 .93 2.09 17
Executive, administrative, and managerial . 40.76 28.95 11.80 3.68 1.12 2.17 1.86 2.85 13
Administrative support, including clerical ...............c.coc..... 16.85 11.75 5.09 1.24 .51 1.41 .50 1.41 .03
Blue-collar occupations 18.28 11.96 6.32 1.23 .92 1.63 .65 1.81 .07
Precision production, craft, and repair 23.75 15.46 8.29 1.83 1.15 2.00 .92 2.27 .13
Machine operators, assemblers, and inspectors .............. 16.94 11.02 5.92 1.10 91 1.58 .58 1.68 .07
Transportation and material moving 17.45 11.78 5.67 1.01 77 1.41 .54 1.92 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 13.96 9.36 4.60 77 .62 1.25 .50 1.44 .02
SErviCe OCCUPALIONS ....cuvirvieiiieiieeiieetie et 16.95 11.05 5.90 1.16 .89 1.56 .50 1.72 .09
All workers, nonmanufacturing industries ..........cc.ccceceee 17.10 12.64 4.46 1.02 43 .95 49 1.55 (2)
White-collar occupations 20.56 15.29 5.27 1.39 .53 111 .60 1.62 .02
Professional specialty and technical . 27.86 20.59 7.27 1.93 .88 1.33 .90 2.20 .03
Professional speciality 29.53 21.93 7.61 2.05 1.03 1.35 .89 2.27 .02
Technical 23.63 17.22 6.41 1.64 .49 1.31 .93 2.01 .03
Executive, administrative, and managerial . 31.53 23.27 8.25 2.60 .85 1.52 .95 2.29 .05
SAIES ..o 14.58 11.41 3.17 .64 .33 .65 31 1.23 ( 2 )
Administrative support, including clerical . 14.93 10.83 4.09 1.03 .30 1.12 A4 1.19 .02
Blue-collar occupations 16.47 11.69 4.78 74 A7 1.07 .60 1.89 (2)
Precision production, craft, and repair 21.69 15.39 6.30 1.01 57 1.38 .87 2.45 (2)
Transportation and material MoVviNg ..........ccccoovvveniieenens 16.73 11.69 5.04 .79 .50 1.21 .61 1.92 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 12.02 8.55 3.47 A7 .37 .76 42 1.45 (2)
Service occupations 8.87 6.85 2.02 .36 .13 41 A1 1.01 ( 2 )
Percent of total compensation
All workers, manufacturing industries 100.0 67.7 32.3 7.6 4.0 7.8 3.6 8.9 0.4
White-collar occupations ... 100.0 70.8 29.2 8.7 2.6 6.3 3.7 7.5 3
Professional specialty and technical . 100.0 70.9 29.1 9.3 2.4 6.1 3.4 7.5 4
Professional speciality .... 100.0 71.4 28.6 9.4 2.1 5.9 34 7.4 A4
Technical 100.0 68.9 31.1 8.8 33 7.2 3.4 7.7 .6
Executive, administrative, and managerial .... 100.0 71.0 29.0 9.0 2.7 5.3 4.6 7.0 3
Administrative support, including clerical 100.0 69.8 30.2 7.3 3.0 8.4 2.9 8.4 2
Blue-collar occupations 100.0 65.4 34.6 6.7 5.0 8.9 3.6 9.9 4
Precision production, craft, and repair .. 100.0 65.1 34.9 7.7 4.8 8.4 3.9 9.5 5
Machine operators, assemblers, and inspectors .. 100.0 65.1 34.9 6.5 5.4 9.3 34 9.9 4
Transportation and material moving 100.0 67.5 325 5.8 4.4 8.1 3.1 11.0 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 67.1 32.9 5.5 4.4 9.0 3.6 10.3 2
SEerviCe OCCUPALIONS ......ccoviiiieeeriiriieie st 100.0 65.2 34.8 6.8 5.2 9.2 2.9 10.1 5
All workers, nonmanufacturing industries 100.0 73.9 26.1 6.0 25 5.6 2.9 9.1 (2)
White-collar occupations .................... 100.0 74.3 25.7 6.8 2.6 5.4 2.9 7.9 1
Professional specialty and technical . 100.0 73.9 26.1 6.9 3.2 4.8 3.2 7.9 1
Professional speciality .... 100.0 74.2 25.8 6.9 35 4.6 3.0 7.7 1
Technical 100.0 72.9 271 6.9 2.1 55 3.9 8.5 1
Executive, administrative, and managerial .... 100.0 73.8 26.2 8.2 2.7 4.8 3.0 7.3 2
Sales 100.0 78.2 21.8 4.4 2.2 4.5 2.1 8.5 ( 2 )
Administrative support, including clerical 100.0 72.6 27.4 6.9 2.0 7.5 2.9 8.0 1
Blue-collar occupations ... 100.0 71.0 29.0 4.5 2.9 6.5 3.7 115 (2)
Precision production, craft, and repair .. 100.0 71.0 29.0 4.7 2.6 6.4 4.0 11.3 (2)
Transportation and material moving .............. 100.0 69.9 30.1 4.7 3.0 7.2 3.7 115 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 71.1 28.9 3.9 3.1 6.3 35 12.0 (2)
SErVICe OCCUPALIONS ....cuveviiiiireitiiiiere sttt 100.0 77.2 22.8 4.0 14 47 1.2 11.4 (2)

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.



Table 45. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry

workers, by bargaining status, and major industry and occupational group, March 1997

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally
' - ; ; Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All union workers, private industry .... $23.48 $15.13 $8.34 $1.56 $0.91 $2.19 $1.33 $2.27 $0.08
Blue-collar occupations 24.07 15.16 8.91 1.51 1.06 2.35 1.48 2.42 .10
Goods-producing industries? 24.65 15.44 9.21 1.50 1.15 2.46 1.48 2.49 .13
Service-producing industries3 22.28 14.83 7.45 1.61 .67 1.92 1.17 2.06 .03
Manufacturing ... 21.87 13.54 8.33 1.64 1.26 2.20 1.00 2.08 .16
Blue-collar occupations 21.63 13.31 8.33 1.59 1.29 2.20 1.01 2.07 .16
Nonmanufacturing 24.48 16.13 8.35 151 .69 2.19 1.53 2.40 .03
All nonunion workers, private industry 17.21 12.75 4.46 1.08 46 .94 44 1.53 .02
Blue-collar occupations 14.75 10.60 4.14 .73 .51 91 .32 1.66 (%)
Goods-producing industries? 20.91 14.74 6.17 1.43 71 1.36 .64 1.99 .04
Service-producing industries3 16.25 12.23 4.02 .99 .39 .83 .39 141 (%)
MaNUFACTUNING ..oovieiiiiiieeie e 21.82 15.22 6.61 1.66 .75 1.54 71 1.89 .05
Blue-collar occupations ... 16.55 11.27 5.28 1.05 74 1.33 46 1.67 .03
Nonmanufacturing 16.35 12.29 4.07 .97 41 .83 .39 1.46 (%)
Percent of total compensation
All union workers, private industry .... 100.0 64.5 355 6.6 3.9 9.3 5.7 9.7 0.3
Blue-collar occupations 100.0 63.0 37.0 6.3 4.4 9.8 6.2 10.0 4
Goods-producing industries? 100.0 62.6 37.4 6.1 4.7 10.0 6.0 10.1 5
Service-producing industries3 100.0 66.5 335 7.2 3.0 8.6 5.3 9.2 1
Manufacturing .... 100.0 61.9 38.1 7.5 5.8 10.0 4.6 9.5 7
Blue-collar occupations 100.0 61.5 38.5 7.4 5.9 10.2 4.7 9.6 .8
Nonmanufacturing 100.0 65.9 34.1 6.2 2.8 8.9 6.3 9.8 1
All nonunion workers, private industry 100.0 74.1 25.9 6.3 2.7 5.4 25 8.9 1
Blue-collar occupations 100.0 71.9 28.1 5.0 35 6.2 2.1 11.3 (4
Goods-producing industries2 100.0 70.5 29.5 6.9 34 6.5 3.0 9.5 2
Service-producing industries3 100.0 75.3 24.7 6.1 2.4 5.1 2.4 8.7 (4)
MaNUFACTUNING ..ot 100.0 69.7 30.3 7.6 3.4 7.0 33 8.7 2
Blue-collar occupations ... 100.0 68.1 31.9 6.3 4.4 8.1 2.8 10.1 2
Nonmanufacturing 100.0 75.1 24.9 5.9 25 5.1 2.4 8.9 (*)

1 Includes severance pay and supplemental unemployment benefits.

2 Includes mining, construction, and manufacturing.

3 Includes transportation, communication, and public utilities; wholesale and
retail trade; finance, insurance, and real estate; and service industries.

4 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.



Table 46. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by establishment employment size, and major industry and occupational group, March 1997

Benefit costs
Industry and occupational group, coﬁr?gcisln— W:ﬁ;s Supple- Retirement| Legally
and employment size sation salaries Paid mental and required Other 1
Total I Insurance - ) benefits
eave pay savings benefits
Cost per hour worked
All workers in private industry . $13.04 $4.94 | $1.14 $0.51 $1.09 $0.55 $1.62 $0.03
1-99 workers 11.54 3.82 .78 .39 .79 .35 1.50 (2)
100 or more workers 14.55 6.06 1.50 .64 1.39 74 1.75 .05
100-499 workers 12.29 4.68 1.06 .46 1.08 .51 1.56 .02
500 or more workers 17.12 7.63 2.00 .83 1.74 1.01 1.97 .08
Goods-producing industries3 21.86 14.92 6.94 1.45 .82 1.64 .85 2.11 .07
1-99 workers .......ccccooveeee. 18.48 13.16 5.32 .81 .50 1.16 .64 2.18 (2)
100 or more workers .. 23.91 15.98 7.93 1.84 1.02 1.92 98 2.07 10
100-499 workers 19.91 13.56 6.36 1.28 .79 1.59 .76 1.92 .02
500 Or MOre WOrkers ...........ccooviiiviiiniinii i, 27.81 18.34 9.47 2.38 1.25 2.25 1.19 2.23 .18
Service-producing industries4 16.73 12.44 4.29 1.04 42 92 45 1.46 ( 2 )
1-99 workers ... 14.68 11.18 3.49 .78 37 71 29 1.34 (2)
100 or more workers .. 19.18 13.93 5.25 1.35 47 1.16 64 1.61 .02
100-499 workers ... 15.83 11.80 4.03 .97 34 .88 41 1.42 .02
500 or more workers .... 23.25 16.52 6.73 181 63 1.50 91 1.84 .03
White-collar occupations ... 21.60 15.94 5.66 1.53 .56 1.20 .65 1.69 .03
1-99 workers 18.29 13.88 4.41 1.10 49 92 42 1.48 (2)
100 or more workers 24.89 18.00 6.89 1.96 .63 1.48 .88 1.89 .05
100-499 workers ... 20.62 15.26 5.36 1.41 .48 117 .63 1.65 .03
500 or more workers ... 28.70 20.44 8.26 2.44 77 1.76 1.11 211 .07
Blue-collar occupations ... 17.19 11.80 5.39 .93 .65 1.29 .62 1.86 .04
1-99 workers 15.81 11.36 4.45 .65 .45 .99 .45 191 (2)
100 or more workers 18.47 12.19 6.27 1.20 .84 157 .78 1.81 .06
100-499 workers 16.27 11.14 5.12 .94 .61 1.29 .58 1.70 (2)
500 or more workers ... 21.46 13.63 7.84 1.56 1.16 1.96 1.06 1.96 13
Percent of total compensation
All workers in private industry . 100.0 72.5 275 6.3 2.9 6.1 3.0 9.0 0.1
1-99 workers .........ccoeenee 100.0 75.1 24.9 5.1 2.6 5.2 2.3 9.7 (2)
100 or more workers 100.0 70.6 29.4 7.3 3.1 6.7 3.6 8.5 2
100-499 workers ... 100.0 724 27.6 6.2 2.7 6.4 3.0 9.2 1
500 or more workers 100.0 69.2 30.8 8.1 34 7.0 4.1 7.9 3
Goods-producing industries3 .............ccocceveveeeereceeerecennn 100.0 68.2 31.8 6.6 3.8 7.5 3.9 9.7 3
1-99 workers 100.0 71.2 28.8 4.4 2.7 6.3 35 11.8 (2)
100 or more workers .. 100.0 66.8 33.2 7.7 4.3 8.0 4.1 8.7 4
100-499 workers 100.0 68.1 31.9 6.5 3.9 8.0 3.8 9.6 1
500 OF MOE WOTKEF'S ......oveviiiiciieienreieieeieeeeee e 100.0 66.0 34.0 8.6 45 8.1 4.3 8.0 .6
Service-producing industries4 100.0 74.3 25.7 6.2 25 55 2.7 8.7 (2)
1-99 workers .........cocueeee. 100.0 76.2 23.8 5.3 25 4.8 2.0 9.2 (2)
100 or more workers .. 100.0 72.6 27.4 7.0 25 6.0 33 8.4 1
100-499 workers ... 100.0 745 255 6.1 21 5.6 2.6 8.9 1
500 or more workers .... 100.0 711 28.9 7.8 2.7 6.4 3.9 7.9 1
White-collar occupations ... 100.0 73.8 26.2 7.1 2.6 5.6 3.0 7.8 1
1-99 workers ........c....... 100.0 75.9 24.1 6.0 2.7 5.0 2.3 8.1 (2)
100 or more workers .. 100.0 72.3 27.7 7.9 25 5.9 35 7.6 2
100-499 workers ... 100.0 74.0 26.0 6.8 2.3 5.7 3.0 8.0 1
500 or more workers .... 100.0 71.2 28.8 8.5 2.7 6.1 3.9 7.3 2
Blue-collar occupations ... 100.0 68.6 314 5.4 3.8 7.5 3.6 10.8 2
1-99 workers ........c....... 100.0 71.9 28.1 4.1 2.8 6.2 2.8 12.1 (2)
100 or more workers .. 100.0 66.0 34.0 6.5 4.6 8.5 4.2 9.8 .3
100-499 workers ... 100.0 68.5 315 5.8 3.7 7.9 3.6 10.4 (2)
500 or more workers ... 100.0 63.5 36.5 7.3 5.4 9.1 4.9 9.1 6
1 includes severance pay and supplemental unemployment benefits. retail trade; finance, insurance, and real estate; and service industries.
2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing. Note: The sum of individual items may not equal totals due to rounding.

4 Includes transportation, communication, and public utilities; wholesale and



Table 47. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
health services workers, by industry and occupational group, March 1997

Benefit costs
Total Wages
Series compen- and Supple- Retirement | Legally oOth
' - ; : er
sation salaries Paid mental and required o1
Total Insurance - ) benefits:
leave pay savings benefits
Cost per hour worked
Health services $13.55 $4.77 $1.35 $0.41 $1.00 $0.52 $1.49 (2)
Professional specialty and technical 25.67 19.07 6.60 1.92 68 1.26 72 2.02 (2)
Professional speciality 29.26 21.65 7.61 2.34 83 1.36 85 2.23 (2)
Nurses 28.07 20.36 7.71 2.27 1.05 1.38 73 2.27 ( 2 )
Technical .... 19.84 14.87 4.96 1.25 45 1.10 50 1.67 (2)
Administrative support, including clerical 14.79 10.54 4.25 1.18 25 1.07 60 1.13 (2)
SEerviCe OCCUPALIONS ......ccveviveeeiiiiiieie e 10.81 8.13 2.68 .62 .21 .63 .19 1.02 (2)
HOSPIAIS .o.vvoveecercieceeeiee e css s 21.60 15.33 6.27 1.82 71 1.51 .55 1.67 (2)
Professional specialty and technical .... 26.77 19.16 7.61 2.23 1.04 1.60 .65 2.08 ( 2 )
Professional speciality ... 29.36 21.15 8.21 2.42 1.20 1.59 71 2.28 (2)
Nurses 29.51 21.04 8.47 2.45 1.42 1.57 .70 2.32 (2)
Technical .....ccccocvvieeviiiiiieee, 20.24 14.14 6.10 1.75 .64 1.63 .51 1.56 (2)
Administrative support, including clerical 15.36 10.65 4.70 1.32 .30 1.48 A4 1.15 ( 2 )
ServiCe OCCUPALIONS ....c..evieiiiiiriiieiie e 12.96 8.82 4.14 1.00 42 1.37 31 1.04 ( 2 )
Nursing homes 12.26 9.21 3.06 77 .24 .62 13 1.29 (2)
Professional specialty and technical .... 18.14 13.78 4.36 1.12 42 .67 21 1.94 (2)
Professional speciality ... 20.36 15.63 4.73 1.25 .38 72 .25 2.13 (2)
Technical 16.16 12.13 4.03 1.00 .45 .62 17 1.78 (2)
Service occupations 9.82 7.29 2.53 .59 .20 .57 A1 1.07 (2)
Percent of total compensation

Health services 100.0 73.9 26.1 7.4 2.2 55 2.8 8.1 (2)
Professional specialty and technical 100.0 74.3 25.7 7.5 2.7 4.9 2.8 7.9 ( 2 )
Professional speciality ... 100.0 74.0 26.0 8.0 2.8 4.7 2.9 7.6 (2)
Nurses 100.0 725 275 8.1 3.7 4.9 2.6 8.1 (2)
Technical .... 100.0 75.0 25.0 6.3 2.2 55 25 8.4 (2)
Administrative support, including clerical ....................... 100.0 71.3 28.7 8.0 1.7 7.2 4.1 7.7 ( 2 )
SErviCe OCCUPALIONS ...cc.eeiiuiiiiiiiiiieiee st 100.0 75.2 24.8 5.8 2.0 5.9 1.7 9.4 ( 2 )
Hospitals 100.0 71.0 29.0 8.4 3.3 7.0 25 7.7 (2)
Professional specialty and technical 100.0 71.6 28.4 8.3 3.9 6.0 24 7.8 (2)
Professional speciality 100.0 72.0 28.0 8.2 4.1 5.4 2.4 7.8 ( 2 )
Nurses 100.0 713 28.7 8.3 4.8 53 24 7.8 (2)
Technical .... 100.0 69.9 30.1 8.6 3.2 8.0 25 7.7 ( 2 )
100.0 69.4 30.6 8.6 2.0 9.7 2.9 7.5 (2)
SErVICe OCCUPALIONS ...ccuviviiiieiiiiiiiieie sttt 100.0 68.1 31.9 7.7 3.3 10.6 24 8.0 (2)
NUISING NOMES ..ot 100.0 75.1 24.9 6.3 2.0 5.0 1.1 10.5 ( 2 )
Professional specialty and technical 100.0 76.0 24.0 6.2 23 3.7 11 10.7 (2)
Professional speciality ... 100.0 76.8 23.2 6.2 1.9 3.5 1.2 10.4 (2)
Technical 100.0 75.1 24.9 6.2 2.8 3.8 1.1 11.0 ( 2 )
SEerviCe OCCUPALIONS ......ccuiviveeiiiiiiieie e 100.0 74.2 25.8 6.0 2.0 5.8 1.1 10.9 (2)

1 includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.



Table 48. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
transportation equipment manufacturing and public utilities workers, by industry and occupational group, March 1997

Benefit costs
Total Wages
Series compen- and Supple- Retirement | Legally
' - } ; Other
sation salaries Paid mental and required o1
Total Insurance ] ) benefits:
leave pay savings benefits
Cost per hour worked
Transportation equipment manufacturing (SIC 37) ......... $31.06 $19.00 | $12.06 $2.67 $1.75 $2.92 $1.56 $2.79 $0.37
White-collar 0CCUPALIONS ........ccvviiiieriiiiiiieie e 36.48 24.74 11.74 3.57 91 2.66 1.58 2.79 .23
Professional specialty and technical 41.59 28.67 12.92 4.08 .82 2.84 1.79 3.16 .24
Executive, administrative, and managerial . 40.15 27.42 12.73 4.25 1.05 2.61 1.71 291 .20
Blue-collar occupations .. . 28.22 16.10 12.13 2.20 2.15 3.05 1.54 2.77 42
ServiCe OCCUPALIONS ....c.evrieiiiiiiiiieiie e 32.33 17.06 15.26 2.77 2.93 3.25 2.04 3.27 1.00
Aircraft manufacturing (SIC 3721) . 33.98 22.63 11.35 3.07 1.05 2.75 1.58 2.81 .09
White-collar occupations 36.32 24.83 11.50 3.43 72 2.66 1.71 2.90 .08
Blue-collar occupations 30.14 19.04 11.10 2.48 1.64 291 1.37 2.66 .05
Public utilities (SIC’s 48, 49) 26.73 18.62 8.10 2.31 .73 2.07 .92 1.99 .07
White-collar occupations 26.54 18.74 7.80 2.27 .60 2.00 .89 1.96 .08
Blue-collar occupations 27.58 18.67 8.91 2.47 1.02 2.27 1.00 2.10 .05
Communications (SIC 48) ......ccccevviiriieiiiiieee e 24.22 17.20 7.02 1.93 .64 1.87 .69 1.83 .06
White-collar occupations 23.81 17.07 6.74 1.89 .56 1.77 .64 1.81 .07
Blue-collar occupations 26.10 17.97 8.13 2.17 91 2.25 .85 1.91 .04
Electric, gas, and sanitary services (SIC 49) .... 30.64 20.84 9.80 291 .88 2.39 1.28 2.25 .09
White-collar occupations 32.44 22.35 10.08 3.09 .70 2.49 1.42 2.27 12
Blue-collar occupations 28.82 19.26 9.56 2.72 1.10 2.29 1.13 2.25 .06
Percent of total compensation
Transportation equipment manufacturing (SIC 37) ......... 100.0 61.2 38.8 8.6 5.6 9.4 5.0 9.0 1.2
White-collar occupations ... . 100.0 67.8 32.2 9.8 25 7.3 4.3 7.6 6
Professional specialty and technical ..... 100.0 68.9 31.1 9.8 2.0 6.8 43 7.6 .6
Executive, administrative, and managerial . 100.0 68.3 31.7 10.6 2.6 6.5 4.2 7.2 5
Blue-collar occupations 100.0 57.0 43.0 7.8 7.6 10.8 55 9.8 1.5
SErviCe OCCUPALIONS ...cc..eiiueiiiiiiiiieiie st 100.0 52.8 47.2 8.6 9.1 10.1 6.3 10.1 3.1
Aircraft manufacturing (SIC 3721) . 100.0 66.6 334 9.0 3.1 8.1 4.6 8.3 3
White-collar occupations 100.0 68.4 31.6 9.4 2.0 7.3 4.7 8.0 2
Blue-collar occupations 100.0 63.2 36.8 8.2 5.4 9.7 4.5 8.8 2
Public utilities (SIC’s 48, 49) .......cccooeeiieiieeiie e 100.0 69.7 30.3 8.7 2.7 7.7 3.4 7.5 3
White-collar occupations ... 100.0 70.6 29.4 8.5 2.3 7.5 3.3 7.4 3
Blue-collar occupations 100.0 67.7 32.3 9.0 3.7 8.2 3.6 7.6 2
Communications (SIC 48) 100.0 71.0 29.0 8.0 2.6 7.7 2.8 7.5 2
White-collar occupations 100.0 717 28.3 7.9 24 7.4 2.7 7.6 3
Blue-collar occupations 100.0 68.8 31.2 8.3 35 8.6 3.2 7.3 1
Electric, gas, and sanitary services (SIC 49) .... 100.0 68.0 32.0 9.5 2.9 7.8 4.2 7.4 3
White-collar occupations 100.0 68.9 311 9.5 21 7.7 4.4 7.0 A4
Blue-collar occupations 100.0 66.8 33.2 9.4 3.8 8.0 3.9 7.8 2

1 Includes severance pay and supplemental unemployment benefits. Note: The sum of individual items may not equal totals due to rounding.



Table 49. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Civilian workers, by major occupational group, March 1996

c ! Civilian workers White-collar Blue-collar Service
ompensation
component
Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......cveviiviieiieiieiee e $18.68 100.0 $22.52 100.0 $17.28 100.0 $10.17 100.0
Wages and Salaries ..........cccevviiieniiiieenieeeens 13.36 715 16.40 72.8 11.73 67.9 7.38 72.6
Total beNefits .....cccveiiiiiiie s 5.32 28.5 6.12 27.2 5.56 32.1 2.79 27.4
Paid leave 1.24 6.6 1.61 7.1 1.02 59 57 5.6
Vacation .. 57 3.0 70 3.1 .53 3.0 26 25
Holiday .... 42 2.2 54 2.4 35 2.0 18 1.7
Sick .. 19 1.0 27 1.2 09 5 10 1.0
Other .... 06 3 09 4 04 2 03 3
Supplemental pay .... 45 2.4 46 2.1 .61 35 18 18
Premium?® ..... 18 1.0 10 4 .40 2.3 09 9
Shift differential .......... .05 3 .05 2 .07 4 .04 4
Nonproduction bonuses ...........ccccoovvveiiinnnns 21 1.1 31 1.4 14 .8 .04 4
Insurance 1.27 6.8 1.45 6.4 1.37 7.9 .64 6.2
Life .05 .2 .06 .2 .05 3 .02 2
Health 1.17 6.3 1.33 5.9 1.27 7.4 .60 5.9
Sickness and accident 03 2 03 1 .04 2 02 2
Long-term disability 02 1 03 1 (2) (2) (2) (2)
Retirement and savings .... 75 4.0 92 4.1 .68 3.9 37 3.6
Defined benefit 51 2.7 60 2.7 49 2.8 31 3.1
Defined contribution 23 13 32 14 19 11 05 5
Legally required benefits 1.59 8.5 1.65 7.3 1.85 10.7 1.03 10.1
Social Security3 ...... 1.07 5.7 1.27 5.7 .99 5.7 .61 6.0
OASDI ... 86 4.6 1.01 4.5 80 4.7 49 4.8
Medicare ... 21 1.1 26 1.2 .19 1.1 12 1.2
Federal unemployment insurance 03 1 03 1 .03 2 03 3
State unemployment insurance A1 .6 .10 5 13 7 .09 9
Workers’ compensation ............cccoceeeveereeenns .38 2.1 .25 1.1 .70 4.1 .30 3.0
Other benefits? ...........covovveeeeeeeeeeeeseeeeesre .03 1 .03 1 .03 2 (2) (2)
1 Includes premium pay for work in addition to the regular work Old-Age, Survivors, and Disability Insurance.
schedule (such as overtime, weekends, and holidays). 4 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less.
3 The total employer's cost for Social Security is comprised of an Note: The sum of individual items may not equal totals due to rounding.

OASDI portion and a Medicare portion. OASDI is the acronym for



Table 50. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Civilian
workers, by occupational and industry group, March 1996

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required o1
Total Insurance ; ) benefits
leave pay savings benefits
Cost per hour worked
Civilian WOrKErs .......ccooeeiieeiienieeee e $18.68 $13.36 $5.32 $1.24 $0.45 $1.27 $0.75 $1.59 $0.03
Occupational group
White-collar occupations 22.52 16.40 6.12 1.61 .46 1.45 .92 1.65 .03
Professional specialty and technical . 30.82 22.55 8.27 2.12 .58 1.87 151 2.14 .05
Professional speciality .......... 32.60 23.95 8.65 2.21 .61 1.96 1.64 2.19 .05
Nurses 28.69 20.87 7.82 2.13 1.08 1.46 .78 2.36 (2)
Teachers .... 35.50 26.82 8.68 1.75 .07 2.28 2.46 2.08 .04
Technical ..o 24.24 17.36 6.88 1.83 .48 1.53 1.05 1.94 .05
Executive, administrative, and managerial ......... 33.05 23.81 9.24 2.89 .76 1.84 1.39 2.30 .05
Administrative support, including clerical ............ 15.17 10.73 4.44 1.12 .27 1.32 .55 1.17 .02
Blue-collar occupations ..........cccccevvereeriienieenineens 17.28 11.73 5.56 1.02 .61 1.37 .68 1.85 .03
SEervice OCCUPALIONS .......coveeriieeiieriieiiee e 10.17 7.38 2.79 .57 .18 .64 .37 1.03 ( 2 )
Industry group
Services 19.54 14.37 5.16 1.29 .30 1.23 .83 1.50 ( 2 )
Health services . 18.34 13.21 5.12 1.39 .45 1.20 .56 151 (2)
Hospitals ............ 21.71 15.10 6.61 1.91 .68 1.65 71 1.64 .02
Educational services 27.70 20.34 7.37 1.73 .09 2.02 1.85 1.65 .03
Elementary and secondary education 27.33 20.12 7.21 1.53 .06 2.16 1.88 1.54 .04
Higher education 29.29 21.38 7.91 2.13 .15 1.83 1.92 1.88 (2)
Percent of total compensation
Civilian Workers ... 100.0 71.5 28.5 6.6 2.4 6.8 4.0 8.5 0.1
Occupational group
White-collar occupations 100.0 72.8 27.2 7.1 2.1 6.4 4.1 7.3 A
Professional specialty and technical . 100.0 73.2 26.8 6.9 19 6.1 49 6.9 2
Professional speciality .......... 100.0 735 26.5 6.8 1.9 6.0 5.0 6.7 A
Nurses 100.0 72.7 27.3 7.4 3.8 5.1 2.7 8.2 (2)
Teachers .... 100.0 75.6 24.4 4.9 2 6.4 6.9 59 1
Technical ..o 100.0 71.6 28.4 7.5 2.0 6.3 4.3 8.0 2
Executive, administrative, and managerial . .. 100.0 72.0 28.0 8.7 2.3 5.6 4.2 7.0 2
Administrative support, including clerical ............ 100.0 70.7 29.3 7.4 1.8 8.7 3.6 7.7 A
Blue-collar 0CCUpations .........cccccevereeieeninincinenneas 100.0 67.9 32.1 5.9 35 7.9 3.9 10.7 2
Service occupations ... 100.0 72.6 274 5.6 1.8 6.2 3.6 10.1 (2)
Industry group
Services 100.0 73.6 26.4 6.6 15 6.3 4.2 7.7 (2)
Health services . 100.0 72.1 279 7.6 2.4 6.5 3.1 8.2 ( 2)
Hospitals ............ 100.0 69.6 30.4 8.8 3.1 7.6 3.3 7.6 1
Educational services 100.0 73.4 26.6 6.2 3 7.3 6.7 6.0 A
Elementary and secondary education 100.0 73.6 26.4 5.6 2 7.9 6.9 5.7 A
Higher education 100.0 73.0 27.0 7.3 5 6.2 6.5 6.4 (2)

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.



Table 51. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State and

local government, by selected characteristics,! March 1996

. All workers in State and White-collar occupations Service occupations Service industries
Compensation local governments
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ....c.cveuiriiieieiieieee e $25.73 100.0 $28.56 100.0 $18.92 100.0 $26.98 100.0
Wages and salaries ..........cccccvvveiieniicnieniienes 17.95 69.8 20.43 715 12.09 63.9 19.43 72.0
Total benefits ......coceviiiiiiii 7.77 30.2 8.13 28.5 6.83 36.1 7.55 28.0
Paid leave .... 1.99 7.8 2.08 7.3 1.72 9.1 1.83 6.8
Vacation .68 2.7 65 2.3 .73 3.8 .51 1.9
Holiday .. .65 25 69 2.4 .55 29 .62 2.3
Sick ... 51 2.0 57 2.0 .33 1.7 .54 2.0
.15 .6 17 6 A1 6 .16 6
Supplemental pay 22 9 14 5 42 2.2 15 .6
Premium?2 ....... 11 4 .04 1 .22 1.2 05 2
Shift differential ..... . .05 2 .04 1 A1 6 05 2
Nonproduction bonuses .............cc.ccev.e .06 2 .06 2 .09 5 05 2
Insurance 2.07 8.1 2.19 7.7 1.73 9.2 2.09 7.7
Life .05 2 .05 2 .04 2 .05 2
Health 1.98 7.7 2.09 7.3 1.66 8.8 2.00 7.4

Sickness and accident . .02 1 .02 1 .02 1 (3) (3)
Long-term disability .02 1 .03 1 (3) (3) .02 1
Retirement and savings 1.90 7.4 2.02 7.1 1.71 9.0 1.88 7.0
Defined benefit 1.76 6.9 1.86 6.5 1.65 8.7 1.72 6.4
Defined contribution . .13 5 16 6 .06 3 15 6
Legally required benefits 1.56 6.1 1.67 5.8 1.22 6.4 1.58 5.8
Social Security4 .... 1.21 4.7 1.37 4.8 78 4.1 1.30 4.8
OASDI . 95 37 1.07 3.7 .61 3.2 1.02 3.8
Medicare 26 1.0 30 1.0 17 9 28 1.0

Federal unemployment insurance (3) (3) (3) (3) (3) (3) (3 (3)
State unemployment insurance . .04 2 04 1 .05 3 04 1
Workers’ compensation ..........c.cccoceereeeienenns 31 1.2 26 9 38 2.0 24 9
Other benefits® ..........ccccvveieieeieieieieeeieae .03 1 .03 1 .03 1 .03 1

1 This table presents data for the two major occupational groups in State
and local governments: White-collar occupations, largely professional
occupations, including teachers; and service occupations, including police and
firefighters; and one major industry group, services. The service industries,
which include health and educational services, employ a large part of the State
and local government workforce.

2 Includes premium pay for work in addition to the regular work schedule
(such as overtime, weekends, and holidays).

3 Cost per hour worked is $0.01 or less.

4 The total employer's cost for Social Security is comprised of an OASDI
portion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors,
and Disability Insurance.

5 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 52. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State and
local government, by occupational and industry group, March 1996

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally
" - . : Other
sation salaries Paid mental and required o1
Total Insurance ; ) benefits
leave pay savings benefits
Cost per hour worked
State and local government WOrkers ...........c.c.coeuene $25.73 $17.95 $7.77 | $1.99 $0.22 $2.07 $1.90 $1.56 $0.03
Occupational group

White-collar occupations 28.56 20.43 8.13 2.08 .14 2.19 2.02 1.67 .03
Professional specialty and technical . 33.81 24.86 8.95 2.07 .16 2.32 2.44 1.92 .04
Professional speciality .......... 35.14 25.97 9.17 2.08 .13 2.39 2.55 1.98 .04
Teachers . 37.56 28.14 9.43 1.92 .06 2.52 2.84 2.05 .05

Executive, administrative, and managerial ......... 32.81 22.72 10.09 3.29 .18 2.25 2.40 1.96 (2)

Administrative support, including clerical ............ 16.55 10.93 5.61 1.51 .09 1.92 1.04 1.05 ( 2)
Blue-collar occupations .........cccccevverieniiennenineens 20.88 13.56 7.32 1.95 .36 1.97 151 1.50 .03
SEervice OCCUPALIONS .......ccveeriieriieniieeiee e 18.92 12.09 6.83 1.72 42 1.73 1.71 1.22 .03

Industry group

Services 26.98 19.43 7.55 1.83 15 2.09 1.88 1.58 03
Health services 21.86 14.49 7.37 2.26 57 1.79 1.18 1.56 02
Hospitals 22.29 14.88 7.41 2.32 55 1.74 1.21 1.56 03
Educational services .. 28.21 20.59 7.62 1.74 09 2.13 2.03 1.60 03
Elementary and secondary education . 28.04 20.58 7.45 1.59 .06 2.23 1.99 1.55 .04

Higher education .................. . 29.25 21.08 8.17 2.16 17 1.89 217 1.77 (2)
Public administration ... 23.39 15.24 8.15 2.31 31 2.01 2.03 1.46 03

Percent of total compensation
State and local government workers .............c.ccceuee 100.0 69.8 30.2 7.8 0.9 8.1 7.4 6.1 0.1
Occupational group

White-collar occupations 100.0 71.5 28.5 7.3 5 7.7 7.1 5.8 1
Professional specialty and technical . 100.0 735 26.5 6.1 5 6.9 7.2 5.7 1
Professional speciality . 100.0 73.9 26.1 5.9 4 6.8 7.2 5.6 1
Teachers 100.0 74.9 25.1 51 2 6.7 7.6 54 1

Executive, administrative, and managerial ......... 100.0 69.2 30.8 10.0 5 6.8 7.3 6.0 (2)

Administrative support, including clerical ............ 100.0 66.1 33.9 9.1 5 11.6 6.3 6.3 ( 2)
Blue-collar occupations .........ccccceeveereeniieenieennneens 100.0 64.9 35.1 9.3 1.7 9.4 7.2 7.2 A
Service 0CCUPALIONS ........cccovrieeeriieeeie e 100.0 63.9 36.1 9.1 2.2 9.2 9.0 6.4 N

Industry group

Services 100.0 72.0 28.0 6.8 .6 7.7 7.0 5.8 A
Health services . 100.0 66.3 33.7 10.3 2.6 8.2 5.4 7.1 A
Hospitals 100.0 66.8 33.2 10.4 25 7.8 5.4 7.0 1
Educational services 100.0 73.0 27.0 6.2 .3 7.6 7.2 5.7 A
Elementary and secondary education 100.0 73.4 26.6 5.7 2 8.0 7.1 5.5 1

Higher education 100.0 721 279 7.4 .6 6.5 7.4 6.1 ( 2 )
Public administration 100.0 65.1 34.9 9.9 13 8.6 8.7 6.2 A

1 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.



Table 53. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by major industry group, March 1996

All workers in private
Compensation industry Goods-producing? | Service-producing? Manufacturing Nonmanufacturing
component
Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......cvvvirriiiiiniieeiee e $17.49 100.0 $21.27 100.0 $16.28 100.0 $20.99 100.0 $16.69 100.0
Wages and Salaries .........ccocceveveieenieeiieesieeieens 12.58 71.9 14.38 67.6 12.01 73.7 14.13 67.3 12.23 73.3
Total beNefits .....ooovevviiiiiie s 4.91 28.1 6.89 32.4 4.27 26.3 6.86 32.7 4.46 26.7
Paid leave 1.12 6.4 1.43 6.7 1.02 6.2 1.60 7.6 1.00 6.0
Vacation .. 55 3.2 76 3.6 .49 3.0 83 4.0 49 29
Holiday . 38 2.2 51 24 .34 21 58 2.8 33 2.0
Sick ... 14 8 11 5 .15 9 12 6 14 8
05 3 05 2 .05 3 06 3 05 3
Supplemental PaY .........ccoceiiiiniieniieeenens 49 2.8 .85 4.0 .38 2.3 .88 4.2 .40 2.4
Premium3 20 1.1 42 2.0 .13 .8 42 2.0 15 9
Shift differential ....... 06 3 07 3 .05 3 09 4 05 3
Nonproduction bonuses 24 1.4 36 17 .20 1.2 37 1.8 21 13
Insurance ... 1.14 6.5 1.67 7.8 97 5.9 1.72 8.2 1.00 6.0
Life 04 3 06 3 .04 2 06 3 04 2
Health 1.04 5.9 1.52 7.2 .88 5.4 1.56 7.5 92 5.5
03 2 06 3 .03 2 07 3 03 2
02 1 02 1 .02 1 02 1 02 1
Retirement and savings .. 55 3.1 80 3.7 A7 29 71 34 51 3.0
Defined benefit ....... 30 1.7 48 2.3 .24 15 42 2.0 27 1.6
Defined contribution ... 25 1.4 32 15 .23 1.4 29 1.4 24 1.4
Legally required benefits 1.59 9.1 2.08 9.8 1.44 8.8 1.86 8.9 1.53 9.2
Social Security ...... 1.05 6.0 1.22 5.8 .99 6.1 1.22 5.8 1.01 6.0
OASDI ....... 84 4.8 99 4.6 .79 4.9 98 4.7 81 4.8
Medicare ... 21 1.2 24 11 .20 1.2 24 11 20 12
Federal unemployment insurance . 03 2 03 1 .03 2 03 1 03 2
State unemployment insurance . 12 7 16 7 A1 6 13 6 11 7
Workers’ compensation 40 2.3 67 3.2 31 1.9 48 2.3 38 2.3
Other benefits® ........c.coveveevveeriereeresrsrsrerienians .03 2 .07 3 (%) (8) .08 4 (%) (%)
1 ncludes mining, construction, and manufacturing. portion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors,
2 |ncludes transportation, communication, and public utilities; wholesale and and Disability Insurance.
retail trade; finance, insurance, and real estate; and service industries. 5 Includes severance pay and supplemental unemployment benefits.
3 Includes premium pay for work in addition to the regular work schedule 6 Cost per hour worked is $0.01 or less.

(such as overtime, weekends, and holidays).
4 The total employer's cost for Social Security is comprised of an OASDI Note: The sum of individual items may not equal totals due to rounding.



Table 54. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Private industry workers, by major occupational group, March 1996

All workers in private

. ) White-collar Blue-collar Service
Compensation industry
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......ccoeevveieririeieiee e $17.49 100.0 $21.10 100.0 $17.04 100.0 $8.61 100.0
Wages and salaries ..........ccccceevveiieiiienienieens 12.58 71.9 15.44 73.2 11.61 68.1 6.53 75.9
Total benefits ......ccccvveeiiiiiiiic s 491 28.1 5.66 26.8 5.44 31.9 2.07 24.1
Paid leave 1.12 6.4 1.50 7.1 .95 5.6 .36 4.2
Vacation .. .55 3.2 72 3.4 51 3.0 .18 21
Holiday .... .38 2.2 .51 2.4 .34 2.0 A1 1.3
Sick .. 14 .8 .20 1.0 .07 4 .06 7
Other .... .05 3 .07 3 .04 2 .02 2
Supplemental pay .... .49 2.8 .54 2.6 .63 3.7 .14 1.6
Premium?® ..... .20 11 A2 .6 41 24 .07 .8
Shift differential .......... .06 3 .06 3 .07 4 .03 4
Nonproduction bonuses ................ .24 1.4 .37 1.8 .15 9 .04 A4
Insurance 1.14 6.5 1.28 6.1 1.33 7.8 .45 5.2

Life .04 3 .06 3 .05 3 (2) (2)
Health 1.04 5.9 1.16 5.5 1.23 7.2 A4l 4.8
Sickness and accident .03 2 .04 2 .04 2 .02 2

Long-term disability .02 1 .03 2 (2) (2) (2) (2)
Retirement and savings .... .55 3.1 .66 3.1 .62 3.6 .13 15
Defined benefit .30 1.7 .30 1.4 42 2.5 .08 9
Defined contribution .25 14 .36 1.7 .20 1.2 .05 .6
Legally required benefits 1.59 9.1 1.64 7.8 1.87 11.0 1.00 11.6
Social Security3 ...... 1.05 6.0 1.25 5.9 .99 5.8 .58 6.8
OASDI ... .84 4.8 1.00 4.7 .80 4.7 A7 5.5
Medicare ... .21 1.2 .25 1.2 .19 1.1 11 1.3
Federal unemployment insurance .03 2 .03 1 .03 2 .03 4
State unemployment insurance 12 7 12 .6 13 .8 .09 11
Workers’ compensation ............ccoceeveennne .40 2.3 .24 1.1 72 4.2 .29 3.3

Other Benefits? ...........coovevveereereeeeeerers .03 2 .03 1 .03 2 (2) (2)

1 Includes premium pay for work in addition to the regular work

schedule (such as overtime, weekends, and holidays).

2 Cost per hour worked is $0.01 or less.

3 The total employer's cost for Social Security is comprised of an

OASDI portion and a Medicare portion.

OASDI is the acronym for

Old-Age, Survivors, and Disability Insurance.

4 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 55. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry workers, by

region and bargaining status, March 1996

Regionl Bargaining status
Compensation ) . .
component Northeast South Midwest West Union Nonunion

Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation ...........ccooeeevriicinennns $20.57 100.0 $15.62 100.0 $16.30 100.0 $18.78 100.0 $23.31 100.0 $16.61 100.0
Wages and salaries ..........cccceeoevrieinnenns 14.58 70.9 11.36 72.7 11.59 711 13.72 73.1 14.93 64.1 12.23 73.6
Total benefits .......cccovvveiiiinciiiieicee, 5.98 29.1 4.26 27.3 4.71 28.9 5.06 26.9 8.38 35.9 4.39 26.4
Paid leave 1.45 7.1 .93 6.0 1.02 6.2 1.18 6.3 1.63 7.0 1.04 6.3
Vacation . 69 3.3 A7 3.0 52 3.2 58 31 .89 3.8 50 3.0
Holiday ... 49 2.4 32 2.0 35 2.2 40 2.1 49 2.1 36 2.2
Sick ..... 20 1.0 11 7 11 6 15 .8 17 7 13 8
07 4 04 3 04 2 05 3 07 3 05 3
Supplemental pay ... 61 3.0 .38 2.4 51 3.2 52 2.8 84 3.6 44 2.7
Premium? ........ 19 9 .18 1.2 23 1.4 19 1.0 54 2.3 15 9
Shift differential ... . .06 3 .04 2 07 4 07 4 13 5 04 3
Nonproduction bonuses ...... .36 1.7 .16 1.0 22 13 27 14 17 7 25 15
Insurance ... 1.42 6.9 1.01 6.5 1.12 6.9 1.05 5.6 2.24 9.6 97 5.8
Life 05 3 .04 3 .04 3 04 2 .08 4 04 2
Health 1.28 6.2 92 5.9 1.03 6.3 97 5.2 2.05 8.8 88 5.3
Sickness and accident .. 06 3 03 2 03 2 02 a1 .08 3 03 2
Long-term disability 02 1 02 1 02 1 02 1 02 1 02 1
Retirement and savings 63 3.1 50 3.2 55 3.3 .53 2.8 1.32 5.7 43 2.6
Defined benefit 30 15 27 1.7 32 2.0 29 1.5 1.06 4.5 18 1.1
Defined contribution 33 1.6 23 15 22 14 24 1.3 27 11 25 15
Legally required benefits 1.85 9.0 1.42 9.1 1.48 9.1 1.75 9.3 2.28 9.8 1.49 9.0
Social Security3 ..... 1.20 5.8 94 6.0 98 6.0 1.14 6.1 1.28 55 1.01 6.1
OASDI ... 96 4.7 76 4.9 79 4.9 91 4.9 1.04 4.4 81 4.9
Medicare 24 1.2 19 1.2 19 1.2 22 1.2 .25 1.1 20 1.2
Federal unemployment insurance .... .03 2 .03 2 03 2 03 2 03 1 03 2
State unemployment insurance ........ .18 9 .07 .5 11 7 13 7 16 7 11 7
Workers’ compensation .................... 44 2.1 .37 2.4 36 2.2 45 2.4 81 35 33 2.0
Other benefits? ...........ccooeveceuererennnn. .03 1 .02 1 .03 2 .03 1 .07 3 .02 1

1 The regional coverage is as follows: Northeast: Connecticut, Maine, 2 Includes premium pay for work in addition to the regular work schedule (such as

Massachusetts, New Hampshire, New Jersey, New York, Pennsylvania, Rhode Island,
and Vermont; South: Alabama, Arkansas, Delaware, District of Columbia, Florida,
Georgia, Kentucky, Louisiana, Maryland, Mississippi, North Carolina, Oklahoma, South
Carolina, Tennessee, Texas, Virginia, and West Virginia; Midwest: lllinois, Indiana,
lowa, Kansas, Michigan, Minnesota, Missouri, Nebraska, North Dakota, Ohio, South
Dakota, and Wisconsin; and West: Alaska, Arizona, California, Colorado, Hawaii,
Idaho, Montana, Nevada, New Mexico, Oregon, Utah, Washington, and Wyoming.

overtime, weekends, and holidays).

3 The total employer's cost for Social Security is comprised of an OASDI portion
and a Medicare portion. OASDI is the acronym for Old-Age, Survivors, and Disability
Insurance.

4 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 56. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by establishment employment size, March 1996

All workers in private 1-99
industry workers 100 or more workers
Compensation
component Total &v?)()rfgz 500 or more workers
Cost Percent Cost Percent
Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......cveviiiieiieiireiee e $17.49 100.0 $14.85 100.0 | $20.09 100.0 | $16.61 100.0 $24.03 100.0
Wages and Salaries ..........cccevevriieniiniieenieeees 12.58 71.9 11.09 74.7 14.05 69.9 11.90 71.6 16.49 68.6
Total DENEfitS .....oovviiiiiiiiee s 4.91 28.1 3.76 25.3 6.04 30.1 4.72 28.4 7.55 31.4
Paid leave ... 1.12 6.4 77 5.2 1.46 7.2 1.03 6.2 1.94 8.1
Vacation .. .55 3.2 .37 25 73 3.6 .51 3.0 .98 4.1
Holiday . .38 2.2 .27 1.8 .48 2.4 .36 2.1 .63 2.6
Sick 14 .8 .10 6 .18 9 A2 7 .24 1.0
Other .05 3 .03 2 .07 3 .05 3 .09 4
Supplemental pay .49 2.8 .36 2.4 .63 3.1 .50 3.0 77 3.2
Premium? .. .20 11 .13 8 .27 1.3 .24 14 31 13
Shift differentia .06 3 (2) (2) .10 5 .06 4 14 6
Nonproduction bonuses .24 14 22 15 .26 1.3 21 1.3 .32 1.3
Insurance ... 1.14 6.5 .80 5.4 1.47 7.3 1.15 6.9 1.82 7.6
Life ....... .04 3 .03 2 .06 3 .04 3 .07 3
Health 1.04 5.9 74 5.0 1.33 6.6 1.05 6.3 1.65 6.9
Sickness and accident .03 2 .02 1 .05 3 .04 2 .06 3
Long-term disability .02 1 (2) (2) .03 1 .02 1 .04 2
Retirement and Savings .........ccccevvviieniinieenns .55 3.1 .34 2.3 .75 3.7 .49 3.0 1.03 4.3
Defined benefit .30 1.7 .16 1.1 43 2.2 .26 1.6 .63 2.6
Defined contribution ... .25 14 .18 12 31 1.6 .23 14 A1 17
Legally required benefits 1.59 9.1 1.48 10.0 1.70 8.5 1.52 9.1 1.90 7.9
Social Security3 ...... 1.05 6.0 92 6.2 1.17 5.8 .98 5.9 1.38 5.7
OASDI ....... .84 4.8 74 5.0 .94 4.7 .79 4.8 1.11 4.6
Medicare .... 21 1.2 .18 1.2 .23 11 .19 1.2 .27 11
Federal unemployment insurance ................ .03 2 .03 2 .03 1 .03 2 .03 1
State unemployment insurance . A2 7 12 8 12 .6 A2 7 A1 5
Workers’ compensation .40 2.3 41 2.8 .38 1.9 .38 2.3 .38 1.6
Other benefits? ...........cooovveeeeeeeeeeeeseeeeeeeee .03 2 (2) (2) .05 2 02 1 .08 3

1 Includes premium pay for work in addition to the regular work schedule

(such as overtime, weekends, and holidays).
2 Cost per hour worked is $0.01 or less.

3 The total employer's cost for Social Security is comprised of an OASDI

and Disability Insurance.

4 Includes severance pay and supplemental unemployment benefits.

portion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors,

Note: The sum of individual items may not equal totals due to rounding.



Table 57. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by major occupational and industry group, and full-time and part-time status, March 1996

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally Oth
' - ; : er
sation salaries Total Paid mental Insurance and required benefits’
leave a savings benefits
pay g
Cost per hour worked
All full-time workers in private industry $14.16 $5.85 | $1.38 $0.60 $1.40 $0.67 $1.76 $0.03
White-collar occupations ... 17.00 6.53 1.79 .63 1.52 .78 1.77 .04
Sales . 14.45 4.44 .93 57 1.01 40 1.51 (2)
Administrative support, including clerical 15.88 11.20 4.68 1.18 .34 1.38 .52 1.24 .02
Blue-collar occupations 17.96 12.13 5.83 1.04 .68 1.45 .67 1.96 .04
Service occupations 10.87 7.88 2.99 .63 .22 .76 .22 1.15 (2)
Goods-producing industries3 21.54 14.53 7.01 1.46 .87 1.70 .81 2.10 .07
Construction 21.88 15.01 6.87 .73 71 1.46 1.08 2.89 ( 2 )
Manufacturing ... 21.25 14.28 6.97 1.63 .90 1.75 72 1.88 .09
Service-producing industries# 19.33 14.00 5.33 1.35 48 1.27 .61 1.61 .02
Transportation and public utilities . 25.82 17.42 8.40 2.01 .64 2.17 1.23 231 .03
Wholesale trade 19.88 14.53 5.35 1.24 49 1.35 51 1.74 .02
12.43 9.60 2.82 .58 22 .63 .18 1.21 (2)
23.87 16.93 6.94 1.78 .95 1.63 .89 1.66 .04
19.58 14.26 5.32 1.45 .43 1.23 .61 1.59 ( 2 )
All part-time workers in private industry 9.19 7.38 1.82 .25 .15 27 .13 1.03 (2)
White-collar occupations 11.71 9.41 2.30 .39 22 .37 17 1.15 (2)
Sales 7.79 6.25 1.54 .22 .13 .25 A1 .83 ( 2 )
Administrative support, including clerical 10.19 8.18 2.01 .36 13 .36 .16 .99 (2)
Blue-collar occupations 9.37 7.22 2.14 .21 17 .34 24 1.18 ( 2 )
Service occupations ... 6.41 5.23 1.19 A1 .06 14 .03 .84 (2)
Goods-producing industries3 ............c.ccceeveveicvereieeeeeeenans 10.92 8.61 2.32 .30 21 27 12 141 (2)
Service-producing industries# 9.15 7.34 1.80 .25 14 27 13 1.02 (2)
Retail trade .........cccooeenes 6.68 5.42 1.27 .13 .09 17 .07 .80 ( 2 )
Service industries 11.18 8.99 2.19 .34 .19 .32 13 1.20 (2)
Percent of total compensation
All full-time workers in private industry 100.0 70.8 29.2 6.9 3.0 7.0 34 8.8 0.2
White-collar occupations ... 100.0 72.3 27.7 7.6 2.7 6.4 3.3 7.5 2
SAlES ... 100.0 76.5 235 4.9 3.0 5.4 21 8.0 (2)
Administrative support, including clerical 100.0 70.5 29.5 7.5 2.1 8.7 3.3 7.8 1
Blue-collar occupations 100.0 67.5 325 5.8 3.8 8.1 3.7 10.9 2
Service occupations 100.0 72.5 275 5.8 2.0 7.0 2.0 10.6 ( 2 )
Goods-producing industries3 100.0 67.4 32.6 6.8 4.0 7.9 3.8 9.7 3
Construction 100.0 68.6 31.4 3.3 3.2 6.7 4.9 13.2 (2)
ManUFaCTUNING ...oovveiiieiiie e 100.0 67.2 32.8 7.7 4.2 8.3 3.4 8.8 4
Service-producing industries# 100.0 72.4 27.6 7.0 2.5 6.5 3.2 8.3 1
Transportation and public utilities . 100.0 67.5 325 7.8 25 8.4 4.8 8.9 1
Wholesale trade .. 100.0 73.1 26.9 6.2 25 6.8 2.6 8.8 1
Retail trade 100.0 77.3 22.7 4.6 1.8 5.0 15 9.7 (2)
Finance, insurance, and real estate ... 100.0 70.9 29.1 7.5 4.0 6.8 3.7 7.0 2
SEIVICES vttt 100.0 72.8 27.2 7.4 2.2 6.3 3.1 8.1 (2)
All part-time workers in private industry 100.0 80.2 19.8 2.7 1.6 2.9 14 11.2 (2)
White-collar occupations ................... 100.0 80.4 19.6 3.3 1.9 3.1 15 9.8 (2)
Sales 100.0 80.2 19.8 2.9 1.7 3.2 1.4 10.6 (2)
Administrative support, including clerical 100.0 80.3 19.7 3.6 13 35 1.6 9.7 (2)
Blue-collar occupations 100.0 77.1 22.9 2.2 19 3.6 2.6 12.6 ( 2 )
Service 0CCUPALIONS ........cccvviiiiiiiiiiiie s 100.0 81.5 18.5 17 .9 2.2 5 13.2 (2)
Goods-producing industries3 ..............ccoeevericeeieeeneenans 100.0 78.8 21.2 2.8 19 25 1.1 12.9 (2)
Service-producing industries4 100.0 80.3 19.7 2.7 1.6 2.9 14 11.1 (2)
Retail trade 100.0 81.1 18.9 2.0 1.4 2.5 1.0 12.0 ( 2 )
Service industries 100.0 80.4 19.6 3.1 1.7 2.9 1.2 10.7 (2)

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing.

4 Includes transportation, communication, and public utilities; wholesale and

retail trade; finance, insurance, and real estate; and service industries.

Note: The sum of individual items may not equal totals due to rounding.



Table 58. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by occupational and industry group, March 1996

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally Oth
' - ; : er
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All workers in private iNdUSETY ..........cccoveriieeniiiieieeeeene $17.49 $12.58 $4.91 $1.12 $0.49 $1.14 $0.55 $1.59 $0.03
Occupational group
White-collar occupations 21.10 15.44 5.66 1.50 .54 1.28 .66 1.64 .03
Professional specialty and technical . 29.19 21.25 7.94 2.17 .83 1.64 1.00 2.25 .05
Professional speciality . 30.80 22.49 8.31 2.30 .95 1.68 1.01 2.32 .05
Technical 24.84 17.90 6.94 1.83 .52 1.54 .97 2.04 .05
Executive, administrative, and managerial . 33.12 24.07 9.05 2.80 .90 1.75 1.16 2.38 .06
Sales 14.34 11.09 3.25 .64 .39 .70 .28 1.23 ( 2 )
Administrative support, including clerical ...............c.coc..... 14.93 10.69 4.23 1.05 .30 1.21 46 1.20 .02
Blue-collar occupations 17.04 11.61 5.44 .95 .63 1.33 .62 1.87 .03
Precision production, craft, and repair ........... 22.12 15.10 7.02 1.31 74 1.64 .86 241 .05
Machine operators, assemblers, and inspectors .. 15.48 10.22 5.27 .99 .76 1.43 47 1.56 .05
Transportation and material moving ............c.ccceeue 16.96 11.62 5.34 .83 .54 1.25 74 1.97 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 12.07 8.48 3.59 .50 .39 .85 41 1.43 (2)
SErViCe OCCUPALIONS ....c.evirvieiieeiieeiie et e st 8.61 6.53 2.07 .36 .14 .45 .13 1.00 ( 2 )
Industry group
Goods-producing industries3 21.27 14.38 6.89 1.43 .85 1.67 .80 2.08 .07
Construction ..... 21.59 14.86 6.73 71 .69 1.41 1.05 2.86 (2)
Manufacturing 20.99 14.13 6.86 1.60 .88 1.72 71 1.86 .08
Durables ...... 22.50 14.92 7.58 1.74 1.05 1.90 .75 2.01 12
Nondurables ... 18.88 13.03 5.85 1.40 .65 1.47 .65 1.64 .03
Service-producing industries# 16.28 12.01 4.27 1.02 .38 97 A7 1.44 (2)
Transportation and public utilities . 24.22 16.51 7.71 1.79 .58 1.97 1.15 2.20 .03
Wholesale trade .. 19.04 13.98 5.06 1.16 A7 1.25 .48 1.68 (2)
Retail trade ... 9.54 7.50 2.04 .35 .16 .40 12 1.00 ( 2 )
Finance, insurance, and real estate 22.59 16.12 6.48 1.64 .86 151 .82 1.61 .04
Services 17.18 12.76 4.42 1.13 .36 97 .48 1.48 ( 2 )
Percent of total compensation
All workers in private iNdUSETY ........ccoceeieiieiiiieiieee e 100.0 719 28.1 6.4 2.8 6.5 3.1 9.1 0.2
Occupational group
White-collar occupations 100.0 73.2 26.8 7.1 2.6 6.1 3.1 7.8 1
Professional specialty and technical . 100.0 72.8 27.2 7.4 2.9 5.6 34 7.7 2
Professional speciality .... 100.0 73.0 27.0 7.5 3.1 5.4 33 7.5 2
Technical 100.0 721 27.9 7.4 21 6.2 3.9 8.2 2
Executive, administrative, and managerial . 100.0 72.7 27.3 8.5 2.7 53 35 7.2 2
Sales . 100.0 77.3 22.7 4.5 2.7 4.9 2.0 8.6 (2)
Administrative support, includin 100.0 71.6 28.4 7.0 2.0 8.1 3.1 8.0 1
Blue-collar 0CCUPALIONS .........cccoviiieieiineeie e 100.0 68.1 31.9 5.6 3.7 7.8 3.6 11.0 2
Precision production, craft, and repair ...........c.ccccoeeerveennns 100.0 68.3 31.7 5.9 3.3 7.4 3.9 10.9 2
Machine operators, assemblers, and inspectors .. 100.0 66.0 34.0 6.4 4.9 9.2 3.0 10.1 3
Transportation and material moving ...........c.ccceevenne 100.0 68.5 315 4.9 3.2 7.4 4.4 11.6 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 70.3 29.7 4.1 3.2 7.1 3.4 119 (2)
SEerviCe OCCUPALIONS ....c.eeiviiieireiieiieie st 100.0 75.9 241 4.2 1.6 5.2 15 11.6 (2)
Industry group
Goods-producing industries3 100.0 67.6 324 6.7 4.0 7.8 3.7 9.8 3
Construction .. 100.0 68.8 31.2 3.3 3.2 6.5 4.9 13.2 ( 2 )
Manufacturing 100.0 67.3 32.7 7.6 4.2 8.2 34 8.9 A4
Durables ...... 100.0 66.3 33.7 7.7 4.7 8.4 3.3 8.9 5
Nondurables ... 100.0 69.0 31.0 7.4 3.4 7.8 35 8.7 2
Service-producing industries4 100.0 73.7 26.3 6.2 23 5.9 2.9 8.8 ( 2 )
Transportation and public utilities . 100.0 68.2 31.8 7.4 24 8.1 47 9.1 1
Wholesale trade .. 100.0 73.4 26.6 6.1 25 6.6 2.5 8.8 ( 2 )
100.0 78.6 21.4 3.7 1.6 4.2 1.3 10.5 (2)
100.0 71.3 28.7 7.2 3.8 6.7 3.6 7.1 2
100.0 743 25.7 6.6 21 5.6 2.8 8.6 (2)

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing.

4 Includes transportation, communication, and public utilities; wholesale and

retail trade; finance, insurance, and real estate; and service industries.

Note: The sum of individual items may not equal totals due to rounding.



Table 59. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
goods-producing and service-producing workers, by occupational group, March 1996

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally Oth
' - ; : er
sation salaries Total Paid mental Insurance and required benefits’
leave a savings benefits
pay g
Cost per hour worked
All workers, goods-producing industries? $14.38 $6.89 $1.43 $0.85 $1.67 $0.80 $2.08 $0.07
White-collar occupations 20.01 8.51 2.39 .97 1.90 .96 2.19 .10
Professional specialty and technical . 24.28 10.66 3.17 1.37 2.28 1.19 2,51 .14
Professional speciality ... 26.18 11.32 3.38 1.55 2.34 1.27 2.65 .14
Technical . 18.78 8.73 2.54 .83 2.10 .99 212 .15
Executive, administrative, and managerial . 37.24 26.49 10.75 3.13 1.17 2.05 1.37 291 12
Administrative support, including clerical ...............c.coc..... 16.43 11.40 5.03 1.19 .50 1.45 A7 1.37 .06
Blue-collar occupations 18.59 12.28 6.31 1.06 .81 1.59 74 2.05 .06
Precision production, craft, and repair 23.35 15.54 7.81 1.29 .87 1.81 1.06 2.70 .08
Machine operators, assemblers, and inspectors .............. 16.25 10.57 5.69 1.07 .84 1.58 .52 1.61 .06
Transportation and material moving 18.36 12.03 6.32 .98 .88 1.59 .82 2.04 (3)
Handlers, equipment cleaners, helpers, and laborers ...... 14.01 9.47 4.54 .57 .55 1.12 .57 1.72 (3)
SErviCe OCCUPALIONS ....cuvirvieiiiiiieniieentie et 14.43 9.58 4.85 .92 77 1.21 .38 1.46 .10
All workers, service-producing industries4 ....................... 16.28 12.01 4.27 1.02 .38 .97 A7 1.44 (3)
White-collar occupations 19.95 14.73 5.21 1.36 .48 1.18 .61 1.56 .02
Professional specialty and technical . 27.93 20.58 7.35 1.95 72 1.50 .96 2.19 .03
Professional speciality 29.31 21.67 7.64 2.05 .82 1.53 .96 2.25 .03
Technical 24.29 17.72 6.58 1.68 .46 1.42 97 2.02 .03
Executive, administrative, and managerial . 31.85 23.32 8.53 2.70 .81 1.66 1.09 2.22 .05
SAIES ..o 14.07 10.91 3.15 .61 .38 .67 .27 1.21 ( 3 )
Administrative support, including clerical . 14.71 10.59 411 1.03 .27 1.18 46 1.17 (3)
Blue-collar occupations 15.08 10.75 4.33 .81 .40 1.00 46 1.64 (3)
Precision production, craft, and repair 20.24 14.43 5.80 1.35 .54 1.39 .54 1.98 (3)
Transportation and material MoVviNg ..........ccccoovvveniieenens 16.44 11.46 4.98 .78 42 1.12 71 1.95 (3)
Handlers, equipment cleaners, helpers, and laborers ...... 10.98 7.93 3.05 .46 .29 .70 .32 1.27 (3)
Service occupations 8.46 6.45 2.00 .35 12 43 12 .98 ( 3 )
Percent of total compensation
All workers, goods-producing industries? 100.0 67.6 324 6.7 4.0 7.8 3.7 9.8 0.3
White-collar occupations ... 100.0 70.2 29.8 8.4 34 6.7 34 7.7 A4
Professional specialty and technical . 100.0 69.5 30.5 9.1 3.9 6.5 3.4 7.2 4
Professional speciality .... 100.0 69.8 30.2 9.0 4.1 6.2 34 7.1 A4
Technical 100.0 68.3 31.7 9.2 3.0 7.6 3.6 7.7 5
Executive, administrative, and managerial .... 100.0 71.1 28.9 8.4 3.1 5.5 3.7 7.8 3
Administrative support, including clerical 100.0 69.4 30.6 7.2 3.0 8.8 2.9 8.4 4
Blue-collar occupations 100.0 66.1 33.9 5.7 4.3 8.6 4.0 11.0 3
Precision production, craft, and repair .. 100.0 66.5 335 55 3.7 7.7 4.6 11.6 3
Machine operators, assemblers, and inspectors .. 100.0 65.0 35.0 6.6 5.2 9.7 3.2 9.9 4
Transportation and material moving 100.0 65.6 34.4 5.3 4.8 8.7 4.5 111 (3)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 67.6 324 4.0 3.9 8.0 4.0 12.3 (3)
SEerviCe OCCUPALIONS ......ccoviiiieeeriiriieie st 100.0 66.4 33.6 6.4 5.4 8.4 2.6 10.1 7
All workers, service-producing industries? .... 100.0 73.7 26.3 6.2 2.3 5.9 2.9 8.8 (3)
White-collar occupations .................... 100.0 73.9 26.1 6.8 2.4 5.9 3.1 7.8 1
Professional specialty and technical . 100.0 73.7 26.3 7.0 2.6 5.4 3.4 7.8 1
Professional speciality .... 100.0 73.9 26.1 7.0 2.8 5.2 3.3 7.7 1
Technical 100.0 72.9 271 6.9 1.9 5.9 4.0 8.3 1
Executive, administrative, and managerial .... 100.0 73.2 26.8 8.5 2.6 5.2 3.4 7.0 A
Sales 100.0 77.6 224 4.4 2.7 4.8 1.9 8.6 ( 3 )
Administrative support, including clerical 100.0 72.0 28.0 7.0 19 8.0 3.1 8.0 ( 3 )
Blue-collar occupations ... 100.0 71.3 28.7 5.4 2.7 6.6 3.1 10.9 (3)
Precision production, craft, and repair .. 100.0 71.3 28.7 6.7 2.7 6.9 2.7 9.8 (3)
Transportation and material moving .............. 100.0 69.7 30.3 4.7 25 6.8 4.3 11.9 (3)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 72.2 27.8 4.2 2.7 6.4 2.9 11.6 (3)
SErVICe OCCUPALIONS ....cuveviiiiireitiiiiere sttt 100.0 76.3 23.7 4.1 14 5.0 14 11.6 (3)

1 Includes severance pay and supplemental unemployment benefits.

2 |ncludes mining, construction, and manufacturing.
3 Cost per hour worked is $0.01 or less.

4 Includes transportation, communication, and public utilities; wholesale and

retail trade; finance, insurance, and real estate; and service industries.

Note: The sum of individual items may not equal totals due to rounding.



Table 60. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
manufacturing and nonmanufacturing workers, by occupational group, March 1996

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally Oth
' - ; : er
sation salaries Total Paid mental Insurance and required benefits’
leave a savings benefits
pay g
Cost per hour worked
All workers, manufacturing industries $14.13 $6.86 $1.60 $0.88 $1.72 $0.71 $1.86 $0.08
White-collar occupations . 20.20 8.55 2.50 .88 1.93 .97 2.16 11
Professional specialty and technical . 34.65 24.19 10.46 3.17 1.19 2.29 1.16 2,51 13
Professional speciality ... 36.89 25.90 10.99 3.35 1.31 2.34 1.23 2.63 .13
Technical 27.90 19.04 8.86 2.62 .85 2.12 .97 2.15 14
Executive, administrative, and managerial . 37.72 26.91 10.81 3.37 1.07 2.05 1.41 2.75 .14
Administrative support, including clerical ...............c.coc..... 16.69 11.54 5.15 1.27 A7 1.47 48 1.39 .07
Blue-collar occupations 17.58 11.45 6.12 1.20 .89 1.63 .60 1.73 .07
Precision production, craft, and repair 22.67 14.71 7.96 1.73 1.12 1.95 .85 2.18 .13
Machine operators, assemblers, and inspectors .............. 16.16 10.51 5.66 1.07 .83 1.58 51 1.60 .06
Transportation and material moving 17.60 11.57 6.02 1.08 .89 1.65 .63 1.77 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 13.65 9.08 4.57 .75 .68 1.25 .46 1.41 .02
SErviCe OCCUPALIONS ....cuvirvieiiieiieeiieetie et 15.55 10.09 5.46 1.07 .90 1.39 .45 1.52 12
All workers, nonmanufacturing industries ..........cc.ccceceee 16.69 12.23 4.46 1.00 .40 1.00 .51 1.53 (2)
White-collar occupations 20.11 14.82 5.28 1.37 .50 1.20 .62 1.58 .02
Professional specialty and technical . 28.06 20.64 7.42 1.96 .76 1.51 97 2.19 .03
Professional speciality 29.50 21.76 7.74 2.07 .88 1.54 97 2.26 .03
Technical 24.27 17.69 6.59 1.68 .46 1.43 97 2.02 .03
Executive, administrative, and managerial . 32.11 23.44 8.67 2.68 .86 1.68 1.10 2.30 .05
SAIES ..o 14.12 10.94 3.17 .62 .39 .67 .27 1.21 ( 2 )
Administrative support, including clerical . 14.72 10.59 4.12 1.02 .28 1.18 .45 1.17 (2)
Blue-collar occupations 16.67 11.71 4.96 .78 .45 1.12 .64 1.97 (2)
Precision production, craft, and repair 21.87 15.28 6.59 1.12 57 1.50 .86 2.52 .02
Transportation and material MoVviNg ..........ccccoovvveniieennens 16.82 11.63 5.19 .78 A7 1.16 .76 2.02 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 11.64 8.32 3.32 .43 .31 74 .40 1.44 (2)
Service occupations 8.46 6.46 2.00 .35 12 43 12 .99 ( 2 )
Percent of total compensation
All workers, manufacturing industries 100.0 67.3 32.7 7.6 4.2 8.2 3.4 8.9 0.4
White-collar occupations ... 100.0 70.3 29.7 8.7 3.0 6.7 34 7.5 A4
Professional specialty and technical . 100.0 69.8 30.2 9.1 3.4 6.6 3.4 7.2 4
Professional speciality .... 100.0 70.2 29.8 9.1 35 6.4 3.3 7.1 A4
Technical 100.0 68.2 31.8 9.4 3.1 7.6 3.5 7.7 5
Executive, administrative, and managerial .... 100.0 71.4 28.6 8.9 2.8 5.4 3.7 7.3 A4
Administrative support, including clerical 100.0 69.1 30.9 7.6 2.8 8.8 2.9 8.3 4
Blue-collar occupations 100.0 65.2 34.8 6.8 5.0 9.3 34 9.9 4
Precision production, craft, and repair .. 100.0 64.9 35.1 7.7 4.9 8.6 3.7 9.6 .6
Machine operators, assemblers, and inspectors .. 100.0 65.0 35.0 6.6 5.1 9.8 3.2 9.9 4
Transportation and material moving 100.0 65.8 34.2 6.1 5.0 9.4 3.6 10.1 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 66.5 335 5.5 5.0 9.2 3.3 10.3 1
SEerviCe OCCUPALIONS ......ccoviiiieeeriiriieie st 100.0 64.9 351 6.9 5.8 8.9 2.9 9.8 .8
All workers, nonmanufacturing industries 100.0 73.3 26.7 6.0 2.4 6.0 3.0 9.2 (2)
White-collar occupations .................... 100.0 73.7 26.3 6.8 25 5.9 3.1 7.9 1
Professional specialty and technical . 100.0 735 26.5 7.0 2.7 5.4 35 7.8 1
Professional speciality .... 100.0 73.8 26.2 7.0 3.0 5.2 3.3 7.7 1
Technical 100.0 72.9 271 6.9 1.9 5.9 4.0 8.3 1
Executive, administrative, and managerial .... 100.0 73.0 27.0 8.3 2.7 5.2 3.4 7.2 A
Sales 100.0 775 225 4.4 2.8 4.8 1.9 8.6 ( 2 )
Administrative support, including clerical 100.0 72.0 28.0 6.9 19 8.0 3.1 8.0 ( 2 )
Blue-collar occupations ... 100.0 70.2 29.8 4.7 2.7 6.7 3.8 11.8 (2)
Precision production, craft, and repair .. 100.0 69.9 30.1 5.1 2.6 6.9 3.9 11.5 1
Transportation and material moving .............. 100.0 69.1 30.9 4.6 2.8 6.9 4.5 12.0 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 71.5 28.5 3.7 2.6 6.4 34 12.4 (2)
SErVICe OCCUPALIONS ....cuveviiiiireitiiiiere sttt 100.0 76.3 23.7 4.1 14 5.0 14 11.6 (2)

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.



Table 61. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry

workers, by bargaining status, and major industry and occupational group, March 1996

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally
' - ; ; Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All union workers, private industry .... $14.93 $8.38 $1.63 $0.84 $2.24 $1.32 $2.28 $0.07
Blue-collar occupations 14.90 8.80 1.51 1.00 2.32 1.42 2.47 .08
Goods-producing industries? 23.91 14.85 9.06 1.47 1.13 2.44 1.40 2.50 11
Service-producing industries3 22.75 15.00 7.76 1.77 .57 2.05 1.25 2.08 .03
Manufacturing ... 21.22 13.08 8.14 1.62 1.24 2.22 .92 2.01 .14
Blue-collar occupations 21.12 12.93 8.18 1.57 1.28 2.23 .94 2.03 .14
Nonmanufacturing 24.48 15.97 8.51 1.63 .62 2.25 1.55 2.43 .03
All nonunion workers, private industry 16.61 12.23 4.39 1.04 44 .97 43 1.49 .02
Blue-collar occupations 14.47 10.33 4.14 74 .48 .95 .31 1.64 .02
Goods-producing industries? 20.35 14.21 6.14 1.41 .76 1.40 .59 1.93 .05
Service-producing industries3 15.63 11.71 3.93 .94 .36 .86 .39 1.37 (%)
MaNUFACTUNING ..oovieiiiiiieeie e 20.91 14.49 6.42 1.59 77 1.55 .64 1.81 .06
Blue-collar occupations ... 15.85 10.73 5.11 1.02 .70 1.35 43 1.58 .04
Nonmanufacturing 15.79 11.79 4.00 .93 .38 .86 .39 1.43 (%)
Percent of total compensation
All union workers, private industry .... 100.0 64.1 35.9 7.0 3.6 9.6 5.7 9.8 0.3
Blue-collar occupations 100.0 62.9 37.1 6.4 4.2 9.8 6.0 10.4 3
Goods-producing industries? 100.0 62.1 37.9 6.2 4.7 10.2 5.9 10.5 5
Service-producing industries3 100.0 65.9 34.1 7.8 25 9.0 5.5 9.1 1
Manufacturing .... 100.0 61.6 38.4 7.6 5.8 10.4 4.3 9.5 7
Blue-collar occupations 100.0 61.2 38.8 7.4 6.1 10.5 4.4 9.6 7
Nonmanufacturing 100.0 65.2 34.8 6.7 25 9.2 6.3 9.9 1
All nonunion workers, private industry 100.0 73.6 26.4 6.3 2.7 5.8 2.6 9.0 1
Blue-collar occupations 100.0 71.4 28.6 5.1 3.3 6.5 2.1 11.3 1
Goods-producing industries? 100.0 69.8 30.2 6.9 3.7 6.9 2.9 9.5 3
Service-producing industries3 100.0 74.9 25.1 6.0 2.3 5.5 25 8.8 (4)
MaNUFACTUNING ..ot 100.0 69.3 30.7 7.6 3.7 7.4 3.1 8.6 3
Blue-collar occupations ... 100.0 67.7 32.3 6.4 4.4 8.5 2.7 10.0 2
Nonmanufacturing 100.0 74.7 25.3 5.9 2.4 5.4 25 9.0 (*)

1 Includes severance pay and supplemental unemployment benefits.

2 Includes mining, construction, and manufacturing.

3 Includes transportation, communication, and public utilities; wholesale and
retail trade; finance, insurance, and real estate; and service industries.

4 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.



Table 62. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by establishment employment size, and major industry and occupational group, March 1996

Benefit costs
Industry and occupational group, coﬁr?gcisln— W:ﬁ;s Supple- Retirement| Legally
and employment size sation salaries Paid mental and required Other 1
Total I Insurance - ) benefits
eave pay savings benefits
Cost per hour worked
All workers in private industry . $12.58 $4.91 $1.12 $0.49 $1.14 $0.55 $1.59 $0.03
1-99 workers 11.09 3.76 77 .36 .80 .34 1.48 (2)
100 or more workers 14.05 6.04 1.46 .63 1.47 .75 1.70 .05
100-499 workers 11.90 4.72 1.03 .50 1.15 49 1.52 .02
500 or more workers 16.49 7.55 1.94 a7 1.82 1.03 1.90 .08
Goods-producing industries3 21.27 14.38 6.89 1.43 .85 1.67 .80 2.08 .07
1-99 workers .......ccccooveeee. 18.56 13.02 5.54 .88 .60 1.16 .63 2.27 (2)
100 or more workers .. 22.73 15.11 7.62 1.72 99 1.94 89 1.98 10
100-499 workers 19.49 13.13 6.36 1.26 .81 1.69 .68 1.88 .03
500 Or MOre WOrkers ...........ccooviiiviiiniinii i, 26.11 17.18 8.94 221 1.17 221 111 2.07 17
Service-producing industries4 16.28 12.01 4.27 1.02 .38 97 47 1.44 ( 2 )
1-99 workers ... 14.08 10.69 3.39 .75 .31 73 28 1.32 (2)
100 or more workers .. 18.88 13.56 5.32 1.33 46 1.25 68 1.57 02
100-499 workers ... 15.38 11.36 4.02 .93 .37 92 41 1.36 (2)
500 or more workers .... 23.02 16.15 6.87 181 .57 1.63 1.00 1.82 .04
White-collar occupations ... 21.10 15.44 5.66 1.50 .54 1.28 .66 1.64 .03
1-99 workers 18.09 13.64 4.45 1.10 46 98 42 1.48 (2)
100 or more workers 23.95 17.15 6.80 1.88 .63 1.56 .88 1.80 .05
100-499 workers ... 19.88 14.61 5.27 1.34 .53 1.23 .58 1.57 .02
500 or more workers ... 27.60 19.42 8.17 2.35 72 1.86 1.16 2.01 .08
Blue-collar occupations ... 17.04 11.61 5.44 .95 .63 1.33 .62 1.87 .03
1-99 workers 15.28 10.90 4.38 .65 .40 .95 42 1.94 (2)
100 or more workers 18.58 12.22 6.36 121 .83 1.66 .79 1.81 .06
100-499 workers 16.37 11.06 5.31 .94 .65 1.40 .59 1.71 .02
500 or more workers ... 21.59 13.80 7.80 1.58 1.06 2.02 1.07 1.95 11
Percent of total compensation
All workers in private industry . 100.0 719 28.1 6.4 2.8 6.5 3.1 9.1 0.2
1-99 workers .........ccoeenee 100.0 74.7 25.3 5.2 24 5.4 2.3 10.0 (2)
100 or more workers 100.0 69.9 30.1 7.2 3.1 7.3 3.7 8.5 2
100-499 workers ... 100.0 71.6 28.4 6.2 3.0 6.9 3.0 9.1 1
500 or more workers 100.0 68.6 314 8.1 3.2 7.6 4.3 7.9 3
Goods-producing industries3 .............ccocceveveeeereceeerecennn 100.0 67.6 324 6.7 4.0 7.8 3.7 9.8 3
1-99 workers 100.0 70.1 29.9 4.7 3.2 6.2 34 12.2 (2)
100 or more workers .. 100.0 66.5 335 7.6 4.4 8.6 3.9 8.7 4
100-499 workers 100.0 67.4 32.6 6.5 4.2 8.7 3.5 9.7 2
500 O MOre WOIKEIS ........cccceiiiiieiiieeeee e 100.0 65.8 34.2 8.5 45 8.5 4.2 7.9 .6
Service-producing industries4 100.0 73.7 26.3 6.2 2.3 5.9 2.9 8.8 (2)
1-99 workers .........cocueeee. 100.0 75.9 24.1 5.3 2.2 5.2 2.0 9.4 (2)
100 or more workers .. 100.0 71.8 28.2 7.1 25 6.6 3.6 8.3 1
100-499 workers ... 100.0 73.9 26.1 6.0 24 6.0 2.7 8.9 (2)
500 or more workers .... 100.0 70.2 29.8 7.9 25 7.1 4.3 7.9 2
White-collar occupations ... 100.0 73.2 26.8 7.1 2.6 6.1 31 7.8 1
1-99 workers ........c....... 100.0 75.4 24.6 6.1 25 5.4 2.3 8.2 (2)
100 or more workers .. 100.0 71.6 28.4 7.8 2.6 6.5 3.7 7.5 2
100-499 workers ... 100.0 735 26.5 6.8 2.7 6.2 29 7.9 1
500 or more workers .... 100.0 70.4 29.6 8.5 2.6 6.7 4.2 7.3 3
Blue-collar occupations ... 100.0 68.1 31.9 5.6 3.7 7.8 3.6 11.0 2
1-99 workers ........c....... 100.0 71.3 28.7 4.3 2.6 6.2 2.8 12.7 (2)
100 or more workers .. 100.0 65.8 34.2 6.5 4.4 8.9 43 9.7 .3
100-499 workers ... 100.0 67.6 324 5.7 4.0 8.6 3.6 10.4 1
500 or more workers ... 100.0 63.9 36.1 7.3 4.9 9.3 5.0 9.0 5
1 includes severance pay and supplemental unemployment benefits. retail trade; finance, insurance, and real estate; and service industries.
2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing. Note: The sum of individual items may not equal totals due to rounding.

4 Includes transportation, communication, and public utilities; wholesale and



Table 63. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
health services workers, by industry and occupational group, March 1996

Benefit costs
Total Wages
Series compen- and Supple- Retirement | Legally
' - } ; Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits:
leave pay savings benefits
Cost per hour worked
Health services $13.34 $4.90 $1.30 $0.43 $1.14 $0.51 $1.51 (2)
Professional specialty and technical 25.36 18.71 6.65 1.82 .73 1.37 66 2.06 (2)
Professional speciality 28.91 21.25 7.66 2.21 .93 1.51 71 2.28 (2)
Nurses 28.38 20.46 7.92 221 1.12 1.55 71 2.32 ( 2 )
Technical .... 20.23 15.04 5.19 1.26 45 1.16 58 1.73 (2)
Administrative support, including clerical 14.46 10.30 4.16 1.05 .27 1.15 56 1.13 (2)
SEerviCe OCCUPALIONS ......ccveviveeeiiiiiieie e 11.25 8.18 3.06 71 .25 .78 .24 1.08 (2)
HOSPITAIS it 21.55 15.16 6.39 1.80 71 1.63 .57 1.66 $.02
Professional specialty and technical .... 26.48 18.78 7.70 2.19 1.06 1.69 .68 2.06 .02
Professional speciality ... 28.88 20.57 8.31 2.38 1.22 1.72 72 2.26 .02
Nurses . 29.48 20.86 8.62 2.39 1.42 1.74 74 2.32 (2)
Technical .....ccccocvvieeviiiiiieee, . 20.14 14.04 6.09 1.70 .66 1.60 .56 1.55 .02
Administrative support, including clerical 15.30 10.53 4.77 1.25 .29 1.59 .45 1.17 .02
SErviCe OCCUPALIONS ....c..viiueiiiiiiiiieiee e 13.56 9.22 4.34 1.05 42 1.49 .32 1.06 ( 2 )
Nursing homes 11.54 8.58 2.96 71 22 .60 12 1.30 (2)
Professional specialty and technical .... 17.91 13.43 4.48 1.16 A1 .69 21 2.01 (2)
Professional speciality ... 20.24 15.35 4.89 1.35 .36 74 22 2.22 (2)
Technical 15.99 11.86 4.13 1.00 46 .64 .20 1.83 (2)
Service occupations 9.43 6.93 2.50 .54 .19 .56 .09 1.11 (2)
Percent of total compensation
Health services 100.0 73.1 26.9 7.1 2.4 6.2 2.8 8.3 (2)
Professional specialty and technical 100.0 73.8 26.2 7.2 2.9 5.4 2.6 8.1 ( 2 )
Professional speciality ... 100.0 73.5 26.5 7.7 3.2 5.2 25 7.9 (2)
Nurses 100.0 72.1 27.9 7.8 4.0 5.5 25 8.2 (2)
Technical .... 100.0 74.4 25.6 6.2 2.2 5.8 2.8 8.5 (2)
Administrative support, including clerical ....................... 100.0 71.3 28.7 7.2 1.8 7.9 3.9 7.8 ( 2 )
SErviCe OCCUPALIONS ...cc.eeiiuiiiiiiiiiieiee st 100.0 72.8 27.2 6.3 2.2 7.0 2.1 9.6 ( 2 )
Hospitals 100.0 70.4 29.6 8.3 3.3 7.6 2.6 7.7 1
Professional specialty and technical 100.0 70.9 29.1 8.3 4.0 6.4 2.6 7.8 1
Professional speciality 100.0 71.2 28.8 8.2 4.2 5.9 25 7.8 1
Nurses 100.0 70.8 29.2 8.1 4.8 5.9 25 7.9 (2)
Technical .... 100.0 69.7 30.3 8.4 3.3 8.0 2.8 7.7 1
100.0 68.8 31.2 8.1 1.9 10.4 3.0 7.6 1
SErViCe OCCUPALIONS ...ccuviviiieiieiiiiiieie sttt 100.0 68.0 32.0 7.7 3.1 11.0 24 7.8 (2)
NUISING NOMES ..ot 100.0 74.4 25.6 6.1 1.9 5.2 1.0 11.3 ( 2 )
Professional specialty and technical 100.0 75.0 25.0 6.5 23 3.8 11 11.2 (2)
Professional speciality ... 100.0 75.8 24.2 6.7 1.8 3.7 1.1 11.0 (2)
Technical 100.0 74.2 25.8 6.3 2.9 4.0 1.2 11.5 ( 2 )
SEerviCe OCCUPALIONS ......ccuiviveeiiiiiiieie e 100.0 73.5 26.5 5.7 2.0 5.9 .9 11.8 (2)

1 includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.



Table 64. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
transportation equipment manufacturing and public utilities workers, by industry and occupational group, March 1996

Benefit costs
Total Wages
Series compen- and Supple- Retirement | Legally
' - } ; Other
sation salaries Paid mental and required o1
Total Insurance ] ) benefits:
leave pay savings benefits
Cost per hour worked
Transportation equipment manufacturing (SIC 37) ......... $29.81 $18.11 | $11.69 $2.55 $1.70 $2.92 $1.47 $2.71 $0.35
White-collar 0CCUPALIONS ........ccvviiiieriiiiiiieie e 35.76 23.67 12.08 3.48 1.13 2.72 1.71 2.79 .25
Professional specialty and technical 39.81 26.76 13.05 3.82 1.07 2.85 1.95 3.09 .27
Executive, administrative, and managerial . 41.32 27.36 13.96 4.42 1.50 2.78 1.91 3.09 .25
Blue-collar occupations .. . 26.64 15.29 11.35 2.05 1.96 3.00 1.32 2.66 .37
ServiCe OCCUPALIONS ....c.evrieiiiiiiiiieiie e 32.27 16.14 16.13 3.05 3.00 3.57 2.14 3.19 1.18
Aircraft manufacturing (SIC 3721) . 34.09 21.79 12.30 3.13 1.68 2.86 1.82 2.72 .10
White-collar occupations 36.23 23.72 12,51 3.49 1.34 2.72 2.09 2.80 .06
Blue-collar occupations 30.52 18.60 11.92 2.53 2.29 3.10 1.36 2.57 .08
Public utilities (SIC’s 48, 49) 27.12 18.30 8.82 251 .82 2.49 .98 1.96 .06
White-collar occupations 26.86 18.42 8.44 2.50 .66 242 .92 1.87 .07
Blue-collar occupations 28.01 18.44 9.57 2.59 1.07 2.65 1.09 2.13 .04
Communications (SIC 48) ......ccccevviiriieiiiiieee e 25.92 17.61 8.31 2.42 .85 2.46 .69 1.82 .07
White-collar occupations 25.27 17.42 7.85 231 73 2.31 .67 1.75 .08
Blue-collar occupations 28.12 18.49 9.63 2.77 1.14 2.89 .76 2.01 .06
Electric, gas, and sanitary services (SIC 49) .... 28.97 19.36 9.61 2.65 .78 2.54 1.42 2.19 .04
White-collar occupations 30.53 20.71 9.82 2.94 51 2.66 1.48 2.16 .06
Blue-collar occupations 27.91 18.40 9.51 2.44 1.00 2.44 1.37 2.24 .02
Percent of total compensation
Transportation equipment manufacturing (SIC 37) ......... 100.0 60.8 39.2 8.6 5.7 9.8 4.9 9.1 1.2
White-collar occupations ... . 100.0 66.2 33.8 9.7 3.2 7.6 4.8 7.8 7
Professional specialty and technical ..... . 100.0 67.2 32.8 9.6 2.7 7.2 4.9 7.8 7
Executive, administrative, and managerial . 100.0 66.2 33.8 10.7 3.6 6.7 4.6 75 .6
Blue-collar occupations 100.0 57.4 42.6 7.7 7.3 11.3 4.9 10.0 1.4
SErviCe OCCUPALIONS ...cc..eiiueiiiiiiiiieiie st 100.0 50.0 50.0 9.5 9.3 11.1 6.6 9.9 3.7
Aircraft manufacturing (SIC 3721) . 100.0 63.9 36.1 9.2 4.9 8.4 5.3 8.0 3
White-collar occupations 100.0 65.5 34.5 9.6 3.7 75 5.8 7.7 2
Blue-collar occupations 100.0 60.9 39.1 8.3 7.5 10.2 4.5 8.4 3
Public utilities (SIC’s 48, 49) .......cccooeeiieiieeiie e 100.0 67.5 325 9.3 3.0 9.2 3.6 7.2 2
White-collar occupations ... 100.0 68.6 31.4 9.3 25 9.0 34 7.0 3
Blue-collar occupations 100.0 65.8 34.2 9.3 3.8 9.5 3.9 7.6 1
Communications (SIC 48) 100.0 67.9 321 9.3 3.3 9.5 2.7 7.0 3
White-collar occupations 100.0 69.0 31.0 9.1 2.9 9.1 2.7 6.9 3
Blue-collar occupations 100.0 65.8 34.2 9.8 4.1 10.3 2.7 7.1 2
Electric, gas, and sanitary services (SIC 49) .... 100.0 66.8 33.2 9.2 2.7 8.8 4.9 7.6 1
White-collar occupations 100.0 67.8 32.2 9.6 1.7 8.7 4.8 7.1 2
Blue-collar occupations 100.0 65.9 34.1 8.8 3.6 8.7 4.9 8.0 1

1 Includes severance pay and supplemental unemployment benefits. Note: The sum of individual items may not equal totals due to rounding.



Table 65. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Civilian workers, by major occupational group, March 1995

) Civilian workers White-collar Blue-collar Service
Compensation
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......cveviiviieiieiieiee e $18.21 100.0 $21.83 100.0 $16.91 100.0 $9.98 100.0
Wages and Salaries ..........cccevviiieniiiieenieeeens 12.98 71.2 15.87 72.7 11.39 67.3 7.22 72.3
Total beNefits .....cccveiiiiiiie s 5.24 28.8 5.97 27.3 5.53 32.7 2.76 27.7
Paid leave 1.21 6.7 1.56 7.1 1.00 59 .57 5.7
Vacation .. .55 3.0 .68 3.1 .52 3.1 .26 2.6
Holiday .... 41 2.3 .52 2.4 .35 2.1 .18 1.8
Sick .. .19 1.0 .27 1.2 .09 .6 .10 1.0
Other .... .06 3 .09 4 .04 2 .03 3
Supplemental pay .... 43 2.4 44 2.0 .59 35 17 17
Premium?® ..... .18 1.0 .09 4 .39 2.3 .09 9
Shift differential .......... .05 3 .05 2 .07 4 .04 4
Nonproduction bonuses ...........ccccoovvveiiinnnns .20 1.1 .30 1.4 13 7 .04 A4
Insurance 1.28 7.0 1.45 6.6 1.38 8.1 .65 6.5
Life .04 2 .06 3 .04 3 .02 2
Health 1.19 6.5 1.34 6.1 1.29 7.6 .62 6.2

Sickness and accident .04 2 .05 2 .04 3 (2) (2)
Retirement and savings .... .70 3.9 .86 3.9 .65 3.8 .34 34
Legally required benefits 1.58 8.7 1.63 7.5 1.87 111 1.02 10.2
Social Security3 1.05 5.7 1.24 5.7 .98 5.8 .60 6.0
Federal unemployment insurance .... .03 2 .03 1 .03 2 .03 3
State unemployment insurance . A1 .6 A1 5 13 .8 .09 9
Workers’ compensation .38 2.1 .24 1.1 .70 4.1 .30 3.0

Other benefits? ........ccovvrvverereeeeeieienieseneeeinns .03 2 .03 1 .04 2 (2) (2)

1 includes premium pay for work in addition to the regular work

schedule (such as overtime, weekends, and holidays).
2 Cost per hour worked is $0.01 or less.

3 The total employer's cost for Social Security is comprised of an
OASDI portion and a Medicare portion. OASDI is the acronym for

Old-Age, Survivors, and Disability Insurance.

4 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 66. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Civilian
workers, by occupational and industry group, March 1995

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally
" - . : Other
sation salaries Paid mental and required o1
Total Insurance ; ) benefits
leave pay savings benefits
Cost per hour worked
Civilian WOrKErs .......ccooeeiieeiienieeee e $18.21 $12.98 $5.24 $1.21 $0.43 $1.28 $0.70 $1.58 $0.03
Occupational group
White-collar occupations 21.83 15.87 5.97 1.56 44 1.45 .86 1.63 .03
Professional specialty and technical . 29.77 21.83 7.93 2.06 .45 1.88 1.42 2.09 .05
Professional speciality .......... 31.59 23.28 8.31 2.13 44 1.97 1.57 2.15 .05
Nurses 27.58 20.12 7.46 1.99 1.03 1.41 71 2.30 (2)
Teachers .... 34.07 25.72 8.35 1.63 .07 2.20 2.34 2.08 .03
Technical ..o 23.29 16.71 6.58 1.79 A7 1.56 .89 1.84 .04
Executive, administrative, and managerial . . 32.32 23.12 9.21 2.77 .94 1.82 1.32 2.30 .05
Administrative support, including clerical ............ 14.84 10.48 4.36 1.09 .26 1.31 .50 1.17 .02
Blue-collar occupations ..........cccccevvereeriienieenineens 16.91 11.39 5.53 1.00 .59 1.38 .65 1.87 .04
SEervice OCCUPALIONS .......coveeriieeiieriieiiee e 9.98 7.22 2.76 .57 17 .65 .34 1.02 ( 2 )
Industry group
Services 19.10 14.01 5.09 1.27 .27 1.27 a7 1.49 .02
Health services . 18.01 13.00 5.00 1.36 47 1.18 .48 1.50 (2)
Hospitals ............ 21.14 14.83 6.31 1.81 .64 1.62 .62 1.60 .02
Educational services 26.64 19.50 7.14 1.65 .08 1.98 1.76 1.64 .02
Elementary and secondary education 26.37 19.36 7.01 1.48 .06 2.10 1.79 1.56 .03
Higher education 28.11 20.43 7.68 2.05 12 1.85 1.83 1.82 (2)
Percent of total compensation
Civilian Workers ... 100.0 71.2 28.8 6.7 2.4 7.0 3.9 8.7 0.2
Occupational group
White-collar occupations 100.0 72.7 27.3 7.1 2.0 6.6 3.9 7.5 A
Professional specialty and technical . 100.0 73.4 26.6 6.9 15 6.3 4.8 7.0 2
Professional speciality .......... 100.0 73.7 26.3 6.7 14 6.2 5.0 6.8 2
Nurses 100.0 73.0 27.0 7.2 3.7 5.1 2.6 8.3 (2)
Teachers .... 100.0 75.5 245 4.8 2 6.5 6.9 6.1 1
Technical ..o 100.0 71.8 28.2 7.7 2.0 6.7 3.8 7.9 2
Executive, administrative, and managerial . .. 100.0 715 28.5 8.6 2.9 5.6 4.1 7.1 2
Administrative support, including clerical ............ 100.0 70.6 29.4 7.3 1.8 8.8 3.4 7.9 A
Blue-collar 0CCUpations .........cccccevereeieeninincinenneas 100.0 67.3 32.7 5.9 35 8.1 3.8 111 2
Service occupations ... 100.0 72.3 27.7 5.7 1.7 6.5 3.4 10.2 (2)
Industry group
Services 100.0 73.4 26.6 6.7 1.4 6.7 4.0 7.8 A
Health services . 100.0 72.2 27.8 7.5 2.6 6.6 2.7 8.4 (2)
Hospitals ............ 100.0 70.2 29.8 8.6 3.0 7.7 2.9 7.6 1
Educational services 100.0 73.2 26.8 6.2 3 7.4 6.6 6.2 A
Elementary and secondary education 100.0 73.4 26.6 5.6 2 7.9 6.8 5.9 A
Higher education 100.0 72.7 27.3 7.3 4 6.6 6.5 6.5 (2)

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.



Table 67. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State and

local government, by selected characteristics,! March 1995

. All workers in State and White-collar occupations Service occupations Service industries
Compensation local governments
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ....c.cveuiriiieieiieieee e $24.86 100.0 $27.60 100.0 $18.39 100.0 $25.92 100.0
Wages and salaries ..........cccccvvveiieniicnieniienes 17.31 69.6 19.69 71.3 11.77 64.0 18.60 71.7
Total benefits ......coceviiiiiiii 7.56 30.4 7.91 28.7 6.62 36.0 7.32 28.3
Paid leave .... 1.95 7.9 2.03 7.4 1.70 9.3 1.78 6.9
Vacation .68 2.7 64 2.3 72 3.9 .51 2.0
Holiday .. .63 25 66 2.4 .54 29 .59 2.3
Sick ... .49 2.0 55 2.0 .34 1.8 .52 2.0
.16 .6 18 7 11 6 17 .6
Supplemental pay 22 9 14 5 .40 2.2 .15 .6
Premium?2 ....... 11 4 .04 2 .22 1.2 .05 2
Shift differential ..... .05 2 .03 1 .10 5 .04 2
Nonproduction bonuses .............cc.ccev.e .06 3 .06 2 .08 5 .06 2
Insurance 2.03 8.2 2.14 7.8 1.72 9.4 2.04 7.9
Life .05 .05 2 .04 2 .05 2
Health 1.95 7.8 2.05 7.4 1.66 9.0 1.95 7.5
Sickness and accident .04 1 .04 1 .03 2 .03 1
Retirement and savings 1.78 7.1 1.90 6.9 1.57 8.6 1.77 6.8
Legally required benefits 1.55 6.3 1.67 6.0 1.19 6.5 1.57 6.0
Social Security3 1.19 4.8 1.36 4.9 .76 4.1 1.29 5.0

Federal unemployment insurance (*) (%) (% *) (4 (4 % "
State unemployment insurance ... .04 2 05 2 .04 2 .04 2
Workers’ compensation 31 12 26 9 .38 2.1 .23 9
Other benefitsS ........ccocovevevevereeereieeeeeeeee s .02 1 .03 1 .03 1 .02 1

1 This table presents data for the two major occupational groups in State
and local governments: White-collar occupations, largely professional
occupations, including teachers; and service occupations, including police and
firefighters; and one major industry group, services. The service industries,
which include health and educational services, employ a large part of the State
and local government workforce.

2 Includes premium pay for work in addition to the regular work schedule
(such as overtime, weekends, and holidays).

3 The total employer’s cost for Social Security is comprised of an OASDI
portion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors,

and Disability Insurance.
4 Cost per hour worked is $0.01 or less.

5 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 68. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State and
local government, by occupational and industry group, March 1995

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally
" - . : Other
sation salaries Paid mental and required o1
Total Insurance ; ) benefits
leave pay savings benefits
Cost per hour worked
State and local government WOrkers ...........c.c.coeuene $24.86 $17.31 $7.56 | $1.95 $0.22 $2.03 $1.78 $1.55 $0.02
Occupational group

White-collar occupations 27.60 19.69 7.91 2.03 .14 2.14 1.90 1.67 .03
Professional specialty and technical . 32.63 23.91 8.72 2.01 .15 2.27 2.32 1.93 .04
Professional speciality .......... 33.88 24.95 8.93 2.02 .13 2.33 241 1.99 .04
Teachers . 36.30 27.11 9.19 1.82 .07 2.46 2.73 2.07 .04

Executive, administrative, and managerial ......... 32.02 22.08 9.94 3.28 .18 2.25 2.26 1.97 (2)

Administrative support, including clerical ............ 15.99 10.59 5.40 1.47 .09 1.84 .95 1.03 ( 2)
Blue-collar occupations .........cccccevverieniiennenineens 20.12 12.99 7.13 1.92 .36 1.93 1.39 151 .02
SEervice OCCUPALIONS .......ccveeriieriieniieeiee e 18.39 11.77 6.62 1.70 .40 1.72 1.57 1.19 .03

Industry group

Services 25.92 18.60 7.32 1.78 15 2.04 1.77 1.57 02
Health services 21.11 14.13 6.98 2.16 51 1.71 1.08 1.50 02
Hospitals 21.42 14.46 6.96 2.20 49 1.65 1.09 1.51 02
Educational services .. 27.09 19.67 7.41 1.70 08 2.09 191 1.60 03
Elementary and secondary education . 26.89 19.67 7.22 1.52 .06 2.16 1.89 1.56 .03

Higher education .................. . 28.29 20.17 8.12 2.22 .15 1.93 2.04 1.77 (2)
Public administration ... 22.82 14.94 7.89 2.27 31 1.97 1.88 1.43 03

Percent of total compensation
State and local government workers ...........c.ccoceeve.e 100.0 69.6 30.4 7.9 0.9 8.2 7.1 6.3 0.1
Occupational group

White-collar occupations 100.0 71.3 28.7 7.4 5 7.8 6.9 6.0 1
Professional specialty and technical . 100.0 73.3 26.7 6.2 5 6.9 7.1 5.9 1
Professional speciality . 100.0 73.6 26.4 6.0 4 6.9 7.1 5.9 1
Teachers 100.0 4.7 25.3 5.0 2 6.8 7.5 5.7 1

Executive, administrative, and managerial ......... 100.0 69.0 31.0 10.2 6 7.0 7.1 6.1 (2)

Administrative support, including clerical ............ 100.0 66.2 33.8 9.2 5 11.5 5.9 6.4 ( 2)
Blue-collar occupations .........ccccceeveereeniieenieennneens 100.0 64.6 35.4 9.6 1.8 9.6 6.9 7.5 A
Service 0CCUPALIONS ........cccovrieeeriieeeie e 100.0 64.0 36.0 9.3 2.2 9.4 8.6 6.5 N

Industry group

Services 100.0 71.7 28.3 6.9 .6 7.9 6.8 6.0 A
Health services . 100.0 66.9 33.1 10.2 2.4 8.1 5.1 7.1 A
Hospitals 100.0 67.5 325 10.3 2.3 7.7 51 7.1 1
Educational services 100.0 72.6 27.4 6.3 .3 7.7 7.1 5.9 A
Elementary and secondary education 100.0 73.2 26.8 5.7 2 8.0 7.0 5.8 1

Higher education 100.0 713 28.7 7.9 5 6.8 7.2 6.2 ( 2 )
Public administration 100.0 65.5 34.5 10.0 13 8.6 8.2 6.3 A

1 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.



Table 69. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by major industry group, March 1995

All workers in private
Compensation industry Goods-producing? | Service-producing? Manufacturing Nonmanufacturing
component
Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......cvvvirriiiiiniieeiee e $17.10 100.0 $20.75 100.0 $15.88 100.0 $20.47 100.0 $16.29 100.0
Wages and Salaries .........ccocceveveieenieeiieesieeieens 12.25 71.6 13.97 67.3 11.67 73.5 13.72 67.0 11.89 73.0
Total beNefits .....ooovevviiiiiie s 4.85 28.4 6.78 32.7 4.20 26.5 6.74 33.0 4.39 27.0
Paid leave 1.09 6.4 1.37 6.6 1.00 6.3 1.54 7.5 98 6.0
Vacation .. 54 3.1 73 35 A7 3.0 80 3.9 47 29
Holiday . 37 2.2 49 24 .33 21 57 2.8 33 2.0
Sick ... 14 8 11 5 .14 9 12 6 14 8
05 3 04 2 .05 3 05 2 04 3
Supplemental PaY .........ccoceiiiiniieniieeenens A7 2.8 .78 3.7 .37 2.3 .80 3.9 .39 2.4
Premium3 19 1.1 40 1.9 12 7 40 2.0 14 8
Shift differential ....... 05 3 07 3 .05 3 09 4 05 3
Nonproduction bonuses 23 1.3 31 15 .20 1.3 30 15 21 13
Insurance ... 1.15 6.7 1.66 8.0 .98 6.2 1.72 8.4 1.02 6.2
Life 04 3 06 3 .04 2 06 3 04 2
Health 1.06 6.2 1.53 7.4 .90 5.7 1.58 7.7 94 5.8
Sickness and accident .04 3 07 3 04 2 07 4 04 2
Retirement and Savings .........cccccecvvviieniininens .52 3.0 .82 4.0 41 2.6 .75 3.7 46 2.8
Legally required benefits 1.59 9.3 2.08 10.0 1.43 9.0 1.86 9.1 1.53 9.4
Social Security4 1.02 6.0 1.21 5.8 .96 6.1 1.21 5.9 .98 6.0
Federal unemployment insurance ................ .03 2 .03 1 .03 2 .03 1 .03 2
State unemployment insurance . 12 7 .16 .8 A1 7 14 7 12 7
Workers’ compensation .39 2.3 .67 3.2 .30 1.9 .48 23 .37 2.3
Other benefits® .03 2 07 4 (%) (%) .09 4 .02 1
1 Includes mining, construction, and manufacturing. portion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors,
2 Includes transportation, communication, and public utilities; wholesale and and Disability Insurance.
retail trade; finance, insurance, and real estate; and service industries. 5 Includes severance pay and supplemental unemployment benefits.
3 Includes premium pay for work in addition to the regular work schedule 6 Cost per hour worked is $0.01 or less.

(such as overtime, weekends, and holidays).
4 The total employer's cost for Social Security is comprised of an OASDI Note: The sum of individual items may not equal totals due to rounding.



Table 70. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Private industry workers, by major occupational group, March 1995

All workers in private

) ) White-collar Blue-collar Service
Compensation industry
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......cveviiviieiieiieiee e $17.10 100.0 $20.50 100.0 $16.69 100.0 $8.39 100.0
Wages and Salaries ..........cccevviiieniiiieenieeeens 12.25 71.6 14.98 73.0 11.28 67.6 6.35 75.7
Total beNefits .....cccveiiiiiiie s 4.85 28.4 5.53 27.0 5.42 32.4 2.04 243
Paid leave 1.09 6.4 1.45 7.1 .94 5.6 .36 4.2
Vacation .. .54 3.1 .69 3.4 .50 3.0 17 2.0
Holiday .... .37 2.2 .49 2.4 .33 2.0 A1 1.3
Sick .. 14 .8 .20 1.0 .07 4 .06 7
Other .... .05 3 .06 3 .03 2 .02 2
Supplemental pay .... A7 2.8 .52 25 .60 3.6 13 15
Premium?® ..... .19 11 A1 5 .40 24 .06 7
Shift differential .......... .05 3 .05 3 .07 4 .03 4
Nonproduction bonuses ...........ccccoovvveiiinnnns .23 1.3 .36 1.7 13 .8 .03 A4
Insurance 1.15 6.7 1.29 6.3 1.34 8.0 45 5.4

Life .04 3 .06 3 .04 3 (2) (2)
Health 1.06 6.2 1.18 5.7 1.25 7.5 43 5.1

Sickness and accident 04 3 .06 3 .05 3 (2) (2)
Retirement and savings .... .52 3.0 .61 3.0 .60 3.6 A1 1.3
Legally required benefits 1.59 9.3 1.62 7.9 1.90 11.4 .99 11.8
Social Security3 1.02 6.0 1.22 6.0 .98 5.9 .57 6.7
Federal unemployment insurance .... .03 2 .03 2 .03 2 .04 4
State unemployment insurance . 12 7 12 .6 14 .8 .10 11
Workers’ compensation .39 2.3 .24 1.2 72 4.3 .28 3.4

Other benefits? ........ccovvrvverereeeeeieienieseneeeinns .03 2 .03 2 .04 2 (2) (2)

1 includes premium pay for work in addition to the regular work

schedule (such as overtime, weekends, and holidays).
2 Cost per hour worked is $0.01 or less.

3 The total employer's cost for Social Security is comprised of an
OASDI portion and a Medicare portion. OASDI is the acronym for

Old-Age, Survivors, and Disability Insurance.

4 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 71. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry workers, by

region and bargaining status, March 1995

Regionl Bargaining status
Compensation ) . .
component Northeast South Midwest West Union Nonunion

Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation ...........ccooeeevriicinennns $20.09 100.0 $15.31 100.0 $15.89 100.0 $18.35 100.0 $22.40 100.0 $16.26 100.0
Wages and salaries ..........cccceeoevrieinnenns 14.25 70.9 11.04 721 11.24 70.8 13.39 73.0 14.42 64.3 11.90 73.2
Total benefits .......cccovvveiiiinciiiieicee, 5.84 29.1 4.27 27.9 4.65 29.2 4.96 27.0 7.99 35.7 4.35 26.8
Paid leave 1.40 7.0 .93 6.1 .99 6.2 1.14 6.2 1.55 6.9 1.02 6.3
Vacation . .67 3.3 .46 3.0 .50 3.1 .56 3.0 .84 3.8 49 3.0
Holiday ... .48 24 31 21 .35 2.2 .39 21 .49 2.2 .36 2.2
Sick ..... 19 9 11 7 11 7 15 .8 16 7 13 8
07 4 04 3 04 2 04 2 06 3 04 3
Supplemental pay ... .57 2.8 42 2.7 A7 2.9 .45 25 73 3.3 43 2.6
Premium? ........ .18 9 .19 1.2 .21 1.3 17 9 .49 2.2 14 9
Shift differential ... . .06 3 .04 .3 .06 4 .06 3 12 5 .04 3
Nonproduction bonuses ...... .33 1.6 .19 1.2 .20 1.2 22 12 12 5 .24 15
Insurance ... 1.39 6.9 1.01 6.6 1.15 7.3 111 6.0 2.24 10.0 .98 6.0
Life .05 3 .04 .3 .04 3 .04 2 .07 .3 .04 2
Health 1.29 6.4 .92 6.0 1.06 6.7 1.03 5.6 2.09 9.3 .90 5.5
Sickness and accident 05 2 .04 3 05 3 04 2 .08 4 04 2
Retirement and savings .62 31 46 3.0 .49 3.1 .51 2.8 1.15 5.1 42 2.6
Legally required benefits 1.82 9.1 1.44 9.4 1.50 9.4 1.72 9.4 2.24 10.0 1.49 9.2
Social Security3 1.17 5.8 .93 6.1 .96 6.1 1.11 6.0 1.23 5.5 .99 6.1
Federal unemployment insurance .... .03 2 .03 2 .03 2 .03 2 .03 1 .03 2
State unemployment insurance ........ .18 9 .08 5 A2 .8 .13 7 .16 7 A2 7
Workers’ compensation .................... 41 2.0 .38 2.5 .36 2.3 44 2.4 72 3.2 .34 2.1
Other benefits? ..........ccccoeevvveverrienennn. .03 1 .02 1 .04 3 .03 1 .08 3 .02 A

1 The regional coverage is as follows: Northeast: Connecticut, Maine, 2 Includes premium pay for work in addition to the regular work schedule (such as

Massachusetts, New Hampshire, New Jersey, New York, Pennsylvania, Rhode Island,
and Vermont; South: Alabama, Arkansas, Delaware, District of Columbia, Florida,
Georgia, Kentucky, Louisiana, Maryland, Mississippi, North Carolina, Oklahoma, South
Carolina, Tennessee, Texas, Virginia, and West Virginia; Midwest: lllinois, Indiana,
lowa, Kansas, Michigan, Minnesota, Missouri, Nebraska, North Dakota, Ohio, South
Dakota, and Wisconsin; and West: Alaska, Arizona, California, Colorado, Hawaii,
Idaho, Montana, Nevada, New Mexico, Oregon, Utah, Washington, and Wyoming.

overtime, weekends, and holidays).

3 The total employer’s cost for Social Security is comprised of an OASDI portion
and a Medicare portion. OASDI is the acronym for Old-Age, Survivors, and Disability
Insurance.

4 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 72. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by establishment employment size, March 1995

All workers in private 1-99
industry workers 100 or more workers
Compensation
component Total &v?)()rfgz 500 or more workers
Cost Percent Cost Percent
Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......cveviiiieiieiireiee e $17.10 100.0 $14.58 100.0 | $19.44 100.0 | $16.30 100.0 $22.85 100.0
Wages and Salaries ..........cccevevriieniiniieenieeees 12.25 71.6 10.81 74.1 13.58 69.9 11.62 71.3 15.72 68.8
Total DENEfitS .....oovviiiiiiiiee s 4.85 28.4 3.77 25.9 5.85 30.1 4.68 28.7 7.13 31.2
Paid leave ... 1.09 6.4 77 53 1.39 7.2 1.01 6.2 1.81 7.9
Vacation .. .54 3.1 .37 25 .69 3.6 .49 3.0 91 4.0
Holiday . .37 2.2 .27 1.9 A7 2.4 .35 2.2 .60 2.6
Sick 14 .8 .10 7 17 9 A2 .8 .22 1.0
Other .05 3 .03 2 .06 3 .05 3 .07 3
Supplemental pay A7 2.8 .35 2.4 58 3.0 .51 3.1 .66 2.9
Premium? .. .19 11 .12 9 .25 1.3 .23 14 .27 1.2
Shift differentia .05 3 (2) (2) .10 5 .06 3 14 6
Nonproduction bonuses .23 1.3 22 15 .24 1.2 .22 1.3 .25 11
Insurance .... 1.15 6.7 .82 5.7 1.45 7.5 1.14 7.0 1.80 7.9
Life ....... .04 3 .03 2 .05 3 .04 3 .07 3
Health 1.06 6.2 77 5.3 1.34 6.9 1.05 6.5 1.65 7.2
Sickness and accident .04 3 .03 2 .06 3 .05 3 .08 4
Retirement and savings ..........c.cccccevvvveieinenen. .52 3.0 .33 2.3 69 3.5 .48 2.9 .91 4.0
Legally required benefits ... 1.59 9.3 1.48 10.2 1.69 8.7 1.53 9.4 1.87 8.2
Social Security3 1.02 6.0 91 6.2 1.13 5.8 .97 6.0 1.31 5.7
Federal unemployment insurance . .03 2 .03 2 .03 2 .03 2 .03 1
State unemployment insurance . 12 7 12 8 12 6 13 .8 A1 5
Workers’ compensation .39 2.3 42 2.8 .37 1.9 .39 24 .35 15
Other benefits? ...........covevereerreerenresrersrsneenins .03 2 (2) (2) .05 3 .02 1 .08 3

1 Includes premium pay for work in addition to the regular work schedule

(such as overtime, weekends, and holidays).
2 Cost per hour worked is $0.01 or less.

3 The total employer's cost for Social Security is comprised of an OASDI

and Disability Insurance.

4 Includes severance pay and supplemental unemployment benefits.

portion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors,

Note: The sum of individual items may not equal totals due to rounding.



Table 73. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by major occupational and industry group, and full-time and part-time status, March 1995

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally Oth
' - ; : er
sation salaries Total Paid mental Insurance and required benefits’
leave a savings benefits
pay g
Cost per hour worked
All full-time workers in private industry $19.44 $13.71 $5.73 | $1.33 $0.57 $1.40 $0.63 $1.76 $0.04
White-collar occupations ... 22.84 16.49 6.35 1.72 .59 1.52 .73 1.75 .04
Sales 17.86 13.54 4.32 91 .50 1.03 .38 1.49 .02
Administrative support, including clerical 15.55 10.95 4.60 1.16 .33 1.39 A7 1.24 .02
Blue-collar occupations 17.51 11.74 5.78 1.02 .65 1.44 .64 1.98 .05
Service occupations 10.49 7.60 2.89 .60 .20 a7 .20 1.12 (2)
Goods-producing industries3 21.07 14.14 6.92 1.41 .79 1.70 .84 2.10 .08
Construction 21.38 14.62 6.76 .68 .68 1.43 1.00 2.95 ( 2 )
Manufacturing ... 20.78 13.90 6.88 1.57 .82 1.76 77 1.88 .09
Service-producing industries# 18.70 13.52 5.18 1.30 .46 1.27 .54 1.60 .02
Transportation and public utilities . 24.66 16.75 7.92 1.96 .65 2.05 91 2.32 .02
Wholesale trade 19.46 14.08 5.38 1.25 .51 1.33 .56 1.70 .02
12.25 9.40 2.85 .58 .24 .63 17 1.23 (2)
22.69 15.96 6.73 1.68 1.00 1.58 .81 1.62 .04
18.85 13.75 5.10 1.37 .36 1.26 .54 1.56 .02
All part-time workers in private industry 8.98 7.17 1.81 .25 .14 .28 .10 1.02 (2)
White-collar occupations 11.34 9.05 2.29 .39 22 .39 .15 1.14 (2)
Sales 7.57 6.07 1.50 .22 A1 .25 .08 .84 ( 2 )
Administrative support, including clerical 10.21 8.12 2.09 .36 .16 .40 17 1.00 (2)
Blue-collar occupations 9.16 7.06 2.11 .20 .16 .38 .19 1.16 ( 2 )
Service occupations ... 6.24 5.08 1.16 A1 .05 13 .02 .85 (2)
Goods-producing industries3 ............c.ccceeveveicvereieeeeeeenans 10.80 8.37 2.43 .26 27 A4 .10 1.36 (2)
Service-producing industries# 8.91 7.13 1.78 .25 14 .28 .10 1.01 (2)
Retail trade .........cccooeenes 6.52 5.29 1.23 .13 .07 17 .05 .81 ( 2 )
Service industries 11.27 8.98 2.29 .38 21 .36 12 121 (2)
Percent of total compensation
All full-time workers in private industry 100.0 70.5 29.5 6.9 2.9 7.2 3.3 9.0 0.2
White-collar occupations ... 100.0 72.2 27.8 7.5 2.6 6.7 3.2 7.7 2
SAlES ... 100.0 75.8 24.2 5.1 2.8 5.8 21 8.3 1
Administrative support, including clerical 100.0 70.4 29.6 7.4 21 8.9 3.0 8.0 1
Blue-collar occupations 100.0 67.0 33.0 5.8 3.7 8.2 3.7 11.3 3
Service occupations 100.0 72.4 27.6 5.7 19 7.3 1.9 10.7 ( 2 )
Goods-producing industries3 100.0 67.1 32.9 6.7 3.8 8.1 4.0 10.0 4
Construction 100.0 68.4 31.6 3.2 3.2 6.7 4.7 13.8 (2)
ManUFaCTUNING ...oovveiiieiiie e 100.0 66.9 33.1 7.6 3.9 8.5 3.7 9.0 4
Service-producing industries4 100.0 72.3 27.7 7.0 25 6.8 2.9 8.5 1
Transportation and public utilities . 100.0 67.9 321 7.9 2.6 8.3 3.7 9.4 1
Wholesale trade .. 100.0 72.4 27.6 6.4 2.6 6.8 2.9 8.8 1
Retail trade 100.0 76.7 23.3 4.7 1.9 5.2 1.4 10.0 (2)
Finance, insurance, and real estate ... 100.0 70.3 29.7 7.4 4.4 7.0 3.6 7.1 2
SEIVICES ..ot 100.0 72.9 27.1 7.3 1.9 6.7 2.8 8.3 1
All part-time workers in private industry 100.0 79.9 20.1 2.8 1.6 3.2 1.2 114 (2)
White-collar occupations ................... 100.0 79.8 20.2 3.4 1.9 35 13 10.1 (2)
Sales 100.0 80.2 19.8 3.0 1.4 3.3 1.0 111 (2)
Administrative support, including clerical 100.0 79.5 20.5 35 1.6 4.0 1.7 9.8 (2)
Blue-collar occupations 100.0 77.0 23.0 2.2 17 4.2 21 12.7 ( 2 )
Service 0CCUPALIONS ........cccvviiiiiiiiiiiie s 100.0 81.4 18.6 17 .9 2.0 A 13.6 (2)
Goods-producing industries3 ..............ccoeevericeeieeeneenans 100.0 77.5 22.5 2.4 25 4.1 9 12.6 (2)
Service-producing industries4 100.0 80.0 20.0 2.8 1.6 3.1 12 11.4 (2)
Retail trade 100.0 81.1 18.9 2.0 1.1 2.6 .8 12.4 ( 2 )
Service industries 100.0 79.7 20.3 3.4 19 3.2 1.1 10.7 (2)

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing.

4 Includes transportation, communication, and public utilities; wholesale and

retail trade; finance, insurance, and real estate; and service industries.

Note: The sum of individual items may not equal totals due to rounding.



Table 74. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by occupational and industry group, March 1995

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally
' - ; ; Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All workers in private iNdUSETY ..........cccoveriieeniiiieieeeeene $17.10 $12.25 $4.85 $1.09 $0.47 $1.15 $0.52 $1.59 $0.03
Occupational group
White-collar occupations 20.50 14.98 5.53 1.45 .52 1.29 .61 1.62 .03
Professional specialty and technical . 28.19 20.65 7.54 2.10 .63 1.67 91 2.17 .05
Professional speciality . 29.95 22.04 7.91 2.22 .68 1.71 .96 2.27 .06
Technical 23.76 17.15 6.60 1.78 .50 1.57 .79 1.92 .04
Executive, administrative, and managerial . 32.43 23.36 9.06 2.67 1.11 1.73 1.12 2.37 .06
Sales 13.63 10.47 3.16 .63 .34 71 .26 1.22 ( 2 )
Administrative support, including clerical ...............c.coc..... 14.64 10.47 4.17 1.02 .30 1.22 42 1.20 .02
Blue-collar occupations 16.69 11.28 5.42 .94 .60 1.34 .60 1.90 .04
Precision production, craft, and repair ........... 21.70 14.72 6.98 1.28 72 1.67 .82 2.44 .06
Machine operators, assemblers, and inspectors .. 15.22 9.93 5.29 97 .70 1.43 .53 1.58 .07
Transportation and material moving ............c.ccceeue 16.97 11.42 5.55 .88 .56 131 .65 2.14 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 11.62 8.18 3.44 .48 .36 .83 .35 141 (2)
SErViCe OCCUPALIONS ....c.evirvieiieeiieeiie et e st 8.39 6.35 2.04 .36 .13 .45 11 .99 ( 2 )
Industry group
Goods-producing industries3 20.75 13.97 6.78 1.37 .78 1.66 .82 2.08 .07
Construction ..... 21.03 14.42 6.61 .66 .67 1.41 .96 2.90 (2)
Manufacturing 20.47 13.72 6.74 1.54 .80 1.72 .75 1.86 .09
Durables ...... 22.29 14.64 7.65 1.68 .95 2.00 .86 2.03 .13
Nondurables ... 17.99 12.48 551 1.33 .59 1.33 .60 1.62 .03
Service-producing industries# 15.88 11.67 4.20 1.00 37 .98 A1 1.43 (2)
Transportation and public utilities . 23.24 15.91 7.33 1.76 .59 1.88 .86 2.22 .02
Wholesale trade .. 18.60 13.54 5.06 1.16 .49 1.23 .52 1.65 (2)
Retail trade ... 9.32 7.30 2.02 .35 .15 .40 A1 1.01 ( 2 )
Finance, insurance, and real estate 21.39 15.15 6.24 1.54 .90 1.45 74 1.56 .04
Services 16.92 12.53 4.39 1.12 .32 1.03 43 1.47 ( 2 )
Percent of total compensation
All workers in private iNdUSETY ........ccoceeieiieiiiieiieee e 100.0 71.6 28.4 6.4 2.8 6.7 3.0 9.3 0.2
Occupational group
White-collar occupations 100.0 73.0 27.0 7.1 25 6.3 3.0 7.9 2
Professional specialty and technical . 100.0 73.3 26.7 7.4 2.2 5.9 3.2 7.7 2
Professional speciality .... 100.0 73.6 26.4 7.4 2.3 5.7 3.2 7.6 2
Technical 100.0 72.2 27.8 7.5 21 6.6 3.3 8.1 2
Executive, administrative, and managerial . 100.0 72.0 28.0 8.2 34 53 34 7.3 2
Sales . 100.0 76.8 23.2 4.6 25 5.2 1.9 9.0 (2)
Administrative support, includin 100.0 71.5 28.5 7.0 2.0 8.3 29 8.2 1
Blue-collar 0CCUPALIONS .........cccoviiieieiineeie e 100.0 67.6 324 5.6 3.6 8.0 3.6 114 2
Precision production, craft, and repair ...........c.ccccoeeerveennns 100.0 67.8 32.2 5.9 3.3 7.7 3.8 11.2 .3
Machine operators, assemblers, and inspectors .. 100.0 65.2 34.8 6.4 4.6 9.4 35 10.4 5
Transportation and material moving ...........c.ccceevenne 100.0 67.3 32.7 5.2 3.3 7.7 3.8 12.6 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 70.4 29.6 4.2 3.1 7.2 3.0 12.1 (2)
SEerviCe OCCUPALIONS ....c.eeiviiieireiieiieie st 100.0 75.7 24.3 4.2 15 5.4 13 11.8 (2)
Industry group
Goods-producing industries3 100.0 67.3 32.7 6.6 3.7 8.0 4.0 10.0 A4
Construction .. 100.0 68.6 31.4 3.1 3.2 6.7 4.6 13.8 ( 2 )
Manufacturing 100.0 67.0 33.0 7.5 3.9 8.4 3.7 9.1 A4
Durables ...... 100.0 65.7 34.3 7.6 4.3 9.0 3.9 9.1 .6
Nondurables ... 100.0 69.4 30.6 7.4 3.3 7.4 3.3 9.0 2
Service-producing industries4 100.0 735 26.5 6.3 23 6.2 2.6 9.0 ( 2 )
Transportation and public utilities . 100.0 68.5 315 7.6 25 8.1 3.7 9.6 1
Wholesale trade .. 100.0 72.8 27.2 6.2 2.6 6.6 2.8 8.9 ( 2 )
100.0 78.3 21.7 3.7 1.6 4.3 1.2 10.9 (2)
100.0 70.8 29.2 7.2 4.2 6.8 3.5 7.3 2
100.0 741 25.9 6.6 1.9 6.1 25 8.7 (2)

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing.

4 Includes transportation, communication, and public utilities; wholesale and

retail trade; finance, insurance, and real estate; and service industries.

Note: The sum of individual items may not equal totals due to rounding.



Table 75. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
goods-producing and service-producing workers, by occupational group, March 1995

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally Oth
' - ; : er
sation salaries Total Paid mental Insurance and required benefits’
leave a savings benefits
pay g
Cost per hour worked
All workers, goods-producing industries? $13.97 $6.78 $1.37 $0.78 $1.66 $0.82 $2.08 $0.07
White-collar occupations 19.25 8.13 2.24 .83 1.83 .99 2.13 .09
Professional specialty and technical . 23.18 10.03 2.99 .99 2.25 1.23 2.43 .14
Professional speciality ... 25.06 10.59 3.21 1.12 2.30 1.27 2.55 .15
Technical . 18.06 8.48 2.38 .63 2.10 1.14 2.12 12
Executive, administrative, and managerial . 36.39 25.79 10.60 2.95 1.25 2.03 1.43 2.84 .09
Administrative support, including clerical ...............c.coc..... 15.97 11.12 4.85 1.14 43 1.36 .51 1.36 .05
Blue-collar occupations 18.24 11.95 6.29 1.03 .76 1.60 .76 2.07 .07
Precision production, craft, and repair 23.23 15.34 7.90 1.27 .85 1.87 1.06 2.74 .09
Machine operators, assemblers, and inspectors .............. 15.97 10.27 5.69 1.04 .76 1.57 .60 1.64 .08
Transportation and material moving 18.05 11.61 6.45 .95 .87 1.65 .80 2.15 .03
Handlers, equipment cleaners, helpers, and laborers ...... 13.41 9.09 4.32 .53 .51 1.07 49 1.71 (3)
SErviCe OCCUPALIONS ....cuvirvieiiiiiieniieentie et 14.32 9.47 4.86 .88 .62 1.36 .50 1.41 .09
All workers, service-producing industries4 ....................... 15.88 11.67 4.20 1.00 .37 .98 41 1.43 (3)
White-collar occupations 19.39 14.29 5.10 1.32 .46 1.20 .55 1.54 .02
Professional specialty and technical . 27.06 20.08 6.98 1.90 .55 1.54 .84 2.11 .03
Professional speciality 28.64 21.35 7.29 1.99 .58 1.58 .89 2.20 .04
Technical 23.18 16.97 6.21 1.66 A7 1.47 72 1.88 .02
Executive, administrative, and managerial . 31.16 22.59 8.58 2.59 1.06 1.64 1.01 2.22 .05
SAIES ..o 13.36 10.29 3.07 .60 .33 .68 .25 1.20 ( 3 )
Administrative support, including clerical . 14.43 10.37 4.07 1.00 .28 1.20 .40 1.17 (3)
Blue-collar occupations 14.66 10.39 4.27 .81 .40 1.00 .39 1.67 (3)
Precision production, craft, and repair 19.39 13.78 5.61 1.30 .51 1.35 .46 1.98 (3)
Transportation and material MoVviNg ..........ccccoovvveniieenens 16.52 11.35 5.18 .85 43 1.17 .59 2.14 (3)
Handlers, equipment cleaners, helpers, and laborers ...... 10.57 7.64 2.93 .45 .28 .69 27 1.23 (3)
Service occupations 8.24 6.28 1.97 .34 12 43 .10 .98 ( 3 )
Percent of total compensation
All workers, goods-producing industries? 100.0 67.3 32.7 6.6 3.7 8.0 4.0 10.0 0.4
White-collar occupations ... 100.0 70.3 29.7 8.2 3.0 6.7 3.6 7.8 3
Professional specialty and technical . 100.0 69.8 30.2 9.0 3.0 6.8 3.7 7.3 4
Professional speciality .... 100.0 70.3 29.7 9.0 3.1 6.5 3.6 7.1 A4
Technical 100.0 68.1 31.9 9.0 2.4 7.9 4.3 8.0 4
Executive, administrative, and managerial .... 100.0 70.9 29.1 8.1 34 5.6 3.9 7.8 2
Administrative support, including clerical 100.0 69.6 30.4 7.1 2.7 8.5 3.2 8.5 3
Blue-collar occupations 100.0 65.5 345 5.7 4.2 8.8 4.2 11.4 4
Precision production, craft, and repair .. 100.0 66.0 34.0 55 3.7 8.1 4.6 11.8 A4
Machine operators, assemblers, and inspectors .. 100.0 64.3 35.7 6.5 4.8 9.8 3.8 10.3 5
Transportation and material moving 100.0 64.3 35.7 5.2 4.8 9.1 4.4 11.9 1
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 67.8 32.2 4.0 3.8 8.0 3.6 12.7 (3)
SEerviCe OCCUPALIONS ......ccoviiiieeeriiriieie st 100.0 66.1 33.9 6.1 4.3 9.5 35 9.9 .6
All workers, service-producing industries? .... 100.0 73.5 26.5 6.3 2.3 6.2 2.6 9.0 (3)
White-collar occupations .................... 100.0 73.7 26.3 6.8 2.4 6.2 2.8 8.0 1
Professional specialty and technical . 100.0 74.2 25.8 7.0 2.0 5.7 3.1 7.8 1
Professional speciality .... 100.0 74.5 255 7.0 2.0 5.5 3.1 7.7 1
Technical 100.0 73.2 26.8 7.2 2.0 6.3 3.1 8.1 1
Executive, administrative, and managerial .... 100.0 725 275 8.3 3.4 5.3 3.3 71 2
Sales 100.0 77.0 23.0 45 25 5.1 1.9 9.0 (%)
Administrative support, including clerical 100.0 71.8 28.2 7.0 19 8.3 2.8 8.1 ( 3 )
Blue-collar occupations ... 100.0 70.9 29.1 5.6 2.7 6.8 2.6 114 (3)
Precision production, craft, and repair .. 100.0 71.1 28.9 6.7 2.6 7.0 24 10.2 (3)
Transportation and material moving .............. 100.0 68.7 31.3 5.1 2.6 7.1 3.6 12.9 (3)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 72.3 27.7 43 2.6 6.6 2.6 11.6 (3)
SErVICe OCCUPALIONS ....cuveviiiiireitiiiiere sttt 100.0 76.1 23.9 4.2 14 5.2 1.2 11.8 (3)

1 Includes severance pay and supplemental unemployment benefits.

2 |ncludes mining, construction, and manufacturing.
3 Cost per hour worked is $0.01 or less.

4 Includes transportation, communication, and public utilities; wholesale and

retail trade; finance, insurance, and real estate; and service industries.

Note: The sum of individual items may not equal totals due to rounding.



Table 76. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
manufacturing and nonmanufacturing workers, by occupational group, March 1995

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally Oth
' - ; : er
sation salaries Total Paid mental Insurance and required benefits’
leave a savings benefits
pay g
Cost per hour worked
All workers, manufacturing industries $13.72 $6.74 | $1.54 $0.80 $1.72 $0.75 $1.86 $0.09
White-collar occupations 19.47 8.15 2.36 .75 1.87 .97 2.10 .09
Professional specialty and technical . 23.01 9.79 2.98 .85 2.26 1.14 2.43 12
Professional speciality ... 24.74 10.26 3.18 .94 231 1.18 2.53 .13
Technical . 18.16 8.46 2.43 .61 2.13 1.06 2.13 11
Executive, administrative, and managerial . 37.42 26.63 10.79 3.26 1.16 2.11 1.46 2.69 11
Administrative support, including clerical ...............c.coc..... 16.19 11.27 4.92 1.23 .40 1.35 .52 1.37 .06
Blue-collar occupations 17.34 11.20 6.14 1.17 .82 1.65 .66 1.76 .08
Precision production, craft, and repair 22.82 14.70 8.12 1.73 1.06 2.04 .92 2.22 14
Machine operators, assemblers, and inspectors .............. 15.90 10.22 5.68 1.05 .76 1.57 .60 1.63 .08
Transportation and material moving 17.48 11.23 6.25 1.04 .89 1.72 .66 1.90 .04
Handlers, equipment cleaners, helpers, and laborers ...... 12.94 8.65 4.29 .70 .60 1.21 42 1.34 .02
SErviCe OCCUPALIONS ....cuvirvieiiieiieiieentie ettt 15.37 9.96 5.41 1.01 .70 1.56 .58 1.46 .10
All workers, nonmanufacturing industries ..........cc.ccceevee 16.29 11.89 4.39 .98 .39 1.02 .46 1.53 .02
White-collar occupations 19.55 14.38 5.18 1.33 .48 121 .56 1.56 .02
Professional specialty and technical . 27.22 20.16 7.06 1.91 .58 1.55 .87 2.12 .04
Professional speciality 28.85 21.46 7.40 2.01 .63 1.58 .92 2.21 .04
Technical 23.21 16.96 6.25 1.66 .48 1.47 74 1.88 .02
Executive, administrative, and managerial . 31.33 22.64 8.69 2.55 1.09 1.65 1.04 2.30 .05
SAIES ..o 13.38 10.30 3.08 .60 .33 .68 .25 1.20 ( 2 )
Administrative support, including clerical . 14.45 10.37 4.08 1.00 .29 1.20 A1 1.18 (2)
Blue-collar occupations 16.22 11.33 4.89 77 A4 1.11 .56 2.00 (2)
Precision production, craft, and repair 21.18 14.72 6.45 1.07 .55 1.49 .78 2.54 .02
Transportation and material MoVviNg ..........ccccoovvveniieennens 16.84 11.47 5.37 .84 .48 1.20 .65 2.20 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 11.24 8.04 3.20 42 .30 72 .33 1.43 (2)
Service occupations 8.24 6.28 1.97 .34 12 43 .10 .98 ( 2 )
Percent of total compensation
All workers, manufacturing industries 100.0 67.0 33.0 75 3.9 8.4 3.7 9.1 0.4
White-collar occupations ... 100.0 70.5 29.5 8.6 2.7 6.8 35 7.6 3
Professional specialty and technical . 100.0 70.2 29.8 9.1 2.6 6.9 35 7.4 4
Professional speciality .... 100.0 70.7 29.3 9.1 2.7 6.6 34 7.2 A4
Technical 100.0 68.2 31.8 9.1 2.3 8.0 4.0 8.0 4
Executive, administrative, and managerial .... 100.0 71.2 28.8 8.7 3.1 5.6 3.9 7.2 3
Administrative support, including clerical 100.0 69.6 30.4 7.6 25 8.3 3.2 8.5 4
Blue-collar occupations 100.0 64.6 35.4 6.8 4.7 9.5 3.8 10.1 5
Precision production, craft, and repair .. 100.0 64.4 35.6 7.6 4.7 9.0 4.0 9.7 .6
Machine operators, assemblers, and inspectors .. 100.0 64.3 35.7 6.6 4.8 9.8 3.7 10.2 5
Transportation and material moving 100.0 64.3 35.7 6.0 5.1 9.8 3.8 10.9 2
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 66.8 33.2 5.4 4.6 9.4 3.2 10.4 2
SEerviCe OCCUPALIONS .......couiiiieeiriiniieie it 100.0 64.8 35.2 6.6 4.6 10.1 3.8 9.5 7
All workers, nonmanufacturing industries 100.0 73.0 27.0 6.0 2.4 6.2 2.8 9.4 A
White-collar occupations .................... 100.0 735 26.5 6.8 25 6.2 2.9 8.0 1
Professional specialty and technical . 100.0 74.1 25.9 7.0 2.1 5.7 3.2 7.8 1
Professional speciality .... 100.0 74.4 25.6 7.0 2.2 5.5 3.2 7.7 2
Technical 100.0 73.1 26.9 7.1 2.0 6.3 3.2 8.1 1
Executive, administrative, and managerial .... 100.0 72.3 27.7 8.1 35 5.3 3.3 7.3 2
Sales 100.0 77.0 23.0 45 25 5.1 1.9 9.0 (2)
Administrative support, including clerical 100.0 71.8 28.2 6.9 2.0 8.3 2.8 8.1 ( 2 )
Blue-collar occupations ... 100.0 69.9 30.1 4.7 2.7 6.9 3.4 12.3 (2)
Precision production, craft, and repair .. 100.0 69.5 30.5 5.1 2.6 7.0 3.7 12.0 1
Transportation and material moving .............. 100.0 68.1 31.9 5.0 2.8 7.1 3.8 13.1 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 71.5 28.5 3.7 2.6 6.4 3.0 12.7 (2)
SErVICe OCCUPALIONS ....cuveviiiiireitiiiiere sttt 100.0 76.2 23.8 4.1 14 5.2 1.2 11.8 (2)

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.



Table 77. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry

workers, by bargaining status, and major industry and occupational group, March 1995

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally
' - ; ; Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All union workers, private industry .... $22.40 $14.42 $7.99 $1.55 $0.73 $2.24 $1.15 $2.24 $0.08
Blue-collar occupations 23.07 14.43 8.64 1.47 91 2.34 1.31 251 .10
Goods-producing industries? 23.67 14.57 9.10 1.46 1.02 2.52 1.44 2.52 .14
Service-producing industries3 21.23 14.27 6.96 1.63 A7 1.99 .87 1.98 .02
Manufacturing ... 21.40 13.00 8.41 1.63 1.11 2.36 1.09 2.05 .18
Blue-collar occupations 21.28 12.75 8.53 1.58 1.17 2.40 1.11 2.08 .19
Nonmanufacturing 22.98 15.23 7.75 151 .52 2.17 1.18 2.35 .02
All nonunion workers, private industry 16.26 11.90 4.35 1.02 43 .98 42 1.49 .02
Blue-collar occupations 14.14 10.01 4.13 .72 .48 .94 .31 1.66 .02
Goods-producing industries? 19.72 13.75 5.96 1.34 .69 1.36 .60 1.92 .05
Service-producing industries3 15.32 11.40 3.92 .93 .36 .88 .37 1.37 (%)
MaNUFACTUNING ..oovieiiiiiieeie e 20.14 13.97 6.17 1.51 .69 1.49 .64 1.79 .06
Blue-collar occupations ... 15.39 10.44 4.96 .97 .65 1.28 43 1.60 .03
Nonmanufacturing 15.48 11.49 3.99 .92 .38 .88 .37 1.43 (%)
Percent of total compensation
All union workers, private industry .... 100.0 64.3 35.7 6.9 3.3 10.0 5.1 10.0 0.3
Blue-collar occupations 100.0 62.5 375 6.4 3.9 10.2 5.7 10.9 4
Goods-producing industries? 100.0 61.6 38.4 6.2 4.3 10.6 6.1 10.6 .6
Service-producing industries3 100.0 67.2 32.8 7.7 2.2 9.4 4.1 9.3 1
Manufacturing .... 100.0 60.7 39.3 7.6 5.2 11.0 5.1 9.6 .8
Blue-collar occupations 100.0 59.9 40.1 7.4 55 11.3 5.2 9.8 9
Nonmanufacturing 100.0 66.3 33.7 6.6 2.3 9.5 5.1 10.2 1
All nonunion workers, private industry 100.0 73.2 26.8 6.3 2.6 6.0 2.6 9.2 1
Blue-collar occupations 100.0 70.8 29.2 5.1 34 6.6 2.2 11.7 1
Goods-producing industries? 100.0 69.8 30.2 6.8 35 6.9 3.0 9.8 3
Service-producing industries3 100.0 74.4 25.6 6.1 2.3 5.7 2.4 9.0 (4)
MaNUFACTUNING ..ot 100.0 69.4 30.6 7.5 3.4 7.4 3.2 8.9 3
Blue-collar occupations ... 100.0 67.8 32.2 6.3 4.2 8.3 2.8 104 2
Nonmanufacturing 100.0 74.2 25.8 6.0 2.4 5.7 2.4 9.2 (*)

1 Includes severance pay and supplemental unemployment benefits.

2 Includes mining, construction, and manufacturing.

3 Includes transportation, communication, and public utilities; wholesale and
retail trade; finance, insurance, and real estate; and service industries.

4 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.



Table 78. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by establishment employment size, and major industry and occupational group, March 1995

Benefit costs
Industry and occupational group, coﬁr?gcisln— W:ﬁ;s Supple- Retirement| Legally
and employment size sation salaries Total Paid mental | and required bOthf_etr 1
ota leave pay nsurance savings benefits enelits
Cost per hour worked
All workers in private industry . $12.25 $4.85 | $1.09 $0.47 $1.15 $0.52 $1.59 $0.03
1-99 workers 10.81 3.77 77 .35 82 33 1.48 (2)
100 or more workers 13.58 5.85 1.39 .58 1.45 69 1.69 05
100-499 workers 11.62 4.68 1.01 .51 1.14 48 1.53 02
500 or more workers 15.72 7.13 181 .66 1.80 91 1.87 08
Goods-producing industries3 20.75 13.97 6.78 1.37 .78 1.66 .82 2.08 .07
1-99 workers .......ccccooveeee. 17.94 12.56 5.38 .82 .56 1.15 .60 2.24 .02
100 or more workers .. 22.26 14.72 7.54 1.67 89 1.94 94 1.99 10
100-499 workers 19.06 12.79 6.27 1.23 .81 1.61 .69 1.89 .03
500 Or MOre WOrkers ...........cccoviiivininiinic e 25.37 16.60 8.77 2.10 .97 2.26 1.18 2.09 17
Service-producing industries# 15.88 11.67 4.20 1.00 37 98 41 1.43 ( 2 )
1-99 workers ... 13.83 10.42 3.41 .76 31 75 27 1.32 (2)
100 or more workers .. 18.14 13.06 5.08 1.26 44 1.23 57 1.55 .02
100-499 workers ... 15.12 11.12 4.01 .92 38 94 38 1.38 .02
500 or more workers .... 21.59 15.28 6.31 1.66 51 1.57 78 1.75 .03
White-collar occupations ... 20.50 14.98 5.53 1.45 52 1.29 61 1.62 03
1-99 workers 17.66 13.24 4.42 1.09 43 1.01 42 1.47 (2)
100 or more workers 23.01 16.51 6.49 1.77 59 1.54 78 1.76 05
100-499 workers ... 19.55 14.30 5.26 1.32 56 1.22 55 1.58 03
500 or more workers ... 26.03 18.45 7.58 2.16 62 1.82 99 1.92 06
Blue-collar occupations ... 16.69 11.28 5.42 .94 60 1.34 60 1.90 04
1-99 workers 14.96 10.59 4.37 .64 42 96 40 1.93 (2)
100 or more workers 18.19 11.87 6.32 1.19 76 1.66 77 1.87 07
100-499 workers 15.91 10.71 5.20 91 .62 1.36 .57 1.73 .02
500 or more workers ... 21.21 13.40 7.80 1.57 .94 2.06 1.03 2.06 14
Percent of total compensation
All workers in private industry . 100.0 71.6 28.4 6.4 2.8 6.7 3.0 9.3 0.2
1-99 workers .........ccoeenee 100.0 741 25.9 5.3 24 5.7 2.3 10.2 (2)
100 or more workers 100.0 69.9 30.1 7.2 3.0 7.5 35 8.7 3
100-499 workers ... 100.0 71.3 28.7 6.2 3.1 7.0 29 9.4 1
500 or more workers 100.0 68.8 31.2 7.9 29 7.9 4.0 8.2 3
Goods-producing industries3 .............ccocceveveeeereceeerecennn 100.0 67.3 32.7 6.6 3.7 8.0 4.0 10.0 4
1-99 workers 100.0 70.0 30.0 4.5 3.1 6.4 3.3 125 1
100 or more workers .. 100.0 66.1 33.9 7.5 4.0 8.7 4.2 9.0 5
100-499 workers 100.0 67.1 32.9 6.4 4.3 8.5 3.6 9.9 2
500 Or MOre WOIKEIS ........cccceiiiiiiiiieeeeee e 100.0 65.4 34.6 8.3 3.8 8.9 4.6 8.2 7
Service-producing industries4 100.0 73.5 26.5 6.3 2.3 6.2 2.6 9.0 (2)
1-99 WOrkers .........ccoceeeuees 100.0 75.3 24.7 55 2.2 5.4 2.0 9.5 ( 2 )
100 or more workers .. 100.0 72.0 28.0 7.0 2.4 6.8 3.1 8.6 1
100-499 workers ... 100.0 735 26.5 6.1 25 6.2 25 9.1 1
500 or more workers .... 100.0 70.8 29.2 7.7 2.3 7.3 3.6 8.1 1
White-collar occupations ... 100.0 73.0 27.0 7.1 25 6.3 3.0 7.9 2
1-99 workers ........c....... 100.0 75.0 25.0 6.2 24 5.7 24 8.3 (2)
100 or more workers .. 100.0 71.8 28.2 7.7 2.6 6.7 3.4 7.6 2
100-499 workers ... 100.0 731 26.9 6.8 2.8 6.3 2.8 8.1 2
500 or more workers .... 100.0 70.9 29.1 8.3 2.4 7.0 3.8 7.4 2
Blue-collar occupations ... 100.0 67.6 32.4 5.6 3.6 8.0 3.6 11.4 2
1-99 workers ........c....... 100.0 70.8 29.2 4.3 2.8 6.4 2.7 12.9 (2)
100 or more workers .. 100.0 65.3 34.7 6.5 4.2 9.1 4.2 10.3 A
100-499 workers ... 100.0 67.3 32.7 5.7 3.9 8.5 3.6 10.9 1
500 or more workers ... 100.0 63.2 36.8 7.4 4.4 9.7 4.9 9.7 7
1 includes severance pay and supplemental unemployment benefits. retail trade; finance, insurance, and real estate; and service industries.
2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing. Note: The sum of individual items may not equal totals due to rounding.

4 Includes transportation, communication, and public utilities; wholesale and



Table 79. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
health services workers, by industry and occupational group, March 1995

Benefit costs
Total Wages
Series compen- and Supple- Retirement | Legally
' - } ; Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits:
leave pay savings benefits
Cost per hour worked
Health services $13.17 $4.82 $1.27 $0.47 $1.13 $0.43 $1.51 (2)
Professional specialty and technical 24.89 18.45 6.44 1.78 74 1.33 54 2.03 (2)
Professional speciality 28.27 20.96 7.31 2.13 .88 1.44 60 2.24 $.02
Nurses 27.41 19.98 7.43 2.04 1.09 1.46 58 2.25 .02
Technical .... 19.73 14.63 5.10 1.24 53 1.16 45 1.71 (2)
Administrative support, including clerical 14.17 10.00 4.17 1.01 35 1.20 50 1.10 (2)
SEerviCe OCCUPALIONS ......ccveviveeeiiiiiieie e 11.06 8.03 3.04 .68 .28 77 .19 1.11 (2)
HOSPITAIS it 21.06 14.93 6.12 1.70 .68 1.61 48 1.63 .02
Professional specialty and technical .... 25.58 18.33 7.25 2.05 .98 1.63 .57 1.99 .02
Professional speciality ... 27.90 20.17 7.74 2.21 1.10 1.62 .61 2.18 .02
Nurses . 28.35 20.40 7.95 2.18 1.28 1.63 .61 2.23 .02
Technical .....cccocvviveiiiiiiiieeee, . 19.40 13.46 5.94 1.63 .68 1.68 A4 1.49 .02
Administrative support, including clerical 14.91 10.33 4.58 1.18 .30 1.55 .39 1.13 ( 2 )
ServiCe OCCUPALIONS ....c..evieiiiiiriiieiie e 13.24 8.93 4.31 .99 .40 1.56 .29 1.06 ( 2 )
Nursing homes 11.30 8.33 2.96 .69 .23 .58 12 1.34 (2)
Professional specialty and technical .... 17.61 13.11 4.50 1.11 42 .67 .20 2.10 (2)
Professional speciality ... 19.59 14.87 4.73 1.27 .36 .69 .20 221 (2)
Technical 15.95 11.65 4.30 .98 47 .64 .20 2.01 (2)
Service occupations 9.19 6.70 2.49 .52 .20 .54 .09 1.14 (2)
Percent of total compensation
Health services 100.0 73.2 26.8 7.1 2.6 6.3 24 8.4 (2)
Professional specialty and technical 100.0 74.1 25.9 7.2 3.0 5.3 2.2 8.2 ( 2 )
Professional speciality ... 100.0 74.1 25.9 7.6 3.1 5.1 2.1 7.9 1
Nurses 100.0 72.9 27.1 7.4 4.0 5.3 2.1 8.2 1
Technical .... 100.0 74.1 25.9 6.3 2.7 5.9 2.3 8.7 (2)
Administrative support, including clerical ....................... 100.0 70.6 29.4 7.1 25 8.5 3.5 7.8 ( 2 )
SErviCe OCCUPALIONS ...cc.eeiiuiiiiiiiiiieiee st 100.0 725 275 6.2 25 6.9 1.8 10.0 ( 2 )
Hospitals 100.0 70.9 29.1 8.1 3.2 7.7 2.3 7.7 1
Professional specialty and technical 100.0 717 28.3 8.0 3.8 6.4 2.2 7.8 1
Professional speciality 100.0 72.3 27.7 7.9 3.9 5.8 2.2 7.8 1
Nurses 100.0 72.0 28.0 7.7 45 5.7 21 7.9 1
Technical .... 100.0 69.4 30.6 8.4 35 8.7 2.3 7.7 1
100.0 69.3 30.7 7.9 2.0 10.4 2.6 7.6 (2)
SErVICe OCCUPALIONS ...ccuviviiiieiiiiiiiieie sttt 100.0 67.5 32.5 7.5 3.0 11.8 2.2 8.0 (2)
NUISING NOMES ..ot 100.0 73.8 26.2 6.1 2.1 5.2 1.1 11.8 ( 2 )
Professional specialty and technical 100.0 74.5 25.5 6.3 24 3.8 11 11.9 (2)
Professional speciality ... 100.0 75.9 241 6.5 1.8 3.5 1.0 11.3 (2)
Technical 100.0 73.0 27.0 6.1 3.0 4.0 1.2 12.6 ( 2 )
SEerviCe OCCUPALIONS ......ccuiviveeiiiiiiieie e 100.0 72.9 271 5.7 2.2 5.9 .9 12.4 (2)

1 includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.



Table 80. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
transportation equipment manufacturing and public utilities workers, by industry and occupational group, March 1995

Benefit costs
Total Wages
Series compen- and Supple- Retirement | Legally
' - } ; Other
sation salaries Paid mental and required o1
Total Insurance ] ) benefits:
leave pay savings benefits
Cost per hour worked

Transportation equipment manufacturing (SIC 37) ......... $31.37 $18.07 | $13.29 $2.60 $1.58 $3.67 $2.14 $2.87 $0.43
White-collar 0CCUPALIONS ........ccvviiiieriiiiiiieie e 32.94 22.02 10.92 3.03 .78 3.08 1.36 2.59 .08
Professional specialty and technical 34.27 23.13 11.14 3.18 .64 3.10 1.40 2.75 .07
Executive, administrative, and managerial . 39.94 27.80 12.14 3.85 .63 3.41 1.29 291 .05
Blue-collar occupations .. . 30.70 16.40 14.30 2.42 1.93 3.92 2.47 2.99 .58
ServiCe OCCUPALIONS ....c.evrieiiiiiiiiieiie e 30.61 16.22 14.39 2.30 1.77 4.24 2.56 2.72 .79
Aircraft manufacturing (SIC 3721) . 30.66 20.28 10.38 2.72 .89 2.83 1.38 2.53 .03
White-collar occupations 31.78 21.52 10.26 2.98 .46 2.78 1.52 2.48 .04
Blue-collar 0ccupations ..........ccceevvveiieeiiiinieniiecnieennn 29.06 18.47 10.59 2.32 1.57 2.88 1.19 2.60 .02
Public utilities (SIC’s 48, 49) 26.51 17.97 8.54 2.47 .79 2.39 .89 1.96 .04
White-collar occupations 26.55 18.23 8.33 2.47 72 2.35 .85 1.89 .05
Blue-collar occupations 27.12 18.00 9.13 2.55 .93 2.53 .98 2.12 .02
Communications (SIC 48) ......ccccevviiriieiiiiieee e 25.38 17.28 8.10 2.36 .85 2.34 .68 1.83 .05
White-collar occupations 25.03 17.20 7.83 2.25 .84 2.26 .65 1.79 .05
Blue-collar occupations 27.27 18.13 9.14 2.73 .94 2.68 77 1.99 .03
Electric, gas, and sanitary services (SIC 49) .... 28.18 18.99 9.20 2.65 .70 2.46 1.21 2.15 .03
White-collar occupations 29.91 20.49 9.43 2.97 A7 2.54 1.28 211 .05

Blue-collar occupations 27.00 17.88 9.12 2.40 .92 2.40 1.16 2.22 ( 2 )

Percent of total compensation

Transportation equipment manufacturing (SIC 37) ......... 100.0 57.6 42.4 8.3 5.0 11.7 6.8 9.1 1.4
White-collar occupations ... . 100.0 66.8 33.2 9.2 2.4 9.3 4.1 7.9 2
Professional specialty and technical ..... . 100.0 67.5 325 9.3 1.9 9.0 4.1 8.0 2
Executive, administrative, and managerial . 100.0 69.6 30.4 9.7 1.6 8.5 3.2 7.3 1
Blue-collar occupations 100.0 53.4 46.6 7.9 6.3 12.8 8.0 9.7 1.9
SErviCe OCCUPALIONS ...cc..eiiueiiiiiiiiieiie st 100.0 53.0 47.0 7.5 5.8 13.8 8.4 8.9 2.6
Aircraft manufacturing (SIC 3721) . 100.0 66.2 33.8 8.9 2.9 9.2 4.5 8.2 1
White-collar occupations 100.0 67.7 32.3 9.4 15 8.8 4.8 7.8 1
Blue-collar occupations 100.0 63.5 36.4 8.0 5.4 9.9 4.1 9.0 1
Public utilities (SIC’s 48, 49) .......cccooeeiieiieeiie e 100.0 67.8 32.2 9.3 3.0 9.0 3.4 7.4 1
White-collar occupations ... 100.0 68.6 31.4 9.3 2.7 8.8 3.2 7.1 2
Blue-collar occupations 100.0 66.3 33.7 9.4 3.4 9.3 3.6 7.8 1
Communications (SIC 48) 100.0 68.1 31.9 9.3 3.4 9.2 2.7 7.2 2
White-collar occupations 100.0 68.7 31.3 9.0 3.3 9.0 2.6 7.1 2
Blue-collar occupations 100.0 66.5 33.5 10.0 34 9.8 2.8 7.3 1
Electric, gas, and sanitary services (SIC 49) .... 100.0 67.4 32.6 9.4 25 8.7 4.3 7.6 1
White-collar occupations 100.0 68.5 315 9.9 1.6 8.5 4.3 7.1 2

Blue-collar occupations 100.0 66.2 33.8 8.9 3.4 8.9 4.3 8.2 (2)

1 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.



Table 81. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Civilian workers, by major occupational group, March 1994

c ! Civilian workers White-collar Blue-collar Service
ompensation
component
Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......cveviiviieiieiieiee e $18.30 100.0 $21.87 100.0 $17.08 100.0 $9.96 100.0
Wages and Salaries ..........cccevviiieniiiieenieeeens 12.95 70.8 15.82 72.3 11.38 66.6 7.17 72.0
Total beNefits .....cccveiiiiiiie s 5.35 29.2 6.05 27.7 5.70 33.4 2.79 28.0
Paid leave 1.23 6.7 1.57 7.2 1.02 6.0 58 5.8
Vacation .. 56 3.0 68 3.1 .52 3.1 26 2.6
Holiday .... 42 2.3 53 2.4 36 2.1 18 1.8
Sick .. 19 11 28 1.3 10 6 10 1.0
Other .... 07 4 09 4 05 3 03 3
Supplemental pay .... 40 2.2 40 1.8 .57 3.3 16 1.6
Premium?® ..... 17 1.0 09 4 .39 2.3 08 9
Shift differential .......... .05 3 .05 2 .07 4 .04 4
Nonproduction bonuses ...........ccccoovvveiiinnnns .18 1.0 .26 1.2 11 7 .03 3
Insurance 1.37 7.5 1.54 7.1 1.48 8.7 .68 6.8
Life .05 3 .06 3 .05 3 .02 2
Health 1.27 7.0 1.43 6.6 1.38 8.1 .65 6.6
Sickness and accident .05 3 .05 2 .05 3 (2) (2)
Retirement and savings . 73 4.0 89 4.1 .67 3.9 36 3.6
Pensions ................. 63 35 76 35 .59 3.4 34 3.4
Savings and thrift 09 5 13 6 .08 5 (2) (2)
Legally required benefits .. 1.58 8.6 1.60 7.3 1.91 11.2 1.01 10.1
Social Security3 1.03 5.6 1.21 5.5 .98 5.7 59 5.9
Federal unemployment insurance 03 1 03 1 .03 2 03 3
State unemployment insurance . 11 6 11 5 14 8 08 8
Workers’ compensation 39 21 24 11 12 4.2 30 3.0
Other benefits? ..........covvveeveerrrereerisrnrsresresnins .04 2 .04 2 .05 3 (2) (2)
1 includes premium pay for work in addition to the regular work Old-Age, Survivors, and Disability Insurance.
schedule (such as overtime, weekends, and holidays). 4 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less.
3 The total employer's cost for Social Security is comprised of an Note: The sum of individual items may not equal totals due to rounding.

OASDI portion and a Medicare portion. OASDI is the acronym for



Table 82. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Civilian
workers, by occupational and industry group, March 1994

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally
" - . : Other
sation salaries Paid mental and required o1
Total Insurance ; ) benefits
leave pay savings benefits
Cost per hour worked
Civilian WOrKErs .......ccooeeiieeiienieeee e $18.30 $12.95 $5.35 $1.23 $0.40 $1.37 $0.73 $1.58 $0.04
Occupational group

White-collar occupations 21.87 15.82 6.05 1.57 .40 1.54 .89 1.60 .04
Professional specialty and technical . 30.02 21.91 8.11 2.07 42 2.02 1.54 2.01 .05
Professional speciality .......... 31.91 23.40 8.51 2.13 42 2.12 1.73 2.07 .05
Nurses 27.17 19.65 7.52 1.99 1.02 1.46 .82 221 .02
Teachers .... 34.76 26.16 8.61 1.61 .04 2.44 2.55 1.92 .04
Technical ........cccceviiiiiiiiiic e 23.42 16.71 6.71 1.88 .45 1.68 .85 1.81 .03
Executive, administrative, and managerial ......... 31.24 22.41 8.83 2.69 .72 1.84 1.21 2.24 .14
Administrative support, including clerical ............ 14.87 10.38 4.49 1.12 .26 1.41 .51 1.17 .02
Blue-collar occupations ..........ccccceceerieniieeneennneens 17.08 11.38 5.70 1.02 .57 1.48 .67 1.91 .05

SEervice OCCUPALIONS .......cocveerieeriieriieeiee e 9.96 7.17 2.79 .58 .16 .68 .36 1.01 ( 2 )

Industry group

Services 19.36 14.11 5.24 1.29 .28 1.36 .83 1.47 .02

Health services . 17.99 12.95 5.04 1.36 44 1.23 .51 1.48 (2)
Hospitals ............ 20.57 14.37 6.20 1.75 .62 1.63 .60 1.58 .02
Educational services 27.73 20.19 7.54 1.69 .06 221 1.97 1.57 .03
Elementary and secondary education 28.10 20.40 7.70 1.60 .04 2.39 2.11 151 .04

Higher education 28.14 20.60 7.54 191 11 1.97 1.83 1.72 (2)

Percent of total compensation
Civilian Workers ... 100.0 70.8 29.2 6.7 2.2 7.5 4.0 8.6 0.2
Occupational group

White-collar occupations 100.0 72.3 27.7 7.2 1.8 7.1 4.1 7.3 2
Professional specialty and technical . 100.0 73.0 27.0 6.9 14 6.7 5.1 6.7 2
Professional speciality .......... 100.0 73.3 26.7 6.7 1.3 6.6 5.4 6.5 2
Nurses 100.0 72.3 27.7 7.3 3.7 5.4 3.0 8.1 A
Teachers .... 100.0 75.2 24.8 4.6 1 7.0 7.3 55 1
Technical ..o, 100.0 71.4 28.6 8.0 1.9 7.2 3.6 7.7 a
Executive, administrative, and managerial . .. 100.0 71.7 28.3 8.6 2.3 5.9 3.9 7.2 4
Administrative support, including clerical ............ 100.0 69.8 30.2 7.5 17 9.5 3.4 7.8 A
Blue-collar 0CcCupations .........cccccevvrveiienenineniennens 100.0 66.6 334 6.0 3.3 8.7 3.9 11.2 3

Service occupations ... 100.0 72.0 28.0 5.8 1.6 6.8 3.6 10.1 (2)

Industry group

Services 100.0 72.9 27.1 6.6 1.4 7.0 4.3 7.6 A

Health services . 100.0 72.0 28.0 7.6 25 6.8 2.8 8.3 (2)
Hospitals ............ 100.0 69.8 30.2 8.5 3.0 7.9 2.9 7.7 1
Educational services 100.0 72.8 27.2 6.1 2 8.0 7.1 5.7 A
Elementary and secondary education 100.0 72.6 274 5.7 2 8.5 7.5 5.4 A

Higher education 100.0 73.2 26.8 6.8 4 7.0 6.5 6.1 (2)

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.



Table 83. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State and

local government, by selected characteristics,! March 1994

. All workers in State and White-collar occupations Service occupations Service industries
Compensation local governments
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ....c.cveuiriiieieiieieee e $25.27 100.0 $28.60 100.0 $17.71 100.0 $26.94 100.0
Wages and salaries ..........cccccvvveiieniicnieniienes 17.57 69.5 20.38 71.2 11.25 63.6 19.25 715
Total benefits ......coceviiiiiiii 7.71 30.5 8.22 28.8 6.45 36.4 7.69 28.5
Paid leave .... 1.94 7.7 2.05 7.2 1.66 9.4 1.80 6.7
Vacation .65 2.6 61 21 .70 4.0 .48 1.8
Holiday .. .62 25 67 2.3 .51 29 .59 2.2
Sick ... .50 2.0 57 2.0 .33 1.9 .54 2.0
17 N 20 7 11 6 .19 7
Supplemental pay .20 .8 12 4 39 2.2 14 5
Premium?2 ....... 11 4 .04 A 21 1.2 .05 2
Shift differential ..... . .05 2 .03 1 A1 6 .04 2
Nonproduction bonuses .............cc.ccev.e .05 2 .05 2 .07 4 .04 2
Insurance 2.15 8.5 2.31 8.1 1.73 9.8 2.24 8.3
Life .05 .05 2 .04 2 .05 2
Health 2.06 8.2 2.22 7.7 1.67 9.4 2.16 8.0
Sickness and accident .04 1 .04 1 .02 1 .04 1
Retirement and savings 1.90 7.5 2.11 7.4 1.53 8.6 1.97 7.3
Pensions .............. 1.88 7.4 2.09 7.3 1.52 8.6 1.96 7.3
Savings and thrift .02 1 02 1 (3) () .02 1
Legally required benefits 1.49 5.9 1.60 5.6 1.12 6.3 1.50 5.6
Social Security4 1.12 4.4 1.28 4.5 71 4.0 1.20 4.5

Federal unemployment insurance (3) (3) (®) (3) (3) () (®) (3)
State unemployment insurance .04 2 .05 2 .04 .04 2
Workers’ compensation .31 12 .27 .9 .36 2.1 .25 .9
Other benefits® ........cccoeeveivieeiieeeeeees .03 1 .03 1 .02 1 .03 1

1 This table presents data for the two major occupational groups in State
and local governments: White-collar occupations, largely professional
occupations, including teachers; and service occupations, including police and
firefighters; and one major industry group, services. The service industries,
which include health and educational services, employ a large part of the State
and local government workforce.

2 Includes premium pay for work in addition to the regular work schedule
(such as overtime, weekends, and holidays).

3 Cost per hour worked is $0.01 or less.

4 The total employer's cost for Social Security is comprised of an OASDI
portion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors,

and Disability Insurance.

5 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 84. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State and
local government, by occupational and industry group, March 1994

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally
" - . : Other
sation salaries Paid mental and required o1
Total Insurance ; ) benefits
leave pay savings benefits
Cost per hour worked
State and local government WOrkers ...........c.c.coeuene $25.27 $17.57 $7.71 | $1.94 $0.20 $2.15 $1.90 $1.49 $0.03
Occupational group

White-collar occupations 28.60 20.38 8.22 2.05 12 231 211 1.60 .03
Professional specialty and technical . 34.04 24.90 9.15 2.03 .13 2.52 2.60 1.83 .04
Professional speciality .......... 35.31 25.93 9.38 2.04 .10 2.60 2.72 1.88 .05
Teachers . 37.22 27.77 9.45 1.78 .04 2.72 2.97 1.90 .04
Executive, administrative, and managerial ......... 31.81 22.04 9.77 3.19 .15 2.20 2.37 1.85 .02

Administrative support, including clerical ............ 16.10 10.53 5.58 1.50 .09 1.94 1.01 1.02 ( 2)
Blue-collar occupations .........cccccevverieniiennenineens 19.42 12.49 6.93 1.78 .36 1.94 1.34 1.49 .02
SEervice OCCUPALIONS .......ccveeriieriieniieeiee e 17.71 11.25 6.45 1.66 .39 1.73 1.53 1.12 .02

Industry group

Services 26.94 19.25 7.69 1.80 14 2.24 1.97 1.50 03
Health services 20.03 13.37 6.65 2.05 52 1.60 1.08 1.39 02
Hospitals 20.28 13.64 6.64 2.08 50 1.56 1.07 1.41 02
Educational services .. 28.60 20.67 7.93 1.75 07 2.37 217 1.54 03
Elementary and secondary education . 28.78 20.82 7.96 1.65 .05 2.48 2.23 1.51 .05

Higher education .................. . 28.94 20.91 8.03 2.03 .13 2.15 2.07 1.65 (2)
Public administration ... 22.11 14.47 7.64 2.19 29 1.90 1.86 1.37 02

Percent of total compensation
State and local government workers ...........c.ccoceeve.e 100.0 69.5 30.5 7.7 0.8 8.5 7.5 5.9 0.1
Occupational group

White-collar occupations 100.0 71.2 28.8 7.2 4 8.1 7.4 5.6 1
Professional specialty and technical . 100.0 73.1 26.9 6.0 4 7.4 7.6 5.4 1
Professional speciality . 100.0 73.4 26.6 5.8 3 7.4 7.7 5.3 1
Teachers 100.0 74.6 25.4 4.8 1 7.3 8.0 51 1
Executive, administrative, and managerial ......... 100.0 69.3 30.7 10.0 5 6.9 7.4 5.8 1

Administrative support, including clerical ............ 100.0 65.4 34.6 9.3 6 12.1 6.3 6.3 ( 2)
Blue-collar occupations .........ccccceeveereeniieenieennneens 100.0 64.3 35.7 9.2 1.9 10.0 6.9 7.7 A
Service 0CCUPALIONS ........cccovrieeeriieeeie e 100.0 63.6 36.4 9.4 2.2 9.8 8.6 6.3 N

Industry group

Services 100.0 71.5 28.5 6.7 5 8.3 7.3 5.6 A
Health services . 100.0 66.8 33.2 10.2 2.6 8.0 5.4 7.0 A
Hospitals 100.0 67.3 32.7 10.2 25 7.7 53 7.0 1
Educational services 100.0 72.3 27.7 6.1 .2 8.3 7.6 5.4 A
Elementary and secondary education 100.0 72.4 27.6 5.7 2 8.6 7.8 5.3 2

Higher education 100.0 72.3 27.7 7.0 4 7.4 7.1 5.7 ( 2 )
Public administration 100.0 65.5 34.5 9.9 13 8.6 8.4 6.2 A

1 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.



Table 85. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by major industry group, March 1994

All workers in private
Compensation industry Goods-producing? | Service-producing? Manufacturing Nonmanufacturing
component
Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......cvvvirriiiiiniieeiee e $17.08 100.0 $20.85 100.0 $15.82 100.0 $20.72 100.0 $16.19 100.0
Wages and Salaries .........ccocceveveieenieeiieesieeieens 12.14 71.1 13.87 66.5 11.56 73.1 13.69 66.1 11.76 72.6
Total beNefits .....ooovevviiiiiie s 4.94 28.9 6.98 33.5 4.26 26.9 7.03 33.9 4.43 274
Paid leave 1.11 6.5 1.38 6.6 1.02 6.4 1.55 7.5 1.00 6.2
Vacation .. 54 3.2 72 35 .48 3.1 79 3.8 48 3.0
Holiday . 38 2.2 50 24 .34 2.2 57 2.7 33 21
Sick ... 14 8 11 5 .15 9 13 6 14 9
05 3 05 3 .05 3 06 3 05 3
Supplemental PaY .........ccoceiiiiniieniieeenens 44 2.6 71 34 .36 2.2 72 35 .38 2.3
Premium3 19 1.1 40 1.9 12 7 40 1.9 14 8
Shift differential ....... 06 3 08 4 .05 3 10 5 04 3
Nonproduction bonuses 20 1.2 23 11 .19 1.2 22 11 19 1.2
Insurance ... 1.23 7.2 1.85 8.9 1.03 6.5 1.96 9.5 1.06 6.5
Life .05 3 .07 4 .04 2 .08 4 .04 2
Health 1.14 6.7 1.70 8.1 .95 6.0 1.79 8.6 .98 6.0
Sickness and accident .05 3 .08 4 .04 2 .09 4 .04 2
Retirement and savings . .52 3.0 .85 4.1 41 2.6 .81 3.9 .45 2.8
Pensions .... 41 2.4 .68 3.3 .32 2.0 .63 3.1 .35 2.2
Savings and thri A1 .6 17 .8 .09 6 A7 .8 .09 .6
Legally required benefits ..........cccccvviieiiiiines 1.60 9.4 2.08 10.0 1.44 9.1 1.87 9.0 1.53 9.5
Social SECUMitY? .....ovoveveeeeeeeeeeeeeeeeerse e 1.02 59 1.20 5.8 .95 6.0 1.20 5.8 .97 6.0
Federal unemployment insurance . .03 2 .03 1 .03 2 .03 1 .03 2
State unemployment insurance . . 13 7 17 .8 11 7 .16 .8 12 7
Workers’ compensation ............cccoceeeveerieeenns 41 2.4 .68 3.2 .32 2.0 .48 2.3 .39 2.4
Other benefitsS ........cccoevevvieieieeieiieeeeins .04 2 11 .5 .02 1 A2 .6 .02 1
1 Includes mining, construction, and manufacturing. portion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors,
2 Includes transportation, communication, and public utilities; wholesale and and Disability Insurance.
retail trade; finance, insurance, and real estate; and service industries. 5 Includes severance pay and supplemental unemployment benefits.
3 Includes premium pay for work in addition to the regular work schedule
(such as overtime, weekends, and holidays). Note: The sum of individual items may not equal totals due to rounding.

4 The total employer's cost for Social Security is comprised of an OASDI



Table 86. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Private industry workers, by major occupational group, March 1994

c ) Al wor_kers in private White-collar Blue-collar Service
ompensation industry
component
Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......cveviiviieiieiieiee e $17.08 100.0 $20.26 100.0 $16.92 100.0 $8.38 100.0
Wages and Salaries ..........cccevviiieniiiieenieeeens 12.14 711 14.72 72.7 11.31 66.8 6.33 75.5
Total beNefits .....cccveiiiiiiie s 4.94 28.9 5.54 27.3 5.62 33.2 2.05 245
Paid leave 1.11 6.5 1.46 7.2 97 5.7 36 4.3
Vacation .. 54 3.2 70 3.4 51 3.0 17 2.0
Holiday .... 38 2.2 49 2.4 35 2.1 12 1.4
Sick .. 14 8 21 1.0 .08 5 06 7
Other .... 05 3 07 3 .04 2 H (1
Supplemental pay .... 44 2.6 a7 2.3 58 3.4 12 14
Premium? ..... 19 11 10 5 39 2.3 06 7
Shift differential .......... .06 3 .05 3 .07 4 .03 4
Nonproduction bonuses ...........ccccoovvveiiinnnns .20 1.2 31 15 12 7 .02 3
Insurance 1.23 7.2 1.36 6.7 1.45 8.6 A7 5.6
Life .05 3 .06 3 .05 3 (1 (1
Health 1.14 6.7 1.25 6.2 1.35 8.0 45 54
Sickness and accident 05 3 06 3 .06 3 H H
Retirement and savings . 52 3.0 59 2.9 63 3.7 12 14
Pensions ................. 41 24 44 2.2 .54 3.2 10 1.2
Savings and thrift 11 6 15 8 .09 5 H (H
Legally required benefits .. 1.60 9.4 1.60 7.9 1.94 114 98 11.7
Social Security3 1.02 5.9 1.20 5.9 .98 5.8 56 6.7
Federal unemployment insurance 03 2 03 2 .03 2 04 4
State unemployment insurance . 13 7 12 6 .15 9 09 11
Workers’ compensation 41 2.4 24 1.2 74 4.4 29 3.4
Other benefits? ..........covvveeveerrrereerisrnrsresresnins .04 2 .05 2 .05 3 &) (1
1 Cost per hour worked is $0.01 or less. Old-Age, Survivors, and Disability Insurance.
2 Includes premium pay for work in addition to the regular work 4 Includes severance pay and supplemental unemployment benefits.
schedule (such as overtime, weekends, and holidays).
3 The total employer's cost for Social Security is comprised of an Note: The sum of individual items may not equal totals due to rounding.

OASDI portion and a Medicare portion. OASDI is the acronym for



Table 87. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry workers, by

region and bargaining status, March 1994

Regionl Bargaining status
Compensation ) . .
component Northeast South Midwest West Union Nonunion

Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation ...........ccooeeevriicinennns $20.03 100.0 $15.05 100.0 $16.26 100.0 $18.08 100.0 $23.26 100.0 $16.04 100.0
Wages and salaries ..........cccceeoevrieinnenns 14.13 70.5 10.85 721 11.34 69.8 13.01 72.0 14.76 63.4 11.70 72.9
Total benefits .......cccovvveiiiinciiiieicee, 5.90 295 4.20 27.9 491 30.2 5.06 28.0 8.51 36.6 4.34 27.1
Paid leave 1.43 7.1 94 6.3 1.03 6.4 1.12 6.2 1.66 7.1 1.02 6.3
Vacation . 68 34 46 3.1 .52 3.2 .55 3.0 .90 3.9 .48 3.0
Holiday ... 49 24 32 21 .36 2.2 .38 21 .53 2.3 .36 2.2
Sick ..... 19 9 12 8 11 7 15 .8 .16 7 14 8
07 4 04 3 04 3 04 2 08 3 04 3
Supplemental pay ... 53 2.6 .36 24 .46 2.8 .46 25 75 3.2 .39 2.4
Premium? ........ 19 9 17 11 .21 1.3 .19 11 .50 21 14 .8
Shift differential ... . .06 3 .04 .3 06 4 06 3 14 6 04 3
Nonproduction bonuses ...... .28 14 .15 1.0 19 1.2 21 1.1 11 5 21 1.3
Insurance ... 1.48 7.4 1.04 6.9 1.29 7.9 1.18 6.5 2.46 10.6 1.03 6.4
Life 06 3 .04 3 .05 3 .04 2 .08 .3 .04 3
Health 1.37 6.9 95 6.3 1.19 7.3 1.10 6.1 2.28 9.8 .94 5.9
Sickness and accident 05 3 05 3 .05 3 .04 2 .10 A4 .04 2
Retirement and savings . 61 3.0 42 2.8 55 3.4 52 2.9 1.23 5.3 .40 25
Pensions ................ 49 25 32 2.2 46 2.8 39 21 1.12 4.8 29 1.8
Savings and thrift ... 12 .6 10 7 09 6 13 N 12 5 11 7
Legally required benefits 1.83 9.1 1.42 9.4 1.53 9.4 1.72 9.5 2.30 9.9 1.48 9.2
Social Security3 1.16 5.8 91 6.0 97 5.9 1.08 6.0 1.27 5.5 97 6.1
Federal unemployment insurance .... .03 2 .03 2 03 2 03 2 03 1 03 2
State unemployment insurance ........ .18 9 .09 .6 12 8 13 7 17 7 12 7
Workers’ compensation .................... 42 2.1 .38 2.5 38 2.3 48 2.7 75 3.2 35 2.2
Other benefits? ..........ccccoovvveveriienennnn. .03 1 .02 1 .06 3 .07 A4 A1 5 .03 2

1 The regional coverage is as follows: Northeast: Connecticut, Maine, 2 Includes premium pay for work in addition to the regular work schedule (such as

Massachusetts, New Hampshire, New Jersey, New York, Pennsylvania, Rhode Island,
and Vermont; South: Alabama, Arkansas, Delaware, District of Columbia, Florida,
Georgia, Kentucky, Louisiana, Maryland, Mississippi, North Carolina, Oklahoma, South
Carolina, Tennessee, Texas, Virginia, and West Virginia; Midwest: lllinois, Indiana,
lowa, Kansas, Michigan, Minnesota, Missouri, Nebraska, North Dakota, Ohio, South
Dakota, and Wisconsin; and West: Alaska, Arizona, California, Colorado, Hawaii,
Idaho, Montana, Nevada, New Mexico, Oregon, Utah, Washington, and Wyoming.

overtime, weekends, and holidays).

3 The total employer’s cost for Social Security is comprised of an OASDI portion
and a Medicare portion. OASDI is the acronym for Old-Age, Survivors, and Disability
Insurance.

4 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 88. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by establishment employment size, March 1994

All workers in private 1-99
industry workers 100 or more workers
Compensation
component Total &v?)()rfgz 500 or more workers
Cost Percent Cost Percent
Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......cveviiiieiieiireiee e $17.08 100.0 $14.58 100.0 | $19.45 100.0 | $15.88 100.0 $23.35 100.0
Wages and Salaries ..........cccevevriieniiniieenieeees 12.14 71.1 10.72 73.5 13.48 69.3 11.37 71.6 15.79 67.6
Total DENEfitS .....oovviiiiiiiiee s 4.94 28.9 3.86 26.5 5.97 30.7 4.51 28.4 7.56 32.4
Paid leave ... 1.11 6.5 .78 5.4 1.42 7.3 .99 6.2 1.89 8.1
Vacation .. .54 3.2 .37 2.6 .70 3.6 47 3.0 .95 4.1
Holiday . .38 2.2 .28 1.9 .48 25 .35 2.2 .62 2.7
Sick 14 .8 .10 7 17 9 A2 .8 .23 1.0
Other .05 3 .03 2 .07 3 .05 3 .09 4
Supplemental pay 44 2.6 .34 2.3 .54 2.8 .40 25 .69 3.0
Premium? .. .19 11 .13 9 .24 1.3 .20 1.3 .29 1.2
Shift differentia .06 3 (2) (2) .10 5 .05 3 15 6
Nonproduction bonuses .20 1.2 .20 14 .20 1.0 14 9 .25 11
Insurance .... 1.23 7.2 .90 6.2 1.55 8.0 1.12 7.0 2.01 8.6
Life ....... .05 3 .03 2 .06 3 .04 3 .08 3
Health 1.14 6.7 .84 5.7 1.42 7.3 1.03 6.5 1.84 7.9
Sickness and accident .05 3 .03 2 .07 3 .04 3 .09 4
Retirement and savings . .52 3.0 .33 2.3 .70 3.6 .45 2.8 .96 4.1
Pensions A1 2.4 .27 1.9 .54 2.8 .34 2.1 .76 3.2
Savings and thrift ..........cccccovviiiiiiie A1 .6 .06 4 .16 8 A1 7 .21 9
Legally required benefits 1.60 9.4 1.49 10.2 1.70 8.7 1.50 9.5 1.91 8.2
Social Security3 .........cccc..c....... 1.02 5.9 .90 6.1 1.13 5.8 .94 5.9 1.33 5.7
Federal unemployment insurance . .03 2 .03 2 .03 2 .03 2 .03 1
State unemployment insurance . 13 7 .13 9 12 6 13 .8 12 5
Workers’ compensation 41 2.4 43 3.0 38 2.0 .39 25 .37 16
Other benefits? ..........covevereeerierenresrsrsresnesnions .04 2 (2) (2) .07 3 .05 3 .09 4

1 Includes premium pay for work in addition to the regular work schedule

(such as overtime, weekends, and holidays).
Cost per hour worked is $0.01 or less.

3 The total employer's cost for Social Security is comprised of an OASDI

and Disability Insurance.

4 Includes severance pay and supplemental unemployment benefits.

portion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors,

Note: The sum of individual items may not equal totals due to rounding.



Table 89. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by major occupational and industry group, and full-time and part-time status, March 1994

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally Oth
' - ; : er
sation salaries Total Paid mental Insurance and required benefits’
leave a savings benefits
pay g
Cost per hour worked
All full-time workers in private industry $19.28 $13.52 $5.77 $1.33 $0.52 $1.48 $0.63 $1.75 $0.05
White-collar occupations ... 22.42 16.12 6.30 1.71 .54 1.59 .69 1.72 .06
Sales 18.20 13.73 4.48 .94 53 1.10 .40 1.49 (2)
Administrative support, including clerical 15.47 10.80 4.67 1.17 .32 1.47 46 1.23 .02
Blue-collar occupations 17.68 11.74 5.95 1.05 .62 1.55 .67 2.01 .05
Service occupations 10.43 7.57 2.86 .58 .18 .79 .19 111 (2)
Service-producing industries3 18.48 13.30 5.18 1.30 44 1.30 .52 1.60 .02
Retail trade 11.89 9.09 2.80 .59 21 .63 .15 1.20 (2)
Services 18.65 13.53 5.11 1.36 .37 1.28 .53 1.56 .02
All part-time workers in private industry 8.80 6.97 1.83 .27 .14 .30 11 1.02 ( 2 )
White-collar occupations ... 10.99 8.72 2.27 41 .20 .40 .15 1.11 (2)
SAlES . 7.40 5.92 1.48 .23 .10 .25 .08 .81 ( 2 )
Administrative support, including clerical 9.90 7.79 2.11 .37 12 44 .16 1.00 ( 2 )
Blue-collar occupations 9.40 7.06 2.33 .24 17 A7 .20 1.25 (2)
Service occupations 6.18 5.00 1.18 A1 .05 .13 .03 .85 ( 2 )
Service-producing industries3 8.72 6.91 1.81 .26 .13 .29 11 1.01 ( 2 )
Retail trade 6.35 5.12 1.23 .14 .07 .16 .06 .80 (2)
ServiCe INAUSHIES ...co.eeiiiiiiiiiieeiee e 11.10 8.79 2.31 .38 21 .39 .13 1.20 ( 2 )
Percent of total compensation
All full-time workers in private industry ...........cccccocveenens 100.0 70.1 29.9 6.9 2.7 7.7 3.2 9.1 0.3
White-collar occupations ... 100.0 71.9 28.1 7.6 24 7.1 31 7.7 2
Sales 100.0 75.4 24.6 5.2 29 6.0 2.2 8.2 (2)
Administrative support, including clerical 100.0 69.8 30.2 7.5 2.1 9.5 3.0 7.9 1
Blue-collar occupations .. 100.0 66.4 33.6 5.9 35 8.8 3.8 114 3
Service occupations 100.0 72.6 27.4 5.6 1.7 75 1.9 10.7 (2)
Service-producing iNdUstries3 ..........c.cccoeeveeiceeieeeieenans 100.0 72.0 28.0 7.0 24 7.0 2.8 8.6 1
Retall trade 100.0 76.4 23.6 4.9 1.8 5.3 1.3 10.1 ( 2 )
Services 100.0 72.6 27.4 7.3 2.0 6.9 2.8 8.4 1
All part-time workers in private industry 100.0 79.2 20.8 3.0 15 34 1.2 11.6 (2)
White-collar occupations ... 100.0 79.3 20.7 3.7 1.8 3.6 14 10.1 (2)
Sales 100.0 80.0 20.0 3.2 1.3 3.4 11 11.0 (2)
Administrative support, including clerical 100.0 78.7 21.3 3.8 12 4.5 1.6 10.1 ( 2 )
Blue-collar occupations 100.0 75.2 24.8 2.6 1.8 5.0 2.1 13.3 (2)
Service occupations 100.0 80.9 19.1 1.9 9 2.1 5 13.7 (2)
Service-producing industries3 100.0 79.2 20.8 3.0 15 3.4 12 11.6 (2)
Retail trade ..........cccoo..... 100.0 80.6 19.4 2.1 1.1 25 9 12.7 (2)
Service industries 100.0 79.2 20.8 35 1.8 3.5 1.2 10.8 ( 2 )

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.

3 Includes transportation, communication, and public utilities; wholesale and

retail trade; finance, insurance, and real estate; and service industries.

Note: The sum of individual items may not equal totals due to rounding.



Table 90. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by occupational and industry group, March 1994

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally
' - ; ; Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All workers in private iNdUSETY ..........cccoveriieeniiiieieeeeene $17.08 $12.14 $4.94 $1.11 $0.44 $1.23 $0.52 $1.60 $0.04
Occupational group
White-collar occupations 20.26 14.72 5.54 1.46 A7 1.36 .59 1.60 .05
Professional specialty and technical . 27.66 20.14 7.52 2.10 .61 1.74 91 2.11 .05
Professional speciality . 29.25 21.40 7.85 2.20 .67 1.75 97 221 .06
Technical 23.95 17.19 6.76 1.89 A7 1.71 .78 1.89 .03
Executive, administrative, and managerial . 31.13 22.50 8.63 2.59 .84 1.76 .95 2.33 .16
Sales 13.82 10.56 3.26 .65 .36 .75 .27 1.22 (2)
Administrative support, including clerical ...............c.coc..... 14.66 10.36 4.29 1.05 .29 1.32 42 1.19 .02
Blue-collar occupations 16.92 11.31 5.62 .97 .58 1.45 .63 1.94 .05
Precision production, craft, and repair ........... 21.74 14.63 7.11 1.30 .70 1.75 .84 2.46 .05
Machine operators, assemblers, and inspectors .. 16.04 10.30 5.74 1.04 71 1.64 61 1.65 .09
Transportation and material mMoving ............ccoceeevenne 17.08 11.41 5.67 .93 49 1.38 .67 2.17 .03
Handlers, equipment cleaners, helpers, and laborers ...... 11.96 8.29 3.67 .54 .35 .93 .36 1.48 (2)
SErViCe OCCUPALIONS ....c.evirvieiieeiieeiie et e st 8.38 6.33 2.05 .36 12 A7 12 .98 ( 2 )
Industry group
Goods-producing industries3 20.85 13.87 6.98 1.38 71 1.85 .85 2.08 11
Construction ..... 20.59 14.14 6.45 .64 .61 1.38 91 291 (2)
Manufacturing 20.72 13.69 7.03 1.55 72 1.96 .81 1.87 12
Durables ...... 22.47 14.52 7.95 1.72 .83 2.25 .94 2.01 .19
Nondurables ... 18.42 12.60 5.82 1.32 57 1.58 .64 1.70 .03
Service-producing industries# 15.82 11.56 4.26 1.02 .36 1.03 A1 1.44 .02
Transportation and public utilities . 24.58 16.68 7.89 1.96 .54 2.08 .94 2.34 .03
Wholesale trade .. 18.42 13.11 5.31 1.20 .48 1.42 A7 1.72 .02
Retail trade ... 9.17 7.14 2.03 37 .14 .40 A1 1.01 ( 2 )
Finance, insurance, and real estate 21.02 15.04 5.99 1.50 .81 1.43 .68 1.52 .05
Services 16.79 12.37 4.42 1.12 .33 1.06 43 1.47 .02
Percent of total compensation
All workers in private iNdUSETY ........ccoceeieiieiiiieiieee e 100.0 711 28.9 6.5 2.6 7.2 3.0 9.4 0.2
Occupational group
White-collar occupations 100.0 72.7 27.3 7.2 2.3 6.7 2.9 7.9 2
Professional specialty and technical . 100.0 72.8 27.2 7.6 2.2 6.3 3.3 7.6 2
Professional speciality .... 100.0 73.2 26.8 7.5 2.3 6.0 33 7.6 2
Technical 100.0 71.8 28.2 7.9 2.0 7.1 3.3 7.9 a1
Executive, administrative, and managerial . 100.0 72.3 27.7 8.3 2.7 5.7 3.1 7.5 5
Sales . 100.0 76.4 23.6 4.7 2.6 5.4 2.0 8.8 (2)
Administrative support, includin 100.0 70.7 29.3 7.2 2.0 9.0 29 8.2 1
Blue-collar 0CCUPALIONS .........cccoviiieieiineeie e 100.0 66.8 33.2 5.7 3.4 8.6 3.7 114 3
Precision production, craft, and repair ...........c.ccccoeeerveennns 100.0 67.3 32.7 6.0 3.2 8.1 3.9 11.3 2
Machine operators, assemblers, and inspectors .. 100.0 64.2 35.8 6.5 4.5 10.2 3.8 10.3 .6
Transportation and material moving ...........c.ccceevenne 100.0 66.8 33.2 5.5 2.9 8.1 3.9 12.7 2
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 69.3 30.7 4.5 2.9 7.8 3.0 12.4 (2)
SEerviCe OCCUPALIONS ....c.eeiviiieireiieiieie st 100.0 75.5 245 4.3 14 5.6 14 11.7 (2)
Industry group
Goods-producing industries3 100.0 66.5 335 6.6 34 8.9 4.1 10.0 5
Construction .. 100.0 68.7 31.3 3.1 3.0 6.7 4.4 14.1 ( 2 )
Manufacturing 100.0 66.1 33.9 7.5 35 9.5 3.9 9.0 .6
Durables ...... 100.0 64.6 35.4 7.7 3.7 10.0 4.2 8.9 9
Nondurables ... 100.0 68.4 31.6 7.2 3.1 8.6 34 9.2 1
Service-producing industries4 100.0 73.1 26.9 6.4 2.2 6.5 2.6 9.1 1
Transportation and public utilities . 100.0 67.9 32.1 8.0 2.2 8.5 3.8 9.5 1
Wholesale trade .. 100.0 71.2 28.8 6.5 2.6 7.7 2.6 9.4 1
100.0 77.9 221 4.0 1.6 4.4 1.2 11.0 (2)
100.0 71.5 28.5 7.1 3.8 6.8 3.2 7.2 2
100.0 73.6 26.4 6.7 2.0 6.3 2.6 8.8 1

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing.

4 Includes transportation, communication, and public utilities; wholesale and

retail trade; finance, insurance, and real estate; and service industries.

Note: The sum of individual items may not equal totals due to rounding.



Table 91. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
goods-producing and service-producing workers, by occupational group, March 1994

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally Oth
' - ; : er
sation salaries Total Paid mental Insurance and required benefits’
leave a savings benefits
pay g
Cost per hour worked
All workers, goods-producing industries? $13.87 $6.98 $1.38 $0.71 $1.85 $0.85 $2.08 $0.11
White-collar occupations 18.32 7.98 2.16 .62 2.08 .90 2.04 17
Professional specialty and technical . 20.75 9.48 2.68 .75 2.44 1.29 2.24 .09
Professional speciality ... 23.06 10.22 2.95 .84 2.52 1.43 2.38 11
Technical . 16.25 8.04 2.16 .57 2.29 1.00 1.95 .06
Executive, administrative, and managerial . 37.34 26.52 10.81 3.20 .79 2.32 1.17 2.84 .50
Administrative support, including clerical ...............c.coc..... 16.23 11.03 5.20 1.15 44 1.73 49 1.37 .03
Blue-collar occupations 18.75 12.14 6.62 1.08 .75 1.77 .83 2.12 .08
Precision production, craft, and repair 23.69 15.51 8.18 1.31 .84 2.04 1.13 2.77 .08
Machine operators, assemblers, and inspectors .............. 16.98 10.75 6.22 1.12 .79 1.80 .70 1.71 A1
Transportation and material moving 18.81 12.04 6.77 1.01 .76 1.77 .92 2.23 .08
Handlers, equipment cleaners, helpers, and laborers ...... 13.59 9.04 4,55 .58 47 1.18 52 1.77 .03
SErviCe OCCUPALIONS ....cuvirvieiiieiieiieentie ettt 15.47 10.36 5.11 .97 42 1.45 .68 1.52 .07
All workers, service-producing industries3 ....................... 15.82 11.56 4.26 1.02 .36 1.03 41 1.44 .02
White-collar occupations 19.26 14.13 5.14 1.35 .45 1.24 .54 1.53 .03
Professional specialty and technical . 27.13 20.01 7.12 1.99 .58 1.59 .84 2.09 .04
Professional speciality 28.48 21.09 7.40 2.05 .64 1.60 .88 2.18 .05
Technical 23.87 17.41 6.46 1.82 .45 1.57 .73 1.87 .02
Executive, administrative, and managerial . 29.26 21.29 7.97 2.40 .86 1.59 .89 2.17 .06
SAIES ..o 13.44 10.29 3.15 .62 .35 72 .26 1.19 ( 4 )
Administrative support, including clerical . 14.38 10.25 4.13 1.03 .26 1.25 A1 1.16 (4
Blue-collar occupations 14.70 10.30 4.40 .84 .38 1.07 .38 1.72 (4
Precision production, craft, and repair 19.10 13.44 5.66 1.28 .51 1.37 .45 2.04 (*)
Transportation and material MoVviNg ..........ccccoovvveniieenens 16.38 11.15 5.23 .90 .38 1.23 .56 2.14 (4
Handlers, equipment cleaners, helpers, and laborers ...... 11.01 7.85 3.16 .52 .28 .79 27 1.31 (*)
Service occupations 8.21 6.23 1.97 .34 A1 .45 .10 97 ( 4 )
Percent of total compensation
All workers, goods-producing industries? 100.0 66.5 335 6.6 3.4 8.9 4.1 10.0 0.5
White-collar occupations ... 100.0 69.7 30.3 8.2 24 7.9 34 7.8 7
Professional specialty and technical . 100.0 68.6 314 8.9 25 8.1 4.3 7.4 3
Professional speciality .... 100.0 69.3 30.7 8.9 25 7.6 43 7.2 3
Technical 100.0 66.9 33.1 8.9 2.4 9.4 4.1 8.0 3
Executive, administrative, and managerial .... 100.0 71.0 29.0 8.6 2.1 6.2 3.1 7.6 13
Administrative support, including clerical 100.0 68.0 32.0 7.1 2.7 10.7 3.0 8.4 2
Blue-collar occupations 100.0 64.7 35.3 5.7 4.0 9.4 4.4 11.3 4
Precision production, craft, and repair .. 100.0 65.5 34.5 55 3.6 8.6 4.8 11.7 A4
Machine operators, assemblers, and inspectors .. 100.0 63.3 36.7 6.6 4.6 10.6 4.1 10.1 6
Transportation and material moving 100.0 64.0 36.0 5.4 4.0 9.4 4.9 11.9 4
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 66.5 335 4.2 3.4 8.7 3.9 13.0 2
SEerviCe OCCUPALIONS .......couiiiieeiriiniieie it 100.0 67.0 33.0 6.3 2.7 9.4 4.4 9.8 5
All workers, service-producing industries3 .... 100.0 73.1 26.9 6.4 2.2 6.5 2.6 9.1 1
White-collar occupations .................... 100.0 73.3 26.7 7.0 2.3 6.5 2.8 7.9 1
Professional specialty and technical . 100.0 73.8 26.2 7.3 2.1 5.9 3.1 7.7 1
Professional speciality .... 100.0 74.0 26.0 7.2 2.2 5.6 3.1 7.6 2
Technical 100.0 72.9 271 7.6 1.9 6.6 3.0 7.8 1
Executive, administrative, and managerial .... 100.0 72.8 27.2 8.2 2.9 5.4 3.0 7.4 2
Sales 100.0 76.6 23.4 4.6 2.6 5.4 1.9 8.9 *)
Administrative support, including clerical 100.0 71.3 28.7 7.2 18 8.7 2.8 8.1 (4)
Blue-collar occupations ... 100.0 70.1 29.9 5.7 2.6 7.3 2.6 11.7 %)
Precision production, craft, and repair .. 100.0 70.3 29.7 6.7 2.6 7.2 24 10.7 (4
Transportation and material moving .............. 100.0 68.1 31.9 5.5 23 7.5 3.4 13.1 (%)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 71.3 28.7 4.7 25 7.1 24 11.9 (4
SErVICe OCCUPALIONS ....cuveviiiiireitiiiiere sttt 100.0 75.9 24.1 4.2 13 5.4 1.2 11.8 (4

1 Includes severance pay and supplemental unemployment benefits.

2 |ncludes mining, construction, and manufacturing.

3 Includes transportation, communication, and public utilities; wholesale and
retail trade; finance, insurance, and real estate; and service industries.

4 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.



Table 92. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
manufacturing and nonmanufacturing workers, by occupational group, March 1994

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally Oth
' - ; : er
sation salaries Total Paid mental Insurance and required benefits’
leave a savings benefits
pay g
Cost per hour worked
All workers, manufacturing industries $13.69 $7.03 $1.55 $0.72 $1.96 $0.81 $1.87 $0.12
White-collar occupations . 18.40 8.05 2.27 .56 2.15 .90 1.98 .19
Professional specialty and technical . 29.46 20.35 9.10 2.65 .50 2.48 1.20 2.21 .07
Professional speciality ... 32.23 22.53 9.70 291 48 2.56 1.34 2.35 .07
Technical 24.12 16.17 7.95 2.15 .55 2.32 .94 1.94 .05
Executive, administrative, and managerial . 39.36 27.83 11.53 3.62 .87 2.45 1.26 2.68 .64
Administrative support, including clerical ...............c.coc..... 16.47 11.15 5.33 1.22 43 1.78 49 1.38 .03
Blue-collar occupations 18.21 11.60 6.60 1.23 .80 1.88 .76 1.83 .09
Precision production, craft, and repair 24.13 15.38 8.76 1.82 1.04 2.40 1.08 2.31 .10
Machine operators, assemblers, and inspectors .............. 16.98 10.75 6.22 1.13 .78 1.80 .70 1.71 A1
Transportation and material moving 18.60 11.93 6.67 1.15 72 1.89 .85 1.98 .08
Handlers, equipment cleaners, helpers, and laborers ...... 13.32 8.70 4.63 74 .53 1.37 47 1.49 .04
SErviCe OCCUPALIONS ....cuvirvieiiieiieiieentie ettt 16.11 10.66 5.45 1.06 .45 1.58 .75 1.54 .08
All workers, nonmanufacturing industries ..........cc.ccceevee 16.19 11.76 4.43 1.00 .38 1.06 .45 1.53 .02
White-collar occupations 19.41 14.22 5.19 1.35 46 1.26 .55 1.55 .03
Professional specialty and technical . 27.32 20.09 7.22 2.00 .63 1.60 .86 2.09 .04
Professional speciality 28.73 21.20 7.52 2.07 71 1.61 .90 2.19 .05
Technical 23.92 17.42 6.50 1.83 .45 1.58 74 1.88 .02
Executive, administrative, and managerial . 29.37 21.36 8.01 2.37 .83 1.61 .89 2.25 .06
SAIES ..o 13.50 10.33 3.17 .62 .35 .73 .26 1.20 ( 2 )
Administrative support, including clerical . 14.39 10.25 4.14 1.03 .27 1.25 A1 1.17 (2)
Blue-collar occupations 16.03 11.10 4.93 .79 42 1.15 .53 2.01 .02
Precision production, craft, and repair 20.70 14.31 6.39 1.07 .55 1.47 74 2.53 .03
Transportation and material MoViNg ..........cccoovvvveriiieenens 16.71 11.28 5.43 .88 43 1.26 .62 2.22 .02
Handlers, equipment cleaners, helpers, and laborers ...... 11.54 8.17 3.37 .48 .29 .80 .33 1.48 (2)
Service occupations 8.21 6.23 1.97 .34 A1 .45 .10 97 ( 2 )
Percent of total compensation
All workers, manufacturing industries 100.0 66.1 33.9 75 35 9.5 3.9 9.0 0.6
White-collar occupations ... 100.0 69.6 30.4 8.6 2.1 8.1 34 7.5 7
Professional specialty and technical . 100.0 69.1 30.9 9.0 17 8.4 4.1 7.5 2
Professional speciality .... 100.0 69.9 30.1 9.0 15 7.9 4.2 7.3 2
Technical 100.0 67.0 33.0 8.9 2.3 9.6 3.9 8.0 2
Executive, administrative, and managerial .... 100.0 70.7 29.3 9.2 2.2 6.2 3.2 6.8 1.6
Administrative support, including clerical 100.0 67.7 32.3 7.4 2.6 10.8 3.0 8.4 2
Blue-collar occupations 100.0 63.7 36.3 6.8 4.4 10.3 4.2 10.1 5
Precision production, craft, and repair .. 100.0 63.7 36.3 7.6 43 9.9 45 9.6 A4
Machine operators, assemblers, and inspectors .. 100.0 63.3 36.7 6.6 4.6 10.6 4.1 10.1 6
Transportation and material moving 100.0 64.1 35.9 6.2 3.9 10.2 4.6 10.7 4
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 65.3 34.7 5.5 4.0 10.3 35 11.2 3
SEerviCe OCCUPALIONS .......couiiiieeiriiniieie it 100.0 66.2 33.8 6.6 2.8 9.8 4.7 9.5 5
All workers, nonmanufacturing industries 100.0 72.6 27.4 6.2 2.3 6.5 2.8 9.5 1
White-collar occupations .................... 100.0 73.2 26.8 7.0 2.4 6.5 2.8 8.0 1
Professional specialty and technical . 100.0 73.6 26.4 7.3 2.3 5.8 3.1 7.7 2
Professional speciality .... 100.0 73.8 26.2 7.2 25 5.6 3.1 7.6 2
Technical 100.0 72.8 27.2 7.6 1.9 6.6 3.1 7.8 1
Executive, administrative, and managerial .... 100.0 72.7 27.3 8.1 2.8 55 3.0 7.7 2
Sales 100.0 76.5 235 4.6 2.6 5.4 1.9 8.9 (2)
Administrative support, including clerical 100.0 71.2 28.8 7.1 19 8.7 2.9 8.1 ( 2 )
Blue-collar occupations ... 100.0 69.3 30.7 4.9 2.6 7.2 3.3 12.5 1
Precision production, craft, and repair .. 100.0 69.1 30.9 5.2 2.7 7.1 3.6 12.2 2
Transportation and material moving .............. 100.0 67.5 325 5.3 2.6 7.5 3.7 13.3 1
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 70.8 29.2 4.1 25 6.9 2.9 12.8 (2)
SErVICe OCCUPALIONS ....cuveviiiiireitiiiiere sttt 100.0 75.9 24.1 4.2 13 5.4 1.2 11.8 (2)

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.



Table 93. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry

workers, by bargaining status, and major industry and occupational group, March 1994

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally
' - ; ; Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All union workers, private industry .... $23.26 $14.76 $8.51 $1.66 $0.75 $2.46 $1.23 $2.30 $0.11
Blue-collar occupations 24.18 14.84 9.35 1.63 .92 2.65 1.42 2.59 .14
Goods-producing industries? 25.19 15.22 9.98 1.62 1.01 2.90 1.60 2.64 .20
Service-producing industries3 21.50 14.34 7.17 1.68 51 2.06 .90 1.99 .03
Manufacturing ... 23.68 14.10 9.58 1.80 1.10 2.88 1.33 2.25 .22
Blue-collar occupations 23.77 14.05 9.72 1.80 1.13 2.93 1.35 2.28 .23
Nonmanufacturing 23.01 15.15 7.86 1.57 .54 2.21 1.18 2.33 .04
All nonunion workers, private industry 16.04 11.70 4.34 1.02 .39 1.03 .40 1.48 .03
Blue-collar occupations 13.74 9.76 3.98 .68 43 .92 .28 1.65 (%)
Goods-producing industries? 19.20 13.36 5.84 1.29 .59 1.45 .56 1.87 .08
Service-producing industries3 15.19 11.25 3.94 .94 .34 91 .35 1.38 .02
MaNUFACTUNING ..oo.vieiiiiiiieeieei e 19.59 13.54 6.06 1.45 .57 1.61 .61 1.73 .09
Blue-collar occupations ... 14.87 10.13 4.73 .89 .60 1.25 41 1.57 *)
Nonmanufacturing 15.34 11.33 4.00 .93 .36 91 .36 1.43 .02
Percent of total compensation
All union workers, private industry .... 100.0 63.4 36.6 7.1 3.2 10.6 5.3 9.9 0.5
Blue-collar occupations 100.0 61.3 38.7 6.7 3.8 11.0 5.9 10.7 .6
Goods-producing industries? 100.0 60.4 39.6 6.4 4.0 115 6.3 10.5 .8
Service-producing industries3 100.0 66.7 33.3 7.8 2.3 9.6 4.2 9.2 1
Manufacturing .... 100.0 59.5 40.5 7.6 4.6 12.2 5.6 9.5 9
Blue-collar occupations 100.0 59.1 40.9 7.6 4.8 12.3 5.7 9.6 1.0
Nonmanufacturing 100.0 65.8 34.2 6.8 2.3 9.6 5.1 10.1 2
All nonunion workers, private industry 100.0 729 27.1 6.3 2.4 6.4 25 9.2 2
Blue-collar occupations 100.0 71.0 29.0 5.0 3.1 6.7 2.0 12.0 (4
Goods-producing industries2 100.0 69.6 30.4 6.7 3.1 7.6 2.9 9.7 A4
Service-producing industries3 100.0 74.1 25.9 6.2 2.2 6.0 2.3 9.1 1
MaNUFACTUNING ..ot 100.0 69.1 30.9 7.4 29 8.2 3.1 8.8 4
Blue-collar occupations ... 100.0 68.2 31.8 6.0 4.0 8.4 2.8 10.6 (4
Nonmanufacturing 100.0 73.9 26.1 6.1 2.3 5.9 2.3 9.3 1

1 Includes severance pay and supplemental unemployment benefits.

2 Includes mining, construction, and manufacturing.

3 Includes transportation, communication, and public utilities; wholesale and
retail trade; finance, insurance, and real estate; and service industries.

4 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.



Table 94. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by establishment employment size, and major industry and occupational group, March 1994

Benefit costs
Industry and occupational group, coﬁr?gcisln— W:ﬁ;s Supple- Retirement| Legally
and employment size sation salaries Paid mental and required Other 1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All workers in private industry . $12.14 $4.94 | $1.11 $0.44 $1.23 $0.52 $1.60 $0.04
1-99 workers 10.72 3.86 78 .34 90 33 1.49 (2)
100 or more workers 13.48 5.97 1.42 .54 1.55 70 1.70 07
100-499 workers 11.37 451 .99 .40 1.12 .45 1.50 .05
500 or more workers 15.79 7.56 1.89 .69 2.01 .96 1.91 .09
Goods-producing industries3 20.85 13.87 6.98 1.38 71 1.85 .85 2.08 A1
1-99 workers .......ccccooveeee. 18.17 12.60 5.57 .83 .57 1.31 .59 2.24 .03
100 or more workers .. 22.26 14.54 7.72 1.68 7 214 98 2.00 15
100-499 workers 18.35 12.50 5.85 1.15 .57 1.57 .63 1.82 11
500 Or MOre WOrkers ...........cccoviiivininiinic e 26.11 16.55 9.56 2.19 .97 2.70 1.32 2.18 .19
Service-producing industries# 15.82 11.56 4.26 1.02 36 1.03 41 1.44 02
1-99 workers ... 13.80 10.31 3.49 77 29 81 27 1.33 (2)
100 or more workers .. 18.13 12.99 5.15 1.30 43 1.27 56 1.56 03
100-499 workers ... 14.80 10.88 3.92 91 33 92 37 1.37 02
500 or more workers .... 21.94 15.40 6.55 1.74 55 1.67 78 1.78 04
White-collar occupations ... 20.26 14.72 5.54 1.46 a7 1.36 59 1.60 05
1-99 workers 17.68 13.17 451 1.12 42 1.09 40 1.47 (2)
100 or more workers 22.49 16.06 6.43 1.76 52 1.60 76 1.72 07
100-499 workers ... 18.70 13.71 4.98 1.27 40 1.22 50 1.50 09
500 or more workers ... 25.94 18.20 7.74 2.20 63 1.93 1.00 1.92 06
Blue-collar occupations ... 16.92 11.31 5.62 .97 58 1.45 63 1.94 05
1-99 workers 14.79 10.37 4.42 .65 40 1.04 41 191 02
100 or more workers 18.94 12.19 6.75 1.28 75 1.84 84 1.96 08
100-499 workers 15.82 10.72 5.10 .90 55 1.31 56 1.76 (2)
500 or more workers ... 22.86 14.03 8.83 1.75 1.00 251 1.18 221 18
Percent of total compensation
All workers in private industry . 100.0 711 28.9 6.5 2.6 7.2 3.0 9.4 0.2
1-99 workers .........ccoeenee 100.0 735 26.5 5.4 2.3 6.2 2.3 10.2 (2)
100 or more workers 100.0 69.3 30.7 7.3 2.8 8.0 3.6 8.7 3
100-499 workers ... 100.0 71.6 28.4 6.2 25 7.0 2.8 9.5 3
500 or more workers 100.0 67.6 324 8.1 3.0 8.6 4.1 8.2 4
Goods-producing industries3 .............ccocceveveeeereceeerecennn 100.0 66.5 335 6.6 3.4 8.9 4.1 10.0 5
1-99 workers 100.0 69.3 30.7 4.6 3.2 7.2 3.2 12.3 2
100 or more workers .. 100.0 65.3 34.7 7.5 35 9.6 4.4 9.0 7
100-499 workers 100.0 68.1 31.9 6.3 3.1 8.5 35 9.9 6
500 Or MOre WOIKEIS ........cccceiiiiiiiiieeeeee e 100.0 63.4 36.6 8.4 3.7 10.3 51 8.4 7
Service-producing industries# 100.0 73.1 26.9 6.4 2.2 6.5 2.6 9.1 1
1-99 workers .........cocueeee. 100.0 74.7 25.3 5.6 21 5.9 2.0 9.7 (2)
100 or more workers .. 100.0 71.6 28.4 7.2 24 7.0 31 8.6 2
100-499 workers ... 100.0 735 26.5 6.2 2.2 6.2 25 9.2 1
500 or more workers .... 100.0 70.2 29.8 7.9 25 7.6 3.6 8.1 2
White-collar occupations ... 100.0 72.7 27.3 7.2 2.3 6.7 2.9 7.9 2
1-99 workers ........c....... 100.0 745 255 6.3 24 6.2 2.2 8.3 (2)
100 or more workers .. 100.0 714 28.6 7.8 2.3 7.1 3.4 7.6 3
100-499 workers ... 100.0 73.3 26.7 6.8 2.1 6.5 2.7 8.0 5
500 or more workers .... 100.0 70.2 29.8 8.5 2.4 7.5 3.8 7.4 2
Blue-collar occupations ... 100.0 66.8 33.2 5.7 34 8.6 3.7 11.4 3
1-99 workers ........c....... 100.0 70.1 29.9 4.4 2.7 7.0 2.7 12.9 1
100 or more workers .. 100.0 64.4 35.6 6.7 4.0 9.7 4.4 10.4 4
100-499 workers ... 100.0 67.8 32.2 5.7 35 8.3 35 111 (2)
500 or more workers ... 100.0 61.4 38.6 7.7 4.4 11.0 5.2 9.7 8
1 includes severance pay and supplemental unemployment benefits. retail trade; finance, insurance, and real estate; and service industries.
2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing. Note: The sum of individual items may not equal totals due to rounding.

4 Includes transportation, communication, and public utilities; wholesale and



Table 95. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
health services workers, by industry and occupational group, March 1994

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally oOth
' - ; : er
sation salaries Paid mental and required o1
Total Insurance ] ) benefits:
leave pay savings benefits
Cost per hour worked
Health services $13.06 $4.94 $1.31 $0.46 $1.23 $0.43 $1.51 (2)
Professional specialty and technical 24.95 18.28 6.67 1.86 77 1.43 57 2.02 $.02
Professional speciality 28.39 20.86 7.53 2.18 91 1.55 64 2.22 03
Nurses 27.21 19.66 7.55 2.01 1.09 1.52 67 2.24 02
Technical .... 18.96 13.78 5.18 1.29 51 1.22 46 1.68 (2)
Administrative support, including clerical 13.90 9.76 4.14 .99 .26 1.34 46 1.08 (2)
SEerviCe OCCUPALIONS ......ccveviveeeiiiiiieie e 10.81 7.76 3.05 .67 .25 .84 .19 1.09 (2)
HOSPITAIS it 20.65 14.57 6.08 1.66 .65 1.65 A7 1.63 .02
Professional specialty and technical .... 25.08 17.92 7.16 2.00 .95 1.64 .55 2.00 .02
Professional speciality ... 27.25 19.66 7.59 2.14 1.05 1.62 .59 2.16 .02
Nurses . 27.77 19.95 7.82 211 1.24 1.62 .60 2.23 .02
Technical .....cccocvviveiiiiiiiieeee, . 19.15 13.18 5.97 1.62 .69 1.67 43 1.55 .02
Administrative support, including clerical 14.82 10.13 4.69 1.19 .29 1.67 .39 1.14 .02
SErviCe OCCUPALIONS ....c..eiiieiiiiiiiiieiie e 13.14 8.80 4.33 .97 .39 1.59 .29 1.07 .02
Nursing homes 11.06 8.15 2.91 .66 .23 .57 .10 1.34 (2)
Professional specialty and technical .... 17.41 12.96 4.45 1.10 43 .63 .16 2.12 (2)
Professional speciality ... 19.50 14.86 4.64 1.24 .39 .59 17 2.24 (2)
Technical 15.68 11.38 4.29 .98 46 .66 .16 2.03 (2)
Service occupations 8.87 6.45 241 .49 .19 .53 .08 1.12 (2)
Percent of total compensation
Health services 100.0 72.5 27.5 7.2 25 6.8 24 8.4 (2)
Professional specialty and technical 100.0 73.3 26.7 7.4 3.1 5.7 2.3 8.1 1
Professional speciality ... 100.0 73.5 26.5 7.7 3.2 5.5 2.3 7.8 1
Nurses 100.0 72.3 27.7 7.4 4.0 5.6 2.4 8.2 1
Technical .... 100.0 72.7 27.3 6.8 2.7 6.4 24 8.9 (2)
Administrative support, including clerical ....................... 100.0 70.2 29.8 7.1 1.9 9.6 3.3 7.8 ( 2 )
SErviCe OCCUPALIONS ...cc.eeiiuiiiiiiiiiieiee st 100.0 71.8 28.2 6.2 2.3 7.7 1.7 10.1 ( 2 )
Hospitals 100.0 70.6 29.4 8.0 3.2 8.0 2.3 7.9 1
Professional specialty and technical 100.0 715 28.5 8.0 3.8 6.5 2.2 8.0 1
Professional speciality 100.0 721 27.9 7.9 3.8 6.0 2.2 7.9 1
Nurses 100.0 71.8 28.2 7.6 45 5.9 2.2 8.0 1
Technical .... 100.0 68.8 31.2 8.5 3.6 8.7 2.2 8.1 1
100.0 68.4 31.6 8.0 2.0 11.2 2.6 7.7 1
SErViCe OCCUPALIONS ...ccuviviieeieiiiiieeie sttt 100.0 67.0 33.0 7.4 3.0 12.1 2.2 8.1 2
NUISING NOMES ..ot 100.0 73.7 26.3 6.0 2.1 5.1 9 12.1 ( 2 )
Professional specialty and technical 100.0 74.4 25.6 6.3 25 3.6 9 12.2 (2)
Professional speciality ... 100.0 76.2 23.8 6.4 2.0 3.0 9 11.5 (2)
Technical 100.0 72.6 27.4 6.3 3.0 4.2 1.0 12.9 ( 2 )
SEerviCe OCCUPALIONS ......ccuiviveeiiiiiiieie e 100.0 72.8 27.2 5.5 2.2 5.9 .9 12.7 (2)

1 includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.



Table 96. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
transportation equipment manufacturing workers, by industry and occupational group, March 1994

Benefit costs
Total Wages
Series compen- and Supple- Retirement | Legally oOth
' - ; : er
sation salaries Total Paid mental Insurance and required benefits’
leave a savings benefits
pay g
Cost per hour worked
Transportation equipment manufacturing (SIC 37) ......... $30.67 $17.78 | $12.89 $2.48 $1.52 $3.78 $2.17 $2.57 $0.38
White-collar 0CCUPALIONS ........ccvviiiieriiiiiiieie e 31.98 21.37 10.61 2.90 73 2.95 1.53 2.38 11
Professional specialty and technical 33.29 22.64 10.65 3.04 .57 291 1.50 2.52 .10
Executive, administrative, and managerial . 38.66 26.70 11.96 3.63 .54 3.17 1.83 2.71 .07
Blue-collar occupations .. . 30.13 16.12 14.01 2.30 1.91 4.15 2.48 2.66 51
ServiCe OCCUPALIONS ....c.evrieiiiiiiiiieiie e 28.51 15.72 12.79 2.05 1.30 4.54 2.06 2.39 .45
Aircraft manufacturing (SIC 3721) . 29.34 19.53 9.82 2.54 1.05 2.70 1.27 2.23 .03
White-collar occupations 30.33 20.67 9.67 2.80 .55 2.65 1.42 2.20 .04
Blue-collar occupations 28.01 17.91 10.10 2.14 1.83 2.75 1.06 2.30 .02
Percent of total compensation
Transportation equipment manufacturing (SIC 37) ......... 100.0 58.0 42.0 8.1 4.9 12.3 7.1 8.4 1.2
White-collar occupations . 100.0 66.8 33.2 9.1 2.3 9.2 4.8 7.5 A4
Professional specialty and technical 100.0 68.0 32.0 9.1 1.7 8.7 4.5 7.6 3
Executive, administrative, and managerial 100.0 69.1 30.9 9.4 1.4 8.2 4.7 7.0 2
Blue-collar occupations .. 100.0 53.5 46.5 7.6 6.3 13.8 8.2 8.8 1.7
Service occupations 100.0 55.1 44.9 7.2 4.6 15.9 7.2 8.4 1.6
Aircraft manufacturing (SIC 3721) . 100.0 66.5 335 8.6 3.6 9.2 4.3 7.6 1
White-collar occupations 100.0 68.1 31.9 9.2 1.8 8.8 4.7 7.2 1
Blue-collar occupations 100.0 63.9 36.1 7.6 6.5 9.8 3.8 8.2 1

1 Includes severance pay and supplemental unemployment benefits. Note: The sum of individual items may not equal totals due to rounding.



Table 97. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Civilian workers, by major occupational group, March 1993

c ! Civilian workers White-collar Blue-collar Service
ompensation
component
Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......cveviiviieiieiieiee e $17.88 100.0 $21.23 100.0 $16.58 100.0 $10.04 100.0
Wages and Salaries ..........cccevviiieniiiieenieeeens 12.68 70.9 15.38 72.4 11.08 66.8 7.25 72.2
Total beNefits .....cccveiiiiiiie s 5.20 29.1 5.86 27.6 5.50 33.2 2.79 27.8
Paid leave 1.22 6.8 1.55 7.3 1.02 6.1 58 5.8
Vacation .. 55 3.1 67 3.1 .52 3.1 26 2.6
Holiday .... 41 2.3 52 2.4 36 2.2 18 1.8
Sick .. 19 11 27 1.3 10 6 11 1.0
Other .... 07 4 09 4 05 3 03 3
Supplemental pay .... 39 2.2 38 1.8 55 3.3 17 17
Premium?® ..... 17 1.0 09 4 38 2.3 09 9
Shift differential .......... .05 3 .04 2 .06 4 .05 5
Nonproduction bonuses ...........ccccoovvveiiinnnns 17 9 .25 1.2 11 7 .03 3
Insurance 1.32 7.4 1.48 7.0 1.42 8.6 69 6.8
Life 05 3 06 3 05 3 02
Health 1.22 6.8 1.37 6.5 1.31 7.9 65 6.5
Sickness and accident 05 3 05 3 06 4 02 2
Retirement and savings . 70 3.9 87 4.1 .61 3.7 35 35
Pensions ................. 61 3.4 74 35 .53 3.2 34 3.4
Savings and thrift 09 5 12 6 .08 5 (2) (2)
Legally required benefits .. 1.53 8.6 1.54 7.3 1.84 11.1 1.00 10.0
Social Security3 1.00 5.6 1.17 5.5 .96 5.8 58 5.8
Federal unemployment insurance 03 2 03 1 .03 2 03 3
State unemployment insurance . 10 6 10 4 13 8 08 8
Workers’ compensation 38 21 24 11 .68 4.1 30 3.0
Other benefits? ..........covvveeveerrrereerisrnrsresresnins .04 2 .04 2 .06 4 (2) (2)
1 includes premium pay for work in addition to the regular work Old-Age, Survivors, and Disability Insurance.
schedule (such as overtime, weekends, and holidays). 4 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less.
3 The total employer's cost for Social Security is comprised of an Note: The sum of individual items may not equal totals due to rounding.

OASDI portion and a Medicare portion. OASDI is the acronym for



Table 98. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Civilian
workers, by occupational and industry group, March 1993

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required o1
Total Insurance ; ) benefits
leave pay savings benefits
Cost per hour worked
Civilian WOrKErs .......ccooeeiieeiienieeee e $17.88 $12.68 $5.20 $1.22 $0.39 $1.32 $0.70 $1.53 $0.04
Occupational group
White-collar occupations 21.23 15.38 5.86 1.55 .38 1.48 .87 1.54 .04
Professional specialty and technical .... 29.33 21.41 7.92 2.05 42 1.94 151 1.96 .04
Executive, administrative, and managerial ......... 30.48 21.98 8.50 2.65 .67 1.76 1.19 2.13 .10
Administrative support, including clerical ............ 14.36 10.05 4.31 1.08 .25 1.35 .50 1.12 .02
Blue-collar occupations ..........ccccceevevieniieniennneens 16.58 11.08 5.50 1.02 .55 1.42 .61 1.84 .06
SEervice OCCUPALIONS .......coveerieerieiriieeiee e 10.04 7.25 2.79 .58 17 .69 .35 1.00 ( 2 )
Industry group
SEIVICES ..viiiiieiieiie ettt 18.91 13.80 5.11 1.26 .27 1.29 .83 1.43 .02
Health services 17.55 12.66 4.88 1.36 44 1.16 .49 1.42 ( 2 )
Hospitals 19.74 13.83 5.91 1.69 .60 1.54 56 1.51 (2)
Educational services .. 26.87 19.56 7.32 1.63 .08 2.09 1.95 1.53 .03
Elementary and secondary education 27.24 19.78 7.46 1.54 .08 2.25 2.09 1.47 .04
Higher education 27.39 20.02 7.37 1.86 .10 191 1.81 1.68 (2)
Percent of total compensation
Civilian WOTKEIS ........coveiiiiiiiiiiciit e 100.0 70.9 29.1 6.8 2.2 7.4 3.9 8.6 0.2
Occupational group
White-collar occupations 100.0 72.4 27.6 7.3 1.8 7.0 4.1 7.3 2
Professional specialty and technical 100.0 73.0 27.0 7.0 14 6.6 5.1 6.7 A
Executive, administrative, and managerial ......... 100.0 721 27.9 8.7 2.2 5.8 3.9 7.0 3
Administrative support, including clerical ............ 100.0 70.0 30.0 7.5 17 9.4 3.4 7.8 A
Blue-collar occupations 100.0 66.8 33.2 6.1 3.3 8.6 3.7 111 A4
Service 0CCUPALIONS .......cceevvireeveriinieienieeeenneens 100.0 72.2 27.8 5.8 17 6.8 35 10.0 (2)
Industry group
SEIVICES ..ttt 100.0 73.0 27.0 6.7 1.4 6.8 4.4 7.6 1
Health services 100.0 72.2 27.8 7.8 2.5 6.6 2.8 8.1 ( 2 )
Hospitals ............ 100.0 70.0 30.0 8.6 3.0 7.8 2.8 7.7 (2)
Educational services .. 100.0 72.8 27.2 6.1 3 7.8 7.3 5.7 A
Elementary and secondary education 100.0 72.6 274 5.7 3 8.3 7.7 5.4 A
Higher education 100.0 73.1 26.9 6.8 4 7.0 6.6 6.2 ( 2 )

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.



Table 99. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State and

local government, by selected characteristics,! March 1993

. All workers in State and White-collar occupations Service occupations Service industries
Compensation local governments
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ....c.cveuiriiieieiieieee e $24.44 100.0 $27.67 100.0 $17.04 100.0 $26.02 100.0
Wages and salaries ..........cccccvvveiieniicnieniienes 17.00 69.6 19.72 71.3 10.83 63.5 18.58 71.4
Total benefits ......coceviiiiiiii 7.44 30.4 7.95 28.7 6.21 36.5 7.44 28.6
Paid leave .... 1.86 7.6 1.98 7.1 1.58 9.3 1.74 6.7
Vacation .62 25 59 21 .66 3.9 47 1.8
Holiday .. .60 25 64 2.3 .49 29 .57 2.2
Sick ... .48 2.0 55 2.0 .32 1.9 .52 2.0
.16 N 19 7 11 6 .18 7
Supplemental pay 21 9 14 5 37 2.2 .16 .6
Premium?2 ....... .10 4 .04 2 .20 1.2 .05 2
Shift differential ..... . .04 2 .03 1 .10 6 .04 2
Nonproduction bonuses .............cc.ccev.e .07 3 .07 2 .07 4 .07 3
Insurance 2.02 8.3 2.17 7.8 1.65 9.7 2.12 8.1
Life .05 06 2 .04 2 .05 2
Health 1.93 7.9 2.07 75 1.59 9.3 2.03 7.8
Sickness and accident .04 2 05 2 .03 2 .04 2
Retirement and savings 1.87 7.6 2.08 75 1.50 8.8 1.95 75
Pensions .............. 1.85 7.6 2.06 7.4 1.49 8.7 1.94 7.5

Savings and thrift .02 1 02 1 (3) () (3) (3)
Legally required benefits 1.44 5.9 1.55 5.6 1.09 6.4 1.45 5.6
Social Security4 1.09 4.5 1.25 4.5 .69 4.1 1.16 4.5

Federal unemployment insurance (3) (3) (®) (3) (3) () (®) (3)
State unemployment insurance .04 2 .05 2 .04 .04 2
Workers’ compensation .30 1.2 .26 .9 .35 21 .25 .9
Other BENEits® ......ccovvieieiririeeseeeseens .03 1 .03 A .02 1 .03 A

1 This table presents data for the two major occupational groups in State
and local governments: White-collar occupations, largely professional
occupations, including teachers; and service occupations, including police and
firefighters; and one major industry group, services. The service industries,
which include health and educational services, employ a large part of the State
and local government workforce.

2 Includes premium pay for work in addition to the regular work schedule
(such as overtime, weekends, and holidays).

3 Cost per hour worked is $0.01 or less.

4 The total employer's cost for Social Security is comprised of an OASDI
portion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors,

and Disability Insurance.

5 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 100. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State

and local government, by occupational and industry group, March 1993

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally
" - . : Other
sation salaries Paid mental and required o1
Total Insurance ; ) benefits
leave pay savings benefits
Cost per hour worked
State and local government WOrkers ...........c.c.coeuene $24.44 $17.00 $7.44 | $1.86 $0.21 $2.02 $1.87 $1.44 $0.03
Occupational group

White-collar occupations 27.67 19.72 7.95 1.98 .14 2.17 2.08 1.55 .03
Professional specialty and technical .... 32.91 24.07 8.83 1.95 .16 2.37 2.54 1.77 .04
Executive, administrative, and managerial ......... 30.66 21.26 9.39 3.07 .15 2.02 2.35 1.80 .02
Administrative support, including clerical ............ 15.59 10.18 5.41 1.44 .09 1.85 1.01 .99 .02

Blue-collar occupations ..........ccccceevevieniieniennneens 18.78 12.13 6.65 1.71 .35 1.84 1.32 1.42 ( 2 )
SEervice OCCUPALIONS .......cocveerieeeieeiiieeiee e 17.04 10.83 6.21 1.58 .37 1.65 1.50 1.09 .02

Industry group

SEIVICES ..viiiiiiiieiie ettt 26.02 18.58 7.44 1.74 .16 2.12 1.95 1.45 .03
Health services 19.31 12.91 6.41 1.97 .50 1.56 1.02 1.33 .02
Hospitals 19.60 13.20 6.40 2.01 .49 1.53 1.02 1.34 .02
Educational services .. 27.68 20.00 7.68 1.69 .09 2.24 2.15 1.49 .03
Elementary and secondary education 27.88 20.18 7.70 1.59 .08 2.32 2.21 1.46 .04

Higher education 28.13 20.29 7.84 1.97 12 2.07 2.06 1.61 (2)
Public administration ... 21.35 14.02 7.33 2.10 .28 1.79 1.80 1.32 .03

Percent of total compensation
State and local government workers ............cc.cce.... 100.0 69.6 30.4 7.6 0.9 8.3 7.6 59 0.1
Occupational group

White-collar 0CCUPAtioNS .........ccccevivveriiiinecniees 100.0 71.3 28.7 7.1 5 7.8 7.5 5.6 A
Professional specialty and technical ................... 100.0 73.2 26.8 5.9 5 7.2 7.7 5.4 1
Executive, administrative, and managerial ......... 100.0 69.4 30.6 10.0 5 6.6 7.7 5.9 A
Administrative support, including clerical ............ 100.0 65.3 34.7 9.3 .6 11.9 6.5 6.3 1

Blue-collar occupations .........cccccceveenieniieeneenineens 100.0 64.6 35.4 9.1 1.9 9.8 7.0 7.6 ( 2 )
SEervice OCCUPALIONS .......ccveerieeieeriieeiee e 100.0 63.5 36.5 9.3 2.2 9.7 8.8 6.4 A

Industry group

Services 100.0 714 28.6 6.7 .6 8.1 7.5 5.6 N
Health services . 100.0 66.8 33.2 10.2 2.6 8.1 5.3 6.9 A
Hospitals ............ 100.0 67.3 32.7 10.2 25 7.8 5.2 6.8 A
Educational services 100.0 72.2 27.8 6.1 .3 8.1 7.8 5.4 A
Elementary and secondary education 100.0 72.4 27.6 5.7 3 8.3 7.9 5.3 1

Higher education 100.0 72.1 279 7.0 4 7.4 7.3 5.7 ( 2 )
Public administration ... 100.0 65.7 34.3 9.8 13 8.4 8.4 6.2 1

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.



Table 101. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private
industry workers, by major industry group, March 1993

All workers in private
Compensation industry Goods-producing? | Service-producing? Manufacturing Nonmanufacturing
component
Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......cvvvirriiiiiniieeiee e $16.70 100.0 $20.22 100.0 $15.51 100.0 $20.09 100.0 $15.85 100.0
Wages and Salaries .........ccocceveveieenieeiieesieeieens 11.90 71.3 13.54 67.0 11.34 73.1 13.35 66.4 11.54 72.8
Total beNefits .....ooovevviiiiiie s 4.80 28.7 6.67 33.0 4.17 26.9 6.74 33.6 4.31 27.2
Paid leave 111 6.6 1.38 6.8 1.01 6.5 1.52 7.6 1.00 6.3
Vacation .. 54 3.2 72 35 .48 3.1 78 3.9 48 3.0
Holiday . 38 2.3 50 25 .34 2.2 56 2.8 33 21
Sick ... 14 8 11 6 .15 1.0 13 6 14 9
05 3 05 3 .05 3 06 3 05 3
Supplemental PaY .........ccoceiiiiniieniieeenens 42 25 .67 3.3 .34 2.2 71 35 .35 2.2
Premium3 19 1.1 39 1.9 12 .8 39 1.9 14 9
Shift differential ....... 05 3 08 4 .04 3 10 5 04 3
Nonproduction bonuses 19 11 21 1.0 .18 1.2 23 11 18 11
Insurance ... 1.19 7.2 1.74 8.6 1.01 6.5 1.86 9.3 1.03 6.5
Life .05 3 .07 .3 .04 3 .08 4 .04 .3
Health 1.10 6.6 1.59 7.9 .93 6.0 1.69 8.4 .95 6.0
Sickness and accident .05 3 .08 4 .04 3 .09 4 .04 .3
Retirement and savings . .48 2.9 77 3.8 .39 25 72 3.6 43 2.7
Pensions .... .38 2.3 .60 3.0 31 2.0 .55 2.7 .34 2.1
Savings and thri 10 6 17 8 .08 5 17 9 09 5
Legally required benefits ..........cccccvviieiiiiines 1.55 9.3 1.99 9.8 1.40 9.0 1.79 8.9 1.49 9.4
Social SECUMitY? .....ovoveveeeeeeeeeeeeeeeeerse e .99 5.9 1.17 5.8 .93 6.0 1.16 5.8 .95 6.0
Federal unemployment insurance . .03 2 .03 2 .03 2 .03 2 .03 2
State unemployment insurance . . A1 7 .15 .8 .10 7 14 7 11 7
Workers’ compensation ............cccoceeeveerieeenns .39 2.3 .63 3.1 31 2.0 44 2.2 .38 2.4
Other benefits® ...........coooveveeeeeeeeeeeeseererie .04 2 12 6 (%) (%) 14 7 .02 1
1 Includes mining, construction, and manufacturing. portion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors,
2 Includes transportation, communication, and public utilities; wholesale and and Disability Insurance.
retail trade; finance, insurance, and real estate; and service industries. 5 Includes severance pay and supplemental unemployment benefits.
3 Includes premium pay for work in addition to the regular work schedule 6 Cost per hour worked is $0.01 or less.

(such as overtime, weekends, and holidays).
4 The total employer's cost for Social Security is comprised of an OASDI Note: The sum of individual items may not equal totals due to rounding.



Table 102. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Private industry workers, by major occupational group, March 1993

) Al wor_kers in private White-collar Blue-collar Service
Compensation industry
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......cveviiviieiieiieiee e $16.70 100.0 $19.67 100.0 $16.43 100.0 $8.54 100.0
Wages and Salaries ..........cccevviiieniiiieenieeeens 11.90 71.3 14.32 72.8 11.01 67.0 6.48 75.9
Total beNefits .....cccveiiiiiiie s 4.80 28.7 5.35 27.2 5.42 33.0 2.06 24.1
Paid leave 1.11 6.6 1.44 7.3 97 59 36 4.3
Vacation .. 54 3.2 69 3.5 50 3.1 18 21
Holiday .... 38 2.3 49 25 35 2.1 12 1.3
Sick .. 14 8 21 11 .08 5 06 7

Other .... 05 3 06 3 .04 3 H (1
Supplemental pay .... 42 25 44 2.2 56 3.4 12 14
Premium? ..... 19 11 10 5 38 2.3 07 .8
Shift differential .......... .05 3 .05 2 .07 4 .03 4
Nonproduction bonuses ...........ccccoovvveiiinnnns .19 1.1 .29 15 11 7 .02 3
Insurance 1.19 7.2 1.32 6.7 1.39 8.5 48 5.6

Life .05 3 .06 3 .05 3 (1 (1
Health 1.10 6.6 1.20 6.1 1.28 7.8 .45 5.3

Sickness and accident .05 3 .06 3 .06 4 H H
Retirement and savings . 48 2.9 57 2.9 56 3.4 11 1.2
Pensions ................. 38 2.3 42 2.2 AT 2.9 09 1.1

Savings and thrift 10 6 15 7 .09 5 Y h
Legally required benefits .. 1.55 9.3 1.54 7.8 1.87 11.4 98 11.5
Social Security3 99 5.9 1.16 5.9 .96 5.8 56 6.5
Federal unemployment insurance 03 2 03 2 .03 2 03 4
State unemployment insurance . 11 7 11 5 14 9 09 11
Workers’ compensation 39 2.3 23 1.2 .70 4.3 29 34

Other benefits? ..........covvveeveerrrereerisrnrsresresnins .04 2 .04 2 .07 4 &) (1

1 Cost per hour worked is $0.01 or less. Old-Age, Survivors, and Disability Insurance.
2 Includes premium pay for work in addition to the regular work 4 Includes severance pay and supplemental unemployment benefits.
schedule (such as overtime, weekends, and holidays).

3 The total employer's cost for Social Security is comprised of an Note: The sum of individual items may not equal totals due to rounding.

OASDI portion and a Medicare portion. OASDI is the acronym for



Table 103. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry workers,

by region and bargaining status, March 1993

Regionl Bargaining status
Compensation ) . .
component Northeast South Midwest West Union Nonunion

Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSAtioN ........ccccovvereieerieieenins $19.44 100.0 | $14.81 100.0 | $15.93 100.0 $17.43 100.0 | $21.86 100.0 | $15.76 100.0
Wages and salaries ..........cccceeoevrieinnenns 13.78 70.9 10.74 72,5 11.09 69.6 12.55 72.0 13.98 64.0 11.52 73.1
Total benefits .......cccovvveiiiinciiiieicee, 5.66 29.1 4.07 27.5 4.84 30.4 4.87 28.0 7.88 36.0 4.24 26.9
Paid leave 1.40 7.2 94 6.4 1.04 6.6 1.09 6.3 1.58 7.2 1.02 6.5
Vacation . 66 3.4 47 3.2 .52 3.3 .53 3.1 .84 3.9 48 3.1
Holiday ... 48 2.5 32 2.1 .36 2.3 37 2.1 .51 2.3 35 2.2
Sick ..... 20 1.0 11 8 12 7 15 .8 .16 7 14 9
07 4 04 3 04 3 04 2 07 3 04 3
Supplemental pay ... 50 2.6 33 2.2 .48 3.0 42 2.4 73 3.3 .37 2.3
Premium? ........ 18 9 17 11 .21 1.3 .19 11 .48 2.2 .13 .8
Shift differential ... . .06 3 .04 3 06 4 05 3 13 6 04 2
Nonproduction bonuses ...... .26 13 12 .8 21 13 18 1.0 13 6 20 1.3
Insurance ... 1.42 7.3 .99 6.7 1.26 7.9 1.17 6.7 2.25 10.3 1.00 6.4
Life 06 3 .04 3 .05 3 .05 3 .08 4 .04 3
Health 1.31 6.7 91 6.1 1.15 7.2 1.08 6.2 2.07 9.5 .92 5.8
Sickness and accident 05 3 .04 3 .06 4 .04 2 .10 5 .04 3
Retirement and savings . 58 3.0 41 2.7 49 3.1 .49 2.8 1.03 4.7 .38 2.4
Pensions ................ 48 24 31 21 40 25 36 21 93 4.3 28 1.8
Savings and thrift ... 11 .6 10 7 09 6 13 N 11 5 10 7
Legally required benefits 1.73 8.9 1.38 9.3 1.50 9.4 1.66 9.5 2.14 9.8 1.44 9.1
Social Security3 1.12 5.8 .89 6.0 95 6.0 1.04 6.0 1.22 5.6 95 6.0
Federal unemployment insurance .... .03 2 .03 2 03 2 03 2 03 1 03 2
State unemployment insurance ........ .16 .8 .08 .6 12 7 12 7 16 7 11 7
Workers’ compensation .................... .39 2.0 .36 2.5 37 2.3 47 2.7 67 3.1 34 2.2
Other benefits# .........ccccceeeeeeererennnn .03 1 .02 1 .08 5 .05 3 .14 7 .02 1

1 The regional coverage is as follows: Northeast: Connecticut, Maine, 2 Includes premium pay for work in addition to the regular work schedule (such as

Massachusetts, New Hampshire, New Jersey, New York, Pennsylvania, Rhode Island,
and Vermont; South: Alabama, Arkansas, Delaware, District of Columbia, Florida,
Georgia, Kentucky, Louisiana, Maryland, Mississippi, North Carolina, Oklahoma, South
Carolina, Tennessee, Texas, Virginia, and West Virginia; Midwest: lllinois, Indiana,
lowa, Kansas, Michigan, Minnesota, Missouri, Nebraska, North Dakota, Ohio, South
Dakota, and Wisconsin; and West: Alaska, Arizona, California, Colorado, Hawaii,
Idaho, Montana, Nevada, New Mexico, Oregon, Utah, Washington, and Wyoming.

overtime, weekends, and holidays).

3 The total employer’s cost for Social Security is comprised of an OASDI portion
and a Medicare portion. OASDI is the acronym for Old-Age, Survivors, and Disability
Insurance.

4 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 104. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private
industry workers, by establishment employment size, March 1993

All workers in private 1-99
industry workers 100 or more workers
Compensation
component Total &v?)()rfgz 500 or more workers
Cost Percent Cost Percent
Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......cveviiiieiieiireiee e $16.70 100.0 $14.56 100.0 | $18.52 100.0 | $15.21 100.0 $21.92 100.0
Wages and Salaries ..........cccevevriieniiniieenieeees 11.90 71.3 10.75 73.8 12.88 69.5 10.92 71.8 14.89 68.0
Total DENEfitS .....oovviiiiiiiiee s 4.80 28.7 3.81 26.2 5.64 30.5 4.29 28.2 7.02 32.0
Paid leave ... 1.11 6.6 .81 55 1.36 7.3 .96 6.3 1.78 8.1
Vacation .. 54 3.2 38 2.6 .67 3.6 46 3.0 89 4.1
Holiday . 38 2.3 28 2.0 .46 25 33 2.2 58 2.7
Sick 14 8 10 7 17 9 12 8 22 1.0
Other 05 3 03 2 .06 3 04 3 08 4
Supplemental pay 42 25 33 2.2 51 2.7 36 2.4 66 3.0
Premium? .. 19 11 13 9 .24 1.3 20 1.3 27 1.2
Shift differentia 05 3 () (2) .09 5 05 3 14 6
Nonproduction bonuses 19 11 19 1.3 .18 1.0 11 7 25 11
Insurance ... 1.19 7.2 .89 6.1 1.46 7.9 1.07 7.0 1.86 8.5
Life ....... .05 3 .04 2 .06 3 .04 3 .07 3
Health 1.10 6.6 .82 5.6 1.33 7.2 .98 6.4 1.69 7.7
Sickness and accident .05 3 .03 2 .07 4 .04 3 .09 4
Retirement and savings . .48 2.9 .32 2.2 .63 3.4 42 2.8 .83 3.8
Pensions .38 2.3 .27 1.8 .48 2.6 .33 2.2 .63 29
Savings and thrift ..........cccccovviiiiiiie .10 .6 .05 4 .15 .8 .10 .6 .20 9
Legally required benefits 1.55 9.3 1.47 10.1 1.62 8.7 1.44 9.5 1.80 8.2
Social Security3 ..........cccconne. .99 5.9 .89 6.1 1.08 5.8 91 6.0 1.25 5.7
Federal unemployment insurance . 03 2 03 2 .03 2 03 2 03 1
State unemployment insurance . A1 7 12 .8 A1 6 12 .8 A1 5
Workers’ compensation .39 2.3 42 2.9 .37 2.0 .38 25 .35 16
Other benefits? ..........covevereeerierenresrsrsresnesnions .04 2 (2) (2) .07 4 .04 3 .10 5
1 Includes premium pay for work in addition to the regular work schedule and Disability Insurance.
(such as overtime, weekends, and holidays). 4 Includes severance pay and supplemental unemployment benefits.
Cost per hour worked is $0.01 or less.
3 The total employer's cost for Social Security is comprised of an OASDI Note: The sum of individual items may not equal totals due to rounding.

portion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors,



Table 105. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by major occupational and industry group, and full-time and part-time status, March 1993

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked

All full-time workers in private industry $18.54 $13.04 $5.50 | $1.30 $0.49 $1.41 $0.57 $1.68 $0.05

White-collar occupations ... 21.60 15.57 6.03 1.67 49 1.53 66 1.64 04
Sales 17.08 12.88 4.21 91 45 1.05 36 1.42 (2)

Administrative support, including clerical 14.88 10.40 4.49 1.13 30 1.41 45 1.17 02

Blue-collar occupations 17.08 11.38 5.70 1.03 60 1.47 59 1.93 07
Service occupations 10.14 7.44 2.69 .54 16 72 16 1.10 (2)

Service-producing industries3 17.71 12.78 4.93 1.25 40 1.24 48 1.53 02
Retail trade 11.34 8.62 2.72 .55 22 .64 14 1.17 (2)

Services 18.01 13.12 4.89 1.31 34 1.20 51 1.51 02
All part-time workers in private industry 9.00 7.12 1.89 .30 .16 31 11 1.01 ( 2 )
White-collar occupations ... 10.99 8.71 2.28 44 .22 37 15 1.10 ( 2 )
SAIES ..o 7.10 5.66 1.44 24 .09 23 09 79 (2)
Administrative support, including clerical 9.94 7.91 2.03 .38 12 41 14 97 ( 2 )
Blue-collar occupations 9.38 6.97 2.42 .28 .18 53 19 1.24 (2)
Service occupations 6.36 5.17 1.20 .13 .07 15 03 81 ( 2 )
Service-producing industries3 8.88 7.02 1.86 .29 .16 31 11 .99 ( 2 )
Retail trade 6.57 5.28 1.30 17 .08 .19 .06 .79 (2)
ServiCe INAUSHIES ...co.eeiiiiiiiiiieeiee e 11.09 8.78 2.32 41 24 .37 12 1.17 ( 2 )

Percent of total compensation

All full-time workers in private industry ...........cccccocveenens 100.0 70.4 29.6 7.0 2.6 7.6 3.1 9.0 0.3

White-collar occupations ... 100.0 72.1 27.9 7.7 2.3 7.1 31 7.6 2
Sales 100.0 75.4 24.6 5.3 2.6 6.2 21 8.3 (2)

Administrative support, including clerical 100.0 69.8 30.2 7.6 2.0 9.5 3.0 7.9 1

Blue-collar occupations .. 100.0 66.6 334 6.1 35 8.6 35 11.3 4
Service occupations 100.0 73.4 26.6 5.3 1.6 7.1 1.6 10.9 (2)

Service-producing iNdUstries3 ..........c.cccoeeveeiceeieeeieenans 100.0 72.2 27.8 7.1 2.3 7.0 2.7 8.7 1
Retall trade 100.0 76.0 24.0 4.8 2.0 5.6 1.2 10.3 ( 2 )

Services 100.0 72.8 27.2 7.3 1.9 6.7 2.8 8.4 1
All part-time workers in private industry 100.0 79.1 20.9 3.3 1.7 34 1.2 11.2 (2)
White-collar occupations ... 100.0 79.2 20.8 4.0 2.0 3.4 13 10.0 ( 2 )
Sales 100.0 79.6 20.4 34 1.3 3.2 1.3 11.2 (2)
Administrative support, including clerical 100.0 79.6 20.4 3.8 12 4.1 14 9.8 ( 2 )
Blue-collar occupations 100.0 74.3 25.7 3.0 19 5.6 2.0 13.2 (2)
Service occupations 100.0 81.2 18.8 2.0 1.0 2.4 5 12.8 (2)
Service-producing industries3 100.0 79.0 21.0 3.3 18 35 12 11.2 (2)
Retail trade ...........coce.ee. ..| 100.0 80.3 19.7 2.6 1.2 29 1.0 12.0 (2)
Service industries 100.0 79.1 20.9 3.7 2.2 33 1.1 10.6 ( 2 )

1 Includes severance pay and supplemental unemployment benefits. retail trade; finance, insurance, and real estate; and service industries.

2 Cost per hour worked is $0.01 or less.
3 Includes transportation, communication, and public utilities; wholesale and Note: The sum of individual items may not equal totals due to rounding.



Table 106. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by occupational and industry group, March 1993

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All workers in private iNdUSETY ..........cccoveriieeniiiieieeeeene $16.70 $11.90 $4.80 $1.11 $0.42 $1.19 $0.48 $1.55 $0.04
Occupational group
White-collar occupations 19.67 14.32 5.35 1.44 A4 1.32 .57 1.54 .04
Professional specialty and technical . 27.13 19.76 7.37 211 .59 1.69 .88 2.07 .03
Executive, administrative, and managerial . 30.45 22.14 8.31 2.55 .78 1.71 .94 2.20 12
SAIES .t 13.32 10.15 3.17 .66 31 74 .26 1.18 (2)
Administrative support, including clerical 14.14 10.02 4.12 1.02 .28 1.26 .40 1.14 .02
Blue-collar occupations 16.43 11.01 5.42 97 .56 1.39 .56 1.87 .07
Precision production, craft, and repair ........... 21.05 14.21 6.84 1.29 .67 1.69 77 2.36 .07
Machine operators, assemblers, and inspectors .. 15.50 10.03 5.47 1.02 .69 1.54 .50 1.59 13
Transportation and material moving 16.40 10.96 5.43 .92 .49 1.28 .61 2.10 .03
Handlers, equipment cleaners, helpers, and laborers ...... 11.78 8.14 3.64 .56 .35 .94 .34 1.44 .02
SErVviCe OCCUPALIONS ....cuvirvieiiieiieeiieentie ettt 8.54 6.48 2.06 .36 12 48 11 .98 ( 2 )
Industry group
Goods-producing industries3 20.22 13.54 6.67 1.38 67 1.74 7 1.99 12
Construction 19.71 13.64 6.07 .63 53 1.22 89 2.78 (2)
Manufacturing 20.09 13.35 6.74 1.52 71 1.86 72 1.79 14
Durables ... 21.88 14.21 7.67 1.72 82 2.18 81 191 24
Nondurables ... 17.75 12.23 5.53 1.27 56 1.44 60 1.63 02
Service-producing industries 15.51 11.34 4.17 1.01 34 1.01 39 1.40 (2)
Transportation and public utilities .... 24.07 16.39 7.68 1.96 53 2.04 84 2.28 03
Wholesale trade .. 18.12 12.92 5.20 1.19 .45 141 44 1.67 03
9.28 7.18 2.10 .38 .16 45 11 1.00 (2)
20.27 14.52 5.75 151 71 1.44 .64 1.43 .03
16.34 12.07 4.27 1.10 .32 1.00 42 1.43 (2)
Percent of total compensation
All workers in private iNdUSETY ........ccoceeieiiiiiiiiiiieeeeeeeee 100.0 71.3 28.7 6.6 25 7.2 2.9 9.3 0.2
Occupational group
White-collar 0CCUPALIONS .......ccoueiiieiiiiiiieeiie e 100.0 72.8 27.2 7.3 2.2 6.7 2.9 7.8 2
Professional specialty and technical 100.0 72.8 27.2 7.8 2.2 6.2 3.2 7.6 1
Executive, administrative, and managerial . 100.0 72.7 27.3 8.4 2.6 5.6 3.1 7.2 4
Sales 100.0 76.2 23.8 5.0 24 5.6 2.0 8.9 (2)
Administrative support, including clerical .......................... 100.0 70.9 29.1 7.2 2.0 8.9 2.8 8.1 1
Blue-collar occupations 100.0 67.0 33.0 5.9 3.4 8.5 3.4 114 4
Precision production, craft, and repair .. 100.0 67.5 325 6.1 3.2 8.0 3.6 11.2 3
Machine operators, assemblers, and inspectors .. 100.0 64.7 35.3 6.6 4.4 9.9 3.2 10.3 9
Transportation and material moving ...........c.ccceevene 100.0 66.9 331 5.6 3.0 7.8 3.7 12.8 2
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 69.1 30.9 4.7 3.0 8.0 2.8 12.2 2
SEerviCe OCCUPALIONS .......ccvviiieeiriiriieie e 100.0 75.9 241 4.3 14 5.6 12 115 (2)
Industry group
Goods-producing industries3 100.0 67.0 33.0 6.8 3.3 8.6 3.8 9.8 6
Construction 100.0 69.2 30.8 3.2 2.7 6.2 4.5 14.1 ( 2 )
Manufacturing ... 100.0 66.4 33.6 7.6 35 9.3 3.6 8.9 7
Durables ...... 100.0 64.9 35.1 7.9 3.8 10.0 3.7 8.7 11
Nondurables ... 100.0 68.9 31.1 7.2 3.2 8.1 3.4 9.2 1
Service-producing industries? .. 100.0 73.1 26.9 6.5 2.2 6.5 25 9.0 ( 2 )
Transportation and public utilities . 100.0 68.1 31.9 8.2 2.2 8.5 35 9.5 1
Wholesale trade .. 100.0 71.3 28.7 6.6 25 7.8 24 9.2 2
Retail trade 100.0 77.3 22.7 4.1 1.7 4.8 1.2 10.8 (2)
Finance, insurance, and real estate ... 100.0 71.6 28.4 75 35 71 3.1 7.0 1
Services 100.0 73.9 26.1 6.7 1.9 6.1 25 8.7 (2)
1 Includes severance pay and supplemental unemployment benefits. retail trade; finance, insurance, and real estate; and service industries.
2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing. Note: The sum of individual items may not equal totals due to rounding.

4 Includes transportation, communication, and public utilities; wholesale and



Table 107. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
goods-producing and service-producing workers, by occupational group, March 1993

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All workers, goods-producing industries? $20.22 $13.54 $6.67 $1.38 $0.67 $1.74 $0.77 $1.99 $0.12
White-collar occupations 25.65 17.99 7.67 2.16 56 1.98 91 1.93 13
Professional specialty and technical . 29.35 20.29 9.06 2.63 57 2.39 1.26 2.15 06
Executive, administrative, and managerial .... 37.37 26.81 10.57 3.34 80 212 1.24 2.67 39
Administrative support, including clerical 15.75 10.74 5.01 1.13 41 1.65 a7 1.31 02
Blue-collar occupations ... 18.03 11.74 6.29 1.06 .73 1.65 72 2.02 A1
Precision production, craft, and repair ........... 22.61 14.88 7.73 1.28 .81 1.91 .99 2.64 .10
Machine operators, assemblers, and inspectors .. 16.20 10.37 5.84 1.08 .75 1.66 .56 1.64 .16
Transportation and material MoViNg ..........cccooveveeiineenns 18.29 11.77 6.51 .97 77 1.63 .88 2.20 .07
Handlers, equipment cleaners, helpers, and laborers ...... 13.30 8.86 4.44 .59 47 1.15 .50 1.68 .05
SErVviCe OCCUPALIONS ....cuvirvieiiieiieeiieetee et 15.27 10.18 5.09 97 .45 1.43 .61 1.49 .14
All workers, service-producing industries3 .... 15.51 11.34 4.17 1.01 .34 1.01 .39 1.40 (%)
White-collar occupations 18.65 13.69 4.96 1.32 42 1.20 .51 1.48 .02
Professional specialty and technical . 26.65 19.65 7.00 2.00 .59 1.53 .79 2.06 .03
Executive, administrative, and managerial ... 28.36 20.73 7.63 2.32 .78 1.59 .85 2.05 .04
Sales 12.99 9.92 3.07 .63 31 71 .25 1.16 ( 4 )
Administrative support, including clerical 13.85 9.89 3.96 1.00 .25 1.19 .39 1.11 .02
Blue-collar occupations 14.48 10.12 4.37 .87 .37 1.07 .36 1.68 (4
Precision production, craft, and repair .. 18.92 13.29 5.62 1.32 47 1.39 .46 1.97 .02
Transportation and material moving .. 15.65 10.65 5.01 .90 .38 1.14 .50 2.06 .02
Handlers, equipment cleaners, helpers, and laborers ...... 10.95 7.74 3.21 .54 .28 .83 24 1.30 (4)
SErViCe OCCUPALIONS ...ccuvviruiieiieeiieeiiee e e e 8.37 6.39 1.98 .35 11 .46 .09 .97 (*)
Percent of total compensation
All workers, goods-producing industries? 100.0 67.0 33.0 6.8 3.3 8.6 3.8 9.8 0.6
White-collar occupations 100.0 70.1 29.9 8.4 2.2 7.7 35 7.5 5
Professional specialty and technical 100.0 69.1 30.9 9.0 19 8.1 4.3 7.3 2
Executive, administrative, and managerial . 100.0 71.7 28.3 8.9 2.1 5.7 3.3 7.2 1.1
Administrative support, including clerical 100.0 68.2 31.8 7.2 2.6 10.5 3.0 8.3 2
Blue-collar occupations 100.0 65.1 34.9 5.9 4.0 9.2 4.0 11.2 6
Precision production, craft, and repair 100.0 65.8 34.2 5.6 3.6 8.4 4.4 11.7 A4
Machine operators, assemblers, and inspectors .............. 100.0 64.0 36.0 6.7 4.7 10.2 3.4 10.1 1.0
Transportation and material MoViNg ..........cccooovvveririeernens 100.0 64.4 35.6 5.3 4.2 8.9 4.8 12.0 A4
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 66.6 334 4.5 3.6 8.6 3.8 12.6 4
Service OCCUPALIONS .......ccoiireeiiiiieie e 100.0 66.7 33.3 6.3 3.0 9.4 4.0 9.8 9
All workers, service-producing industries3 .... 100.0 73.1 26.9 6.5 2.2 6.5 25 9.0 (%)
White-collar occupations ... 100.0 73.4 26.6 7.1 2.3 6.5 2.7 7.9 1
Professional specialty and technical . 100.0 73.7 26.3 7.5 2.2 5.8 3.0 7.7 1
Executive, administrative, and managerial . 100.0 73.1 26.9 8.2 2.7 5.6 3.0 7.2 2
Sales 100.0 76.4 23.6 4.8 2.4 5.5 1.9 9.0 (%)
Administrative support, including clerical ...............c.coc..... 100.0 714 28.6 7.2 18 8.6 2.8 8.0 1
Blue-collar occupations 100.0 69.8 30.2 6.0 25 7.4 25 11.6 ( 4 )
Precision production, craft, and repair .. 100.0 70.3 29.7 7.0 25 7.4 2.4 10.4 1
Transportation and material moving .............. 100.0 68.0 32.0 5.8 2.4 7.3 3.2 13.2 1
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 70.7 29.3 4.9 2.6 7.6 2.2 119 (%)
Service OCCUPALIONS ........ccccviiiiiiiiiiiiniine s 100.0 76.3 23.7 4.2 1.4 5.4 11 11.6 *)
1 Includes severance pay and supplemental unemployment benefits. 4 Cost per hour worked is $0.01 or less.
2 |ncludes mining, construction, and manufacturing.
3 Includes transportation, communication, and public utilities; wholesale and Note: The sum of individual items may not equal totals due to rounding.

retail trade; finance, insurance, and real estate; and service industries.



Table 108. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
manufacturing and nonmanufacturing workers, by occupational group, March 1993

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally
' - ; ; Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All workers, manufacturing industries $13.35 $6.74 $1.52 $0.71 $1.86 $0.72 $1.79 $0.14
White-collar occupations . 18.00 7.82 2.24 .56 2.08 .90 1.89 .15
Professional specialty and technical . 28.97 20.03 8.94 2.62 .49 2.42 1.22 2.13 .05
Executive, administrative, and managerial .... 38.66 27.52 11.14 3.63 .90 2.35 1.22 2.53 .50
Administrative support, including clerical 16.02 10.85 5.18 1.20 43 1.72 .48 1.32 .03
Blue-collar occupations ... 17.52 11.24 6.28 1.20 .79 1.76 .64 1.75 14
Precision production, craft, and repair ........... 23.02 14.73 8.29 1.76 1.02 2.27 91 2.16 17
Machine operators, assemblers, and inspectors .. 16.19 10.34 5.84 1.08 .75 1.66 .56 1.63 .16
Transportation and material MoViNg ..........cccooveveeiineenns 17.86 11.61 6.24 111 .73 1.68 74 1.89 .09
Handlers, equipment cleaners, helpers, and laborers ...... 13.10 8.56 4,54 74 .55 1.33 42 1.43 .07
SErVviCe OCCUPALIONS ....cuvirvieiiieiieeiieetee et 15.97 10.53 5.44 1.05 .50 1.56 .67 1.52 .16
All workers, nonmanufacturing industries 15.85 11.54 4.31 1.00 .35 1.03 43 1.49 .02
White-collar occupations 18.80 13.80 5.00 1.33 42 1.21 .52 1.49 .02
Professional specialty and technical . 26.76 19.71 7.06 2.01 .61 1.54 .81 2.06 .03
Executive, administrative, and managerial .... 28.70 21.00 7.71 2.32 .76 1.57 .88 2.13 .04
Sales 13.00 9.93 3.07 .63 .31 71 .25 1.16 ( 2 )
Administrative support, including clerical 13.86 9.90 3.96 .99 .25 1.19 .39 1.12 .02
Blue-collar occupations 15.65 10.84 4381 .81 .40 1.12 .50 1.96 (2)
Precision production, craft, and repair .. 20.13 13.96 6.16 1.07 .50 1.42 .70 2.45 .02
Transportation and material moving .. 16.02 10.80 5.22 .87 43 1.17 .57 2.16 .02
Handlers, equipment cleaners, helpers, and laborers ...... 11.38 8.01 3.37 .50 .29 .82 .31 1.44 (2)
SErViCe OCCUPALIONS ...ccuvviruiieiieeiieeiiee e e e 8.37 6.39 1.98 .35 11 .46 .09 .97 (2)
Percent of total compensation
All workers, manufacturing industries 100.0 66.4 33.6 7.6 35 9.3 3.6 8.9 0.7
White-collar occupations 100.0 69.7 30.3 8.7 2.2 8.1 35 7.3 6
Professional specialty and technical 100.0 69.1 30.9 9.1 17 8.3 4.2 7.4 2
Executive, administrative, and managerial . 100.0 71.2 28.8 9.4 2.3 6.1 3.2 6.5 13
Administrative support, including clerical 100.0 67.7 32.3 7.5 2.7 10.8 3.0 8.2 2
Blue-collar occupations 100.0 64.2 35.8 6.8 4.5 10.1 3.6 10.0 8
Precision production, craft, and repair 100.0 64.0 36.0 7.7 4.4 9.8 3.9 9.4 7
Machine operators, assemblers, and inspectors .............. 100.0 63.9 36.1 6.7 4.7 10.3 3.4 10.0 1.0
Transportation and material MoViNg ..........cccooovvveririeernens 100.0 65.0 35.0 6.2 4.1 9.4 4.2 10.6 5
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 65.3 34.7 5.6 4.2 10.2 3.2 10.9 5
Service OCCUPALIONS .......ccoiireeiiiiieie e 100.0 65.9 34.1 6.6 3.1 9.8 4.2 9.5 1.0
All workers, nonmanufacturing industries 100.0 72.8 27.2 6.3 2.2 6.5 2.7 9.4 A
White-collar occupations ... 100.0 73.4 26.6 7.1 2.3 6.4 2.8 7.9 1
Professional specialty and technical . 100.0 73.6 26.4 7.5 2.3 5.8 3.0 7.7 1
Executive, administrative, and managerial . 100.0 73.1 26.9 8.1 2.6 55 3.1 7.4 2
Sales 100.0 76.4 23.6 4.8 2.4 5.5 1.9 9.0 (2)
Administrative support, including clerical ...............c.coc..... 100.0 714 28.6 7.1 18 8.6 2.8 8.1 1
Blue-collar occupations 100.0 69.3 30.7 5.2 2.6 7.2 3.2 12.5 ( 2 )
Precision production, craft, and repair .. 100.0 69.4 30.6 5.3 25 7.1 35 12.2 1
Transportation and material moving .............. 100.0 67.4 32.6 5.5 2.7 7.3 3.6 135 1
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 70.4 29.6 4.4 25 7.2 2.7 12.6 (2)
Service OCCUPALIONS ........ccccviiiiiiiiiiiiniine s 100.0 76.3 23.7 4.2 1.4 5.4 11 11.6 (2)

1 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.



Table 109. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by bargaining status, and major industry and occupational group, March 1993

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All union workers, private industry .... $21.86 $13.98 $7.88 $1.58 $0.73 $2.25 $1.03 $2.14 $0.14
Blue-collar occupations 23.16 14.31 8.85 1.61 .92 2.47 1.22 2.44 .20
Goods-producing industries? 24.21 14.70 9.51 1.62 1.06 2.70 1.37 2.47 .28
Service-producing industries3 20.02 13.42 6.60 1.54 A7 1.89 a7 1.89 .03
Manufacturing ... 22.84 13.66 9.18 1.77 1.14 2.70 1.08 2.13 .35
Blue-collar occupations 22.94 13.64 9.30 1.77 1.18 2.74 1.08 2.16 .37
Nonmanufacturing 21.32 14.15 7.17 1.47 .51 2.00 1.01 2.15 .03
All nonunion workers, private industry 15.76 11.52 4.24 1.02 .37 1.00 .38 1.44 .02
Blue-collar occupations 13.35 9.49 3.85 .68 .40 .90 .26 1.61 (%)
Goods-producing industries? 18.75 13.12 5.63 1.29 .53 1.39 .55 1.81 .06
Service-producing industries3 14.92 11.07 3.85 .94 .32 .89 .34 1.34 (%)
MaNUFACTUNING ..oovieiiiiiieeie e 19.07 13.23 5.84 1.43 .55 1.55 .58 1.66 .07
Blue-collar occupations ... 14.36 9.84 451 .87 .56 1.20 .37 1.50 *)
Nonmanufacturing 15.07 11.17 3.90 .93 .33 .89 .34 1.39 (4)
Percent of total compensation
All union workers, private industry .... 100.0 64.0 36.0 7.2 3.3 10.3 4.7 9.8 0.7
Blue-collar occupations 100.0 61.8 38.2 6.9 4.0 10.7 5.3 10.5 9
Goods-producing industries? 100.0 60.7 39.3 6.7 4.4 11.2 5.7 10.2 1.2
Service-producing industries3 100.0 67.0 33.0 7.7 2.4 9.4 3.8 9.4 2
Manufacturing .... 100.0 59.8 40.2 7.8 5.0 11.8 4.7 9.3 15
Blue-collar occupations 100.0 59.5 40.5 7.7 5.1 11.9 4.7 9.4 1.6
Nonmanufacturing 100.0 66.4 33.6 6.9 2.4 9.4 4.7 10.1 2
All nonunion workers, private industry 100.0 73.1 26.9 6.5 23 6.4 2.4 9.1 1
Blue-collar occupations 100.0 71.1 28.9 5.1 3.0 6.7 19 12.0 (4
Goods-producing industries2 100.0 70.0 30.0 6.9 2.8 7.4 2.9 9.6 3
Service-producing industries3 100.0 74.2 25.8 6.3 2.2 6.0 2.3 9.0 (4)
MaNUFACTUNING ..ot 100.0 69.4 30.6 7.5 29 8.1 3.1 8.7 4
Blue-collar occupations ... 100.0 68.6 314 6.0 3.9 8.3 2.6 10.5 (4
Nonmanufacturing 100.0 74.1 25.9 6.2 2.2 5.9 2.3 9.2 (%)
1 Includes severance pay and supplemental unemployment benefits. 4 Cost per hour worked is $0.01 or less.
2 Includes mining, construction, and manufacturing.
3 Includes transportation, communication, and public utilities; wholesale and Note: The sum of individual items may not equal totals due to rounding.

retail trade; finance, insurance, and real estate; and service industries.



Table 110. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by establishment employment size, and major industry and occupational group, March 1993

Benefit costs
Industry and occupational group, coﬁr?gcisln— W:ﬁ;s Supple- Retirement| Legally
and employment size sation salaries Total Paid mental | and required bOthf_etr 1
ota leave pay nsurance savings benefits enelits
Cost per hour worked
All workers in private industry . $11.90 $4.80 | $1.11 $0.42 $1.19 $0.48 $1.55 $0.04
1-99 workers 10.75 3.81 .81 .33 .89 .32 1.47 (2)
100 or more workers 12.88 5.64 1.36 51 1.46 .63 1.62 .07
100-499 workers 10.92 4.29 .96 .36 1.07 42 1.44 .04
500 or more workers 14.89 7.02 1.78 .66 1.86 .83 1.80 .10
Goods-producing industries3 20.22 13.54 6.67 1.38 .67 1.74 77 1.99 12
1-99 workers .......ccccooveeee. 17.18 12.12 5.07 .79 A7 1.17 51 2.12 (2)
100 or more workers .. 2171 14.25 7.46 1.67 78 2.03 90 1.92 17
100-499 workers 17.66 12.06 5.60 111 .56 1.48 .60 1.76 .09
500 Or MOre WOrkers ...........ccooviiiviiiniinii i, 25.46 16.27 9.18 2.18 .98 2.53 1.18 2.07 .25
Service-producing industries4 15.51 11.34 4.17 1.01 34 1.01 39 1.40 ( 2 )
1-99 workers ... 13.98 10.45 3.53 .81 30 82 27 1.32 (2)
100 or more workers .. 17.07 12.26 4.81 1.22 39 1.20 50 1.48 .02
100-499 workers ... 14.17 10.43 3.74 .89 28 89 35 1.31 .02
500 or more workers .... 20.18 14.22 5.96 1.58 50 1.53 66 1.66 .03
White-collar occupations ... 19.67 14.32 5.35 1.44 44 1.32 57 1.54 04
1-99 workers 17.46 13.03 4.43 1.13 40 1.07 39 1.43 (2)
100 or more workers 21.46 15.36 6.10 1.70 48 1.52 71 1.63 06
100-499 workers ... 17.81 13.11 4.70 1.23 33 1.16 48 1.43 08
500 or more workers ... 24.64 17.33 7.31 211 61 1.83 92 1.81 04
Blue-collar occupations ... 16.43 11.01 5.42 .97 56 1.39 56 1.87 07
1-99 workers 14.17 10.02 4.16 .63 36 97 36 1.83 (2)
100 or more workers 18.41 11.87 6.53 1.27 74 1.76 73 191 12
100-499 workers 15.38 10.42 4.96 .89 .53 1.27 .53 1.73 (2)
500 or more workers ... 21.98 13.59 8.39 171 .99 2.34 .98 2.12 .26
Percent of total compensation
All workers in private industry . 100.0 713 28.7 6.6 25 7.2 2.9 9.3 0.2
1-99 workers .........ccoeenee 100.0 73.8 26.2 5.5 2.2 6.1 2.2 10.1 (2)
100 or more workers 100.0 69.5 30.5 7.3 2.7 7.9 34 8.7 4
100-499 workers ... 100.0 71.8 28.2 6.3 24 7.0 2.8 9.5 3
500 or more workers 100.0 68.0 32.0 8.1 3.0 8.5 3.8 8.2 5
Goods-producing industries3 .............ccocceveveeeereceeerecennn 100.0 67.0 33.0 6.8 3.3 8.6 3.8 9.8 6
1-99 workers 100.0 70.5 29.5 4.6 2.7 6.8 3.0 12.3 (2)
100 or more workers .. 100.0 65.6 34.4 7.7 3.6 9.3 4.1 8.8 8
100-499 workers 100.0 68.3 31.7 6.3 3.2 8.4 3.4 10.0 5
500 O MOre WOIKEIS ........cccceiiiiieiiieeeee e 100.0 63.9 36.1 8.6 3.8 9.9 4.6 8.1 1.0
Service-producing industries4 100.0 73.1 26.9 6.5 2.2 6.5 25 9.0 (2)
1-99 workers .........cocueeee. 100.0 74.7 25.3 5.8 21 5.9 2.0 9.5 (2)
100 or more workers .. 100.0 71.8 28.2 7.2 2.3 7.0 2.9 8.7 1
100-499 workers ... 100.0 73.6 26.4 6.3 2.0 6.3 25 9.2 1
500 or more workers .... 100.0 70.5 29.5 7.8 25 7.6 3.3 8.2 2
White-collar occupations ... 100.0 72.8 27.2 7.3 2.2 6.7 2.9 7.8 2
1-99 workers ........c....... 100.0 74.6 25.4 6.5 2.3 6.1 2.3 8.2 (2)
100 or more workers .. 100.0 71.6 28.4 7.9 2.2 7.1 3.3 7.6 3
100-499 workers ... 100.0 73.6 26.4 6.9 1.8 6.5 2.7 8.0 4
500 or more workers .... 100.0 70.3 29.7 8.5 25 7.4 3.7 7.4 2
Blue-collar occupations ... 100.0 67.0 33.0 5.9 34 8.5 34 11.4 A4
1-99 workers ........c....... 100.0 70.7 29.3 4.5 25 6.9 25 12.9 (2)
100 or more workers .. 100.0 64.5 35.5 6.9 4.0 9.6 4.0 10.4 7
100-499 workers ... 100.0 67.7 32.3 5.8 35 8.3 34 11.2 (2)
500 or more workers ... 100.0 61.8 38.2 7.8 4.5 10.7 4.4 9.6 1.2
1 includes severance pay and supplemental unemployment benefits. retail trade; finance, insurance, and real estate; and service industries.
2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing. Note: The sum of individual items may not equal totals due to rounding.

4 Includes transportation, communication, and public utilities; wholesale and



Table 111. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private
industry aircraft manufacturing workers, by occupational group, March 1993

Benefit costs

Total Wages
Series compen- and Supple- Retirement | Legally
' - } ; Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits:
leave pay savings benefits
Cost per hour worked

Aircraft manufacturing (SIC 3721) . $18.68 $9.94 $2.45 $1.43 $2.64 $1.23 $2.15 $0.04
White-collar occupations 19.81 9.81 2.70 .93 2.62 1.38 2.13 .06
Blue-collar occupations 17.09 10.23 2.08 2.23 2.66 1.02 221 .02

Percent of total compensation

Aircraft manufacturing (SIC 3721) . 100.0 65.3 34.7 8.6 5.0 9.2 43 7.5 0.1
White-collar occupations 100.0 66.9 331 9.1 3.1 8.8 4.7 7.2 2
Blue-collar occupations 100.0 62.6 374 7.6 8.2 9.8 3.7 8.1 1

1 Includes severance pay and supplemental unemployment benefits. Note: The sum of individual items may not equal totals due to rounding.



Table 112. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Civilian workers, by major occupational group, March 1992

) Civilian workers White-collar Blue-collar Service
Compensation
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALoN ......cc.ccevverierieerieiee e $17.27 100.0 $20.43 100.0 $16.01 100.0 $9.87 100.0
Wages and salaries ..........ccccceveviieeniiienienieens 12.33 71.4 14.90 72.9 10.80 67.4 7.12 72.2
Total benefits ......cccevveeiiiicie 4.94 28.6 5.54 27.1 5.21 32.6 2.75 27.8
Paid leave 1.20 7.0 1.52 7.4 .99 6.2 .59 6.0
Vacation .. .55 3.2 .66 3.2 .50 3.1 .28 2.8
Holiday .... .40 2.3 .51 25 .35 2.2 .18 1.8
Sick .. .19 11 .27 1.3 .09 .6 .10 1.0
Other .... .07 4 .09 4 .05 3 .03 3
Supplemental pay .... .36 21 .33 1.6 .55 3.4 17 17
Premium?® ..... A7 1.0 .09 4 .37 2.3 .08 9
Shift differential .......... .05 3 .04 2 .06 4 .05 5
Nonproduction bonuses ................ 14 .8 .19 9 11 7 .03 3
Insurance 1.23 7.1 1.37 6.7 1.32 8.2 .65 6.6
Life .05 3 .06 3 .05 3 .02 2
Health 1.13 6.6 1.27 6.2 1.22 7.6 .61 6.2
Sickness and accident .05 3 .05 2 .06 3 .02 2
Retirement and savings . .67 3.9 .82 4.0 57 3.6 .37 3.8
Pensions ................. .59 3.4 71 3.5 .50 3.1 .36 3.6

Savings and thrift .08 5 12 6 .07 4 (2) (2)
Legally required benefits .. 1.46 8.5 1.47 7.2 1.75 10.9 .96 9.8
Social Security3 .98 5.7 1.14 5.6 .93 5.8 57 5.7
Federal unemployment insurance .03 2 .03 1 .03 2 .03 3
State unemployment insurance . .09 5 .08 4 12 7 .07 7
Workers’ compensation .35 2.0 21 1.0 .63 3.9 .29 3.0

Other benefits? ..........cocvvvereereeverreerierrenrnnes .02 1 .02 1 .03 2 (2) (2)

1 includes premium pay for work in addition to the regular work

schedule (such as overtime, weekends, and holidays).

2 Cost per hour worked is $0.01 or less.

3 The total employer's cost for Social Security is comprised of an

OASDI portion and a Medicare portion.

OASDI is the acronym for

Old-Age, Survivors, and Disability Insurance.

4 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 113. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Civilian
workers, by occupational and industry group, March 1992

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required o1
Total Insurance ; ) benefits
leave pay savings benefits
Cost per hour worked
Civilian WOrKErs .......ccooeeiieeiienieeee e $17.27 $12.33 $4.94 $1.20 $0.36 $1.23 $0.67 $1.46 $0.02
Occupational group
White-collar occupations 20.43 14.90 5.54 1.52 .33 1.37 .82 1.47 .02
Professional specialty and technical .... 27.49 20.13 7.35 1.97 .39 1.74 1.36 1.85 .03
Executive, administrative, and managerial . . 29.49 21.47 8.02 2.63 .52 1.63 1.19 2.02 .03
Administrative support, including clerical ............ 13.90 9.77 4.13 1.07 .23 1.27 A7 1.07 ( 2)
Blue-collar occupations ..........cccceevevieniieninenineens 16.01 10.80 5.21 .99 .55 1.32 .57 1.75 .03
Service OCCUPALIONS .......ccveerieeriiieriieiiee e 9.87 7.12 2.75 .59 17 .65 .37 .96 ( 2 )
Industry group
SEIVICES ..viiiiieiieiie ettt 18.14 13.28 4.86 1.25 .26 1.18 .79 1.36 ( 2 )
Health services 17.05 12.22 4.83 1.47 43 1.07 43 1.42 ( 2 )
Hospitals 19.68 13.78 5.90 1.82 64 1.37 53 1.53 (2)
Educational services .. 25.73 18.80 6.94 1.57 .08 191 1.89 1.46 .03
Elementary and secondary education 26.07 18.97 7.11 1.48 .08 2.07 2.03 1.41 .04
Higher education 26.23 19.30 6.93 1.80 .10 1.68 1.74 1.61 (2)
Percent of total compensation
Civilian Workers ..........cccooiiiiiiiiiicee 100.0 71.4 28.6 7.0 21 7.1 3.9 8.5 0.1
Occupational group
White-collar occupations 100.0 72.9 27.1 7.4 1.6 6.7 4.0 7.2 A
Professional specialty and technical 100.0 73.2 26.8 7.2 14 6.3 5.0 6.7 A
Executive, administrative, and managerial ......... 100.0 72.8 27.2 8.9 1.7 55 4.0 6.9 1
Administrative support, including clerical ............ 100.0 70.3 29.7 7.7 17 9.2 3.4 7.7 (2)
Blue-collar occupations 100.0 67.4 32.6 6.2 3.4 8.2 3.6 10.9 2
Service 0CCUPALIONS .......ccevvireeveriinreienieeeenneens 100.0 72.2 27.8 6.0 17 6.6 3.8 9.8 (2)
Industry group
SEIVICES ..ttt 100.0 73.2 26.8 6.9 15 6.5 4.4 7.5 (?)
Health services 100.0 71.7 28.3 8.6 25 6.3 25 8.3 ( 2 )
Hospitals ............ 100.0 70.0 30.0 9.3 3.3 6.9 2.7 7.8 (2)
Educational services .. 100.0 73.0 27.0 6.1 3 7.4 7.4 5.7 1
Elementary and secondary education 100.0 72.7 27.3 5.7 3 8.0 7.8 5.4 A
Higher education 100.0 73.6 26.4 6.8 4 6.4 6.6 6.1 ( 2 )

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.



Table 114. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State and

local government, by selected characteristics,! March 1992

. All workers in State and White-collar occupations Service occupations Service industries
Compensation local governments
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ....c.cveuiriiieieiieieee e $23.49 100.0 $26.55 100.0 $16.52 100.0 $24.92 100.0
Wages and salaries ..........cccccvvveiieniicnieniienes 16.39 69.8 18.99 715 10.54 63.8 17.85 71.7
Total benefits ......coceviiiiiiii 7.09 30.2 7.56 28.5 5.99 36.2 7.06 28.3
Paid leave .... 1.80 7.7 1.90 7.2 1.53 9.3 1.68 6.7
Vacation .60 2.6 57 21 .65 3.9 .46 1.8
Holiday .. .58 25 62 2.3 A7 29 .55 2.2
Sick ... A7 2.0 53 2.0 31 1.9 .50 2.0
.15 N 18 7 11 6 17 7
Supplemental pay 21 9 14 5 36 2.2 .15 .6
Premium?2 ....... .10 4 .04 2 .20 1.2 .05 2
Shift differential ..... . .04 2 .03 1 .10 6 .04 2
Nonproduction bonuses .............cc.ccev.e .07 3 .07 3 .06 4 .06 3
Insurance 1.84 7.8 1.96 7.4 1.53 9.2 1.92 7.7
Life .05 06 2 .04 3 .05 2
Health 1.75 7.4 1.86 7.0 1.46 8.8 1.83 7.3
Sickness and accident .04 2 04 2 .03 2 .04 1
Retirement and savings 1.82 7.8 2.03 7.6 1.46 8.8 1.90 7.6
Pensions .............. 1.81 7.7 2.02 7.6 1.44 8.7 1.89 7.6

Savings and thrift ) * &) &) ) ) ) &)
Legally required benefits 1.40 6.0 1.50 5.7 1.09 6.6 1.40 5.6
Social Security4 1.07 4.6 1.22 4.6 .69 4.2 1.14 4.6

Federal unemployment insurance (3) (3) (®) (3) (3) () (®) (3)
State unemployment insurance .04 1 .04 .03 .03 1
Workers’ compensation .28 1.2 24 9 .36 2.2 .22 .9
Other BENEits® ......ccovvieieiririeeseeeseens .02 1 .03 A .02 1 .03 A

1 This table presents data for the two major occupational groups in State
and local governments: White-collar occupations, largely professional
occupations, including teachers; and service occupations, including police and
firefighters; and one major industry group, services. The service industries,
which include health and educational services, employ a large part of the State
and local government workforce.

2 Includes premium pay for work in addition to the regular work schedule
(such as overtime, weekends, and holidays).

3 Cost per hour worked is $0.01 or less.

4 The total employer's cost for Social Security is comprised of an OASDI
portion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors,

and Disability Insurance.

5 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 115. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State
and local government, by occupational and industry group, March 1992
Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally
" - . : Other
sation salaries Paid mental and required o1
Total Insurance ; ) benefits
leave pay savings benefits
Cost per hour worked
State and local government WOrkers ...........c.c.coeuene $23.49 $16.39 $7.09 | $1.80 $0.21 $1.84 $1.82 $1.40 $0.02
Occupational group
White-collar occupations 26.55 18.99 7.56 1.90 .14 1.96 2.03 1.50 .03
Professional specialty and technical .... 31.50 23.10 8.40 1.87 .16 2.14 2.48 1.71 .04
Executive, administrative, and managerial ......... 29.86 20.84 9.02 2.98 .14 1.81 2.31 1.76 .02
Administrative support, including clerical ............ 15.03 9.90 5.13 1.41 .09 1.68 .99 .95 ( 2)
Blue-collar occupations ..........cccceevevieniieninenineens 18.06 11.69 6.38 1.67 .34 1.70 1.26 1.39 .02
Service OCCUPALIONS .......ccveerieeriiieriieiiee e 16.52 10.54 5.99 1.53 .36 1.53 1.46 1.09 .02
Industry group
SEIVICES ..viiiiiiiieiie ettt 24.92 17.85 7.06 1.68 .15 1.92 1.90 1.40 .03
Health services 18.42 12.45 5.98 1.90 .49 1.32 .98 1.27 .02
Hospitals 18.80 12.77 6.02 1.94 .48 1.31 .98 1.29 .02
Educational services .. 26.55 19.25 7.30 1.63 .09 2.04 2.09 1.43 .03
Elementary and secondary education 26.73 19.38 7.35 1.53 .08 2.14 2.16 1.41 .04
Higher education 26.95 19.59 7.36 191 12 1.82 1.96 1.54 (2)
Public administration ... 20.76 13.69 7.07 2.03 .28 1.64 1.77 1.32 .02
Percent of total compensation
State and local government workers ............cc.cce.... 100.0 69.8 30.2 7.7 0.9 7.8 7.8 6.0 0.1
Occupational group
White-collar 0CCUPAtioNS .........ccccevivveriiiinecniees 100.0 71.5 28.5 7.2 5 7.4 7.6 5.7 A
Professional specialty and technical ................... 100.0 73.3 26.7 5.9 5 6.8 7.9 5.4 1
Executive, administrative, and managerial ......... 100.0 69.8 30.2 10.0 5 6.1 7.7 5.9 A
Administrative support, including clerical ............ 100.0 65.9 34.1 9.4 .6 11.2 6.6 6.3 ( 2)
Blue-collar occupations .........cccccoeveereenieeneennneens 100.0 64.7 35.3 9.2 1.9 9.4 7.0 7.7 A
SEervice O0CCUPALIONS .......cccveerieeeieerieeeiee e 100.0 63.8 36.2 9.3 2.2 9.2 8.8 6.6 A
Industry group
Services 100.0 71.7 28.3 6.7 .6 7.7 7.6 5.6 1
Health services . 100.0 67.6 324 10.3 2.7 7.1 5.3 6.9 A
Hospitals ............ 100.0 68.0 32.0 10.3 2.6 7.0 5.2 6.9 A
Educational services 100.0 72.5 27.5 6.1 .3 7.7 7.9 5.4 A
Elementary and secondary education 100.0 725 275 5.7 3 8.0 8.1 5.3 2
Higher education 100.0 72.7 27.3 7.1 4 6.8 7.3 5.7 ( 2 )
Public administration ... 100.0 66.0 34.0 9.8 14 7.9 8.5 6.4 1

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.



Table 116. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private
industry workers, by major industry group, March 1992

All workers in private
Compensation industry Goods-producing? | Service-producing? Manufacturing Nonmanufacturing
component
Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......cvvvirriiiiiniieeiee e $16.14 100.0 $19.38 100.0 $14.99 100.0 $19.20 100.0 $15.34 100.0
Wages and Salaries .........ccocceveveieenieeiieesieeieens 11.58 71.8 13.17 68.0 11.02 73.5 12.93 67.4 11.23 73.2
Total beNefits .....ooovevviiiiiie s 4.55 28.2 6.21 32.0 3.97 26.5 6.26 32.6 4.11 26.8
Paid leave 1.09 6.8 1.33 6.9 1.01 6.7 1.47 7.7 1.00 6.5
Vacation .. 54 3.3 69 3.6 .48 3.2 75 3.9 48 3.1
Holiday . 37 2.3 48 25 .33 2.2 54 2.8 32 21
Sick ... 14 9 11 6 .15 1.0 12 6 14 9
05 3 05 3 .05 3 06 3 05 3
Supplemental PaY .........ccoceiiiiniieniieeenens .39 2.4 .64 3.3 .30 2.0 67 35 31 2.0
Premium3 18 1.1 .37 1.9 12 .8 37 1.9 13 9
Shift differential ....... 05 3 .08 4 04 3 10 5 04 .3
Nonproduction bonuses 15 1.0 .19 1.0 14 9 20 11 14 9
Insurance ... 1.12 6.9 1.60 8.2 .95 6.3 1.70 8.9 .96 6.3
Life .05 3 .07 4 .04 . .07 4 .04 .3
Health 1.02 6.3 1.45 7.5 .87 5.8 1.55 8.1 .88 5.8
Sickness and accident .05 3 .07 4 .04 2 .08 4 .04 2
Retirement and savings . .46 2.9 .70 3.6 .38 25 .65 3.4 41 2.7
Pensions .... .36 2.3 .55 2.8 .30 2.0 49 2.6 .33 2.2
Savings and thri 10 6 16 8 .08 5 16 8 08 5
Legally required benefits ..........cccccvviieiiiiines 1.47 9.1 1.89 9.7 1.33 8.9 1.71 8.9 1.41 9.2
Social SECUMitY? .....ovoveveeeeeeeeeeeeeeeeerse e .96 6.0 1.13 5.8 .90 6.0 1.13 5.9 .92 6.0
Federal unemployment insurance . .03 2 .03 2 .03 2 .03 2 .03 2
State unemployment insurance . . .10 .6 .13 7 .09 .6 12 .6 .09 .6
Workers’ compensation ............cccoceeeveerieeenns .36 2.2 .58 3.0 .28 1.9 42 2.2 .34 2.2
Other benefits® ...........coooveveeeeeeeeeeeeseererie .02 1 .05 3 (%) (%) .06 3 (%) (%)
1 Includes mining, construction, and manufacturing. portion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors,
2 Includes transportation, communication, and public utilities; wholesale and and Disability Insurance.
retail trade; finance, insurance, and real estate; and service industries. 5 Includes severance pay and supplemental unemployment benefits.
3 Includes premium pay for work in addition to the regular work schedule 6 Cost per hour worked is $0.01 or less.

(such as overtime, weekends, and holidays).
4 The total employer's cost for Social Security is comprised of an OASDI Note: The sum of individual items may not equal totals due to rounding.



Table 117. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Private industry workers, by major occupational group, March 1992

All workers in private

) ) White-collar Blue-collar Service
Compensation industry
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......ccoeevveieririeieiee e $16.14 100.0 $18.95 100.0 $15.88 100.0 $8.43 100.0
Wages and salaries ..........ccccceevveiieiiienienieens 11.58 71.8 13.90 73.4 10.74 67.7 6.38 75.7
Total benefits ......ccccvveeiiiiiiiic s 4.55 28.2 5.05 26.6 5.13 32.3 2.05 243
Paid leave 1.09 6.8 1.43 7.5 .94 59 .39 4.6
Vacation .. .54 3.3 .68 3.6 .49 3.1 .20 24
Holiday .... .37 2.3 .48 25 .34 2.1 A1 1.4
Sick .. 14 9 21 11 .08 5 .06 7
Other .... .05 3 .07 4 .04 3 .02 2
Supplemental pay .... .39 2.4 .37 2.0 .56 35 12 15
Premium?® ..... .18 11 .10 5 .38 24 .06 7
Shift differential .......... .05 3 .05 2 .07 4 .03 4
Nonproduction bonuses ................ .15 1.0 .22 1.2 11 7 .03 3
Insurance 1.12 6.9 1.23 6.5 1.29 8.1 45 5.4

Life .05 3 .06 3 .05 3 (2) (2)
Health 1.02 6.3 1.12 5.9 1.19 7.5 42 5.0
Sickness and accident .05 3 .05 3 .06 4 .02 2
Retirement and savings . .46 29 .53 2.8 .53 33 .14 1.6
Pensions .........c....... .36 2.3 .39 2.1 .45 2.9 12 15

Savings and thrift .10 6 14 7 .07 5 (2) (2)
Legally required benefits .. 1.47 9.1 1.47 7.7 1.77 11.2 .94 11.1
Social Security3 .96 6.0 1.12 5.9 .93 5.9 .54 6.4
Federal unemployment insurance .03 2 .03 2 .03 2 .04 4
State unemployment insurance . .10 6 .09 5 12 .8 .08 9
Workers’ compensation .36 2.2 .20 11 .64 4.1 .28 3.3

Other benefits? ...........cocvvvevevreererinininrens .02 1 .02 1 .04 2 (2) (2)

1 includes premium pay for work in addition to the regular work

schedule (such as overtime, weekends, and holidays).

2 Cost per hour worked is $0.01 or less.

3 The total employer's cost for Social Security is comprised of an

OASDI portion and a Medicare portion.

OASDI is the acronym for

Old-Age, Survivors, and Disability Insurance.

4 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 118. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry workers,

by region and bargaining status, March 1992

Regionl Bargaining status
Compensation . . .
component Northeast South Midwest West Union Nonunion

Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation ..........cccoceveeveienieerennens $18.84 100.0 $14.52 100.0 $15.47 100.0 $16.26 100.0 $21.09 100.0 $15.22 100.0
Wages and salaries ..........cccceeoevrieinnenns 13.41 71.2 10.58 72.8 10.93 70.6 11.82 72.7 13.63 64.6 11.21 73.6
Total benefits .......ccocvvveiiiiiiccee 5.43 28.8 3.94 27.2 4.54 29.4 4.45 27.3 7.46 35.4 4.01 26.4
Paid leave 1.42 7.6 94 6.5 1.01 6.5 1.05 6.4 1.56 7.4 1.01 6.6
Vacation . 67 35 47 3.2 51 3.3 51 3.1 .83 4.0 48 3.2
Holiday ... 47 2.5 31 2.2 35 2.2 36 2.2 .49 2.3 35 2.3
Sick ..... 21 11 11 8 11 7 14 .8 .16 8 14 9
08 4 04 3 04 3 04 3 07 3 05 3
Supplemental pay ... 43 2.3 32 2.2 43 2.8 38 2.3 73 35 32 2.1
Premium? ........ 18 1.0 17 1.1 20 1.3 18 1.1 48 2.3 13 8
Shift differential ... . .07 4 .04 3 05 3 04 3 12 6 04 2
Nonproduction bonuses ...... .18 1.0 11 .8 18 1.2 15 9 12 6 16 1.0
Insurance ... 1.36 7.2 .94 6.5 1.15 7.4 1.04 6.4 2.06 9.8 .94 6.2
Life 06 3 .04 3 05 3 04 3 .07 4 04 3
Health 1.25 6.6 .86 5.9 1.05 6.8 96 5.9 1.89 9.0 86 5.7
Sickness and accident 05 3 .04 3 06 4 04 2 10 5 04 2
Retirement and savings . 55 2.9 .38 2.6 49 3.2 44 2.7 .99 4.7 36 2.4
Pensions ................ 46 2.4 .29 2.0 40 2.6 32 2.0 .89 4.2 27 17
Savings and thrift ... 09 5 10 7 09 6 12 7 .09 4 10 6
Legally required benefits 1.65 8.8 1.34 9.3 1.42 9.2 1.53 9.4 2.05 9.7 1.37 9.0
Social Security3 1.09 5.8 .88 6.1 .93 6.0 97 6.0 1.18 5.6 .92 6.0
Federal unemployment insurance .... .03 2 .03 2 .04 2 .03 2 .03 2 .03 2
State unemployment insurance ........ 12 .6 .08 5 A1 7 .10 .6 .14 .6 .09 .6
Workers’ compensation .................... .36 1.9 .34 2.3 .32 2.1 43 2.6 .62 3.0 31 2.0

Other benefits? ........c.coovvinevereiininiis .02 1 .02 1 .03 2 (®) (%) .07 3 (%) (%)

1 The regional coverage is as follows: Northeast: Connecticut, Maine, overtime, weekends, and holidays).

Massachusetts, New Hampshire, New Jersey, New York, Pennsylvania, Rhode Island,
and Vermont; South: Alabama, Arkansas, Delaware, District of Columbia, Florida,
Georgia, Kentucky, Louisiana, Maryland, Mississippi, North Carolina, Oklahoma, South
Carolina, Tennessee, Texas, Virginia, and West Virginia; Midwest: lllinois, Indiana,
lowa, Kansas, Michigan, Minnesota, Missouri, Nebraska, North Dakota, Ohio, South
Dakota, and Wisconsin; and West: Alaska, Arizona, California, Colorado, Hawaii,
Idaho, Montana, Nevada, New Mexico, Oregon, Utah, Washington, and Wyoming.

2 Includes premium pay for work in addition to the regular work schedule (such as

3 The total employer's cost for Social Security is comprised of an OASDI portion
and a Medicare portion. OASDI is the acronym for Old-Age, Survivors, and Disability
Insurance.

4 Includes severance pay and supplemental unemployment benefits.

5 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.



Table 119. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private
industry workers, by establishment employment size, March 1992

All workers in private 1-99
industry workers 100 or more workers
Compensation
component Total &v?)()rfgz 500 or more workers
Cost Percent Cost Percent
Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......cveviiiieiieiireiee e $16.14 100.0 $13.95 100.0 | $18.06 100.0 | $15.03 100.0 $21.23 100.0
Wages and Salaries ..........cccevevriieniiniieenieeees 11.58 71.8 10.36 74.3 12.66 70.1 10.82 72.0 14.58 68.7
Total DENEfitS .....oovviiiiiiiiee s 4.55 28.2 3.59 25.7 5.40 29.9 4.21 28.0 6.64 31.3
Paid leave ... 1.09 6.8 77 5.6 1.37 7.6 .99 6.6 1.77 8.4
Vacation .. 54 3.3 37 2.6 68 3.8 48 3.2 89 4.2
Holiday . 37 2.3 27 1.9 45 25 34 2.3 57 2.7
Sick 14 9 10 7 17 1.0 13 8 22 1.0
Other 05 3 03 3 .06 4 04 3 08 4
Supplemental pay 39 2.4 30 2.2 .46 2.6 34 2.3 59 2.8
Premium? .. 18 11 12 9 .23 1.3 20 1.3 27 13
Shift differential 05 3 (2) (2) .09 5 04 3 14 6
Nonproduction bonuses 15 1.0 17 12 14 8 10 6 19 9
Insurance ... 112 6.9 .83 5.9 1.37 7.6 1.06 7.1 1.69 8.0
Life ....... .05 3 .03 2 .06 3 .04 3 .08 4
Health 1.02 6.3 76 5.5 1.25 6.9 98 6.5 1.53 7.2
Sickness and accident .05 3 03 2 06 3 04 3 08 4
Retirement and savings . 46 2.9 31 2.2 .60 3.3 41 2.7 80 3.8
Pensions .36 2.3 .26 19 .45 25 31 21 .60 2.8
Savings and thrift ..........cccccovviiiiiiie .10 .6 .05 3 .14 .8 .09 .6 .20 9
Legally required benefits 1.47 9.1 1.37 9.8 1.56 8.6 1.40 9.3 1.73 8.2
Social Security3 ..........cccconne. .96 6.0 .85 6.1 1.06 5.8 .90 6.0 1.22 5.7
Federal unemployment insurance . .03 2 .03 2 .03 2 .03 2 .03 1
State unemployment insurance . .10 .6 .10 7 .10 5 .10 7 .09 4
Workers’ compensation .36 2.2 .38 2.7 .34 1.9 .36 2.4 .33 15
Other benefits? ..........covevereeerierenresrsrsresnesnions .02 1 (2) (2) .03 2 (2) (2) .06 3
1 Includes premium pay for work in addition to the regular work schedule and Disability Insurance.
(such as overtime, weekends, and holidays). 4 Includes severance pay and supplemental unemployment benefits.
Cost per hour worked is $0.01 or less.
3 The total employer's cost for Social Security is comprised of an OASDI Note: The sum of individual items may not equal totals due to rounding.

portion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors,



Table 120. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by occupational and industry group status, March 1992

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All workers in private iNdUSETY ..........cccoveriieeniiiieieeeeene $16.14 $11.58 $4.55 $1.09 $0.39 $1.12 $0.46 $1.47 $0.02
Occupational group
White-collar occupations 18.95 13.90 5.05 1.43 .37 1.23 .53 1.47 .02
Professional specialty and technical . 25.20 18.45 6.75 2.03 .52 1.51 73 1.93 .02
Executive, administrative, and managerial . 29.42 21.62 7.81 2.56 .60 1.59 .94 2.08 .03
SAIES .t 13.26 10.24 3.03 .66 .23 72 27 1.14 (2)
Administrative support, including clerical 13.69 9.74 3.95 1.01 .26 1.20 .38 1.09 ( 2 )
Blue-collar occupations 15.88 10.74 5.13 .94 .56 1.29 .53 1.77 .04
Precision production, craft, and repair ........... 20.30 13.86 6.44 1.26 .67 1.53 .73 2.21 .04
Machine operators, assemblers, and inspectors .. 14.98 9.79 5.19 .99 .68 1.46 47 1.53 .07
Transportation and material moving 16.15 10.87 5.28 .92 51 1.22 57 2.04 .02
Handlers, equipment cleaners, helpers, and laborers ...... 11.41 7.95 3.46 .54 .34 .87 .33 1.36 (2)
SErVviCe OCCUPALIONS ....cuvirvieiiieiieeiieetee ettt 8.43 6.38 2.05 .39 12 .45 .14 .94 ( 2 )
Industry group
Goods-producing industries3 19.38 13.17 6.21 1.33 64 1.60 70 1.89 05
Construction 18.91 13.34 5.56 .62 50 1.10 81 2.54 (2)
Manufacturing 19.20 12.93 6.26 1.47 67 1.70 65 1.71 06
Durables ... 20.77 13.77 7.00 1.64 79 1.95 73 1.80 09
Nondurables ... 17.10 11.82 5.28 1.24 51 1.37 56 1.58 02
Service-producing industries 14.99 11.02 3.97 1.01 30 95 38 1.33 (2)
Transportation and public utilities .... 22.91 15.72 7.19 1.87 50 1.81 83 2.15 03
Wholesale trade .. 17.67 12.70 4.97 1.15 48 1.29 44 1.59 02
9.07 7.00 2.07 .38 17 44 12 95 (2)
19.95 14.58 5.38 1.57 31 1.48 .65 1.35 .02
15.59 11.56 4.03 1.09 .30 .90 .38 1.35 (2)
Percent of total compensation
All workers in private iNdUSETY ........ccoceeieiiiiiiiiiiieeeeeeeee 100.0 71.8 28.2 6.8 2.4 6.9 2.9 9.1 0.1
Occupational group
White-collar 0CCUPALIONS .......ccoueiiieiiiiiiieeiie e 100.0 73.4 26.6 7.5 2.0 6.5 2.8 7.7 1
Professional specialty and technical 100.0 73.2 26.8 8.0 2.1 6.0 2.9 7.7 1
Executive, administrative, and managerial . 100.0 73.5 26.5 8.7 2.0 5.4 3.2 71 A
Sales 100.0 77.2 22.8 5.0 1.7 5.4 2.0 8.6 (2)
Administrative support, including clerical .......................... 100.0 71.2 28.8 7.4 1.9 8.8 2.8 7.9 (2)
Blue-collar occupations 100.0 67.7 32.3 59 3.5 8.1 3.3 11.2 2
Precision production, craft, and repair .. 100.0 68.3 31.7 6.2 3.3 7.6 3.6 10.9 2
Machine operators, assemblers, and inspectors .. 100.0 65.3 34.7 6.6 4.5 9.8 3.1 10.2 4
Transportation and material moving ...........c.cceevene 100.0 67.3 32.7 5.7 3.1 7.5 3.6 12.6 1
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 69.7 30.3 4.7 2.9 7.7 2.9 12.0 (2)
SEerviCe OCCUPALIONS ......ccovviiieeiriiriieie e 100.0 75.7 24.3 4.6 15 5.4 1.6 111 (2)
Industry group
Goods-producing industries3 100.0 68.0 32.0 6.9 3.3 8.2 3.6 9.7 3
Construction 100.0 70.6 29.4 3.3 2.6 5.8 4.3 13.4 ( 2 )
Manufacturing ... 100.0 67.4 32.6 7.7 35 8.9 34 8.9 3
Durables ...... 100.0 66.3 33.7 7.9 3.8 9.4 35 8.7 4
Nondurables ... 100.0 69.1 30.9 7.2 3.0 8.0 3.3 9.3 1
Service-producing industries? .. 100.0 735 26.5 6.7 2.0 6.3 25 8.9 ( 2 )
Transportation and public utilities . 100.0 68.6 314 8.2 2.2 7.9 3.6 9.4 1
Wholesale trade .. 100.0 71.9 28.1 6.5 2.7 7.3 25 9.0 1
Retail trade 100.0 77.2 22.8 4.2 1.8 4.9 13 10.5 (2)
Finance, insurance, and real estate ... 100.0 73.1 26.9 7.9 1.5 7.4 3.2 6.8 1
Services 100.0 74.2 25.8 7.0 2.0 5.8 24 8.7 (2)
1 Includes severance pay and supplemental unemployment benefits. retail trade; finance, insurance, and real estate; and service industries.
2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing. Note: The sum of individual items may not equal totals due to rounding.

4 Includes transportation, communication, and public utilities; wholesale and



Table 121. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
goods-producing and service-producing workers, by occupational group, March 1992

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All workers, goods-producing industries? $19.38 $13.17 $6.21 $1.33 $0.64 $1.60 $0.70 $1.89 $0.05
White-collar occupations 2451 17.43 7.08 2.07 49 1.80 83 1.86 04
Professional specialty and technical . 27.87 19.60 8.27 2,51 48 211 1.07 2.04 06
Executive, administrative, and managerial .... 35.15 25.57 9.58 3.16 71 1.93 1.16 2.58 05
Administrative support, including clerical 15.15 10.43 4.72 1.10 37 1.52 45 1.25 02
Blue-collar occupations ... 17.22 11.36 5.86 1.02 71 1.51 .65 1.91 .05
Precision production, craft, and repair ........... 21.61 14.44 7.17 1.24 .81 1.70 91 2.46 .05
Machine operators, assemblers, and inspectors .. 15.52 10.04 5.49 1.04 .73 1.56 51 1.57 .07
Transportation and material MoViNg ..........cccooveveeiineenns 17.55 11.39 6.16 .95 .78 1.51 .80 2.09 .03
Handlers, equipment cleaners, helpers, and laborers ...... 12.86 8.70 4.16 .58 .45 1.05 .45 1.61 .02
SErVviCe OCCUPALIONS ....cuvirvieiiieiieeiieetee et 14.55 9.78 4.77 .95 46 1.36 .55 1.39 .05
All workers, service-producing industries3 .... 14.99 11.02 3.97 1.01 .30 .95 .38 1.33 (%)
White-collar occupations 17.92 13.25 4.67 131 .35 1.13 .48 1.40 (4
Professional specialty and technical . 24.60 18.19 6.41 1.92 .53 1.38 .66 1.91 (4)
Executive, administrative, and managerial .... 27.46 20.27 7.20 2.36 .56 1.47 .87 1.91 .03
Sales 12.92 9.99 2.92 .63 .23 .69 .25 1.12 ( 4 )
Administrative support, including clerical 13.40 9.61 3.79 .99 .24 1.14 .36 1.06 (4
Blue-collar occupations 14.18 9.96 4.22 .85 .37 1.01 .37 1.60 (4
Precision production, craft, and repair .. 18.46 13.04 5.41 1.29 47 1.30 47 1.86 .02
Transportation and material moving .. 15.59 10.67 4.92 91 .40 1.10 .49 2.01 (4
Handlers, equipment cleaners, helpers, and laborers ...... 10.56 7.51 3.04 .52 27 77 .26 1.22 (4)
SErViCe OCCUPALIONS ...ccuvviruiieiieeiieeiiee e e e 8.27 6.30 1.98 .38 11 43 .13 .93 (*)
Percent of total compensation
All workers, goods-producing industries? 100.0 68.0 32.0 6.9 3.3 8.2 3.6 9.7 0.3
White-collar occupations 100.0 71.1 28.9 8.4 2.0 7.3 34 7.6 2
Professional specialty and technical 100.0 70.3 29.7 9.0 17 7.6 3.8 7.3 2
Executive, administrative, and managerial . 100.0 72.7 27.3 9.0 2.0 55 3.3 7.3 1
Administrative support, including clerical 100.0 68.8 31.2 7.3 2.4 10.1 3.0 8.2 2
Blue-collar occupations 100.0 66.0 34.0 5.9 4.1 8.8 3.8 111 3
Precision production, craft, and repair 100.0 66.8 33.2 5.7 3.7 7.9 4.2 11.4 2
Machine operators, assemblers, and inspectors .............. 100.0 64.7 35.3 6.7 4.7 10.1 3.3 10.1 5
Transportation and material MoViNg ..........cccooovvveririeernens 100.0 64.9 35.1 5.4 45 8.6 45 11.9 2
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 67.7 32.3 4.5 35 8.1 35 12.6 A
Service OCCUPALIONS .......ccoiireeiiiiieie e 100.0 67.2 32.8 6.5 3.2 9.4 3.8 9.5 3
All workers, service-producing industries3 .... 100.0 735 26.5 6.7 2.0 6.3 25 8.9 (%)
White-collar occupations ... 100.0 73.9 26.1 7.3 1.9 6.3 2.7 7.8 (4)
Professional specialty and technical . 100.0 74.0 26.0 7.8 21 5.6 2.7 7.8 (%)
Executive, administrative, and managerial . 100.0 73.8 26.2 8.6 2.0 5.4 3.2 7.0 1
Sales 100.0 77.4 22.6 4.9 1.7 5.4 2.0 8.7 ( 4 )
Administrative support, including clerical ...............c.coc..... 100.0 717 28.3 7.4 18 8.5 2.7 7.9 (4)
Blue-collar occupations 100.0 70.2 29.8 6.0 2.6 7.2 2.6 11.3 ( 4 )
Precision production, craft, and repair .. 100.0 70.7 29.3 7.0 2.6 7.0 25 10.1 1
Transportation and material moving .............. 100.0 68.4 31.6 5.8 25 7.1 3.1 12.9 %)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 71.2 28.8 4.9 25 7.3 2.4 115 (%)
Service OCCUPALIONS ........ccccviiiiiiiiiiiiniine s 100.0 76.1 23.9 4.6 1.4 5.2 15 11.2 *)
1 Includes severance pay and supplemental unemployment benefits. 4 Cost per hour worked is $0.01 or less.
2 |ncludes mining, construction, and manufacturing.
3 Includes transportation, communication, and public utilities; wholesale and Note: The sum of individual items may not equal totals due to rounding.

retail trade; finance, insurance, and real estate; and service industries.



Table 122. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
manufacturing and nonmanufacturing workers, by occupational group, March 1992

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally
' - ; ; Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All workers, manufacturing industries $12.93 $6.26 $1.47 $0.67 $1.70 $0.65 $1.71 $0.06
White-collar occupations 17.30 7.15 2.14 .49 1.88 79 1.80 04
Professional specialty and technical . 19.27 8.18 2.50 46 2.13 1.03 2.00 06
Executive, administrative, and managerial .... 35.59 25.83 9.76 3.39 74 2.08 1.08 2.44 04
Administrative support, including clerical 15.47 10.56 491 1.17 38 1.61 46 1.26 03
Blue-collar occupations ... 16.75 10.89 5.87 1.15 77 1.62 .59 1.67 .07
Precision production, craft, and repair ........... 22.02 14.31 7.71 1.70 1.01 2.01 .86 2.05 .09
Machine operators, assemblers, and inspectors .. 15.50 10.01 5.48 1.04 .73 1.57 51 1.56 .08
Transportation and material MoViNg ..........cccooveveeiineenns 17.22 11.25 5.98 1.08 .76 1.55 72 1.82 .05
Handlers, equipment cleaners, helpers, and laborers ...... 12.66 8.41 4.25 .73 51 1.23 .38 1.37 .03
SErVviCe OCCUPALIONS ....cuvirvieiiieiieeiieetee et 15.18 10.10 5.09 1.03 .51 1.47 .60 1.43 .06
All workers, nonmanufacturing industries 15.34 11.23 4.11 1.00 .31 .96 41 141 (2)
White-collar occupations 18.12 13.39 4.73 1.32 .35 1.13 49 1.42 (2)
Professional specialty and technical . 24.74 18.28 6.46 1.93 .53 1.39 .67 1.92 .02
Executive, administrative, and managerial .... 27.95 20.61 7.34 2.36 .56 1.47 91 2.00 .03
Sales 12.98 10.04 2.94 .63 .23 .70 .26 1.13 ( 2 )
Administrative support, including clerical 13.41 9.62 3.79 .99 .24 1.13 .36 1.06 (2)
Blue-collar occupations 15.22 10.63 4.59 .79 .40 1.05 .48 1.85 (2)
Precision production, craft, and repair .. 19.47 13.64 5.83 1.05 51 1.30 .66 2.29 .02
Transportation and material moving .. 15.88 10.78 5.10 .88 .45 1.14 .54 2.09 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 11.00 7.80 3.20 .48 .28 .76 .31 1.36 (2)
SErViCe OCCUPALIONS ...ccuvviruiieiieeiieeiiee e e e 8.28 6.30 1.98 .38 11 43 .13 .93 (2)
Percent of total compensation
All workers, manufacturing industries 100.0 67.4 32.6 7.7 35 8.9 3.4 8.9 0.3
White-collar occupations 100.0 70.8 29.2 8.8 2.0 7.7 3.2 7.4 2
Professional specialty and technical 100.0 70.2 29.8 9.1 17 7.8 3.8 7.3 2
Executive, administrative, and managerial . 100.0 72.6 27.4 9.5 2.1 5.8 3.0 6.8 1
Administrative support, including clerical 100.0 68.2 31.8 7.6 25 10.4 3.0 8.2 2
Blue-collar occupations 100.0 65.0 35.0 6.9 4.6 9.7 35 10.0 4
Precision production, craft, and repair 100.0 65.0 35.0 7.7 4.6 9.1 3.9 9.3 A4
Machine operators, assemblers, and inspectors .............. 100.0 64.6 35.4 6.7 4.7 10.1 3.3 10.1 5
Transportation and material MoViNg ..........cccooovvveririeernens 100.0 65.3 34.7 6.3 4.4 9.0 4.2 10.6 3
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 66.4 33.6 5.7 4.1 9.7 3.0 10.8 2
Service OCCUPALIONS .......ccoiireeiiiiieie e 100.0 66.5 335 6.8 3.3 9.7 4.0 9.4 4
All workers, nonmanufacturing industries 100.0 73.2 26.8 6.5 2.0 6.3 2.7 9.2 (2)
White-collar occupations ... 100.0 73.9 26.1 7.3 1.9 6.3 2.7 7.8 (2)
Professional specialty and technical . 100.0 73.9 26.1 7.8 2.1 5.6 2.7 7.8 1
Executive, administrative, and managerial . 100.0 73.8 26.2 8.5 2.0 5.3 3.3 71 A
Sales 100.0 77.3 22.7 4.9 1.8 5.4 2.0 8.7 ( 2 )
Administrative support, including clerical ...............c.coc..... 100.0 717 28.3 7.3 18 8.5 2.7 7.9 ( 2 )
Blue-collar occupations 100.0 69.8 30.2 5.2 2.7 6.9 3.2 12.2 ( 2 )
Precision production, craft, and repair .. 100.0 70.1 29.9 5.4 2.6 6.7 3.4 11.8 1
Transportation and material moving .............. 100.0 67.9 321 5.5 2.8 7.2 34 13.2 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 70.9 29.1 4.4 25 6.9 2.8 12.4 (2)
Service OCCUPALIONS ........ccccviiiiiiiiiiiiniine s 100.0 76.1 23.9 4.6 1.4 5.2 15 11.2 (2)

1 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.



Table 123. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by bargaining status, and major industry and occupational group, March 1992

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All union workers, private industry .... $21.09 $13.63 $7.46 $1.56 $0.73 $2.06 $0.99 $2.05 $0.07
Blue-collar occupations 22.03 13.83 8.19 1.52 .90 2.22 1.14 2.30 .10
Goods-producing industries? 23.01 14.23 8.78 1.55 1.04 2.42 1.27 2.36 .14
Service-producing industries3 19.57 13.16 6.42 1.56 .48 1.77 .76 1.81 .02
Manufacturing ... 21.62 13.20 8.42 1.68 1.11 241 1.01 2.04 .16
Blue-collar occupations 21.67 13.17 8.50 1.67 1.14 2.44 1.01 2.07 17
Nonmanufacturing 20.80 13.87 6.93 1.49 .52 1.87 .98 2.06 .02
All nonunion workers, private industry 15.22 11.21 4.01 1.01 .32 .94 .36 1.37 (4)
Blue-collar occupations 13.01 9.30 3.71 .67 .40 .86 .24 1.53 (*)
Goods-producing industries? 18.08 12.79 5.29 1.26 .50 1.30 .50 1.72 .02
Service-producing industries3 14.38 10.74 3.64 .94 .27 .83 .32 1.26 (%)
MaNUFACTUNING ..oovieiiiiiieeie e 18.31 12.84 5.47 1.39 .51 1.44 .52 1.58 .02
Blue-collar occupations ... 13.86 9.54 4.31 .85 .55 1.14 .34 1.43 *)
Nonmanufacturing 14.55 10.85 3.70 .93 .28 .83 .33 1.32 (4)
Percent of total compensation
All union workers, private industry .... 100.0 64.6 35.4 7.4 35 9.8 4.7 9.7 0.3
Blue-collar occupations 100.0 62.8 37.2 6.9 4.1 10.1 5.2 10.5 5
Goods-producing industries? 100.0 61.8 38.2 6.7 4.5 10.5 5.5 10.3 .6
Service-producing industries3 100.0 67.2 32.8 8.0 25 9.1 3.9 9.3 1
Manufacturing .... 100.0 61.0 39.0 7.8 5.1 11.2 4.7 9.5 .8
Blue-collar occupations 100.0 60.8 39.2 7.7 5.3 11.2 4.6 9.6 .8
Nonmanufacturing 100.0 66.7 33.3 7.1 25 9.0 4.7 9.9 1
All nonunion workers, private industry 100.0 73.6 26.4 6.6 21 6.2 2.4 9.0 %)
Blue-collar occupations 100.0 71.5 28.5 5.2 3.1 6.6 19 11.7 (4
Goods-producing industries2 100.0 70.7 29.3 6.9 2.7 7.2 2.8 9.5 1
Service-producing industries3 100.0 74.7 25.3 6.5 19 5.8 2.3 8.8 (4)
MaNUFACTUNING ..ot 100.0 70.1 29.9 7.6 2.8 7.9 29 8.6 1
Blue-collar occupations ... 100.0 68.9 31.1 6.1 3.9 8.2 25 10.3 (4
Nonmanufacturing 100.0 74.6 25.4 6.4 2.0 5.7 2.3 9.1 (%)
1 Includes severance pay and supplemental unemployment benefits. 4 Cost per hour worked is $0.01 or less.
2 Includes mining, construction, and manufacturing.
3 Includes transportation, communication, and public utilities; wholesale and Note: The sum of individual items may not equal totals due to rounding.

retail trade; finance, insurance, and real estate; and service industries.



Table 124. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by establishment employment size, and major industry and occupational group, March 1992

Benefit costs
Industry and occupational group, coﬁr?gcisln— W:ﬁ;s Supple- Retirement| Legally
and employment size sation salaries Paid mental and required Other 1
Total I Insurance - ) benefits
eave pay savings benefits
Cost per hour worked
All workers in private industry . $11.58 $4.55 | $1.09 $0.39 $1.12 $0.46 $1.47 $0.02
1-99 workers 10.36 3.59 77 .30 .83 31 1.37 (2)
100 or more workers 12.66 5.40 1.37 46 1.37 .60 1.56 .03
100-499 workers 10.82 4.21 .99 .34 1.06 41 1.40 (2)
500 or more workers 14.58 6.64 1.77 .59 1.69 .80 1.73 .06
Goods-producing industries3 19.38 13.17 6.21 1.33 .64 1.60 .70 1.89 .05
1-99 workers .......ccccooveeee. 16.50 11.76 4.74 .76 .45 1.07 48 1.96 (2)
100 or more workers .. 20.86 13.89 6.97 1.63 74 1.86 .82 1.85 .07
100-499 workers 16.99 11.72 5.27 1.09 .55 1.40 .54 1.69 (2)
500 Or MOre WOrers ..........ccccoviiiiininiicis e 24.40 15.88 8.52 2.12 91 2.29 1.07 1.99 .13
Service-producing industries4 14.99 11.02 3.97 1.01 .30 .95 .38 1.33 ( 2 )
1-99 workers ... 13.35 10.03 3.32 .78 .27 a7 .27 1.23 (2)
100 or more workers .. 16.71 12.06 4.65 1.25 .33 1.13 .49 1.42 ( 2 )
100-499 workers ... 14.18 10.43 3.75 .95 .25 .92 .35 1.27 (2)
500 or more workers .... 19.55 13.89 5.65 1.59 42 1.37 .65 1.59 .02
White-collar occupations ... 18.95 13.90 5.05 1.43 .37 1.23 .53 1.47 .02
1-99 workers 16.58 12.48 411 1.06 .34 .99 .36 1.35 (2)
100 or more workers 20.89 15.07 5.82 1.73 .40 1.43 .67 1.57 .02
100-499 workers ... 17.58 12.97 4.61 1.30 .29 117 46 1.39 (2)
500 or more workers ... 23.86 16.96 6.90 2.12 .50 1.66 .87 1.73 .03
Blue-collar occupations ... 15.88 10.74 5.13 .94 .56 1.29 .53 1.77 .04
1-99 workers 13.79 9.80 3.99 .63 .37 91 .35 1.71 (2)
100 or more workers 17.70 11.56 6.14 1.22 72 1.62 .68 1.83 .06
100-499 workers 14.94 10.20 4.74 .86 .53 121 .49 1.64 (2)
500 or more workers ... 21.04 13.21 7.84 1.65 .96 2.13 .92 2.06 13
Percent of total compensation
All workers in private industry . 100.0 71.8 28.2 6.8 2.4 6.9 2.9 9.1 0.1
1-99 workers .........ccoeenee 100.0 743 25.7 5.6 2.2 5.9 2.2 9.8 (2)
100 or more workers 100.0 70.1 29.9 7.6 2.6 7.6 33 8.6 2
100-499 workers ... 100.0 72.0 28.0 6.6 2.3 7.1 2.7 9.3 (2)
500 or more workers 100.0 68.7 31.3 8.4 2.8 8.0 3.8 8.2 3
Goods-producing industries3 .............ccoccceveeeeeeeeceereeennn 100.0 68.0 32.0 6.9 3.3 8.2 3.6 9.7 3
1-99 workers 100.0 71.3 28.7 4.6 2.8 6.5 29 11.9 (2)
100 or more workers .. 100.0 66.6 334 7.8 35 8.9 3.9 8.9 4
100-499 workers 100.0 69.0 31.0 6.4 3.2 8.3 3.2 9.9 (2)
500 OF MOIE WOIKEF'S ......oeeeiiiiciieienieieieeteeeieee e 100.0 65.1 34.9 8.7 3.7 9.4 4.4 8.2 5
Service-producing industries4 100.0 735 26.5 6.7 2.0 6.3 25 8.9 (2)
1-99 workers .........cocueeee. 100.0 75.2 24.8 5.8 2.0 5.7 2.0 9.2 (2)
100 or more workers .. 100.0 72.2 27.8 7.5 2.0 6.8 2.9 8.5 (2)
100-499 workers ... 100.0 735 26.4 6.7 1.8 6.5 25 9.0 (2)
500 or more workers .... 100.0 711 28.9 8.1 2.2 7.0 3.3 8.2 1
White-collar occupations ... 100.0 73.4 26.6 7.5 2.0 6.5 2.8 7.7 1
1-99 workers ........c....... 100.0 75.2 24.8 6.4 2.1 6.0 2.2 8.1 (2)
100 or more workers .. 100.0 72.1 27.9 8.3 1.9 6.8 3.2 7.5 1
100-499 workers ... 100.0 73.8 26.2 7.4 1.6 6.7 2.6 7.9 (2)
500 or more workers .... 100.0 711 28.9 8.9 2.1 7.0 3.6 7.2 1
Blue-collar occupations ... 100.0 67.7 32.3 5.9 35 8.1 3.3 11.2 2
1-99 workers ........c....... 100.0 71.1 28.9 4.6 2.7 6.6 2.6 12.4 (2)
100 or more workers .. 100.0 65.3 34.7 6.9 4.1 9.2 3.8 10.3 4
100-499 workers ... 100.0 68.3 31.7 5.8 35 8.1 3.3 11.0 (2)
500 or more workers ... 100.0 62.8 37.2 7.8 4.6 10.1 4.4 9.8 6
1 includes severance pay and supplemental unemployment benefits. retail trade; finance, insurance, and real estate; and service industries.
2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing. Note: The sum of individual items may not equal totals due to rounding.

4 Includes transportation, communication, and public utilities; wholesale and



Table 125. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private
industry aircraft manufacturing workers, by occupational group, March 1992

Benefit costs

Total Wages
Series compen- and Supple- Retirement | Legally
' - } ; Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits:
savings benefits

leave pay

Cost per hour worked

Aircraft manufacturing (SIC 3721) . $18.02 $8.95 $2.33 $1.17 $2.39 $1.05 $1.98 $0.03
White-collar occupations 19.18 8.91 2.59 a7 2.34 1.20 1.98 .04
Blue-collar occupations 16.35 9.07 1.95 1.82 2.46 .82 2.00 .02

Percent of total compensation

Aircraft manufacturing (SIC 3721) . 100.0 66.8 33.2 8.6 43 8.9 3.9 7.3 0.1

White-collar occupations 100.0 68.3 317 9.2 2.7 8.3 4.3 7.0 1
Blue-collar occupations 100.0 64.3 35.7 7.7 7.2 9.7 3.2 7.9 1

1 Includes severance pay and supplemental unemployment benefits. Note: The sum of individual items may not equal totals due to rounding.



Table 126. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Civilian workers, by major occupational group, March 1991

) Civilian workers White-collar Blue-collar Service
Compensation
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......ceeveieeieiiieicieee e $16.45 100.0 $19.50 100.0 $15.31 100.0 $9.31 100.0
Wages and salaries ..........cccceeveeiieeniiiiieeniens 11.81 71.8 14.28 73.2 10.44 68.2 6.75 72.5
Total benefits ......cccvvieiiiii 4.65 28.2 5.23 26.8 4.87 31.8 2.56 275
Paid leave 1.16 7.0 1.47 7.5 .95 6.2 .56 6.0
Vacation .. .53 3.2 .65 3.3 49 3.2 .26 2.8
Holiday .... .38 2.3 .49 25 .33 2.2 17 1.8
Sick .. .18 1.1 .25 1.3 .09 .6 .10 11
Other .... .06 4 .08 4 .04 3 .03 3
Supplemental pay .... .33 2.0 .29 15 .52 3.4 .16 17
Premium?® ..... .16 1.0 .08 A4 .36 2.3 .08 9
Shift differential .......... .05 3 .04 2 .06 4 .04 4
Nonproduction bonuses ................ 12 .8 .16 .8 .10 7 .04 A4
Insurance 1.10 6.7 1.24 6.3 1.17 7.7 .57 6.1
Life .05 3 .06 3 .04 3 .02 2
Health 1.01 6.1 1.13 5.8 1.08 7.1 .53 5.7
Sickness and accident .04 3 .04 2 .05 3 .02 2
Retirement and savings . .65 4.0 .81 4.2 .54 35 .37 4.0
Pensions ................. .57 3.5 .70 3.6 A7 3.1 .35 3.8
Savings and thrift .08 5 A1 .6 .07 4 .02 2
Legally required benefits .. 1.39 8.4 1.40 7.2 1.66 10.8 .90 9.7
Social Security? .94 5.7 1.10 5.6 .90 5.9 .53 5.7
Federal unemployment insurance .03 2 .03 1 .03 2 .03 3
State unemployment insurance . .08 5 .08 4 .10 7 .07 7
Workers’ compensation .32 1.9 .19 1.0 .59 3.8 .26 2.8

Other benefits3 ..........cocvvveervverererereeiensnnen. .02 1 (4 &) .02 1 (4 (4

1 includes premium pay for work in addition to the regular work

schedule (such as overtime, weekends, and holidays).

2 The total employer’s cost for Social Security is comprised of an

OASDI portion and a Medicare portion.
Old-Age, Survivors, and Disability Insurance.

OASDI is the acronym for

3 Includes severance pay and supplemental unemployment benefits.
4 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.



Table 127. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Civilian
workers, by occupational and industry group, March 1991

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required o1
Total Insurance ; ) benefits
leave pay savings benefits
Cost per hour worked
Civilian WOrKErs .......ccooeeiieeiienieeee e $16.45 $11.81 $4.65 $1.16 $0.33 $1.10 $0.65 $1.39 $0.02
Occupational group
White-collar occupations 19.50 14.28 5.23 1.47 .29 1.24 .81 1.40 ( 2 )
Professional specialty and technical .... 25.96 19.09 6.87 1.90 .32 1.54 1.35 1.74 .02
Executive, administrative, and managerial ......... 28.23 20.66 7.57 2.52 .46 1.46 1.18 1.93 .03
Administrative support, including clerical ............ 13.38 9.44 3.94 1.04 22 1.17 A7 1.02 ( 2)
Blue-collar occupations ..........cccceevevieniieninenineens 15.31 10.44 4.87 .95 .52 1.17 .54 1.66 .02
Service OCCUPALIONS .......ccveerieeriiieriieiiee e 9.31 6.75 2.56 .56 .16 .57 .37 .90 ( 2 )
Industry group
SEIVICES ..viiiiieiieiie ettt 17.02 12.53 4.49 1.18 .22 1.05 .76 1.28 ( 2 )
Health services 16.75 12.00 4.76 1.52 41 .99 .50 1.33 ( 2 )
Hospitals 18.63 13.12 5.51 1.72 62 1.22 52 1.42 (2)
Educational services .. 24.58 18.01 6.57 1.48 .09 1.70 1.88 1.40 .02
Elementary and secondary education 25.03 18.29 6.74 1.40 .08 1.84 2.05 1.34 .03
Higher education 24.74 18.22 6.52 1.69 11 151 1.65 1.55 (2)
Percent of total compensation
Civilian Workers ..........cccooiiiiiiiiiicee 100.0 71.8 28.2 7.0 2.0 6.7 4.0 8.4 0.1
Occupational group
White-collar occupations 100.0 73.2 26.8 7.5 15 6.3 4.2 7.2 ( 2 )
Professional specialty and technical 100.0 73.5 26.5 7.3 12 5.9 5.2 6.7 A
Executive, administrative, and managerial ......... 100.0 73.2 26.8 8.9 1.6 5.2 4.2 6.8 1
Administrative support, including clerical ............ 100.0 70.6 29.4 7.8 1.6 8.8 35 7.6 (2)
Blue-collar occupations 100.0 68.2 31.8 6.2 3.4 7.7 35 10.8 A
Service 0CCUPALIONS .......ccevvireeveriinreienieeeenneens 100.0 72.5 275 6.0 17 6.1 4.0 9.7 (2)
Industry group
SEIVICES ..ttt 100.0 73.6 26.4 6.9 13 6.2 4.5 7.5 (?)
Health services 100.0 71.6 28.4 9.1 2.4 5.9 3.0 8.0 ()
Hospitals ............ 100.0 70.4 29.6 9.2 3.3 6.6 2.8 7.6 (2)
Educational services .. 100.0 73.3 26.7 6.0 4 6.9 7.6 5.7 A
Elementary and secondary education 100.0 73.1 26.9 5.6 3 7.3 8.2 5.4 A
Higher education 100.0 73.7 26.3 6.8 5 6.1 6.7 6.3 (2)

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.



Table 128. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State and

local government, by selected characteristics,! March 1991

. All workers in State and White-collar occupations Service occupations Service industries
Compensation local governments
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ....c.cveuiriiieieiieieee e $22.31 100.0 $25.07 100.0 $16.02 100.0 $23.69 100.0
Wages and salaries ..........cccccvvveiieniicnieniienes 15.52 69.6 17.86 71.2 10.30 64.3 16.96 71.6
Total benefits ......coceviiiiiiii 6.79 30.4 7.21 28.8 5.72 35.7 6.73 28.4
Paid leave .... 1.75 7.8 1.85 7.4 1.49 9.3 1.59 6.7
Vacation .60 2.7 58 2.3 .62 3.9 44 1.9
Holiday .. .55 25 59 2.4 .46 2.8 .52 2.2
Sick ... 44 2.0 50 2.0 31 1.9 47 2.0
.15 N 17 7 .10 6 17 7
Supplemental pay 21 9 14 5 37 2.3 .16 7
Premium?2 ....... .10 4 .04 2 .20 1.2 .05 2
Shift differential ..... . .04 2 .03 1 .09 6 .04 2
Nonproduction bonuses .............cc.ccev.e .07 3 .07 3 .08 5 .07 3
Insurance 1.63 7.3 1.73 6.9 1.34 8.3 1.72 7.2
Life .05 .06 2 .04 2 .05 2
Health 1.54 6.9 1.63 6.5 1.27 7.9 1.64 6.9
Sickness and accident .03 1 .04 1 .03 2 .03 1
Retirement and savings 1.85 8.3 2.04 8.2 1.49 9.3 1.92 8.1
Pensions .............. 1.84 8.2 2.03 8.1 1.48 9.2 1.91 8.1

Savings and thrift ) * &) &) ) ) ) &)
Legally required benefits 1.34 6.0 1.43 5.7 1.03 6.4 1.32 5.6
Social Security4 1.04 4.6 1.18 4.7 .67 4.2 1.09 4.6

Federal unemployment insurance (3) (3) (®) (3) (3) () (®) (3)
State unemployment insurance .03 1 03 1 .02 .03 1
Workers’ compensation .26 12 21 8 .33 2.0 .20 .8
Other BENEits® ......ccovvieieiririeeseeeseens .02 1 .02 A .02 1 .02 A

1 This table presents data for the two major occupational groups in State
and local governments: White-collar occupations, largely professional
occupations, including teachers; and service occupations, including police and
firefighters; and one major industry group, services. The service industries,
which include health and educational services, employ a large part of the State
and local government workforce.

2 Includes premium pay for work in addition to the regular work schedule
(such as overtime, weekends, and holidays).

3 Cost per hour worked is $0.01 or less.

4 The total employer's cost for Social Security is comprised of an OASDI
portion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors,

and Disability Insurance.

5 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 129. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State
and local government, by occupational and industry group, March 1991

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally oth
L . . . er
sation salaries Paid mental and required o1
Total Insurance ; ) benefits
leave pay savings benefits
Cost per hour worked
State and local government WOrkers ...........c.c.coeuene $22.31 $15.52 $6.79 | $1.75 $0.21 $1.63 $1.85 $1.34 $0.02
Occupational group
White-collar occupations 25.07 17.86 7.21 1.85 14 1.73 2.04 1.43 .02
Professional specialty and technical . . 21.06 13.13 7.93 2.11 .63 1.48 2.38 1.31 .03
Professional speciality ...........ccccccoueee . 20.11 13.32 6.79 2.02 .26 141 1.81 1.26 .02
Executive, administrative, and managerial . .. 28.36 19.66 8.70 2.85 12 1.65 2.36 1.70 .02
Administrative support, including clerical ............ 14.37 9.54 4.82 1.33 .09 1.46 1.03 .90 (2)
Blue-collar occupations ..o, 17.66 11.39 6.27 1.61 .35 1.56 1.35 1.38 (2)
Service occupations ... 16.02 10.30 5.72 1.49 .37 1.34 1.49 1.03 .02
Industry group
Services 23.69 16.96 6.73 1.59 16 1.72 1.92 1.32 02
Health services . 17.87 12.03 5.84 1.82 45 1.26 1.09 1.20 ( 2)
Hospitals 18.17 12.32 5.85 1.86 45 1.22 1.08 121 02
Educational services 25.40 18.45 6.94 1.53 10 1.83 2.10 1.37 02
Elementary and secondary education 25.70 18.72 6.98 1.45 08 1.89 2.18 1.35 03
Higher education 25.42 18.38 7.03 1.79 15 1.67 1.94 1.49 ( 2)
Public administration 20.11 13.32 6.79 2.02 26 1.41 1.81 1.26 02
Percent of total compensation
State and local government workers 100.0 69.6 30.4 7.8 0.9 7.3 8.3 6.0 0.1
Occupational group
White-collar occupations 100.0 712 28.8 7.4 5 6.9 8.2 5.7 1
Professional specialty and technical . 100.0 62.3 37.7 10.0 3.0 7.0 11.3 6.2 A
Professional speciality ..........c.cccceeuees 100.0 66.2 33.8 10.0 1.3 7.0 9.0 6.3 A
Executive, administrative, and managerial ......... 100.0 69.3 30.7 10.1 4 5.8 8.3 6.0 A
Administrative support, including clerical ............ 100.0 66.4 33.6 9.2 6 10.2 7.2 6.3 ( 2)
Blue-collar occupations .........ccccceeveereeniieeneenineens 100.0 64.5 35.5 9.1 2.0 8.8 7.6 7.8 ( 2 )
Service OCCUPALIONS .......oeveerieeeiierieeeiee e 100.0 64.3 35.7 9.3 2.3 8.3 9.3 6.4 A
Industry group
Services 100.0 71.6 28.4 6.7 7 7.2 8.1 5.6 1
Health services . . 100.0 67.3 32.7 10.2 25 7.1 6.1 6.7 (2)
Hospitals ............ . 100.0 67.8 32.2 10.2 25 6.7 6.0 6.7 A
Educational services .. 100.0 72.7 27.3 6.0 A4 7.2 8.3 5.4 A
Elementary and secondary education 100.0 72.8 27.2 5.6 3 7.4 8.5 5.2 N
Higher education 100.0 72.3 27.7 7.0 .6 6.6 7.6 5.9 ( 2 )
Public administration ... 100.0 66.2 33.8 10.0 13 7.0 9.0 6.3 A

1 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.



Table 130. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private
industry workers, by major industry group, March 1991

All workers in private
Compensation industry Goods-producing? | Service-producing? Manufacturing Nonmanufacturing
component
Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......cvvvirriiiiiniieeiee e $15.40 100.0 $18.48 100.0 $14.31 100.0 $18.22 100.0 $14.67 100.0
Wages and Salaries .........ccocceveveieenieeiieesieeieens 11.14 72.3 12.70 68.7 10.58 74.0 12.40 68.1 10.81 73.7
Total beNefits .....ooovevviiiiiie s 4.27 27.7 5.78 313 3.72 26.0 5.81 31.9 3.86 26.3
Paid leave 1.05 6.8 1.27 6.9 .97 6.8 1.38 7.6 96 6.6
Vacation .. 52 34 66 3.6 A7 3.3 71 3.9 47 3.2
Holiday . 35 2.3 46 25 .32 2.2 50 2.8 31 21
Sick ... 13 8 11 6 .14 1.0 12 7 13 9
05 3 05 3 .05 3 05 3 04 3
Supplemental PaY .........ccoceiiiiniieniieeenens .36 2.3 .63 34 .26 1.8 67 3.7 28 19
Premium3 17 1.1 .35 1.9 11 .8 36 2.0 13 9
Shift differential ....... 05 3 .08 4 04 3 09 5 04 .3
Nonproduction bonuses 13 9 .20 11 11 .8 21 1.2 11 .8
Insurance ... 1.01 6.5 1.41 7.6 .86 6.0 1.51 8.3 .88 6.0
Life .05 3 .06 .3 .04 . .07 4 .04 .3
Health .92 6.0 1.28 6.9 .79 5.5 1.37 7.5 .80 5.5
Sickness and accident .04 3 .07 4 .03 2 .07 4 .03 2
Retirement and savings . 44 2.9 .66 3.6 .36 25 .60 3.3 .40 2.7
Pensions .... .35 2.2 .50 2.7 .29 2.0 44 24 .32 2.2
Savings and thri .10 .6 .15 .8 .07 5 .16 9 .08 5
Legally required benefits ..........cccccvviieiiiiines 1.40 9.1 1.78 9.7 1.26 8.8 1.62 8.9 1.34 9.1
Social SECUFity? .......coovevireiriieeeieeeieias .92 6.0 1.09 5.9 .86 6.0 1.08 5.9 .88 6.0
Federal unemployment insurance . .03 2 .03 2 .03 2 .03 2 .03 2
State unemployment insurance . . .09 .6 12 .6 .08 .6 A1 .6 .09 .6
Workers’ compensation ............cccoceeeveerieeenns .33 2.1 .54 2.9 .25 1.8 .39 2.2 .31 2.1
Other benefits® ...........coooveveeeeeeeeeeeeseererie (%) (%) .03 2 (%) (%) .04 2 (%) (%)
1 Includes mining, construction, and manufacturing. portion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors,
2 Includes transportation, communication, and public utilities; wholesale and and Disability Insurance.
retail trade; finance, insurance, and real estate; and service industries. 5 Includes severance pay and supplemental unemployment benefits.
3 Includes premium pay for work in addition to the regular work schedule 6 Cost per hour worked is $0.01 or less.

(such as overtime, weekends, and holidays).
4 The total employer's cost for Social Security is comprised of an OASDI Note: The sum of individual items may not equal totals due to rounding.



Table 131. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Private industry workers, by major occupational group, March 1991

) Al wor_kers in private White-collar Blue-collar Service
Compensation industry
component
Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......cveviiviieiieiieiee e $15.40 100.0 $18.15 100.0 $15.15 100.0 $7.82 100.0
Wages and Salaries ..........cccevviiieniiiieenieeeens 11.14 72.3 13.40 73.8 10.37 68.4 5.96 76.3
Total beNefits .....cccveiiiiiiie s 4.27 27.7 4.75 26.2 4.78 31.6 1.85 23.7
Paid leave 1.05 6.8 1.38 7.6 91 6.0 35 4.5
Vacation .. 52 3.4 67 3.7 47 3.1 18 2.3
Holiday .... 35 2.3 46 25 32 2.1 10 1.3
Sick .. 13 8 19 11 .07 5 05 7
Other .... 05 3 06 3 .04 3 H (1
Supplemental pay .... 36 2.3 32 1.8 54 35 11 14
Premium? ..... 17 11 09 5 36 24 05 7
Shift differential .......... .05 3 .05 3 .06 4 .03 4
Nonproduction bonuses ...........ccccoovvveiiinnnns 13 9 .18 1.0 11 7 .03 3
Insurance 1.01 6.5 1.12 6.2 1.15 7.6 39 5.0
Life 05 3 06 3 04 3 H H
Health 92 6.0 1.02 5.6 1.06 7.0 36 4.6
Sickness and accident 04 3 05 3 05 3 02 2
Retirement and savings . 44 2.9 52 2.9 49 3.2 12 1.6
Pensions ................. 35 2.2 38 21 42 2.8 10 13
Savings and thrift 10 6 14 8 .07 5 02 3
Legally required benefits .. 1.40 9.1 1.39 7.7 1.68 111 .88 11.2
Social Security3 .92 6.0 1.08 5.9 .90 5.9 .51 6.5
Federal unemployment insurance .03 2 .03 2 .03 2 .03 4
State unemployment insurance . .09 6 .09 5 A1 7 .08 1.0
Workers’ compensation .33 21 .18 1.0 .60 3.9 .25 3.2
Other benefits? ..........covvveeveerrrereerisrnrsresresnins (1 (1 (1 &) .02 2 &) (1
1 Cost per hour worked is $0.01 or less. Old-Age, Survivors, and Disability Insurance.
2 Includes premium pay for work in addition to the regular work 4 Includes severance pay and supplemental unemployment benefits.
schedule (such as overtime, weekends, and holidays).
3 The total employer's cost for Social Security is comprised of an Note: The sum of individual items may not equal totals due to rounding.

OASDI portion and a Medicare portion. OASDI is the acronym for



Table 132. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry workers,

by region and bargaining status, March 1991

Regionl Bargaining status
Compensation ) . .
component Northeast South Midwest West Union Nonunion

Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSAtioN ........ccccovvereieerieieenins $17.56 100.0 | $13.68 100.0 | $15.05 100.0 $15.97 100.0 | $19.76 100.0 | $14.56 100.0
Wages and salaries ..........cccceeoevrieinnenns 12.65 72.1 10.03 73.3 10.70 711 11.62 72.8 13.02 65.9 10.78 74.0
Total benefits .......ccocvvveiiiiiiccee 491 27.9 3.65 26.7 4.35 28.9 4.34 27.2 6.75 34.1 3.79 26.0
Paid leave 1.31 7.4 .87 6.4 1.03 6.9 1.04 6.5 1.43 7.2 98 6.7
Vacation . 61 35 44 3.2 55 3.6 51 3.2 77 3.9 47 3.2
Holiday ... 44 2.5 29 2.1 34 2.3 36 2.3 45 2.3 33 2.3
Sick ..... 19 11 10 8 10 7 13 .8 15 8 13 9
07 4 04 3 04 3 03 2 06 3 04 3
Supplemental pay ... 39 2.2 30 2.2 40 2.7 35 2.2 69 35 29 2.0
Premium? ........ 18 1.0 16 1.1 20 1.3 17 1.0 47 2.4 12 8
Shift differential ... . .06 4 .04 3 05 4 04 3 11 6 04 3
Nonproduction bonuses ...... .15 .8 .10 7 15 1.0 14 9 10 5 14 1.0
Insurance ... 1.18 6.7 .83 6.1 1.05 7.0 1.01 6.3 1.78 9.0 86 5.9
Life 05 3 .04 3 05 3 04 3 .07 3 04 3
Health 1.08 6.2 .76 55 95 6.3 92 5.8 1.63 8.2 78 5.4
Sickness and accident 04 2 .03 3 06 4 04 3 .09 4 03 2
Retirement and savings . 50 2.8 35 2.6 49 3.3 45 2.8 .87 4.4 36 25
Pensions ................ 41 2.3 25 1.8 41 2.7 33 2.1 .78 4.0 26 1.8
Savings and thrift ... 09 5 10 8 08 6 11 7 .09 4 10 7
Legally required benefits 1.52 8.7 1.28 9.4 1.35 9.0 1.49 9.3 1.93 9.8 1.30 8.9
Social Security3 1.04 5.9 .84 6.1 .90 6.0 .96 6.0 1.13 5.7 .88 6.1
Federal unemployment insurance .... .03 2 .03 2 .03 2 .03 2 .03 2 .03 2
State unemployment insurance ........ A1 .6 .07 5 .10 7 .10 .6 12 .6 .09 .6
Workers’ compensation .................... .31 18 .33 2.4 .29 1.9 .40 25 .55 2.8 .28 1.9

Other benefits? ........c.coovvinevereiininiis .02 1 (%) (%) .02 1 (®) (%) .05 2 (%) (%)

1 The regional coverage is as follows: Northeast: Connecticut, Maine, overtime, weekends, and holidays).

Massachusetts, New Hampshire, New Jersey, New York, Pennsylvania, Rhode Island,
and Vermont; South: Alabama, Arkansas, Delaware, District of Columbia, Florida,
Georgia, Kentucky, Louisiana, Maryland, Mississippi, North Carolina, Oklahoma, South
Carolina, Tennessee, Texas, Virginia, and West Virginia; Midwest: lllinois, Indiana,
lowa, Kansas, Michigan, Minnesota, Missouri, Nebraska, North Dakota, Ohio, South
Dakota, and Wisconsin; and West: Alaska, Arizona, California, Colorado, Hawaii,
Idaho, Montana, Nevada, New Mexico, Oregon, Utah, Washington, and Wyoming.

2 Includes premium pay for work in addition to the regular work schedule (such as

3 The total employer's cost for Social Security is comprised of an OASDI portion
and a Medicare portion. OASDI is the acronym for Old-Age, Survivors, and Disability
Insurance.

4 Includes severance pay and supplemental unemployment benefits.

5 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.



Table 133. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private
industry workers, by establishment employment size, March 1991

All workers in private 1-99
industry workers 100 or more workers
Compensation
component Total &v?)()rfgz 500 or more workers
Cost Percent Cost Percent
Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......cveviiiieiieiireiee e $15.40 100.0 $13.38 100.0 | $17.34 100.0 | $14.31 100.0 $20.60 100.0
Wages and Salaries ..........cccevevriieniiniieenieeees 11.14 72.3 10.00 74.7 12.23 70.5 10.32 72.1 14.28 69.3
Total DENEfitS .....oovviiiiiiiiee s 4.27 27.7 3.38 25.3 5.11 29.5 3.99 27.9 6.32 30.7
Paid leave ... 1.05 6.8 77 5.7 1.32 7.6 .95 6.7 1.72 8.3
Vacation .. 52 34 38 2.8 .66 3.8 46 3.2 87 4.2
Holiday . 35 2.3 27 2.0 44 25 33 2.3 55 2.7
Sick 13 8 09 7 17 1.0 12 9 22 11
Other 05 3 03 2 .06 3 04 3 08 4
Supplemental pay 36 2.3 26 1.9 .45 2.6 32 2.3 58 2.8
Premium? .. 17 11 12 9 .23 1.3 19 1.3 27 13
Shift differentia 05 3 (2) (2) .09 5 04 3 14 7
Nonproduction bonuses 13 9 14 1.0 13 7 09 6 17 8
Insurance ... 1.01 6.5 74 55 1.26 7.3 .98 6.9 1.56 7.6
Life ....... .05 3 .03 3 .06 3 .04 3 .07 4
Health .92 6.0 68 5.1 1.14 6.6 90 6.3 1.40 6.8
Sickness and accident .04 3 02 2 06 3 04 3 08 4
Retirement and savings . 44 2.9 32 2.4 56 3.2 40 2.8 74 3.6
Pensions .35 2.2 .28 21 A1 24 .29 2.0 .54 2.6
Savings and thrift ..........cccccovviiiiiiie .10 .6 .04 3 .15 .8 .10 7 .19 9
Legally required benefits 1.40 9.1 1.29 9.7 1.50 8.6 1.33 9.3 1.68 8.2
Social Security3 ..........cccconne. .92 6.0 .82 6.1 1.02 5.9 .87 6.1 1.19 5.8
Federal unemployment insurance . .03 2 .03 2 .03 2 .03 2 .03 1
State unemployment insurance . .09 .6 .09 7 .09 5 .09 .6 .09 4
Workers’ compensation .33 2.1 .34 25 31 1.8 .33 2.3 .30 14
Other benefits? ..........covevereeerierenresrsrsresnesnions (2) (2) (2) (2) .02 1 (2) (2) .04 2
1 Includes premium pay for work in addition to the regular work schedule and Disability Insurance.
(such as overtime, weekends, and holidays). 4 Includes severance pay and supplemental unemployment benefits.
Cost per hour worked is $0.01 or less.
3 The total employer's cost for Social Security is comprised of an OASDI Note: The sum of individual items may not equal totals due to rounding.

portion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors,



Table 134. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by occupational and industry group, March 1991

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally
' - ; ; Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All workers in private iNdUSETY ..........cccoveriieeniiiieieeeeene $15.40 $11.14 $4.27 $1.05 $0.36 $1.01 $0.44 $1.40 (2)
Occupational group
White-collar occupations 18.15 13.40 4.75 1.38 .32 1.12 .52 1.39 (2)
Professional specialty and technical . 23.79 17.54 6.24 1.95 .40 1.35 74 1.79 $.02
Executive, administrative, and managerial . 28.15 20.85 7.30 2.43 .53 1.41 .90 1.99 .03
SAIES .. 12.90 10.00 2.90 .65 .23 .67 .25 1.10 ( 2 )
Administrative support, including clerical 13.17 9.41 3.76 .99 .24 1.12 .36 1.04 ( 2 )
Blue-collar occupations 15.15 10.37 4.78 91 .54 1.15 49 1.68 .02
Precision production, craft, and repair ........... 19.24 13.26 5.98 1.18 .64 1.34 .68 2.11 .03
Machine operators, assemblers, and inspectors .. 14.24 9.46 4.78 .94 .66 1.30 41 1.44 .04
Transportation and material moving 15.56 10.59 4.97 .92 48 1.12 .57 1.86 (?)
Handlers, equipment cleaners, helpers, and laborers ...... 10.94 7.69 3.25 .53 .32 .79 .31 1.30 (2)
SErVviCe OCCUPALIONS ....cuvirvieiiieiieeiieetee ettt 7.82 5.96 1.85 .35 A1 .39 12 .88 ( 2 )
Industry group
Goods-producing industries3 18.48 12.70 5.78 1.27 .63 1.41 .66 1.78 .03
Construction 18.32 13.08 5.23 .68 A7 .94 77 2.36 .02
Manufacturing 18.22 12.40 5.81 1.38 .67 1.51 .60 1.62 .04
Durables ... 19.59 13.18 6.41 1.54 77 1.70 .65 1.71 .05
Nondurables ... 16.36 11.36 5.00 1.18 .52 1.25 .54 1.49 .02
Service-producing industries 14.31 10.58 3.72 .97 .26 .86 .36 1.26 (2)
Transportation and public utilities .... 22.09 15.14 6.95 1.83 43 1.71 .85 2.10 .02
Wholesale trade .. 17.10 12.37 4.72 1.12 .45 1.18 .45 151 .02
8.81 6.82 1.98 .38 .16 41 12 .92 ( 2 )
19.04 14.02 5.01 1.54 .30 1.29 .57 1.29 .02
14.70 10.98 3.72 1.03 .24 .82 .36 1.26 ( 2 )
Percent of total compensation
All workers in private iNdUSETY ........ccoceeieiiiiiiiiiiieeeeeeeee 100.0 72.3 27.7 6.8 2.3 6.5 2.9 9.1 (2)
Occupational group
White-collar 0CCUPALIONS .......ccoueiiieiiiiiiieeiie e 100.0 73.8 26.2 7.6 18 6.2 2.9 7.7 ( 2 )
Professional specialty and technical 100.0 73.8 26.2 8.2 1.7 5.7 3.1 7.5 1
Executive, administrative, and managerial . 100.0 74.1 25.9 8.6 1.9 5.0 3.2 71 A
Sales 100.0 775 225 5.1 1.8 5.2 1.9 8.5 (2)
Administrative support, including clerical .......................... 100.0 714 28.6 7.5 18 8.5 2.8 7.9 (2)
Blue-collar occupations 100.0 68.4 31.6 6.0 3.5 7.6 3.2 11.1 2
Precision production, craft, and repair .. 100.0 68.9 31.1 6.2 3.3 7.0 35 11.0 2
Machine operators, assemblers, and inspectors .. 100.0 66.4 33.6 6.6 4.6 9.1 2.9 10.1 3
Transportation and material moving ...........c.cceevene 100.0 68.0 32.0 5.9 3.1 7.2 3.6 12.0 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 70.3 29.7 4.8 2.9 7.2 2.8 119 (2)
SEerviCe OCCUPALIONS ......ccovviiieeiriiriieie e 100.0 76.3 23.7 4.5 14 5.0 1.6 11.2 (2)
Industry group
Goods-producing industries3 100.0 68.7 31.3 6.9 3.4 7.6 3.6 9.7 2
Construction 100.0 71.4 28.6 3.7 2.6 5.1 4.2 12.9 1
Manufacturing ... 100.0 68.1 31.9 7.6 3.7 8.3 3.3 8.9 2
Durables ...... 100.0 67.3 32.7 7.9 4.0 8.7 3.3 8.7 2
Nondurables ... 100.0 69.4 30.6 7.2 3.2 7.7 3.3 9.1 a1
Service-producing industries? .. 100.0 74.0 26.0 6.8 18 6.0 25 8.8 (2)
Transportation and public utilities . 100.0 68.5 315 8.3 2.0 7.7 3.9 9.5 1
Wholesale trade .. 100.0 72.4 27.6 6.5 2.6 6.9 2.7 8.8 1
Retail trade 100.0 775 225 4.3 1.8 4.7 13 10.4 (2)
Finance, insurance, and real estate ... 100.0 73.7 26.3 8.1 1.6 6.8 3.0 6.8 A
Services 100.0 74.7 25.3 7.0 1.6 5.6 25 8.6 (2)

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing.

4 Includes transportation, communication, and public utilities; wholesale and

retail trade; finance, insurance, and real estate; and service industries.

Note: The sum of individual items may not equal totals due to rounding.



Table 135. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
goods-producing and service-producing workers, by occupational group, March 1991

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All workers, goods-producing industries? $18.48 $12.70 $5.78 $1.27 $0.63 $1.41 $0.66 $1.78 $0.03
White-collar occupations 23.65 16.89 6.76 2.02 52 1.63 80 1.76 03
Professional specialty and technical . 26.40 18.71 7.70 2.36 46 1.86 1.06 1.91 05
Executive, administrative, and managerial .... 34.22 24.81 9.40 3.11 88 1.79 1.17 2.42 04
Administrative support, including clerical 14.59 10.14 4.46 1.09 37 1.37 42 1.19 02
Blue-collar occupations ... 16.32 10.94 5.38 .95 .68 1.31 .59 1.81 .03
Precision production, craft, and repair ........... 20.30 13.73 6.57 1.12 77 1.44 .84 2.35 .04
Machine operators, assemblers, and inspectors .. 14.72 9.69 5.03 .99 71 1.38 43 1.48 .04
Transportation and material MoViNg ..........cccooveveeiineenns 16.67 11.08 5.59 .90 71 1.28 .76 1.91 .02
Handlers, equipment cleaners, helpers, and laborers ...... 12.40 8.52 3.88 .58 41 .93 43 1.52 (3)
SErviCe OCCUPALIONS ....cuvirvieiiieiieeiieentee et 14.12 9.56 4.56 .94 48 1.21 .54 1.35 .03
All workers, service-producing industries# ... 14.31 10.58 3.72 .97 .26 .86 .36 1.26 (3)
White-collar occupations 17.13 12.75 4.38 1.26 .29 1.03 A7 1.33 (3)
Professional specialty and technical . 23.18 17.27 5.90 1.85 .38 1.23 .67 1.76 ( 3 )
Executive, administrative, and managerial .... 26.12 19.52 6.59 2.20 42 1.28 .82 1.85 .03
Sales 12.54 9.74 2.81 .62 .22 .64 .24 1.07 ( 3 )
Administrative support, including clerical 12.89 9.27 3.63 .97 22 1.07 .35 1.02 (3)
Blue-collar occupations 13.70 9.66 4.04 .85 .36 .95 .36 1.52 (3)
Precision production, craft, and repair .. 17.83 12.63 5.20 1.26 .46 1.21 .46 1.80 (3)
Transportation and material moving .. 15.10 10.39 4.72 .93 .39 1.06 .49 1.85 (3)
Handlers, equipment cleaners, helpers, and laborers ...... 10.12 7.23 2.89 .50 27 71 24 1.18 (3)
Service 0CCUPALIONS ......covveveeeeiieice e 7.66 5.87 1.79 .34 .10 .37 A1 .87 (%)
Percent of total compensation
All workers, goods-producing industries? 100.0 68.7 31.3 6.9 3.4 7.6 3.6 9.7 0.2
White-collar occupations 100.0 71.4 28.6 8.5 2.2 6.9 34 7.4 1
Professional specialty and technical 100.0 70.9 29.1 9.0 17 7.0 4.0 7.2 2
Executive, administrative, and managerial . 100.0 725 27.5 9.1 2.6 5.2 34 7.1 1
Administrative support, including clerical 100.0 69.5 30.5 7.5 25 9.4 2.9 8.1 1
Blue-collar occupations 100.0 67.0 33.0 5.8 4.2 8.1 3.6 111 2
Precision production, craft, and repair 100.0 67.6 32.4 55 3.8 7.1 4.2 11.6 2
Machine operators, assemblers, and inspectors .............. 100.0 65.8 34.2 6.7 4.8 9.4 2.9 10.0 .3
Transportation and material MoViNg ..........cccooovvveririeernens 100.0 66.5 335 5.4 43 7.7 4.6 11.4 1
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 68.7 31.3 4.7 3.3 7.5 35 12.2 (3)
SEerviCe OCCUPALIONS .......cciiiieieiiiiieie e 100.0 67.7 32.3 6.7 34 8.6 3.8 9.5 2
All workers, service-producing industries? .... 100.0 74.0 26.0 6.8 18 6.0 25 8.8 (3)
White-collar occupations ... 100.0 74.4 25.6 7.4 1.7 6.0 2.7 7.7 (3)
Professional specialty and technical . 100.0 74.5 25.5 8.0 1.7 53 2.9 7.6 (3)
Executive, administrative, and managerial . 100.0 74.8 25.2 8.4 1.6 4.9 3.1 71 1
Sales 100.0 77.6 22.4 5.0 1.8 5.1 1.9 8.5 (3)
Administrative support, including clerical ...............c.coc..... 100.0 719 28.1 7.5 1.7 8.3 2.7 7.9 ( 3 )
Blue-collar occupations 100.0 70.5 29.5 6.2 2.6 6.9 2.6 111 ( 3 )
Precision production, craft, and repair .. 100.0 70.8 29.2 7.1 2.6 6.8 2.6 10.1 (3)
Transportation and material moving .............. 100.0 68.8 31.2 6.2 2.6 7.0 3.2 12.2 (3)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 714 28.6 4.9 2.6 7.0 2.3 11.6 (3)
Service OCCUPALIONS ........ccccviiiiiiiiiiiiniine s 100.0 76.7 23.3 4.4 13 4.9 15 11.3 (%)
1 Includes severance pay and supplemental unemployment benefits. retail trade; finance, insurance, and real estate; and service industries.
2 |ncludes mining, construction, and manufacturing.
3 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.

4 Includes transportation, communication, and public utilities; wholesale and



Table 136. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
manufacturing and nonmanufacturing workers, by occupational group, March 1991

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Oth
' - ; : er
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All workers, manufacturing industries $12.40 $5.81 $1.38 $0.67 $1.51 $0.60 $1.62 $0.04
White-collar occupations 16.63 6.75 2.02 .53 1.69 78 1.71 03
Professional specialty and technical . 18.28 7.53 2.33 A7 1.83 98 1.88 04
Executive, administrative, and managerial .... 34.34 24.89 9.45 3.18 86 1.91 1.14 2.31 04
Administrative support, including clerical 14.71 10.10 4.61 1.12 39 1.45 44 1.19 02
Blue-collar occupations ... 15.83 10.43 5.39 1.09 74 1.43 .52 1.58 .04
Precision production, craft, and repair ........... 20.67 13.59 7.08 1.60 .96 1.77 77 1.94 .05
Machine operators, assemblers, and inspectors .. 14.69 9.67 5.02 .99 71 1.38 43 1.47 .04
Transportation and material MoViNg ..........cccooveveeiineenns 16.38 10.78 5.60 1.02 72 1.37 .69 1.77 .03
Handlers, equipment cleaners, helpers, and laborers ...... 12.17 8.15 4.03 .69 .50 1.11 .37 1.35 .02
SErVviCe OCCUPALIONS ....cuvirvieiiieiieeiieetee et 14.26 9.64 4.62 97 48 1.24 .56 1.34 .03
All workers, nonmanufacturing industries 14.67 10.81 3.86 .96 .28 .88 .40 1.34 (2)
White-collar occupations 17.36 12.91 4.45 1.29 .29 1.04 .48 1.35 (2)
Professional specialty and technical . 23.37 17.39 5.97 1.87 .38 1.25 .69 1.77 ( 2 )
Executive, administrative, and managerial .... 26.68 19.89 6.79 2.26 .45 1.29 .85 1.91 .03
Sales 12.60 9.79 2.82 .62 .22 .65 .25 1.08 ( 2 )
Administrative support, including clerical 12.93 9.30 3.63 .97 22 1.07 .35 1.02 (2)
Blue-collar occupations 14.66 10.32 4.34 .78 .39 .95 A7 1.75 (2)
Precision production, craft, and repair .. 18.62 13.11 5.51 1.01 .50 1.16 .64 2.18 .02
Transportation and material moving .. 15.34 10.54 4.81 .90 42 1.06 .54 1.89 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 10.57 7.56 3.01 .48 .26 .69 .29 1.29 (2)
SErViCe OCCUPALIONS ...ccuvviruiieiieeiieeiiee e e e 7.66 5.87 1.79 .34 .10 .37 11 .87 (2)
Percent of total compensation
All workers, manufacturing industries 100.0 68.1 31.9 7.6 3.7 8.3 3.3 8.9 0.2
White-collar occupations 100.0 71.1 28.9 8.6 2.3 7.2 3.3 7.3 1
Professional specialty and technical 100.0 70.8 29.2 9.0 18 7.1 3.8 7.3 2
Executive, administrative, and managerial . 100.0 725 27.5 9.2 25 5.6 3.3 6.7 1
Administrative support, including clerical 100.0 68.7 31.3 7.6 2.7 9.8 3.0 8.1 1
Blue-collar occupations 100.0 65.9 34.1 6.9 4.7 9.0 3.3 10.0 2
Precision production, craft, and repair 100.0 65.7 34.3 7.7 4.6 8.5 3.7 9.4 2
Machine operators, assemblers, and inspectors .............. 100.0 65.8 34.2 6.7 4.9 9.4 2.9 10.0 .3
Transportation and material MoViNg ..........cccooovvveririeernens 100.0 65.8 34.2 6.2 4.4 8.4 4.2 10.8 2
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 66.9 33.1 5.6 4.1 9.1 3.0 11.1 A
Service OCCUPALIONS .......ccoiireeiiiiieie e 100.0 67.6 324 6.8 3.4 8.7 3.9 9.4 2
All workers, nonmanufacturing industries 100.0 73.7 26.3 6.6 1.9 6.0 2.7 9.1 (2)
White-collar occupations ... 100.0 74.4 25.6 7.4 1.7 6.0 2.8 7.7 (2)
Professional specialty and technical . 100.0 74.4 25.6 8.0 1.6 53 3.0 7.6 (2)
Executive, administrative, and managerial . 100.0 74.6 25.4 8.5 1.7 4.8 3.2 7.2 1
Sales 100.0 77.6 22.4 5.0 1.8 5.1 1.9 8.5 (?)
Administrative support, including clerical ...............c.coc..... 100.0 719 28.1 7.5 1.7 8.2 2.7 7.9 ( 2 )
Blue-collar occupations 100.0 70.4 29.6 5.3 2.6 6.5 3.2 11.9 ( 2 )
Precision production, craft, and repair .. 100.0 70.4 29.6 5.4 2.7 6.2 3.4 11.7 1
Transportation and material moving .............. 100.0 68.7 31.3 5.8 2.7 6.9 35 12.3 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 715 28.5 4.6 25 6.5 2.7 12.2 (2)
Service OCCUPALIONS ........ccccviiiiiiiiiiiiniine s 100.0 76.7 23.3 4.4 13 4.9 15 11.3 (2)

1 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.



Table 137. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by bargaining status, and major industry and occupational group, March 1991

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All union workers, private industry .... $19.76 $13.02 $6.75 $1.43 $0.69 $1.78 $0.87 $1.93 $0.05
Blue-collar occupations 21.11 13.50 7.61 1.47 .87 1.99 1.05 2.18 .06
Goods-producing industries? 21.85 13.85 7.99 1.46 1.00 2.12 1.14 2.19 .08
Service-producing industries3 18.23 12.41 5.83 141 .45 1.54 .68 1.74 .02
Manufacturing ... 20.26 12.66 7.60 1.59 1.06 2.09 .85 1.93 .09
Blue-collar occupations 20.29 12.62 7.67 1.58 1.08 2.12 .85 1.95 .09
Nonmanufacturing 19.51 13.20 6.30 1.35 49 1.62 .88 1.93 .02
All nonunion workers, private industry 14.56 10.78 3.79 .98 .29 .86 .36 1.30 (4)
Blue-collar occupations 12.40 8.93 3.48 .65 .38 .76 .23 1.45 (*)
Goods-producing industries? 17.30 12.29 5.00 1.20 .50 1.16 .49 1.64 .02
Service-producing industries3 13.74 10.32 3.42 91 .23 77 .32 1.19 (%)
MaNUFACTUNING ..oovieiiiiiieeie e 17.47 12.31 5.16 1.31 .52 1.30 .51 1.50 .02
Blue-collar occupations ... 13.24 9.17 4.07 .80 .54 1.03 .33 1.37 *)
Nonmanufacturing 13.92 10.44 3.49 .90 .24 .76 .32 1.25 (4)
Percent of total compensation
All union workers, private industry .... 100.0 65.9 34.1 7.2 35 9.0 4.4 9.8 0.2
Blue-collar occupations 100.0 64.0 36.0 6.9 4.1 9.4 5.0 10.3 3
Goods-producing industries? 100.0 63.4 36.6 6.7 4.6 9.7 5.2 10.0 4
Service-producing industries3 100.0 68.0 32.0 7.7 25 8.4 3.7 9.5 1
Manufacturing .... 100.0 62.5 375 7.8 5.2 10.3 4.2 9.5 4
Blue-collar occupations 100.0 62.2 37.8 7.8 5.3 104 4.2 9.6 A4
Nonmanufacturing 100.0 67.7 32.3 6.9 25 8.3 4.5 9.9 1
All nonunion workers, private industry 100.0 74.0 26.0 6.7 2.0 5.9 25 8.9 %)
Blue-collar occupations 100.0 72.0 28.0 5.2 3.1 6.2 19 11.7 (4
Goods-producing industries2 100.0 71.1 28.9 7.0 2.9 6.7 2.8 9.5 1
Service-producing industries3 100.0 75.1 24.9 6.6 17 5.6 2.3 8.7 (4)
MaNUFACTUNING ..ot 100.0 70.4 29.6 7.5 3.0 7.4 29 8.6 1
Blue-collar occupations ... 100.0 69.2 30.8 6.1 4.1 7.8 25 10.3 (4
Nonmanufacturing 100.0 75.0 25.0 6.5 17 5.5 2.3 9.0 (%)
1 Includes severance pay and supplemental unemployment benefits. 4 Cost per hour worked is $0.01 or less.
2 Includes mining, construction, and manufacturing.
3 Includes transportation, communication, and public utilities; wholesale and Note: The sum of individual items may not equal totals due to rounding.

retail trade; finance, insurance, and real estate; and service industries.



Table 138. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by establishment employment size, and major industry and occupational group, March 1991

Benefit costs
Industry and occupational group, coﬁr?gcisln— W:ﬁ;s Supple- Retirement| Legally
and employment size sation salaries Total Paid mental | and required bOthf_etr 1
ota leave pay nsurance savings benefits enelits
Cost per hour worked
All workers in private industry . $11.14 $4.27 $1.05 $0.36 $1.01 $0.44 $1.40 (2)
1-99 workers 10.00 3.38 77 .26 74 .32 1.29 (2)
100 or more workers 12.23 5.11 1.32 .45 1.26 .56 1.50 $.02
100-499 workers 10.32 3.99 .95 .32 .98 .40 1.33 (2)
500 or more workers 14.28 6.32 1.72 .58 1.56 74 1.68 .04
Goods-producing industries3 18.48 12.70 5.78 1.27 .63 1.41 .66 1.78 .03
1-99 workers .......ccccooveeee. 15.66 11.23 4.44 74 A7 .88 48 1.85 (2)
100 or more workers .. 20.01 13.50 6.51 1.56 72 1.69 .75 1.75 .05
100-499 workers 16.27 11.34 4.94 1.05 .50 1.29 .49 1.59 (2)
500 Or MOre WOrers ..........ccccoviiiiininiicis e 23.41 15.46 7.95 2.02 91 2.05 .99 1.89 .08
Service-producing industries4 14.31 10.58 3.72 97 26 86 36 1.26 ( 2 )
1-99 workers ... 12.85 9.71 3.14 77 21 71 28 1.16 (2)
100 or more workers .. 16.00 11.59 4.41 1.21 31 1.04 46 1.37 ( 2 )
100-499 workers ... 13.43 9.86 3.57 91 24 .84 35 121 (2)
500 or more workers .... 19.00 13.61 5.39 1.55 40 1.27 59 1.56 .02
White-collar occupations ... 18.15 13.40 4.75 1.38 .32 1.12 .52 1.39 ( 2 )
1-99 workers 15.93 12.08 3.86 1.06 .26 90 38 1.26 (2)
100 or more workers 20.14 14.59 5.56 1.67 .38 1.32 .64 1.51 .02
100-499 workers ... 17.11 12.61 4.50 1.28 .28 111 46 1.35 (2)
500 or more workers ... 22.79 16.31 6.48 2.01 A7 151 .80 1.65 .03
Blue-collar occupations ... 15.15 10.37 4.78 91 .54 1.15 .49 1.68 .02
1-99 workers 13.30 9.51 3.79 .62 .37 .80 .37 1.63 (2)
100 or more workers 16.88 11.17 5.71 1.17 .69 1.48 .61 1.72 .0
100-499 workers 14.08 9.68 4.40 .82 .49 1.10 .45 1.53 (2)
500 or more workers ... 20.25 12.96 7.28 1.60 .93 1.93 .79 1.96 .08
Percent of total compensation
All workers in private industry . 100.0 72.3 27.7 6.8 2.3 6.5 2.9 9.1 (2)
1-99 workers .........ccoeenee ..| 100.0 74.7 25.3 5.7 1.9 5.5 24 9.7 (2)
100 or more workers 100.0 70.5 29.5 7.6 2.6 7.3 3.2 8.6 1
100-499 workers ... 100.0 721 27.9 6.7 2.3 6.9 2.8 9.3 (2)
500 or more workers 100.0 69.3 30.7 8.3 2.8 7.6 3.6 8.2 2
Goods-producing industries3 .............ccoccceveeeeeeeeceereeennn 100.0 68.7 31.3 6.9 3.4 7.6 3.6 9.7 2
1-99 workers 100.0 71.7 28.3 4.8 3.0 5.6 3.1 11.8 (2)
100 or more workers .. 100.0 67.5 325 7.8 3.6 8.5 3.8 8.7 2
100-499 workers 100.0 69.7 30.3 6.4 3.1 8.0 3.0 9.8 (2)
500 OF MOIE WOIKEF'S ......oeeeiiiiciieienieieieeteeeieee e 100.0 66.0 34.0 8.6 3.9 8.8 4.2 8.1 4
Service-producing industries4 100.0 74.0 26.0 6.8 18 6.0 25 8.8 (2)
1-99 workers .........cocueeee. ..| 100.0 75.6 24.4 6.0 1.6 5.5 2.2 9.0 (2)
100 or more workers .. 100.0 72.4 27.6 7.5 2.0 6.5 2.9 8.6 (2)
100-499 workers ... 100.0 734 26.6 6.8 1.8 6.3 2.6 9.0 (2)
500 or more workers .... 100.0 71.6 28.4 8.1 21 6.7 31 8.2 1
White-collar occupations ... 100.0 73.8 26.2 7.6 1.8 6.2 2.9 7.7 (?)
1-99 workers ........c....... ...| 100.0 75.8 24.2 6.7 1.6 5.6 24 7.9 (2)
100 or more workers .. 100.0 72.4 27.6 8.3 1.9 6.6 3.2 7.5 1
100-499 workers ... 100.0 73.7 26.3 75 1.6 6.5 2.7 7.9 (2)
500 or more workers .... 100.0 71.6 28.4 8.8 2.1 6.6 35 7.3 1
Blue-collar occupations ... 100.0 68.4 31.6 6.0 35 7.6 3.2 11.1 2
1-99 workers ........c....... ...| 100.0 715 28.5 4.7 2.8 6.0 2.7 12.2 (2)
100 or more workers .. 100.0 66.2 33.8 6.9 4.1 8.7 3.6 10.2 2
100-499 workers ... 100.0 68.8 31.2 5.8 35 7.8 3.2 10.9 (2)
500 or more workers ... 100.0 64.0 36.0 7.9 4.6 9.5 3.9 9.7 4
1 includes severance pay and supplemental unemployment benefits. retail trade; finance, insurance, and real estate; and service industries.
2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing. Note: The sum of individual items may not equal totals due to rounding.

4 Includes transportation, communication, and public utilities; wholesale and



Table 139. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private
industry aircraft manufacturing workers, by occupational group, March 1991

Benefit costs

Total Wages
Series compen- and Supple- Retirement | Legally
' - } ; Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits:
leave pay savings benefits

Cost per hour worked

Aircraft manufacturing (SIC 3721) . $17.11 $8.19 $2.27 $1.22 $2.07 $0.73 $1.88 $0.02
White-collar occupations 18.30 8.08 2.49 .83 2.01 .85 1.88 .02
Blue-collar occupations 15.35 8.43 1.92 1.87 2.16 .55 1.90 .02

Percent of total compensation

Aircraft manufacturing (SIC 3721) . 100.0 67.6 32.4 9.0 438 8.2 2.9 7.4 0.1
White-collar occupations 100.0 69.4 30.6 9.4 3.1 7.6 3.2 7.1 1
Blue-collar occupations 100.0 64.6 35.4 8.1 7.9 9.1 2.3 8.0 1

1 Includes severance pay and supplemental unemployment benefits. Note: The sum of individual items may not equal totals due to rounding.



Table 140. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private
industry workers, by major industry group, March 1990

All workers in private
Compensation industry Goods-producing? | Service-producing? Manufacturing Nonmanufacturing
component
Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......cvvvirriiiiiniieeiee e $14.96 100.0 $17.55 100.0 $13.97 100.0 $17.33 100.0 $14.32 100.0
Wages and Salaries .........ccocceveveieenieeiieesieeieens 10.84 72.4 12.14 69.2 10.34 74.0 11.86 68.4 10.56 73.7
Total beNefits .....ooovevviiiiiie s 4.13 27.6 5.41 30.8 3.63 26.0 5.47 31.6 3.76 26.3
Paid leave 1.03 6.9 1.19 6.8 .96 6.9 1.31 7.6 95 6.6
Vacation .. 51 34 62 35 A7 3.3 67 3.9 47 3.3
Holiday . 34 2.3 43 24 31 2.2 48 2.7 31 2.2
Sick ... 13 8 10 6 .14 1.0 12 7 13 9
04 3 04 2 .05 3 05 3 04 3
Supplemental PaY .........ccoceiiiiniieniieeenens .37 25 .61 35 .28 2.0 .65 3.7 .29 2.0
Premium3 17 1.1 34 1.9 .10 7 34 2.0 12 8
Shift differential ....... 05 3 07 4 .04 3 09 5 03 2
Nonproduction bonuses 16 1.0 20 1.2 14 1.0 22 1.3 14 1.0
INSUFANCE ..ot .92 6.1 1.26 7.2 .79 5.6 1.37 7.9 .80 5.6
Retirement and savings ............cccccoovveicnnen. .45 3.0 .61 35 .39 2.8 .56 3.3 42 2.9
Pensions .36 24 .48 2.7 31 2.2 42 24 .34 24
Savings and thrift ... .09 .6 .14 .8 .07 5 .14 .8 .08 5
Legally required benefits 1.35 9.0 1.70 9.7 1.21 8.7 1.54 8.9 1.29 9.0
Social Security4 .89 6.0 1.03 5.9 .84 6.0 1.02 5.9 .86 6.0
Federal unemployment insurance . . .03 2 .03 2 .03 2 .03 2 .03 2
State unemployment insurance .................... .09 .6 .13 .8 .08 .6 12 7 .09 6
Workers’ compensation ............ccccceeeeeeinnenn 31 2.1 .50 2.8 .23 1.7 .36 2.1 .29 2.0
Other benefitsS ..........cccovvevevevreereiieereeieeieans (8) (%) .03 2 (8) (8) .04 2 (8) (%)
1 ncludes mining, construction, and manufacturing. portion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors,
2 |ncludes transportation, communication, and public utilities; wholesale and and Disability Insurance.
retail trade; finance, insurance, and real estate; and service industries. 5 Includes severance pay and supplemental unemployment benefits.
3 Includes premium pay for work in addition to the regular work schedule 6 Cost per hour worked is $0.01 or less.

(such as overtime, weekends, and holidays).
4 The total employer's cost for Social Security is comprised of an OASDI Note: The sum of individual items may not equal totals due to rounding.



Table 141. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Private industry workers, by major occupational group, March 1990

) Al wor_kers in private White-collar Blue-collar Service
Compensation industry
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......cveviiviieiieiieiee e $14.96 100.0 $17.59 100.0 $14.57 100.0 $7.66 100.0
Wages and Salaries ..........cccevviiieniiiieenieeeens 10.84 72.4 12.99 73.8 10.04 68.9 5.84 76.2
Total beNefits .....cccveiiiiiiie s 4.13 27.6 4.60 26.2 4.53 31.1 1.82 23.8
Paid leave 1.03 6.9 1.35 7.7 .86 59 .36 4.7
Vacation .. .51 3.4 65 3.7 .46 3.1 .19 24
Holiday .... .34 2.3 45 2.6 30 2.1 A1 1.4
Sick .. .13 8 19 11 07 5 .06 7

Other .... 04 3 06 4 03 2 H (1
Supplemental pay .... .37 25 34 1.9 .53 3.6 12 1.6
Premium? ..... A7 11 09 5 .34 2.3 .05 7
Shift differential .......... .05 3 04 2 .06 4 .03 4
Nonproduction bonuses ...........ccccoovvveiiinnnns .16 1.0 21 1.2 13 9 .04 5
INSUrANCE ..o, .92 6.1 1.02 5.8 1.03 7.0 .38 4.9
Retirement and savings .... 45 3.0 54 3.1 A7 3.2 13 1.7
Pensions .36 2.4 40 2.3 41 2.8 A1 1.4
Savings and thrift .09 6 14 8 .06 4 .02 3
Legally required benefits 1.35 9.0 1.34 7.6 1.62 111 .82 10.8
Social Security3 .89 6.0 1.04 5.9 .87 6.0 .49 6.5
Federal unemployment insurance .... .03 2 .03 2 .03 2 .03 4
State unemployment insurance .... .09 6 .09 5 12 .8 .07 9
Workers’ compensation 31 2.1 .16 9 .56 3.9 .22 2.9

Other benefits# ... (H (1 (H H .02 2 (1 H

1 Cost per hour worked is $0.01 or less.

2 Includes premium pay for work in addition to the regular work
schedule (such as overtime, weekends, and holidays).

3 The total employer’s cost for Social Security is comprised of an
OASDI portion and a Medicare portion. OASDI is the acronym for

Old-Age, Survivors, and Disability Insurance.

4 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 142. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry workers,

by region and bargaining status, March 1990

Regionl Bargaining status
Compensation ) . .
component Northeast South Midwest West Union Nonunion

Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation ..........cccoceveeveienieerennens $17.02 100.0 $13.22 100.0 $14.62 100.0 $15.73 100.0 $18.78 100.0 $14.22 100.0
Wages and salaries ..........cccceeoevrieinnenns 12.27 72.1 9.73 73.6 10.38 71.0 11.48 73.0 12.47 66.4 10.52 74.0
Total benefits .......ccocvvveiiiiiiccee 4.75 27.9 3.49 26.4 4.24 29.0 4.25 27.0 6.30 33.6 3.70 26.0
Paid leave 1.28 7.5 85 6.4 1.00 6.9 1.02 6.5 1.35 7.2 96 6.8
Vacation . 60 35 43 3.2 .53 3.6 .50 3.2 73 3.9 A7 3.3
Holiday ... 42 2.5 29 2.2 .33 2.3 .36 2.3 43 2.3 .33 2.3
Sick ..... 18 11 10 8 10 7 13 .8 14 7 13 9
07 4 04 3 04 2 03 2 05 3 04 3
Supplemental pay ... 39 2.3 30 2.3 45 3.0 .36 2.3 .66 35 31 2.2
Premium? ........ 17 1.0 15 1.1 .19 1.3 .16 1.0 A4 2.3 A1 .8
Shift differential ... . .06 4 .04 3 .05 3 .04 2 A1 .6 .03 2
Nonproduction bonuses ...... .16 9 12 9 .20 14 .16 1.0 12 .6 .16 11
INSUFANCE ... 1.07 6.3 77 5.8 .97 6.6 .92 5.8 1.56 8.3 .79 5.6
Retirement and savings .54 3.2 .34 2.6 .48 3.3 A7 3.0 .84 45 .37 2.6
Pensions .45 2.6 .25 1.9 41 2.8 37 2.3 .78 4.1 .28 2.0
Savings and thrift ... .10 .6 .09 7 .07 5 A1 7 .07 4 .10 7
Legally required benefits 1.45 8.5 1.22 9.2 1.32 9.0 1.46 9.3 1.83 9.8 1.25 8.8
Social Security3 1.00 5.9 .81 6.1 .87 5.9 .93 5.9 1.08 5.7 .86 6.0
Federal unemployment insurance .... .03 2 .03 2 .03 2 .03 2 .03 2 .03 2
State unemployment insurance ........ .10 .6 .07 5 A1 7 .10 .6 13 7 .09 .6
Workers’ compensation .................... .28 1.7 .29 2.2 .28 1.9 .40 25 .52 2.7 .27 1.9

Other benefits# (%) (%) (%) (%) .02 2 (%) (%) .05 2 (%) (%)

1 The regional coverage is as follows: Northeast: Connecticut, Maine,
Massachusetts, New Hampshire, New Jersey, New York, Pennsylvania, Rhode Island,
and Vermont; South: Alabama, Arkansas, Delaware, District of Columbia, Florida,
Georgia, Kentucky, Louisiana, Maryland, Mississippi, North Carolina, Oklahoma, South
Carolina, Tennessee, Texas, Virginia, and West Virginia; Midwest: lllinois, Indiana,
lowa, Kansas, Michigan, Minnesota, Missouri, Nebraska, North Dakota, Ohio, South
Dakota, and Wisconsin; and West: Alaska, Arizona, California, Colorado, Hawaii,
Idaho, Montana, Nevada, New Mexico, Oregon, Utah, Washington, and Wyoming.

2 Includes premium pay for work in addition to the regular work schedule (such as

overtime, weekends, and holidays).

3 The total employer’s cost for Social Security is comprised of an OASDI portion
and a Medicare portion. OASDI is the acronym for Old-Age, Survivors, and Disability
Insurance.

4 Includes severance pay and supplemental unemployment benefits.

S Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.



Table 143. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private
industry workers, by establishment employment size, March 1990

All workers in private 1-99
industry workers 100 or more workers
Compensation
component Total &v?)()rfgz 500 or more workers
Cost Percent Cost Percent
Cost Percent Cost Percent Cost Percent
Total COMPENSAtoN .......cccovveiiiiiiiieiee e $14.96 100.0 $13.08 100.0 $16.82 100.0 $13.82 100.0 $20.02 100.0
Wages and Salaries ..........cccevevriieniiniieenieeees 10.84 72.4 9.77 74.7 11.89 70.7 10.02 725 13.90 69.4
Total DENEfitS .....oovviiiiiiiiee s 4.13 27.6 3.31 25.3 4.93 29.3 3.81 27.5 6.12 30.6
Paid leave ... 1.03 6.9 74 5.6 1.31 7.8 .94 6.8 1.70 8.5
Vacation .. 51 34 37 2.8 .65 3.9 46 3.3 86 4.3
Holiday . 34 2.3 26 2.0 43 2.6 32 2.3 55 2.7
Sick 13 8 09 7 17 1.0 12 9 22 11
Other 04 3 03 2 .06 3 04 3 08 4
Supplemental pay 37 25 30 2.3 44 2.6 31 2.3 57 2.9
Premium? .. 17 11 11 9 .22 1.3 18 1.3 26 13
Shift differentia 05 3 (2) (2) .08 5 04 3 13 7
Nonproduction bonuses 16 1.0 18 1.3 14 8 09 6 19 9
INSUFANCE ......coeiiiiiii .92 6.1 .69 5.2 1.15 6.8 .88 6.3 1.44 7.2
Retirement and savings . .45 3.0 .33 2.6 .57 3.4 .39 2.8 .76 3.8
Pensions .... .36 24 .29 2.2 42 25 .29 2.1 .57 2.8
Savings and thri .09 .6 .04 3 14 .8 .10 7 .19 1.0
Legally required benefits ..........cccocvviieiiiiiiens 1.35 9.0 1.25 9.6 1.44 8.6 1.28 9.3 1.61 8.0
Social SECUtY3 .......oeveveeeeeeeeeeereeeerenenns .89 6.0 .80 6.1 .99 5.9 .84 6.0 1.15 5.7
Federal unemployment insurance . .03 2 .03 2 .03 2 .03 2 .03 2
State unemployment insurance . . .09 .6 .09 7 .09 .6 .10 7 .09 5
Workers’ compensation ............cccoeeeeveenineenns 31 2.1 .32 25 .29 1.7 31 2.2 .27 14
Other benefits? ...........coovveveeeeeeeeeeesveseesesrins (2) (2) (2) (2) .02 1 (2) (2) 04 2
1 Includes premium pay for work in addition to the regular work schedule and Disability Insurance.
(such as overtime, weekends, and holidays). 4 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less.
3 The total employer’s cost for Social Security is comprised of an OASDI Note: The sum of individual items may not equal totals due to rounding.

portion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors,



Table 144. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by occupational and industry group, March 1990

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally
' - ; ; Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All workers in private iNdUSETY ..........cccoveriieeniiiieieeeeene $14.96 $10.84 $4.13 $1.03 $0.37 $0.92 $0.45 $1.35 (2)
Occupational group
White-collar occupations 17.59 12.99 4.60 1.35 .34 1.02 .54 1.34 (2)
Professional specialty and technical . 23.27 17.07 6.20 1.92 44 1.29 .80 1.74 $.02
Executive, administrative, and managerial . 26.61 19.65 6.96 2.30 .61 1.29 .89 1.85 .02
SAIES .. 12.12 9.46 2.66 .63 17 .60 .24 1.01 ( 2 )
Administrative support, including clerical 12.64 9.08 3.56 .95 .25 .98 .37 1.00 ( 2 )
Blue-collar occupations 14.57 10.04 4.53 .86 .53 1.03 A7 1.62 .02
Precision production, craft, and repair ........... 18.34 12.73 5.61 1.12 .62 1.18 .65 2.01 .03
Machine operators, assemblers, and inspectors .. 13.47 9.04 4.43 .88 .64 1.13 .38 1.36 .04
Transportation and material moving 15.41 10.62 4.79 .88 46 1.03 .54 1.87 (?)
Handlers, equipment cleaners, helpers, and laborers ...... 10.61 7.45 3.16 .51 .33 .73 .31 1.27 (2)
SErVviCe OCCUPALIONS ....cuvirvieiiieiieeiieetee ettt 7.66 5.84 1.82 .36 12 .38 .13 .82 ( 2 )
Industry group
Goods-producing industries3 17.55 12.14 5.41 1.19 .61 1.26 .61 1.70 .03
Construction 17.42 12.55 4.87 .63 46 .83 71 2.22 .02
Manufacturing 17.33 11.86 5.47 1.31 .65 1.37 .56 1.54 .04
Durables ... 18.56 12.54 6.02 1.45 77 1.52 .60 1.64 .05
Nondurables ... 15.59 10.89 4.69 1.12 .48 1.15 .52 1.40 .02
Service-producing industries 13.97 10.34 3.63 .96 .28 .79 .39 121 (2)
Transportation and public utilities .... 21.48 14.74 6.74 1.77 43 1.55 .93 2.03 .02
Wholesale trade .. 17.45 12.65 4.80 1.23 46 1.12 51 1.47 .02
8.52 6.62 1.90 37 .16 .38 .13 .86 ( 2 )
18.04 13.35 4.69 1.49 .25 1.16 .54 1.23 (2)
14.41 10.75 3.67 1.02 .30 74 .39 1.21 ( 2 )
Percent of total compensation
All workers in private iNdUSETY ........ccoceeieiiiiiiiiiiieeeeeeeee 100.0 72.4 27.6 6.9 25 6.1 3.0 9.0 ( 2 )
Occupational group
White-collar 0CCUPALIONS .......ccoueiiieiiiiiiieeiie e 100.0 73.8 26.2 7.7 19 5.8 3.1 7.6 ( 2 )
Professional specialty and technical 100.0 73.3 26.7 8.2 19 55 35 7.5 1
Executive, administrative, and managerial . 100.0 73.9 26.1 8.6 2.3 4.8 3.3 7.0 A
Sales 100.0 78.0 22.0 5.2 1.4 5.0 2.0 8.4 (2)
Administrative support, including clerical .......................... 100.0 71.8 28.2 7.5 2.0 7.8 2.9 7.9 (2)
Blue-collar occupations 100.0 68.9 31.1 59 3.6 7.0 3.2 11.1 2
Precision production, craft, and repair .. 100.0 69.4 30.6 6.1 3.4 6.4 3.6 10.9 2
Machine operators, assemblers, and inspectors .. 100.0 67.1 32.9 6.5 4.8 8.4 2.8 10.1 3
Transportation and material moving ...........c.cceevene 100.0 68.9 311 5.7 3.0 6.7 35 12.1 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 70.2 29.8 4.8 3.1 6.9 2.9 119 (2)
SEerviCe OCCUPALIONS ......ccovviiieeiriiriieie e 100.0 76.2 23.8 4.7 1.6 4.9 1.7 10.8 (2)
Industry group
Goods-producing industries3 100.0 69.2 30.8 6.8 35 7.2 35 9.7 2
Construction 100.0 72.0 28.0 3.6 2.6 4.8 4.1 12.7 1
Manufacturing ... 100.0 68.4 31.6 7.6 3.7 7.9 3.3 8.9 2
Durables ...... 100.0 67.6 32.4 7.8 4.1 8.2 3.2 8.8 3
Nondurables ... 100.0 69.9 30.1 7.2 3.1 7.4 3.3 9.0 a1
Service-producing industries? .. 100.0 74.0 26.0 6.9 2.0 5.6 2.8 8.7 (2)
Transportation and public utilities . 100.0 68.6 314 8.3 2.0 7.2 43 9.5 1
Wholesale trade .. 100.0 72.5 27.5 7.1 2.6 6.4 29 8.4 1
Retail trade 100.0 77.7 22.3 4.3 1.8 45 15 10.1 (2)
Finance, insurance, and real estate ... 100.0 74.0 26.0 8.3 1.4 6.4 3.0 6.8 (2)
Services 100.0 74.6 25.4 7.0 21 5.2 2.7 8.4 (2)

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing.

4 Includes transportation, communication, and public utilities; wholesale and

retail trade; finance, insurance, and real estate; and service industries.

Note: The sum of individual items may not equal totals due to rounding.



Table 145. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
goods-producing and service-producing workers, by occupational group, March 1990

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All workers, goods-producing industries? $17.55 $12.14 $5.41 $1.19 $0.61 $1.26 $0.61 $1.70 $0.03
White-collar occupations 22.44 16.06 6.38 1.91 51 1.51 7 1.67 03
Professional specialty and technical . 25.32 17.98 7.34 2.28 40 1.76 98 1.87 04
Executive, administrative, and managerial .... 32.05 23.31 8.75 2.92 81 1.67 1.12 2.21 03
Administrative support, including clerical 14.02 9.74 4.28 1.03 42 1.23 42 1.15 02
Blue-collar occupations ... 15.52 10.50 5.02 .89 .66 1.15 .55 1.73 .04
Precision production, craft, and repair ........... 19.31 13.21 6.10 1.05 74 1.26 .78 2.23 .04
Machine operators, assemblers, and inspectors .. 13.83 9.17 4.66 .92 .70 1.22 .40 1.38 .05
Transportation and material MoViNg ..........cccooveveeiineenns 16.30 10.93 5.36 .87 .68 1.18 71 1.91 .02
Handlers, equipment cleaners, helpers, and laborers ...... 11.88 8.23 3.65 .53 41 .81 .38 1.51 (3)
SErviCe OCCUPALIONS ....cuvirvieiiieiieeiieentee et 13.49 9.15 4.34 91 .50 1.14 48 1.29 .03
All workers, service-producing industries# ... 13.97 10.34 3.63 .96 .28 .79 .39 1.21 (3)
White-collar occupations 16.64 12.38 4.25 1.24 31 .93 49 1.27 (3)
Professional specialty and technical . 22.79 16.85 5.94 1.83 .45 1.17 .76 1.70 ( 3 )
Executive, administrative, and managerial ... 24.84 18.46 6.38 2.10 .55 1.16 .81 1.74 (3)
Sales 11.70 9.15 2.55 .60 17 .57 .23 .98 ( 3 )
Administrative support, including clerical 12.32 8.93 3.40 .93 21 .93 .36 97 (3)
Blue-collar occupations 13.33 9.44 3.89 .83 .36 .86 .37 1.47 (3)
Precision production, craft, and repair .. 16.94 12.03 491 1.24 .45 1.06 A7 1.68 (3)
Transportation and material moving .. 15.05 10.49 4.56 .89 .37 97 A7 1.85 (3)
Handlers, equipment cleaners, helpers, and laborers ...... 9.81 6.96 2.85 .49 .28 .69 .26 1.12 (3)
Service 0CCUPALIONS ......covveveeeeiieice e 7.50 5.75 1.75 .35 A1 .35 A2 .81 (%)
Percent of total compensation
All workers, goods-producing industries? 100.0 69.2 30.8 6.8 35 7.2 35 9.7 0.2
White-collar occupations 100.0 71.6 28.4 8.5 2.3 6.7 34 7.4 1
Professional specialty and technical 100.0 71.0 29.0 9.0 1.6 7.0 3.9 7.4 2
Executive, administrative, and managerial . 100.0 72.7 27.3 9.1 25 5.2 35 6.9 1
Administrative support, including clerical 100.0 69.5 30.5 7.4 3.0 8.8 3.0 8.2 1
Blue-collar occupations 100.0 67.7 32.3 5.7 4.2 7.4 35 11.2 2
Precision production, craft, and repair 100.0 68.4 31.6 5.4 3.8 6.5 4.0 11.5 2
Machine operators, assemblers, and inspectors .............. 100.0 66.3 33.7 6.6 5.1 8.8 2.9 10.0 .3
Transportation and material MoViNg ..........cccooovvveririeernens 100.0 67.1 32.9 5.3 4.2 7.2 4.4 11.7 1
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 69.3 30.7 4.5 35 6.8 3.2 12.7 (3)
SEerviCe OCCUPALIONS .......cciiiieieiiiiieie e 100.0 67.8 32.2 6.7 3.7 8.4 3.6 9.5 3
All workers, service-producing industries? .... 100.0 74.0 26.0 6.9 2.0 5.6 2.8 8.7 (3)
White-collar occupations ... 100.0 74.4 25.6 7.5 1.9 5.6 3.0 7.6 (3)
Professional specialty and technical . 100.0 73.9 26.1 8.0 2.0 5.2 33 7.5 (3)
Executive, administrative, and managerial . 100.0 74.3 25.7 8.4 2.2 4.7 3.3 7.0 (3)
Sales 100.0 78.2 21.8 5.1 15 4.8 2.0 8.4 (3)
Administrative support, including clerical ...............c.coc..... 100.0 72.4 27.6 7.5 1.7 7.5 2.9 7.9 ( 3 )
Blue-collar occupations 100.0 70.8 29.2 6.2 2.7 6.4 2.8 11.0 ( 3 )
Precision production, craft, and repair .. 100.0 71.0 29.0 7.3 2.6 6.3 2.7 9.9 (3)
Transportation and material moving .............. 100.0 69.7 30.3 5.9 25 6.5 3.1 12.3 (3)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 71.0 29.0 5.0 2.9 7.0 2.7 114 (3)
Service OCCUPALIONS ........ccccviiiiiiiiiiiiniine s 100.0 76.6 23.4 4.6 15 4.7 17 10.8 (%)
1 Includes severance pay and supplemental unemployment benefits. retail trade; finance, insurance, and real estate; and service industries.
2 |ncludes mining, construction, and manufacturing.
3 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.

4 Includes transportation, communication, and public utilities; wholesale and



Table 146. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
manufacturing and nonmanufacturing workers, by occupational group, March 1990

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Oth
' - ; : er
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All workers, manufacturing industries $11.86 $5.47 $1.31 $0.65 $1.37 $0.56 $1.54 $0.04
White-collar occupations 15.97 6.46 1.94 .51 1.58 76 1.64 03
Professional specialty and technical . 17.76 7.27 2.27 A1 1.76 93 1.86 04
Executive, administrative, and managerial .... 32.53 23.59 8.93 3.02 79 1.81 1.14 2.13 03
Administrative support, including clerical 14.19 9.72 4.47 1.08 a7 1.31 44 1.16 02
Blue-collar occupations ... 14.94 9.92 5.02 1.02 72 1.27 A7 1.50 .04
Precision production, craft, and repair ........... 19.36 12.86 6.50 1.49 .92 1.54 .68 1.83 .05
Machine operators, assemblers, and inspectors .. 13.81 9.15 4.66 .92 .70 1.22 .39 1.38 .05
Transportation and material MoViNg ..........cccooveveeiineenns 16.00 10.61 5.39 .99 .69 1.28 .64 1.77 .02
Handlers, equipment cleaners, helpers, and laborers ...... 11.66 7.82 3.84 .65 .50 1.01 .33 1.33 .02
SErVviCe OCCUPALIONS ....cuvirvieiiieiieeiieetee et 13.65 9.23 4.42 .94 .49 1.17 49 1.29 .04
All workers, nonmanufacturing industries 14.32 10.56 3.76 .95 .29 .80 42 1.29 (2)
White-collar occupations 16.82 12.52 431 1.26 .32 .94 .50 1.29 (2)
Professional specialty and technical . 22.90 16.92 5.98 1.85 .45 1.18 .78 1.71 ( 2 )
Executive, administrative, and managerial ... 25.25 18.75 6.50 2.13 .57 117 .83 1.79 (2)
Sales 11.77 9.20 2.57 .60 17 .57 .24 .99 ( 2 )
Administrative support, including clerical 12.36 8.96 3.40 .92 21 .93 .36 .98 (2)
Blue-collar occupations 14.30 10.13 4.17 .75 .39 .85 A7 1.70 (2)
Precision production, craft, and repair .. 17.89 12.67 5.22 97 49 1.02 .64 2.08 .02
Transportation and material moving .. 15.26 10.62 4.64 .86 .40 97 .51 1.89 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 10.27 7.33 2.94 .46 .28 .64 .30 1.25 (2)
SErViCe OCCUPALIONS ...ccuvviruiieiieeiieeiiee e e e 7.50 5.75 1.75 .35 11 .35 12 .81 (2)
Percent of total compensation
All workers, manufacturing industries 100.0 68.4 31.6 7.6 3.7 7.9 3.3 8.9 0.2
White-collar occupations 100.0 71.2 28.8 8.7 2.3 7.0 34 7.3 1
Professional specialty and technical 100.0 71.0 29.0 9.1 1.6 7.0 3.7 7.4 2
Executive, administrative, and managerial . 100.0 725 27.5 9.3 24 5.6 35 6.6 1
Administrative support, including clerical 100.0 68.5 315 7.6 3.3 9.2 3.1 8.2 1
Blue-collar occupations 100.0 66.4 33.6 6.8 4.8 8.5 3.1 10.1 3
Precision production, craft, and repair 100.0 66.4 33.6 7.7 47 7.9 35 9.5 3
Machine operators, assemblers, and inspectors .............. 100.0 66.3 33.7 6.7 5.1 8.9 2.9 10.0 .3
Transportation and material MoViNg ..........cccooovvveririeernens 100.0 66.3 33.7 6.2 43 8.0 4.0 11.1 1
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 67.1 32.9 5.6 4.3 8.7 2.8 11.4 A
Service OCCUPALIONS .......ccoiireeiiiiieie e 100.0 67.6 324 6.9 3.6 8.6 3.6 9.5 3
All workers, nonmanufacturing industries 100.0 73.7 26.3 6.6 2.0 5.6 2.9 9.0 (2)
White-collar occupations ... 100.0 74.4 25.6 7.5 1.9 5.6 3.0 7.6 (2)
Professional specialty and technical . 100.0 73.9 26.1 8.1 2.0 5.2 34 7.5 (2)
Executive, administrative, and managerial . 100.0 74.2 25.8 8.5 2.3 4.6 3.3 7.1 (2)
Sales 100.0 78.2 21.8 5.1 15 4.8 2.0 8.4 (2)
Administrative support, including clerical ...............c.coc..... 100.0 72.5 275 7.5 1.7 7.5 2.9 7.9 ( 2 )
Blue-collar occupations 100.0 70.8 29.2 5.2 2.7 6.0 3.3 11.9 ( 2 )
Precision production, craft, and repair .. 100.0 70.8 29.2 5.4 2.7 5.7 3.6 11.6 1
Transportation and material moving .............. 100.0 69.6 30.4 5.6 2.6 6.3 34 12.4 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 714 28.6 4.5 2.7 6.3 2.9 12.1 (2)
Service OCCUPALIONS ........ccccviiiiiiiiiiiiniine s 100.0 76.6 23.4 4.6 15 4.7 17 10.8 (2)

1 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.



Table 147. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry

workers, by bargaining status, and major industry and occupational group, March 1990

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally
' - ; ; Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All union workers, private industry .... $18.78 $12.47 $6.30 $1.35 $0.66 $1.56 $0.84 $1.83 $0.05
Blue-collar occupations 20.05 12.94 7.11 1.38 .84 1.75 1.00 2.07 .07
Goods-producing industries? 20.61 13.20 7.41 1.36 .97 1.85 1.06 2.08 .09
Service-producing industries3 17.39 11.93 5.46 1.35 43 1.34 .68 1.64 (4
Manufacturing .... 19.07 12.03 7.04 1.49 1.03 1.83 77 1.82 .10
Blue-collar occupations 19.05 11.97 7.07 1.47 1.04 1.85 77 1.84 .10
Nonmanufacturing 18.62 12.71 5.92 1.28 A7 1.42 .88 1.84 .02
All nonunion workers, private industry 14.22 10.52 3.70 .96 .31 .79 .37 1.25 (4)
Blue-collar occupations 12.12 8.75 3.37 .63 .39 .70 .24 141 (*)
Goods-producing industries? 16.52 11.78 4.73 1.14 49 1.06 46 1.58 (%)
Service-producing industries3 13.47 10.10 3.36 .90 .25 71 .35 1.15 (4)
MaNUFACTUNING ..oovieiiiiiieeie e 16.72 11.80 4.92 1.25 .52 1.20 .49 1.44 .02
Blue-collar occupations ... 12.63 8.77 3.86 .76 .54 .94 .30 1.31 *)
Nonmanufacturing 13.64 10.22 3.42 .89 .26 .70 .35 1.21 (4)
Percent of total compensation
All union workers, private industry .... 100.0 66.4 33.6 7.2 35 8.3 4.5 9.8 0.2
Blue-collar occupations 100.0 64.5 355 6.9 4.2 8.7 5.0 10.3 3
Goods-producing industries? 100.0 64.0 36.0 6.6 4.7 9.0 5.1 10.1 4
Service-producing industries3 100.0 68.6 314 7.8 25 7.7 3.9 9.5 (%)
Manufacturing .... 100.0 63.1 36.9 7.8 5.4 9.6 4.1 9.6 5
Blue-collar occupations 100.0 62.9 37.1 7.7 5.4 9.7 4.0 9.7 5
Nonmanufacturing 100.0 68.2 31.8 6.9 25 7.6 4.7 9.9 1
All nonunion workers, private industry 100.0 74.0 26.0 6.8 2.2 5.6 2.6 8.8 %)
Blue-collar occupations 100.0 72.2 27.8 5.2 3.2 5.8 19 11.7 (4
Goods-producing industries2 100.0 71.3 28.7 6.9 3.0 6.4 2.8 9.6 (4
Service-producing industries3 100.0 75.0 25.0 6.7 19 5.3 2.6 8.5 (%)
MaNUFACTUNING ..ot 100.0 70.6 29.4 7.5 3.1 7.2 29 8.6 1
Blue-collar occupations ... 100.0 69.4 30.6 6.0 43 7.5 24 104 (4
Nonmanufacturing 100.0 74.9 25.1 6.6 1.9 5.1 25 8.9 (%)

1 Includes severance pay and supplemental unemployment benefits.

2 Includes mining, construction, and manufacturing.

3 Includes transportation, communication, and public utilities; wholesale and
retail trade; finance, insurance, and real estate; and service industries.

4 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.



Table 148. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by establishment size, and major industry and occupational group, March 1990

Benefit costs
Industry and occupational group, coﬁr?gcisln— W:ﬁ;s Supple- Retirement| Legally
and employment size sation salaries Total Paid mental | and required bOthf_etr 1
ota leave pay nsurance savings benefits enelits
Cost per hour worked
All workers in private industry . $10.84 $4.13 $1.03 $0.37 $0.92 $0.45 $1.35 (2)
1-99 workers 9.77 3.31 74 .30 .69 .33 1.25 (2)
100 or more workers 11.89 4.93 1.31 A4 1.15 .57 1.44 $.02
100-499 workers 10.02 3.81 .94 31 .88 .39 1.28 (2)
500 or more workers 13.90 6.12 1.70 .57 1.44 .76 1.61 .04
Goods-producing industries3 17.55 12.14 5.41 1.19 .61 1.26 .61 1.70 .03
1-99 workers .......ccccooveeee. 15.13 10.92 421 .70 44 .82 46 1.77 (2)
100 or more workers .. 18.93 12.83 6.09 1.47 71 151 70 1.67 05
100-499 workers 15.66 10.94 4.72 1.02 .50 1.17 .48 1.55 (2)
500 Or MOre WOrers ..........ccccoviiiiininiicis e 22.03 14.63 7.40 1.90 .90 1.83 .90 1.78 .09
Service-producing industries4 13.97 10.34 3.63 .96 28 79 39 1.21 ( 2 )
1-99 workers ... 12.56 9.48 3.09 .75 26 65 30 1.12 (2)
100 or more workers .. 15.68 11.38 4.30 1.22 30 96 49 1.32 ( 2 )
100-499 workers ... 12.91 9.56 3.35 91 22 73 34 1.15 (2)
500 or more workers .... 18.83 13.46 5.37 1.58 38 1.21 67 1.51 .02
White-collar occupations ... 17.59 12.99 4.60 1.35 .34 1.02 54 1.34 ( 2 )
1-99 workers 15.52 11.73 3.79 1.03 .32 82 40 1.22 (2)
100 or more workers 19.50 14.15 5.35 1.65 .36 121 67 1.44 02
100-499 workers ... 16.39 12.15 4.24 1.26 .26 .97 46 1.28 (2)
500 or more workers ... 22.22 15.90 6.32 1.99 .45 1.42 85 1.58 .02
Blue-collar occupations ... 14.57 10.04 4.53 .86 .53 1.03 A7 1.62 .02
1-99 workers 12.97 9.33 3.64 .59 .37 .73 .37 1.57 (2)
100 or more workers 16.15 10.75 5.40 1.13 .68 1.32 .57 1.66 .0
100-499 workers 13.62 9.41 4.21 .81 .49 1.00 41 1.50 (2)
500 or more workers ... 19.20 12.36 6.83 1.52 .92 1.70 76 1.85 .09
Percent of total compensation
All workers in private industry . 100.0 72.4 27.6 6.9 25 6.1 3.0 9.0 (2)
1-99 workers .........ccoeenee ..| 100.0 74.7 25.3 5.6 2.3 5.2 2.6 9.6 (2)
100 or more workers 100.0 70.7 29.3 7.8 2.6 6.8 34 8.6 1
100-499 workers ... 100.0 725 275 6.8 2.3 6.3 2.8 9.3 (2)
500 or more workers 100.0 69.4 30.6 8.5 29 7.2 3.8 8.0 2
Goods-producing industries3 .............ccoccceveeeeeeeeceereeennn 100.0 69.2 30.8 6.8 35 7.2 35 9.7 2
1-99 workers 100.0 72.2 27.8 4.6 29 5.4 3.1 11.7 (2)
100 or more workers .. 100.0 67.8 32.2 7.8 3.7 8.0 3.7 8.8 3
100-499 workers 100.0 69.9 30.1 6.5 3.2 7.4 3.1 9.9 (2)
500 OF MOIE WOIKEF'S ......oeeeiiiiciieienieieieeteeeieee e 100.0 66.4 33.6 8.6 4.1 8.3 4.1 8.1 4
Service-producing industries4 100.0 74.0 26.0 6.9 2.0 5.6 2.8 8.7 (2)
1-99 workers .........cocueeee. ..| 100.0 75.4 24.6 6.0 21 5.2 24 8.9 (2)
100 or more workers .. 100.0 72.6 27.4 7.8 1.9 6.1 3.2 8.4 ( 2 )
100-499 workers ... 100.0 74.0 26.0 7.0 1.7 5.7 2.6 8.9 (2)
500 or more workers .... 100.0 715 28.5 8.4 2.0 6.4 3.6 8.0 1
White-collar occupations ... 100.0 73.8 26.2 7.7 19 5.8 31 7.6 (?)
1-99 workers ........c....... ...| 100.0 75.6 24.4 6.6 21 5.3 2.6 7.8 (2)
100 or more workers .. 100.0 72.6 27.4 8.5 1.9 6.2 3.4 7.4 1
100-499 workers ... 100.0 741 25.9 7.7 1.6 5.9 2.8 7.8 (2)
500 or more workers .... 100.0 71.6 28.4 9.0 2.0 6.4 3.8 7.1 1
Blue-collar occupations ... 100.0 68.9 31.1 5.9 3.6 7.0 3.2 11.1 2
1-99 workers ........c....... ...| 100.0 71.9 28.1 4.6 2.8 5.6 29 121 (2)
100 or more workers .. 100.0 66.5 33.5 7.0 4.2 8.2 35 10.3 .3
100-499 workers ... 100.0 69.1 30.9 5.9 3.6 7.3 3.0 11.0 (2)
500 or more workers ... 100.0 64.4 35.6 7.9 4.8 8.9 4.0 9.6 4
1 includes severance pay and supplemental unemployment benefits. retail trade; finance, insurance, and real estate; and service industries.
2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing. Note: The sum of individual items may not equal totals due to rounding.

4 Includes transportation, communication, and public utilities; wholesale and



Table 149. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private
industry aircraft manufacturing workers, by occupational group, March 1990

Benefit costs

Total Wages
Series compen- and Supple- Retirement | Legally
' - } ; Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits:
leave pay savings benefits
Cost per hour worked
Aircraft manufacturing (SIC 3721) . $16.32 $7.84 | $2.16 $1.27 $1.84 $0.76 $1.79 ()
White-collar occupations 17.71 7.80 2.40 .87 1.82 .89 1.81 (2)
Blue-collar occupations 14.26 7.96 1.80 1.93 1.88 .56 1.79 (2)
Percent of total compensation
Aircraft manufacturing (SIC 3721) . 100.0 67.5 32.4 8.9 5.3 7.6 31 7.4 (2)
White-collar occupations 100.0 69.4 30.6 9.4 3.4 7.1 3.5 7.1 ( 2 )
Blue-collar occupations 100.0 64.2 35.8 8.1 8.7 8.5 25 8.1 (2)

1 includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.



Table 150. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private
industry workers, by major industry group, March 1989

All workers in private
Compensation industry Goods-producing? | Service-producing? Manufacturing Nonmanufacturing
component
Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......cvvvirriiiiiniieeiee e $14.28 100.0 $17.21 100.0 $13.12 100.0 $17.16 100.0 $13.46 100.0
Wages and salaries ...........ccccceevreeieeninieeneneeeens 10.38 72.7 11.90 69.2 9.78 74.5 11.71 68.2 10.00 74.3
Total beNefits .....ooovevviiiiiie s 3.90 27.3 5.30 30.8 3.35 25.5 5.45 31.8 3.46 25.7
Paid leave 1.00 7.0 1.20 7.0 .92 7.0 1.33 7.7 91 6.8
Vacation .. .50 35 .62 3.6 .45 3.4 .68 3.9 .45 3.3
Holiday . .34 24 43 25 .30 2.3 .49 2.8 .30 2.2
Sick ... 12 9 10 6 .13 1.0 12 7 13 9
04 3 04 2 .04 3 04 3 04 3
Supplemental PaY .........ccoceiiiiniieniieeenens .34 2.4 .60 35 .23 1.8 65 3.8 25 1.8
Premium3 17 1.2 .37 2.2 09 7 40 2.3 11 8
Shift differential ....... 05 3 .08 5 03 3 10 .6 03 2
Nonproduction bonuses 12 8 .15 8 10 .8 15 .9 11 .8
INSUFANCE ..ot .85 6.0 1.28 7.4 .68 5.2 1.40 8.1 .70 5.2
Retirement and savings ............cccccoovveicnnen. 42 2.9 .57 3.3 .36 2.7 .54 3.2 .39 2.9
Pensions .34 24 .45 2.6 .30 2.3 41 24 .32 24
Savings and thrift ... .08 .6 12 7 .06 5 13 .8 .07 5
Legally required benefits 1.27 8.9 1.61 9.3 1.14 8.7 1.48 8.6 1.21 9.0
Social Security4 .84 5.9 1.00 5.8 77 5.9 1.00 5.9 .79 5.9
Federal unemployment insurance . . .03 2 .03 2 .03 2 .03 2 .03 2
State unemployment insurance .................... A1 .8 .16 9 .09 7 .15 .9 .10 7
Workers’ compensation ............ccccceeeeeeinnenn .27 1.9 41 2.4 .21 1.6 .29 1.7 .26 1.9
Other benefitsS ..........cccovvevevevreereiieereeieeieans .02 1 .05 3 (8) (8) .05 3 (8) (%)
1 ncludes mining, construction, and manufacturing. portion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors,
2 |ncludes transportation, communication, and public utilities; wholesale and and Disability Insurance.
retail trade; finance, insurance, and real estate; and service industries. 5 Includes severance pay and supplemental unemployment benefits.
3 Includes premium pay for work in addition to the regular work schedule 6 Cost per hour worked is $0.01 or less.

(such as overtime, weekends, and holidays).
4 The total employer's cost for Social Security is comprised of an OASDI Note: The sum of individual items may not equal totals due to rounding.



Table 151. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Private industry workers, by major occupational group, March 1989

) Al wor_kers in private White-collar Blue-collar Service
Compensation industry
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......ccoeevveieririeieiee e $14.28 100.0 $16.57 100.0 $14.35 100.0 $7.16 100.0
Wages and salaries ..........ccccceevveiieiiienienieens 10.38 72.7 12.29 74.2 9.91 69.1 5.50 76.8
Total benefits ......ccccvveeiiiiiiiic s 3.90 27.3 4.28 25.8 4.44 30.9 1.66 23.2
Paid leave 1.00 7.0 1.31 7.9 .87 6.1 .34 4.8
Vacation .. .50 35 63 3.8 .46 3.2 .18 25
Holiday .... .34 2.4 43 2.6 31 2.2 .10 1.4
Sick .. A2 9 19 11 07 5 .05 7

Other .... 04 3 06 3 03 2 H (1
Supplemental pay .... .34 2.4 29 1.7 .53 3.7 .10 14
Premium? ..... A7 1.2 09 5 .37 25 .05 7
Shift differential .......... .05 3 04 2 07 5 .03 4
Nonproduction bonuses ................ 12 .8 16 1.0 09 6 .02 3
INSUraNCe .......ccocviiiiiiiic .85 6.0 .92 55 1.02 7.1 .32 4.5
Retirement and savings .... 42 2.9 .50 3.0 45 3.1 A1 1.6
Pensions .34 2.4 .38 2.3 40 2.8 .09 13
Savings and thrift .08 .6 12 7 .05 4 .02 3
Legally required benefits 1.27 8.9 1.25 7.6 1.53 10.7 .78 10.9
Social Security3 .84 5.9 96 5.8 .84 5.9 .46 6.4
Federal unemployment insurance .... .03 2 03 2 .03 2 .03 4
State unemployment insurance .... A1 .8 10 6 14 9 .08 1.2
Workers’ compensation .27 1.9 15 9 48 34 .20 2.8

Other benefits# ... .02 1 (H H 03 2 (1 H

1 Cost per hour worked is $0.01 or less.

2 Includes premium pay for work in addition to the regular work

schedule (such as overtime, weekends, and holidays).

3 The total employer’s cost for Social Security is comprised of an

OASDI portion and a Medicare portion.

OASDI is the acronym for

Old-Age, Survivors, and Disability Insurance.

4 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 152. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry workers,

by region and bargaining status, March 1989

Regionl Bargaining status
Compensation ) . .
component Northeast South Midwest West Union Nonunion

Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation ...........ccooeeevriicinennns $16.18 100.0 $12.53 100.0 $14.28 100.0 $14.98 100.0 $18.24 100.0 $13.48 100.0
Wages and salaries ..........cccceeoevrieinnenns 11.69 72.3 9.24 73.7 10.16 71.2 11.02 73.6 12.10 66.4 10.03 74.4
Total benefits .......cccovvveiiiinciiiieicee, 4.48 27.7 3.29 26.3 4.12 28.8 3.96 26.4 6.13 33.6 3.45 25.6
Paid leave 1.26 7.8 82 6.5 1.00 7.0 1.01 6.7 1.32 7.3 94 7.0
Vacation . 59 3.7 41 3.3 .53 3.7 .50 3.3 71 3.9 46 3.4
Holiday ... 42 2.6 28 2.2 .33 2.3 .35 2.3 44 2.4 32 2.4
Sick ..... 18 11 10 8 10 7 14 9 12 7 13 9
07 4 03 3 03 2 03 2 .05 3 04 3
Supplemental pay ... 38 2.3 28 2.3 41 2.9 .29 1.9 .68 3.8 27 2.0
Premium? ........ 18 11 16 1.2 .22 15 .15 1.0 .46 25 A1 9
Shift differential ... . .06 4 .04 3 .05 4 .04 3 12 7 .03 2
Nonproduction bonuses ...... .14 .8 .09 7 14 1.0 .10 7 .10 5 A2 9
INSUFANCE ....oovivviiiiciic .98 6.1 71 5.6 .94 6.6 .83 5.5 1.52 8.3 72 5.3
Retirement and savings 49 3.0 35 2.8 .45 3.1 A4 2.9 .76 4.2 .35 2.6
Pensions 40 25 26 2.1 .38 2.7 .35 2.3 .69 3.8 .27 2.0
Savings and thrift ... 09 5 09 7 .07 5 .08 .6 .07 4 .08 .6
Legally required benefits 1.36 8.4 1.13 9.0 1.28 9.0 1.40 9.3 1.77 9.7 1.17 8.7
Social Security3 .93 5.8 75 6.0 .84 5.9 .87 5.8 1.03 5.7 .80 5.9
Federal unemployment insurance .... .03 2 .03 2 .03 2 .03 2 .03 2 .03 2
State unemployment insurance ........ 12 N .09 7 .13 9 12 .8 .15 .8 .10 7
Workers’ compensation .................... .25 15 .24 1.9 .24 1.7 .37 25 48 2.6 .23 1.7

Other benefits# .02 1 (%) (%) .04 3 (%) (%) .06 3 (%) (%)

1 The regional coverage is as follows: Northeast: Connecticut, Maine, overtime, weekends, and holidays).

Massachusetts, New Hampshire, New Jersey, New York, Pennsylvania, Rhode Island,
and Vermont; South: Alabama, Arkansas, Delaware, District of Columbia, Florida,
Georgia, Kentucky, Louisiana, Maryland, Mississippi, North Carolina, Oklahoma, South
Carolina, Tennessee, Texas, Virginia, and West Virginia; Midwest: lllinois, Indiana,
lowa, Kansas, Michigan, Minnesota, Missouri, Nebraska, North Dakota, Ohio, South
Dakota, and Wisconsin; and West: Alaska, Arizona, California, Colorado, Hawaii,
Idaho, Montana, Nevada, New Mexico, Oregon, Utah, Washington, and Wyoming.

2 Includes premium pay for work in addition to the regular work schedule (such as

3 The total employer’s cost for Social Security is comprised of an OASDI portion
and a Medicare portion. OASDI is the acronym for Old-Age, Survivors, and Disability
Insurance.

4 Includes severance pay and supplemental unemployment benefits.

S Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.



Table 153. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by occupational and industry group, March 1989

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All workers in private iNdUSETY ..........cccoveriieeniiiieieeeeene $14.28 $10.38 $3.90 $1.00 $0.34 $0.85 $0.42 $1.27 $0.02
Occupational group
White-collar occupations 16.57 12.29 4.28 1.31 .29 .92 .50 1.25 (2)
Professional specialty and technical . 21.79 16.11 5.67 1.83 37 1.14 .69 1.63 .02
Executive, administrative, and managerial . 25.22 18.75 6.48 2.24 .46 1.19 .82 1.74 .02
SAIES .. 11.39 8.91 2.48 .60 .16 .51 .24 .96 ( 2 )
Administrative support, including clerical 12.03 8.64 3.38 .93 22 .89 .38 .95 ( 2 )
Blue-collar occupations 14.35 9.91 4.44 .87 .53 1.02 .45 1.53 .03
Precision production, craft, and repair ........... 17.70 12.40 5.30 1.10 .62 1.12 .57 1.84 .04
Machine operators, assemblers, and inspectors .. 13.59 9.04 4,55 .93 .65 1.21 .40 1.31 .05
Transportation and material moving 15.06 10.42 4.64 .89 43 .97 .53 1.80 (?)
Handlers, equipment cleaners, helpers, and laborers ...... 10.51 7.40 3.11 .52 .33 .69 .31 1.25 (2)
SErVviCe OCCUPALIONS ....cuvirvieiiieiieeiieetee ettt 7.16 5.50 1.66 .34 .10 .32 11 .78 ( 2 )
Industry group
Goods-producing industries3 17.21 11.90 5.30 1.20 .60 1.28 .57 1.61 .05
Construction 16.70 12.20 4.50 .62 .40 .75 .67 2.05 .02
Manufacturing 17.16 11.71 5.45 1.33 .65 1.40 .54 1.48 .05
Durables ... 18.42 12.44 5.98 1.44 73 1.60 .55 1.58 .08
Nondurables ... 15.33 10.65 4.68 1.16 .54 1.10 .53 1.34 .02
Service-producing industries 13.12 9.78 3.35 .92 .23 .68 .36 1.14 (2)
Transportation and public utilities .... 20.20 13.97 6.23 1.65 43 1.35 .84 1.94 .03
Wholesale trade .. 16.50 12.10 441 1.16 41 .97 A7 1.37 .02
8.10 6.31 1.79 .36 .14 .33 .13 .83 ( 2 )
17.11 12.76 4.35 1.39 .28 .98 53 1.16 (2)
13.44 10.09 3.35 1.01 .20 .66 .36 1.12 ( 2 )
Percent of total compensation
All workers in private iNdUSETY ........ccoceeieiiiiiiiiiiieeeeeeeee 100.0 72.7 27.3 7.0 2.4 6.0 2.9 8.9 0.1
Occupational group
White-collar 0CCUPALIONS .......ccoueiiieiiiiiiieeiie e 100.0 74.2 25.8 7.9 17 5.5 3.0 7.6 ( 2 )
Professional specialty and technical 100.0 74.0 26.0 8.4 1.7 5.2 3.2 7.5 1
Executive, administrative, and managerial . 100.0 74.3 25.7 8.9 1.8 4.7 3.3 6.9 A
Sales 100.0 78.3 21.7 5.3 1.4 45 21 8.4 (2)
Administrative support, including clerical .......................... 100.0 71.9 28.1 7.7 18 7.4 3.2 7.9 (2)
Blue-collar occupations 100.0 69.1 30.9 6.1 3.7 7.1 3.1 10.7 2
Precision production, craft, and repair .. 100.0 70.1 29.9 6.2 35 6.4 3.2 10.4 2
Machine operators, assemblers, and inspectors .. 100.0 66.6 334 6.8 4.8 8.9 3.0 9.6 4
Transportation and material moving ...........c.cceevene 100.0 69.2 30.8 5.9 2.9 6.4 35 11.9 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 70.4 29.6 5.0 3.2 6.6 2.9 119 (2)
SEerviCe OCCUPALIONS ......ccovviiieeiriiriieie e 100.0 76.8 23.2 4.8 14 4.5 1.6 10.9 (2)
Industry group
Goods-producing industries3 100.0 69.2 30.8 7.0 35 7.4 3.3 9.3 3
Construction 100.0 73.1 26.9 3.7 24 4.5 4.0 12.3 1
Manufacturing ... 100.0 68.2 31.8 7.7 3.8 8.1 3.2 8.6 3
Durables ...... 100.0 67.5 325 7.8 3.9 8.7 3.0 8.6 4
Nondurables ... 100.0 69.5 30.5 7.5 35 7.2 35 8.7 1
Service-producing industries? .. 100.0 74.5 255 7.0 18 5.2 2.7 8.7 ( 2 )
Transportation and public utilities . 100.0 69.2 30.8 8.1 2.1 6.7 4.1 9.6 1
Wholesale trade .. 100.0 73.3 26.7 7.1 2.5 59 2.8 8.3 1
Retail trade 100.0 77.9 221 4.4 1.7 4.1 1.6 10.2 (2)
Finance, insurance, and real estate ... 100.0 74.6 25.4 8.1 1.6 5.7 3.1 6.8 (2)
Services 100.0 75.1 24.9 7.5 15 4.9 2.7 8.4 (2)
1 Includes severance pay and supplemental unemployment benefits. retail trade; finance, insurance, and real estate; and service industries.
2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing. Note: The sum of individual items may not equal totals due to rounding.

4 Includes transportation, communication, and public utilities; wholesale and



Table 154. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
goods-producing and service-producing workers, by occupational group, March 1989

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All workers, goods-producing industries? $17.21 $11.90 $5.30 $1.20 $0.60 $1.28 $0.57 $1.61 $0.05
White-collar occupations 21.36 15.29 6.07 1.85 43 1.44 71 1.59 04
Professional specialty and technical . 23.92 17.06 6.86 2.18 43 1.64 78 1.77 06
Executive, administrative, and managerial .... 28.63 20.90 7.73 2.55 66 1.51 94 2.03 04
Administrative support, including clerical 13.75 9.49 4.27 1.08 31 1.26 48 1.10 03
Blue-collar occupations ... 15.46 10.48 4.98 .92 .67 1.20 .52 1.62 .05
Precision production, craft, and repair ........... 18.56 12.84 5.71 1.02 .75 1.23 .66 1.99 .06
Machine operators, assemblers, and inspectors .. 14.03 9.26 4.77 .96 .70 1.30 42 1.33 .06
Transportation and material MoViNg ..........cccooveveeiineenns 16.44 11.01 5.43 .91 .69 1.21 .69 1.89 .04
Handlers, equipment cleaners, helpers, and laborers ...... 12.28 8.46 3.81 .58 44 .87 41 1.50 .02
SErVviCe OCCUPALIONS ....cuvirvieiiieiieeiieetee et 13.24 8.56 4.68 .94 .62 1.41 46 1.20 .06
All workers, service-producing industries3 .... 13.12 9.78 3.35 .92 .23 .68 .36 1.14 (%)
White-collar occupations 15.59 11.68 3.91 1.19 .25 .81 46 1.18 (4
Professional specialty and technical . 21.14 15.83 5.32 1.73 .35 .98 .66 1.58 (4)
Executive, administrative, and managerial .... 24.05 18.01 6.04 2.13 .39 1.08 .78 1.65 .02
Sales 11.06 8.68 2.38 .57 .16 .48 .22 .93 ( 4 )
Administrative support, including clerical 11.68 8.47 3.21 .90 .20 .82 .36 .92 (4
Blue-collar occupations 12.82 9.13 3.69 .82 .33 .76 .36 141 (4
Precision production, craft, and repair .. 16.37 11.71 4.65 1.22 42 .96 42 1.61 .02
Transportation and material moving .. 14.56 10.20 4.35 .89 .34 .88 .48 1.76 (4
Handlers, equipment cleaners, helpers, and laborers ...... 9.49 6.79 2.71 .49 27 .59 .25 1.10 (4)
SErViCe OCCUPALIONS ...ccuvviruiieiieeiieeiiee e e e 7.02 5.43 1.59 .33 .09 .30 11 77 (*)
Percent of total compensation
All workers, goods-producing industries? 100.0 69.2 30.8 7.0 35 7.4 3.3 9.3 0.3
White-collar occupations 100.0 71.6 28.4 8.7 2.0 6.7 3.3 7.5 2
Professional specialty and technical 100.0 713 28.7 9.1 18 6.9 3.3 7.4 2
Executive, administrative, and managerial . 100.0 73.0 27.0 8.9 2.3 5.3 3.3 7.1 1
Administrative support, including clerical 100.0 69.0 31.0 7.9 2.3 9.1 35 8.0 2
Blue-collar occupations 100.0 67.8 32.2 5.9 4.4 7.8 3.4 10.5 3
Precision production, craft, and repair 100.0 69.2 30.8 55 4.1 6.6 3.6 10.7 3
Machine operators, assemblers, and inspectors .............. 100.0 66.0 34.0 6.9 5.0 9.3 3.0 9.5 4
Transportation and material MoViNg ..........cccooovvveririeernens 100.0 67.0 33.0 5.6 4.2 7.4 4.2 11.5 2
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 68.9 31.1 4.7 3.6 71 3.3 12.3 A
Service OCCUPALIONS .......ccoiireeiiiiieie e 100.0 64.6 35.4 7.1 4.6 10.6 35 9.1 5
All workers, service-producing industries3 .... 100.0 74.5 255 7.0 18 5.2 2.7 8.7 (%)
White-collar occupations ... 100.0 74.9 25.1 7.7 1.6 5.2 3.0 7.6 (4)
Professional specialty and technical . 100.0 74.9 25.1 8.2 1.7 4.6 31 7.5 (%)
Executive, administrative, and managerial . 100.0 74.9 25.1 8.9 1.6 4.5 3.3 6.8 1
Sales 100.0 78.5 215 5.2 15 4.4 2.0 8.4 (%)
Administrative support, including clerical ...............c.coc..... 100.0 72.5 275 7.7 1.7 7.0 3.1 7.8 (4)
Blue-collar occupations 100.0 71.2 28.8 6.4 2.6 6.0 2.8 11.0 ( 4 )
Precision production, craft, and repair .. 100.0 71.6 28.4 7.4 2.6 5.8 2.6 9.9 1
Transportation and material moving .............. 100.0 70.1 29.9 6.1 2.3 6.0 3.3 12.1 %)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 715 28.5 5.1 2.9 6.2 2.6 11.6 (%)
Service OCCUPALIONS ........ccccviiiiiiiiiiiiniine s 100.0 77.4 22.6 4.7 1.2 4.2 15 11.0 *)
1 Includes severance pay and supplemental unemployment benefits. 4 Cost per hour worked is $0.01 or less.
2 |ncludes mining, construction, and manufacturing.
3 Includes transportation, communication, and public utilities; wholesale and Note: The sum of individual items may not equal totals due to rounding.

retail trade; finance, insurance, and real estate; and service industries.



Table 155. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
manufacturing and nonmanufacturing workers, by occupational group, March 1989

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally
' - ; ; Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All workers, manufacturing industries $11.71 $5.45 $1.33 $0.65 $1.40 $0.54 $1.48 $0.05
White-collar occupations 15.32 6.23 1.92 43 1.51 74 1.58 05
Professional specialty and technical . 16.96 6.85 2.19 42 1.64 78 1.76 06
Executive, administrative, and managerial .... 28.92 21.02 7.90 2.67 64 1.57 1.00 1.96 05
Administrative support, including clerical 13.93 9.42 451 1.12 35 1.37 53 1.10 03
Blue-collar occupations ... 15.13 10.04 5.09 1.05 .75 1.34 .45 1.44 .06
Precision production, craft, and repair ........... 18.83 12.62 6.20 1.37 1.00 1.53 .54 1.69 .08
Machine operators, assemblers, and inspectors .. 14.02 9.24 4.78 97 .70 1.31 42 1.33 .06
Transportation and material MoViNg ..........cccooveveeiineenns 16.17 10.67 5.50 1.13 .68 1.42 .53 1.70 .05
Handlers, equipment cleaners, helpers, and laborers ...... 12.21 8.15 4.06 74 .52 1.10 .36 1.32 .03
SErVviCe OCCUPALIONS ....cuvirvieiiieiieeiieetee et 13.44 8.61 4.83 .98 .64 1.47 48 1.20 .07
All workers, nonmanufacturing industries 13.46 10.00 3.46 91 .25 .70 .39 1.21 (2)
White-collar occupations 15.75 11.79 3.95 1.20 .26 .82 46 1.20 (2)
Professional specialty and technical . 21.23 15.88 5.35 1.73 .36 1.00 .67 1.59 ( 2 )
Executive, administrative, and managerial .... 24.30 18.18 6.12 2.13 41 1.09 .78 1.69 .02
Sales 11.12 8.73 2.39 .57 .16 .49 .22 .94 ( 2 )
Administrative support, including clerical 11.74 8.53 3.21 .90 .20 .82 .36 .92 (2)
Blue-collar occupations 13.74 9.81 3.93 74 .36 .76 .45 1.60 (2)
Precision production, craft, and repair .. 17.12 12.29 4.84 .96 43 92 .58 1.92 .03
Transportation and material moving .. 14.83 10.37 4.46 .85 .38 .87 .53 1.82 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 10.04 7.19 2.85 .46 .28 .58 .29 1.23 (2)
SErViCe OCCUPALIONS ...ccuvviruiieiieeiieeiiee e e e 7.02 5.43 1.59 .33 .09 .30 11 77 (2)
Percent of total compensation
All workers, manufacturing industries 100.0 68.2 31.8 7.7 3.8 8.1 3.2 8.6 0.3
White-collar occupations 100.0 71.1 28.9 8.9 2.0 7.0 34 7.3 2
Professional specialty and technical 100.0 71.2 28.8 9.2 18 6.9 3.3 7.4 2
Executive, administrative, and managerial . 100.0 72.7 27.3 9.2 2.2 5.4 35 6.8 2
Administrative support, including clerical 100.0 67.6 324 8.1 25 9.9 3.8 7.9 2
Blue-collar occupations 100.0 66.4 33.6 6.9 5.0 8.9 3.0 9.5 4
Precision production, craft, and repair 100.0 67.0 33.0 7.3 5.3 8.1 2.9 9.0 A4
Machine operators, assemblers, and inspectors .............. 100.0 65.9 34.1 6.9 5.0 9.3 3.0 9.5 4
Transportation and material MoViNg ..........cccooovvveririeernens 100.0 66.0 34.0 7.0 4.2 8.8 3.3 10.5 3
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 66.7 33.3 6.1 4.2 9.0 2.9 10.8 2
Service OCCUPALIONS .......ccoiireeiiiiieie e 100.0 64.1 35.9 7.3 4.8 10.9 3.6 8.9 5
All workers, nonmanufacturing industries 100.0 74.3 25.7 6.8 1.8 5.2 2.9 9.0 (2)
White-collar occupations ... 100.0 74.9 25.1 7.6 1.7 5.2 2.9 7.6 (2)
Professional specialty and technical . 100.0 74.8 25.2 8.2 1.7 4.7 31 7.5 (2)
Executive, administrative, and managerial . 100.0 74.8 25.2 8.8 1.7 4.5 3.2 7.0 1
Sales 100.0 78.5 215 5.2 15 4.4 2.0 8.4 (?)
Administrative support, including clerical ...............c.coc..... 100.0 72.6 27.4 7.7 1.7 6.9 3.1 7.9 ( 2 )
Blue-collar occupations 100.0 714 28.6 5.4 2.6 5.6 3.3 11.7 ( 2 )
Precision production, craft, and repair .. 100.0 71.8 28.2 5.6 25 5.4 3.4 11.2 2
Transportation and material moving .............. 100.0 69.9 30.1 5.7 2.6 5.9 3.6 12.3 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 71.6 28.4 4.6 2.8 5.7 2.9 12.2 (2)
Service OCCUPALIONS ........ccccviiiiiiiiiiiiniine s 100.0 77.4 22.6 4.7 1.2 4.2 15 11.0 (2)

1 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.



Table 156. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by bargaining status, and major industry and occupational group, March 1989

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All union workers, private industry .... $18.24 $12.10 $6.13 $1.32 $0.68 $1.52 $0.76 $1.77 $0.06
Blue-collar occupations 19.44 12.60 6.84 1.36 .85 1.70 .87 1.98 .08
Goods-producing industries? 19.78 12.72 7.06 1.33 .95 1.85 .89 1.94 11
Service-producing industries3 16.70 11.49 5.21 1.32 42 1.20 .64 1.61 .02
Manufacturing ... 18.54 11.79 6.75 1.42 1.01 1.85 .63 1.72 12
Blue-collar occupations 18.52 11.77 6.75 1.41 1.02 1.85 .63 1.73 12
Nonmanufacturing 18.02 12.33 5.70 1.26 46 1.29 .85 1.82 .03
All nonunion workers, private industry 13.48 10.03 3.45 .94 .27 72 .35 1.17 (4)
Blue-collar occupations 11.70 8.51 3.19 .62 37 .66 .23 1.30 (*)
Goods-producing industries? 16.12 11.56 4.57 1.14 .45 1.04 44 1.47 .02
Service-producing industries3 12.65 9.55 3.10 .87 21 .62 .32 1.07 (%)
MaNUFACTUNING ..oovieiiiiiieeie e 16.52 11.67 4.85 1.28 .48 1.19 .50 1.37 .03
Blue-collar occupations ... 12.40 8.65 3.75 .76 .54 .93 .30 1.21 *)
Nonmanufacturing 12.80 9.66 3.14 .86 .22 .61 .32 1.12 (4)
Percent of total compensation
All union workers, private industry .... 100.0 66.4 33.6 7.3 3.8 8.3 4.2 9.7 0.3
Blue-collar occupations 100.0 64.8 35.2 7.0 4.4 8.8 4.5 10.2 4
Goods-producing industries? 100.0 64.3 35.7 6.7 4.8 9.3 4.5 9.8 .6
Service-producing industries3 100.0 68.8 31.2 7.9 25 7.2 3.8 9.6 1
Manufacturing .... 100.0 63.6 36.4 7.7 5.4 10.0 34 9.3 .6
Blue-collar occupations 100.0 63.5 36.5 7.6 55 10.0 34 9.3 .6
Nonmanufacturing 100.0 68.4 31.6 7.0 25 7.1 4.7 10.1 1
All nonunion workers, private industry 100.0 74.4 25.6 7.0 2.0 5.3 2.6 8.7 %)
Blue-collar occupations 100.0 72.7 27.3 5.3 3.1 5.6 2.0 11.1 (4
Goods-producing industries2 100.0 71.7 28.3 7.1 2.8 6.4 2.8 9.1 1
Service-producing industries3 100.0 75.5 245 6.9 1.6 4.9 2.6 8.5 (4)
MaNUFACTUNING ..ot 100.0 70.7 29.3 7.8 29 7.2 3.0 8.3 2
Blue-collar occupations ... 100.0 69.8 30.2 6.1 43 7.5 24 9.7 (4
Nonmanufacturing 100.0 75.5 245 6.7 17 4.8 25 8.8 (%)
1 Includes severance pay and supplemental unemployment benefits. 4 Cost per hour worked is $0.01 or less.
2 Includes mining, construction, and manufacturing.
3 Includes transportation, communication, and public utilities; wholesale and Note: The sum of individual items may not equal totals due to rounding.

retail trade; finance, insurance, and real estate; and service industries.



Table 157. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private
industry aircraft manufacturing workers, by occupational group, March 1989

Benefit costs

Total Wages
Series compen- and Supple- Retirement | Legally
' - } ; Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits:
leave pay savings benefits

Cost per hour worked

Aircraft manufacturing (SIC 3721) . $15.66 $7.01 $2.08 $0.93 $1.61 $0.68 $1.69 $0.02
White-collar occupations 17.10 6.96 2.33 .50 1.61 .80 1.70 .02
Blue-collar occupations 13.50 7.14 1.71 1.62 1.62 49 1.69 (2)

Percent of total compensation

Aircraft manufacturing (SIC 3721) . 100.0 69.1 30.9 9.2 4.1 7.1 3.0 7.5 0.1
White-collar occupations 100.0 711 28.9 9.7 21 6.7 3.3 7.1 1
Blue-collar occupations 100.0 65.4 34.6 8.3 7.8 7.8 24 8.2 (2)

1 includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.

2 Cost per hour worked is $0.01 or less.



Table 158. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private
industry workers, by major industry group, March 1988

All workers in private
Compensation industry Goods-producing? | Service-producing? Manufacturing Nonmanufacturing
component
Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......cvvvirriiiiiniieeiee e $13.79 100.0 $16.42 100.0 $12.72 100.0 $16.26 100.0 $13.08 100.0
Wages and Salaries .........ccocceveveieenieeiieesieeieens 10.02 72.7 11.42 69.6 9.45 74.3 11.18 68.8 9.69 74.1
Total beNefits .....ooovevviiiiiie s 3.77 27.3 5.00 30.4 3.27 25.7 5.07 31.2 3.39 25.9
Paid leave .97 7.0 1.13 6.9 91 7.1 1.25 7.7 .89 6.8
Vacation .. .48 35 .58 35 44 3.5 .63 3.9 44 3.4
Holiday . .33 24 42 25 .29 2.3 47 2.9 .29 2.2
Sick ... 12 9 10 6 .13 1.0 11 7 12 9
04 3 04 2 .04 3 04 2 04 3
Supplemental PaY .........ccoceiiiiniieniieeenens .33 2.4 .55 3.3 .24 1.9 58 35 25 19
Premium3 17 1.2 .35 2.1 10 .8 36 2.2 11 9
Shift differential ....... 04 3 .07 4 03 2 09 5 03 2
Nonproduction bonuses 12 8 .13 8 11 9 13 .8 11 9
INSUFANCE ..ot .78 5.6 1.11 6.8 .64 5.0 1.20 7.4 .66 5.0
Retirement and savings ............cccccoovveicnnen. .45 3.3 .61 3.7 .39 3.0 .57 3.5 42 3.2
Pensions .38 2.8 .51 3.1 .33 2.6 .46 2.8 .36 2.7
Savings and thrift ... .07 5 .10 .6 .06 4 A1 7 .06 4
Legally required benefits 1.22 8.8 1.55 9.5 1.08 8.5 1.43 8.8 1.16 8.9
Social Security4 .81 5.9 .96 5.8 .75 5.9 .95 5.9 .76 5.8
Federal unemployment insurance . . .03 2 .03 2 .03 3 .03 2 .03 3
State unemployment insurance .................... 12 .8 .18 11 .09 7 .18 11 .10 7
Workers’ compensation ............ccccceeeeeeinnenn .24 1.7 .37 2.3 .18 15 .26 1.6 .23 18
Other benefitsS ..........cccovvevevevreereiieereeieeieans .02 2 .04 3 (8) (8) .05 3 (8) (%)
1 ncludes mining, construction, and manufacturing. portion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors,
2 |ncludes transportation, communication, and public utilities; wholesale and and Disability Insurance.
retail trade; finance, insurance, and real estate; and service industries. 5 Includes severance pay and supplemental unemployment benefits.
3 Includes premium pay for work in addition to the regular work schedule 6 Cost per hour worked is $0.01 or less.

(such as overtime, weekends, and holidays).
4 The total employer's cost for Social Security is comprised of an OASDI Note: The sum of individual items may not equal totals due to rounding.



Table 159. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Private industry workers, by major occupational group, March 1988

All workers in private

. ) White-collar Blue-collar Service
Compensation industry
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALoN ......cc.ccevverierieerieiee e $13.79 100.0 $15.97 100.0 $13.87 100.0 $6.76 100.0
Wages and salaries ..........ccccceveviieeniiienienieens 10.02 72.7 11.84 74.1 9.59 69.2 5.20 76.9
Total benefits ......cccevveeiiiicie 3.77 27.3 4.13 25.9 4.27 30.8 1.56 23.1
Paid leave .97 7.0 1.26 7.9 .85 6.1 .32 4.8
Vacation .. .48 35 .61 3.8 44 3.2 17 25
Holiday .... .33 2.4 41 2.6 31 2.2 .10 1.4
Sick .. A2 9 .18 11 .07 5 .04 7
Other .... .04 3 .05 3 .03 2 .02 2
Supplemental pay .... .33 2.4 .29 1.8 .50 3.6 .09 13
Premium?® ..... A7 1.2 .08 5 .36 2.6 .04 .6
Shift differential .......... .04 3 .03 2 .06 5 .02 3
Nonproduction bonuses ................ 12 .8 17 1.1 .08 6 .02 A4
INSUraNCe .......ccocvviiiiiic .78 5.6 .83 5.2 .93 6.7 .30 4.4
Retirement and savings .... 45 3.3 .54 34 48 3.4 A1 1.6
Pensions .38 2.8 43 2.7 44 3.1 .09 1.4
Savings and thrift .07 5 .10 7 .04 3 .02 2
Legally required benefits 1.22 8.8 1.20 7.5 1.48 10.7 74 11.0
Social Security? .81 5.9 .92 5.8 .82 5.9 43 6.4
Federal unemployment insurance .... .03 2 .03 2 .03 2 .03 5
State unemployment insurance .... 12 .8 .10 .6 .15 11 .09 13
Workers’ compensation .24 1.7 13 .8 A4 3.2 .18 2.7

Other benefits3 ... .02 2 .02 1 .03 2 *) %)

1 Includes premium pay for work in addition to the regular work

schedule (such as overtime, weekends, and holidays).

2 The total employer's cost for Social Security is comprised of an

OASDI portion and a Medicare portion.
Old-Age, Survivors, and Disability Insurance.

OASDI is the acronym for

3 Includes severance pay and supplemental unemployment benefits.
4 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.



Table 160. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry workers,

by region and bargaining status, March 1988

Regionl Bargaining status
Compensation ) . .
component Northeast South Midwest West Union Nonunion

Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation ...........ccooeeevriicinennns $15.50 100.0 $12.23 100.0 $13.71 100.0 $14.59 100.0 $18.16 100.0 $12.90 100.0
Wages and salaries ..........cccceeoevrieinnenns 11.19 72.2 9.06 74.1 9.75 711 10.69 73.2 12.04 66.3 9.61 74.5
Total benefits .......cccovvveiiiinciiiieicee, 4.31 27.8 3.17 25.9 3.96 28.9 3.90 26.8 6.12 33.7 3.29 255
Paid leave 1.18 7.6 .80 6.6 .98 7.1 1.00 6.9 1.35 7.4 89 6.9
Vacation . 57 3.6 .40 3.3 51 3.7 .49 3.4 .72 4.0 43 34
Holiday ... 40 2.6 27 2.2 .33 2.4 .34 2.3 44 2.4 .30 2.4
Sick ..... 16 1.0 10 8 10 7 14 9 12 7 12 9
06 4 03 2 03 2 03 2 06 3 03 3
Supplemental pay ... .38 2.4 27 2.2 .39 2.8 28 1.9 .64 35 .26 2.0
Premium? ........ 17 11 15 1.2 .22 1.6 .15 1.0 .45 25 A1 9
Shift differential ... . .05 3 .03 3 05 3 03 2 .10 6 03 2
Nonproduction bonuses ...... .16 1.0 .09 7 13 9 10 7 .08 4 12 1.0
INSUFANCE ....oovivviiiiciic .86 5.5 .64 5.2 .87 6.4 .81 5.5 1.45 8.0 .64 5.0
Retirement and savings .55 35 .37 3.0 .46 3.3 .45 3.1 .86 4.8 .36 2.8
Pensions .46 3.0 31 25 .40 29 .38 2.6 .81 4.4 .29 2.3
Savings and thrift ... .08 5 .07 5 .06 4 .07 5 .06 .3 .07 .6
Legally required benefits 1.33 8.6 1.08 8.8 1.22 8.9 1.35 9.3 1.76 9.7 1.11 8.6
Social Security3 .88 5.7 73 6.0 .81 5.9 .85 5.8 1.02 5.6 .76 5.9
Federal unemployment insurance .... .04 3 .03 2 .03 2 .03 2 .04 2 .03 3
State unemployment insurance ........ .13 .8 .09 7 .14 1.0 12 .8 17 9 .10 .8
Workers’ compensation .................... 24 15 .22 1.8 .20 15 .34 2.3 43 2.4 .20 1.6

Other benefits# .02 1 (%) (%) .04 3 (%) (%) .06 3 (%) (%)

1 The regional coverage is as follows: Northeast: Connecticut, Maine, overtime, weekends, and holidays).

Massachusetts, New Hampshire, New Jersey, New York, Pennsylvania, Rhode Island,
and Vermont; South: Alabama, Arkansas, Delaware, District of Columbia, Florida,
Georgia, Kentucky, Louisiana, Maryland, Mississippi, North Carolina, Oklahoma, South
Carolina, Tennessee, Texas, Virginia, and West Virginia; Midwest: lllinois, Indiana,
lowa, Kansas, Michigan, Minnesota, Missouri, Nebraska, North Dakota, Ohio, South
Dakota, and Wisconsin; and West: Alaska, Arizona, California, Colorado, Hawaii,
Idaho, Montana, Nevada, New Mexico, Oregon, Utah, Washington, and Wyoming.

2 Includes premium pay for work in addition to the regular work schedule (such as

3 The total employer’s cost for Social Security is comprised of an OASDI portion
and a Medicare portion. OASDI is the acronym for Old-Age, Survivors, and Disability
Insurance.

4 Includes severance pay and supplemental unemployment benefits.

S Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.



Table 161. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by occupational and industry group, March 1988

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All workers in private iNdUSETY ..........cccoveriieeniiiieieeeeene $13.79 $10.02 $3.77 $0.97 $0.33 $0.78 $0.45 $1.22 $0.02
Occupational group
White-collar occupations 15.97 11.84 4.13 1.26 .29 .83 .54 1.20 .02
Professional specialty and technical . 20.85 15.36 5.49 1.77 .38 .98 .81 1.52 .02
Executive, administrative, and managerial . 23.74 17.69 6.05 2.07 .46 1.05 .81 1.64 .02
SAIES ..eiiieee s 10.86 8.42 2.44 .59 .16 .52 .24 .90 .02
Administrative support, including clerical 11.53 8.32 3.21 .89 21 .79 .38 .92 .02
Blue-collar occupations 13.87 9.59 4.27 .85 .50 .93 48 1.48 .03
Precision production, craft, and repair ........... 17.32 12.14 5.18 1.05 .61 1.05 .63 1.81 .04
Machine operators, assemblers, and inspectors .. 12.95 8.69 4.26 .90 .59 1.06 41 1.26 .05
Transportation and material moving 14.40 9.96 4.44 .87 41 91 .53 1.71 .02
Handlers, equipment cleaners, helpers, and laborers ...... 10.14 7.11 3.03 .52 .31 .66 .34 1.19 (2)
SErVviCe OCCUPALIONS ....cuvirvieiiieiieeiieetee ettt 6.76 5.20 1.56 .32 .09 .30 11 74 ( 2 )
Industry group
Goods-producing industries3 16.42 11.42 5.00 1.13 .55 1.11 .61 1.55 .04
Construction 16.23 11.90 4.33 .57 41 .70 .65 1.98 .02
Manufacturing 16.26 11.18 5.07 1.25 .58 1.20 .57 1.43 .05
Durables ... 17.44 11.85 5.60 1.36 .64 1.38 .61 1.54 .07
Nondurables ... 14.55 10.23 4.32 1.10 .49 .94 .51 1.26 .02
Service-producing industries 12.72 9.45 3.27 91 .24 .64 .39 1.08 (2)
Transportation and public utilities .... 20.50 13.90 6.60 1.81 .46 1.44 1.03 1.83 .03
Wholesale trade .. 15.72 11.59 4.13 1.10 .37 .86 A7 1.32 (2)
8.00 6.18 1.82 .38 .14 .36 .14 .79 .02
16.00 11.91 4.09 1.31 .29 84 52 1.12 (2)
12.98 9.78 3.20 .96 .22 .57 .37 1.08 ( 2 )
Percent of total compensation
All workers in private iNdUSETY ........ccoceeieiiiiiiiiiiieeeeeeeee 100.0 72.7 27.3 7.0 2.4 5.6 3.3 8.8 0.2
Occupational group
White-collar 0CCUPALIONS .......ccoueiiieiiiiiiieeiie e 100.0 74.1 25.9 7.9 18 5.2 3.4 7.5 1
Professional specialty and technical 100.0 73.7 26.3 8.5 1.8 47 3.9 7.3 1
Executive, administrative, and managerial . 100.0 745 255 8.7 2.0 4.4 3.4 6.9 1
Sales 100.0 775 225 5.4 15 4.8 2.2 8.3 2
Administrative support, including clerical ................c......... 100.0 72.2 27.8 7.7 18 6.9 33 8.0 1
Blue-collar occupations 100.0 69.2 30.8 6.1 3.6 6.7 3.4 10.7 2
Precision production, craft, and repair .. 100.0 70.1 29.9 6.0 35 6.1 3.6 10.4 3
Machine operators, assemblers, and inspectors .. 100.0 67.1 32.9 6.9 4.6 8.2 3.1 9.7 4
Transportation and material moving ...........c.ccceevene 100.0 69.2 30.8 6.0 2.8 6.3 3.7 11.9 1
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 70.1 29.9 5.1 3.1 6.5 3.3 11.7 (2)
SEerviCe OCCUPALIONS ......ccovviiieeiriiriieie e 100.0 76.9 231 4.8 13 4.4 1.6 11.0 (2)
Industry group
Goods-producing industries3 100.0 69.6 30.4 6.9 3.3 6.8 3.7 9.5 3
Construction 100.0 73.3 26.7 35 25 4.3 4.0 12.2 1
Manufacturing ... 100.0 68.8 31.2 7.7 35 7.4 35 8.8 3
Durables ...... 100.0 67.9 32.1 7.8 3.6 7.9 3.5 8.8 4
Nondurables ... 100.0 70.3 29.7 7.5 3.4 6.5 35 8.7 1
Service-producing industries? .. 100.0 74.3 25.7 7.1 19 5.0 3.0 8.5 ( 2 )
Transportation and public utilities . 100.0 67.8 32.2 8.8 2.3 7.0 5.0 8.9 2
Wholesale trade .. 100.0 73.7 26.3 7.0 2.4 5.5 3.0 8.4 ( 2 )
Retail trade 100.0 77.2 22.8 4.7 1.7 45 1.8 9.8 2
Finance, insurance, and real estate ... 100.0 745 255 8.2 1.8 5.2 3.3 7.0 ( 2 )
Services 100.0 75.4 24.6 7.4 1.7 4.4 2.9 8.3 (2)
1 Includes severance pay and supplemental unemployment benefits. retail trade; finance, insurance, and real estate; and service industries.
2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing. Note: The sum of individual items may not equal totals due to rounding.

4 Includes transportation, communication, and public utilities; wholesale and



Table 162. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
goods-producing and service-producing workers, by occupational group, March 1988

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All workers, goods-producing industries? $16.42 $11.42 $5.00 $1.13 $0.55 $1.11 $0.61 $1.55 $0.04
White-collar occupations 20.41 14.70 5.71 1.75 39 1.23 79 1.52 04
Professional specialty and technical . 22.76 16.28 6.48 2.03 39 1.40 93 1.67 06
Executive, administrative, and managerial .... 27.24 19.91 7.32 2.43 59 1.33 1.01 1.92 04
Administrative support, including clerical 12.91 9.01 3.90 1.00 27 1.05 51 1.06 03
Blue-collar occupations ... 14.76 10.06 4.70 .87 62 1.06 53 1.58 05
Precision production, craft, and repair ........... 17.83 12.36 5.48 .95 71 1.11 71 1.95 05
Machine operators, assemblers, and inspectors .. 13.25 8.84 4.41 .92 .62 1.12 42 1.28 .05
Transportation and material MoViNg ..........cccooveveeiineenns 15.93 10.69 5.24 .88 .64 1.13 .69 1.86 .04
Handlers, equipment cleaners, helpers, and laborers ...... 11.80 8.17 3.63 .56 41 .79 .40 1.46 (3)
SErviCe OCCUPALIONS ....cuvirvieiiieiieeiieentee et 12.33 8.14 4.19 .85 .51 1.17 44 1.15 .07
All workers, service-producing industries# ... 12.72 9.45 3.27 91 .24 .64 .39 1.08 (3)
White-collar occupations 15.04 11.24 3.80 1.16 .27 74 49 1.13 .02
Professional specialty and technical . 20.28 15.09 5.19 1.69 .37 .86 77 1.48 ( 3 )
Executive, administrative, and managerial .... 22.58 16.95 5.63 1.95 42 .96 74 1.54 .02
Sales 10.47 8.12 2.35 .55 17 .50 .23 .88 .02
Administrative support, including clerical 11.23 8.17 3.06 .86 .19 74 .36 .89 (3)
Blue-collar occupations 12.57 8.91 3.65 .81 .33 .75 .40 1.34 (3)
Precision production, craft, and repair .. 16.49 11.80 4.69 1.21 43 .95 .50 1.58 .03
Transportation and material moving .. 13.81 9.68 4.13 .86 .32 .83 A7 1.65 (3)
Handlers, equipment cleaners, helpers, and laborers ...... 9.10 6.45 2.65 .49 .25 .58 .30 1.02 (3)
SErViCe OCCUPALIONS ...ccuvviruiieiieeiieeiiee e e e 6.61 5.12 1.50 .31 .08 27 .10 .73 (3)
Percent of total compensation
All workers, goods-producing industries? 100.0 69.6 30.4 6.9 3.3 6.8 3.7 9.5 0.3
White-collar occupations 100.0 72.0 28.0 8.6 19 6.0 3.9 7.4 2
Professional specialty and technical 100.0 715 28.5 8.9 17 6.1 4.1 7.3 3
Executive, administrative, and managerial . 100.0 73.1 26.9 8.9 2.2 49 3.7 7.1 2
Administrative support, including clerical 100.0 69.8 30.2 7.7 21 8.1 3.9 8.2 2
Blue-collar occupations 100.0 68.2 31.8 5.9 4.2 7.2 3.6 10.7 3
Precision production, craft, and repair 100.0 69.3 30.7 5.3 4.0 6.2 4.0 10.9 3
Machine operators, assemblers, and inspectors .............. 100.0 66.7 33.3 6.9 4.7 8.4 3.1 9.7 4
Transportation and material MoViNg ..........cccooovvveririeernens 100.0 67.1 32.9 55 4.0 7.1 4.4 11.7 2
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 69.2 30.8 4.7 35 6.7 3.4 12.4 (3)
SEerviCe OCCUPALIONS .......cciiiieieiiiiieie e 100.0 66.0 34.0 6.9 4.2 9.5 35 9.4 5
All workers, service-producing industries? .... 100.0 74.3 25.7 7.1 19 5.0 3.0 8.5 (3)
White-collar occupations ... 100.0 74.7 25.3 7.7 1.8 4.9 3.2 7.5 1
Professional specialty and technical . 100.0 74.4 25.6 8.4 18 4.3 3.8 7.3 (3)
Executive, administrative, and managerial . 100.0 75.1 24.9 8.6 1.9 4.2 3.3 6.8 1
Sales 100.0 77.6 224 5.3 1.6 4.8 2.2 8.4 2
Administrative support, including clerical ...............c.cc..... 100.0 72.7 27.3 7.7 17 6.6 3.2 8.0 ( 3 )
Blue-collar occupations 100.0 70.9 29.1 6.5 2.7 6.0 3.2 10.6 ( 3 )
Precision production, craft, and repair .. 100.0 715 28.5 7.3 2.6 5.7 3.1 9.6 2
Transportation and material moving .............. 100.0 70.1 29.9 6.2 2.3 6.0 34 11.9 (3)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 70.9 29.1 5.4 2.7 6.4 3.3 11.2 (3)
Service OCCUPALIONS ........ccccviiiiiiiiiiiiniine s 100.0 77.4 22.6 4.7 1.2 4.1 1.6 11.0 (%)
1 Includes severance pay and supplemental unemployment benefits. retail trade; finance, insurance, and real estate; and service industries.
2 |ncludes mining, construction, and manufacturing.
3 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.

4 Includes transportation, communication, and public utilities; wholesale and



Table 163. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
manufacturing and nonmanufacturing workers, by occupational group, March 1988

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally
' - ; ; Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All workers, manufacturing industries $11.18 $5.07 $1.25 $0.58 $1.20 $0.57 $1.43 $0.05
White-collar occupations 14.67 5.86 1.80 .39 1.28 83 1.51 04
Professional specialty and technical . 15.99 6.45 2.02 .39 1.40 92 1.65 06
Executive, administrative, and managerial .... 27.66 20.11 7.55 2.56 58 1.38 1.11 1.87 04
Administrative support, including clerical 13.08 8.96 4.12 1.04 29 1.14 55 1.07 03
Blue-collar occupations ... 14.30 9.58 4.72 1.00 .67 1.16 A4 1.39 .05
Precision production, craft, and repair ........... 17.81 12.04 5.78 1.30 .89 1.35 .53 1.64 .07
Machine operators, assemblers, and inspectors .. 13.25 8.83 4.42 .92 .62 1.12 42 1.28 .05
Transportation and material MoViNg ..........cccooveveeiineenns 15.55 10.36 5.18 1.08 .61 1.27 .53 1.65 .05
Handlers, equipment cleaners, helpers, and laborers ...... 11.78 7.94 3.84 72 .46 97 .35 1.31 .02
SErVviCe OCCUPALIONS ....cuvirvieiiieiieeiieetee et 12.48 8.19 4.30 .88 .53 1.22 .45 1.15 .07
All workers, nonmanufacturing industries 13.08 9.69 3.39 .89 .25 .66 42 1.16 (2)
White-collar occupations 15.21 11.37 3.84 117 .27 .75 49 1.15 .02
Professional specialty and technical . 20.43 15.20 5.24 1.71 .37 .88 .78 1.49 ( 2 )
Executive, administrative, and managerial .... 22.79 17.10 5.69 1.95 44 .97 .73 1.58 .02
Sales 10.54 8.18 2.36 .55 17 .50 .23 .88 .02
Administrative support, including clerical 11.28 8.21 3.06 .86 .19 74 .36 .90 (2)
Blue-collar occupations 13.52 9.60 3.92 72 .37 .75 51 1.55 .02
Precision production, craft, and repair .. 17.08 12.20 4.88 .92 .46 .90 .68 1.89 .03
Transportation and material moving .. 14.14 9.87 4.27 .82 .36 .83 .53 1.72 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 9.63 6.86 2.78 .45 .26 .57 .33 1.15 (2)
Service 0CCUPALIONS ......covveveeeeiieice e 6.62 5.12 1.50 31 .08 .27 .10 .73 (?)
Percent of total compensation
All workers, manufacturing industries 100.0 68.8 31.2 7.7 35 7.4 35 8.8 0.3
White-collar occupations 100.0 71.5 28.5 8.8 19 6.2 4.1 7.3 2
Professional specialty and technical 100.0 713 28.7 9.0 17 6.2 4.1 7.4 3
Executive, administrative, and managerial . 100.0 72.7 27.3 9.3 2.1 5.0 4.0 6.8 2
Administrative support, including clerical 100.0 68.5 315 7.9 2.2 8.7 4.2 8.2 3
Blue-collar occupations 100.0 67.0 33.0 7.0 4.7 8.1 3.1 9.7 4
Precision production, craft, and repair 100.0 67.6 32.4 7.3 5.0 7.6 3.0 9.2 A4
Machine operators, assemblers, and inspectors .............. 100.0 66.6 33.4 7.0 4.7 8.5 3.1 9.7 4
Transportation and material MoViNg ..........cccooovvveririeernens 100.0 66.6 33.3 6.9 3.9 8.2 34 10.6 3
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 67.4 32.6 6.1 3.9 8.2 3.0 11.2 2
Service OCCUPALIONS .......ccoiireeiiiiieie e 100.0 65.6 34.4 7.0 4.3 9.7 3.6 9.2 .6
All workers, nonmanufacturing industries 100.0 74.1 25.9 6.8 1.9 5.0 3.2 8.9 (2)
White-collar occupations ... 100.0 74.7 25.3 7.7 1.8 4.9 3.2 7.6 1
Professional specialty and technical . 100.0 74.4 25.6 8.4 18 4.3 3.8 7.3 (2)
Executive, administrative, and managerial . 100.0 75.0 25.0 8.6 1.9 4.3 3.2 6.9 1
Sales 100.0 77.6 224 53 1.6 4.8 2.2 8.4 2
Administrative support, including clerical ...............c.cc..... 100.0 72.8 27.2 7.7 17 6.6 3.2 8.0 ( 2 )
Blue-collar occupations 100.0 71.0 29.0 5.4 2.7 5.5 3.8 115 1
Precision production, craft, and repair .. 100.0 714 28.6 5.4 2.7 5.3 4.0 111 2
Transportation and material moving .............. 100.0 69.8 30.2 5.8 2.6 5.9 3.7 12.2 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 71.2 28.8 4.7 2.7 5.9 35 119 (2)
Service OCCUPALIONS ........ccccviiiiiiiiiiiiniine s 100.0 77.4 22.6 4.7 1.2 4.1 1.6 11.0 (2)

1 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less. Note: The sum of individual items may not equal totals due to rounding.



Table 164. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by bargaining status, and major industry and occupational group, March 1988

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All union workers, private industry .... $18.16 $12.04 $6.12 $1.35 $0.64 $1.45 $0.86 $1.76 $0.06
Blue-collar occupations 18.91 12.23 6.68 1.34 .79 1.59 .94 1.93 .08
Goods-producing industries? 19.31 12.42 6.89 1.29 .89 1.69 .96 1.95 .10
Service-producing industries3 17.03 11.66 5.37 1.40 .39 1.22 a7 1.57 .02
Manufacturing ... 17.91 11.46 6.45 1.38 91 1.67 .66 1.71 A1
Blue-collar occupations 17.87 11.42 6.45 1.36 .93 1.67 .64 1.72 11
Nonmanufacturing 18.34 12.44 5.90 1.33 44 1.30 1.01 1.79 .03
All nonunion workers, private industry 12.90 9.61 3.29 .89 .26 .64 .36 1.11 (4)
Blue-collar occupations 11.13 8.16 2.97 .58 .35 .58 .23 1.24 (*)
Goods-producing industries? 15.23 11.01 4.22 1.07 41 .88 .46 1.39 .02
Service-producing industries3 12.13 9.15 2.98 .84 22 .56 .33 1.02 (%)
MaNUFACTUNING ..oovieiiiiiieeie e 15.52 11.06 4.46 1.19 42 .99 .52 1.30 .02
Blue-collar occupations ... 11.54 8.16 3.38 71 .46 77 .29 1.14 *)
Nonmanufacturing 12.29 9.28 3.02 .82 .23 .56 .33 1.07 (4)
Percent of total compensation
All union workers, private industry .... 100.0 66.3 33.7 7.4 35 8.0 4.8 9.7 0.3
Blue-collar occupations 100.0 64.7 35.3 7.1 4.2 8.4 5.0 10.2 4
Goods-producing industries? 100.0 64.3 35.7 6.7 4.6 8.8 5.0 10.1 5
Service-producing industries3 100.0 68.5 315 8.2 2.3 7.1 4.5 9.2 1
Manufacturing .... 100.0 64.0 36.0 7.7 5.1 9.3 3.7 9.6 .6
Blue-collar occupations 100.0 63.9 36.1 7.6 5.2 9.4 3.6 9.6 .6
Nonmanufacturing 100.0 67.8 32.2 7.2 2.4 7.1 5.5 9.8 2
All nonunion workers, private industry 100.0 74.5 255 6.9 2.0 5.0 2.8 8.6 %)
Blue-collar occupations 100.0 73.3 26.7 5.2 3.1 5.2 2.0 11.1 (4
Goods-producing industries2 100.0 72.3 27.7 7.0 2.7 5.8 3.0 9.1 1
Service-producing industries3 100.0 75.4 24.6 6.9 18 4.6 2.7 8.4 (4)
MaNUFACTUNING ..ot 100.0 71.3 28.7 7.7 2.7 6.4 3.4 8.4 2
Blue-collar occupations ... 100.0 70.7 29.3 6.2 4.0 6.7 25 9.9 (4
Nonmanufacturing 100.0 75.5 245 6.7 1.8 4.5 2.7 8.7 (%)
1 Includes severance pay and supplemental unemployment benefits. 4 Cost per hour worked is $0.01 or less.
2 Includes mining, construction, and manufacturing.
3 Includes transportation, communication, and public utilities; wholesale and Note: The sum of individual items may not equal totals due to rounding.

retail trade; finance, insurance, and real estate; and service industries.



Table 165. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private
industry workers, by major industry group, March 1987

All workers in private
Compensation industry Goods-producing? | Service-producing? Manufacturing Nonmanufacturing
component
Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......cvvvirriiiiiniieeiee e $13.42 100.0 $15.86 100.0 $12.41 100.0 $15.51 100.0 $12.80 100.0
Wages and salaries ...........ccccceevreeieeninieeneneeeens 9.83 73.2 11.12 70.1 9.29 74.8 10.77 69.5 9.55 74.6
Total beNefits .....ooovevviiiiiie s 3.60 26.8 4.74 29.9 3.12 25.2 4.73 30.5 3.26 254
Paid leave 93 6.9 1.09 6.8 .87 7.0 121 7.8 85 6.6
Vacation .. 46 35 55 35 43 3.4 61 4.0 42 3.3
Holiday . 31 2.3 40 25 .28 2.2 45 2.9 27 21
Sick ... 12 9 10 6 12 1.0 11 7 12 9
03 3 03 2 .04 3 04 2 03 3
Supplemental PaY .........ccoceiiiiniieniieeenens .32 2.4 .53 3.3 .23 1.8 52 34 25 2.0
Premium3 16 1.2 .33 2.1 09 7 34 2.2 11 8
Shift differential ....... 04 3 .07 4 02 2 08 5 .02 2
Nonproduction bonuses 12 9 .13 8 11 9 10 7 12 1.0
INSUFANCE ..ot 72 54 1.02 6.4 .60 4.8 1.06 6.8 .62 4.8
Retirement and savings ............cccccoovveicnnen. .48 3.6 .64 4.1 41 3.3 .58 3.8 .45 35
Pensions 42 3.1 56 35 .36 2.9 49 3.2 40 3.1
Savings and thrift ... 06 5 08 5 .05 4 09 6 05 4
Legally required benefits 1.13 8.4 1.43 9.0 1.01 8.1 1.31 8.5 1.08 8.4
Social Security4 .75 5.6 .88 5.6 .69 5.6 .87 5.6 71 5.6
Federal unemployment insurance . . .03 2 .03 2 .03 3 .03 2 .03 2
State unemployment insurance .................... 12 .9 .18 11 .10 .8 A7 11 .10 .8
Workers’ compensation ............ccccceeeeeeinnenn .21 1.6 .32 2.0 .16 1.3 .23 15 .20 1.6
Other benefitsS ..........cccovvevevevreereiieereeieeieans .02 1 .04 2 (8) (8) .04 3 (8) (%)
1 ncludes mining, construction, and manufacturing. portion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors,
2 |ncludes transportation, communication, and public utilities; wholesale and and Disability Insurance.
retail trade; finance, insurance, and real estate; and service industries. 5 Includes severance pay and supplemental unemployment benefits.
3 Includes premium pay for work in addition to the regular work schedule 6 Cost per hour worked is $0.01 or less.

(such as overtime, weekends, and holidays).
4 The total employer's cost for Social Security is comprised of an OASDI Note: The sum of individual items may not equal totals due to rounding.



Table 166. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Private industry workers, by major occupational group, March 1987

All workers in private

. ) White-collar Blue-collar Service
Compensation industry
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......ccoeevveieririeieiee e $13.42 100.0 $15.56 100.0 $13.43 100.0 $6.43 100.0
Wages and salaries ..........ccccceevveiieiiienienieens 9.83 73.2 11.61 74.6 9.38 69.8 4.96 77.2
Total benefits ......ccccvveeiiiiiiiic s 3.60 26.8 3.95 25.4 4.05 30.2 1.47 22.8
Paid leave .93 6.9 1.20 7.7 .82 6.1 .30 4.7
Vacation .. .46 35 .58 3.8 43 3.2 .15 24
Holiday .... 31 2.3 .39 25 .30 2.2 .09 1.4
Sick .. A2 9 A7 11 .06 5 .04 7
Other .... .03 3 .05 3 .03 2 .02 2
Supplemental pay .... .32 2.4 .28 1.8 A7 35 .08 13
Premium?® ..... .16 1.2 .08 5 .34 25 .04 7
Shift differential .......... .04 3 .03 2 .06 5 .02 3
Nonproduction bonuses ................ 12 9 .18 1.1 .07 5 .02 3
INSUraNCe .......ccocviiiiiiiic 72 54 a7 4.9 .87 6.4 .27 4.2
Retirement and savings .... 48 3.6 .57 3.7 .50 3.7 12 1.9
Pensions 42 3.1 .48 3.1 A7 35 11 1.7

Savings and thrift .06 5 .10 6 .03 2 (2) (2)
Legally required benefits 1.13 8.4 1.12 7.2 1.37 10.2 .69 10.7
Social Security3 .75 5.6 .85 5.5 .75 5.6 .39 6.1
Federal unemployment insurance .... .03 2 .03 2 .03 2 .03 5
State unemployment insurance .... 12 9 A1 7 .15 1.1 .10 1.5
Workers’ compensation 21 1.6 A1 7 .39 2.9 .16 25

Other benefits ... .02 1 02 1 .03 2 (2) (2)

1 Includes premium pay for work in addition to the regular work

schedule (such as overtime, weekends, and holidays).

2 Cost per hour worked is $0.01 or less.

3 The total employer’s cost for Social Security is comprised of an

OASDI portion and a Medicare portion.

OASDI is the acronym for

Old-Age, Survivors, and Disability Insurance.

4 Includes severance pay and supplemental unemployment benefits.

Note: The sum of individual items may not equal totals due to rounding.



Table 167. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by occupational and industry group, March 1987

Benefit costs

Total Wages
Series compen- and Supple- Retirement| Legally
' - ; ; Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All workers in private iNdUSETY ..........cccoveriieeniiiieieeeeene $13.42 $9.83 $3.60 $0.93 $0.32 $0.72 $0.48 $1.13 $0.02
Occupational group
White-collar occupations 15.56 11.61 3.95 1.20 .28 a7 .57 1.12 .02
Professional specialty and technical . 19.81 14.66 5.15 1.66 .32 .92 .85 1.40 (2)
Executive, administrative, and managerial . 23.81 17.86 5.95 1.99 .54 .98 .88 1.55 .02
Administrative support, including clerical 10.94 7.91 3.04 .85 .20 72 42 .85 (2)
Blue-collar 0CCUPALIONS .........ccevuiiieieiineee e 13.43 9.38 4.05 .82 A7 .87 .50 1.37 .03
Precision production, craft, and repair ...........c.ccccecverveennns 16.85 11.92 4.93 .98 57 .99 .69 1.67 .04
Machine operators, assemblers, and inspectors .. 12.44 8.44 4.00 .89 .55 .93 42 1.17 .04
Transportation and material moving ...........c.ccceeeenne 13.83 9.65 4.17 .85 .39 .84 .50 1.58 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 9.81 6.93 2.89 .51 .29 .63 .36 1.08 (2)
SEerviCe OCCUPALIONS ....c.eciviiiieiieiiriieee sttt 6.43 4.96 1.47 .30 .08 .27 12 .69 (2)
Industry group
Goods-producing industries3 .............cceeevereiivereieeeneenans 15.86 11.12 4.74 1.09 .53 1.02 .64 1.43 .04
Manufacturing ... 15.51 10.77 4.73 1.21 .52 1.06 .58 1.31 .04
Durables ...... 16.75 11.51 5.24 1.33 .57 1.21 .65 1.41 .06
Nondurables ... 13.72 9.72 4.01 1.04 .46 .84 .49 1.17 ( 2 )
Service-producing industries# 12.41 9.29 3.12 .87 .23 .60 A1 1.01 (2)
Transportation and public utilities . 20.24 13.77 6.47 1.75 .51 1.32 1.17 1.70 .03
Wholesale trade .. 15.15 11.24 3.91 1.05 .35 .80 .49 1.21 (2)
Retail trade 7.85 6.07 1.78 37 .15 .35 .14 74 .02
SEIVICES ..ttt 12.34 9.34 3.00 91 .19 .53 .37 1.00 (2)
Percent of total compensation
All workers in private iNAUSETY ...........ceoeiiiirerinieeeeeene 100.0 73.2 26.8 6.9 24 5.4 3.6 8.4 0.1
Occupational group
White-collar occupations ... 100.0 74.6 25.4 7.7 18 4.9 3.7 7.2 1
Professional specialty and technical . 100.0 74.0 26.0 8.4 1.6 4.6 4.3 7.0 ( 2 )
Executive, administrative, and managerial . 100.0 75.0 25.0 8.4 2.3 4.1 3.7 6.5 1
Administrative support, including clerical 100.0 72.3 27.7 7.7 18 6.5 3.8 7.8 ( 2 )
Blue-collar occupations 100.0 69.8 30.2 6.1 35 6.4 3.7 10.2 2
Precision production, craft, and repair 100.0 70.8 29.2 5.8 34 5.9 4.1 9.9 2
Machine operators, assemblers, and inspectors .............. 100.0 67.9 321 7.1 4.4 7.5 3.3 9.4 3
Transportation and material moving ..........c.cc.cceevenne 100.0 69.8 30.2 6.1 2.8 6.1 3.6 11.5 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 70.6 29.4 5.2 3.0 6.5 3.7 11.0 (2)
SEerviCe OCCUPALIONS .......ccviiiieeeiiiriieie e 100.0 77.2 22.8 4.7 13 4.2 19 10.7 (2)
Industry group
Goods-producing industries3 100.0 70.1 29.9 6.8 3.3 6.4 4.1 9.0 2
Manufacturing ... 100.0 69.5 30.5 7.8 34 6.8 3.8 8.5 3
Durables ... 100.0 68.7 31.3 8.0 34 7.3 3.9 8.4 4
Nondurables ... 100.0 70.8 29.2 7.6 3.3 6.1 35 8.6 (2)
Service-producing industries 100.0 74.8 25.2 7.0 1.8 4.8 3.3 8.1 (2)
Transportation and public utilities .... 100.0 68.0 32.0 8.6 25 6.5 5.8 8.4 1
Wholesale trade .. 100.0 74.2 25.8 6.9 2.3 5.3 3.3 8.0 (2)
Retall trade ... 100.0 77.3 22.7 4.8 1.9 4.5 1.8 9.5 2
Services 100.0 75.7 243 7.4 15 4.3 3.0 8.1 (2)

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing.

4 Includes transportation, communication, and public utilities; wholesale and

retail trade; finance, insurance, and real estate; and service industries.

Note: The sum of individual items may not equal totals due to rounding.



Table 168. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by bargaining status, and major industry and occupational group, March 1987

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally
' - ; ; Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All union workers, private industry .... $17.58 $11.83 $5.75 $1.27 $0.58 $1.32 $0.90 $1.63 $0.05
Blue-collar occupations 18.23 12.06 6.17 1.26 .70 1.41 .95 1.79 .07
Goods-producing iINAUSHHES? ............c.ccvveereevereerreeneseeenenes 18.44 12.18 6.26 1.20 .78 1.46 .95 1.79 .09
Manufacturing 16.99 11.09 5.91 1.35 .81 1.41 .67 1.56 .10
Blue-collar occupations ... 16.94 11.04 5.89 1.34 .83 1.41 .65 1.57 .10
All nonunion workers, private industry 12.54 9.40 3.14 .86 .26 .60 .39 1.03 (3)
Blue-collar occupations 10.60 7.80 281 .55 .34 .54 .24 1.12 (3)
G00ds-producing INAUSIHES? .........cocrueirrirnriereeieieiessenenns 14.73 10.66 4.07 1.04 42 .82 .51 1.27 (3)
Manufacturing ... 14.83 10.63 4.20 1.15 .39 .90 .54 1.20 ( 3 )
Blue-collar occupations ... 11.01 7.84 3.17 .69 43 .70 .29 1.05 (3)
Percent of total compensation
All union workers, private industry .... 100.0 67.3 32.7 7.2 3.3 7.5 5.1 9.3 0.3
Blue-collar occupations 100.0 66.1 33.9 6.9 3.8 7.7 5.2 9.8 4
Goods-producing industries? ... 100.0 66.0 34.0 6.5 4.2 7.9 5.2 9.7 5
Manufacturing 100.0 65.2 34.8 8.0 4.8 8.3 3.9 9.2 .6
Blue-collar occupations ... 100.0 65.2 34.8 7.9 4.9 8.3 3.8 9.3 6
All nonunion workers, private industry 100.0 75.0 25.0 6.8 21 4.7 3.1 8.2 (3)
Blue-collar occupations 100.0 735 26.5 5.2 3.2 5.1 2.3 10.5 (3)
G00ds-producing iNAUSLHES? .........cc.cerevierenriniiiierieierinnis 100.0 72.4 27.6 7.0 2.8 5.6 3.4 8.6 (%)
MaNUFACTUNING ... 100.0 71.7 28.3 7.8 2.6 6.1 3.7 8.1 (3)
Blue-collar 0CCUPAtioNS ........c.covviiiiiiiiiiieeie e 100.0 71.2 28.8 6.3 3.9 6.4 2.6 9.6 ( 3 )

1 Includes severance pay and supplemental unemployment benefits.
2 Includes mining, construction, and manufacturing. Note: The sum of individual items may not equal totals due to rounding.
3 Cost per hour worked is $0.01 or less.



Table 169. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private
industry workers, by major industry group, March 1986

All workers in private
Compensation industry Goods-producing? | Service-producing? Manufacturing Nonmanufacturing
component
Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......cvvvirriiiiiniieeiee e $13.25 100.0 $15.58 100.0 $12.25 100.0 $15.30 100.0 $12.62 100.0
Wages and salaries ...........ccccceevreeieeninieeneneeeens 9.67 73.0 10.91 70.0 9.13 74.6 10.60 69.3 9.38 74.3
Total beNefits .....ooovevviiiiiie s 3.58 27.0 4.67 30.0 3.11 25.4 4.69 30.7 3.24 25.7
Paid leave .93 7.0 1.09 7.0 .86 7.0 1.21 7.9 .84 6.6
Vacation .. .46 35 .56 3.6 42 3.4 .61 4.0 41 3.3
Holiday . .32 24 .40 2.6 .29 2.3 .45 3.0 .28 2.2
Sick ... 11 9 10 6 12 1.0 11 7 11 9
03 2 03 2 03 3 04 2 03 2
Supplemental PaY .........ccoceiiiiniieniieeenens .30 2.3 .50 3.2 21 1.7 50 3.3 24 19
Premium3 16 1.2 31 2.0 10 .8 32 2.1 11 9
Shift differential ....... 04 3 .07 4 03 2 08 5 03 2
Nonproduction bonuses 10 7 .13 8 08 7 10 7 10 .8
INSUFANCE ..ot .73 55 1.00 6.4 .62 5.1 1.05 6.8 .64 5.0
Retirement and savings ............cccccoovveicnnen. .50 3.8 .67 4.3 43 3.5 .61 4.0 .46 3.7
Legally required benefits 1.11 8.4 1.38 8.9 .99 8.1 1.28 8.4 1.05 8.3
Social Security4 74 5.6 .86 5.5 .68 5.6 .85 5.6 .70 5.6
Federal unemployment insurance . .03 2 .03 2 .03 2 .03 2 .03 2
State unemployment insurance . 12 .9 .18 1.2 .10 .8 .18 1.2 A1 .8
Workers’ compensation .19 1.5 .29 1.9 .15 1.2 .22 1.4 .19 1.5
Other benefitsS .........ccccoevvvevevreerrieieee e .02 1 .03 2 (8) (8) .04 3 (8) (%)
1 ncludes mining, construction, and manufacturing. portion and a Medicare portion. OASDI is the acronym for Old-Age, Survivors,
2 Includes transportation, communication, and public utilities; wholesale and and Disability Insurance.
retail trade; finance, insurance, and real estate; and service industries. 5 Includes severance pay and supplemental unemployment benefits.
3 Includes premium pay for work in addition to the regular work schedule 6 Cost per hour worked is $0.01 or less.

(such as overtime, weekends, and holidays).
4 The total employer's cost for Social Security is comprised of an OASDI Note: The sum of individual items may not equal totals due to rounding.



Table 170. Employer costs per hour worked for employee compensation and costs as a percent of total compensation:
Private industry workers, by major occupational group, March 1986

All workers in private

. ) White-collar Blue-collar Service
Compensation industry
component

Cost Percent Cost Percent Cost Percent Cost Percent
Total COMPENSALION ......cveviiviieiieiieiee e $13.25 100.0 $15.34 100.0 $13.34 100.0 $6.59 100.0
Wages and Salaries ..........cccevviiieniiiieenieeeens 9.67 73.0 11.41 74.4 9.30 69.7 5.01 76.0
Total beNefits .....cccveiiiiiiie s 3.58 27.0 3.93 25.6 4.04 30.3 1.58 24.0
Paid leave .93 7.0 1.18 7.7 .83 6.2 .34 5.1
Vacation .. .46 35 .57 3.7 44 3.3 .15 2.3
Holiday .... .32 2.4 .40 2.6 .30 2.3 A1 1.7
Sick .. A1 9 .16 11 .07 5 .06 9
Other .... .03 2 .04 3 .02 2 .02 3
Supplemental pay .... .30 2.3 .25 1.6 A7 3.6 .10 15
Premium?® ..... .16 1.2 .09 .6 .34 25 .05 7
Shift differential .......... .04 3 .03 2 .06 5 .03 4
Nonproduction bonuses ...........ccccoovvveiiinnnns .10 7 14 9 .07 5 .02 A4
INSUrANCE ..o, .73 55 a7 5.0 .87 6.5 .33 5.0
Retirement and Savings .........ccccceevviieniiiinenns .50 3.8 .62 4.0 .51 3.8 12 1.8
Legally required benefits 1.11 8.4 1.10 7.2 1.33 10.0 .69 10.5
Social Security? ...... 74 5.6 .84 55 .75 5.6 .40 6.1
Federal unemployment insurance .03 2 .03 2 .03 2 .03 4
State unemployment insurance . 12 9 A1 7 .16 1.2 .10 1.6
Workers’ compensation .19 15 .10 7 .35 2.6 .15 2.3

Other benefits3 .........cccooeeveeveeeeeereeeeeeeenan .02 1 .02 1 .03 2 %) %)

1 Includes premium pay for work in addition to the regular work

schedule (such as overtime, weekends, and holidays).

2 The total employer's cost for Social Security is comprised of an
OASDI portion and a Medicare portion. OASDI is the acronym for

Old-Age, Survivors, and Disability Insurance.

3 Includes severance pay and supplemental unemployment benefits.
4 Cost per hour worked is $0.01 or less.

Note: The sum of individual items may not equal totals due to rounding.



Table 171. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by occupational and industry group, March 1986

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All workers in private iNdUSETY ..........cccoveriieeniiiieieeeeene $13.25 $9.67 $3.58 $0.93 $0.30 $0.73 $0.50 $1.11 $0.02
Occupational group
White-collar occupations 15.34 11.41 3.93 1.18 .25 a7 .62 1.10 .02
Professional specialty and technical . 19.72 14.53 5.19 1.61 .30 97 .94 1.36 .02
Executive, administrative, and managerial . 22.23 16.82 5.42 1.86 .40 .87 .80 1.47 .02
Administrative support, including clerical 10.31 7.40 291 .78 .18 .69 43 .81 (2)
Blue-collar 0CCUPALIONS .........ccevuiiieieiineee e 13.34 9.30 4.04 .83 A7 .87 .51 1.33 .03
Precision production, craft, and repair ...........c.ccccecverveennns 16.66 11.83 4.83 1.00 .56 97 .65 1.62 .03
Machine operators, assemblers, and inspectors .. 11.72 7.99 3.72 .79 .49 .85 44 1.13 .04
Transportation and material moving ...........c.ccceeeenne 12.84 8.99 3.84 .79 .36 .84 A7 1.36 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 10.69 7.37 3.32 .62 .35 .75 41 1.17 .02
SErViCe OCCUPALIONS ...eovviiiiieiieeiieeiieesiee e e sieesieesieeaiee e 6.59 5.01 1.58 .34 .10 .33 12 .69 ( 2 )
Industry group
Goods-producing industries3 .............cceeevereiivereieeeneenans 15.58 10.91 4.67 1.09 .50 1.00 .67 1.38 .03
Manufacturing ... 15.30 10.60 4.69 1.21 .50 1.05 .61 1.28 .04
Durables ...... 16.54 11.30 5.25 1.33 .56 1.21 .70 1.38 .06
Nondurables ... 13.48 9.59 3.89 1.03 42 .81 .48 1.14 ( 2 )
Service-producing industries# 12.25 9.13 3.11 .86 21 .62 43 .99 (2)
Transportation and public utilities . 19.87 13.56 6.32 1.72 A7 1.22 1.21 1.67 .02
Wholesale trade .. 15.40 11.39 4.01 1.03 .29 .93 51 1.23 .02
Retall trade 7.82 6.04 1.77 .38 .14 .35 .15 74 .02
SEIVICES vttt 12.26 9.23 3.04 91 .19 .58 .38 .96 (2)
Percent of total compensation
All workers in private iNAUSETY ...........ceoeiiiirerinieeeeeene 100.0 73.0 27.0 7.0 2.3 55 3.8 8.4 0.1
Occupational group
White-collar occupations ... 100.0 74.4 25.6 7.7 1.6 5.0 4.0 7.2 1
Professional specialty and technical . 100.0 73.7 26.3 8.2 15 4.9 4.7 6.9 1
Executive, administrative, and managerial . 100.0 75.6 24.4 8.3 1.8 3.9 3.6 6.6 1
Administrative support, including clerical 100.0 71.8 28.2 7.5 18 6.7 4.2 7.9 ( 2 )
Blue-collar occupations 100.0 69.7 30.3 6.2 3.6 6.5 3.8 10.0 2
Precision production, craft, and repair 100.0 71.0 29.0 6.0 3.3 5.8 3.9 9.7 2
Machine operators, assemblers, and inspectors .............. 100.0 68.2 31.8 6.7 4.2 7.2 3.7 9.6 3
Transportation and material moving ..........c.cc.cceevenne 100.0 70.1 29.9 6.1 2.8 6.6 3.7 10.6 (2)
Handlers, equipment cleaners, helpers, and laborers ...... 100.0 69.0 31.0 5.8 3.3 7.0 3.9 10.9 1
SEerviCe OCCUPALIONS ......cccviiiieiiiiieiieie e 100.0 76.0 24.0 5.1 15 5.0 18 10.5 (2)
Industry group
Goods-producing industries3 100.0 70.0 30.0 7.0 3.2 6.4 4.3 8.9 2
Manufacturing ... 100.0 69.3 30.7 7.9 3.3 6.8 4.0 8.4 3
Durables ... 100.0 68.3 31.7 8.0 34 7.3 4.3 8.3 4
Nondurables ... 100.0 71.1 28.9 7.6 3.1 6.0 3.6 8.5 (2)
Service-producing industries 100.0 74.6 25.4 7.0 1.7 5.1 35 8.1 (2)
Transportation and public utilities .... 100.0 68.2 31.8 8.6 2.4 6.2 6.1 8.4 1
Wholesale trade .. 100.0 74.0 26.0 6.7 19 6.0 3.3 8.0 1
Retall trade ... 100.0 77.3 22.7 4.9 1.8 4.5 1.9 9.4 2
Services 100.0 75.3 24.7 7.4 15 4.8 31 7.9 (2)
1 Includes severance pay and supplemental unemployment benefits. retail trade; finance, insurance, and real estate; and service industries.
2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing. Note: The sum of individual items may not equal totals due to rounding.

4 Includes transportation, communication, and public utilities; wholesale and



Table 172. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by bargaining status, and major industry and occupational group, March 1986

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally
' - ; ; Other
sation salaries Paid mental and required o1
Total Insurance - ) benefits
leave pay savings benefits
Cost per hour worked
All union workers, private industry .... $16.79 $11.32 $5.47 $1.23 $0.54 $1.24 $0.87 $1.54 $0.05
Blue-collar occupations 17.70 11.75 5.95 1.27 .67 1.35 .92 1.69 .06
Goods-producing iINAUSHHES? ............c.ccvveereevereerreeneseeenenes 17.92 11.78 6.15 1.20 .76 1.43 .97 1.70 .09
Manufacturing 16.64 10.80 5.84 1.34 .79 1.39 .73 1.48 .10
Blue-collar occupations ... 16.56 10.75 5.82 1.33 .81 1.39 .70 1.49 .10
All nonunion workers, private industry 12.39 9.26 3.12 .85 .24 .61 41 1.00 (3)
Blue-collar occupations 10.32 7.60 2.71 .53 .34 .54 .22 1.08 (3)
G00ds-producing INAUSIHES? .........cocrueirrirnriereeieieiessenenns 14.56 10.53 4.03 1.04 .39 .81 .54 1.24 (%)
Manufacturing ... 14.69 10.51 4.17 1.15 .37 .89 .56 1.19 ( 3 )
Blue-collar occupations ... 10.77 7.66 3.11 .67 42 .69 .29 1.04 (3)
Percent of total compensation
All union workers, private industry .... 100.0 67.4 32.6 7.4 3.2 7.4 5.2 9.2 0.3
Blue-collar occupations 100.0 66.4 33.6 7.2 3.8 7.6 5.2 9.5 4
Goods-producing industries? ... 100.0 65.7 34.3 6.7 4.3 8.0 5.4 9.5 5
Manufacturing 100.0 64.9 35.1 8.1 4.8 8.4 4.4 8.9 .6
Blue-collar occupations ... 100.0 64.9 35.1 8.0 4.9 8.4 4.3 9.0 6
All nonunion workers, private industry 100.0 74.8 25.2 6.9 19 4.9 3.3 8.1 (3)
Blue-collar occupations 100.0 73.7 26.3 5.1 33 53 2.2 10.4 (3)
G00ds-producing iINAUSITES? ..........corrrrrrerirrrreeerreeeennnene 100.0 72.3 27.7 7.1 2.7 5.6 3.7 8.5 (%)
MaNUFACTUNING ... 100.0 71.6 28.4 7.8 25 6.1 3.8 8.1 (3)
Blue-collar 0CCUPAtioNS ........c.covviiiiiiiiiiieeie e 100.0 711 28.9 6.2 3.9 6.4 2.7 9.7 ( 3 )

1 Includes severance pay and supplemental unemployment benefits.
2 Includes mining, construction, and manufacturing. Note: The sum of individual items may not equal totals due to rounding.
3 Cost per hour worked is $0.01 or less.



Appendix A.

Description of the Survey,
Estimation Methods, and
Measures of Data Reliability

estimates are based on data collected for the Emplayinistrative, and managerial; sales; administrative support, in-

ment Cost Index (ECI) survey. Unlike the ECI, ECEC:luding clerical; precision production, craft, and repair; ma-
estimates are weighted by the most recently available industifgine operators, assemblers, and inspectors; transportation
and occupational employment mix. and material moving; handlers, equipment cleaners, helpers,
. and laborers; and service occupations.
Samp[e design L The survey’s occupational classification system was origi-
Estgbhshment sampleBeginning |n.1997, the method of Se'nally based on the classification system used in the 1970 Cen-
lecting samples changgd from an industry-based sample tg% of Population. Beginning in June 1986, occupations were
cross-area- and cross-industry-based sample. The sampled efined, according to the classification system used in the

establishments for the 1986-96 ECEC surveys was drawn ORd80 census, which is based on the Standard Occupational
probability basis by industry from State unemployment insu Iassiﬁcation,(SOC) systefn

ance and supplementary files. In 1997, the majority of the sample

was industry based; however, a small portion was cross-ai@allection methods

and cross-industry based. Each year the sample proportBhS representatives initiate data collection during a visit to the

that is cross-area and cross-industry based will increase ustimple reporting unit. Wage and salary and benefit informa-

the new sample design is fully implemented. Establishmertisn is summarized in a report that is sent to the respondent

were classified in industry categories, based on the 1987 Steach quarter for review and changes. Changes are usually

dard Industrial Classification (SIC), as defined by the U.S. Ofeported by mail, fax, or telephone. Data are collected for the

fice of Management and Budget. In most cases, establigiay period including the ¥2lay of the survey months—March,

ments were categorized at the 2-digit SIC level, such as buditne, September, and December. The data for March of each

ness services or electrical machinery manufacturing. Estajear are used for the ECEC estimates.

lishments were systematically selected with probability of se-

lection proportionate to their relative employment size withilCollecting wage and salary dataDuring the initial visit and

the industry. Wages and salaries and benefits data were donleach subsequent quarterly update that an establishment is in

lected from each establishment. the ECl sample, BLS representatives collect the average hourly

The sample will be completely replaced over approximatebtraight-time wage rate of each of the sampled occupations.

a 5-year period in order to reduce respondent burden and to

have the sample reflect the current sample frame. The to@dllecting benefit cost dataBenefit costs are measured as a

sample replacement is gradual, with portions replaced oncast at a particular point in time, rather than in the form of a past

continual basis. expendituré. The ECI uses the current-cost approach. That
is, annual costs are calculated based on the current price of

Occupational sample After the sample of establishments is

selected, occupations at the most narrowly defined level are

sampled in each establishment. The occupations within estab-, For a discussion of the change in the classification system and the

lishments are sampled on a prObab'I'ty'pmportlonate'to'ergffect of the change on ECI estimates, see Albert E. Schwenk, “Intro-
ployment basis. ducing New Weights for the Employment Cost IndeMdnthly Labor
Occupational sampling is completed by a BLS representBeview June 1985, pp. 22-27. When 1990 weights were introduced in
tive during a personal visit in which initial wages and salarié‘éﬁ?’ch 1995, there were essentially no chang“es in thg occupationa_l clas-
and benefits data are collected. A specific number of narrovg jication system. See Albert E. Schwenk, "Introducing 1990 Weights
. . . . r the Employment Cost IndexCompensation and Working Condi-
defined occupations (between four and eight) is selected, 4grg june 1995, pp. 1-5.
pending on establishment employment size. Each occupationssee Felicia Nathan, “Analyzing Employer Costs for Wages, Salaries,

selected is classified into 1 of the following 10 major occupand Benefits,"Monthly Labor ReviewOctober 1987, pp. 3-11.

The Employer Costs for Employee Compensation (ECEGipnal groups: Professional specialty; technical; executive, ad-
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benefits and current plan provisions. The annual cost is thenFor the March 1999 estimates, Standard Industrial Classifi-
divided by the annual hours worked to yield the cost per hogation (SIC) coding changes that were introduced with the
worked for each benefit. 1996 CES benchmark were not incorporated into estimates for
The information needed to calculate benefit costs depentimt year. Some establishments in motor freight transportation
on the specific benefit plan. For example, the following illustraand warehousing (SIC 42), transportation by air (SIC 45), and
tions explain, for some basic plans, what type of information tsansportation services (SIC 47) were reclassified into air cou-
collected and how the costs are calculated. rier services (SIC 4513). The employment estimates used re-
flect the employment counts as they would have been if the
Example 1 Each employee in the selected occupation reSIC coding changes had not been made. This was done so
ceives 10 paid holidays, with 8 hours of straight-time pay fagmployment counts would be consistent with the weighted
each holiday. The hourly wage is $10. All employees worosts (which could not be converted to the new coding struc-
2,000 hours per year. ture that year) used in the calculation of these costs levels.
The annualized current cost in this example is the number®Bécause of the potential impact on the 1997 estimate for the
paid holidays provided under current plan provisions (10) timesansportation and public utilities series, that series was not
the rate at which each holiday is paid (8 hours of straight-tinmiblished in 1997. However, these data were used in the calcu-
pay). This annualized current cost is then divided by the alation of higher level series—service-producing industries,
nual hours worked (2,000) to yield the current cost per hononmanufacturing, and all workers. These SIC coding changes

worked. Thus, the current cost is: were introduced into the ECEC with the March 1998 estimates.
For more information on the SIC coding changes, see “BLS

10 X (8 X $10) = $800; Establishment Estimates Revised to Incorporate March 1996

$800 /2,000 = $.40 per hour worked Benchmarks” in the June 1997, or any subsequent, issue of

Employment and Earnings

Example 2 A health benefits plan is provided to all employ- The procedure for estimating the compensation costs at
ees in the selected occupation. The monthly premium, paggregate levels involves two steps. The first step applies the
entirely by the company, is $120 per employee. Each employe€EC sample weights to compute a cost for each benefit in
works 2,000 hours per year. each major occupational group within every 2-digit industry

The annualized current cost in this example is the month{§or example, paid vacations for sales workers in transportation
premium ($120) times 12 months. This annualized current casjuipment manufacturing). The formula for the first step is:
is then divided by the number of annual hours worked (2,000)

to yield the current cost per hour worked. Thus, the current %(?q( bkojq SW kojq )

cost is: _
Ybko =
$120 X 12 = $1,440; Zj,q (SWkojq )
$1,440/ 2,000 = $.72 per hour worked where:
Y. is the weighted cost level estimate of a benefit b in
Computation of employer costs for employee industry group k, occupational group o (weighted with sample
compensation weights);

Prior to computing the average cost level estimates at the ag- )

gregate levels, wages and salaries are converted to a straightY mqlS (e @verage wage rate or cost per hour worked for a
time hourly rate, and benefit costs are converted to the cost p&n€fit b, industry group k, occupational group o, occupation
hour worked. (See the section on collecting benefit cost datd:)eStaPlishment j; and

To compute average current cost level estimates at highersv\/kojq is the sample weight for occupation q in establish-
levels of industry and occupation aggregation, current indugvent j, occupational group o, and industry k.
try and occupational employment weights are required. To
compute the March 1999 cost levels, for example, March 1999 1. <acond step allocates the industry weights from the
industry employment figures from the BLS Current Employ-gq program over the major occupational groups, using the
ment Statistics ,(CES) program were used in conjuqctioq wi ployment of the groups as estimated from the ECI sample.
the sample weights of the establlshmerjt occupations in ﬂfﬂe second step is applied as the costs at the detailed levels
March 1999 ECI samplg. (Emplpyment figures from the CEg,,, example, major occupational group/2-digit industry) are
sample survey were adjusted using data from a complete COH%bregated to calculate the published costs.
of establishments: First quarter 1998 Employment, Wages, an

- The formula for the second step is:
Contributions Report, known as the ES-202 Report.) Sample

weights are ECI estimates of the occupational employment, B (Eko * Y bko)
reflecting both probability of selection of each establishment ko =

surveyed and the probability of selection of that establishment JZ qSW kojq
occupation. where:
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C,.. is the weighted cost level estimate of a benefit b for aarticles are reprinted in appendix C of this bulletin.
occupational group o in industry k (weighted with both ECI The method used for computing the standard errors for the
sample weights and CES industry employment); ECEC is called “balanced repeated replication.” Each industry
sample is divided into a number of variance strata, and the
E,, is industry/occupation employment data from CES ansample in each variance stratum is divided into half-samples.
ECI; the occupational employment within an industry is estifhe cost level or percent change estimates are replicated 128
mated by using the ECI sample data to allocate the occupines, using the data from one half-sample from each stratum
tional distribution of CES industry employment; and instead of the data from both half-samples.
The formula used for calculating the variances and, in turn,
Y. is the weighted cost level estimate for a benefit in irthe standard errors, is:
dustry k, for occupational group o (weighted with sample

weights). 128
VARX= Z[x j-x q]2/128
Reliability of the estimates =i

There are two types of errors possible in any sample survey—yhere:
sampling and nonsampling.
X is the cost levels estimate

Sampling errors These are differences that occur between
the results computed from a sample of observations and thoss is the replicate
computed from all observations in the population. The esti-
mates derived from different samples selected using the samex is the ith half-sample estimate for some cell, and
sample design may differ from each other.

A measure of the variation among these differing estimates x  is the full sample level estimate for some cell.
is the standard error. The standard error can be used to mea-
sure the precision with which an estimate from a particul&onsampling errors These errorBave a number of potential
sample approximates the expected result of all possible samplasurces. The primary sources are (1) survey nonresponse and
Chances are about 68 out of 100 that an estimate from (% data collection and processing errors, such as incorrect
survey differs from a complete population figure by less thainformation provided by respondents; definitional difficulties;
the standard error. Chances are about 90 out of 100 that @l errors in recording, coding, and processing data obtained.
difference will be less than 1.6 times the standard error. State-Nonsampling errors are not measured. However, procedures
ments of comparisons appearing in this publication are signifer reducing nonsampling errors are in place, through several
cant at a 1.6 standard error level or better, unless otherwipgality assurance programs. Quality assurance programs in-
indicated. This means that for differences cited, the estimateldide the use of data collection reinterviews, observed inter-
difference is greater than 1.6 times the standard error of thews, computer edits of the data, and systematic professional
difference. Relative standard errors (expressed as ratios of teeiew of the reports on which the data are recordétese
standard error to the cost estimate) for all 1999 published egfograms serve as a training device to provide feedback to the
mates of employer costs for employee compensation are pfield staff on errors. They also provide information on sources of
vided in tables A-1 through A-16. error that can be remedied by improved collection instructions or

For information on using ECEC data to measure changdata processing edits. BLS also thoroughly trains field econo-
over time, see Albert E. Schwenk, “Measuring Trends in thaists to maintain high data collection standards.
Structure of Levels of Employer Costs for Employee Compen- Because not all sample units respond to the ECI survey,
sation” and Michael K. Lettau, Mark A. Lowenstein, and Aaromonresponse adjustment is required. For permanent refusals
T. Cushner, “Explaining the Differential Growth Rates of thedentified during initial data collection, weights of responding
ECI and the ECEC,Compensation and Working Conditions units are adjusted to reflect nonresponse by similar establish-
Summer 1997, pp. 3-14 and pp. 15-23. See also, Martha A.rf@ents. For temporary nonresponses for wage data during up-
Walker and Bruce J. Bergman, “Analyzing Year-to-Year Changetate quarters, or if some data are missing, missing data are
in Employer Costs for Employee Compensati@@pmpensa- imputed on the basis of information provided by similar estab-
tion and Working ConditionsSpring 1998, pp. 17-27. Theselishments.
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Appendix B.

Classification by Industry,
Occupation, Geographic
Region, Bargaining Status,
and Area Size

LS and other Federal agencies follow common systersffication (SIC) Manual maintained by the Office of Manage-
to classify establishments and occupations by industment and Budget. An establishment is an economic unit, usu-
and occupational group, geographic region, bargaimdly at a single physical location, where business is conducted
ing status, and area size. This appendix briefly describes thesavhere services or industrial operations are performed. SIC
classification systems, as they apply to the ECI and ECEC. designation is normally based on the primary activity of the
establishment.
The industry categories for which data are available from
Establishments in the ECI survey are classified in industityie ECI are composed of the following groups of industries, as
categories on the basis of the 18@ndard Industrial Clas- defined by the SIC manual:

Industry

SIC
Industry category codes
(11,117 o USSR 10-96
State and [0Cal GOVEIMMENTS ......c.uiiiiiiiiiiieite ettt ettt et saee e 10-96
PrIVALE INMAUSTIY ...ttt h et b e h e bt e b e bt e she ekt e bt e s sabesabeeneeenneneeeanee 10-89
G00dS-ProdUCING INUSTIIES ...c..oiiuiiiiiiiiiiiie ettt sb e sbe e sae e b e 10-39
(@] 011 110 T 1o o SR OPR S PRSI 15-17
(=T TU =Tt (0 [ o [ PSPPSR PR 20-39
[ TH T 7= o] L= TSR 24,25,32-39
Aircraft ManUFACTUIING .......oooiiiiiii e et 3721
N0 a0 11T r= o] LSS 20-23,26-31
Y= gV o= o fo o [ o1 aTo BT o (U 1S3 d 1= TR 40-89
Transportation and PUbBIC ULIITIES .........coiiiiiiiii e 40-49
TPANSPOITALION ...ttt ettt sttt e s e e s be e e siee s 40-47
PUDBIC ULIITIES ..vveeveee sttt ettt s e et e e st e e et e e e steeeste e enseeeaaeesnseeenteeennneennneean 48-49
COMMUNICATIONS ...t e ettt ettt e e et e e e e bt e e e e saaa e e e e saaeeeesesaeeeeesasaaeeesasseeeseanseeeeaneesnnneeas 48
Electric, gas, and SANILANY SEIVICES .........ccciiiiiiiieiieiie ettt ettt 49
Wholesale and retail trade ...........oc.eii ittt e et e e sbe e s s ae e e s sareeanes 50-59
AT o LT 1R i = Vo [ SRR 50-51
R EI = 1L = o [T ST PPR TP 52-59
General MErChanISE SIOTES .......ccuviiiiieeiiie sttt e e e e e et e e st e e st e e saaeeeeareeasaeeesaeas 53
[T To Lo IS (o] {1 TS SO PPUPUPPP 54
Finance, insurance and real ©STALE ...........cciuieiiiei i et s e s e s e et e e s e e s e e e teeesbeeesnaannnes 60-67
Banking, savings and loan, other credit @geNnCIeS ...........cciiiiiiiiiiiiiiii e 60-61
L ET U] = g o] = USRI 63-64
SEIVICE INAUSEIIES ...ttt e e et e e e et e e e e s eaaa e e e e e e baeeeeesaaaeeeeesataeeaessnsaeeeas 70-89
BUSINESS SEIVICES ...iiiuiiiiiii e ettt et e sttt s e st e e et e e et e e eate e e s ateessaaeesaseesseeeasaeeesteeeanseeasaeeanseeans 73
HEAILN SEIVICES ...t e et e e e e e e e e et e e e e e s ta e e e e e seabbeeeen sasbeeaeean 80
NUFSING NOMIES ...ttt ettt et ettt et eeae b saeeenee 805
HOSPILAIS ...ttt b et sb et e 806
EAUCALIONAI SEIVICES ...veiiiiiieiiiieeiee ettt e st e e e st e e et e et e e enta e e s ateeensaeesasaesnaaesanaen seseean 82
SCROOIS ... e e e e e e e e e e e e e e e e e s eaae e e e e aanaeas 821,822
Elementary and secondary €AUCALION ..........c.cuoiiiiiiiiieiieeiieniee ettt sine e 821
HIGREr @AUCALION ... ettt 822
[ o1l Lo Ta T a1 =Y (o] o ISP PSRN 90-96
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Occupations Precision inspectors, testers, and related occupations
In March 1995, the ECI began to classify occupations into cat- Plant and system operators

egories defined for the 1990 Census of Population, which in

turn uses Standard Occupational Classification (SOC) ocCURgchine operators, assemblers, and inspectors

tional groupings. (Prior to March 1995, all occupations in the ] ] . .

ECI were classified in categories defined for the 1980 Census,Metalworking, plastic working, and woodworking

also using SOC groupings.) The following table shows the maghlne operators

types of occupations that comprise each of the major occuparinting machine operators

tional groups. (In all cases, supervisors are included with theTeXt”?’ apparel, and finishing mgchine operators
occupation supervised.) Machine operators, other materials

Fabricators, assemblers, and hand working occupations

Professional specialty Production inspectors, testers, samplers, and weighers

Engineers, architects, and surveyors

Mathematical and computer scientists

Natural scientists

Health diagnosing occupations (physicians, dentists, etc.)

Health assessment and treating occupations (registered
nurses, pharmacists, physical therapists, etc.)

Teachers

Librarians, archivists, and curators

Social scientists and urban planners

Social, recreation, and religious workers

Lawyers and judges

Writers, authors, entertainers, and athletes

Transportation and material moving

Motor vehicle operators
Railroad and water transportation operators
Moving equipment operators

Handlers, equipment cleaners, helpers, and
laborers

Service

Protective service occupations

Food service occupations

Health service occupations (e.g., health aides and nursing
aides)

Cleaning and building service occupations

Personal service occupations (e.g., barbers, hairdressers,
and ushers)

Technical

Health technologists and technicians
Engineering and related technologists and technicians
Science technicians

Miscellaneous technicians NOTE: White collarincludes the following: Professional

specialty; technical; executive, administrative, and managerial;
sales; and administrative support, including cleri&le col-
lar includes: Precision production, craft, and repair; machine

Executive, administrative, and managerial

Sales operators, assemblers, and inspectors; transportation and ma-
Sales workers terial moving; and handlers, equipment cleaners, helpers, and
Sales representatives laborers.Production and nonsupervisoinycludes all workers
Cashiers except white collar in goods-producing industries and execu-

tive, administrative, and managerial in service-producing in-

Administrative support including clerical dustries.

Computer equipment operators

Secretaries, stenographers, and typists Geographicregion

Information clerks

Records processing clerks

Duplicating, mail, and other office machine operators
Material recording, scheduling, and distribution clerks
Adjusters and investigators

Precision production, craft, and repair

Mechanics and repairers

Construction trades occupations

Extractive occupations

Precision metalworking, woodworking, textile, apparel,
and other materials occupations

The four regions for which ECEC data are published corre-
spond to the four census regions. The State composition of
those regions is as follows:

Northeast—Connecticut, Maine, Massachusetts, New Hamp-
shire, New Jersey, New York, Pennsylvania, Rhode Island, and
Vermont; South—Alabama, Arkansas, Delaware, District of
Columbia, Florida, Georgia, Kentucky, Louisiana, Maryland,
Mississippi, North Carolina, Oklahoma, South Carolina, Ten-
nessee, Texas, Virginia, and West Virgifiigwest—lllinois,
Indiana, lowa, Kansas, Michigan, Minnesota, Missouri, Ne-
braska, North Dakota, Ohio, South Dakota, and Wisconsin;
andWest—Alaska, Arizona, California, Colorado, Hawaii, Idaho,
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Montana, Nevada, New Mexico, Oregon, Utah, Washington, bargaining or negotiations.

and Wyoming. « Settlement terms, which must include wage provisions

and may include benefit provisions, are embodied in a
signed, mutually binding collective bargaining agreement.
(Not all employees of the respective occupation need to
belong to the union.)

Bargaining status

Union status is determined separately for each occupation in
an establishment. An occupation is considered union if all of
the following conditions are met:

 Alabor organization is recognized as the bargaining ageftea size
for workers in the occupation. Each establishment is classified as within or outside a metro-
politan area. This classification is based on the metropolitan
« Wage and salary rates are determined through collectiggea definitions of the U.S. Office of Management and Budget.
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Appendix C.
Survey Data in BLS
Research Articles

findings of the Employer Costs for Employee Compenployment Cost Index,Compensation and Working Condi-
sation data series. Survey data are also available in Btibns June 1995, pp. 1-5.
research articles, news releases, special bulletins and reports,
and electronic media. Articles based on the ECI and the ECECSchwenk, Albert E., “Measuring Trends in the Structure
data are published in the BureaMenthly Labor Reviewand  and Levels of Employer Costs for Employee Compensation,”
Compensation and Working Conditioperiodicals. The fol- Compensation and Working Conditip@simmer 1997, pp. 3-
lowing articles about the ECEC are presented here: 14.

The tables published in this bulletin present the major Schwenk, Albert E., “Introducing 1990 Weights for the Em-

Nathan, Felicia, “Analyzing Employers’ Costs for Wages, Lettau, Michael K., Lowenstein, Mark A., and Cushner,

Salaries, and BenefitsVlonthly Labor ReviepOctober 1987, Aaron T., “Explaining the Differential Growth Rates of the ECI
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